PERJIANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

0264/PEN/RTK /4/2024
Penanjian kerga i dibuat oleh
iy Recalibration _"-r.lllr'.hu'.rm'.lr.l'i amfroe o5 mae ||lll'

Nama Syarikan

Cinmpraain®’s N

Mama Pengarah
I N Thirecior

No. 1C / Paspor
Pasaport Number

Alamat Svarikat
Caompany's Addrexs

No. Telp Pejabat
Efice Phone Number

Email Svarikar

Company s e-mil

Sektog
Seciorn

PERNIAGAAN MAHERAN

MARIAM BEE BINTI IBRAHIM

H10610075068
NO2L,TINGKAT 1LJALAN HELANG,DESA

PERMAL INDAHSUNGAL
DUAGELUGOR 11700 PULAL PINANG

0124302044

mariambjunei yahoo,com

Serviee

(“Selanjuimya dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nama 'ekerja
Inndoriesican Worker's Nanie

No. Passport

Fempat& Tanggal lahir
Placed Date of Birth
Alamat tinggal Pekerja di

Indonesia
Warker s address in Indonesio

Provinsi
Province
Kabupaten Kota
Ciny

No. HP Pekerja

Mabife l,rl."frm-'

Nama Suami/ Isteri/ Orang Tua/

Wali/ Ahli Waris

Name of Husband! H.f_f-t"'. Parenis!

Family/ Beneficiary s

Nomor Telp / Hp (keluarga)

Phome Number of Famify

ARIWATI

c5516145
trenggalek , 1989-01-18

TRENGGALEK., DSN  KRAJAN., RT/RW
015003 KEL/DESA PRAMBON KECAMATAN
TUGU JAWA TIMUR. INDONESIA

Jawa Timur
Kabupaten Trenggalek
0174287249

62-895385308124

Warganegarn Indonesia, (selanjuinya dinamakan "PEKERJA/WORKER"),

PRRTRFORMALOT 2023



, Al Pemberi KerjaMajikan dan Pekerja sepakat untuk menandatangani Perjanjian Kerja
~ 0264/PEN/RTK4/2024  kan hukum dan peraturan perundangan vang berlaku i Malaysia dengan svarat dan
ketentuan sehagai berikut: _
The Emplover and Worker hereby agree to enter into an Employmeni Contract, in occordance to the
Malaysian laws and regulations, with the following rerms and conditions:

L TEMPAT KERIA/ WORKPLACE

a. Pemben kerja hanya akan mempekerjakan Pekerja dalam jabatan scbagay/
The Emplover shall only employ Indonesia Migrans Worker
ax Cleaning Service

b, Pekena hanya diperbolehkan bekerjo untuk Pemben Kerja di lokasi kerja yang beralamat dv/
Indowexian Migrant Worker shall only allowed to work with Emplayers
ANO2LTINGKAT LIJALAN HELANG,DESA PERMAL INDAH SUNGAI
DUAGELUGOR 11700 PULAU PINANG

2 MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a. Jangka Wakw Perjanjian Kerja ini adalah 1 (saw ) ahun sejok tnggal penanjian kerja dengan
kemunghkiman perpanjangan paling lama | (satu) tahun berdasarkan kescpakatan bersama.

The duration of this Employment Contract shall be for I fone) vears from the confirmation date
of the Employment Contract by both parties with the possibility of @ maximum | (one) year
extension based on mutual agreement,

b Berdasarkan persetujuan bersama antary Pemberi Kerja dan Pekerja |, Perjanjion Kerja dapat
diperbarui, sctidaknya 3 (tiga) bulan scbelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS),

Subject to mutual consent of the Employer and Indonesian Migrant Worker, the Employment
Contract may be renewed at leasi 3 fthree) months before expiration of working visa,

¢.  Dalam hal Perjonjan Kerja diperbaharui, Pemberi kerja dapat menaikkan upah minimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
masa kerja Pekerjn Migran Indonesia,

In the case the Employment Contract iy being renewed, the Employer may m:hmm

wages of the Indonesian Migram Worker taking into account hmw "ﬂﬂ!"
total working period of the Indonesian Migrant Worker,

d. Pembaharuan atau perpanjangan Perjanian Kﬂjl'lelli

Kerja/majikan setidaknya 3 (tiga) bulan sebelum hl'lulimrl: _
Sementara (PLKS).

PARTEFORMVALWTOME



OZGMPENIRTWQQ%M scnantiasa menunjukkan muty kerja yang baik dan mematuhi semua arahan yang

diberikan olch PEMBERI KERJA melalui petugas yang ditunjuk.
Workers have 1o ahways demoristrate good working quality and comply with all the instructions

given by the Emplover through the appointed officers.
Pckerja harus bekerja untuk PEMBERI KERJA mﬂpmsyuritllhlﬂlhw

dan penuh dedikasi stas sceala tugas yang diberikon,
Warkers are only allowed to work with thix Emplayer ar company and mest be responsible and

Sully dedicated in all assigned rasks,
Pekerja harus selalu menjaga tingkah laku, budi wmmwmﬁm

KERJA atau wakil-wakilnya, rekan sckerja dan masyarakat sekitar,
Warkers must alwayy behave politely, mrﬂmﬂ?wfﬂﬂmﬂm’ﬂ'm

representatives, colleagues and the surronnding communify. 1
d. Pekerja harus menghormati budaya, tata-susila dan cara hidup masyarakat setempat dan hukum

Malaysia.
Emplovees must respect the ciilture aned enstoms fyamwmﬂmﬂ

applicable laws and regulations in Malaysia, .
Pekerja harus bekerja sesuai dengan jabatan dan tugasnys seperti yang tercantum dalam kontrak
kena dan Pas Lawatan Kerja Sementara, _ F——
Employees must work occording to their position and dities ax stated in the employment
contract and Temporary Work Visit Permit (PLKS).

Pekerja harus mematuhi semua peraturan yang ditctapkan oleh syarikat seperti yang teriera di
dalam buku peraturan dan syarat-syarat kerja serta peraturan yang dibuat untuk asrama syarikat

sesum aturan yang berlaku di Malaysia.
Emplovees must comply with all rules sei by the company as stated in the rule book, working

conditions and regulations made for the company: dormitory, mmummwm
reglations i Molaysia

Pckerjn tidak dibenarkan membawa keluarga dan tidak Mln pula mﬂ dmlln'
sesama pekerja atau dengan pekerja asing lainnys atau dengan penduduk setempat tanpa izin

khusus dan Kerajaan Malaysia.
Employees are not allowed to bring their fomilies and are not
employee or other foreign workers or local residems without special per
Malaysian government.

h.  Pekerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika te
perjanjian kerja ataupun undang-undang di Malaysia.
En:p!a;wmnybtgﬁmsmﬂhmarkmtm .
agreements or laws in Malaysia. '

a) Majikan wajib wl!ji dl_n

the 7th of the following mon

W:bmim
b) Majikan wajib mengurus pe

tahun jika m:l'ln

2 (dua) bulan sebelur
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c)

d)

€)

£

h)

1)

1

k)

FLRTAFORMALWT2ME

Employer is obliged to arrange for an extension of the employment contract thal is confirmed
by the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Employee agree 10 extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (two) months prior o the expiration of the previous employment contract.

Majikan tidak boleh mempekerjakan pekerja sclain daripada tugas dan pekerjaannya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara.

Employers are not allowed to employ the emplovees other than their duties and work in
accordance with the work contract and Temporary Work Visit Permit (PLKS).

Majikan wajib bentanggung jawab menyediakan peralatan dan perlengkapan kerja bagi
keselamatan pekerja secara cuma-Cuma

Employers must be responsible to provide work tools and equipment for the safety or workers,
free of charge,

Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya don istirahat
yang cukup seloma jam kerja sesuai dengan Undang-Undang Ketenagakerjaan.

Employers are obliged to provide opportunities for workers to perform worship according to
their religion and adequate rest during working hours in accordance with the Molaysian
Employment Aet.

Majikan harus menyediokan akomodasi atau tempat tinggal bagi pekerja dengan fusilitas
kebutuhan dusar pekerja yang layak scsuai dengan akts standar minimum perumahan dan
fasilits pekerjn 1990.

Employers are obliged jo provide accommodation or living quariers for employees with basic
needs facilities as staved in the Employees” Mintmum Stanclord of Housing, Accommodations
and Amenities Ace 1990,

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tidak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekenja. _
Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
program casts, and there are no salary deduction or any paymenis which are the responsibility
of the workers,

Majikan dilarang melakukan pemotongan gap pekerja dan/atsu meminta pekerja untuk
membayar semua biaya pengurusan Rekalibrasi Tenaga Kerjn termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan. M
Employees are prohibited from deducting workers” wages andior asking workers to pay all '
costs for recalibration fee. levy, processing. visas, FOMEMA or any other costs thal nusi be
borne by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan m’
apapun.
Employers or any other parties are prohibited from Hﬁuwmw passports

Sfor any reason,

Majikan harus bertanggung jawab jikn pekerja bekena tidak
Pas Lawatan Kerjn Sementara dan mljht nlpw

and Tempumry Work Visit Permit I'.Ff-m and

Mqlhnbuunwmbmk ; saika
sekiranya tidak dilunasi ﬂmmﬂm
Kerja Sementara. i
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h

m)

ny

o)

m

q)

(3]

s)

Fh ETRFOEN (L@ 208

Emproniers e meyvona®e e pavimg off s fweeger worder s madical expenses if it is not
settlad by o fcien worder dermg the cmplonvment coatiract permd or Temporary Work Visit
Permir (PLESI

Magikan dilarang dan bertanggung yawab uniuk tidak memotong gaj pekerja atas semua biaya
prengurusan Rekalibras Tenaga Kena i,

Emprdoners are ot alhowd amd respuomable for mo doviincting workers” salaries for oll costs of
thix rovodphegepon progrome,

Mapkan hars bertanggung jawab membayar biaya pomulangan pekerja asing ke dacrah asal
pekena dan melaporkan ke Kedutaan BesarKonsulat Jenderal Repubhik Indonesia, apabila
pekena telah dipastikan mengidap penyakit berbahava, penyakit menular, tdak dapat bekerja
lagisakit, penaniian kera telah berakhirmeninggal dunia ata tidak lulus Rekalibrasi Tenaga
kena

Ewgploners are repnsihle 0o pay for the casts of returning the foreign worker to hivher area of
origin amd reoport it 1o the Embasy Consulate Gemeral of the Republic of Indonesia, when it is
contirmad that he she has @ damgerous discuse, an infections disease.iliness,, is unable to work
ey, the cmplovment contrnt has emidad. deceased, or failed in the labor recalibration
program

Mapkan hanis menguns perpanjangan kontrak kera ke Kedutasan atau Konsulat Indonesia jika
mep.mmmwmmmmmhmm
perpanjangan PLKS.

Emplovers vhall armamee the extension of the emplovment contract to the Embassy/Consulate
Gemenad of the Repulic of Inhwesia iof hoth parties agree 1o extend the emplovment contract
and 1t s prior po the processing of Temporary Work Visit Permit (PLKS) extension,

Majikan - wajib - mengikutkan  pekena  pada Perkeso, asuransi keschatan  dan  BPJS
pemenntah Malavsia bagi pekena asing.

Emplovers are reguired 1o enroll their emplovees in Perkeso, health Insurance and Indonesian
BPIS Netenagakerjaun or other insuramce protection schemes mandated by the Malaysian
overnment for forvign worders, I
hh-hahmmwhmﬂmmmm&jmm
ligresen Malaysia sebelum pekena asing dipulanghan ke dacrah asal di Indonesia jika pekerja
picdak ks tes mwmmuhuuhhmmmmnu kena
schelum PLKS berakhir dengan semua biaya kepulangan ditanggung ]
Emplover must manage and obtain a Check Owt Memo (COM) i i
Malavsia before the forcigm worker is returned to hisher place of igin . n
dhwex mot puaxs the modfical text (FOMEMA), u-th!hl'




tidak dipulangkan ke Indonesia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, maka

™ -|:|. L3
0264/PEN/RTK/4/2024  majikan harus bertanggung jawab penuh terhadap pekerja selama berada di Malaysia.

PRARTKFORMALAT IS

If Emplayer is foiled to repart to the EmbassyConsulate Generul of the Republic of Indonesia
of each worker who passes or fails the RTK program and he/her is not returned to Indonesia,
then the Employver must take a full responsibility of the worker when he/she is in Malaysia.

GAJI DAN MANFAAT/ SALARY AND BENEFITS

*  Gapi per bulan/Salary per month RM 1500.00

*  Tunjangan makan/meal allowancefif any) RM 0.00

*  Tumjangan kehadirmn/atiendant allowance(if any) RM 0.00 !

*  Tunjangan shifl pagi/morming(if any) RM 0.00 :
Tunjangan shift siang/afternoonif any) RM 0.00

*  Tunjangan shifl malam/night(if any) RM 0.00 |

PERHITUNGAN LEMBUR OVERTIME CALCULATION i

Pekerja yang bekerja lembur / over time, mhkqlhmnlwﬁmnrlihndhww L]
perhitungan mengikuti Undang-Undang Ketenagakerjaan /di Malaysia , dengan uraian scbagai
berikut : )
Employee who warks avertime, then the avertime wages will be paid based on the calculations which |
ix in accordance with the Malaysian Employment Aci, as follows:
a. Ordinary Rate of Pay (ORP) :  Gagi Bulanan
26

b. Hourly Rate of Pay (HRP):  ORP
Working Hour per Day

WAKTU BEKERJIA / WORKING HOURS

Pekerjn bekerja 8 (delapan) jam schan atau maksimal selama 45 jlnw&uw
diatur oleh perusahaan dan harus sesuai dengan Undang-Undang Ketenag, _ .

Working hours wﬂfcfgﬁfjhumaduywm-ﬁmm--
schedule is arranged by the company in accordance with the Malaysi

CUTI TAHUNAN / ANNUAL LEAVE N

Sarawak, scbagai berikut:
mcwmpmymuymmwm
accordance with the Malaysian w
Sarawak, as follows:
+ Pekerja dibenarkan cuti pulang ke
keluarganya sendin. il

Employee is enitled to paid leave t
mentber of hisfher own family pa
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The paid leave period is in accordance with the permission and discretion of the company to
the employee,

Pekerja harus mengonfirmasi status keadaan terschut dengan menyerahkan buk telegram/surat
atau surat kemation/pemakaman kepada pihak perusahaan. _

The Warker must confirm the emergency status by delivering a telegram/lenier informing about
the deceased or a dearl certificare to the company.

10, FASILITAS/ FACILITIES

o,

PRRTRFORMALAT

Asrama/Accomodation

Pihak syarikat menycdiakan asrama yang lengkap untuk semua pekerja asing. Namun pihak
syarikat perlu membuat peraturan dan syorat-syarast bagi semua penghuni yang tinggal di
asrama syarikal sesual dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for all foreign workers.
However, the Employer showld making the rules and conditions applied o all residents living in
the said dormitories, which Iy in accordance o the regulations applicable in Semenanjung,
Sabal and Sarawak

+  Pekerjn hanya dibenarkan tinggal di asrama yang disediakan olch pihak syarikat dan
dilarang menempati asrama selain dari yang telah ditetapkan.
The Warker is only allowed (o stay In the dormitory provided by the company and are
prohibited from staying af other dormitory than what has been determined.

© Penghuni asrama yang tinggal di asrama syarikal, wajib menjaga semua perlengkapan
yang disediakan agar tdak hilang ataupun rusak, ' o
The Warker who lives in company dormitory [ required 1o take carve of all the equlpment
provided, prevents i from fost or any damages, .|

 Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata kmpﬂﬂﬁllﬂ dan
pakaian selama berada di asrama.
The worker who lves in compeany dormitory is required o behave and maintain his/her
social etquette during thelr stay al the dormitory.

+  Penghum osrama dilorang keras membawa teman, mlmll'llw mdn&lg: ISran b
Taki-laki maupun perempuan, T
The worker is steicily prohibited from inviting friends, guests or
dormitory, both male and female, " "
+ Pekerjn wajib menjuga kebersihan rumahnya sendiri dan lin
Dormitory residents have 1o maintain the cleanl
« « Pemberi kerjw/majikan akan membayar ugthqn{-llﬁﬁ
sesuai aturan yang berlaku.

The Employer will pqyﬁ:r J&l.l.l'l'ﬂl‘km“.'ﬂﬂﬂ'.u '
Malaysian regularion,

TRANPO n‘msmmsmnm'rww

Pemberi kerja/majikan harus men
mengantar pekerja dari asrama
Kedutaan / Konsulat Indos '
pengantaran pulang _P_ult
The Employers are
Workers free of chm_gh



= =]

—

Worker s passport ai the Embassy/Consulate General of the Republic Indonesia, medical check-
up/ireatment ai the haspitals or clinics, as well as when sending Indonesian Migrant Workers
back home 1o the aports in Malaya.

¢ PERAWATAN MEDISMEDICAL TREATMENT

Bagi Pemben kerga/majikan yang tidak menyediakan fasilitas kiinik keschatan maka Pekerja
harus dapat berobat di klinik mana saja yang terdckat dengan lokasi kerja dan semua biaya
perawatan/pengobatan ditanggung oleh pemben kerja/majikan. .
For companies that do not provide health clinic facilities, the employers must guarantee that
the worker iv able 1o get treamment/medication at any health focilities closest to the work
location and all the coxis are borne by the company.

Jika Pekerja sakit dan harus dirawat inap, pembeni kerja menyediakan dan menanggung binya
perawatan dan  pengobatan, Pembayaran perawatan dan  pengobatan akan ditanggung
sepenuhnya oleh perusahaan mengikuti peraturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawak. ;
If the worker gets sick and must be hospitalized, the company has to provide and bear the
ireatment/medication costs. The ireament/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenanjung. Sabah and
Serrerwank,

|
\

11, PENYELESAIAN SENGKETA/DISPFUTE RESOLUTION
Apabila terjadi  perbedaan  pendapat  (perselisihan  paham/salah m) antara pmulnri
kenw/majikan dengan pekena maka perlu dilakukan hal-hal seperti berikut: _
In the event of a dispute between the Employer and the Worker, the following motters must hl‘ﬁh‘l

into consideration:

Pilak pemben kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyclesa
masalah yang terkait. . . . i
The Emplover and Workers will work together through consultations to resolve the related
isxHes.
Hila diperlukan pibak pemberi kenja akan mensjuk hpuhm e
Imigresen dan pibak terkait dani Kerajsan Malaysia atau. pihak |
Jenderal Republik Indonesia di Malaysia. .
If necessary. the Employer may request directions 1o the Minisiry ¢
any other Malaysian government’s departments or the Embassy
Republic of Indonesia in Malaysia. .
fie Mrighm
Semua keputusan yang dibuat harus tunduk hm
Kebijakan Kedutaan/Konsulat Indonesia di Malaysia.
All decisions made must comply with and follow the la
Indonesian Mission in Malaysia. -

12.  PEMBATALAN VISA KERJA (IZIN KERJA) PEKER
VISA
Majikan berhak membatalkan visa kerja/PLKS ag
undang-undang Kerajaan Malaysia (tin o
ketjs/majikan wajib membenitahukan p
The Employer has the right to cancel &
Malaysian laws (criminal octs, runni

PRRTRFORMALAT
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Embassy/Cansulate General of the Republic of Indonesia in Molaysia promptly.

13, PERALATAN KERJAWORKING EQUIPMENT

Pckerga wajib menjaga dan menyimpan serta merawat dengan baik segala peralatan yang
diberikan olch PEMBERI KERJA.

The Emplovee must keep, store and take a good care of all working equipment provided by the
Employer,

Pckerja akan mengembalikan semua peralatan bila diarshkan oleh PEMBERI KERJA atau
setelah pemutusan hubungan kerja karena alasan apapun. _ _ -
The Employce will retirn all working equipment when directed by the Employer or upan the

termination of employment coniroct for any reason,

Seragam kerja disedinkan oleh perusahaan bila diperiukan.
Work uniforms ave provided by the company if needed

Peralatan kerya dan alat kesclamatan kerja disediakan oleh perusahaan seperti helmet, l?ﬂplll-l bﬂl_
dan sarung tangan dan scsuai dengan bidang pekenaafinys berdasarkan undang-undang
Kerajaan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
brmnggtmmiwh

‘ork equipment and work safety equipment provided by company such as helmets, boois,
gfu ves, and are suitable for the field of work in accordance with the Molaysian laws. If it's lost
or damaged deliberately or accidemtolly, it will be on the Workers HMMIW

Pekerja tidak dibebankan bisya pengantian peralatan jika peralatan tersebut sudah ﬁﬂl‘khﬂk
pakai dan bukan karcna kesalahan pekerja.

The Workers can not be charged for equipment replacement if the equipment is no longer
sultable for use and s not dvie to the worker s fanfl.

14 PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET

CONTRACT

PRRTKFORMVALWT 0

Pihak syarikat dapat membatalkan perjanjian pekenjaan ini HHPIM'I HNIII
melanggar hal-hal berikut sesuai peraturan kerja yang berlaku di Semenanjung, Sabah .
Sarmawak:

The .Emj'.h“ﬂ“‘ﬂ cant cancel the Employment Cmﬂm .[f .I'h'

. T:MMWMMM'
Failure to comply with the rules and regulations set
. wmmmumh& '
Frcqumq‘mm;ﬁﬁ- i




* Merckamkan karnu kehadiran wakm kerja orang lain atau meminta orang lain

0264/PEN/RTK/4/2024 merckamkan koro kehadimn wakiu kerjo anda.

Helping other workers to record their timesheet card or having other workers to record
hisiher timesheet card,

* Menjalankan aktifitas sosial yang dapat menjatuhkan citra syarikat dan pekerja syarikal
Imnnya. v
Condcting ame social activities thet coufd damage the company's or other emplovee s
images.

Pihak majikan atau Pekerja dapal menghentikan atau membatalkan kontrak kera sesual

peraturin kerga yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer or Worker can terminate or cancel the Emplayment Coniract in aceordance o
the work regulations in force in Semenanjung, Sabah ond Sarawak.

15.  PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a

Pibak syarikat akan membiaya sepenubnya biayn pemulangan pekerja ke dacrah asal (place of
arigin) di Indonesia dischabkan oleh Pekerga it telah habis masa kontrak kerjanya, meninggal
dunia dan kesulshan pemberi kerja tidak mematuhi perjanjian kerjn atau undangan-undang di
Malaysio |

The Emplover will fully bear the iravel expenses of returning the workers to their place af
ovigin in Indonesia when one of these conditions applicable are the Employment Contract hay
expired,the Warker is passed away and the Employer's mistake ar not obey the employment
carmiract or Molavyicn fows and regifation,

Pihok Pemberi kerja tidak akan membiayni biaya transportasi pemulangan pekern asing ke
negara asal jika dischabkan menderita penyakit berat dan menular (HIVIAIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysio), dinyatakan
bersalal  berdasarkan  hukum  pidans, Mempunysi  dan terlibat  di dalam  masalah
sostal,pMengakhin kontrak kerja sebelum masa berlakunyn selesai,Pemulangun discbabkan
tudak dapat menjalonkan tugas sesuni dengan tUngkat yang dikehendauki dan ditentuknn oleh
syarikal waloupun telah diben bimbingan dan instruksi serta jangka waktu yang wajar,
mengundurkan dir,

However, the Emplover will not be financing the transportation cosis of foreign workers
retuening 1o histher conntry of origin, when he/she suffering from sevious and communicable
diseases (HIV/AIDS, Hepatitis B, STD, Tubercologsis and others confirmed by medical experis
in Malaysia), found guilty under the criminal law, Having and being involved in social
issues fermination the employment contract before its vedidity pm‘adn'm:.ﬂpnfﬂﬂffﬂ# l!ut 10 the
Sailure to carry out duties according to the level desired and determined by the company,
despite being given guidance and instruction as well as a reasonable period of time, resign.

16.  PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

PRRTKFORMALNT 2024

Setiop perselisthan yong timbul antara Pemberi Kerja dan Pd\:edp Mtgnn lﬂdmsm va
diselesaikan secara damai melalui musyawarah antar pibak. .
Any dispute arising between the Empa'njw :mn‘ ﬂu; {"

Dalam hal tidak lﬂ'd-ﬂpﬂt pmynlmmnu t'm '
pihak yang berperkara dapat membawa pe:
otoritas Malaysia yang terkait dan
mediasi, konsihas, dan/atau resol
In the event there is no settlement




refer their dispute redated 1o their relation of employment 1o the appropriate Maclervsiain

0264/PEN/RTK/4/2024  cutharities and Indonesin Mission in Malaysia for mediation, conciliation, and/or resolulion
in accordance with the applicable laws in Malaysic

Semua ist perjanjian kena ini ielah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antard
PEKERIA dengan PEMBER] KERJAMAJIKAN
The entire comrems of ihiy Emplovment Controct have been read and signed by both parties, the WORKER

anidd the EMPLOYER

PEMBERLE ERJA/NMAJIKAN, PEKERIA

\ C&;,f’
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LIARIAM BEE BINTI IBRAHIM MNama : ARIWATI

Nama

Kontak No : 0124302044 Tarkh: ) 2, - ul- -—_:L;_’J_‘_lL.‘.

SAKSI

Nama: T pRI=s & MotrmEd T RRAHIM

NoHP: O D H‘-—Tﬂéfc’?
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