¥ T PERJANJIAN KERJA REKALIBRASI
i, RECALIBRATION EMPLOYMENT CONTRACT

2192/K L/RTK/5/2024

Perjampian keria fni dibuat oleh
Thiz Recalibration Emplovment Contract ix made by

Nama Syarikst/ ! VIDTHORRY CONSTRUCTION SDN BHD
Compamy s Mamie

Nama Pengarah . EEYANG HWA

Company Director

No. 1C/ Paspor/ b RZIZDEDES493

Pazipart Number

Alamat Syarikat - NOZ, JALAN BUMI 136A7US, PERSIARAN
Company's Address GALAKSI, 40150 SHAH ALAM, SELANGOR.
No. Telp Pejabat ¢ 126082452

ﬂﬂ]'{‘vE' F"nl:lr:u\:wl th.u-lhlr‘

Email Syarikat ¢ eeyanghwallig yahoo.com

Company's e-mail

Sektor Lonstruction

Secinr

(" Selamutnya dinamakan PEMBER] KERJA/EMPLOYER") dengun

Nama Pekerja © JAMALUDDIN
Indenesian Worker's Name

Mo, Passport v CSaEDTAI

Tempat& Tanggal lahir P BAMPANG | 1999-06-20
PlacedDate of Birih

Alamat tinggal Pekerja di © DERBING PANCOR KEC. KETAPANG KAR,
Indonesia SAMPANG

Worker s addresy in fndonesia

Provinsi i daws Timur

Preonvimce

Kabupaten Kota . Kabupaten Sampang
Clity

No. HP Pekerja o MTeS0T6S

Mohile phone

Nama Suaml/ Isterd’ Orang Tua/ : SALIM

Wali' Ahli Waris

Name of Husband! Wife/ Parents/

Family/ Beneficiary's

Nemor Telp / Hp (keluarga) D DLTI4334803

FPhone Number of Family

Wargnegira Indonesia, (selanjumys dinamakan "PEKERJA/WORKER"),
Pemberi Kerja/Majikan dan Pekerja sepakst untuk menandstangani Perjanjian Kerja



.q A dasarkan hukum dan peraturan perondangan yang berlaku di Malaysin dengan syarat dan
i u- tuan schagal beriku:

OfE=-2u ) T 556- Z:-mm' Warker kerehy agree o enter lntn an Frgstavameny { i, i eccoerhence fo fhe
2192/KL/ 1 _L:!'lﬂni.fﬂ'n'n' ard regrlations, with the foellowing fevmn amdd o o I

. TEMPAT KERJA/ WORKPLACE

i Pemben kera hanya akan mempekarjakan Pekerja dalam jabatan schagai/
The Emplover shall only employ Indenesia Migrami Warker
as Comstructinn Warker

b Pekerja hanya diperbolehkan bekena untuk Pember Kerja di lokasi kerja yang beralamat di
Indonesian Migrant Worker shali anly allowed to werk with Employers
Wt NO2, JALAN BUMI 136A4U5, PERSIARAN GALAKST, 40150 SHAH ALAM,
SELANGOR.

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a  Jangks Wakty Perjanjian Kerin ini adslsh | (satu ) tahun sejak anggal perjanjian kenja dengan
kemungkinan perpanjangan paling lama | (satu) takm berdasarkan kesepakatan bersama,
Fhe duration of this Employment Conracr shall b Jor 1 fone} years from the coifirmration date
af the Employment Contract by both parties with the possibility of @ maxivium | fone) vear
extension based on mutal agreement.

b, Berdasarkan persetujuan bersama antara Pemben Kerjo dan Pekerja | Perjanjian Kerja dapat
diperbanui. setidaknya 3 {tiga) bulan sebelum berakhimya masa berlaku Fas Lawatan Kenja
Sementara {PLES),

Subject to mumal consent of the Emplayer and Indonesian Migrant Worker, the Emplovment
Contract may be renewed at least 3 (three} months before expiration of working visa

¢ Dalam ha! Perjanjan Kerja diperbaharsi, Pember kerja dapat menaikkan upah minimum
Pekenja Migran Indonesia dengsn mempertimbangkan performa kerja dan jumlah keselurihan
masa kerja Pekerja Migran Indosesia,
In the case the Emplayment Contract is sebng remewed, the Employer may raise the siinimmon
wages of the Indonesian Migrant Worker taking into aceount the work performance and the
teital working period of the fndonesian Migranr Worker.

. Pembaharuan atau perpanjangan Pecjarjian Kerja wajib/harus diberitahukan olch Pernberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang disjukan oleh Pemberi
K erja/majikan setidaknya 3 (liga) balan schelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).
The renewal or extension of the Employment Conwract shall be moiified by the Emplover io the
fndeonesian Mission in Peninselar/Sabak/Sarawak through the systemionline submitted by the
Employer at least 2 {two) months before the expiration of werking visa

1. BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
18 tahun dan terganiung lulus tes kesehatan (Fomema),

The age limis for worker who can work in this Labor Recalibration program is at lewst 18 vears old
and depending on whether hefshe passes the madical rest {Famema).

4. TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES
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Pekeryn laray senamtissa menurjikkan mutu keeja vang baik dan mematuli semus araban yang
diberikan oleh PEMBER] KERJA melalui pelugas vang diienjuk,

21927K LIRTK/5/28kers have fo always demansirate good working quality and comply with all the instructions

ehven by the Emplover through the appointed officers.

Pekerja harus bekerja antak PEMBERI KERJA ataupun syarikat ini saja dan bertanggungjawsh
dan penub dedikasi ates segaln iuges yang diberikan

Workers are amiy allawed to wark with this Employer or company and must be responsible and
Jully dedicated in all astigned tasks.

Pekerja harus selaly menjiga tingkah laku, budi bahasa dan scnantiasa menghormati PEMBERI
KERJA atay walil-wakilnya, rekan sekenn dan masyarnkat sekitar,

Workers must always hehave politely, courteously and respecifully to Employers or their
representatives. colleagues and the surrounding commauniy,

Pekerja hars menghormati budays, tata-susila dan cara hidup masyarakat setempat dan hukum
Malaysia.

Employees must respect the culture and cusioms of the local community and comply with
applicable laws and reguiations in Malaysla

Pekerja harus bekesa sesuat dengan jabatan dan rugasays seperti vang fercantam dalam kontrak
kerja dan Pas Lawatan Kerja Sementars.

Emplayeer must work according to their position and dulles oy siaved i fhe empiayment
contract and Temperary Work Vistt Permir (PLES),

Pekena harus mematuhi semua peraturan yimg ditetapkan oleh syarikat seperti yang tertera di
dalam bukn persturan dan syurai-syarat kerjn serta peraturan yang dibusat untuk asrums syankal
sesuai aturan yang berlak di Malaysia,

Employees must comply with all rules set by the company as stated in the rule book, working
conditions and regulations made for the company dormitory, in accordance with the applicable
reguiations in Malaywig.

Pekerja tidak dibenarkan membawa keluarga dan tidak dibenarkan puls meniksh dengan
sesama pekenja atau dengan pekerja asing lainnya atau dengan penduduk seternpat tanpa izin
khusus dari Kerajaan Mataysia,

Emplayees are not allowed to bring their families and are nor allowed 1o marry fellow
empigvee or other foreign workers or local rexidents without spevial permizsion from the
Malaysian government

Pekerja dapa diberikan sanksi atan dikenskan tindakan DISIPLIN jika terbukti melanggar
perjanjsan kerja atawpun undang-undang di Malsysia,

Employees may be given sanctions or be subect 1o disciplinary action if proves viadattng work
agreements or lave in Malaysia

. 3 TUGAS DAN TANGGUNG JAWAR MAJIKAN (PFEMBERI KERJA)
a) Majikas wajib membeyar gaji dan fumjangan pekerja setiap bulan dan paling lambai setiap

b)

tanggal 7 pada bulan berikutnys disertai bukti pembayaran Biji setiap bulan,
Emplovers are required to pay salaries and emplayes benefits every month and mo fater than

the Tih of the filowing morth, along with the progaf of payment of the monchly salary, to the
warkar & hank areound

Majikan wajid mengunss perpanjangan kontrak kesja yang disshkan oleh KBRIKIRI setiap
tahun jika majikan dan pekerja sefuju untuk memperpanjang masa kerja dan PLES dalam wakiu
2 (dua) bulan sebelum berakhirys masa kontrak kezja schelumnyn.

Employer is abliged to arrange for an exiension of the employment condract that i confirmed
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P e Emvhasa v Comsilane Generad af the Repiwbdic of Mdvrmesia every year if the Emprloves amd
Emplovee agree o eviead the working pevied av well v the Temporary Work Fisit Permit

l/TK/S/ZOifIIﬂ within ! el manths prior ie the expiration of the previnus emplevment coniract

Mapikan tidak bolch mempekenakan pekerja selain daripada tugay dan pekerjpannys sesi)
dengan yabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerjs Sementara

Ewiplovers are nod allowed 1o emplay the emplovees other than their duties and wark in
aceordance with the work contraci and Temporary Work Visis Permir fPLKS).

Majikan wajib bertanggung jawab menyediakan peralstan dan perlengkapan kefja bagi
keselamatan pekerja secara cuma-Cuma

Empiayers must be respansible ta provide work tools ard eguipment for the safery or warkers,
free of charge.

Majikan hurus menyediakan waktu bagi pekerja untuk beribadah sesus| agamanya dan istirahay
yang cukup selama jam kerja sesuad dengan Undang-Undang Ketemagakerjaan

Emplayers are obliged to provide aEparTnitics for workers to perform worship acconding o
their religion and adeguate rest during working hewrs in aceordance with the Malaysian
Emplevmment dei. I

Majiksn harss menyediskan akomodasi atau tempat finggal bag pekesja demgan Fasilitas
kebutuhan dasar pekera yang layak secusi dengan akta standar minimurn perumahan dan
fasilitas pekerja 1990,

Emplayers are obliged ta provide accommodation ar living quarters for employees with basic
needs facilities as stated in the Employees” Minimum Standard af Howsing, Accommodarions
ard Amenities Acy [ 900,

Majiken harus membayar dan menangung bizya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kesja dan tidak ada pemotongan gaji atan bayaran yang
merjadi tanggurgan pekerja

Emplovers are reguired io pay the recalibration fee, levy, FOMEMA and all other recalibration
program costs, and there are no salary dedction or any payments which are the responsibility
of the workers.

Majpkan dilarang melakukan pemotongan gaji pekega dan/ssu meminta pekerps untuk
membayar semua biayn peogurusan Rekalibrasi Tenaga Keria termasik hiyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biava lain vang harus ditangmmng majikan.

Employees are prohibited from deducting workers' wages andior asking workers io pay all
cosis for recalibration fie, levy, processing, visas, FOMEMA or any other costs that must he
borve by the emploper.

Mapkan stay pibak lain dilarang memegang dan menyimpin paspor pekera déngan alasan
apapun,

Employers or any ather parties are prohibited fram halding and keeping employees ' passports
far any reasan.

Majilan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerja Scmentara dan majikan siap menerima sanksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atay Undang-Undang Ketenagakerjgan Malaysia,
Ertplovers must be resporsible [ the worker does not work in accordance with the fob pasition
and Temporary Wark Fivit Permit (PLKS), and the emplovers are apt o accept the legal
sanctions for violations of the Immigration Act andior the Malaysian Emplopment 4t

Majikan bertanggungiawab untuk meayelesaikan pembayaran biaya pengobatan pekerja asing
sekiranya ldsk dilunasi oleh pekerja asing selama periode kontrak kerja atau Pas Lawatan
Kersa Sementara,

Empioyers are responsibie for paying off the foreign worker's medical expenses if it is nat



seitted by the foreign worker during the eoplovieent comracs period o T, pary Work Visit
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pengurusan Rekalibmsi Tenagn Kerja ini.

Emplavers ave mol allowed and responsible for wog deddueting warkers " salavies fir all conts of
this recalibration program

Majikan harus bertanggung jawsb membayar bays pemulangan pekerja asing ke daerah asal
pekern dan melaporkan ke Keduman BesarKonsulat Jenderl Republik Indonesia, apabila
pekenia telah dipastikan mengidsp penyakit berbahaya, penyakit menular, tidak dapal bekena
lagi,sakit, perjanjian kerja telah berzkhir meninggal dunis atau tidak fulus Rekalibrasi Tenaga
Kerja.

Employers are responsible to pay for the costs of returning the foreign worker to hisher drea aof
wrigin and report if i the Embassy/Consulate Genera) of the Republic of Indonesia, whe it fs
confirmed that hedhe has o damperoly disease, on itfections diseare iMness . iy nnable v work
anvmore, the emplovment contract har ended. deceased or failed in the labor recalibration
program,

Majikan harus mongurus perpanjangan kontrak kerja ke Kedutasan atay Konsulat Indonesia jika
kedua pihak sepakal untuk memperpanjang kontrak keria dan sehelum  pengurusan
perpanjangan PLKS.

Empleyers shall arrange the extension of the emplayment comtract fo the EmbassyConsulae
General of the Republic of Indonesia if both parties agree to exiend the employment contrac
and it's prior to the processing af Temporary Work Visit Parmit (PLES) extension.

Majikan wajib mengikutkan pekerja pads Perkeso, asuransi keschatan dan  BPIS
Ketenagakerjnan Indonesia atsu skema perlindungan asuransi lainnya yang diwajibkan olch
pemerintah Malaysia bagi pekerja asing,

Employers are requived to enrall their emplowees in Perkeso, health Tesurance and Indonesian
BPJS Ketenagakerfaan or other inmurance protection schemes mandaled by the Malaysian
Ecvernmeni for foreign workers,

Magtkan harus mengurus dan mempesaleh Check Out Memo (COM) dari pihak Jabatan
Imigresen Malaysia sehelum pekerja asing dipulangkan ke dacrah asal di Indonesia jika pekerja
tidak lolus tes kesehatan (Fomema), tidak lulus visa serja, st telah selesai masa kontrak kerja
sebelum PLES berakhir dengan semua binya kepulangan ditangpung majikan.

Emplaver must manage and obusin a Check Ouwt Memo (COM} from Jabatan Imigresen
Malaysia before the foreign worker iz returned to hisher Place of origin in Indonesia if he/che
deves mof pass the medical fext (FOMEMA), working visa or if he/she completes the employment
cantract before the end of PLKS, with all return costs barne fy the Employer.

Majikan harus melaporkan setiap pekeria yang hubus atau tidak lulus tes kesehatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenags Kerja ke Kedugaan BesarMonsular Jenderal
Republik Indonesia

Emplayer are required 1o report every worker who passes or fails the medical test (FOMEMA)
ar fails the Labor Recalibraiion program to the Embaxsy/Consulate General of the Republic of
ldaresia

Mapkan harus melaporkan ke Kedutasn/onsulat Indonesia Jikin pekerja kabuwr, sakit anau
meninggal dunia.

Emplayers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
workers rin away, iliness or pass away.

Jika Majikan tidak melaporkan setiap pekerja yang lulus atau tidak luls program RTK dan
tidak dipulanghan ke Indonesia ke Kedutaan BesarKonsulat Jenderal Repaiblik Indonesia, maka
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i LE. majikan harus bertanggung jiwab peneh tethadap pekerja selama berada di Malaysia.

) If Emplayer i failed to repart to the Embarxy/Conwlate General of the Republic of Indonesia

E] BT cach warker whe passes or fails the RTK program and heer is nor returned 1o Indonesia,
2192/KL/RTK/5/202: en the Emplover s foke a fill vesponsibiliny of the worker when hieishe i in Malaysia.

. GCAJIDAN MANFAAT/ SALARY AND BENEFITS

¢ Gyl per bulan/Salary per month RM 1800.00

*  Tunjangan makan/meaf allowancefif any) RM 190.00

*  Tunjangan hﬂ'udlrm.’nrmﬂdmrnﬂmmﬂr' amy) RM 10,00

*  Tunjangan shift pagi/morring i any) RM 15.00
Tunjangan shifl siang/afiernaonif amy RM |5.00

*  Tunjangan shifi malarn/amighifif any) RM 10,00

7. PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur ¢ aver time, maka kenja lembus / over time-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Eetenagakerjsan /di Malzysia | dengan uridan sebagai
berikut :

Emplovee wha works avertime, then the overtime wages will be pald based on the calculations which
it in aceordance with the Malaysian Emplaymen! Act, as follows:

a. Ordinary Rate of Pay (ORP) . _Gaji Bulanag
26
b. Hourly Rate of Pay (HRF) - ORP
Working Hour per Day

8. WAKTU BEKERJA / WORKING HOURS

Pekerja bekera 8 (delapan) jam seheri stay makeimal gelama 45 jum seminggu dan jadwal kerjanya
diatur cleh perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjuan Malaysia.

Working hours are 8 feight) howurs @ day or maximum 45 (forty five) kours a week and the work
seheduls is arranged by the company in accordance with the Mataysian Emplovment Act.

g CUTI TAHUNAN / ANNUAL LEAVE

Perusubaan dapat memberikan cuti kerja, cuti tzhunan berbayar atau cuti derurat kepada pekerja
sesuai dengan Undang-Undang Kerajaan Malaysia vang berlabu di Semenanjung, Ssbeh dan
Serawak, sebagai berhout:

The Company should provide the emplopee witk paid leave , paid annual leave or emergency leave in
aecardance with the Malaysian Employment et which is applicable in Semenanjing, Sabak dan

Sarawak, as follows:
*  Pekerja dibenarkan cuti pulang ke lndonesis atas biaya sendiri jika ada kemanan pada
keluarganya seadin.

Emplayee is entitled to paid lemve to return o Indonesia ai hisBer awn expense when there iy o
member of histher own family passed away.

*  Jangka wakty cui adalah sesuai izin dan kebijaksanaan pihak perusaliasnn kepada pekeria.
The paid leave period is in accordance with the permission and discrefion af the company io
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Fhe emplovee,

Pekena hams mengonfirmasi siatus keadsan lersebut dengan menyerahkan bukti telegram/suras
24iau surat kematan/pemakaman kepada pihak perusahaan,

The Worker must confirm the emergency staius by delivering a ielegramdener informing abou

the deceased or o death certificate to the company.

1. FASILITAS FACILITIES

&,

Asrama’Accomodaticn

Pihak syarikat menyediakan asrama yang lengkap untsk semua pekerja asing. Namun pihak
syarikat perly membuat persturan dan syarat-syarst bagi semua penghuni yang tinggal i
asrama syankat sesuni dengan peraturan yang berlaky di Semenanjung, Saobzh dan Sarawak.
The Emplover mus provide accommedation/complete dormitorics Jfor all foreign workers.
However, the Emplayer should muking the rules and conditions applied to all residents fiving in
the said dormitories, which iy in accordance fo the regulations applicable in Semenanfung,
Sabah and Sarawak,

*  Pekern hanya dibenarkan tinggal di asrama yang disediakan oleh pihak syarikat dan
dilarang menempsti asrama selain dar yang telah ditetapkan.
The Worker is only allowed to stay in the dormilory provided by the company and are
prohibited from siaying at other dormitory than what has been determined

*  Penghuni asrama yang tinggal di ssrama syarikat, wajib menjags semua perlengkapan
yang disediakan agar fidak hilang ataupun rusak.
The Warker wha lives in company devmitory is reqidred fo take care of oll the equipient
provided, prevents if from losi or any damages.

* Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama perganlan dan
pakasun sclama berada di asrama
The worker who fives in company domtitory i required 1o behave and maintain histher
sucial efiquete during their siay at the dormitary

= Penghuni asrama dilarang kems membawa teman, t@ms atzupun saudara ke asrama, baik
The warker is sirictly probibited from wrviting [riends, suests ar relatives back to the
dormitory, both male and female.

*  Pekena wajib menjaga kebersihan rumahaya sendiri dan lingkungan sekitar asrama
Dhormitory residents have to maintain the cleaniiness of their house and surroundings.
=+ Pemberi kerjamajikan akan membayar tagihan biaya listrik dan air secara cuma-cums

sesual aturan yang berlaku.
The Emplayer will pay for the eleciricity and water bills free of charge according 1o the
Mualaysian regulation.

TRANPORTASITRANSPORT ATION

Pemben kerja'majikan harus menyediskan fasilitas pengangkulan Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat kerja dan schalliknya, pengunisan paspor Pekerja ke
Kedutasn / Konsulat Indonesia, pemenksazn keschatan, berobat ke klinik amy runish sakit, dan
penganiaran pulang Peketja Migran Indonesia ke bandara di Malaysia.

The Ewmployers are required to provide framsporfation facilities for fndonesian Migrart
Workers free of charge from the dormitory to the warkplace and vice versa, processing the
Worker's passport at the Embassy/Conmulate General of the Republic Indonesia, medical check-



Mg Treatmen! af e haspifals oF climkes, ar well o wher semdting Indemesian Migrant Workers
tack hame fo the pirports in Malaysia,
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¢ PERAWATAN MEDIS'MEDICAL TREATMENT

Bag Pemberi kerjn/'majikan yang tidak menyediakan fasilitas Kinik kesehatan mska Pekesjn
harus dapat berobat di klinik masa eaja yang terdekat dengan lokasi kerjo don semua binya
perrwatan/pengobatan ditanggung oleh pamber kerja/majikan.

For compenies that do not provide health clinic Gacilities, the eriprloyers musi guarahiee thay
the worker is able to get ireatmentimedication at ary health facilities closest @ the wark
lecation and all the cosis are borne by the company.

Jike Pekena sakit dan harus dirawat inap, pemmberi kerjs menyediakan dan menanggung bisys
perawilan dan pengobatan. Pembayuran perawatan dan pengobatan  akan  ditanggung
sepenubmya obeh perusahaon mengikuti peraturan ketja yang beraku di Semenanjung, Sabah
dan Sarawak

If the worker gets sick and must be hospitalized, the company has fo provide and bear the
freatmentimedication costs. The treatment/medication bill payment will be fully borne by the
company in gcoordance with e work regulations applicable in Semenanjung, Sabak and
Surmvank,

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi pethedaan pendapat (perselisihan  paham/salah pengertian) antara  pembiH
kerja/majikan dengan pekerja maka perly dilakukan hal-hal seperti berikui:

In the event of a dispute hetween thie Emplover and the Worker, the following matters must be iaken
into consideration:

- Pibek pemben kerja dan Pekeja akan bekerjzsama melalui musyswarsh untuk menyelesikan
masalah vang terkait
The Emplover and Workers will work togrether through consultations fo resolve the related
its5ues,

- Bila diperfukan pihsk pemberi kera akan merujuk kepads Jsbatan Tenaga Keria dan Jabatan
Imigresen dan pilak terksit dari Kergjaan Malaysis atan. pikak Kedutsan atan Kensolat
Jenderal Repablik Indonesia di Malsysia.

I necessary, the Employer may request dirsctions i the Ministry of Labor and Immigration or
anty other Malaysian government’s depariments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysia.

- Semua keputusan yang dibus harus munduk dan mengikuli Undang-Undang Maliysia dan
Kebijakan KedutzanKeansulat Indonesia & Malaysia.
All decivions made must comply with and follow the laws of Malapsta and policles from
Indonesian Mission in Malaysia

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VIsA

Majikan berhak membatalkan visa kerjaPLKS apabila ads kesalshan dari Pekerja yang melanpzar
undang-undang Keajaan Malaysia {tiadakan kriminal, lari dari perusshasn dan schagainyal, Pemberi
herjs‘majikan wajib memberitabukan pihak Kedutssn | Konsulst Indoncsia secepamya,

The Employer has the right o cancel the working visa/PLKS if the workers g mistake which violates

Malaystan laws {criminal acts, running away from the emplover, el The Emplayer shail notfy the
Embassy/Consulate General of the Republic of Indonetia in Malaysia promptiy,
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PERALATAN KERJAWORKING EQUIPMENT

5/20%hcrju wajib menjags dan menyimpan sera merawal denigan haik segala peralatan yang

diberikan oleh PEMBER] KERIA.

The Emplayee must keep, store and take a Boout care of all working equipment provided by the
Emprlover,

Pekenn akan mengembalikan ssmua peralatan bila diarahkan oleh PEMBERI KERIA ataw
setelah permutesan hubungan kerjs karena alasan apapurt,

The Emplayee will return all warking equimment when direcied by the Emplover or upen the
fermination of empleyment contract for dAy FEasoH,

Seragam kerja disediakan oleh perusahaan bila diperiukan,

Wark uniforms are provided by the company i needed

Peralatan kerja dan alal keselamatan kerja disediakan olel perusahaan seperti helmet, sepany bol
dan serung tngan dan sesusi dengan bidang pekerjaannya berdasarkan andang-undang
Kersjaan Malaysia, Apabila hilang karena sengaje, lalai atau rusak maks akan Pekerja harus
bertanggungjawab,

Work equipment and work safers equipment provided by company such s helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian laws. If if's foxt
or damaged defiberately or accidentally, it will be on the Workers responsibility,

Pekerja tidak dibebankan bidya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja.

The Workers can not hmrgedﬁrmm}mmrspfacmm il the equipmeni i mo lonper
suitable for wse and i not due to the worker 't fault

FEMBERHENTIAN PERJANJIAN KERJATERMINATION OF EMPLOYMENET
CONTRACT

i

Pihak syarikal dapst membatalkan perjunjian pekerjaan ini sekiranya seorang pekerja
melangger hal-hal berikut sesual persturan kegja yang berlaku di Semenanjung, Ssbah dan
Sarzwak;
The Employers can cancel the Employment Contract i the Worker violater the Sollowing
maiters, according to the working regulations applicable in Jemenanfung, Sobak and Sarawak-
*  Tidak mencapai tingkat mutw kerje yang dikehendaki oleh PEMBERI KERIA
Nat ackieving the level of work quatine required by the Employer,
*  Tidak mematuhi peraturan dan undang-undang yang ditetapkan olek PEMBER] KERIA
Failure to comply with the rules and regnlations sef by the Emplover.,
*  Kekerapan tidsk hadir bernapas dan atau hadir terlambai suat bermepas.
Frequency of not showing up for aksigements and or being late for assignment
*  Tidak jojur, ceroboh atau lalai dan tidak bertanggungjawah semasa bermgas,
Diishanest, careless or neglipent and irresponsible while on duty,

* Berkelakuan atsu menjalanksn  akiifis yang dapat menggsngeu keharmomisan
kesejahiersan, harta benda dan pengeluaran syarikat sorta pekerja lain.
Behaving or carrving out any activifier that threatens the harmony, welfare, property and
production of the company and sther workers,

*  Menyalshgunakan harta bends syarikat atuy pun orang lain tanpa izin,
Misusing company s or personal property without Permisgion
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9K|_R'Ti</5/2024 Helping ather workees to recovd their thmesheet card or hoving oher workers to record

*  Merckamban kartd kehadican wiklu kenn omng lin giau memina orang lain
merckimkas kartu kehadiran wakiu kerjo andn,

fizder iimesheer cord,

*  Menjalankan aktifitas sesial yang dapat menjarubkar ciirn ayarikat dan pekera syarik
Ty,
Comdieciing any tocial activities that could damage ihe eompany’s or ather eoploves s
Imager,

b. Fihak majikan stau Pekedja depal menghentikan atau membatalkan konirak kerja sesum

peratiran kerja yang berlaku di Semenanjung, Sabah dan Sarawak.
The Emplayer or Worker can terminate ar cancel the Employment Contract in accordance o
the werk regulations in force in Semmenanfimg, Sabah and Spraowak,

15, PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

H

Pihak gyarikar akan membiavai sepenuhnys biaya pemulangar pekerja ke daerah asal (place of
onigin} di Indonesin discbabkan cleh Pekerja itu telah habis mass kontrak keranys, meninggal
dunia dan kesaluban pemberi kerja tdak mematuhi perjanjian kerja atau undangan-undang di
Malaysia ;

The Empiayer vill fully bear the travel expenses of returning the workers to their place of
arigin in Indanesia when ane of these conditions applicable are the Emplayment Contraci hax
expired the Worker v pasied away and the Emplover's mistake or not abey the employmens
cantract or Malaysian laws and regulation.

Pihak Pemberi kerja tidak akan membiayal biaya transportasi pemulingan pekerja asing ke
negam asal jiks disebabkan menderita penyakit berat dan menular (HIV/AIDS, Hepatitis B,
STD, Tubercolosis dan luin-lam seperti vang disahkan oleh ahli medis di Mabaysia), dinyatakan
bersalah  berdusarksn hokum  pidans, Mempunya: dan terlibat di  dalam  masalah
sesial pMengakhini kontrak kerja scbelum masa berlakinya selessi,Pemilangan disehabkan
tidak dapat menjalankan tugas sesusi dengan tingkat vang dikebendaki dan ditestukan oleh
syarikat walaupun telsh diberi bimbingan dan instruksi serts jangka waktu yung wajar,
mengundurkin din,

However, the Emplover will not be financing ihe fransporiation costs of foreign workers
returning b hisher coumiry of origin, when hefthe suffering from sevious and commimicable
diseases (HIVIAIDS, Hepatitis B, STD, Tubercoloris and others confirmed by medical experis
in Malaysia), found guilty under the criminal law,Having and being imvolved in social
Lsues, fermisation the employment contract before its velidiiy period due repatriation due o the
Saiture to carry our duties according to the level devired and determingd by the company,
dexpite being given guidanes and instruction as well a5 @ reasonable period of time, resign

16 PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

.

Setiap perselisthan yang limbul entara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesaikan secara damai melalui musyawarah antar pihak.

Any dispute arising between the Employer and the Indonesion Migram Worker shall he
reralved amicably through negotiation betwven parties,

Drelam hal tidak terdspat penyelesaian atas perselisihan tersebut, maka salah sats atay kedua
pibak yang berperkara dapat membawa perselisiban hubungan kenja mereka tersebut kepsda
oteritas Malaysia yang terkait dan Perwakilan Republik Tndonesia di Malaysia untuk dilakukan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan hukum yang berlaky di Malaysia.

In the event there ir ne rettlement or such dizpute, ene or both of the dggrieved pariies may



refer their dispute related I heir relation af emplayment ke the appropeiote Malaysian
outhorities and Indonesian Mo in "’f"frn'.:iuﬁ.'.l' mediation, coneifiation. amndfor reralutian

in accondinmes with the ﬂ."’nl"r"““l"lf lows 11 Mataysia

Senvua {51 pegjanjiaa kerja ini tclah dibaca olch kedua prhak dan ditandatangani dengan persaksian di antara
FEKERJA dengan FEMBER] KERTAMATTEAN.

The entire contents of this Empioyment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER.

PEKER]A

(hard )
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KualaLumpur, ..... 05 Jun 2024 .....
Verified By the Embassy of the Republic of Indonesiain Kuala Lumpur

a.n Kepala Perwakilan R.I.
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