PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibuat olch

This Recalibration Employment Contract is made by :

Nama Syarikat/
Company'’s Name

Nama Pengarah
Conprany Directar

No. IC / Paspox/
Fassport Number

Alamal Syarilat
Company's Address

No. Telp Pejubat
Office Phone Number

Enail Syarikat
Company's e-mail

Selctor
Sector

CHOP HOCK AUN
ANG ITAN KIAT
T20209-10-5027

5-2 KAMPUNG BARU .IENJAROM 42600
SELANGOR

-60123506398
naiaanglil1Egmail.com

Plantation

(“Selanjutnya dinamakan PEMBERT KERJA/EMPLOYFER") dengan

Nama Pekerja
tadonesiaon Worker's Name

No. Passport

Tempat& Tanggeal lahir
Placed Date of Birth
Alamat tinggal Pekerja di

Indonesia
Warker's addvess in Indonesia

Provinsi
Provinee
Kabupaten Kota
City

No. HI' I'ckerja
Mobhile phone

Nama Suami! Isteri/ Orang Tua/

Wali/ Ahli Waris

Mernre of Hushand! Wife/ Pavenis/

Family/ Beneficiary's

Nomaor Telp / Hp (keluarga)
Phone Number of Family

KADRI

5934263
PENGADANGAN , 1984-12-24

GUBUK TENGAK .DUSUN GUBUK TIMUR
LAUK § DESA PENGADANGAN
JKECPRINGGASELA |, KAR  LOMBOK
TIMUR .N'TB

Nusa Tenggara Barat
Kabupaten Lombok Timur
60104360612

AMRAINTI UTAMI

+6287R68364645

Warganegara Indonesia, (sclanjutnya dinamakan "PEKERJA/WORKER").
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Pemberi Kerja/Majikan dan Pekerja sepakat untule menandatangani Perjanjian Kerja
berdasariian hukum dan peraturan perundangan yang bevlaku di Malaysia dengan syarat dan
ketentuan sebagai berikut:

The Employer and Worker herehy apree to enter info an Employment Contract, in accordance to the
Malaysicm lenws and regulations, with the following terms and conditions:

1. TEMPAT KERJA! WORKPLACE

.

Pemberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sebagaif

The Emplayer shall only employ Indonesia Migrant Worker

as. Pluntation Warker

Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat di/

Indonesian Migrant Worker shall only allowed to work with Employers
al:8-2 KAMPUNG BARU JENJAROM 42600 SELANGOR

2, MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

.

b

Tangka Waktu Perjanjian Kerja ini adalah [ (sutu ) tabun sejak tanggal perjanjian kerja dengan
kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama.

The duration of this Employment Contract shall be for I (one) years from the confirmation date
of the Epyployment Contract by both parties with the possibility of a maximum 1 (one) yewr
extension based an mutual qereement,

Rerdasarkan persclujuan bersama antara Pemberi Kerja dan Pekerja , Perjanjian Kerja dapat
diperbarui, setidaknya 3 (liga) bulan sebelum berakhirnya masa berlaku Pas Lawatan Kerja
Scmentara (PLES).

Subject to mutual consent of the Emplayer and Indonesian Migrant Worker, the Employment
Contract may be venewed at least 3 (three) months before expivation of working visa,

Dalam hal Perjanjan Ketja diperbahaiui, Pemberi kerja dapat menaikkan upah minimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
masa kerja Pekerja Migran Indonesia.

In the case the Employment Coniraet is being renewed, the Employer may raise the minimion
wages of the Indonesion Migrant Worker taking into aeconnt the work performeance and the
fotal working period of the Indonesion Migrant TWorker.

Pembaharuan atau perpanjangan Perjanjian Kerja wajib/harus diberitahukan oleh Memberi Kerja
ke Perwakilan Republik Indoncsia di Malaysia melalui sistem yang diajukan olch Pemberi
Kerjafmajikan setidaknya 3 (tiga) bulan sebelum berakhirnya masa berlaku Pas Lawatan Kerja
Sementara (PLES).

The renewal or extension of the Employment Contract shall be notified by the Emplayer to the
Indonesian Mission in Peninsular/Sabah/Sarawak through the systemfonline submitted by the
Enployer at least 2 (fwo) months hefore the expiration of werking visa.

3. BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
I8 tahun dao lergantung lulus les kesehatan (Fomema),

The age limit for worker who can work in this Labor Recalibration program is af least 18 years old
and depending on whether helshe passes the medical iest (Fomema),
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4. TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIRILITIES

il.

Pekerja harus senanliasa ntenunjukkan mutu kerja yang baik dan mematuli semua arahan yang

diberikan oleh PEMBERI KERIA melalui petugas yang ditunjuk.
Workers have 1o ahways demonstrate good working quality and comply with all the instructions

given b the Employer tirough the appointed afficers.

Pekerja harus hekerja uniuk PEMBERI KERJA ataupun syarikat ini saja dan bertangeungjawab

dan penuh dedikasi atas segala tugas yaug diberikan.
Workers are only allowed to work with this Employer or company and must be responsible and

Sully dedicated in all assigned tasks.

d,

Pekerja harus selalu menjaga tingkah laku, budi bahasa dan senantiasa menghormati PEMRBERI
KERJA atau wakil-wakilnya, rekan sekerja dan masyarakal sekitar,

Workers must always hehave pofitely, courteousty and respectfully to Emplovers or their
representatives, colleagues and the surrounding commmity,

Pekerja harus menghormati budaya, tata-susila dan cara hidup masyarakat setempat dan hukum

Malaysia,
Lmployees must respect the cultve and customs of the local community and comply with

applicable laws and regulations in Malaysia,

Pekerja harus bekerja sesuai dengan jabatan dan tugasnya seperti yang lereantum dalam kontrak

kerja dan Pas Lawatan Kerja Sementara,
Fmplovees must work according fo their position and duties as stated in the employment

contract and Temporary Work Visit Permit (PLKS).

Peketja harus mematuhi semua peraturan yang ditetapkan oleh syarikal seperti yang tertera di
dalam buku peraturan dan syarat-syarat kerja scrta peraluran yang dibuat untuk asrama syarikat
sesual aturan yang berlaku di Malaysia,

Employees must comply with all rules set by the company as stated in the rule book, working
comditions and regulations made for the company dormitory, in accordance with the applicable
regilations in Mulaysia.

Pekerja tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
scsama pekerja atau dengan pekerja asing laiunya atau dengan penduduk selempat tanpa izin
khusus dari Kerajaan Malaysia.

Employees are not allowed to bring their families and are not allowed to marry fellow
employee or other foreign workers or local residents without special permission from the
Malaysian government,

Pekerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbukti melanggar
perjayian kerja ataupun undang-undang di Malaysia.

Employees may be given sanctions or be subject to disciplinary action if proven violating work

agreements or lews in Malaysia,

5. TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

i)

b)

FPRATRFDRAL AT 2023

Majikan wajib membayar gaji dan tunjangan pekerja scliap bulan dan paling lambat sctiap
tanggal 7 pada bulan berikutnya disertal bukli pembayaran gaji setiap bulauy.

Emplayers are requived o pay salavies and emplovee benefits every month and no later than
the 7th of the following month, along with the proof of payment of the monthly salary, to the
warker's hank dccoun.

Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan oleh KBRI/KJRI setiap
tahun jika majikan dan pekerja setwju untuk memperpanjang masa kerja dan PLKS dalam wakiu
2 (duat) bulan sebelum berakhirnya masa kontrak kerja sebehimnya,



c)

1)

i)

k)
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Employer is obliged to arvange for an extension of the employment contract that is confirmed
by the Embassy/Consudate General of the Republic of Indonesia every vear if the Employer and
Employee agree fo extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (two) months prior to the expivation of the previous emplovinent contract.

Majikan tidak boleh mempekerjakan pekerja sclain daripada tugas dan pekerjaannya scsuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara.

tmplayers are ned allowed fo employ the employees other than theiv duties and work in
accordanee with the work contract and Temporary Work Visit Permit (PLES),

Majikan wajib bertanggung jawab menyediakan peralatan dan pedengkapan kerja bagi
keselamatan pekerja secara cuma-Cuma

Employers must be responsilie (o provide work tools and equipment jor the safety or workers,
Jiee af clarge.

Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya dan istivahat
yang cukup sclama jam kerja sesuai dengan Undang-Undang Ketenagakerjaan,

Employers arve obliged to provide opportunities for workers to perfirm worship according to
theiv religion and adequate rest during working hows in accordance with the Malaysion

Emplovment Aet.

Majikan harus menyediakan akomodasi atau tempal linggal bagi pekerja dengan fasililas
kebuluhan dasar pekerja yvang layak sesuai dengan akta standar minimum perumahan dan
fasilitas pekerja 1990,

Employers are obliged to provide accommodation or living quarters for employvees with basie
needs facilities as stated i the Employees” Minimum Stoandard of Housing, Accommoadations
el Amenities Act 1994}

Majikan haras membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi lenaga kerja dan tidak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekerja..

Enmplovers ave reqiived to pay the recalibration fee, fevy, FOMEMA and all other recalibration
program costs, and there are no salavy deduction or any payments which are the responsibility
of the warkers.

Majikan dilarang melakukan pemotongan gaji pekerja danfatan meminta pekerja untuk
membayar seniua biaya pengurusan Rekalibrasi Tenaga Kerja lenmasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditainggung majikan,

Emplayees arve prohibited from deducting workers’ wages andfor asking workers to pay all
costs for recalibration fee, levy, processing, visas, FOMEMA or any other costs that must be
borne by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alusan
apapun,

Emplovers or any other parties are prohibited from holding and keeping employvees ' passports
Jor any reason.

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lawalan Kerja Sementara dan majikan siap mencrima sanksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysia.
Emplovers must be responsible if the worker does not work in accordance with the job position
and Tepporary Work Visit Permit (PLES), and the employers are apt to accept the legal
sanctions for violations of the Immigration det andfor the Malaysion Employment Act.

Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobatan peketja asing
sckiranya tidak dilunasi oleh pekerja asing sclama periode kontrak kerja atau Pas Lawatan

Kerja Sementara,
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Emplovers are responsible for paving off the forcien worker’s medical expenses if it is not
settled by the foreign worker during the enipleyment coniract peviod or Temporary Work Visit
Permif (PLES).

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas scinua biaya
pengurusan Rekalibrasi Tenaga Kerja ini.

Fmployers are not allowed and responsible for not deducting workers ' salaries for alf costs of
this recalibration program.

Majikan harus bertanggung jawab membayar biaya pemulangan pekerja asing ke dacrah asal
pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekerja (clah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekeija
lagisakit, pevjanjian kerja telah berakhiv,meninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerja,

Employers are vesponsible to pay for the costs of veturning the foreign worker to hisfher area af
arigin and report it to the Embassy/Consulate General of the Republic of Indonesia, when it is
eenifirmed that hedshe hay a dangerois disease, an infections disease,illness,, is unable fo work
anyere, the employment contract has ended, deceased, or failed in the labar recalibration
progran.

Majikan harus menguros perpanjangan kontrak kerja ke Kedutaaan atau Konsulal Indonesia Jika
kedua pihak  sepakal untuk memperpanjang  kontrak  kerja  dan sebelum  pengurusan
perpanjangan PLKS,

Emplayers shall arvange the extension of the employment contract to the Fntbassv/Consulate
General of the Republic of Indonesta if hoth parties agree to extend the employpment confract
and it’s priov to the processing of Temporary Work Visit Permit (PLKS) extension,

Majikan wajib  mengikutkan pekerja pada DPerkeso, asuransi  kesehatan dan  BPIS
Ketenagakerjaan Indonesia atau skema perlindungan aswransi lainmya yang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing,

Emplayers are required to envoll their employees in Perkeso, health Insurance and Indonesian
BPJS Ketenagakerjoun or other inswrance protection schemes mandated by the Malaywicn
government for foreigin workers.

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dari pihak Jabalun
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
lidak lulus tes keschatan (Fomema), tidak lulus visa kerja, atau telah selesai masa kontrak kerja
sebeluim PLKS berakhir dengan semua biaya kepulangan ditanggung majikan.

Employer must manage and obtain « Cheek Out Memo (COM) from Jabatan Tntigresen
Maluysia before the foreign worker is veturned to histher place of orvigin in Indonesia if hedshe
does nol pass the medical test (FOMEMA), working visa or if helshe completes the employment
contract hefore the end of PLES, with all veqwrn costs borne by the Employer.

Majikan harus mclaporkan setiap pekerja yang lulus atan tidak lulus tes kesehatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenaga Kerja ke Kedutaan BesarKonsulat Jenderal
Republik Indongcsia.

LEmplayver are required o report every worker who passes or fails the medical test (FOMEMA)
or faily the Labor Recalibration program to the Embassi/Consulate General of the Republic of
Indonesia.

Majikan harus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakil atau

meningeal dunia
Employers have to inform the Embassy/Consulate General of the Republic of ldonesia if the

workers run away, iness or pass away.

Jika Majikan tidak melaporkan sctiap pekerja yang lulus atau lidak lulus program RTK dan
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tidak dipulangkan ke Indonesia ke Kedutaan Besat/Konsulat Jenderal Republik Indonesia, maka
majikan harus bertanggung jawab penuh terhadap pekerja selama berada di Malaysia,

If Employer is failed to report to the Fmbassy/Consulate General of the Repubiic of Indonesia
of each worker who passes or fuils the RTK program and he/her is not returned to Indonesia,
then the Emplover must take o fill respansibility of the worker when hefshe is in Malaysia,

GAJT DAN MANFAAT/ SALARY AND BENEFITS

«  Gaji per bulan/Salary per month M 500,00

¢ Tunjangan makan/meal allonvance(if any) RM 0.00

= Tunjangan kchadivan/attendany aflowancefif any) B .00

* Tunjangan shift pagi‘morning(if any) RM 0.00
Tunjangan shifl siang/afternoon(if any) EM 0.00

* Tunjangan shift malam/nighi(if any) RM 0.00

PERHITUNGAN LEMBUR/ OVERTIMLE CALCULATION
Pekerja yang bekerja lembur / over time, maka kewja lembur / over lime-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenagakerjaan /di Malaysia , dengan uraian sebagai

berikut :
Employee who works overtime, then the overtime wages will be paid hased on the caleulations which

Is in accardance with the Malaysian Employment Act, as Jollows:
a, Ordinary Rale of Pay (ORP) :  (Gaii Bulanan
26

b. Howly Rate of Pay (HRP) : ORI
Working Hour per Day

WAKTUBEKERJA / WORKING HOURS

Pekerja bekerja 8 (delapan) jam sehari atau maksimsl selama 45 Jam seminggu dan jadwal kerjanya
diatur oleh perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia,

Working howrs are 8 feiohi) hours a day or maxivum 45 (forty five) hours a week and the work
schedule is arvanged by the compny in aecordance with the Malaysian Employment Act.

CUTI TAHUNAN / ANNUAL LEAVE

Perusahaan dapat memberikan euti kegja, cuti tahunan berbayar alau cuti darurat kepada pekerja
sesuai dengan Undang-Undang Kerajaan Malaysia yang berlaku di Semenanjung, Sabah dan
Sarawak, schagal berikut:

the Company should provide the employee with paid leave , paid annual leave or emergency leave iy
accordance with the Malaysian Employment Act which is applicable in Semenanjung, Sabah dem
Sevenvak, as follows:

*  DPeketja dibenarkan cuti pulang ke Indoncsia atas biaya sendiri jika ada kematian pada
keluarganya sendiri,
Employee is entitled to paid leave to veturn 1o Indonesia at his/her own cxpense when there iy a
member of histher own family passed A

* Jangka waktu cuti adalah scsuai izin dan kebijaksanaan pihak perusahaan kepada pekerja,

6
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The paid leave period is in accordance with the pevinission and discretion of the company to
the emplayee,
Pekerja harus mengonfirmasi status keadaan tersebul dengan menyerahkan buki telegram/surat

atau sural kematian/pemakaman kepada pihak perusahaan,
The Worker must confivm the emergency status by delivering a telearam/letier informing abou
the deceased or a death ceviificate o the company.

FASILITAS/ FACILITIES

.

I

Asrama/Accomodation

Pihak syarikat menyediakan asrama yang lengkap untuk semua pekerja asing. Namun pihak
syarikat perlu membuat peraturan dan syaral-symrat bagi semua penghuni yang tinggal di
asram syarikat sesuai dengan peraturam yang berlaku di Semenanjung, Sabah dan Sarawak.
the fimplover must provide accommodation/complete dormitories for all foreion workers.
However, the Enployer should making the rules and conditions applied to all residents lving in
the said dormitories, which is in accordunce to the regulations applicable in Semenanjung,
Sabah and Sarawalk.

*  Peketja hanya dibenarkan tinggal di asrama yang disediakan oleh pihak syarikat dan
dilarang menempati asrama selain darvi yang telal ditetapkan.
The Worker is only allowed (o stay in the dormitory provided by the company and are
prohibited from staying at other dormitory than what has been determined.

+  Penghuni asrama yang tinggal di asrama syarikat, wajib menjaga semua perlengkapan
yang disediakan agar tidak hilang ataupun rusak.
The Worker whao fives in company dormitory is requived o take care of all the eguipment
pravided, prevents it from lost ar any damares,

«  Pckerja yang tinggal di asrama syarikal wajib menjaga perilaku, tata krama pergaulan dan

pakaian selama berada di asrama.
The worker who lives in conpany dormitory is requived to behave and maintain his/her

social efiquetie during their stay at the dormitory.

*  Penghuni asrama dilarang keras membawa teman, tamy ataupun saudara ke asrama, baik
laki-laki maupun perempuan.
The worker is strictly prohibited from inviting friends, suests or relatives baek fo the
dormitory, both male and female,

*  Pekerja wajib menjaga kebersiban ramahnya sendiri dan lingkungan sekitar asrama,
Dormitory residents have to maintain the cleanliness of their house and swmroundings.

«  « Pemberi kerja/majikan akan membayar tagihan biaya listrik dan air secara cuma-cuma
sesuai aturan yang berlaku,
The Employer will pay for the electvicity and water hills free of charge according to the
Malaysian regulation.

TRANPORTASIHTRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas pengangkutan Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat kerja dun seballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesia, peineriksaan kesehatan, berobat ke klinik atau ramah sakil, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia,

The Emplavers ave requived to provide transporiation facilities for Indonesian Migrant
Workers free of charge from the dormitory to the workplace and viee versa, processing the
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Worker's passport at the Embassy/Consulate General of the Republic Indonesia, medical cheek-
up/reatment af the hospitals or elinics, as well as when sending Indonesian Miarant Workers
hack home to the airparts in Malaysia.

PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerja/majikan yang tidak menyediakan fasilitas klinik keschatan maka Pekerja
harus dapal berobat di klinik mana saja yang terdekat dengan lokasi kerja dan scmua biaya
perawatan/pengobatan ditanggung oleh pemberi kerja/majikan.,

For companies that do not provide health elinic facilities, the employers must guarantee that
the worker is able to get treatment/medication at any health facilities closest to the work
facation and all the costs are borne by the company.

Jika Pekerja sakit dan harus divawat inap, pemberi kerja menyediakan dan menanggung hiaya
perawatan dan pengobatan, Pembayaran perawatan dan  pengobatan akan ditanggung
sepenubnya oleh perusaliaan mengikuti peraturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawak.

If the worker geis sick and must be hospitalized, the company has to provide and bear the
freatment/medication costs. The treatmentinedication bill payment will be Jully borue by the
compaiy i accordance with the work regulations applicable in Semenanjung, Sabah and

Seravek,

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabils terjadi  perbedaan  pendapat  (persclisiban  pahamdsalah pengertian)  antara  pemberi
kerja/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:
I the event of a dispute between the Emplover and the Worker, the following matters must be taken

inter consideration:

Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan
masalal yang terkait.

The Employer and Workers will work fogether through consultations to resolve the velated
f¥5HEr.

Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Tenaga Ketja dan Jabatan
Imigresen dan pibak terkail dari Kerajaan Malaysia atau. pihak Kedutaan atay Konsulal
lenderal Republik Indonesia di Malaysia,

[ necessary, the Employer may vequest divections to the Minisiry of Labor and Immigration or
any other Malaysian government's departiments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysia.

semua keputusan yang dibuat harus wnduk dan mengikuti Undang-Undang Malaysia dan

Kcbijakan Kedutaan/Konsulat Indonesia di Malaysia.
All decisions made must eomply with and follow the laws of Malaysia and policies fiom

Indonesian Mission in Malaysia.

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORIK
VISA

Majikan berhak membutulkan visa kerja/PLKS apabila ada kesalahan dari Pekerja yang melanggar
undang-undang Kerajaan Malaysia (tindakan kriminal, lari dari perusahaan dan sebagainya), Panberi
kerjs/majikan wajib memberitahukan pilak Kedutaan / Konsulat Tndonesia seecpatya.

The

Employer has the right to cancel the working visa/PLKS if the workers a mistake which violates

Malaysian laws (criminal acis, running away from the employer, etc). The Employer shall notify the

(s (A 8



Embassy/Consulate General of the Republic af Indonesia in Malaysia promptiy.

13, PERALATAN KERJAAWORKING EQUIPMENT

+  Pekerja wajib menjaga dan menyimpan serla merawat dengan baik segala peralatan yang
diberikan oleh PEMBERT KERJA.
The Employee must keep, stove and take a good cave of all working equipment provided by the
Fmplover.

*  Pekerja akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KTRIA atau
setelah pemutusan hubungan kerja karena alasan apapun,
The Employee will return all working eguipment when divected by the Emplover or wpaon the
termination of employment contvact for any reasan.

*  Secragam kerja disediakan olch perusahaan bila diperlukan.
Wark unifonrms are provided by the company if needed

*  Peralatan kerja dan alat keselamalan kerja disediakan oleh perusahaan seperti helmet, sepatu bot
dan sarung tangan dan sesuai dengan bidang pekerjaannya berdasurkan undang-undang
Kerajaan Malaysia, Apabila hilang karena sengaja, Talai alau rusak maka akan Pekerja harus
bertanggungjawab.
Work equipment and work sufety equipment provided by company such as helmets, boats,
gloves, and ave suitable for the field of work in accordance with the Malavsian laws, Ifit's lost
or damaged deliberately or accidentally, it will he on the Workers responsibility.

*  Dekerja tidak dibchankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja.
The Workers can not be chavged for equipment replacement if the eguipment is no longser
suitable for use and is pot due to the worker's fault.

14.  PEMBERIIENTIAN FERJIANJIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT
a.  Pihak syarikat dapat membatalkan perjanjian pekerjaan ini sekiranya scorang pekerja
melanggar hal-hal berikut sesuai peratuan kerja yang berlalu di Semenanjung. Sabah dan
Sarawak:
The Fmployers can cancel the Emplovment Contract if the Worker violates the Jolfowing
matters, according to the working regulations applicable in Semenanjung, Sabah and Sarawalk:

+  Tidak mencapai tingkat mutu kerja vang dikehendaki oleh PEMBERI KERJA.
Not achieving the level of work quality requived by the Employer.
*  Tidak mematuhi peraturan dan undang-undang yang ditetapkan olch PEMBERI KERJA.

Failure to comply with the rides and regulations sei by the Emplover.

+  Kekerapan fidak hadir berlugas dan atan hadir (crlambat saat hertugas.
Frequency of not showing up for assignments and or being late for assignments.

* lidak jujur, cerobol atau lalai dan tidak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and irvesponsible while on duty.

*  Berkelakvan atay menjalankan  aktifitas yang  dapal mengganggn  keharmonisan,
kesejahteraan, harta benda dan pengeluaran syarikat serta pekerja lain.
Behaving or carvying onl any activities that threatens the harmony, welfare, property and
production of the company and other workers.

*  Menyalahgunakan harta benda syarikat ataw pun orang lain tanpa izin.
Misusing compeany's or personal properfy without permission.
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* Merekamkan kartu kehadiran wakiu  kexja orang lain atau meminta orang  lain
merekamkan kartu kehadivan wakiu kerja anda.
Helping other workers to record their timesheel card or feving ather workers to record
histher timesheet card.

* Mewyalankan akiifitas sosial yung dapat menjatuhkan citra syarikat dan pekerja syarikat

lainnya,
Conducting any social activities that conld damage the company's or other employee’'s

mages,

Pibak majikan atau Pckerju dapal menghentikan atay membatalkan kontrak kerja scsuai
peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawalk.
The Employer or Worker can terminate or cancel the Emplovment Contract in aecordanee o
the work regidations in foree in Semencnjung, Sahal and Sarawal-,

15, PENGHANTARAN PULANG PEKERJA KIE NEGARA ASAL

il

Pihak syarikat akan membiayai sepenulinya biaya peniulangan pekerja ke daerah asal (place of
origin) di Indonesia discbabkan oleh Pekerja itu telah habis masa kontrak kerjanya, meninggal
dunia dan kesalahan pemberi kerja (idak mematuhi perjanjian kerja atau undangan-undang di
Malaysia :

The Employer will filly bear the travel expenses of returning the workers to their place af
arigin in Indonesia when one of these conditions applicable are the Emplayment Contract has
expived the Worker is passed away and the Employer’s mistake or not obey the emplayiment
eantraet or Malaysian lavs and resulation.

Pihak Pemberi kerja tidak akan membiayai biaya transportasi pemulangan pekerja asing ke
negara asal jika disebabkan menderita penyakit berat dan menular (HITVIAIDS, Tlepalitis B,
STD, Tubereolosis dan lain-lain seperti yana disahkan oleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan  hukum  pidana, Mempuoyai  dan  terlibat di dalam  musalah
sosial,pMengakhivi kontrak kerja sebelum masa berlakunya selesai,Pemulangan disehabkan
tidak dapat menjalankan tugas sesuai dengan tingkat yang dikchendaki dan ditentukan oleh
syarikal walaupun lelah diberi bimbingan dan instruksi serta Jangka waklu yang wajar,
mengundurkan diri,

However, the Emplover will not be financing the frunspartation cosis of forefgn workers
returning to hisfer country of orivin, when hedshe suffering from serious and compmniceable
discases (HIV/AIDS, Hepatitis B, ST, Tubercolosis and others confirmed by medical experts
in Malaysia), found suilty under the eviminal lenw, Having and being involved in social
Issuwes, termination the employment contract before its validi tv period due,repatriation due to the

failure to carry ont duties according to the level desived and determined by the company,

despite heing siven guidance and instruction as well as a veasonable period of tine,resign.

16.  PENYLLESAIAN SENGKLETA / DISPUTE RESOLUTION

i,
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Setiap perselisihan yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
disclesuikan seeara damai melalui nmsyawarah antar pilak.

Ay dispute arising between the Employer and the Indonesian Migrant Worker shall be
resobved amically throneh negotiation befiveen parties.

Dalam hal tidak terdapal penyelesaian atas persclisihan terschut, maka salah satu atau kedua
pihak yang berpetkara dapat membawa perselisihan hubungan kerja mercka (ersebut kepada
otoritas Maluysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan hukum yang berlaku di Malaysia.

In the event there is no settlement on such dispute, one or botlh of the agerieved parties My

il



' refer thetr dispute related to their relation of employment to the appropriate Malaysian
awuthorities and hdonesian Micsion tn Malaysta for mediation, conciliation, andfor resolution
it accordaice with the applicable fows Matayiin,

Semua isi peganjian kerja ini telah dibaca oleh kedua pihak dian ditandatangani dengan persaksian di antara
PEKERJA denpan PEMBERI KERJAMAJIEAN.

The entire contents of this Emplayvment Contract have been reait ad siged by otk portivs, the WORKER
anid the EMPLOYER.

PEKERJA
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