
PERJANJIAN KERJA REKALfflRASI 
RECALIBRATION EMPLOYMENT CONTRACT 

Pcrjanjian kerjn ioi dibuat olch ; 
This Recalibration Employment Contract is made by : 

Nama Syarlkat/ 
Company's Name 

Nama Penganb 
Company Director 

No. IC / Paspor/ 
Passport Number 

Alamat Syarikat 
Company~'i Address 

No. Telp Pejabat 
Office Phone Number 

Email Syarikat 
Company's e-mail 

Scktor 
Sector 

SAFA INDAH ENTERPRISE 

mesna bind mJsnawl 

860424436386 

2-3-27 APARTMENT PUTRA RIA JLN PP30 

0133653599 

Fauzlabfarul@gmalLcom 

Construction 

("Sclanjutnya dioamakan PEMBERI KER.IA/EMPLOYER") dcngan 

Nama Pekerja 
Indonesian Worker's Name 

No. Passport 

Tempat&Tanggal lahJr 
Placc&.Date of Birth 

AJamat tingal Pekerja di 
Indonesia 
Worker's address in Indonesia 

Provinsi 
Province 

Kabupaten Kota 
City 

No. HP Pekerja 
Mobile phone 

Nama Suaml/ bteri/ Onng Tua/ 
Wali/ Ahli Waris 
Name of/ lusbandl Wif el Parenul 
Family/ 8e11eflciary's 

Nomor Telp / Hp (krluarga) 
Phone Number of Family 

acbmad bakam 

c5737687 

BANG.KALAN , 1985-12-29 

deaa toteneglub lantek barat kec galis 

Jawa Timur 

Kabupateo Baogkalao 

0162883599 

,uoartyeb 

081234516699 

Warganegara lndonest~ (selanJlLtnya dmamabo "PEKERJA/WORKER"). 

Pf'mbcri Kerja/Majik.an dau Pekcrja upaut watuk meaaodataopnl Perjaojlan Kerja 

' • 



r I 

berduarkan bukum dan peraturan perundangan yang berlaka di Malay,ia dengan syarat clan 
ketentuan seb•c•i berik11t: 
11,e Employer and Worlcer hereby agree to enter into an Employment Contract. in accordance to the 
Malaysian laws and regulations, with the following terms and conditions: 

1. TEMPATKERJA/WORKPLACE 

a. Pemberi kerja hanya a.kan mempekerjakan Pckerja dalam jabatan scbagai/ 
The Employer shall only employ Indonesia Migrant Worker 
as:Construction Worker 

b. Pckerja banya diperbolehkan bckerja untuk Pemberi Kerja di lokasi kerja yang beralamat di/ 
Indonesian Migrant Worker shall only allowed to work with Employers 
at:2-3-27 APARTMENT PUTRA RIA JLN PPJO 

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT 

a. Jangka Waktu Perjanjian Kerja ini adalah l (satu) tahun sejak tanggal perjanjian kerja dengan 
kcmungkinan perpanjangan paling lama 1 (satu) tahWl berdasarkan kesepakatan bersama. 
The duration of this Employment Contract shall be for I (one) years from the confirmation date 
of the Employment Contract by both parties with the possibility of a maximum I (one) year 
extension based on mutual agreemmt. 

b. Berdasarkan persetujuan bcrsama antara Pemberi Kerja dan Pekerja, Perjanjian Kerja dapat 
dipcrbarui, setidaknya 3 (tiga) bulan sebelum bcrakhimya masa berlaku Pas Lawatan Kerja 
Semcntara (PLKS). 
Subject to mulllal consent of the Employer and Indonesian Migrant Worker, the Employment 
Contract may be renewed at least 3 (three) mondu before expiration of working visa. 

c. Dalam hal Perjanjan Kerja dipcrbaharui, Pcmberi kerja dapat menaikkan upah minimum 
Pekerja Migran Indonesia dengan mcmpertimbangkan performa kerja dan jurnlah keseluruhan 
masa kerja Pekerja Migran Indonesia. 
In the case the Employment Contract is being renewed. the Employer may raise the minimum 
wages of the Indonesian Migrant Worko taking into account the work performance and the 
total working period of the Indonesian MigranJ Worker. 

d. Pembaharuan atau pcrpanjangan Pcrjanjian Kerja wajib/harus diberitahukan oleh Pemberi Kerja 
ke Pcrwakilan Republik Indonesia di Malaysia melalui sistem yang diajukan oleh Pemberi 
K.erja/majikan sctidaknya 3 (tiga) bulan sebelwn bcrakhimya masa berlaku Pas Lawatan Kerja 
Sementara (PLKS). 
The renewal or extension of the Employm~nt Contract shall be notified by the Employer to the 
Indonesian Mission in Peninsular/Sahah/Sarawak through the system/on/me submitted by the 
Employer at least 2 (two) months before the expiration of working visa. 

3. BAT AS UMUR PEKERJAAN/ WORKER AGE LIMIT 

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kcrja ini adalah minimal 
18 tahun dan tergantung lulus tes kcsehatan (Fomema). 
The age limit for worker who can work i,r this Labor Recalibrotion program is at least I 8 years old 
and depending 011 whether he/she passes the medical test (Fomema). 

4. TU GAS DAN T ANGGUNG JAW AB PEKERJA/ WORKER'S RESPONSIBILITIES 



a. Pekerja harus seoantiasa menunju.kkan mutu .kerja yang baik dan mematuhi semua arahan yang 

dll>crikan oleh PEMBER! KERJA melalui pe.tugas yang ditunjuk. 

Workers have to always demonstrate good working qualily and comply with all the instructions 

given by the Employer lhrough the appointed officers. 

b. Pekerja harus bekerja untuk PEMBERJ K.ERJA ataupun syarikat ini saja dan benanggungjawab 

dan penuh dedikasi atas segala tugas yang diberikan. 

Workers are only allowed to work wilh this Employer or company and must be responsible and 

fully dedicated in all assigned ta.des. 

c. Pekerja barus selalu menjaga tingkah laku, budi babasa dan senantiasa menghonnati PEMBERJ 

KERJA atau wakil-wakilnya, relcan sekerja dan masyaralcat sekitar. 

Workers must always behave politely. courteously and respectfully to Employers or their 

representatives, col/ea~ and the su"ounding community. 

d. Pekerja harus menghormati budaya, tata-susila dan cara bidup masyarabt setempat dan hukum 

Malaysia. 

Employees must respect the culture and customs of the local community and comply with 

applicable laws and regulations in Malaysia. 

e. Pekerja harus bekerja sesuai dengan jabatan dan tugasnya scperti yang tercantum dalam kontrak 

kerja dan Pas Lawatan Kerja Sementara. 

Employees must work according to their position and duties as stated in the employment 

contract and Temporary Work Visit Permit (PLKS). 

f. Pekerja harus memah1bj semua peraturan yang ditetapkan oleh syarikat seperti yang tertera di 

~lam buku peraturan dan syarat-syarat kerja serta pcraturan yang dibuat untulc asrama syarikat 

sesuai aturan yang berlaku di Malaysia. 

Employees must comply with all rules set by the company as stated in the rule book. working 

conditions and regulations made for the company dormitory, in accordance with the applicable 

regulations in Malaysia. 

g. Pekerja tidak dibenarkan membawa keluarga. dan tidak dibenarkan pula menilcah dcngan 

scsama pckerja atau dengan pekerja asing lainnya atau dengan penduduk setempat tanpa izin 

kbusus dari Kerajaan Malaysia. 

Employees are not allowed to bring their families and are not allowed to marry fellow 

employee or other foreign workers or local residents without special permission from the 

Malaysian government. 

h. Pekerja dapat diberikan saoksi atau dikenakan tindakan DISIPLIN jika terbokti mclanggar 

perjanjian kerja ataupun undang-undang di Malaysia. 

Employees may be given saned.om or be subject to disciplinary action if proven violating work 

agreements or laws in Malaysia. 

5. TUGAS DANT ANGGUNG JA WAB MAJlKAN (PEMBERI KERJA) 

a) Majikan wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lambat setiap 

tanggal 7 pada bulan beriku1nya diset1ai bukti pembayaran gaji setiap bulan. 

Employers are required to pay salaries and employee benefits every month and no later than 

the 7th of the following month, along with the proof of payment of the monthly salary, to the 

worker's bank account. 

b) Majikai, wajib mengurus pcrpanjangan kontrak kerja yang disablcan o·lch KBRI/KJRI setiap 

tahun jika majibn dan pelcerja setuju untuk memperpanjang masa kerja dan PLKS dalam waktu 

2 (dua) bulan sebelum berakhimya masa kontrak kerja sebelumnya. 

Employer is obllged to arrange for an extension of the employment contract that is confirmed 

I 



by t~ EMbtusylConsulaJe CkMtw of tM Republic of bklonnia every year if the Employer and 
Empk,.yee ggree to uleNI die WCH'kl.ng period u well tu the Te.lltf)Of'fU)' Work Visit Pcnmt 
(PLKS) willrJn 2 (two) '1KWA1l prior lo the apu<mOII ef the JWIMOIIS t!tlf/J'9ymen1 cooJr11cJ. 

c) Ma,wm tWak bolcb mempekerj&kan pck.erJ8 r.e1am daripada tugas dan pckerjaannya seswu 
deapo jabaaan pekerjun dawn koottu k.erja clan Pu Lawatan K.erJ• SementaraA 
EmpJoµ.rs are IIOt allow«/ t,o e.mpl<J.y tM onployttS other than their dadie.J ,md w@rk m 
accordance with ehe work contraa a1ld Teinporary Work Vuit PennN (PLKS). 

d) Majtlcan wajib bcnanggung JaWlh mcnyediakan pcralatan dan perlcngbpan kCTJa bagt 
keselamatao pekcrja secua cuma--Cwm 
Emplo~rs must be responsible lo provl~ work wolr and eqw.pment for the aafcty or workers. 
fru of charge. 

e) M.ajikan harus mcnycdiakao waktu bagi pekcrja Wltuk ~l>adah sesuai agamanya clan 1stirahat 
yang Ollk:up selama jam ketja sesuai dc:ngan Undang-U.odang KctcnagakCTJaan. 
E,npk>yus are obliged lo provifJ~ opport"1Wks for workers Jo pnfenn worship according k> 

tnei.r religion and ~ rest dunng working ho11n in accordance wuh tlstt Malaysian 
£,npl<Jy1M11I A.ct. 

t) MaJ,ikan hanas mcm~abn akomoda&i atau tcmpat tmgga) bagi pckcrja dcngan fuihtas 
kebwvhao dasar pckerja yug layak sesuai dengan akla standar minimum penunahao dnn 
fasilitas pekerja 1990. 
Employers are obliged l,o provuk accownodalion or Jivuag (flllll1en for m,ploy«.T will, basic 
JJe8ds .fociluin as slaJ«I in tlte E,nployus' Mini,,,11m Suu,di,rd of Housing. Accommoda6ons 
<md Amelaitus Act J 990, 

g) Maffebo harus mrmbayar dalt rneoangung biaya reblibras~ levy, FOMEMA dan semua biaya 
pembayaran program rekalibrasi ieriaga k.erja dan 6dak ada pcmotongao gaji atau bayaran yang 
meDJadi tanggungan pckerja. 
E,iq,/oyus ar-e req'flired lo /Jl1J' the recaJJbrlUiOII fat:. levy, FOMEMA and aJJ other rt!CalibrlWtm 
program cosls, and thertt art! no uhuy delllldion or any pa~,ats wltich are the responsihility 
of the workers. 

h) Ma.pk.an dilarang mclakukao pcmotongan gaji pckerja dan/atau meminta pekcrja untuk 
lllCfflbayar semua t»aya pes,gurusan Rckalibrui Tenaga Kerja termasuk biyaa Rcblibrui, levy, 
proiCS, visa, FOMEMA atau biaya lain yang barus ditanggung majibn. 
E,yklJW!S are proldbilNI from lleJucting workers' wages and/or asking workers to pay all 
co8ts for recolibrauon fee, levy, processing, vi&as, FOIJEM.A or any otlwr cosJs Ulal must be 
bornl! by d,e e,nployer. 

i) Majibn atau pibak lain dilaraog memegang din mmyimpao pupor pekerja dcngan a1uan 
apapun. 
F.,yloyen or any other parties are probibned fro• ltouling and lc.eeping emplo~es 'passports 
for P')' reason. 

j) ~ barus beitanggung jawab jib pek.c:rja bckerja tidak sesuai dcnpo posisi pckcrjun dan 
Pas Lawatan Kaja Scmcntara din najikan siap mcncrima sanksi hukum atas pcJangp:ran 
tm:hadap Undang-UndaDg Koimigruian ciao/ atau Undang-Undang Kctcnagakcrjaa.o MalaY5ia. 
E,ylo-yers ,nust be respo.Mibltt if the worker does not won in accordance with dte job posiJwn 
a,ul Temporary Wor1c Vi&it P-emat (PLKS), and the~ are apt ID accq,t 1M l~al 
~ans for ,~ of the llllllligration Act aNl.lor 1M AloJaysian E,npJoy,ae,,I Act. 

k) M~ bcn:anggungJawab untuk mcnyclesaikan pcmbayaran biaya pcngobatao pckcrja uing 
srlinmya tidak dtlunut olch pekcrja uing sclama pcriodc koot:rak kcrja atau Pu Lawatan 
Kmja Samcmtara. 
Em;ooyers ore respmtsible for paying off the fore1gn worker's rMdi.cal npense.1 if it is not 



settkd by tlieforeign worker diuing t~ e.mploymenJ contract period or Temporary Work Vi.sit 
Permit (PLK.S). 

1) Majikan dilarang dan bcrtanggung jawab untuk tidak memotong gaji pckerja aw scmua biaya 
pcngurusan RekaHbrasi Tenaga Kerja mi. 
Employers are not allowed and rerpomibJe for nor deducting worker;t • 3afarlu for all com of 
this recalibration program. 

m) Majikan barus bertanggung jawab mcmbayar biaya pcmulanpn pckaja asing kc daerab asal 
pckerja dan melaporlcan kc Kcdutaan Bcsar/Konsulat Jcnderal R.cpublik Indonesia, apabila 
pekerja telab dipastikan mengidap penyakit berbabaya, penyakit mcoular, tidak dapat bekCTJ• 
lagi,salcit, perjanjian kerja telab baakbir,mcninggal <hmia atau tidak lulos Rebhl>rasi Tenaga 
Kerja. 

Employers are re.spo,uible to pay for lhe costs of retwning the foreign worker to hislhu area of 
origin and report it to the Embauy/Cotmdate General of the Republic of Indonesia, when it i, 
confumed thaJ he/she laas a dangut>IU disease. OIi ln/«tiolu dueau,illnt!ff,. is unable to work 
anymore. the employmmt contract has endd, dettas~ or f aikd in the labor r«alibraJion 
program. 

n) Majikan harus mcngurus pcrpanjangan lc.ontrak kcrja kc Kcdutaaan asau Konsulat lndonesiajika 
kedua pihak sepak.at untuk memperpanjang kontrak kcrja dan scbclum pcngurusan 
perpanjangan PLKS. 
Employen shall arrange the atouio11 of the e,nployms,I conlracl lo 1M ~/Consulale 
General of the Republic of Indonesia if bod, partia agree lo a1oul the employment contracl 
and it's prior lo the processing of Temporary Work Y'uit Permit (Pl.KS) mension 

o) Majikan wajib mengikutbn pekerja pada Pcdeso, umansi kcschatan dan BPJS 
Kctcnagakerjaao Indonesia atau skema perlindungan asuransi lainnya yang diwajibkan olch 
pcmcrintah Malaysia bagi pekerja asing. 
Employers are ll4uired IO enroll their employea in Perkao, health Insurance and lndonesian 
BP JS Kt!tenagalcerjam, or other UJSW'Ollll protection schema mandaled by the Malaysian 
government for foreign worlcus. 

p) Majikan harus mengwus dan memperoleh Check Out Memo (COM} dari pibak Jabatan 
Jmigresen Malaysia scbelum pekerja asing dipulangbn kc daerah asal di Indonesia jib pckerja 
tidak lulus tes kcscbatan (Fomema), tidak lulus visa kerja, atau telab selcsai masa kontrak kcrja 
scbelum PLKS berakhir dengan semua biaya kepulangan ditanggung majibn. 
Employer mJLSI mDNlge and obtain a CMck OUl Mmto (COM) from Jabata,, lmigresen 
Malaysia Mfore the foreign worku is returned to his/ho place of origi,r in Indonesia if hdshe 
does not pass the medical lat (FOMEMA), working visa or if helsM completes the employment 
contract Mfore the end of PLKS. witl, all reJW71 costs bonu! by the Employer. 

q) Majikan harus mclaporbn sctiap pekcrja yang lulus atau tidak lulus tcs kcsehatan (FOMEMA) 
atau tidak lulus program Rekalibrasi Tenaga Kaja kc K.edutaan Besar/K.onsulat Jenderal 
Rcpublik 'Indonesia. 
Employer are required to report every worker who pas.tes or fails Ute medical lat {FOMEMA) 
or Jaus the Labor Recalibration program to the Emba.ssy/Consulale General of the Republic of 
Indonesia. 

r) Majikan harus mclaporbn kc Kcdutaan/Konsulat Indonesia jib pckerja k.abur, sakit atAu 
mcninggal du:nia.. 
Employers have Jo inform the Embassy/Consulau Goaual of Ute Republic of Indonesia if the 
workers nm away, i/Jness or pass away. 

s) Jika Majikan tida1c mclaporkan setiap pckcrja yang lulus atau tidak lu.hlS program RTK. dan 
tidak dipulangkan kc lndoncsia kc Kedutaan Bcsar/Konsulat Jendcral Republik In~ maka 



6. 

majikan twus bertanggung jawab peoub tcrbadap pekerja sclama berada di MaJaysia. 
If Empluyer is failed to report to the E11tbassy/Consukzlc Ge1reral of tM Republic of Indonesia 
of each worker who passes or fails the RTK program and ~r is nol reuuned to l11donesia, 
then the Employer mu.rt take a full responsibility of the worker when hdshe is in Malaysia. 

GAJI DAN MANFAAT/ SALARY AND BENEFITS 

• Gaji per bulanf Salary per 1IWIUlr RM 1500.00 

• TW1jangan makaol"lea/ allowance{if any) RM J0CtOO 

• Tunjangan kebadiranlaJtendant allowance(if any) RM 100.00 

• Tunjangan shift pagi/moming(,j any) RM 0.00 

Tunjangan shift siany/aftLnwon(if any) RM 0.00 

• Tunjangao shift malamlnight(r/ any) RM 0.00 

7. PERHITUNGAN LEMBUR/ OVERTIME CALCULATION 

Pckerja yang bekerja lembur /overtime, maka kerja lembur / ovcc time-nya abn dibayar, deogan 
pcrhitungan mcogikuti Undang-Undang Keteoagakcrjaan /di Malaysia , dengan uman sebagai 
bcn1cut: 
Employee who works o~rtime, tlu!n the ovotinte wages will be paid based on the calculations which 
is in accordance will, the Malaysian Employmenl Act, as follow.s: 

a. Ordinary Rate of Pay (ORP) : GiQi Bulman 

26 

b. Hourly Rat.e of Pay (HRP) : ORP 

Working Hour per Day 

8. W AKTU BEKERJA / WORKING HOURS 

Pekerja bckcrja 8 (dclapan) jam schari atau maksimal KWDa 45 jam scminggu danjadwal kerjanya 
diatur oleh perusahaan clan harus scsua.i deagan Undang-Undang Ketcnagak,tjun Malaysia. 
Working hours are 8 (eiglu) lww-s a day or #UlXUlf&UII 45 (forty jive) hours a week and the work 
schedule is a"anged by the company in accordmtce with the Malaysian Employment AcL 

~ CUTITAHUNAN/ANNUALLEAVE 

Pemsabaao dapat mcmbcribn cuai k~ cuti tabonao berbayar atau cuti danuat kepada pekerja 
scsuai dengan IJodang-llodang Kerajaan Malaysia yang berlaku di Scmenanju.ng. Sabah d&o 
Sa.raw~ seoagaj bcriJrut 
The Compmry sltauld provide tM m,ployu with paid leave . paid flJIIIUlll Lem,e or ewcergt!IICJ1 kave in 
ac.cordance with the Mala,--sian Employmw Act which is applu:able in Satenanjung. Sabal, dan 
Sar<n+YJX, as foJwws: 

• Pek.crja dlberw-k.an curl puJang ke Indonesia atas biaya sendiri jib ada kcmatian pada 
kefua.rganya sendiri 
Employee is entitled to paid leave to return to Indonesia at his/Mr own expense wb#!n there is a 
,nem~r of hislhu own family passed alt~. 

" Jangka v;aktu ettti adalah sesua.i izin dan kebij.aksaoaao pihak perusahaan kepada pekerja. 
The pauJ lem--e penod i.s in accordance with Ute pemlission and discretion of the company to 



• 

tl&e o.plrJYf!e, 

Pdo)a .__ ma,p,nf,m.mJ IDIUI k.etJlffP lcncbt,t denpn _mmye,~ ~ iolc,i,w.o/~t 
-- t«at lr.ffluitrm/panabn,M ~,.. ~ 
TM Worker Midi CIJfl/Jmt Jhl t'wwrg~,u:y AlalMI by d,llYerJnfl a ,t('/,ep/fP'l.ilrlur mj1JYm11tg al.MJJ 
llw t.leu4.,ed YI' II tkMJ/, ~ Jo IJw t'Ulfl/Hl1'Y 

JO, FAJillATAS/PACJLfflES 

P,bak ,yank.at 1'1'1effYe:d«l'.kM wama yan1 ~ .... ta11Ui1 pd(a~ din,. Nanwn ~k 
,ylribt pet1c, mcmbuat pen&uran daft ~ beti _,,.. pa,cbun, yang tmu;ail d1 
wama tywibt tealal denpn penturwt 1•1 btt1abl di Sen__,,,,.,, Sabab dan ~w..1 
TM Emp/qyer ""411 prtNllk ocwm~cu,,,pkk tJ,,f'nlJIUrlu for 11)/ ftH'<lg,, woffLY1 
llqwn,rr, the Employer ,ho&dd INKUIK the f'Jlkl and CONlitk.1,u applkd to t1II rcrldAt, Jt..t,,g in 
tJr.e ,aid dormtwrlo, which II /11 a«(Jrdm,u Jo I~ rrpiaJJo,u applx::ahJe IJ'I !k1'ft'1ta11/ung,, 
&man oNI Sarawak 

• P~ harrya dibcnnan flncpl di ww Ylftl ctiwdiakn oteh pihak tyu.ibl darJ 
dilaranl IJIUICmplti WW ~ta.a dari Yll8I se1ala ~an. 
The Worur II o,,ly allowd to •"'Yu, t.lte dorm/Ja,y provllkd hy tlte COMfNUIY IUld ar, 
prol,Jh1t«J from •layi,,g al ojJvr dormJJ,ory tltM wltaJ ltlu 1>#11 ~ 

• Peopum ~ yaa, tioaaJ di ••• syaribf. wajib mmjap JffllUI ~ 
yu, ditediabn ..., bdak biians IUUpUII NlaL 
TM Worw wJ,o llllU In company dormikwy u nq,,dred w ~ core (lj all IM t'-'l"lp,,,,e1r1 
provilkd, prnenu It fro,,, Jo,t or QI(}' daMaga 

• Pekerja yan1 tiospl & arnma 1yaribt wajib meojap pc:riJaku. tat knma perpdan dan 
pale.at.an 1elama bend.a di asrama. 
The worker who /Iva 111 COIIIJJIU'Y dol"lllbory ii req,ureJ w beNWe and IIUIUllllln ludlln 
social etl,qwlte durl11g theJr 1tay al the don,,/JQry 

• Pmgbuni anma di.._, ker'M mcadbewa aamn. famu ... .,..i .. adara k.e a,,ama, baik 
.laJo...lakj ma&apuo perempuan~ 
11,e worw ll 1trlctly prol,lhlted fro,,, /ml/,,~ f rlndl, pnu or re141JW!I bat:k. lo IM 
dormlJUry, bod, n,,a.le 1111d feaole, 

• Pcbrja wajjb ma,jap kebcnilrm tlllDlbllya IClldi.ri du li■stonp, lftif• NrNN 
~ ruldotu J.aw Ill 111t1btlabt 1M eka,,Ji1ta1 of /Mir NJUU ON/ ,wrow,dJ,,p 

• • Ptmbcri k.erja/majibn akan mc:mt.yar taeih.111 biaya ·lllfnk dao air a,eca,a ~ 
~ aturao yang berlaku. 
TM Em~r wl/1 pay /or ~ ~kctrlcily ONI water bi/Lr free of charge oaordillg IO the 
Molay,IQ.ll r~uo,, 

b 1~.AN,ORT A.~1/fRANSPOR'r A TION 

Puooci~ wja/majibn h&nd menyediabn fuiflua pc:np,,puaan Pcbr)a ao1uk kq,er1uao 
rr.mptstar pemµ dari amma ~ &anpaa utja du --'bbya. penp.nMII pMpOf Pebtja k.e 
~ I ~1 lndooc:saa., pemeribaan kefd,afar ... berobM b ktiaik auu rw_.. aakit. dan 
p¢ttprAMa.B puling P4tr;a Magru llldonc:m ke blndara di Malaytia. 
'1',, f!.mpluyer1 rHt' ,equked lb p,oYlde lrOIIIJJ(IYIQlkNt /ad/Illa far btdo,,alo,; Mly'fl/Jl 
W1nur, f, "'" n/ t.Juvg, /rum tJw dormllory In tlte wortploa and via wntl, prou1siA• IN 
Wqrt,r ·, panpt1rt aJ w Emha~sy/Con,u/ate CeMraJ of the liepuhlic Jnd<.Htnla,. medical~ 



up/treatment at the hospitals or clinics, as well as when sending Indonesian Migrant Workers 
back home to the airports in Malaysia. 

c. PERAWATAN MEDIS/MEDICAL TREATMENT 

Bagi Pemberi kerja/majikan yang tidak mcnycdiakan fasilitas klinik keschatan maka Pekerja 
harus dapat berobat di klinik mana saja yang terdekat dengan lokasi kerja dan semua biaya 
perawatan/pcngobatan ditanggung oleh pemberi kcrja/majikan. 
For companies that do not provide health clinic facilities, the employers must guarantee that 
the worker is able to gel treatment/medication al any health facilities closest to the work 
location and all the costs are borne by the company. 

Jib Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan meoanggung biaya 
perawatan dan pengobatan. Pembayaran perawatan dan pcngobatan akan ditanggung 
sepenubnya oleh perusahaan mengilruti pcraturan kerja yang berlaku di Semenanjung, Sabah 
dan Sarawak. 
If the worker gets sick and must be hospitalized. the company has to provide and bear tJ1e 
treatment/medication costs. The treatmentlmedicaJion bill payment will be fully borne by the 
company in accordance with the work regulations applicable in Semenanjung, Sabah and 
Sarawak. 

11. PENYELESAIAN SENGKETA/DISPUTE RESOLUTION 

Apabi]a tcrjadi pcrbcdaan pendapat (perselisihan pabam/saJah pcngertian) antara pemberi 
kcrja/majikan dcogan pekerja maka perlu dilakukan hal-hal seperti berikut: 
In the event of a dispute between the Employer and the Worker, the following matters must be taken 
into consideration: 

Pihak pcmberi kcrja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan 
masalah yang terlcait 
The Emp/oyu and Workers will work together through consultations to resolve the related 
issues. 

Bila diperlukan pihak pcmberi kerja akan mcrujuk kepada Jabatan Tenaga Kerja clan Jabatan 
lmigresen dan pihak terkait dari Kerajaan Malaysia atau. pihak Kedutaan atau Konsulat 
Jenderal Republik Indonesia di Malaysia. 
If necessary, the Employer may request directions to the Ministry of Labor aru/ Immigration or 
any other Malaysian governmenl 's departments or Ute Embassy/Consulate General of the 
Republic of Indonesia in Malaysia. 

Semua keputusan yang dibuat harus tunduk dan mengilcuti Undang-Undang Malaysia dan 
Kebijakan Kedutaan/Konsulat Indonesia di Malaysia. 
All decisions made must comply with and follow the laws of Malaysia and policies from 
Indonesian Mission in Malaysia. 

12. PEMBATALAN VISA .KERJA (IZIN KERJA) PEKERJA/CANCELLA TION THE WORK 
VISA 

Maji.kan berhak membatalkan visa kerja/PLKS apabila ada kesalahan dari Pekerja yang melanggar 
undang-undang Kerajaan Malaysia (tindakan lcriminal, lari dari perusahaan dan sebagainya). Pemberi 
kerjs/majikan wajib membcritahukan pihak Kedutaan / Konsulat Indonesia sccepatnya. 
The Employer has the right to cancel the working visa/PLKS if the workers a mistake which violates 
Malaysian Jaws (criminal acts, running away from the employer, etc). The Employer shall notify the 
Embassy/Consulate General of the Republic of Indonesia in Malaysia promptly. 



13. PERALATAN KERJA/WORKlNG EQUIPMENT 
• Pckcrja wajib mcnjaga dan mcnyimpan serta 1nerawat dcngan baik segala peralatan yang 

dibmk.an olch PEMBERI KERJA. 
T1re EMplo~e lfttat kttp" stol"e and tab! a good care of all working a,uip,,,,ent provided by tlte 
En«ployer. 

• Pckcrja abn mengcmbalikao scmua pera1atan bila diarahkan o,&ch PEMBER! KERJA atau 
sete!ah pcmutusan hubuogan kerja bR:oa •lasan lplpllO 
The EMploytt will l'ffilnt all ~ e,quiplM.111 when dir«ted by tJ&e &tployer or 11pOn the 
tennination of ea,ploy,,w,l conlracl for a,ry fWISOIL 

• Seragam kcrja discdiakan oleh pausahaan bila diperlukan 
ff on uniforms are provilkd by the company if needed 

• Penlatao kerja dan a1at keselamatao kerja di.sediakan olch perusabaau sepcrti helmet, sepatu bot 
dan saruog tangan dan scsuai dengan biding pekerjunnya bc:rdasarbn undang-uadang 
Kerajaan Malaysia. Apabila bilang kuma sengaja, lalai mu rusak maka akan Pekerja barus 
bertanggungjawab. 
Work equipmntl and won- safety eq,tip,,leltl provided by COlfl/KJlfY SIICh as laelncet.s. boots. 
gloves, and an suiJable for tu field of work in accordance widl th Malaysian laws. Jf it's lost 
or damaged tklibe_rately or accidenJally, it will be on the Workers responsibility. 

• Pekerja tidak dibcbankan biaya pcngantian peralatan jib pera1atan tcrsebut stadab tidak layak 
pakai dan bok•n karma kcsalaban pek.crja. 
'11re Workers can Ml be clrarged for equipmal rq,lace111D1I if the equipment is no longer 
suitable for use and is not dw to Ille worlcer 's /<llllL 

14. PEMBERHENTIAN PERJANJIAN KERJAlfERMINATION OF EMPLOYMENET 
CONTRACT 

a. Pihak syarikat dapat membatitlkan pcrjanjian pekerjaao ini sckiranya scorang pckerja 
melanggar hal-bal beriJrut se,qgi peraturan kerja yang berlaku di Semenanjung, Sabah dan 
Sarawak; 
The Employers can caned the Employ,,te,,I C011tract if tlte Worker violates tlte following 
mailers. according to the workbtg regulalio11S applicable in Sementutjllllg, Sabalt and Sarawak..· 
• Tidak meocapaj tingkat mutu kerja yang dilccheodaki olcb PEMBHRl KERJ~ 

Not achieving the level of work q1«1/ity ~ir~ by the E111ployer. 

• Tidak mematuhi peraturan dan undang-undang yang ditctapkan oleh PEMBERI KERJA. 
Failure to comply wilh llte rules and regulations set by the EMployer. 

• Kckcrapan lidak h.adir bertugas dan atau badir tcrlambat saat bertugas. 
Frequency of no1 showing up for a3.Sig,uttmts and or being lat~ for assig,uw,us. 

• Tidak jujur, ceroboh atau 1aJai dan tidak bertanggungjawab semasa bcrtugas. 
Dishonest.. careless or negligent and irrapo11Sible while OIi dJlly. 

• Befkelakuan atau menjaJan.kan aktifitas yang dapat mengganggu kchan:nooisan, 
kesejahteraan, harta benda dao pengeluaran syarikat serta pckerja lain. 
Behavi11g or carrying out any activities that tltnatens the harmony, welfare. property and 
productiora of the company and other workers. 

• .t\lfenynlabgunakan harta benda syarikat atau pun orang lain tanpa izin. 
!disusing company ·s or personal pro-pe.rty without permission. 



• 

• 

Merckambn kartu kcbadiran waktu kerja orang lain atau meminta orang lain 
merelc.aulkan kartu kcbadiran waktu kerja anda. 
Helping other worun w record lheir Jimesheel card or having olhu workers to record 
his/he timesneet eard. 

Menjalanlcan lk.tifitas sosiaJ yang dapat menjatuhkan citra syarikat dan pckerja syarikat 
lainnya. 
CoNh,cting any social activities thal c<JMlll daMtlge the compa'Jlly 's or odaer employee's 
images. 

b. Pi.hak majwn atau Pekerja dapat mengbeotikao atau membatalbn kontrak kcrja sesuai 
peraturan kcrja yang bcrlaku di Semenanjung. Sabah dan Sarawak. 
The Employer or Worker can tenni1U1le or CllllCel the Elffploymenl ConJract in accordance to 
the work regulations in force in Se.melllllljvn~ Sabal, aNi Sarawak. 

lS. PENGHANT ARAN PULANG PE.KEIUA KE NEGARA ASAL 

a. Pihak syarikat ale.an membiayai scpenulmya biaya pcmulangan pckcrja ke daerah asal (place of 
origin) di Indonesia disebabkan oleh Pckerja itu telah habis masa kontrak kerjanya, meninggal 
dunia dan kcsalahan pemberi kerja tidak mematubi pcrjanjian kerja atau undangan-undang di 
Malaysia: 
The Employer will folly bear the travel expenses of returni,ig the workers to their place of 
origin in Indonesia when one of these conditi.ons applicable are the Employment Contract has 
expired.tlte Work.er is passed away and lite Ewq,Joyer's misJau or not obey tlae employment 
contract or Malaysian laws and regulation. 

b. Pihak Pemberi kerja tidak akan mcmbiayai biaya transportasi pemulangan pekerja asing ke 
negara asaJ jika disebabkan menderita penyakit berat dan mcnular (HIV/AIDS, Hepatitis B, 
STD, Tubercolosis dan lain-lain seperti yang disabkan oleh ahli medis di Malaysia), dinyatakan 
bersalah berdasarkan hukum pidana, Mempunyai dan terlibat di da1arn masalah 
sosial.pMengakhiri kootrak kerja scbelum masa bcrlakunya sdcsaiJ>cm\llangan discbabkan 
tidak dapat mcnjalaokao tugas sesuai dengan tingbt yang dikebcndaki dan ditentukan olch 
syarikat walaupun telah diberi bimbingan dan instruksi serta jangka waktu yang wajar, 
mengundurk.an diri, 
However, the Employer will not be financing the transportation costs of foreign workers 
returning to his/her ct>lllltry of origin, WMII lsdsJae S&ljfering from serioau and comnwnkable 
dis.eases (HIVIAJDS, Hq,atitu B. STD, T~rcolosis and otlten confU'll'led by medical ex~rts 
in Malaysia), found guilty under the crimiltal law.Haviltg a,uJ being involved in social 
issues.lermination the employment conJract 'before its validity period due,repalriation due to the 
f ailiue to carry out dwies according to the level desired and ddermined by the company, 
despite being given guidance and instruction as well as a reasonable per;od of time.resign. 

16. PENVELESAIA.N SENGKETA / DISPUTE RESOLUTION 

a. Setiap pcrsclisihan yang timbul antara Pcmbcri K.erja dan Pckcrja Migran Indonesia wajib 
d.L~lesaikan secara damai melalni musyawarah antar pihak.. 
Any dispute arising between I.he Employer and the lndonesum Migrant Worker shall be 
resolved amicably through negotiation between parties. 

b. Oalam bal tidak lerdapat penyelesaian ams perselisihan tcrscbut, maka salah satu atau kcdua 
pihak yang berperlcara dapa1 membawa pcrselisihan bubungan kerja mereka tcrscbut kepada 
otoriw Malaysia yang tL'ttait dan Perwaltllan Rcpublik Indonesia di Malaysia untuk dilak.ukan 
medias½ konsilia.~ dnn/atau resolusi sesuai dengaD hukum yang berlaku di Malaysia. 
ln the evenr there is no .settlement on such dispute. one or both of tne aggrieved parties may 



refer their dt.spure related UJ tlwir rdaiinr, of emplcymer,J to tlte appropriate Malay::um 

authorities and lndoltesi.an M1sswn i1.1 Malaysia for m,edtation. conrill.lllinn, and/fir resolmimi 

m accorda,u;e with the applicable Jaws IA Maln_v:1ia. 

SCJOOa w perjanfwi kerja ini telah dibaca oleh kedwa pihak dan clitandatangani dcngan persakstan di antara 
PEKERJA dengan PEMBERI KERJA/MAJJKAN. 
The entire conJ,enJs of thu EmploymLnt ConufilCI have been read and sigMd by boJlt parties, t.he WORKER 

and the EMPLOYER. 

PEKERJ 

N : mana bint1 nusnawi Nama : achmad hakam 

Kootak No: 01128282877 Tarikh : 3 1 AAY 2024 

SAKSI 

Nam.a: 

~oHP 

SAFA INDAH ENTERPRISE 
(002785302 .. W) ClDB G • 

No 1 JA\.AN PERLAK3, 
• • K\JMALUMPUR 

SRlP~~~~
5
::SEKUTU.l.N. , 

HIP: 011-2828 2877, 013 ... 365 3599 
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