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PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibuat oleh
This Recalibration Employment Coniract is made by -

Mama Syarikal/
Cempany's Name

PERSADA KLASIK SDN BHD

Nama Pengarah
Company Director

No. IC / I'aspor!
Fassport Number

NITA BINTI BERO

080125055294

Alamat Syarikat
Companyv's dddress

NO 23-C JALAN JELATEK 2
PUSAT PERNIAGAAN JELATEK
54200 KUALA LUMPLUR

No. Telp Pejabat 0342525535

tHfice Phone Number
Fomail Syarikal
Company's e-mail

salingerti.companyvgroup@gmail.com

Sektor
Sector

Service

(*Selanjutnya dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nama Pekerja SCSILGO

Indonesion Workers Name

No. Passport C7278881
Tempat&Tanggal lahir MAGETAN | 1984-12-10

Placed Date of Birth

Alamat tinggal Pekerja di
Indonesia
Worker's address in Indonesia

Provinsi
FProvince
Kabupaten Kota
ity

MNo. HP Pekerja
Mobile phone

Nama Suami/ Isterl! Orang Tua/

Wali/ Ahli Waris

Name of Hushband! Wife/ Parents’

Foamilv/ Beneficiary's

Nomar Telp / Hp (kelwarga)
FPhone Number of Family

MANGUNREJO
KAWEDANAN
MAGETAN
JAWA TIMUR

Jawa Timur

Kabupaten Magetan

#1111206876

PIFIT WLIAYANTI

+6281249511786



Warganegara Indonesia, {selanjutnva dinamakan "PEKERJA/WORKER").

Pemberi Kerja/Majikan dan Pekerja sepakat untuk menandatanygani Perjanjian Kerja
berdasarkan bukum dan peraturan perundangan vang berlakn di Malaysia dengan syarat dan
ketentuan sebagai berikut:

The Employver and Worker heveby agree (o enfer into an Fmployerent Conbract, in aceordance o the
Malaysian fows and regtidafions, with the following terme and conditions:

1. TEMPAT KERJA WORKPLACE

4. Pemben kena hanya akan mempekerakan Pekerja dalam jabatan sebagai!
The Fmplover shall ondy employ ndonesio Mimran! Worker
a5 Whresale and Retail

B, Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja vang beralamat dif
Indopresion Migran! Worker shall only allowed to work with Employers
at: NO 23-G JALAN JELATER 2
PUSAT PERNTAGAAN JELATER
54200 KL ALA LUMPLUR

2, MASA PERJANIIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a.  Jumpks Wakw Perjanjian Kerja ini adalah | {satu } tahun sejak tanggal perjanjian kena dengan
kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama,
The duration of this Employment Contract shall be for I fone) pears from the confirmarion dare
of the Emplonment Contract by both parties with the possibility of @ maximum 1 fone} year
extension based on mutual aereement.

b. Berdasarkan persetujuan hersama anlara Pemben Kerja dan Pekerja , Perjanjian Kerja dapat
diperbarui, setidaknya 3 (tiga) bulan sebelum berakbimya masa berlaku Pas Lawatan Kerja
Sementar (PT.KS)

Subject to mutual consent of the Emplover and Indonesian Migrant Worker, the Emplovment
Contract may be rerewed at least 3 (three) months before expivation of working visa.

c. Dalam hal Perjanjan Kega diperbaharui, Pemberi kema dapat menaikkan upah minimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
masa kerja Pekerja Migran Indonesia.

In the case the Employment Contract is being renewed, the Emplover may vaise the mininmm
wages of the Indonesian Migrant Worker taking into account the work performance and the
total working period of the Indonesian Migranr Worker.

d.  Pembaharvan atau perpanjangan Perjanjian Kerja wajibvharus diberitabukan oleh Pemberi Keria
ke Perwakilan Republik Indonesia di Malaysia melalui sistemn yang diajukan oleh Pemberi
Kerja/majikan setidaknya 3 (liga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLES).

The renewal or extension of the Employment Coniract shall be notified by the Employer to the
Indoresian Mission in Peninsular/Sabahi/Sarawak through the systemisonline submitted by the
Emplover at least 2 {two) months before the expivation of working visa,

3. BATAS [MUR PEKERJAAN/ WORKER AGE LIMIT

Bualas umur pekerja yany dapat bekerja dalam program Rekalibrasi Tenaga Kerja im adalah minimal
15 tahun dan tergantung hulus tes kesehalan (Fomemay).
The age limit for worker who can work in this Lahor Recalibration program is af least 18 years old



and depending on whether fie/she passes the medical test (Fomema).

TUGAS DAN TANGGUNG JAWARB PEKERJIA WORKER'S RESPONSIBILITIES

il.

s

d,

Pukerja harus senantissa menunjukkan mutu kerja vang baik dan mematuhi semua arahan vang
diberikan oleh PEMBERI KERTA melalui petugas vang ditunjuk.

Waorkers have to always demonstrate good working quatity and comply with all the instructions
ziven by the Emplover through the appointed officers.

Pekerja harus bekerja untuk PEMBERT KERTA atavpun syarikat ni saja dan berranggungjawab
dan penuh dedikasi atas segala tugas vang diberikan.
Warkers are only allowed to work with this Emplover or company and must be responsible and

Jully dedicated in all assigned tusks,

Pekerja harus selale menjaga tingkah laku, budi bahasa dan senantiasa menghormati PEMBERI
KERJA atau wakil-wakilova, rekan sekerja dan masyarakat schkitar,

Workers must alwavs behave politely, cowrtecushy and rvespectfelly o Emplovers or their
representaiives, colleagues and the surrounding community,

Pokerja harus menghormati budaya, rata-susila dan cara hidup masyarakat setempat dan hukum
bdalaysia,

Emplaoyees must respect the cultive and customs of the local community and comply with
applicable lows and vegulations in Malayvsia,

Pekerja harus bekerja sesuai dengan jabatan dan migasnya seperti yang tercantum dalam konirak
kerja dan Pas Lawatan Kerja Scmenlan.

Employees must work according to their position ond duties as stated in the employmen
contract and Temporary: Work Visit Permit (FLKS).

Pekerja harus mematuhi semua peraturan vang ditetapkan oleh syarikat seperti yang leviera Qi
dalym buku perataran dan syarat-syarat kerja serty peraturan yang dibuat untuk asrama syarikat
sesual aturan yang berlaku di Malaysia.

Emplovees musi comply with all rules set by the company as staled in the rule book. working
conditions and regulations made for the company dormitory, in accordance with the applicable
rerelationy in Malaysia

Pekerja tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atau dengan penduduk sctempat tanpa izin
klwsus dan Kerajaan Malavsia,

Employees are noi allowed to bring their families and are not allowed to marry fellow
emplovee or other foreign workers or local vesidents withma special permission from the
Malaysion goverinment.

Pekerja dapat diberikan sanksi atau dikenakan tndakan DISIPLIN jika terbuku melanggar
perjanjian kerja ataupun undang-undang di Maluaysia.

Emplovees may be given sanctions or be subject to disciplinary action if proven violaling work
agreements or luws i Malaysia,

TUGAS DAN TANGGUNG JAWAR MAJIKAN (PEMBERI KERIJA)

)

Majikan wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lambal scuap
tangeal 7 pada bulan berikutnya disertai bukti pembayaran gaji setiap bulan.

Emplovers are requived to pay salaries and employee benefits every month and no fater than
the 7th of the following month, along with the proaf of pavment of the monthly salary, to the
worker ¥ hank account,



b
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Mapikan wajib mengumus perpanjangan kontrak kerja vang disahkan oleh KBRIEIRT sctap
tahun jika majikan dan pelerja semju untuk memperpanjang masa kena dan PLKS dalam waktuy
2 {dua) bulan sebelum berakhimys masa koninak kera sebelumoya.

Fmplaver is obliged fo arrange for an extension of the emplovment comtract thal iy confirmed
by the Embassv/Consulate General of the Republic of Indonesia every vear if the Emplover and
Emploves agree o extend he working period as well gy the Temporare Work Visit Perniit
(PLES) within 2 {twe) months prior to the expivation of the previows emplovment contraci.

Majikan tdak boleh mempekerjakan pekerja selain daripada tugas dan pekerjaannyva sesuai
dengan jabatan pekerjaan dalam kontrak leerja dan Pas Lawatan Kerja Sementara.

Emplovers are not allowed 1o employ the emiplovess other than el duties and work in
accordance with the work contract and Temporary Work Visit Permit (PLES).

Majikan wajib bertanggung  jawab menvediakan peralatan dan perlengkapan kerja bagi
keselamatan pekerja secara cuma-Cuma

Emplovers must be responsible to provide work tonls and equipment for the safety or workers,

Jfree of charge.

Majikan harus menvediakin waktu bagi pekerja untuk beribadah sesuai agamanya dan istirahat
vang cukup selama jam kerja sesuai dengan Undang-Undang Kelenagakeraun.

Emplopers are obliged to provide opportunities for warkers fo perfirm worship according o
their religion and adequate rest during working kowrs in accordance with the Malaysian
Fmploviment Act.

Majikan harus menyedinkan akomodasi atau tempal Unggal bagi pekera dengan fasilitas
kebutuhan dasar pekerja vang lavak sesuai dengan alda standar moimimum perumahan dan
Tasililas pekerja 1990,

Emplovers ave oblized to provide accommodation or living guarters for employees with hasic
needs facilities as stated in the Employees' Minimum Standard of Housing, Accommodations
gind Amenitien Aot (991

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program tekalibras lenaga kerja dan tidak ada pemotongan gaji atau bayaran vang
memjadi tanggungan pekerja.

Emplayers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
program cosis, and there are no salary deduction or any payvments which are the responsibility
of the wirkers.

Majikan dilarang melakukan pemotongan gaji pekerja dan/alau meminta pekerja untuk
membayar semua biava pengurusan Rekalibrasi Tenaga Kerja lermasuk bivaa Rekalibrasi, levy.
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan.

Employees are prohibited from deducting workers’ wages andior asking workers to pay all
costs for recalibration fee, levy, processing, visas, FOMEMA ov any other costs that must be
horne b the emplover,

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan

apapun.
Emplovers or anv other pariies are prohibited from holding and keeping employees’ passporis

Jor any reason,

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran
tethadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysia.
Emplayers must be responsible if the worker does not wark in pccordance with the job position
and Temporary Work Visit Permit (PLKS), and the emplovers are apt to accept the legal
sanctions fur vielations of the Immigration Act andior the Malavsian Employment Act.
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Majikan bertangpungjawab untuk menvelesaikan pembayaran biays pengobatan pekerja asing
seliiranya tidak dilunasi oleh pekerja asing selama periode kontrak kerja atau Pas Lawalun
Kerja Sementara.

Emplovers are responsible for paving off the foreign worker's medical expenses 70 iy ned
sedtled by the forcign worker during the employment contract period o Temporary Work Fisi

FPermit (PLES

Wajikan dilurang dun bertanggumyr jawab untuk tidak memotong gaji pekerja atas semua biaya
pengutusan Rekalibrasi Tenaga Kerja ind.

Emplovers are not allowed and responsible for nor deducting workers’ salaries for all costs of
this recalibration progras.

Majikan hams bertanggung jawab membayar biava perulangan pekerja asing ke daerah asal
pekerja dun melaporkan ke Kedotsan BesanBonsular Tenderal Bepublik Indonesia, apabila
pekerja telah dipastikan mengidap penvakit berbahaya, pemyvakit menular, tidak dapat bekerja
lagi.sakit, perjanjian ketja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerja,

Emplovers are responsthle fo pay for the costs of returning the foreign worker o histher area of
origin and repovi it to the Embassy/Consulate General af the Republic of Indonesia. when it i
confirmed that hedshe has a dangerous disease, an infectious disease,iliness,, is unable o work
auvitare, the employment contract hay ended, deceased. or failed in the labor recalibration
program.

Majikan harus mengurus perpanjangan konrak kega ke Kedutaaan atan Konsulat Indonesia jika
kedua pihak sepakat unmuk  memperpanjang  kontrak kerja dan schelum pengurusan
perpanjangan P1LKS.

Emplovers shall arvange the extension of the emplovment contract to the Embassy/Consulate
General of the Republic of fndonesia i both partics wgree fo extend the employment contract
ared it 'y prioe o the processing of Temporary Work Visit Permit (PLES) extension.

Majikan wajib  mengikutkan pekerja  puda  Perkeso, aswansi  kesehatan dan BPJS
Kclenagakerjaan Indonesia atau skema perlindungan asuransi lainnya vang diwajibkan olgh
pemerintah Malaysia bagi pekerja asing.

Employers are required to enroll their emplovees in Perkeso, health Insurance and [ndonesian
BPJS Keienagakeriaan ov other inswrance protection schemes mandated by the Malavsian
government for foreign workers.

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dari pihak Jabatan
lrmigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
tidak lulus 1es kesehatan (Fomema), fidak lulus visa kerja, atau telah selesai masa kontrak kerja
sebelum PLKS berakhir dengan semua biaya kepulangan ditanggung majikan.

Emplover must manage and obiain a Check Out Memo (COM) from Jabatan Imigresen
Mualaysia before the foreism worker is returned to histher place of origin in Indonesia if heishe
does rot pass the medical test (FOMEMA), working visa or if heishe completes the employment
contract befove the end of PLKS, with all return costs borne by the Employer.

Majikan harus melaporkan setiap pekerja yang lulus atau tidak lulus tes kesehatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenaga Kerja ke Kedutaan Besar/Konsulat Jenderal
Republik Indonesia.

Emplover are required to report every worker who passes or fails the medical test (FOMEMA)
or fails the Labor Recalibration program to the Embassy/Consulate (reneral of the Republic af
Indonesia.

Majikan harus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit atau

meninggal dunia,
Emplovers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
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wiarfers ren gway, ilness or pasy awav.

sy Jika Majikan tidak melaporkan sctiap pekerja vang lulus atau tidak lulus program RTK dan
tidak dipulanglean ke Indonesia ke Kedutaan BesacBonsulat Jenderal Republik [ndonesia, maka
majikun haruy bertanggzung jawab penuh terhadap pekerja selama berada di Malavsia.
I Emiplover is juiled to report to the Embassy/ Consulate General of the Republic of Indonesia
of each worker who passes or fuils the RTE program and hedier s noi returned o Indonesia,
then the Emplover must jake a full responsibility of the worker when hedche is in Malavsio

GAJL DAN MANFAAT! SALARY AND BENEFITS

= aji per bulanSalory per month B 1500.00

= Tunjungun makanimead aflowance (1 any) R (04}

= lTunjangan kehadivan/atiendant allowancefif any) RM 0.00

+  Tunjangan shift pagimoraing(if an) B (.00
Tunjangan shift stang/afternoondif any) R (.00

«  Tunjangan shift malam/emighnif s S KVENT

PERHITUNGAN LEMEBUR/ OVERTIME CALCULATION

Pekerja vang hekerja lembur ¢ over time, malka kerja lembur / over time-nya akan dibayar, dengan
perhiungan mengikuti Undang-Undang Ketenagakerjaan /i Malaysia . dengan uraian scbaga
berikut :

Emplovee who warks overtime, then the overtime wages will be paid based on the calculations which
iv in accordance witk the Malavsian Employment Aci, as follows:

a. Ordinary Rate of Pay (ORP) . Gaji Bulanan
26
b. Hourly Rate of Pay (HEP) - ORP
Working Hour per Day

WAKTL BEKERIJA / WORKING HOLRS

Pekerja bekerja & (delapan) jam schari atau maksimal selama 45 jam seminggu dan jadwal kerjanya
diatur vlch perusahaan dan harus sesual dengan Undang-Undang Ketenagukerjuan Malaysia,

Working hours are 8 (eight) hours a day or maximum 43 (forty five) howrs a week and the work
schedule is arranged by the company in accordance with the Malaysian Employment Act.

CUTI TAHUNAN [ ANNUAL LEAVE

Perusahaan dapal memberikan cuti kerja, cuti tahunan berbayar atau cuti darurat kepada pekerja
sesual dengan Undang-Undang Kerajaan Malaysia yang berlaku di Semenanjung. Sabah dan
Sarawak, sebagai berikut:

The Company should provide the employee with paid leave , paid annual leave or emergency leave in
accordance with the Malavsian Emplovment Aot which is applicable in Semenanjung, Sahah dan
Serawak, as follows:

»  Pekerja dibenarkan cuti pulang ke Indonesia atas biaya sendiri jika ada kematian pada

keluarganya sendm.
Employee is entitled to paid leave 1o return 1o Indonesia at histher own expense when there is a



member of histher own family passed oway.

Janglka waktu cuti adalah scsum ivan dun kebijaksanaan pihak perusahaan kepada pekerja.
The paid leave period s in accordance with the permission and discretion of the company to
the emploves,

Pukena harss mengonfinmasi status keadaan tersebut dengan menyerahkan bukd welegram/sural
atin suritl kemalisn‘pemakaman kepada pihak perusahaan.

The Worker must confirm the emergency staius by delivering a relegramdletter informing about
the deceased or a death certificate to the company,

1.  TFASILITAS FACILITIES

il

Asrama‘Accomodation

Pihak syarikat menyodiskan asrama yang lengkap untuk semua pekerja asing, Namun pihak
svarikat perlu membuat peraturan dan syvarat-syvarat bagi semua penghumi yvang tinggal di
asrama svarikat sesuai dengan peranwran yvang berlalu di Semenanjung, Sabah dan Sarawalk.
The Kmplover must provide eccommodation/complete dormitories for all foreign workers.
However. the Emplover should making the vidles and conditions applied to all residents fiving in
the said dormitories. which i3 in accordance o the regulations applicable in Semenanfung,
Sabuah and Sarawak.

= Pekerja hanva dibenarkan tinggal di asrama yang disediakan oleh pibak svatikat dan
dilarang menempatt asrama selain dari yang telah ditetaplean.
The Warker iv only allowed 10 stoy in the dormitory provided by the company and are
profhibited from staving at other dormiltory than what has been determined,

*=  Penghuni asrama vang tinggal di asrama syariksl, wajib menjaga semua perlengkapan
yany discdiakan agar tidak hilang ataupun rmsak.
The Worker whe lives in company dormitory is required to take care of all the equipment
pravided, prevents it from lost or ary damages.

+  Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama perpaulan dan
pakaian selama berada di asrama.
The worker who lives in company dormitory Is requived to behave and maintain histher
social etiguette during their stay at the dormitory.

+  Penghuni asrama dilarung kerag membawa teman, tamu ataupun saudara ke asrama, baik
laki-laki maupun perempuarn.
The worker iv strictly prohibited from inviting friends, guests or relarives back to the
dormitory. both male and female.

+  Pekengu wajib menjaga kebersihan rumahnya sendirt dan lingkungan sekitar astama.
Dormitary restdents have to maintain the cleanliness of their howse and survoundings.,

« = Pemberi kerja‘majikan akan membayar tagihan biaya listrik dan wir secara cuma-cuma
sesual aluran yvang berlalo.
The Emplover will pay jor the electricity and water bills free of charge according to the
Malavsian regulation.

TRANPORTASITRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas pengamgkutan Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesia, pemeriksasn keschatan, berobat ke klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia.
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The Emplovers are requived to provide transportation facilities for Indomesion Migrant
Wovkers free of charge from the dormitory to the workplace and vice versa, processing the
Warker's passport af the Embassyy Consulale General of the Republic Indonesia, medical eheck-
updtreatmend af the hospitals or clinics, as well as when sending Indonesian Migran: Workers
back home fo the airports in Malgvsia.

PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerja‘majikan vang tidak menyediakan fasilitas klindk keschatan maka Pekerja
harus dapat berobul di klinik mana saja vane terdekat dengan lokasi kerja dan semua biaya
perawatin/pengobatan ditanggung oleh pemberi kerjamajikan,

For companies that do not provide health clinic facilities, the emplovers must guaraniee thar
the worker is able fo ger ireatment'medication af any health jacifivies closest o the work
{ocation and all the cosis are borne by the company.

Jika Pekerga sakit dan harus dirawal inap, pemben kergis menyvediakan dan menanggung biaya
perawatan dan pengobatan, Pembayaran perawatan din pengobatan akan  ditanggzung
sepenuhnya oleh perusahaan mengikuti peraturan kerja vang berlaku di Semenanjung, Sabah
dun Sarawal.

If the worker gets sick and must be hospitalized, the company hay lo provide and bear the
regtmentimedication costs. The treatmentimedication bill pavment will be fully borne by the
company in geeovdance with the work reguladions applicable in Semenanjung, Sabah oud
Sarawak.

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi perbedaan pendapat (persclisihan paham/salah  pengertian) antara pemberi
kerja‘majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikout:

fn the event of a dispute between the Emplover and the Wovker, the following matters must be raken
frte consideration:

Pihak pemberi kerja dan Pekerja akan hekerjusama melalui musyawarah untuk menyelesaikan
masalah vang terkait.

The Employer and Workers will work together through consultations to resolve the related
LESHEE,

Bila diperlokan pihak pemben kerja akan merujuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihak terkait dari Kerajaan Malaysia atan, pihak Kedutaan atan Konsulat
Jenderal Republik Indonesia di Malaysia.

If necexsary, the Employer may reguest directions to the Ministry of Labor and Immigration or
any other Malavsian government’s departments ov the Embassv/Consulate General of the
Republic of ndonesia in Malaysio

Semui keputusan yang dibuar harus wnduk dan mengikuti Undang-Undang Malaysia dan
Kebijakan Kedutam/Konsular Indonesia di Malaysia.

All decisions made must comply with and follow the laws of Malavsia and policies from
Indonexian Mission in Malgysia.

PEVIBATALAN VISA KERJA (1ZIN KERJA) PEKERJA/CANCELLATION THE WORK
VIsA

Majikan berhak membatalkan visa kerjaPLKS apabila ada kesalahan dari Pekerja yang melanggar
undang-undang Kerajaan Malaysia (tindukan kriminal, lari dari perusahaan dan sebagainya). Pemberi
ketja/majikan wajib memberitahukan pihak Kedutaan / Konsulat Indonesia secepatnya.



The Employer has the vight to cancel the working visa/PLES if the workers a mistake which violates
Malavsion laws (eriminal acts, running away fram the employer, ete), The Kmplover shall notifi: the
EmbasyyConsulate General of the Republic of indonesia in Malaysia promptiy.

13. PERALATAN KERJA/WORKING FQUIPMENT
= Pekema wajib menjmza dun menyimpan serta merawat dengan baik segala peralatan vang
diberikun oleh PEMBER] KERJA,
The Emploves sl keep, store and take a good care of all working eguipment provided by the
Emplover.

* Pekerja akan mengembalikan semuy peralatan bila dismhkan olch PEMBERT KERTA atuu
serelah perusan hubungan kerja karena alasan apapun.
The Emplovee will retien oll working equipment when divecied by the Emplover or wpon the
rermtination of employment coRiract for any redson.

*  Serapam kerja disediakan oleh perusahaan bila diperlukan.
Wark unifornts are provided by the company i needed

«  Teralatan kerja dan alat keselamatan kerja disediakun oleh perusahaan seperti helmet, sepata bot
dan sarung tlangan dan sesuai dengan bidang pekerjasnonyva berdussrkan undang-undang
Kerajaarn Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
bertanagunejawah.

Werk equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysion laws. If it s Tos
or damaged deliberaiely or aocidentally, it will be on the Warkers responsibilitv.

= Pekerja tidak dibebankan biayva pengantian peralatun jiks peralatan tersebut sudah tidak lavalk
pakai dan bukan karena kesalahan pekerja.
The Workers can not be charged for equipmen! replacement {f the eguipment is no longer
suitable for use and is not due to the worker s fault,

14. PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET

CONTRACT

4, Pihak syarikat dapat membatalken perjanjian pekerjaan ini sekiranya scorang  pekerja
melangzar hal-hal berikut sesuai peraturan kerja vang berlaku di Semenanjung, Sabah dan
Sarawak.
The Emplovers can cancel the Employment Conrract if the Waorker violates the following
matters, accarding o the working regulations applicable in Semenanjung, Sabah and Sarawalk:
«  Tidak mencapai timgkat mutu kerja yang dikehendaki olch PEMBERI KERITA.

Not achieving the level of work guality requived by the Employer.

»  Tidak mematuhi peraturan dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
Faiture to comply with the rules and regulations set by the Employer.

«  Kckerapan tidak hadir bertugas dan atau hadir terlambil saat bertugas.
Fregquency of noi showing up for assigamenis and or being late for assignmenis.

+  Tidak jujur, ceroboh atau lalai dan lidak bertanggungjawab scmasa bertugas.
Dishonest, careless or negligent and irresponsible while on duly.

»  Berkelakuan atan menjalankan  aktifitas yang dapat mengganggu  keharmonisan.
kesejahteraan, harta benda dan pengeluaran syarikat serta pekerja lam,
Behaving or carrving out any aciivitics that threatens the harmony, welfare, properly areed
production of the company and other workers.



*  Menyalahgunakan harta benda syarikat atau pun arang lain tanpa izin.
Misusing company s or personal property Without permission.

+  Merekambkan kartn kechadiran wakin ketja orang lain alaw merminta orang lam
merelamban kartu kehadiran waktu kerja anda.
Helping other workers 1o record their fimeshest card or having other workers o recovd
hivdher timesheel card.

= Menjalankan aktifitas sosial vang dapat menjatullcan citra syarikat dan pelkerja syarikat
laipnya.
Conducting any social activifies that cowld damage the company's or ather emploves's
IRlEgEs.

Fihak majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerja scsua
peraturan kerja vang berlaku di Semenanjung, Sabah dan Sarawak.
The Emplover or Worker can lerminate or cancel the Employment Costract in accordance to
the work regulations in force in Semenanjung, Sabah and Sarawak.

15. PENGHANTARAN PULANG PEKERIJA KE NEGARA ASAL

i.

Pihak syarikat akan membiavai sepenuhnya biays permmulangan pekerja ke daerah asal (place of
origin} di Indonesia disebabkan oleh Pekerja itu telah habis masa kontrak kerjanya, meninggal
dunia dan kesalahan pemberi kerja tidak mematuhi perjanjian kerju atan undangan-undang di
Wlalaysia -

The Fmplover will fully bear the travel expenses of returning the workers to theiv place of
origin in Indonesia when one of these conditions applicable are the Employment Contract has
expived,the Worker is passed away and the Employer’s mistake or not obey the employment
contract o Malaysian laws and regulation.

Pihak Pemberi keja tidak akan membiayai biava transportasi pemolangan pekerja asing ke
negara asal jika dischabkan menderita penyakit berat dan menular (HIV/ALDS, Hepatius B,
STD, Tubercolosis dan lain-lamn seperti yang disahkan oleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan hukum  pidana,  Mempunyai  dan  terlibat  di dalam masalah
sosial pMéengakhiri kontrak kerja sebelum masa berlakunya selesai Pemulangan disebablkan
tidak dapat menjalankan wgas sesuai dengan tingkat yang dikchendaki dan ditentukan oleh
svarikat walaupun telah diberi bimbingan dan instruksi serta jungka waktu yang wajar.
mengundurkan diri,

However, the Employer will not be financing the transportation costs of foreign workers
renurning o histher country of origin,d when hefshe suffering from serious and communicahle
diseases (HIVAAIDS. Hepatitis B. STD, Tubercolosis and others confirmed by medical experts
fn Malavsial, found guilly under the criminal law Having and being imvolved in social
issues, termination the emplovment comtract before ts validity peviod due reparriation due to the

failure to carry out duties according to the level desived and determined by the company.

despite being given guidance and instruction as well as a reasonable period of time,resign.

16, PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

i

Setiap perselisihan yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajih
diselesaikan secara damai melalui musyawarah antar pihak.

Any dispute arising between the Fmplover and the Indonesian Migramt Worker shall he
vesodved amicably through negotiotion between parties.

Dalam hal tidak terdapat penyelesaian atas perselisihan tersebut, maka salah satu atau kedua
pihak yang berperkara dapat membawa perselisihan hubungan kerja mereka tersebut kepada



otoritas Malaysia vang terkait dan Perwalcilan Republik Indonesia di Malaysia unmik dilakikan
mediasi, konsiliasi, danfatau resolust sesuat dengan hukum vany berlako di Malaysia

T the event there iy no seltlement on such dispute, one or both of the agericved parties may
refer their dispuie related fo thelr velation of emplovment 1o the appropriare Malavsian
authorifies und Indonesian Mission in Malaysia fov mediation, conciliation, andfor resoluiion
in aceordaices With the applicable laws in Malaysia,

Semua isi perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PCKERJA dengan PEMBERI KERIA/MAJIKAN.

The enrire conteris of this Employment Conivact have been read and sigred by both pariies, the WORKER
and the EMPLOYER.

PEMBERI KERJA/MAJIKAN. PEKERJA
o
Nama : NITA BINTI BERO Narna : SUSILO
Kontak No : 0123037782 Tarikh: g MM il
SAKSI

all
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