PERJANJIAN KEIJA REKALIBRRASI
2287/K L/RTK/6/2024 RECALIBRATION EMPLOYMENT CONTRACT
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i Tk Warganegara Indonesia, (selanjutnya dinamakan "PEKERIA/WORKER").

2287/KL/RTK/6/20Ramberi KerjaMajikan dan Pekerjn sepakat untuk menandatangani Perjnnjinn Kerja
berdoxarkan bubium dan peraturan perundungon yung berloku di Moloysia dengon syarat dan
ketentunn sebagal berikul:
The Emplover and Worker hereby agree to enter fute on Employment Contvacl, in accordance to the
Malaysian fawa and regudations, with the follewing rermg and corditions:

. TEMPAT KERJA/ WORKIPLACE

a.  Pemberi kerja hanya skan mempekerjakan Pekerje dalam jabatan sebagai/
The Emplayer shall endp emiploy Indonesia Migrant Warker
as:Restnurant Worker

b, Pekerja hanya dipecholehkan bekerja uniuk Pemberi Kerja di lokasi kerja yang bernlamat dif
Indonesian Migram Worker shall enly sllowed to werk with Employers
at:LOT I, GROUND FLOORMASIID TUANKU MIZAN ZAINAL ABIDINNO 25,
JALAN TUANKU ABDUL RAHMAN, PRESINT 3, 62100 PUTRATAYAW.P, PUTRAJAYA

1. MASA PERJANIIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

o Jangkn Waktu Perjanjinn Fesja ini sdelah | {sotu ) tahun sejok tanggal perjaniian kerja dengan
kemungkinan perpanjangan paling toma | (safu) tnhun berdasarkan kesepakatan bersama.
The duration of this Eniplayment Contract shall be for | {one) years fron the confirmation date
af the Employment Contract by both parties with the possibillty of a maximum 1 {one} year
exfension based on mulual agreenent,

b. Berdasarkan persctujuan bersamn antera Pemberi Kerjo dan Pekerja . Pegjanjian Kerja dapas
diperbarui, setidaknyn 3 (tign) bulan sebelum bernkhimyn mass berlaku Pas Lawaian Kerja
Sementarn (PLKS).

Subfect to muhial content af the Employer and Indowesian Migrant Worker, the Emplayment
Contract atay be riennved of Teast 3 (Hiree) montks before expiration of working visa,

e. Dalam hal Pecjanjan Kerja diperbaharui, Pemberl kerja dapst menalikon upah minimum
Pekeria Migran Indanssia dengan mempertimbangkan performa kerja dan jumlnh keseluruhan
masa kerjn Pekerja Migran Indonesia,

In the case the Emplayment Contract iv heing renewed, the Emplayer may raise the minimum
wages of the Indonesian Migrant Warker taking info account the work pecformance and the
tatal working period of the fndonesian Migrant Warker.

d. Pembaharuan sty perpanjangan Perjanjien Kerja wajitvharus diberitahukan oleh Pemberi Kera
ke Perwakilan Republix Indonesin di Malaysin melalul sistem yang digjukan oleh Pemberi
Kerja/majikan sstidaknyn 3 {tiga) bulan sebelum berakhimyn masa berlaku Pas Lawatan Keja
Sementara [FLES),

The renewal or extension of the Employment Cantract ghall be notifred &y the Emplayer to the
Indomerian Mission in PeninndariSabahSerawak through the sstentionline submilled by ithe

Emplayer at least 2 (twa) manths before the axplration of working visa.

3. BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dopat bekerja dalom program Rekalibrasi Tenaga Kerja ini adelah minimal
I8 tahun dan tesgantung lulus wes kesehatan {Fomema).

The age limit for worker who can work it this Labor Recalibration program is at least {8 years ofd
and depending on whether hedthe passes the medical test (Fomema),
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2287/KL/RTK/6/2024 TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

o Pekerja harus senantinsa menunjukkon mutu kerja yang baik dan memaluhi semica arshan yang
diberikan oleh PEMBERI KERJA melelul pelugas yang dituinjuk,
Workers have to alwiys demonytrate good working guality and comply with all fhe instruciions
given by the Employer through the appointed officers.

b. Pekerja harus bekergn uniuk PEMBER] KERJA ataupun syarikat ini suja dun bertanggungiowiab
dan penuh dediknsi olas segala tugas yang diberikan.
Warkers are only eliowed to werk with this Emplayer or company and st be responsible and
Sully dedicated in all assigned tasks,

e Pekerjn harug selalu menjags tingkah laku, budi babnsa dan senontinsa menghormati PEMBERI
KERJA atan wakil-wakilnyn, rekan sckerfa dan masynmkat sekiter.
Warkers must afwayy bekave politely, courteously and respectfilly to Ewployers or their
representatives, colleagues and the surrounding commmunity.

d. Pekeda barus meaghormati budnyn, sta-susila dan cara hidup masyarakat setempal dan bukum
halaysin.
Emplayess must respeet the culture and eusioms of the locol comumunity and comply with
applivable lews and regulations in Malaysia,

e, Pckera harus bekerjn sesuad dengan jabatan dan tugdsnya sepeni yoang tercanfum dalnm kontrnk
kergs don Pas Lawaisn Kefa Sementarn,
Employees st work according to their position aud duties as stated in the employment
contract and Temporary Work Fisit Pormil (PLES),

. Pekerja horus mematuhi ssmun peraturan vang ditetapkon oleh syasikal seperti yang terarn di
dalam buku peraturan dan syarat-syarst kegja seria peraturan yang dibuat untuk assima syarikat
sesuai aturan yang berlaku di Malaysia,

Emplovees nuust comply with all rules set by the company as stated in the rule book, warking
conditions and regulations made for the company dormitary, in accordance with the applicable
regulations in Malgysia.

g, Pekerja tidak dibenarkan membawa keluarga dan tdak dibensdan pula mienikah deéngan
sesama pekerja alou dengan pekerjn asing lninny= atoy dengan penduduk setempat tanpa izin
khusus dari Kerajoan Maolaysia.

Employees are mot aflowed fo bring thelr families and are not allowed to marry fellow
emplayee or other foreign workers or local residents withewr special permission from the
Malaysion gevermment.

h. Pekesjn dapat diberikiin snaksl stau dikennkon tindakan DISIPLIN jika terbukti melangger
perjenjinn kesjn atsupun undang-undong di Maluysia.

Employees may be given sanctions or be subject to disciplinary acilon if proven vialating work
agreements or lmwr in Malaysio,

5. TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMEBERI KERJA)

a) Majikan wajib membayar goji dan tunjangan pekcga setinp bulan dan poling lambol setiap
tanggal 7 padn bulan bertkutnys disertal bukti pembayaran gaji setiap bulan.
Emplayers are reguired fo puy salories and employes bengfis every monih and no later than

the 7ih of the following month, along with the proof of payment of the manthly salary, fo the
worker 5 bank acooint

b}  Majikan wajib meogurus parpanjengin kontrak kegn yang disahkon oloh KBREIVEIR] setinp
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wlan jika majikan dan pekeria setufu uniuk memperpanjang masa kerjn dan PLKS datam wakiy
2 (dhua) bulan schelum berkhimya maen kentrak ketjn sebalumnya.

Emplayer is obliged to armnge for an extension of the employment contract that ix confiemed
by the Embussy/Consulate General of the Republic of Indonesin every yeor if the Employer and

Emplayee agree lo extend the working period as well as the Temporary Work Visit Permic
(PLES) within 2 fiwe} months prior to the expiration af the previous emplayment cantract.

€} Majikan tidak bolch mempekerjakan pokerja selain daripada tugas dan pekerjasnnya sesuni
dengan jabatan pekerjann dalam koatrik kerjn dan Pas Lawntan Kern Scmentare.
Emplayers are nol allowed to eniploy the employeer other than their dutles and work in
accordance with the work contrae! and Temporary Work Visit Permit (PLKS),

d) Majikan wajib benanggung jawab menyediakon peralotan dan perlengkapsn ketjo bagi
keselamatan pekerja secam cuma-Cuma
Employers must be resporsible to previde work ioals and equipment for the safery or workers,
free of charge.

€} Majikan harus menyediaskan waki bogi pekerja untuk besibodah seseni agamanya dan istirahat
yang cukup selama jam kerja sesual dengan Undang-Undang Ketenngakerjann,
Employers are obliged lo provide sppariunities for workers to perform worshio according fo
their religion and adequale rest durlng working heurs in accordunce with the Malaysian
Ewntplovmieni Ael.

) Mujikan harus menyedisken okomodnsi staw fempat tinggal bagi pekeda dengan fasilitas
keburuben dasar pekerjn yang layak sesunl dengan akta standar mininum peramabon dan
fasilitas pekerja 1999,

Emplayers are obliged to provide accommadation or living guarters for employees with basic
reeds focilities as siated in the Employees' Minimum Standard of Housing, Accommodarions
and Amanities Aot T9R0,

B) Majikan harus membayar den menzngung biayn rekolibrasi, levy, FOMEMA dan semun biaya
pembayaran program rekalibresi tenaga kerfa dan idak ada pemotongan gaji atau bayarn yang
menjadi tanggungan pekerin.

Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
progrom costs, and there are ro salary deduction or any paymenis which are the responsibiliy
&f the workers,

hi Majikan dilarang metokukan pemotongan gaji pekede danjolay memints peletja wnnk
membayar semon biaya pengurusan Rekalibrasi Tennga Kerjs iermasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau blaya lain yang harus ditanggung majikan,
Employecs are prohibited from deducting warkers' wages andior asking workers to pay all
casts for recalibratian fee, levy, processing, visas, FOMEMA or any other costy that must be
borne by the emplover.

i}  Mujikan atau pihak Tain dilamng memegang dan menyimpan puspor pekerja dengan plasan
apapun.

Emplayers or any other pardes are prohibited from halding and keeping employees' passports
for any reason,

§) Majikan harus bertanggung jowab jikn pekerja bekerjn tidak sesuai dengan posisi pekerjann dan
Pas Lawnian Kerja Sementara don minjikan sisp menetima sanksl hulum sfos pelanggaran
terhadap Undang-Undang Keimigrasian dan/ stou Undang-Undang Kelenagakerjaan Malaysia,
Emplayers must be responsible if the worker does not work in accordatice with the fob position
and Temporary Work Visit Permit (PLES), and the employers are apt to accept the legal
sanctions for vielations of the Immigration Act andfor the Malaysion Employmen Act.

k] Majikan bertunggungjawab untuk menyelesaikan pembayaran bisys pengobatan pekerja asing
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ackiranya tidok dilunasi oleh pekerje asing selama periode kantrak kerjo ntow Pas Lawaton
Korja Scmentnm.

Emplayers are responsible for paying off the foreign worker's miedical expenses (f it is not
soitled by the foreign worker during the emplayment contract period or Temporary Work Visil
Permii {PLKS).

1) Majikan dilamng dan bertanggung jovwal antuk tidak memotong gnji pekerja mias semua binye
pengurusan Rekalibrasi Tenagn Kerfn ind.
Emplayers are not alfowed and resporible for nof dedugting workees” subaries for ol costs af
this recalibraiion prograi.

m) Majikan horus bersnggung jawsh membaynr bisya pemulangan pekeda asing ke dosrah asal .

pekedn dan melaporken ke Kedutann Besar'8onsulat Jenderal Republik Indonesia, apabila
pekerja telah dipostikan mengidap penyakit betbahaya, penyakit menular, tidak dapat bekerjo
lagi,sakit, perjanjian kerjn teluh berakhirmeninggal dunia atau tidak lulus Rekolibrasi Tenngn
Kerja,
Emplayers are respoutible to pey for the carts of returning the foreign worker fo hisfier aren of
arigin and report it to the Embussy/Consuiate General of the Republic af Indonesia, when it is
confirmed that hefshe has o dangerous disease, an infeetious disease, iness,, iy undble o work
amymare, the employment contrac! hay ended, deceased, or falled in the labor recallbration
progrom,

u)  Majikan harus mengurus perpanjungan kontrak kecja ke Kedulsaan atad Konsulal Indonesin jika
kedus pihak sepnkal untuk memperpagjang kenirak kecja dan sebelum  pengurusan
perpanjangan PLES.

Enplayers chall arrange the extension of the employment contract to the Embassp/Connulate
General of the Republic of Indonesia if both parties agree to extend ihe employuent coniract
and i1's prior to the processing of Temporary Werk Visit Permit (PLKS) extension

o) Majikan wajib mengikutkan pekeda  pada Perkeso, asuransi kesehatan den BPIS
Ketenagakerjoan Indonesia atay skema perlindungon asuransi lninnya yang diwajibkan oleh
pemerininh Malaysin bagi pekegja aslng.

Eniplayers are reguired to énvall thelr employees in Perkeso. health Insirance end Indonesian
BPJS Ketenngakerinan or other inswrance protection schemes mandated by the Malayxian
. government for foreign workers,

p)  Majikan barus meagurus dan memperoleh Check Out Memo (COM) dard pihak Jabatan

Imigresen Malaysin stbalum pekerja asing dipulongkan ke dagrah asal di Indonesia jika pekera
ﬁdﬁhh!mkmumﬁmmhﬁmwmﬁnhdmlmmmuﬁmmnkw
sebelum PLKS berakhir dengan seinui bisya kepolangan ditinggung majikan.
Ewmployer musi manoge end obtaln a Check Out Memo (COM) from Jabatan Imigresen
Malaysin befare the forelgn worker is returned to hisher place of arigin in Indanesia {fhedshe
does yiot pass the medical test (FOMEMA), warking visa or i he/she compleres the employment
contract before the exd af PLIS, with all return costs borne by the Employer.

q) Majikan harus melaparkan setiap pekerjo yang fulus atau tidak lulus tes keschatan (FOMEMA)
atau tidak lulus progrem Rekalibrsi Tennga Kern ke Keduman BesarRonsulot Jenderal
Republik Indonesin.

Emplayer are required to report every worker whe passes n.r_.l'ni!} the medieal et (FOMEMA)
or fails the Labor Recalibration program fo the Embassy/Consulate General of the Republic of
Indavesta, :

f) Majikan harus meloparkn ke KedinannKonsuln Indonesin jiks pekerja kabur, sakit atay
* meninggal dunio. ;
. Employars have to fnforn the Embassy/Consulate Genernl aof the Republic of Indonesia if the
workers run away, {lindss or pazs qay,
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5} Jikn Majikan tidak melaporkan setiop pekesfn yang lulus alau fidok lulus program RTK dan

; tidak dipulangkan ke Indonesin ke Kedutann BesanKonsulat Jenderal Republik Indonesia, maka
2287/KL/RTK/6/2024 majikan horus beranggung jawsh penuh lerhadap pekerje selamo beruda di Malaysia, .
If Emplayer is failed to report to the EmbazgyConsilate General af the Republic of Indancsia
af each worker wha passes or fails the RTK progran aid hedver i3 not returned to Indonesia,
then the Employer must take a full respansibility af the worker when helshe is in Mulaysin

£ GAJT DAN MANFAATI SALARY AND BENEFITS

»  Gaji per bulnn/Salary por monih R 1 500,00

*  Tumjungnn makanisieal allowancefif any M .00

*  Tunjangan kehadimn/attendant alimwance(i any) M 000

*  Tunjangan shilt pagiferering(if any) RM 0,00
Tunjangan shift siang/gferneonfi any) RM 0,00

»  Tunjengan shift malam/night(if amy) M 0.00

T PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur / over time, maka kerjo lembur £ over time-nya akon dibayar, dengan

perhitungan mengikuti Undang-Undang Keienogakerjann /di Malaysm , dengen uralnn sehagai
benkut ;

Emplapee who works overtine, then the oversime wages will be paid bazed on the calculaiions which
is in aecordance with the Malaysian Emplopment Acl, dz follows:

n, Opdinary Rate of Pay (ORP):  _Gaji Bulanan.
6
b. Houwrly Rafe of Pay (HRPY) LRE
Working Hour per Day

B WAKTU BEKERJA / WORKING HOURS

Pekerja bekera B (delopan) jam sehari atau maksimal selamn 45 jum scminggy dan jadwal kerjanys
diatur oleh perusahnan don hars sesuni dengan Undang-Undang ¥etenagakeraan Malaysia,
Working houry are 8 felght) howrs a day or maximiun 45 (forty five) hours a week and the work
schedule is arranped by the company in aceordance with the Malaysion Employment Act,

5. CUTI TAHUMAN /! ANNUAL LEAVE

Perusshaan dapat meniberikan cutl kerja, cuti tnhunsn berbaysr atun cutl derumt kepada pekerja
sesunl dengan Undang-Undang Kemjoan Maloysiz yang berlaku di Seménanjung, Sabah dan
Snrmwiak, sebiagni berikut:
The Company should provide the emplayes with paid leave , paid annual lemce ar emergency leave in
accerdance with the Molaysian Employment Aer which ix applicable in Semenanfung, Sabok dan
Fargwak, as follows:
+ Pekeja dibenarkan outi pulaog ke Indonesin atas binya sendin jika ada kemation pada
keluarganys sendiri.
Employee i entitled to paid leave lo return fo Indonesia af hisfhier ovwn expense when there (5o
member gf hither owa family pazsed mvay.
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«  Jangka wakiu cuti adaioh sesusi izin dan kebijoksanaon pihok perusahoan kepada pekerja.
The pald leave periad i in nccordance with the permissian and diseretion of the company io

the emplayee,

*  Pekerjn harus mengonfinmasi siatus keadoan tersebut dengan menyerahkan bukt elegram/sural
atng surnt kematino/pemakamon kepado pihak perusahnan,
The Worker must confirm the emergency staius by dellvering a telegramfeitor infarming abouf
the decensed or a death eertifleale to the campany,

1. FASILITAS! FACILITIES
a Adramo/Accomodation

Pihak syariknt menyediakan nsramo yang lengkap untuk semua pekerjn asing. Namun pikak
synrikat perly membunl peraturan dan syarat-syarn! bagi semus penghuni yang tinggal di
asrarma syarikat sesuni dengan peraturan yang berlaku di Semenanjung, Sshah dan Sarowak,
The Employer must provide accommodationfcomplete dormitories for all forcign workers,
Howevar, the Employer should making the rules and conditions applied io all residents living in
the said dormitories, which is n aecordance fo the reguiations applicable in Semenanfung,
Sabah and Sarawak.

Pekerja hanya dibenarkon linggal di ssrama yaog disedinkan oleh pibak syarikal dan
dilarang menempati asmma selnin dari yang felab ditstapkan.

The Worker is only alfowed 1o siay In the dormitory provided by the company and are
prohihited from staying af atker dermiiory ther what has been determined.

«  Peoghuni asmma yang tinggel 41 asrama syarikat, wajib menjaga semua perlenghapan
yang disedinkan agar tidak hilang ataupun rusak.
The Worker who lives in company darmitory is required to take care of all the equipment
pronvdided, prevents i from lost or ony damages. '

«  Peckerja yong tinggal di nsrama syarikat wajib menjaga perilaku, tata krama pergaulan dan
pakaion selama berada di narama.
The warker who lives In company dormitory is required fo behave and maintain kizher
social etiguerte during their siay af ihe dormitory.

«  Penghuni asrama dilareeg ¥2ms membawa teman, tammg stoupun saudars ke asrama, balk
laki-laki maupiin perempuan.
The worker is siriclly prohibited from inviting friends, guests or relatives back fo the
darmiitory, both male and female,

*  Pekerjo wajib menjaga kebersihan rumnhnya sendin dan lingkuagan selditar asrama.
Dormitory restdents have to maintain the cleanliness of thelr house and surroundings.

*  » Pember kera'majikan akan meniboyar tngihen bioya lisiok dan air secors cuma-guma
s=sual aturan vang berlaku,
The Employer will pay for the eleciriclty and water bills free of charge according to the
Malaysion regulation,

b,  TRANPORTASUTRANSPORTATION

Pemberi kerjo/majikan harus menyediakan fasilitas penganglutan Pekesjn ustuk keperluan
mengantar pekerjs duri ngrama ke tempat kerjo dan seballiknys, pengurusan paspor Pekeria ke
Kedutaan / Konsulat Indonesia, pemeriksann kesehatan, berobat ke klinik atau rumah sakil, dan
pengantaran pulang Pekerja Migran Indonesia ke bandars di Malaysia,

The Employars are required to provide tansportstion focilitier for Indonesian Migrant
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Warkers free of charge from the dormilory to the workploce and vice verra, processing the
iy i Warker's passpart at the Embassy/Consuiate General ol the Repablie Indonesio, wedical eheek.
87/KL/RTK/6/2024 tynireatment al the hospitals or clinics, oy well ax when sending fndanesian Migrant Warkers
back hame to the wirporis in Mulayzio.

¢. PERAWATAN MEDISMEDICAL TREATMENT

Bagi Pemberi kerjn/majikan yung tidak menyedinkan fusilitzs klinik keschatan maka Pekerja
harus dapat berobat di klinik mona sajo yang terdekal dengan lokasi kerje dan somua blaya
perawatan/pengobatan ditanggung oleh pemben kegja/majikun,

For companies that do sat provide health elinic faeilities, the employers mus! gearantee tat
the worker ir able fo gel treatment/medication at auy healih focilives elosest to the work
loeation and all the cosis areé bormie by e company,

Jika Pekerja sakit dan harus dimwat inap, pembert keérfa menyediakon den menanggung biays
perawotnn dan  pengobatan. Pembaysran perawaian dan pengobatan skan  ditenggung
sepenubnya oleh perusahaan mengikuli pernturnn kerjo yang berluku di Semenanjung, Sabah
dan Sarawak,

if the worker getr sick and must be hospitalized, the company has io prowide end bear the
trentmentimedication costs. The tregtmentimedication bill payment will be fully borne by the
company in accordance with the work regulations applicable i Semenanfung, Sabak and
Sarawak

1. PENYELESAIAN SENGKETA/DISPFUTE RESOLUTION
Apabila terjadi perbednan pendapat (persclisihan pabamisulnh pengertian) antarn  pembesi
kerjafmejikun dengan pekecja makn perlu dilskukon bal-hal seperti berikui:
In ihe eveni of o dispuie benween the Emplayer and the Worker, the following masers musi be taken
into consideration:

- Pihak pemberi kesja dan Pekerja akan bekerjasama melalui musyawarah uniuk menyelesaikan
mesalah yang terkait,
The Emplayer and Workers will work tagether through consultations to resplve the related
issues,

- Bils dipeflukan pihak pemberi kejn akan merujuk kepada Jnbatan Teraga Kerjo dan Jabatan
Imigresen dan pihak terkenil dari Kerajnan Malaysin atau. pibak Kedutasn steu Konsulat
Jenderal Republik Indonesia di Molaysia.

If necessary, the Employer map request directions o tice Miniztry of Labor and fmmigration or
any other Malaysian government's departments or the Embessy/Consulate General aof the
Republic of Indonesia in Malaysia,

- Semus keputusan yang dibust barus tunduk dan mengikoti Undong-Undang Maloysia dan
Kebijukan KedutarnFonsalst Indonesia di Malaysin
All decisions made must comply with ard follaw the laws of Malaysia and palicies from
Indenesian Micsion in Malaysia

12. PEMBATALAN VISA KERJA (1ZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhok membatalkan visa kejo/PLKS npabila ada kesalahan dard Pekerjo yang melanggar
undang-undang Kerajaan Malaysia (tindakan kriminal, lari dari perusahann don sebagaimyn), Pember
kerjs/majikan wajib memberitahukan pihak Kedutsan / Konsulat Indonesia secepatnyn.

The Emiployer has the right to cancel the working visa/PLKS if the workers a mistake which vielates
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Malaysian laws (criming! acts, ruaning away fron the enplayer, etc), The Empleyer shall notify the
Emberssw/Consnfate General af the Republic of lndonesia fn Maluyaia mromgly

13.  PERALATAN KERJA'WORKING EQUIFMENT

»  Pekerja wajib menjaga dan menyimpun serin merawal dengan baik segala perulatan yang
diberikon oleh PEMBERT KERJA.,
The Emplayee must keep, store pud take o good core of all wirking equipient provided by the
Emplayer,

+  Pekerjn akan mengembalikan semun peralatnn bila diarabkan aleh PEMBER] KERIA atou
selelah pemutusan hubungan kerja karcon alasan apagpun.
The Empioyee will return all working equipment when dirccted by the Emplayer ar upon the
wermination af emplayment contract for any reason.

+  Seragam kerja disedinkan aleh pensahnan bila diperlukan,
Wark uniforms are provided by the company Il needed

«  Peralamn kerja don alat keselamuton kerjo disedinkan oleh perusahasn seperti helmet, sepatu bot
dan sarung tangan dan sesual dengan bidong pekerjoanmya berdasarkan undnng-undang
Kerajnan Maloysin, Apabila hilang knrenn sengaja, Inlai atan rusak maka akan Pekerja hanus
beriangpungjavwal,

Work equipment and work safety equipmens provided by company such nx helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian faws. [f it's last
ar damaged deliberately or aecidenially, it will be on the Workers resporsibility.

+  Pekerja tidak dibebanknn blaya pengantinn peralatan jikn peralatan tersebut sudah tidak layak
pakai dan bukan karens kesalahan pekerja.

The Workers can not be charged for equipment replacement {f the equipment @ no longer
suitable for use and is not due fo ihe werker s fault.

14. PEMBERHENTIAN PERJANJIAN KERJATERMINATION OF EMPLOYMENET
CONTRACT
a. Pibak syosikat dapst membatnlken pegjanjion pekerjaan ini sekimmyn tcorang pekerja
melangpar hal-hal berikut sequal perntumn kega yang berlaku di Semenanjung, Ssbah dan
Serawaok:
The Employers can cancel the Emplayment Contract i the Worker viclates the faliowing
maiters, according ta the working regulations applicable in Semenanjung, Sabah and Sarawak:
»  Tidok mencapai tingknt mutu kerja yang dikehendaki oleh PEMBERI KERIA.
Naot achieving the leval of work quality regquired by the Emplover.
+  Tidek mematuhi persiuran dan undang-undang yang ditetapkan oleh PEMBER] KERJA
Falfure to comply with the nles and regulations set by the Emplayer.

+  Kekerapan tidak hadir bertugas dan atau hadir (erdambat s2ai bertugas.
Freguency af not showing up for assigmments and or belug late for azsignnients.

+  Tidak jujur, ceroboh atau lulal dan tidak beranggungjnwab sermass bertugas,
Dishanesi, careless or negligent and {rresponsible while o duty.

»  Berkelokuan nisp menjolankan  sktifitas yang dopat mengganggu  keharmonisan,
kesejahteraan, horts benda dan pengelusrn syarikat serta pekera lakn,
Bohaving or carrying eul any oetivities that threaters the harmony, weifare, properny amd
production af the company and other warkers,
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Menynlahgunakan hana benida syarikat slau pan crang bain lanpa e,
Mirsiing company s or permanad propey witkont peraission,

Merckamkan kartu kehadimn wakin kera orang lsin sl meminia arang lain
merekamikan kamu keladiran wakiy kergn onda.

Helping other workers 1o record their timexhect card or having ether swarkers o record
histher tinesheet cord

+  Menjolankan akiifilns sostal yong dopal menjntuhkan ciim syarikol dan pekergn syarikal
Iatimya,
Conducting any soclal getivities thay conld damage the company's ar other emplayee’s
Images.

b. Pihak majiknn wieu Pekerjn dopal menghentikan atno membatalkan konimk kerja seduas
pernturan kerja yang bertalos di Semenanjung, Saboh dan Sarnwak.
The Employer or Worker con torminate or cancel the Employwent Contrac in goeordance 1
the work regulations in force in Semenanjung, Sabak and Sarawak.

15. PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

n.  Pihak syarikt akan membinyal sepenubnya biayn pemulongan pekerju ke dacrah assl (place of
arigin) di Indonesia disebabkan oleh Pekerjn it lelah habis masa kontrak kerjanya, meninggal
dunta dan kesalshan pemberi kerja tidak memutubi perjanjian kerja atau endangan-undang di
Maloysia
The Employer will fifly hear the travel expenses of retirning the warkers to thelr place af
origin in Indonesia when one of these conditions applicable are the Employment Comiract has
expired.the Worker iz passed away and ihe Employer's mistake or no! obey the employment
contrac! or Malapsian laws and regulation,

b. Pihak Pemberi kerja tidak akan membisysi bisys tmnsportasi pemulangan pekerfa asing ke

negarn nsal jika disebabkan mendecta peovakal bemt dan menular (HIVYAIDS, Hepalitis B,
STD, Tubercolosis dan lain-Inin seperti yang disahkan oleh abli medis di Malayvsia), dinyvatokan
bersalah  bemlasarkan  hukum  pidenn, Memponysd den ferlibat di dalsm . mnsalah
sosial,pMengakhini kontrk kerja sebalum masa berlokunya sciesaiPemulongan dissbabkan
tidak dapal menjalankan tugns sesunl dengan lingkat yang dikehendaki dan ditentukan oleh
syorikat walaupun telah diberi bimbiogan don Instruksi sena jangkn wikin yang wajor,
mengundurken dird,
However, the Employer will not be fingncing the transportation costs of foreign workers
relurning to- histher country of arigin, when hefshe niffering from serious and communicshie
disvases (HIVAIDS, Hepatitls B, STD, Tubervslosis and others confirmed by medical experis
in Malapsial, Jound gllty wrder the erivingl low Having and being Invalved fn social
{zgnes, terntinarion the employment contract before ite validity period due.repotriation dus o the
fatlure to carry out dutizy according to the level desived and determined by the eompany,
despite being given guidance and instrucifon as well a5 @ reasonable period af time. resign.

16, PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

a, Beliap persclisihan yang timbul antarm Pemberi Kerjo dan Pekerjn Migran Indoncsia wajib
digelesaikan secarn dammi melalui musyawarah antar pihak.
Any dispute arising between the Employer and the Indsnesian Migram Worker shaii be
rexolved amicably through negotiation benveen parties.

b, Dalom kol bidak terdapot penyelesaion alos persshisthon femsebul, make salaly swiv oo kedus
pihnk yang berperkarn dapot membawa perselisithon hubimpan kerjn mereka tersebul kepada
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otoritas Malaysin yang terknil don Perwakilan Republik Indonesia di Mainysia untuk dilokukon
mizdiosi, konsibinsi, don'ninu resolusi sesust dengon hukum yong berlako di Maloysia,

n the event there tr np setifememi on auch digpute, one or both of the aggricved parties muy
refer their dispute related 1o thelr vefatton gf eanployment fo the oppropriate Moloyrion
auiharities and Indonesion Mission in Maloysia for mediation, eonciliation, andfor resolulion
in gecordance with the appiicabde lows in Malapria.

Semua isi perfonjian kerja ini teloh dibaca oieh kedua pibak dan ditandatangani dengnn persaksian di antars
PEEERJA dengan PEMBER] KERJAMAIIEARN,

The entire conteris of this Emplayment Contract kave been read and signed by both parties, the WORKER
and the EMPLOYER.

PEMBERI KERJAMAJTKAN, PEKERIA
r 4@-%_/
Manm : MAZITA MAT YASIN Wama ; INTA GUNHAWAN

Kantak No ; EWE,TEH Tarikh: W = & ~2LY

Lat N 10 Kaletaria
Masjd Tuanku Mizan Zziral Abldin
BE100 Purarzya
Hi 0182200463 Emait; catprerpazi@igmail.com

SAKEL

Wama PN Bty K RPALS
No HP 1 OW- £08 7 £%7

KualaLumpur, ..... 02 Jul 2024 .....
Verified By the Embassy of the Republic of Indonesiain Kuala Lumpur

a.n Kepala Perwakilan R.I.
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