PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjunjian kena mi dibual aleh

This Recalibration Employment Comtract is made by

Nama Syarikay/
Company's Name

Nama Pengarah
Company Divecior
Niw 1C ! Paspor/
Passport Number

Alnmat Syarikat
Company's Addrexs

No. Telp Pejabat
Office Phone Number

Email Syarikat
Comipany's e-ml

Scektor
Secior

PERNIAGAAN MAHERAN
MARIAM BEE BINTI IHRRAHIM

610610075068
NO2LTINGKAT LJALAN HELANG.DESA

PERMAL INDAHSUNGAL
DUAGELUGOR 11700 PULAL PINANG

0124302044
marinmbjunca yahoo.com

Service

“Selanjuimys dinamakan PEMBERI KERJA/EMPLOYER”) dengan

Nama Pekerja
Indasiesian Worker's Namie

No. Passport

Tempat& Tanggal lahir
Placed Date of Birth

Alamat tinggal Pekerja di

Warker's address in Indonesia

Provinsi
FProvince
Kabupaten Kota
City

No. HF Pekerja
Mobile phaone
Nama Suami/ Isteri/ Orang Tua/
Wali/ Ahli Waris _
Name of Husband! Wife/ Parents/
Family/ Beneficiary 's

Nomor Telp / Hp (keluarga)
Phone Number of Family

PRRTRFORMALOTZ02Y

ARIWATI

5516145
trenggalek , 1989-01-18
TRENGGALEK. DSN

mmmmrmm' N KECAM!
TUGU JAWA TIMUR. INDONESIA

Jawa Timur



Pemberi KerjaMajikan dan Pekerja sepakat untuk menandatangani Perjanjian Kerja
rerdasarkan hukum dan peraturan perundangan yang berlaku di Malaysia dengan syarat dan
ketentuan sebagai berfkut: :
T Emplaver and Warker hereby agree to enier info an Employmeni Contract, in occordance to the
Malaysian laws and regulations, with the following rerms and conditions:

L TEMPAT KERJIA/ WORKPLACE

a. Pemben kerja hanya akan mempekerjakan Pekerja dalam jabatan scbagay/
The Emplover shall only employ Indonesia Migrans Worker
ax Cleaning Service

b, Pekena hanya diperbolehkan bekerjo untuk Pemben Kerja di lokasi kerja yang beralamat dv/
Indowexian Migrant Worker shall only allowed to work with Emplayers
WNO2LTINGKAT 1 JALAN HELANG,DESA PERMAI INDANSUNGAI
DUAGELUGOR 11700 PULAU PINANG

2 MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a. Jangka Wakw Perjanjian Kerja ini adalah 1 (saw ) ahun sejok tnggal penanjian kerja dengan
kemunghkiman perpanjangan paling lama | (satu) tahun berdasarkan kescpakatan bersama.
The duration of this Employment Contract shall be for I fone) vears from the confirmation date
aof the Employment Contract by both parties with the possibility of a maximum | (one) year
extension based on mutual agreement, '

b Berdasarkan persctujuan bersama antars Pembeni Kerja dan Pekerja , Perjanjion Kerja dapat
diperbarui, setidaknya 3 (tiga) bulan scbelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

Subject to mutual consent of the Employer and Indonesian Migrant Worker, the Employment
Contract may be renewed at least 3 (three) months before expiration of working visa,

¢.  Dalam hal Perjanjan Kerja diperbaharui, Pemberi kerja dapat menaikkan upah minimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
masa kerja Pekerjn Migran Indonesia,
In the case the Employment Contract iy being renewed, the Employer may m:hmm

wages of the Indonesion Migram Worker taking into mmmw mf,]h.
total working period of the Indonesian Migrant Worker,

d. Pembaharuan atay wmwmmwmm -

Kerja/majikan setidaknya 3 (tiga) bulan sebelum llu'lkllimyl mln,
Sementara (PLKS), i
The renewal or extension of the Employment Contract shall be no,
Indonesian Mission in Peninsular/Sabah/Sarawak through
Employer at least 2 (two) months before the expiration of we

3. BATAS UMUR PEKERJAAN/ WORKER AGE LI

Bumumprknjumm-hhil:m
18 uhmmmnmgluhuum
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TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

Pekerja harus senantiasa menunjukkan mutu kerga yang baik dan mematuhi semua arahan vang

diberikan olch PEMBERI KERJA melalui petugas yang ditunjuk.
Workers have 1o atways demonstrate good working quality and comply with all the instructions

given .‘I_;' the Enmm_m; through the appointed officers.
Pekerja harus bekerja untuk PEMBERI KERJA ataupun syarikat ini saja dan bertanggungjawab

dan penuh dedikasi stas scgala rugas yang diberikan, _
Workers are only allowed to work with this Emplayer or compony and wuxt be responsible and

fully dedicated in ali assigned tasks.
Pekerja harus selalu menjaga tingkah laku, budi bahasa dan senantiasa menghormati PEMBERI]

KERJA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar.
Warkers must always behave politely, courteously and respecifully to Employers or their

reprexentatives, colleaguies and the surroninding communify:.
Pekerja harus menghormati budaya, tata-susila dan cara hidup masyarkat setempat dan hukum

Malavsia.
Emplovees must respect the cultire and customs of the local community and comply with

applicable laws and regulations in Malaysia,
Pekerja harus bekerja sesuai dengan jubatan dan tugasnya seperti yang tercantum dalam kontrak

kerja dan Pas Lawatan Kerja Sementara, S
Employees must work occording to thefr position and duties as stated in the employment
contract and Temporary Work Visit Permit (PLKS).

Pekerja harus mematuhi semua peraturan yang ditetapkan oleh syarikat seperti yang tertera di
dalam buku peraturan dan syaral-syarat kerja serta peraturan ymdﬂru-tunutmg‘lﬂiﬂ

sesum aturan yang berlaku di Malaysia.
Employees must comply with all rules xet by the company as stated in the rule book, working

conditions and regulations made for the company dormitory, in accordance with the applicable

regulations in Malaysia
Pckerjn tidak dibenarkan membawa keluargn dan tidak dibenarkan pula ﬂ!ﬂmﬂmﬂﬂ

sesama pekerja atau dengan pekerja asing lainnya atau dengan penduduk sctempat tanpa izin
khusus dari Kerajaan Malaysia.

Emplayvees are not alfowed to bring their families and are nol allowed to mﬁm
employee or other foreign workers or local residents without M MM i‘h'-
Malaysian government.
Pckerja dapat diberikan sanksi atau dikenakan tindakan mmmm clangs

perjanjian kerja ataupun undang-undang di Malaysia. . |
Employees may be given sanctions or be subfect (o tﬁlﬂ{nﬁuﬂrmg roven violating work

agreements or fuws in Malaysia.

the 7th of the following month, along. m&ﬂe
worker s bank account.

Majikan wajib mengurus
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Employer is obliged to arrange for an extension of the employment contract thal is confirmed
by the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Employee agree 10 extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (two) months prior o the expiration of the previous employment contract.

Majikan tidak boleh mempekerjakan pekerja sclain daripada tugas dan pekerjaannya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara.

Employers are not allowed to employ the emplovees other than their duties and work in
accordance with the work contract and Temporary Work Visit Permit (PLKS).

Majikan wajib bentanggung jawab menyediakan peralatan dan perlengkapan kerja bagi
keselamatan pekerja secara cuma-Cuma

Employers must be responsible to provide work tools and equipment for the safety or workers,
free of charge,

Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya don istirahat
yang cukup seloma jam kerja sesuai dengan Undang-Undang Ketenagakerjaan.

Employers are obliged to provide opportunities for workers to perform worship according to
their religion and adequate rest during working hours in accordance with the Molaysian
Employment Aet.

Majikan harus menyediokan akomodasi atau tempat tinggal bagi pekerja dengan fusilitas
kebutuhan dusar pekerja yang layak scsuai dengan akts standar minimum perumahan dan
fasilits pekerjn 1990.

Employers are obliged jo provide accommodation or living quariers for employees with basic
needs facilities as staved in the Employees” Mintmum Stanclord of Housing, Accommodations
and Amenities Ace 1990,

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tidak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekena. _
Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
program casts, and there are no salary deduction or any paymenis which are the responsibility
of the workers,

Majikan dilarang melakukan pemotongan gap pekerja dan/atsu meminta pekena untuk
membayar sermua biaya pengurusan Rekalibrasi Tenaga Kerja termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan,

Employees are prohibited from deducting workers” wages andior asking workers to pay all '
costs for recalibration fee. levy, processing. visas, FOMEMA or any other costs thal nusi be
borne by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan i
apapun.

Employers or any other parties are prohibited from holding and keeping. WM!IHI

Jor any reason,

Majikan harus bertanggung jawah jikn peker) S
Pulmmkujnﬁemummjhﬂ#wﬁ'_
Eﬂﬂfﬂjmmmrhwyﬁ1 | MLIM
and Tempumry Wark Visit Permit f"f-@- Pﬁ
Mlj‘lh]'l mwmb m ot [y R SR

sckiranya tidak dilunasi ﬂmmﬂm
Kerja Sementara. i
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Emproniers e meyvona®e e pavimg off s fweeger worder s madical expenses if it is not
settlad by o fcien worder dermg the cmplonvment coatiract permd or Temporary Work Visit
Porwasr (LS

Mapkan dilarang dan bentanggung pwab unuk tdak memotong 2agi pekerja atas semua biaya
prengurusan Rekalibras Tenaga Kena i,

Emgrdoners are ot ofhmnd amd respuomaide o mor dovbnctimg workers * salories for oll costs of
rheix roviadtheiniom progeam.

Mapkan hars bertanggung jawab membayar biaya pomulangan pekerja asing ke dacrah asal
ehena dan melaporkan ke hadumaan Besar Konsulat Jenderal Republik Indonesia, apabila
pekena telah dipastikan mengidap penyakit berbahaya, penyakat menular, tdak dapat bekerja
lagrsakat, penangian kena telah berakhirmemnggal dunia atan bdak lulus Rekalibrsi Tenaga
kena

Evwmglonvrs are regaomabde o v for the costs of returning the foreign worker to hivher arva of
origin amd reoport it 1o the Embasy Consulate Gemeral of the Republic of Indonesia, when it is
consirmad thit be she by o damgerous disease, an infoctions disease. iliness,, is unable to work
e, the cmplovment contnt has emied decoased, or failed in the labor recalibration
progeram

Mapikan hanes menguns perpanjangan koontrak kena ke Kedutaaan atan Konsulat Indonesia jika
kadua  pihak sepakat untuk  memperpanjang kontrak kenja dan sebelum  pengurusan
perpanjangan PLKS.

Ermplovers shall arrumee the extension of the emploveent controct to the Embassy/Consulate
Gemenad of the RepuNic of Inhmesia if both parties agree o extend the emplovment controct
and 1t s prior po the processing of Temporary Work Visit Permit (PLKS) extension,

Majikan  wajib  mengikutkan  pekena  pada  Perkeso, asuransi  keschatan dan  BPJS
Ketenagakenaan Indoncsia atan skema perlindungan asuransi lainnya yang diwajibkan oleh
pemenntah Malavsia bagi pekena asing.

Emplovers are reguired 1o enroll their emplovees in Perkeso, health Insurance and Indonesian
BEJIN Netemapadersaun or other insuramce protection schemes mandated by the Malaysian
govermment for forvign workers,

Majikan harus mengunis dan memperoleh Chock Out Memo (COM) dari pihak Jabatan
limgresen Malaysia mm“mhmﬂammm
tdak lulus tes keschatan (Fomemal, tidak lulus visa kera, atau telah selesai masa kontrak ke
uhhmiﬂkﬂbnﬂhhgmmmwmm
Emplover must manage and obtain a Cheed Ouwt Memo (COM) from |
Lummhmmmwnmnmmd’qﬁ
Mmmmmufﬁmw*ﬁm e




tidak dipulangkan ke Indonesia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, maka
majikan harus bertanggung jawab penuh terhadap pekerja sclama berada di Malaysia

If Employer is foiled 1o report 1o the Embassy/Consulate General of the Republic of Indonesia
aof each worker who pasves or fails fhtmmwhmkmumdufm
then the Employer must take a full responsibility of the worker when he/she is in Malaysia.

6. GAJI DAN MANFAAT/ SALARY AND BENEFITS

*  Gapi per bulan/Salary per month RM 1500.00
*  Tunjangan makan/meal allowancefif any) RM 0.00
*  Tunjangan kehadiran/atiendant allowance(if any) RM 0.00
*  Tunjangan shift pagi/morming(if any) RM 0.00
Tunjangan shift siang/affernoon{if any) RM 0.00
*  Tunjangan shifl malam/night(if any) RM 0.00 |

7. PERHITUNGAN LEMBUR OVERTIME CALCULATION

Pekerjn yang bekerja lembur [ over time, maka kerja lembur / over time-nya akan dihlw,ddtllll'
perhitungan mengikuti Undang-Undang Ketenagakerjaan /di Malaysia , dengan uraian M !
berikui : — |
Emplayee who works overtime, then the overtime wages will be paid based on the calculations which
ix in srccordance with the Malaysian Employment Act, as follows. IJI

a. Ordinary Rate of Pay (ORF) : G Bulanan

26 i
b. Hourly Rate of Pay (HRP) ORP
Working Hour per Day

8. WAKTU BEKERIA | WORKING HOURS _ _
Pekerja bekerja 8 (delapan) jam sehari atau maksimal nel:ui!jmnni@‘ jadwal kerjan ]
diatur oleh perusahaan dan harus sesuai dengan Undang-Undang R
Working hounmlfcfghfjhwmnd@wmﬂmm
schedule is arvanged by the company in accordance with the Malaysian Em

9. CUTIHTAHUNAN / ANNUAL LEAVE o
Perusahaan dapat memberikan cuti kerja, cuti tahunan
sesuai dengan Undang-Undang Kerajaan Malaysia
Sanwuk,s:hpihuihlt: _ _ 4 S
accordance mn'r the Hm'a_mm w ‘which
Sarawak, as follows:

»  Pckerja dibenarkan cuti m ke Ir
knlmrpnytmdin

FRRTKFORMALAT 2T



The paid leave period is in accardance with the permission and discretion of the company 1o
ihe emplovee,

Pekerja harus mengonfirmasi status keadaan tersebut dengan menyerahkan bukti telegram/sural
atau surat kemation/pemakaman kepada pihak perusahaan.

The Warker must confirm the emergency status by delivering a telegram/lenier informing about
the deceased or a dearl certificare to the company.

10, FASILITAS/ FACILITIES

o,

PRRTRFORMALAT

Asrama/Accomodation

Pihak syarikat menycdiakan asrama yang lengkap untuk semua pekerja asing. Namun pihak
syarikat perlu membuat peraturan dan syorat-syarast bagi semua penghuni yang tinggal di
asrama syarikal sesuai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for all foreign workers,
However, the Employer showld making the rules and conditions applied o all residents living in
the said dormitories, which Iy in accordance o the regulations applicable in Semenanjung,
Sahaly amd Sarewak

+  Pekerjn hanya dibenarkan tinggal di asrama yang disediakan olch pihak syarikat dan
dilarang menempati asrama selain dari yang telah ditetapkan.
The Worker is only allowed (o stay in the dormitory provided by the company and are
prohibited from staying ai other darmitory than what has been determined. -

+  Penghuni asrama yang tinggal di asrama syarikat, wajib menjaga semua perlengkapan
yang disedinkan agar ndak hilang ataupun rusak, ' -
The Warker who lives in company dormitory [ required 1o take carve of all the equlpment
provided, prevents i from fost or any damages,

 Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata kmpﬂllﬂllﬂl dan
pakaian selama berada di asrmma,
The worker who lives tn company dormitory is required to behave and maintain histher
social etquette during thelr stay al the dormitory. i

*  Penghunt osrama dilarang keras imembawa teman, tama aupun lltlﬂll‘l hlﬂ'ﬂﬁﬂ h'lik
Taki-laki maupun perempuian,
The worker is stricily prohibited from inviting friends, Mﬂj{pﬁ
durmitory, both male and female, :

+ Pekerjn wajib menjuga kebersihan rumahnya sendiri dan lin
Darmitory residents have to maintain the cleanliness of t

+ « Pemberi kerja/majikan akan membayar tagihan biaya list
sesuai aturan yang berlaku. .
The Employer will pay for the electricity and
Malaysian regularion,

TRANPO n‘rnsmmsmnﬂmuw

Pemberi kerja/majikan harus nnnsmﬁlkqg,

mengantar pekerja dari asrama ke
Kedutaan / Konsulat Indonesi
pengantaran pulang Pek
The Employers are

Workers free of cha@pﬁum



12.
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¢ PERAWATAN MEDISMEDICAL TREATMENT

Worker's paxsport al the Embassy/Consulate General of the Republic Indonesia, medical check-
up/ireatment ai the haspitals or clinics, as well as when sending Indonesian Migramt Workers
back home 1o the aports in Malaya.

Bagi Pemben kera/majikan yang tidak menyediakan fasilitas kiinik keschatan maka Pekerja
harus dapat berobat di klinik mana saja yang verdekat dengan lokasi kerja dan semun biaya
perawatan/pengobatan ditanggung oleh pemben kena/majikan. _
For companies that do not provide health clinic facilities, the employers must guarantee that
the worker is able 1o get treatment/medication at any health focilities closest to the work
location and oll the coxts are borne by the company.,

Jika Pekerja sakit dan harus dirawat inap, pembeni kerja menyediakan dan menanggung binya
perawatan dan  pengobatan, Pembayaran perawatan dan  pengobatan akan ditanggung
sepenuhinya oleh perusahasn mengikuti peraturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawak. :
If the worker gets sick and must be hospitalized, the company has to provide and beur the
treatment/medication costs The treatment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenanjung, Sabah and
Sarawal,

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi  perbedaan  pendapat  (perselisihan  paham/salah  pengertian)  antara pembert
kenuw/majikan dengan pekerya maka perlu dilakukan hal-hal seperti berikut: N

In the event of a dispute between the Employer and the Worker, the following motters must hl‘ﬁiﬂ

into consideration:

Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan
masalah yang terkait. Vi
The Employer and Workers will work together through consultations to resolve the relate
iksnes.

Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Ter
Imigresen dan pibak terkait dari Kerajaan Malaysia atau, pihak K
Jenderal Republik Indonesia di Malaysia. X
If mecexsary, the Employer may request directions 1o the Minisiry

any other Melaysian gnwmmﬂ'.l w or the E Yy
Republic of Indonesia in Malaysia '

Semua keputusan yang dibuat harus tunduk dan mengikuti
Kebijakan Kedutaan/Konsulat Indonesia di Malaysia. "J
AN decisions made must comply with and follow the laws
Indonesian Mission in Malaysia.

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJ
VISA

Majikan berhak membatalkan visa kerja/PLKS apa
undang-undang Kerajaan Malaysia (ﬁm -
ketjs/majikan wajib membenitahukan pil
The Employer has the right to cancel the
Malaysian laws (criminal octs, w way [



Embassy/Cansulate General of the Republic of Indonesia in Malaysia promply.

13 PERALATAN KERJA/WORKING EQUIPMENT
*  Pckena wajib menjaga dan menyimpan serta merawat dengan baik segals peralotan yang
diberikan olch PEMBERI KERJA.
The Employee must heep, store and take a good care of all working equipment provided by the
Employer.

*  Pckerga akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KERJA atau
setelah pemutusan hubungan kerja karena alasan apapun. _ _ -
The Emplayee will return all working equipment when directed by the Employer or upan the

termination of employment coniroct for any reason,

«  Seragam kerja disedinkan oleh perusahaan bila diperfukan,
Work uniforms ave provided by the company if needed

*  Peralatan kerja dan alat kesclamatan kerja disediakan oleh perusahaan seperti helmet, ll'-'Flﬂ-l IHH'_
dan sarung tangan dan scsuai dengan bidang pekenaafinys berdasarkan undang-undang
Kerajnan Malaysia. Apabila hilang karena sengajo, lalai atau rusak maka akan Pekerja harus
bertanggungjawab,

Work equipment and work safety equipment provided by company such as helmets, hoois.
wloves, and are suitable for the field of work in accordance with the Malaysian lows. If it’s lost.
or damaged deliberately or accidentolly, it will be on the Workers responsibility.

* Pekerja tidak dibebankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karcna kesalahan pekerja. ' h
The Workers can not be charged for equipment replacement if the equipment is na langer
suirable for use and i not dve 1o the worker s foult.

4. PEMBERMENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET n
CONTRACT

o Pihak syarikat dapat membatalkan perjanjian pekerjaan ini utirl.pyl seorang Pd'ﬁl
melanggar hal-hal berikut sesuai peraturan kerja yang berlaku di Semenar i

Sarawak:
The Employers can cancel the Employment Contract Iif the Worker violutes M fol

matters, according to the working regulotions applicable in and Sar
»  Tidak mencapai tingkat mutu kerja yang dikchendaki o ERJA.

Not achivving the level of work quality required by the
»  Tidak mematuhi peraturan dan undang-undang yan

Fatlure 1o comply with the rules and regulations s
. wmwmumm
Fwwgmmw»ﬁ- nis ¢
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* Merckamkan karmn kehadiran wakw kerjn orang lain atau  meminta orang  lain
merckamkan koro kehadimn wakiu kerjo anda.
Helping other workers fo record their fimesheet card or having other workers o record
hisiher timeshect card

+ Menjalankan aktifitas sosinl yang dapat menjatuhkan citra syarikat dan pekerja syarikat
Imnnya.
Conducting an social activities they could domage the company’s or other emplovee's
images
Pihak majikan atau Pekerja dapal menghentikan atau membatalkan kontrak kera sesual
peraturin kerga yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer or Worker can terminate or cancel the Emplayment Coniract in aecordance 10
the work regulations in force in Semenanjung, Sabah ond Sarawak.

15.  PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a

Pibuk syarikat akan membiaym sepenuhnya biaya pemulangan pekerja ke dacrah asal (P'{“‘-‘E of
arigin) di Indonesia dischabkan oleh Pekerga it telah habis masa kontrak kerjanya, meninggal
dunia dan kesulshan pemberi kerja tidak mematuhi perjanjian kerjn atau undangan-undang di
Malaysis |

The Emplover will fully bear the travel expenses of returning the workers 1o thetr place of
ovigin in Indonesia when one of these conditions applicable are the Employment Contract hay
expired,the Warker is passed away and the Employer's mistake ar not obey the employment
carmiract or Molavyicn fows and regifation,

Pihok Pemberi kerja tidak akan membiayni biaya transportasi pemulangan pekern asing ke
negara asal jika dischabkan menderita penyakit berat dan menular (HIVIAIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysio), dinyatakan
bersalal  berdasarkan  hukum  pidans,  Mempunysi  dan terlibat di dalam  masalah
sostal,pMengakhin kontrak kerja sebelum masa berlakunyn selesai,Pemulangun discbabkan
tudak dapat menjalonkan tugas sesuni dengan tUngkat yang dikehendauki dan ditentuknn oleh
syarikal waloupun telah diben bimbingan dan instruksi serta jangka waktu yang wajar,
mengundurkan dir,

However, the Emplover will not be financing the transportation cosis of foreign workers
retuening 1o histher conntry of origin, when he/she suffering from sevious and communicable
diseases (HIV/AIDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experis
in Malavsia), found guilty under the criminal law, Having and being involved in social
issues, termination the employment cantract before its validity period due, repatriation die 1o the
failure to carry ont duties according to the level desired and determined by the company,
despite being given guidance and instruction as well as a reasonable period of time, resign.

16.  PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

PRRTKFORMALNT 2024

Setiap perselisiban yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesaikan secara damai melalui musyawaral antar pihak. s
Any dispute arising between the Employer and the Indonesian
resolved amicably through negotiation hetween parties.
Dalam hal tidak terdapat penyelesaian atas i
pihak yang berperkara dapat membawa pe:
atoritas Malaysia yang terkait dan Pe |
mediasi, konsihias, dan/atay rﬁl:ﬂhﬂiﬁhl:i;

In the event there is no -xsmrmml-_-_qn_._m__'




refer their dispute refoted 1o their relotion of employment to the appropriate Malaystan
anithorities and Indonesiun Mixsion in Malaysia for mediation, conciliation, ond/or resolution
in accordance with the applicable laws in Malaysia

Semua ist perjanjian kena ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PEKERIA dengan PEMBERI KERJAMAJIKAN
The entire comtents of thix Employment Contract have been reod and sigmed by both parties, the WORKER

and the EMPLOYER

PEMBERLEERJA/MAJIKAN. PEKERJA

N waf)

-
IARIAM BEE BINT] IBRAHIM Nama : ARIWATI

Nama

Kontak No : 0124302044 Tarikh: D 2, - Ur .,_:L;j_:l‘_\_

SAKSI

Nama: T pRI=s & MotrmEd T RRAHIM
NoHP: O L}L—TGQ[G?

IR g g T I e BN W LY R W TR
Fut L e T T T Y T S

2
T S SR A oy i e e

1

PEARTK FORMALATI0M




