Peryanjian kera md dibust oleh ;

PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Thiv Recalihration Enploverent Contruct i made by

MNama Syarikat/
Compam'’s Name
Nama Penrarah
Company frector
Now IC 7 Paspor!
Pazsport Numbser
Alamal Syurikat
Company's Addrexs
Mo, Telp I"ejabat
(}fice Phone Numinr
F-mail Syarikat
Compwany'y i-merif
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Sertar

JASMINE LANDSCAPING
HAJAENDRAN AL HAML
S530929-04-5145
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rUDU

0172695965

JasmineservicesTTE pmall.com

Agricultore

(“Sclanjutnya dinamakan PEMBERI KERJAEMPLOYER") dengm

Nama Fekerja

Indorexian Warker’s Name

No. Passport

Tempat& Tanpral lahir

Placed Datr of Birth

Alamal tinggzal Pekerja di

Indoacsia

Warker's address in Indoneia

I'ruvinsi
Irovince
Kabopaicn Kola
A

Ma, HP Pekerja
Maohile prhone

Nama Smamlf Isterl! Oranz Tan/

Walll Ahli Warss

Name of Husband’ Wife! Parents/

Fumily' Bencficiary’s

Nomor Telp / Hp (keluarga)
FPhowme Number of Family

NATISA

B455T131
SAMPANG | 19850306

DENUBARAMNGEANG PASANGGAR
FACANTENA

Jawa Timer
Kibupatca Sampang
016-5690084

UMRIAH

HIETES0AI1245

Warpanepura [ndonesig, (sclanjummya dinamakan "PEKERIJAWORKER™),
IFemberi KerjarMajikan dan Pekerja sepakat ontok mesandatanpani Perjanjian Kerja



berdasarkan hukom dan perafuran perundangan yang berlakn di Maluysia dengan svarat dan
kelentuan sebarai berikmi:

The Emgprloyer armed Worker kevehy agree lo enler into an Emplovment Conlract, in accordance o the
Malayzian lows and regulaiions, with the follmwing ferme and eonditioes!

1.

TEMPAT KERIA WORKFLACE

.

Pemben ke banya akan mempekegakan Pekerga dalam jabatan sehapaid

e Employer shall vnly empioy Indonesio Migrand Worder

arAgriculnural Labour

Pekerpa hanya diperbolehban bebega vaiuk Pemben Kega di lokass kerju yanz beralamat dif
Indomerian Migrant Warder shalf oy allnwed ta wark with Emplovers

abt:NO 124 LORONG BRUNET 2 00FF JALAN PUTHT

AMASA PERIANIIAN KERIA! DURATION THE CONTRACT OF EMPLOYMENT

L

Jangic Wakiu Perjanjian Kerja ini adalah 1 (st ) tahun sgjak tanpgal perjanjian kega dengan
kemungkinan perpanjungan paling lama 1 (satu) tahun herdasarkan Lesepakatan bersama.

The duralion of thiy Emplayment Contruct shall be for I fene) years from the confirmation daty
af the Kmplmment Contract by both parties with the possibility of a modmum | (one) vear
extersion haved on murusl agresmen:

Hermdzsarkan persetujuan bersama antam Pemberi Kerga dan Pekena | Perjanpian Kena dapat
diperbarui, setdaknya 3 (tiga) bulan echelum herakhimya masa berlaky Pas Lawaten Kerja
Sementary (PLKS).

Sulyert Ly et convent of he Emplover and Indonesion Migromd Worker, the Employeerns
Contract may be renewed af least 3 fikree) moaths before expirnfion of working visa,

Dalam hal Peganjan Kega diperbobarui, Pemben kega dupul mensikkan upah minimum
Pekerja Migran Indonetia dengan mempertimbangion perfonmn kerja dan jumiah keselunshan
masa kerju Pekerja Mipran Indanesia

In the cuse the Employmeonr Contract it being rerewed, the Emplover may roite the minimmm
wapes of the fedovassian Mgrunt Worker foling info ocovani the work performance and the
todal working period of the Indanevian Migrant Worker,

Pemhahanuan atau perpanjangan Perjanjian Kerja wojib/harus diberitahukon olech Pemben Kerja
ke Perwokilan Hepublik Indongsia di Malaysia melalui sistem vany disjulon oleh Pemben
Kera majikim setidaknya 3 (Gga) bulan sebefum berakhimya masa berlaky Pas Lawatan Kega
Semenoara (PLES).

The remewal or extenvion of the Employment Contract shall be notified by the Employer o the
Inidonczian Mission in FenintularNahahSanowat through the system/vnling submitted by the
Emplover ul feast 2 (two) months before the expirarian of warking vite

BATAS UMUR PEKERJAAN WORKER AGE LIMIL

Batas umusr pekerja yang dapal bekerju dalam program Rekalibras: Tenaga Kerja ini adalah minimal
1% lWwhun dan terguntung lulus 12e keschatan (Fomema).

The age limit for worker who can work in thiv Labor Recalibration progrom s of least 18 years ofd
and depepding on whetker he'she passes the medical test (lFomema).

TUGAS DAN TANGGUNG JAWAR PEEFRIA/ WORKER'S RESPONSIDILITIES



5.

Pekera hares senantis<s menunjuikion mum kerja yang baik dan mematuhi semua arahan yang
diberikan vleh FEMEBTRI KERIA melalu petugas yang ditunjuk.

Waseders hirve fo always demonstrate good working guality und comply with all the instructions
given by the Empiayer through the appolnted officer

Pekerga hares bekerja voruk PEMBERI KERJA atavpun syarikat imi saja dan bertangrungjuwak
dm penuh dedikasi ats sepala mgas yang diberilkan.

Workers are only allowed to work with this Emplayer ar company and must be raspoasible anad
Jully deddivated in all assigpned rasks.

I"eherja homes selalu memagn tinglah laky, bodt hahasa dan senantissa menghormati PEMRERT
KFERJA atap wakil-wakiloya, rekan sebera dan masvarakal sektar.

Workers must afwayr befurve politely, eourteouddy and respecifully fo Employers or iheir
representatives, colleagues and the surrounding community,

Pekerja hares menghorman budava, eta-susils dan cars idup masyarakal setempatl dan bukum
Malaysma,

Employees muol ropedt the odiwre amd ootoms of the foca! commumity and comply with
applivahle Loy and regulations in Malaesa,

Pekcrja herus bekerja sesuai dengen jabulun dan lugasnys seperti yang tercarmem dalam konerak
kerja dan Pas Lawatan Kerja Sementama,

Emplovees must work aceording fo their patition and dutiet ac stafed in the emplovment
contruct gnd Temporary Work Vivit Permit (PLES).

Fehega harus mematubs semua peraturan yang ditctaplan olch syarikal scperti yang lertern di
dalam buku persturan dan syaral-syarat kena serta perareran yang dibuat untuk asrama syarikat
setudi aturan vang berlako & Malaysia,

Employees munr comply with all rufes sef by the company ax staled in the rufe book. working
conditions and regulations made for the company darmitory, in accordance with the applicabfv
Frpulations in Malaysia,

Pelerjo tidak dibenorken membaaa kelusrma dan ndak dibenarian pula meniknh dengan
sctama pekerja atau dengan pekerya asing lammya e dengan pendndnk setempat tinpa iz7in
khoes dari Kerajaan Malavao,

Emplovees are rot allowed to brang their fomilioy and are nol allowed to marry fellow
employee or other foreign workers ar local residents withow! speciol permission from the
Malavtian govwrnment.

Mekerja dapatl diberikon sanicsi ntsn dikension tndalon DISIPLIN jika terbokti melanggar

perjanjian kerja atsupun undang-undang i Malaysia.
Emplayeer may be given sanrctinons or be subject fo disciplinary oction {f proven violating wark
agreemenis or fnex [ Malaala,

TUGAS DAN TANGGUNG JAWARB MAJTKAN (FEMBERI KERIA)

a)

b}

Majikan wajitb membayar gap dan tunjangan pekerja sctiap bulan dan paling lambat setiap
tanggal 7 pada bulan berikutnya disertai bukli pembayaran gaji seliap bulan,

Empleyvers are required 1o pay salaries and emplover benclits overy month and o loler than
the Tth of the following manth, along with the proaf of poyment of the manthly salary, fo the
wasrker § hank serons

Majkan wajib menpures perpanjangan kontrak kerja yang disahkan olch KRRUVKIRI setiap
tahun jiks majikan Jan pekerja seluju unfuk memperpanjung muss kenja dan PLES dalam walkm
2 (duma) bulan sehelum herakhimyn masa kantrak kerja sebelemnnya,

Emplayer Is obliged to arrange for an extentinn af the emplayment contract that is confirmed



€)

d)

g)

h)

(=

]

k)

by the Embassy/'Consulate General of the Republic of Indanesla every year if the Employer and
Emplayee agree lo exiend the working period ax well as the Temporary Work Finit Permi
fPLKS] within I {twel mogths prior fo the expiration of the previows emplovment controct.

Majikan tidak bolch mempekerjakan pekega selain danpada lugas dan pokenaannya seguai
denpan jahatan pekerjasn dalam kontrak kerja dan Pas Lawatan Kerja Sementara,

Emplayers are not allowed to employ the emplovers ather than their dutics and work in
nocordanoe with the work conlroct and Temporary Work Visit Permir (PLES).

Mapkan wapb bertingmmyg jawab menyedakan peralatan dan perfenglapan kega bap
keselamatan pekerja secara cuma-Cuma

Emplavers mutt he reaponsihle o provide worl tools and equipment for the safery ar workers,
free of charge.

Mapkan hars menyediakan waktu bapi pekerja untuk beribadah sesual agamanya dan stiruhat
yang cukup selama jam kerja sesuai dengan Undang-lindang Ketenagakerjaan,

Emplovers are obliged to provide opporiunities for workers to perform warthip arcording o
their pelipion and adequale rest duriny working hours in accordance with the Malayrian
Employment dex.

Majikan hames menyediakan chomodasi alav lempat Ungyal bag pekerja dengan fasilitas
kebutuhan dawr pekerja yang layak scsuai desgan akta stondar minimum perumzhan dan
fasilitas pekerja 19440,

Emplavers are ahliged to provide accommodation or living quarters for emplovees with bacie
needs facilities ar stoted in the Emplovees” Minimum Standond of Housing, Accommodations
and Amcriftics Aot J9H0.

Majikan harus membayar dan menangung biaya rekolibrasi, levy, FOMEMA dan semua biaya
pembayaran program relalibras] fenaga kerja dan tidak ada panvionzan o ataw buyeran vang
mezjadi tangmmean pekega

Emplavers are required fo pav the recalibration fee, Tog. FOMEMA and all other recalibration
program costy, and there are a0 salany deduction or eay payveenly which are the resporaibiling
of the workers,

Majikan dilarang melalukan pemotongan pafi pekoja danfalzau meminta pekeru wniuk
membayar sermm binya pensuresen Relolibrasi Tenaga Kerja termasak bivaa Rekalibrast, levy,
proses, visa, FOMEMA atau biaya lam vanyy hanes ditangpng majikan.

Employees are prohibilted from deducting worders ' wapes andior asting werkers 10 pav alf
casts for recalibration fee, levy, procesting, visas FOMFEMA or any other costs that must he
twwrne by the emplover,

Mankan atap pthak lain dilamang memeganp dan menyimpan paspor pekega dengan alasan
apapun,

Emplivers o any nther porties are probibited from holding and keeping employees ” pavparts
Sor any reason.

Majikan hars bertangpung awab jika pekerja bekema tidak seumi dengan posisi pekerjran dan
Pos lawatan Kera Sementara don mefikan siap menenma sanks: hukum atas pelungpasan
terhadap Undang-Undang Keimigrasian dan/ atan Undanp-Undang Ketenagakerjaan Malaysia,
Emplovers must be responsible [ff the worker does not work in aovordance with the job position
and Temparary Work Visit Permit (PLKS), and the emplovers are apt to aceepr the legal
sanctions for violarions of the fmmigration Act andor the Melovsiaon Emplevment Ao

Mapkan bermnggurpjawab wntuk menyelesailan pembayaran biaya pengobatan pekena asmg
sekrmya tidak dihmasi olch pekerja asing sclama periode bootrek keno slou Pas Luwatan
Kena Sementara.

Emplovers are reaponsible for paving off the foreign worker s medien! sxperses if il i noi
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majikan harus bertanggung jawab penuli terbadap pekerja seloma beruda di Malaysia.

iy Employer ix failed to repart 1o the KEmbatyConrulate General of the Republic of Indonesia
of each workor who paxses or faily the RTK program and hefher is not returned o fndonexia,
them the Employer must take a full responsibilite of the worker wiem he/she iv in Malovuia,

GAJI DAN MANFAAT SALARY AND BENEFITS

= (maji per bulanSalury per monih EM 150000

*  Tugpagan makan'meal elfowanoefif amyy EM 0.00

* |unpngun kehadimn'amendanr alfowancefif anv) KA {100

*  Tompngan shift pagilmorsimg (if amv) RAL 0.00
Tunjangan shift siang'afernoon(if any) KM 0.00

*  Tunjangan shifl malem'sighsif am RA (.00

PERHITUNGAN LEMBLUR OVERTIME CALCULATION

Pekerja yang bekega lembur / over time, maka kena lembur / aver tme-aya akan dibayar, dengon
perhimagan mengikuti Undang-Undung Ketenagalerjaan /i Malaysia |, dengan urian schapai
beriku:

Emplayee wito worky overtime, then the overtime wages will be paid haved an the colrulptiony which
5 dn grvordaner with the Moloysian Employment Act, ax follows

i, Ordinary Rate of Pay (ORP):  Gan Bulanzn
26
h. Hourly Rate of Pay (HRP'):  _ORP
Working TTour per Nay

WAKTU BEKERIA / WORKING HOURS
Pekerja bekerja B (defapan) jam schard atau maksimal selama 45 jam seminggu dan jadwal kerjanya
dizlur olch perusahaan dan harus sesuai dengan Vndang-Lindang Ketenagakerjuan Malaysia,

Working houry arc § felght) hours g day or mavimum 43 (farry five) boury o week o the work
tohedule is arranged by the company in accordance with the Malaysian Employment Aet.

CUTI TAIIUNAN F ANNUAL LEAVE

Porusahaan dapat memberikan cuti kerja, cuti tnhunan berbayer atau cutl darursl kepeds pekerja
souai dengun Undang-Undeng Kerajaan Malaywis yang berlaky i Semenanjunyr. Sabah dan
Sarmwak, sebagni benkul:

The Company thould pronide the employee with paid leuve , paid annital leave or emergency leave in
cccordence with the Malaysion Employvment Aet which iy applicuble in Semenanfurg, Subeh dan
Saruwuk ax follows:

= Peheja dibenarkan cubi pulang ke Indoncsia atas blaya sendin jika ada kematian pada
keluarganya sendini.
Emplayee iv enfitled o pord leene fo refurn to Indoresia af kisher ovwn axpense when there iva
memher of hivher own family paced away.

*  Jangks wakiu culs adalih sesuan izin dan kebijaksonaan pihak perusahasn kepada pekerja,
The paid leave perind iy in eccordance with the permivsion and disoretion of the compary to



m)

n}

o)

)

q)

settled Iy the Jorvign worker during the employment controct period or Temporary Work: Viniz
Permit (PLES).

Majikan dilarang dan bentanpypung jawah untuk lidak memotong gaji pekena s seman hisya
pengurusan Rekalibrasi Tenoga Kerja ini.

Employers are naf allowed and retportible far nof dedfocting worlery " salaries for all costs of
thiz recolibration procram

Majikan harus bertanggung jawab membayar biaya pemulangan pekerja asing ke daerall asal
pekenja Jdan meluporken ke Kedutaan HesarKonsulat Jenderal Republik Indonceia, apabils
pekera telah dipasiikon menpidap penyakil berbehava, penyalot menular, odak dapat bekerja
lagi sakit, perjanjian kerja telah berakhir meningyeal dunia ataw Gdak lolus Rekalibas: Tenaga
Kema

Empluyers are responsible to pay for the costs of rerurning the foreign worker 1o hisher area of
arigin and report if to the Embasy/'Consulate General of the Republic of Indonexia, when if ix
confirnted that hefvhe bas g dungerous disease, on infoctions disease,iliness,, 5 unoble to work
ammaore, the emplovment controcs ko eaded, deceacwd, or failed ia the lebor rerofifeation
progrum,

Majikan harus mengunes perpanjangan komrak kerja ke Kedutaaan atay) Konsular Indoncsia jika
kedua pibak sepukst untuk memperpanjang konmak kerja dan  sehelum  pengususan
perpanjangan PLKS,

Employers shall arrarge the extession of the employment confroct fu the Embusyy Comvuluie
Generul of the Republic of Indonexia if both parties agree to extend the employment confroct
and il '8 pripr tp the processing of Temporary Work Vit Permit (PLES) extention.

Majikan wajib mengikuikun pekern pada  Perkesn, aoumngl  keschatan dan RPJS
Kotenagakogpaon Indooesta ataw skemn pedimdunyan asurans lammya yang diwapblan oleh
pemerintah Malaysia hagi pekerja asing

Employery are requeired to enroll their emplovees in Perdeso, health favurance and Indoacsiun
BPJ3 Kvicnagulerfuan or other insurance prosecrion schemes mandated by the Malgytian
government for foreipn workery,

Majikan hans mengoms don memperoleh Check Omt Memo (COM) dar pihak Jabatan
Imigresen Malaysia sebelum pekerna asing dipulangkan ke Cacrah asal di Indonesia jika peierja
tidak lulus tes keschatan (Fomema), tidak fulus visa kesja, atay telab selesai masa koatrak kerja
sebelutn 'LES berukhir dengan semua biaya kepulangan dimnppung majikan.

Employer must manage and obtain o Check Owt Memo (COM) from fohatan Imigresen
Malaytia hefore thue foreign worker is returned to hisher place of erigin in Indoneria if he/she
doer mot paxs the medical fest (FOOMEMA), working visa or i hedhe complicios the emplovment
vontruct bofore the end of FLAS, with all return casts borme fy the Emplayer,

Majikan hurus meluporican setiap pekerja yang lulus atau tidak Tulus tes kesclatan (FOMEMA)
atau Gidak luls progrom Hekplibmsi Tenam Kerjo ke Kedumsn ResanKoasolst Jendersl
Heopoblik Indomesia,

Employer are required fo repart every worker who pacees or faily the medical tear (FOMEMA)
or fails the Labor Recalifration program to the EmbaconContilare General of the Republic of
Tadoncaia,

Majikan harus melaporian ke Kedutan/Konmist [ndoncsia jika pekerja kabur, sakit atan
meningeal dunia,

Employers have to inform the Emboacy'Consuliate Generad of the Republic of Indoncsia if the
workers run oway. ilincee or pate away.

lika Majikan tidak melaporkan sctiap pekerja yang lulus atau tidsk lofus program RTK dom
tidek dipulunghan ke Indonesia ke Kedumaan RecarKonsulat Jenderal Republik Indonesta, maka



the employee,

*  Pekerja hames mengonfirmasi stams keadaan terselut dengan menyerahkan bukti telegram/surat
alau suril kematian/pemakaman kepada pehak perusahasn,
The Worker must confirm the emergency stanus by delivering a telegram Terer informing ahowur
the deceated ar o dearh certificate to the company,

1. FASILITAS! FACILITIES
4,  AsramalAccamadation

Pihak syarilkst menyediakan asrama yang lengkap untuk scimua pekerja asine. Nomun pihak
syarikat perla membeat peratuman dan syara-syarst bagi semma penghuni yang tinggal &
asran Syarikal sesuai Jengun persturun yvang berloku &i Semenznjung, Sahah dan Sarawak,
The Emplover must provide socommodation'complete dormiiories for all foreign workers
However, the Emplover thould mailng the rudes and condivions applied to all restdents livimy in
the suid dormitorfes. witich iv in gceordaner fo the reguintiony applicahle in Semenanjung
Sabah und Saruwak,

Pekerja hanya dibenarkan ungpal di avrama yang discdislan olgh pilak syasikal Jan
dilamng menempali asrama seloin Jan yany teloh ditetaplan.

The Warder Ix only allowed to slay in the dormitory provided by the company and are
prokibited from staying af ather dormitory than what hay been defermined.

*  Penghuni asmma yang tinggal Ji ssmama syankal, wajib menjapa semua perlengiapan
ying disediakan agar tidak hilang ataupain nesak.
The Worker who Iives in compay dorminery ix reguired to tobe core of ol the equipment
provided, prevents i from lost or any damages.

Pekega yany gl & wsrama syankot wanb menjaga perilaku, tata krama pergaulan dan
pakniam gclama berada di psrama,

The worker who liver In company dormitary it requured fo bekave and mainiain kivher
social etiguetie during their stav ar the dormitory.

*  Penghuni asrama dilaranp koras mombaws teman, tamu alavpen saudara ke asrama, haik
laki-laky maupun perempuan.
The werder i3 siricily prohibited from imdring friends, pucste aor relatives back o the
darmiitary, both male and female,

Peherja wajib menfaga kebersthon rumabmya sendin dm fmgloomgan sckitar asmma
Dormitory residentr fave to maintain the eieanliness of their bouse and surrouindings.

« = Pemberni kerju'mayikan ahan membuyar tagihan biaya livemik dan alr seear cuma-cuma
sexuai amuran yang herlaku,
The Emplover will pay for the efectriving and water bifls free of dharpe aocording to the
Mulaysian repulation

b. TRANPORTASUTHANSPORTATION

Pemberi kerja'majiken hamues menyediakan fasilims penpanpkutan Pekerja miuk keperlwm
mengantar pekerja deri ssruma ke tempat kerja dan sehallilorya, pengemsan paspor Mekerga ke
Kedoraan f Keasalat Indooesia, pemenksaan kesehatun, berobat ke klinik atan romah sakie dan
penganlaran pulang Pokegja Mipmao Indonesia ke bandara & Malays=ia

The Employers are required tn provide tramsportation focilities for Indonesion Afgrant
Worlders free of churge from the dormitory fo the warkplace and vice versa, processing the
Warker v puevspart af the Embaxyy/Consulole General of the Republic indonexia. medical efeck-
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uptreatment af the hatpatals or climics, as well ax when sending Indonetian Migrant Workers
hack home to the airparte in Malayic

PERAWATAN MEDISMEDICAL TREATMENT

Ragi Pemberi kema'majilkan yanpg tidek menyvediakan faslitas klinik keschatan maka Pekerja
hurus dapat berobat di klinik mana saja yang terdekat dengon lokes kerja don semia hiaya
porawatanpengebatan drianggung oleh pemberi kerja/magpikan,

For companics that do not provide kealtk clinic facilities, the employers must guarantev thal

the warker it alle Io gei trealmenlmedication al any keulth focilitfes clatest to the work
focarion and all the catty are harne by the company,

Jila Pekerja sakit dan harus dirmwal map. pemben kerja menyediaikcan dan menanppung hiaya
perawatan dan pengobazan,  Pembayaran perawalan dan pengobalan akan  dilanggung
sepenchnya olch perusahzan mengikutl peraturan kerja yang berlaku di Semenanjung, Sabeh
dan Sarawak.

If the worker gee gick and mund be bospitelced, the company has o provide and bear the
treatment/medication costr. The rearment/medieation b poayment will be fufly borne by the
cnmpany i occordance with the work regulations applicatle in Semenonpung. Sabok wnd
Sarawak

PENYELESAIAN SENGKETAMISPUTE RESOLUTION

Apabila terjadi perbedaan  pendapat (persclisthan  paham'salsh  peagertian) antara pemben
kerja'majikan dengan pekenja maka perlu dilakukan hal-hal eepeni berikut:

In the evest of o dispute between the Emplayer and the Worker, the following mutters msi be taken
inta ponriderarion:

PMhak pemben kema dan Pekerja akam bekerjasama melalui musyawanah unfuk menyelesaikan
masalah yang ferkaf,
the Emplayer and Warkers will worl logether through consuliations jo resolve the related

1341

Uila diperlukan prhak pemberi kerja akan merufuk kepada Jabatlan Tenaga Kemja dan Jahatan
Imigresen dan pihak terkat don Kermjaan Malaysia atan. pihak Kedutaan atau Konsulat
Jenderal Republik Indonesia di Malaysia,

i neccasary, the Emplayver may reypuest directions o the Minisiry of Labor and lmmigration or
ary eiker Malaysian government’s departments or the Embosy/Consulate General of the
Republic of Indomesia in Malaysia

Semm keputusan yang dibwat hams mnduk dan meogikoti Undang-Undang Malaysia dan
Kebipakan Kedulaan/Konsulat Indonesta di Malaysia,

All decitiony made must comply with and follow the s of Malmysin und policies from
Indonezian Mivvian in Malnyaia,

FEMBATALAN VISA KERJA (IAIN KERJA) PEKERIACANCELLATION THE WOKK
YISA

Majikan berhak membatalkan vita kerja/PLKS apabila ada kesalabon dari Pekerja yang melanpgar
mndang-undang Kemjaan Malayvaa (indakan inminal, fan dan peresabaan dan sebagamya). Pemben
kerjs/majikan wajib memberitabukan pithak Kedutaan / Kensulat Indonesia sceepatnya

The Employer hax the right to cuncel the working visaPLES {f the workers @ mintake which violotes
Malaysian laws (criminal acts, running away from the emplover, cic). The Employver shall notife the
Embwassy Consnlale General of the Republie of Indonesia in Malaysia prompily.
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FPEHALATAN KEHRJAMWORKING EQUIPMENT

Pekerja wajib menjaga dan menyimpan serta merawal dengan baik scpala peralatan yang
diberiken oleh PEMBERI KERJA,

The Emplapee arust boep, store and take o good care of alf working equipment provided by the
Emplayer.

Pekerja phan menpembalibun sermua peralatan bila diarahkan alch PEMAERI KFRIA atan
wetzlah pemutusan bulmmgan kega karenn alasan apapun,

The tmplovee will return ol wording eguipment when direcied by the Employer ar upon the
fermination of emplovment contract far any reasarn

Seragam kera disediakan olch porusahaan bila diperiukan,

Wark uniforms are provided by the company {f needed

I"eralatan kemja dan aler kesclamamn kerja disediakan oleh perusabzan seperti helmel, sepatn bot
da saorung tangan dam sesum demgan biding pekerjaanma berdasarkan undang-imdang
Kerajaan Malaysin, Apabila hilaog karesa sengaji, lalai atiu neak maka akan Pekerja hanis
beftangpungawah,

Work cquipment and wark safery equipment provided hy company such as helmets. boots,
gloves, and are suitoble for the field of work in accordanee with the Malmaian lows, If 1 s lost
o dumaged delthereiely or pocidenially, it will be on the Waorkers respoansibalin,.

Pekerja tidak dibebankan biaya pengantien peralatan jika peralatan ferschbut sudal tidak layak
pakai dun bukan karena kesalahan pelierja,

The Wourkers can not be charped for equipmert replacemeni if the cquipment is ro longer
sustable for we and iy rot due fo the worker's fauwlt

PEMEERHENTIAN PERJANJIAN KERJATTERMINATION OF EMPLOYMENET
CONTRACT

Pilek syankat dopat membatnlkan perjanjian pekerjasn ind sekiramva seornpe  pekera
melanggar habhal berikut sesuai peraturm kera yang berlaku di Semenanjung, Sakah dan
Sarawalk:
The Employery can cancel the Emplovment Conteact of the Worder violates the following
matiers, urcording o the working regulotions epplicable in Nemenanjung, Sabah and Serawak;
*  Tidok mencupai lingkni muty kerja yung dikchendsld olch PEMBERI KERJA.
Nat achieving the level of work quality required by the Emplover.
= Tidzk mematuhi peraturan dan undang-undang yang ditetophan eleh PEMBERI KERJA.
Fatllure to camply with the rules and regulations set by the Emplayer,
*  Kekerpan tidak hadir bertupas don atan kadir terlambar gast hermagas,
Freguency of not showing up for osigmments and or being lofe for acrigmments,
*  Tidak jujur. ceroboh atau lalm dan tidak bertangpungjawab semasa bertugas.
Dishenent, varcliay o neylipent and irrcsponsible while on dury.
*  HRekelakusn slsy menjolunkon  pktifims yang dapar mengeanpey  keharmonisan,
kescjahizraan, hams beods dan penyel varan syankot senia pekerja lam,
Behaving or carvying out any artivities thar theeatens the harmoeny, welfare, property and
produciion of the company and other workers,
= Menyalahgunakan harta benda syarikat atau pun orang lain tanpa ein.
Misuysing company s or personal properny withou? permizsiun,



*  Merckombkan kamu kchadiran waktu kerja orang laln ataw meminta orang lain
merekemian kortu kehadimom wakin kerja anda.
Hlelping otker workers fo record Their limesheo! card or hoving other workers fo record
Fivher timesheef cord

*  Menjulankon pktifitas sosinl vang dupat menjutubkhen cilra syariket dan pekenja syarikne
Lxinnyn.
Conducting any social activities that could damage the company’s or other emplopee 's
MUY,
Pihak majikan aluu Pekerja dapa! menphentiken atse memhatalkan kontrak Lerja sesuai
peraturan Kerja yang berlaku di Semnenanjung, Sabah don Saruwak.
The Emplayer or Worker cap termisate or cosace! (e Employment Confroct in occordanoe to
the work reculafions in force in Servenanjung, Sahah and Xarawal

15.  PENGHANTARAN PULANG FEKERJA KE NECARA ASAL

a

Pilmk syarikat akan membizyai sepenuimya bizya pemubmzan pekerja ke daemh axal (place nf
origin) di Indoncsia dischabkan olch Pekega itu elah habis masa kootrak keganya, meninggal
dunta dan kesalahan pemberi kegga tidak mematuhi perjagjian kea ataw undangan-undang di
Malaywia :

The Employer will fully bear the trovel expenses of returning the workers 1o their place of
arigin in fndoacia when one of these condilions applicable are the Employment Controct kas
axpired the Worker ix parred away and the Emplover’s micale or aot oy the employment
contruct or Malavaiun laws and reyrlation.

Pihzk Pemben kena tidak akan membiayni biaya rangpomas| pemulangan pekergn asing ke
nepzra asal fika dischabion mendents penyalat berat dan menular (HIV/AIDS, Hepatitis B,
5T, Tubereoloss don lam-lain sepert yang disshkan oleh zhh medss & Malaysa), dinyvatakan
bersmalah  berdasarkan  hukum  pidana, Mempunyai dan  terdibat di  dalam  masalah
sumal pMengakhm kontrak keru sebelum masa berlakumya selewd Pemulangan dischablan
tidok dapat menjalonban tuges sesusi dengan linghatl yuny dikchendslo don ditentukan olch
syarieat walaupun felah diberi bimbmgan dan mmtrulsd serla janpka wakin yang wagar,
mengundurkan diri.

However, the Emplover will not be financing the transpartation cotte of forefpn worders
rrturming o hizher country of origin, when heshe syffering from serious gnd eommunicable
diteases (HIVAINDS, Hepatisis B, STN, Tubercolosiy and others confirmed by medical experex
in Malayxia), found puilny under the criming! fow, Hovimg and being imvofied in social
ixyues termination the emplovment controct before ity validine perind due, npatniotion dre io the
Sailure fo carry oul dutics eccording fo the fevel desired and detormined by the company,
despite hefng given guidance and instruction ax well ax o reasonabfe period of time.resign.

I, PENYELESAIAN SEMGKETA/DISPUTE RESOLUTION

L

Setinp pemselimhan yang timbul antam Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesailam secara daman melalun mosyawarah antar pihak.

Any dupule arising betwoen the Employer and the Indomesian Migrans Warker shall be
resolved amicahbly through megotiation befween parties,

Dalam hal tidak werdapal penvelosaian 2ias perselisthan lersebul, maka saloh salu alau kedoa
pihak yang berperiara dapat membawa persclisitan hubungan kerja mereka tenebul kepada
olontas Malaysta yang terkast dan Perwalalun Kepublic Indonesia di Malaysia vamek dilakulon
mediasi, kotsiliast, dan'utan resolus sesus dengan hukum yang berlalu i Malaysia,

fn the eveni there is po scitfement on such dispute. one or both of the agprieved parties man



refer their dispute reloted to their relation of employment io the approprizee Malayzian
aulhorilies and [ndomesian Micwion in Maiayria for mediation, conciliation, and‘or resolution
in accordance with the applicable kaws in Malayxia.

Semmm isi perjamjian kerja imi telah dihaca oleh kedua pibak dan ditandatangzmi denpm persaksinn & atarn
FEKERJA dengan PEMBERT KERJAMMAJIEAN.

The entire comlenty of thiv Emplovment Contract kave been read and signoed by both partic. the WORKER
and the EMPLOYER.

PEMBERI KERIAMAJIKAN, PEKERIA
o

Namu : RAJACNDRAN AL RAMII Mama : NAISA

Kontak Mo - 017-26959465 Tankh: 19]1€| aoay
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