PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibuat oleh :
This Recalibration Employment Contract is made by :

Nama Syarikat/ ¢ SENG SENG LEE ENTERPRISE
Company's Name

Nama Penparah * LEE YAN LING

Company Director

No. 1C / Paspor/ : T90901-01-5082

Passport Number

Alamat Syarikat ¢ NO 10, JALAN CP 1/20, , TAMAN CHENG
Company's Address PERDANA

No. Telp Pejabat : 0127218778

Office Phone Number

Email Syarikat 2 sslent7909@gmail.com

Company's e-mail

Sektor :  Agriculture

Sector

(“Selanjutnya dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nama Pekerja i HADI WIRANATA
Indonesian Worker's Name

No. Passport : 9050034
Tempat&Tanggal lahir :  PONOROGO, 1995-11-19
Place&Date of Birth

Alamat tinggal Pekerja di : DUKUH KULON, RT/RW, 002/002, DESA
Indonesia KARANGLO,

Worker's address in Indonesia

Provinsi : Jawa Timur

Province

Kabupaten Kota ¢ Kabupaten Ponorogo

City

No. HP Pekerja ;0177602387

Mabile phone

Nama Suaml/ Isterl/ Orang Tua/ ¢ SITI RUKAYAH

Wallf Ahll Warls

Name of Husband/ Wife/ Parents/

Family/ Beneficiary's

Nomor Telp / Hp (keluarga) i 4628252397183

Phone Number of Family

Warganegara Indonesia, (sclanjutnya dinamakan "PEKERJA/WORKER").
Pemberi Kerja/Majikan dan Peker]a sepakat untuk menandatanganl Perjanjlan Kerja

\‘& ! .Z%_
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berdasaricm hulam dan peraturan perundangan yang berlaln di Malaysia dengan syarat dan
ketentuan sebagai berilat:

The Employer and Worker hereby agree to enter into an Brployment Contract, in accardance to the
Malaysian laws and regulations, with the following terms and conditions:

1. TEMPAT KERJA/WORKPLACE

a. Pemberi kerja harya akan mampekerjakan Pelerja dalam jabatan sebagad/
The Eployer shall only enplay Indonesta Migrant Worker
as:Agricultural Labour
b. Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokast kerja yang beralarmat di/
Indonesian Migrant Worker shall only allowed to work with Enployers
at:NO 10, JALAN CP 1/20,, TAMAN CHENG PERDANA

2  MASAPER]JANJIAN KER]JA/ DURATION THE CONTRACT OF EMPLOYMENT

a. Jangla Waldu Perjanjian Kerja ini adalah 1 (satu ) tahun sejak tanggal perjanjian kerja dengan
kermungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama.

The curation of this Employment Contract shall be for 1 (one) years fram the confirmation date
of the Erployment Contract by both parties with the possibility of a maximum 1 (one) year
extension based on netual agreament.

b. Berdasarkan persetujuan bersamm antara Pemberi Kerja dan Pekerja , Perjanjian Kerja dapat
diperbarui, setidalnya 3 (tiga) bulan sehelum berakhimya masa berlalai Pas Lawatan Kerja
Sementara (PLKS).

Subject to mutual consent of the Prployer and Indonesian Migrant Worker, the Employment
Contract may be renewed at least 3 (three) months before expiration of working visa.

c. Dalam hal Perjanjan Kerja dipetbahani, Pamberi kerja dapat menaildan upsh minimuom
Pelerja Migran Indonesia dengan mampertimbanglen perfooma kerja dan jumilah keseturuhen
masa kerja Pekerja Migran Indonesia. ) _

In the case the Employment Contract is being renewed, the Employer may raise the minimum
wuges of the Indonesian Migrant Worker taking into account the work performance and the
total working period of the Indonesian Migrant Worler.

d  Pembahanen atm perpanjangan Perjanjian Kerja wajilyharus diberitahukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sislem yang diajulen oleh Pemberi
Kerja/majikan setidalnya 3 (tiga) bulan sebehum berakhimya masa beriaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Employment Contract shall be notified by the Emplayer to the
Indonesian Mission in Peninsular/SabalySarawak through the systemfonline submitted by the
Brployer at least 2 (two) months before the expiration of working visa.

3.  BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Relalibrasi Tenaga Kerja ini adalah minimal
18 tahun dan teygantung lulus tes kesehatan (Famerma).
The age limit for worker who can work in this Labor Recalibration program is at least 18 years old

and depending on whether he/she passes the medical test (Fomema),

4  TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

.
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a Pekerja harus senantiasa menunjukdan mutu kerja yang baik dan mematuhi semun arahan yang
diberikan oléh PEMBERI KER]JA melalui petugas yang ditunjuk
Workers have to abvays demonstrate good working quality and comply with all the instructions
given by the Enployer through the appointed officers,

b. Pekerja hans bekerja untuk PEMBERI KERJA ataupun syarikat ini saja dan bertanggungjawab
dan peruh dedilasi atas segala tugas yang diberikan,
Workers are only allowed to work with this Evployer or campany and must be responsible and
fully dedicated in all assigned lasks.

¢ Pekorja harus selahu menjaga tingkah lakay, budi bahasa dn senantiasa mengharmati PEMBERI
KERJA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar.

Workers must abvays behave politely, courteously and respectfilly to Employers or their
represeniatives, colleagues and the surounding cammeanity.

d  Pekerja harus menghoomati budaya, tata-susila dan cara hidup masyarakat setampat dan hukam
Enployees must respect the culure and austams of the local community and comply with
applicable kaws and regulations in Malaysia.

e. Pekerja hans bekerja sesimi dengan jabatan dan tugasnya seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Sementara.

Bnployees must work according (o their position and duties as stated in the employment
contract and Temporary Work Visit Permit (PLKS).

f. Pekerja harus mematohi semua peraturan yang ditetaphkan oleh syarikat seperti yang tertera di
dalam bul peratiran dan syarat-syarat kerja saita peraturan yang dibuat untuk agama syarikat
sesuai aturan yang berdaka di
Brployees must conply with all rules set by the company as stated in the rule book, working
conditions and regulations made for the campany dormitory, in accordance with the applicable
regulations in Malaysia.

g Pekerja tidak dibenarkan membawa keluarga dan tidak dibenaian pula menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atau dengan penduduk setempat tanpa izin
Kuss dari Kerajaan Malysia.

Brployees are not allowed to bring their families and are not alloved to marty feliow
enplayee ar other foreign workers or local residents without special permission from the
Malaysian goverrment.

h Pekera dapat diberilen sanksl atan dikenakan tindalan DISIPLIN jika terbulti melanggar
perjanjian kerja ataupun undang-undang di Malaysia.

Erployees may be given sanctions or be subject (o disciplinary action if proven violating work
agreaments or laws in Malaysia.

TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

a) mmmﬁimwmmmmmmm
H@l?pﬂhmmmmmgﬂﬁmm
Prployers are required to pay salaries and eplayee benefits every month and no later than
the 7th of the following month, along with the proof of payment of the monthly salary, (o the
worker’s bank account.

b) Majikan wajib mengurus perpanjangan kontrak kerja yang disshian oleh KBRVKJRI setiap
tahn jika majikan dan pekerja setuju untuk memperpanjang masa kerja dan PLKS dalam wakm

2 (cim) bulan sebehum berakhimya masa kantrak kerja sehelummnya,
is obliged to arrange for an extension of the employment cortract that is confirmed

4
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by the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Enployee agree to extend the working period as well as the Temporary Work Visit Permiit
(PLKS) within 2 (two) months prior (o the expiration of the previous employment controct.

€) Majikan tidak boleh mempekerjakan pekerja selain daripada tugas dan pekerjaamnya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara,
are not allowed to enploy the enployees other than their duties and work in
accordance with the work contract and Temporary Work Visit Permit (PLKS).

d Majikan wajib betanggung jawab menyediskan peralatan dan perdenglapen kerja bagi
keselamatan pelara secara cuma-Cuma
Erployers must be responsible to provide work tools and equipment for the safety or workers,
Jree of charge.

e) Majikan harus menyediaken wakiu bagi pekerja untuk beribadah sesuni agamanya dan istirahat
yang cukap selama jam kerja sesuai dengan Undang-Undang Ketenagakerjaan.

Enployers are obliged to provide opportunities for workers (o perform worship according (o
their religion and adequate rest during working hows in accordance with the Malaysian
Enployment Act.

0 Majikan harus menyediakan akomodasi atm (empat tinggal bagi pekerja dengan fasilitas
kelxguhan dasar pekerja yang layak sesuni dengan alda standar minimum perumahan dan
fasilitas pekerja 1990.

BEnployers are obliged to provide acconmodation or living quarters for employees with basic
needs facilities as stated in the Employees’ Minimumn Standard of Housing, Accommodations
and Amenities Act 1990.

g Majikan harus membayar dan menangung hiaya relalibrasi, levy, FOMEMA dm semin biaya
menjadi tanggungan pekenja.
Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
program costs, and there are no salary deduction or any payments which are the responsibility
of the workers.

N Majikan dilwang melakikan panolongan gji pekerja davatau meminta pekerja uniuk
mermiayar samua biaya pengunesan Rekalibrasi Tenaga Kerja temmasuk biyaa Relalilvasi, levy,
proses, visa, FOMEMA atau hiaya lain yang harus ditanggung majilan.

Brployees are prohibited fram deducting workers' wages and/or asking workers to pay all
costs for recalibration fee, levy, processing, visas, FOMEMA or ary other costs that must be
bome by the enpoyer.

) Majilan atau pihak lain dilarang memegang dan menyimpan paspar pekerja dengan alasn

A
Enployers or any other parties are prohibited from holding and keeping employees’ passports
Jor any reason.

j) Majikan hanus bestanggung jawab jika pekerja bekerja tidak sesuni dengan posisi pelerjaan dn
Pas Lawatan Kerja Sementara dan majikan siap menerima sanksl hulam atas pelanggaran
Enployers must be responsible if the worker does not work in accordance with the job position
and Tamporary Work Visit Permit (PLKS), and the enployers are apt (o accept the legnl
sanctions for violations of the Immigration Act and/or the Malaysian Enployment Act.

K Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobatan pekerja asing
sekiranya tidak dilurasi oleéh pelerja asing selama periode kontrak kerja atau Pas Lawatan
Kerja Sementam.

are resporsible for paying off the forelgn worker’s medical expenses if it is not

A
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settled by the foreign worker during the employment contract period or Temporary Work Visit
Permit (PLKS).

Majikan dilarang don bertanggung jawab untuk tidak memotong gaji pekenja atas semua biaya
pengurusn Redalilbvasi Tenaga Kerja inl

Brployers are not allowed and responsible for not dedhicting workers® salaries for all costs of
this recalibration program

Majikan hanus bertanggung jawab mambayar biaya pemulangan pekerja asing ke doerah asal
peleria dan melaparkan ke Kechtaon Besar/Konsulat Jenderal Republik Indonesia, apabila
lagi, saldt, perjanjian kerja telah berakhir,meninggal dunia atau tidak luhs Refalibrasi Tenaga

Kerja

Enployers are responsible to pay for the costs of returning the foreign worker to his/her area of
origin and report it to the Embassy/Consulate General of the Republic of Indonesia, when it is
confirmed that he/she has a dangerous disease, an infectious disease, illness,, is unable to work
anymore, the enployment contract has ended, deceased, or failed in the labor recalibration
program

Majikan harus mengurus parpanjangan kontrak kerja ke Kedutaaan atan Konsulat Indanesia jila
kethm plhak sepalat unmk memperpanjang kontrak kerja dan sebelum  pengurnusan
perpanjangan PLKS.

Employers shall arrange the extension of the employment contract to the Embassy/Consulate
General of the Republic of Indonesia if both parties qgree (o extend the employment contract
and it's prior to the processing of Temporary Work Visit Permit (PLKS) extension.

Majkan wajib mengiamtken pekerja pada Perkeso, aswansi keselatan dan BPJS
Ketenagakerjaan Indonesia atan skema perlindingan asuransi lainmya yang diwajiblan oleh
pamerintzh Malaysia bagi pekerja asing.

Employers are required to enroll their enployees in Perkeso, health Insurance and Indonesian
BPJS Ketenagakerjaan or other insurance protection schemes mandated by the Malaysion
Eoverrment for foreign worlers.

Majikan hans mengunes dan memperoleh Check Out Memo (COM) dari pihak Jabatan
Imigresen Malaysia sebohum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
tidak hubus tes keschatan (Famama), tidak hulus visa kerja, atau telah selesai masa kontrak kerja
sehehan PLKS berakhir dengan samua hiaya kepulangan ditanggung majilan.

Enployer nust manage and obtain a Check Out Memo (COM) from Jabatan Imigresen
Malaysia before the foreign worker is returmed (o his/her place of arigin in Indonesia if he/she
does not pass the medical lest (FOMEMA), working visa or if he/she completes the employment
contract before the end of PLKS, with all retum costs borne by the Enployer.

Majikan hans melaparkan setiap pekerja yang huhus atau tidak lulus tes kesehatan (FOMEMA)
atan tidak hohos program Redalibvasi Tenaga Kerja ke Keditaan BesarfKonsulat Jenderal
Republik Indonesia.

Enployer are required (o report every worker who passes or fails the medical test (FOMEMA)
or fails the Labor Recalibration program to the Embassy/Consulate General of the Republic of
Indonesia,

Majilan harus melapadan ke Kedutaan/Konsulat Indonesia jila pekerja kabur, sakit atau
meninggal dumia.

Erployers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
workers nun away, (liness or pass awvay.

Jika Majikan tidak melaparken setiap pekerja yang hulus atau tidak Julus program RTK dan
tidak ke Indanesia ke Kedutaan BesarfKonsulat Jenderal Republik Indonesia, maka

4

HIBEBE T BUEE



majikan harus bertanggung jawab peruh terhadap pekerja selama berada di Malaysia.

If Employer s failed to report to the Embassy/Consulate General of the Republic of Indonesia
of each worker who passes or fails the RTK program and he/her is not returned to Indonesia,
then the Employer must take a full responsibility of the worker when he/she is in Malaysia.

GAJI DAN MANFAAT/ SALARY AND BENEFITS

Gaji per bular/Salary per month RM 1500.00
*  Tunjangan makanymeal allowance(if any) RM 0.00
*  Tunjangan kehadirmattendant allowancef(if any) RM 0.00
*  Tunjangan shift pagiimomning(if any) RM 0.00
Tunjangan shift sing/afternoon(if any) RM 0.00
*  Tunjangan shift malaw/night(if any) RM0.00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur / over time, mala kerja lemiar / over time-nya akan dibayar, dengan
mm Undang-Undang Ketenagakerjaan /di Malaysia , dengan wmian sebagai

ﬂrp&;&l#nnuixmmz,#mﬂwmmmgﬁmﬂbepaﬁbmﬁmwmm
is in accordance with the Malaysian Brplayment Act, as follows:

a. Ordinary Rate of Pay (ORP): _Gaji Bularan.
26

b. Homly Rateof Pay (HRF):  _ORP
Warking Hour per Day

WAKTU BEKER]JA | WORKING HOURS

Pekerja bekerja 8 (delapan) jam seheri atau maksimal selama 45 jam seminggu dan jadwal kesjanya
diatur oleh perasahaan dan harus sesuai dengim Undang-Undang Ketenagakerjaan Malaysia.
Working howrs are 8 (eight) howrs a day or maximum 45 (forty five) howrs a week and the work

scheduule is arranged by the campany in accordance with the Malaysian Empioyment Act.

CUTITAHUNAN | ANNUAL LEAVE

Peusshaan dapat mamberilan cuti kerja, auti taluran bebayar atau aiti denarat kepada pekerja
sesmi dengan Unding-Undang Kemjaan Malaysia yang berlalu di Semeranjung, Sabeh dan
Sarawak, sebagai berikar
The Campany should provide the emplayee with paid leave , paid anraal leave or energency leave in
accordance with the Malaysian Emplayment Act which is applicable in Semenanfung, Sabah dan
Sarawak, as folloas:
* Pekerja diberarden outi pulang ke Indonesia atas biaya sendiri jika ada kematin pada
keherganya sendirl.
Employee is entitled to paid leave to retum to Indonesia at hisher own expense when there is a
member of his/her own family passed away.
mmmmmmmmmmmmm
Ieave period is in accordance with the permission and discretion of the company (o

e
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the employee,

Pekerja harus mengonfimmasi status keadaan tersebat dengan menyerahiemn bukai telegramyaurat
atan surat kematianypemakaman kepada pihak perusabaan.

The Worker must confirm the emergency status by delivering a telegranyletter informing about
the deceased or a death certificate to the conpany.

10. FASILITAS/ FACILITIES
a. Asrama/Accomodation

Pihak syarikat manyediaken asama yang lengkap untuk samim pekerja asing, Namun pihak
syarikat periu mamiuat peratwran dan syaml-syarat bagl semua penghuni yang tinggal di
asama syarikat sesuni dengan peraturan yang berlalan di Semenanjung, Sahah dan Sarawalk
The Employer must provide accommodation/conplete dormitories for all foreign workers.
However, the Erployer should making the nules and conditions applied to all residents living in
wwﬂﬂmuﬁmammmmm@mmm
Sabah and Sarawak.

* Pekmvja hanya dibenarian tingeal di asama yang disedialan oleh pilak symilat dan
dilarang menempati asrama selain dari yang telah ditetapkan.
The Worker is only allowed to stay in the dormitory provided by the company and are
prohibited from staying at other dormitory than what has been determined.
* Penghuni asrama yang tinggal di asama syarikat, wajib menjaga sama periengkapan
yang disediakan agar tidak hilang atapm rusak.
The Worker who lives in campary dormitory is required to take care of all the equipment
provided, prevents it fram lost or any damages.
*  Pelemja yang tinggal di asama syarikat wajib menjaga perilalay, tata krama pergaulan dan
pakaian selama berada di asrama.
The worker who lives in camparty dommiilory s required to behave and maintain his’her
social etiquette during their stay at the dormitory.
Penghini asama dilarang keras membawa teman, tamu ataupun saudara ke asrama, balk
Jaki-laki meupon perampuan.
The worker is strictly prohibited from inviting friends, guests or relatives back to the
dormitory, both male and female.
Pekerja wajib menjaga kebersihan ramalnya sendiri dan lingkangan seldtar asama.
Dormitary residents have to maintain the clemnliness of their house and suroundings.

+ Pemberi kerja/majilan alan membayar tagihan biaya listrik dan air secara cuma-cuma
sesuai anuran yang berlakaL

The Eployer will pay for the electricity and water bills free of charge according to the
Malaysian regulation.

b. TRANPORTASI/TRANSPORTATION

Pemberi kerja/majilen harus menyediakan fasilitas penganglatan Pelerja untuk keperhan
mengantar pekerja dari asrama ke tempat kerja dan seballiknya, pengunism paspar PeleTja ke
Kedutaan / Kansulat Indonesia, pernerilsaan kesehatan, berobat ke kiinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indanesia ke bandara di Malaysia.

Brployers are required to provide transportation facilities for Indonesian Migrant
Workers free of charge fram the dormitory [o the workplace and vice versa, processing the
Worker'. at the Embassy/Consulate General of the Republic Indonesia, medical check-
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up/treatment at the hospitals or clinics, as well as when sending Indonesian Migrant Workers
back hame to the airports in Malaysia.

¢. PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerjaimajikan yang tidak menyedialan fasilitas kiinik keschatan maka Pekerja
harus dapat berchat di kinik mama saja yang terdelat dengan lokasi kerja dan semim biaya
perwatan/pengobatan ditanggung oleh pemberi kexja/majikan.

For companies that do not provide health clinic facilities, the employers must guarantee that
the worker is able to get treatment/medication at aryy health facilities closest to the work
location and all the costs are borme by the carparny.

Jika Pekarja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
peawatan din pengobatm. Pembayarm perawalm dmn pengobatan akan ditanggung

If the worker gets sick and must be hospitalized, the campany has to provide and bear the
treatment/medication costs. The treatment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenanjung, Sabah and
Sarawak.

11. PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apchila terjadi perbedsan pendapat (perselishan pahamysalah pengertian) antara pemberi
kerja/rmajikan dengan pekerja maka perfu dilakulan hal-hal seperti berlaxt:

In the event of a dispute between the Employer and the Worker, the foliowing matters must be taken
into consideration:

mmﬁmmmmmmmm
mwﬁmmmmwwmmmwm
fssues.

-  Bila diperhakan pilak pemberi kerja alen mensjuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihak terkait dari Kemjaan Malaysia atau pihak Kedufaan atan Konsulat
Jenderal Republik Indonesia di Malaysia.

If necessary, the Employer may request directions to the Ministry of Labor and Immigration or
any other Malaysian goverrment's departments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysia.

- Semma kepunsn yang dibmat harus tunduk dan mengilaxi Undang-Undeng Malaysia dan
Kehijakan KedutsanyKansulat Indonesia di Malaysia,

All decisions made must camply with and follow the laws of Malaysia and policies from
Indonesian Mission in Malaysia_

12 PEMBATALAN VISA KERJA (IZIN KERJA) PEKER]A/CANCELLATION THE WORK

Majikan barhak memintallan visa kerja/PLKS apabila ada kesalahan dari Pelerja yang melanggar
kesjs/majikan wajib memberitalulan pihak Kedutaan / Konsulat Indonesia secepatya.

The Erployer has the right to cancel the working visa/PLKS if the workers a mistake which violates
Malaysian laws (ariminal acts, running away from the employer, etc). The Erployer shall notify the

General of the Republic of Indonesia in Malaysia prompxy.
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PERALATAN KERJA/WORKING EQUIPMENT

* Pekerja wajib menjaga dan menyimpan seta merawat dengan baik segala peralatn yang
diberikan oleh PEMBERI KERJA.
The Erployee must keep, store and take a good care of all working equipment provided by the
Enployer.

*  Pekerja akan mengeminlikan samun pealatan bila diarshlean oléh PEMBERI KERJA atau
setelah pemutusan hubungan kerja Jlarena alasan apapun
The Enployee will retum all working equipment when directed by the Employer or upon the
termination of employment contradt for ary reasor.

*  Seragam kerfa disedialan oleh perusahaan bila diperiulan
Work unifors are provided by the carpary if needed

*  Peralatan kevja dn alat keselamatan kevja disediakan oleh perusahaan seperti helmet, sepatu bot
dn smung tangn dan sesni dengan bidng pekerjaannya berdasadan undang-undang
Kerajaan Malaysia. Apabila hilmg karena sengaja, lalal atmn nusak maka akan Pekerja hans
bartanggungjawab.

Work equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian laws. If it's lost
or damaged deliberately or accidentally, it will be on the Workers responsibility.

»  Pekerja tidak dibebanken hiaya pengantian peralatan jika peralatan tersebut sudsh tidak kayak
palai dan hukan karena kesalahan pelerja.

The Workers can not be charged for equipment replacement if the equipment is no longer
suitable for use and is not due to the worker’s fault.

PEMBERHENTIAN PERJANJIAN KER]JA/TERMINATION OF EMPLOYMENET

CONTRACT

a Phak syarilkat dapat mambatallan perjanjian pelerjan ini sekiranya seorng pekerja
melanggar hal-hal berilazt sesuai pemturan kevja yang berlakn di Semenanjung, Sabah dan
Sarawalc

The Brployers can cancel the Employment Contract if the Worker violates the following
matters, according to the working regulations applicable in Semenanjung, Sabah and Sarawaic
»  Tidak mencapai tingkat mut kerja yang dikehendaki oleéh PEMBERI KERJA.
Not achieving the level of work quality required by the Employer.
+  Tidak mematuhi peraturan dan undang-undang yang ditetaplan oleh PEMBERI KERJA.
Failure to camply with the rules and regulations set by the Eployer.
*  Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas.
Frequency of not showing up for assigrments and or being late for assignmenis.
*  Tidak jujur, cercboh atau Jalaj dan tidak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and irresponsible while on duty.
Beielilosn atan menjalakan aldifites yang dapat mengganggu kehamnonisan,
kesejahteraan, harta benda dan pengeluaran syarilat serta pekeja lain.
Behaving or aarrying out any activities that threatens the harmorty, welfare, property and
production of the company and other workers.

+  Menyalahgunalan harta benda syarikat atau pun orang Lain tanpa izin.

W'swwﬂmﬂmm
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evekamican ki Kehacliran Wakil Kena ance.
I&MWWI&MMMMUWWWEW&
his/her timesheet carnd.

«  Menjalankan aktifitas sosial yang dapat menjatuhken citra syarilat dn pelerja syarikat
Conducting any social activities that could damage the company's or other employee’s

peraturan kexja yang berlakai di Semenanjung, Sabah dan Sarawak.
The or Worker can terminate or cancel the Brployment Contract in accordance (o
the work regulations in force in Senenanjung, Sabah and Sarawak.

15. PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a  Pihak syarikat akan membiayai sepaminya biaya perulangan pekerja ke daerah asal (place of
arigin) di Indanesia disebnbkan oleh Pederja i telah habis masa kontrak kerjanya, meninggal

dunia dn kesalahan pemberi kerja tidak mematihi perjanjian kerja atan undangan-undang di

Malaysia :
mwmmmmmmqmummmmq
mmmmnqmmmemwmmcmm
expired, the Worker is passed away and the Briployer’s mistake or not obey the empigyment
contract ar Malaysian levs and regulation.

b. Pihak Pamberi kerja tidik alan membiayai biaya transportasi penulangan pekerja asing ke

negaa asal jika dischablan menderita penyakit berat dan menular (HIV/AIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disahlan oleh ahli medis di Malaysia), dinyatakan
bersaih berdessdan hulam  pidma, Mempunyai dan teribet  di dalan masaksh
Whﬂkhﬁaﬂmmmmm
mmmmmmmmwmmﬂ
mengundirian diri,
However, the Emplayer will not be financing the transportation costs of foreign workers
mmmmqmmmmﬁmmaﬁm
diseases (HIV/AIDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experts
mmmw@mwmwfmgwmmmm
fssues,termination the employment contract before its validity period due,repatriation due o the
failure to carry out duties according to the level desired and determined by the conpary,
despite being given guidance and instruction as well as a reasonable period of time,resign.

16. PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

a Setiap perselisihan yang timbul antara Permberi Kerja dan Pekerja Migran Indanesia wajib
diselesailen secara damai melalul musyawarah andar pihak.
Any dispute arising between the Prployer and the Indonesian Migrant Worker shall be
resolved amicably through negotiation between parties.

b. Dalam hal tidsk terdapat penyelesaian atas perselisihan tersebut, maka salah sam atau kedva
pitak yang berperkara dapal membawa perselisihan hubungan kerja merda tersebae kepach
oloritas Malaysia yang terdkait dan Perwakilan Republik Indonesia di Malaysia uniuk dilakadan
mediasi, konsiliasi, danvatau resolusi sesuni dengan hulam yang berlakn di Malaysia,

In the evert there is no settlement on such dispute, one or both of the aggrieved parties may
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refer their dispute related to their relation of employment (o the appropriate Malaysian

auhorities and Indonesian Mission in Malaysia for mediation, conciliation, and/or resolution
in accordance with the applicable laws in Malaysia.

Semun isi perjanjian kerja ini telsh dibaca oleh kedin pihak dan ditandatangzni dengan persaksian di antara
PEKERJA dengan PEMBERI KERJA/MAJIKAN.

The entire contents of this Errplayment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER.

PEKERJA ’ _

Narma : HADI WIRANATA

.

Nama: CHUA SENG RIP
mmo(?..-"ﬂlj)_-\%
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