PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibuat oleh :
This Recalibration Employment Contract is made by :

Nama Syarikat/ :  KRNN JAYA ENTERPRISE

Company's Name

Nama Pengarah :  Noridah binti awang

Company Director

N, iT 7 Paspor/ X THR4ZTH35958

Passport Number

Alamat Syarikat . LOT 2059, JALAN BAYYU, KAWASAN

Company’s Address PERINDUSTRIAN TAMPOI JAYA, 81200
JOHOR BAHRU, JOHOR

No. Teip Pejabat ;6167564942

Office Phone Number

Fmail Syarikat ' kasimeelamat008@momail.com

Company's e-mail

Sektor ¢ Agriculture
Sector

(“Selanjutnya dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nama Pekerja . FANI SEPDINALTA
Indonesian Worker's Name

No. Passport : E0040808
Tempat&Tanggal lahir :  MUARA PANAS, 1995-09-29
Place&Duaie of Birth

Alamat tinggal Pekerja di : MUARA PANAS
Indonesia

Worker’s address in indonesia

Provinsi :  Sumatera Barat
Province

Kabupaten Kota :  Kabupaten Solok
City

No. ii¥ Pekerja 1 EO046808

Mobile phone

Nama Suami/ Isteri/ Orang Tua/ : VYIISFARINA

Wali/ Ahli Waris

Name of Husband/ Wife/ Parents/
Family/ Beneficiary's

Nomor Telp / Hp (keluarga) : +6281237079073
Phone Number of Family

Warganegara Indonesia, (selanjutnya dinamakan "PEKERJA/WORKER").



Pemberi Kerja/Majikan dan Pekerja sepakat untuk menandatangani Perjanjian Kerja
herdasarkan hukum dan peraturan perundangan yang berlaku di Malaysia dengan syarat dan
ketentuan sebagai berikut:

The Employer and Worker hereby agree to enter into an Employment Contract, in accordance fo the
Malaysian laws and regulations. with the following terms and conditions:

1. TEMPAT KERJA/ WORKPLACE

., 4

T he Employer shall only employ Indonesza Migrant Worker
as:Agricultural Labour

b. Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat di/
Indonesian Migrant Worker shall only allowed to work with Employers
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2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a. Jangka Waktu Perianjian Kerja ini adalah 1 (satu ) tahun seiak tanggal perianiian keria dengan

kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama.

The duration of thls Employment Contract shall be for 1 (one) years from the conf rmatlon date
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extension based on mutual agreement.
b. Berdasarkan persetujuan bersama antara Pemberi Kerja dan Pekerja , Perjaniian Keria dapat
diperbarui, setidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).
Subject to mutual consent of the Emplover and Indonesian Migrant Worker, the Emplovment

Conitraci may be renewed at least 3 (three) months before expiration of working visa.

c. Dalam hal Perjanjan Kerja diperbaharui Pemberi ketja dapat menaikkan upah minimum

masa kelja Pekerja Mlgran Indones1a.
In the case the Employment Contract is being renewed, the Emplover may raise the minimum

wages of the Indonesian Migrant Worker taking into account the work performance and the
total working period of the Indonesian Migrant Worker.

ke Perwakilan Republik Indonesia di Malays1a melalul s1stem yang dla]ukan oleh Pemberl
Kerja/majikan setidaknya 3 (tiga) bulan sebelum berakhirnya masa berlaku Pas Lawatan Kerja

ST TION

Sementara (PLKS).
The renewal or extension of the Employment Contract shall be notified by the Employer to the
Indonesian Mission in Peninsular/Sabah/Sarawak through the system/online submitted by the

Employer at least 2 (two) months before the expiration of working visa.

3. BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

1

18 tahun dan tergantung lulus tes kesehatan (Fomema).
The age limit for worker who can work in this Labor Recalibration program is at least 18 years old

and depending on whether he/she passes ihe medical lesi (Fomeind).



TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES
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diberikan oleh PEMBERI KERJA melalui petugas yang ditunjuk.
Workers have to always demonstrate good working quality and comply with all the instructions
given by the Employer through the appointed officers.
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Pekerja harus bekerja untuk PEMBERI KERJA ataupun syarikat ini saja dan bertanggungjawab
dan penuh dedikasi atas segala tugas yang diberikan.

Workers are only allowed to work with this Employer or company and must be responsible and
Jully dedicated in all assigned tasks.

Pekerja harus seialu menjaga tingkah faku, budi bahasa dan senantiasa menghormaii PEMBERI
KERIJA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar.
Workers must always behave politely, courteously and respectfully to Employers or their

representatives, colleagues and the surrounding communi

Pekerja harus menghormati budaya, tata-susila dan cara hidup masyarakat setempat dan hukum
Malaysia.

Employees must respect the culture and customs of the local community and comply with
applicable laws and regulations in Malaysia.

Pekerja harus bekerja sesuai dengan jabatan dan tugasnya seperii yang tercantum dalarn konirak
kerja dan Pas Lawatan Kerja Sementara.

Employees must work according to their position and duties as stated in the employment
contract and Temporary Work Visit Permit (PLKS).

Pekerja harus mematuhi semua peraturan yang ditetapkan oleh syarikat seperti yang tertera di
dalam buku peraturan dan syarat-syarat keria serta peraturan yang dibuat untuk asrama syarikat
sesuai aturan yang berlaku di Malaysia.

Employees must comply with all rules set by the company as stated in the rule book, working
conditions and regulations made for the company dormitory, in accovdance with the applicable

regulations in Malaysia.

Pekerja tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atau dengan penduduk setempat tanpa izin
khusus dari Kerajaan Malaysia.

Emplovees are not allowed to bring their families and are not allowed to marry fellow
empwyee or other JOrelgrl workers or local residents without spec cial peimt.sSlOn fi’um the
Malaysian government.

perjanjian kerJa ataupun undang-undang di Malaysia.
Employees may be given sanctions or be subject to disciplinary action if proven violating work
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TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)
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tanggal 7 pada bulan berlkutnya disertai bukt1 pembayaran gajl setiap bulan

Employers are required to pay salaries and employee benefits every month and no later than
ife 7ik of the following monih, aiong with ihe prooj of pavmeni of ine munialy salary, v ihe
worker’s bank account.

Majikan wailh ia vang ¢ -}
tahun _]Ika majlkan dan pekelj]a setuju untuk memperpanj ang masa kerja dan PLKS dalam waktu

2 (dua) bulan sebelum berakhirnya masa kontrak kerja sebelumnya.
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k)

Employer is obliged to arrange for an extension of the employment contract that is confirmed
by the Embassv/Consulate General of the Republic of Indonesia every year if the Employer and
Employee agree to extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (two) months prior to the expiration of the previous employment contract.
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dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara.
Employers are not allowed to employ the employees other than their duties and work in
accordance with the work contract and Temporary Work Visii Permii (FLKS).

Majikan wajib bertanggung jawab menyediakan peralatan dan perlengkapan kerja bagi
keselamatan pekeria secara cuma-Cuma

Employers must be responsible to provide work tools and equipment for the safety or workers,
free of charge.

Majikan harus menyediakan waktu bagi peketja untuk beribadah sesuai agamanya dan istirahat
yang cukup selama jam kerja sesuai dengan Undang-Undang Ketenagakerjaan.

Employers are obliged to provide opportunities for workers to perform worship according fo
their religion and adequate vest during working hours in accordance with the Malaysian
Employment Act.
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kebutuhan dasar pekerja yang layak sesuai dengan akta standar minimum perumahan dan
fasilitas pekerja 1990.

Employers are obiiged (o provide accommodation or living quariers for employees wiih basic
needs facilities as stated in the Employees’ Minimum Standard of Housing, Accommodations

and Amenities Act 1990

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tidak ada pemotongan gaji atau bayaran yang
menjadi fanggungan pekerja.

Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
program costs, and there are no salary deduction or any payments which are the responsibility
of the workers.

Majikan dilarang melakukan pemotongan gaji pekerja dan/atau meminta pekerja untuk
membayar semua biava pengurusan Rekalibrasi Tenaga Kerja termasok bivaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan.

Employees are prohibited from deducting workers’ wages and/or asking workers to pay all
Crre 3 1y Lop ! . i . ) .

borne by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan
apapu.
Employers or any other parties are prohibited from holding and keeping employees’ passports

for anv reason.

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran

terhadap Undang-Undang Keimigrasian dan/ atan Undang-Undang Ketenagakerjaan Malaysia.
Employers must be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to accept the legal
sanctions for violations of the Immigration Act and/or the Malaysian Employment Act.

Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobatan pekerja asing
sekiranva tidak dilunasi oleh pekeria asing selama periode kontrak keria atau Pas Lawatan
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Kerja Sementara.
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p)

q)

Employers are responsible for paying off the foreign worker’s medical expenses if it is not
settled by the foreign worker during the emplovment contract period or Temnorary Work Visit
Permit (PLKS).

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semua biaya
pengurnsan Rekalibrasi Tenaga Kerija ini.

Employers are not allowed and responsible for not deduciing workers
this recalibration program.

»

salaries for ali costs of

Majikan harus bertanggung jawab membayar blaya pemuiangan pekerja asing ke daerah asai
pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
nekerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekerja
lagi,sakit, perjanjian kerja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerja.

Employers are vesponsible to pav for the costs of returning the foreign worker to his/her area of
origin and report it to the Embassy/Consulate General of the Republic of Indonesia, when it is
confirmed that he/she has a dangerous disease, an infectious disease,illness,, is unable to work
anvmore. the emplovment contract has ended. deceased, or failed in the labor recalibration
program.

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan atau Konsulat Indonesia jika
kedua pihak sepakai uniuk memperpanjang konirak kerja dan sebeium pengurusan
perpanjangan PLKS.

Emplovers shall arrange the extension of the emplovment contract to the Embassv/Consulate
General of the Republic of Indonesia if both parties agree (o extend the employmeni contract
and it’s prior to the processing of Temporary Work Visit Permit (PLKS) extension.
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Ketenagaker_]aan Indones1a atau skema perlindungan asuransi lamnya yang dlwajlbkan oleh
pemerintah Malaysia bagi pekerja asing.

Empioyers are required to enroll their empioyees in Perieso, health insurance and indonesian
BPJS Ketenagakerjaan or other insurance protection schemes mandated by the Malaysian
government for foreign workers.

ru.u.

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dari pihak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
iidak fuius tes keschiatan (Fomema), Uidak fuius visa kerga, atau telah selesan masa konirsk kerja
sebelum PLKS berakhir dengan semua biaya kepulangan ditanggung majikan.
Fmployer must manage and obtain a Check Out Memo (COM) from Jabatan Imigresen
alaysia before the foreign worker is returned to his/her place of origin in Indonesia if he/she
does not pass the medical test (FOMEMA), working visa or if he/she completes the employment
contract before the end of PLKS. with all veturn costs borne by the Emplover.

Majikan harus melaporkan setiap pekerja yang lulus atau tidak lulus tes kesehatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenaga Kerja ke Kedutaan Besar/Konsulat Jenderal
Repubiik Indonesia.

Employer are required to report every worker who passes or fails the medical test (FOMEMA)
or fails the Labor Recalibration program to the Embassy/Consulate General of the Republic of
Indonesia.

Majikan harus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit atau
meninggal dunia.

Lmployers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
workers run away, illness or pass away.
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tidak dipulangkan ke Indonesia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, maka
maiikan harus hertanggung jawah penuh terhadap pekeria selama berada di Malaysia.

If Employer is failed to repori to the Embassy/Consulate General of the Republic of [ndonesia
of each worker who passes or fatls the RTK program and he/her is not returned to Indonesta
on holshe is i)
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»  Tunjangan shifll malam/night(if any)

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

4

1

perhltungan mengikuti Undang-Undang Ketenagakerjaan /di Malaysia , dengan uraian sebagai
berikut :
Empioyee who works overtime, ihen the overiime wages wiil be paid

is in accordance with the Malaysian Employment Act, as follows:

PHe CAICHIGTIONS WALCH

Working Hour per Day

WAKTU BEKERJA / WORKING HOURS

diatur oleh perusahaan dan harus sesuai dengan Undang- Undang Ketenagakerjaan Malays1a
Working hours are 8 (eight) hours a day or maximum 45 (forty five) hours a week and the work

Schieduie is arranged Dy e company in GeCeordance wiii tie Ma dmlui'[ urﬂuiu‘v‘i 1eni Acl.
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CUTI TAHUNAN / ANNUAL LEAVE

sesuai dengan Undang-Undang Kerajaan Malaysxa yang berlaku d1 Semenanjung, Sabah dan
Sarawak, sebagai berikut:

Paid iedve , paid aitkliidi iedve oF erergency feave in

ine LOmpany shouid p¥o vide ifie cluU’(’/“V’t’f(:’ Wikt

accordance with the Malaysian Employment Act which is applicable in Semenanjung, Sabah dan
Sarawak, as follows:

*  Pekerja dibenarkan cuti pulang ke Indonesia atas biaya sendiri jika ada kematian pada
keluarganya sendiri.

ECUVE LU TTLirit iU i

member of his/her own family passed away.
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The paid leave period is in accordance with the permission and discretion of the company to
the emplovee,

Pekerja harus mengonfirmasi status keadaan tersebut dengan menyerahkan bukti telegram/surat
atau surat kematian/pemakaman kepada pihak perusahaan.

The Worker must (,Ofy‘ifﬁt ihe emergency Sidiiis i7v deiiver lrlg ieie egr am/ieiler [ilj(’)i mmg abot
the deceased or a death certificate to the company.

FASILITAS/ FACILITIES

3%}

Pihak syarikat menyediakan asrama yang lengkap untuk semua pekerja asing. Namun pihak
syarikat perlu membuat peraturan dan syarat-syarat bagi semua penghuni yang tinggal di
asrama syarikat sesuai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for all foreign workers.
However, the Emplover should making the rules and conditions applied to all vesidents living in
the said dormiiories, which is in accordance to the regulations applicable in Semenanjung,
Sabah and Sarawatk.

dllarang menempatl asrama selam dari yang telah dltetapkan
The Worker is only allowed to stay in the dormitory provided by the company and are
profibited from siaying ai otfier dovmitory than what has been defermined.

e Penghuni asrama yang tinggal di asrama syarikat, wajib menjaga semua perlengkapan
vang disediakan agar tidak hilang ataupun rusak.
The Worker who lives in company dormitory is required to take care of all the equipment
provided, prevents it from lost or any damages.

«  Pekerja yang tinggal di asrama syarikat wajib menjaga periiaku, tata krama pergaulan dan
pakaian selama berada di asrama.
The worker who lives in company dormitory is required to behave and maintain his/her

4 £

social etiquette during their stay at the dormitory.

»  Penghuni asrama dilarang keras membawa teman, tamu ataupun saudara ke asrama, baik
1aki-laki maupun perempuan.
The worker is strictly prohibited from inviting friends, guests or relatives back to the
dormitory, both male and female.

»  Pekerja wajib menjaga kebersihan rumahnya sendiri dan fingkungan sekiiar asrama.
Dormitory residents have to maintain the cleanliness of their house and surroundings.

sesuai aturan yang berlaku.
The Employer will pay for the electricity and water bills free of charge according to the
Maiaysian reguiaiion.

TRANPORTASI/TRANSPORTATION

mengantar pekerja dari asrama ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesm pemerlksaan kesehatan berobat ke klinik atau rumah sakit, dan

The Employers are reqmred to provzde transportatzon faCllmes for Indonesian Migrant
Workers free of charge from the dormitory to the workplace and vice versa, processing the
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Worker’s passport at the Embassy/Consulate General of the Republic Indonesia, medical check-
up/treatment at the hospitals or clinics, as well as when sending Indonesian Migrant Workers

back home io the airports in Malaysia.

c. PERAWATAN MEDIS/MEDICAL TREATMENT

ria/majikan yang tidak menyediakan i3 klinik 5 omaK
harus dapat berobat di klinik mana saja yang terdekat dengan loka51 kerja dan semua biaya
perawatan/pengobatan ditanggung oleh pemberi kerja/majikan.

ior Lamuanl@ that do nort pruwué’ fieaitq ciinic lu(’,‘uu’lé‘i’ the cﬁh‘)u’)i/é‘lo st Qhaia‘ii[eé thar
the worker is able to get treatment/medication at any health facilities closest to the work

location and all the costs are borne by the company.

Jika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan dan pengobatan. Pembayaran perawatan dan pengobatan akan ditanggung

opp\.«iiuliuyu Gicin p\,«llibdhuuﬂ id\.»u;_,d&uu }J\.ldu.u 1 }/\'\:l.‘i yrﬁﬁlg D(,Ild.l\u {i ubiubudll"uhg, Dduuu

dan Sarawak.

If the worker gets sick and must be hospitalized, the company has to provide and bear the
treatment/medication costs. The treatment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenanjung, Sabah and
Sarawak.

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

»

kelja/majlkan dengan pekerja maka perlu dﬂakukan hal hal seperti benkut
In the event of a dispute between the Employer and the Worker, the following matters must be taken
inio considgerartion:

- Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan

masalah vang terkait.
The Employer and Workers will work togeiher ihrough consultations to resolve the related

issues.

Imigresen dan plhak terkait dar1 Kerajaan Malays1a atau. pihak Kedutaan atau Konsulat
Jenderal Republik Indonesia di Malaysia.

If necessary, ihe Empioyer tidy request directions 1o the Minisiry of Labor and {mmigration ov
any other Malaysian government’s departments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysia.

- Semua keputusan yang dibuat harus tunduk dan mengikuti Undang-Undang Malaysia dan
Kebijakan Kedutaan/Konsulat Indonesia di Malaysia.
Lbir LibpbuiU"u th&“«(’ THUSE u(/ll’l,(}iy ﬁ'uﬁ !.lﬂ'»l.l /Uilbrv lrlb |uhfo l}f.il'.ll.lluyulllz l.uu.i ydus.l(:') ,fl}l:p

Indonesian Mission in Malaysia.

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalahan dari Pekerja yang melanggar
undang-undang Kerajaan Malaysia (tindakan kriminal, lari dari perusahaan dan sebagainya). Pemberi
keris/maiikan waiib memberitahukan pihak Kedutaan . / Konsnlat Indonesia secepatnva,

The Employer has the right to cancel the working visa/PLKS if the workers a mistake which violates
Malaysian laws (criminal acts, running away from the employer, etc). The Employer shall notify the
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Embassy/Consulate General of the Republic of Indonesia in Malaysia promptly.

PERALATAN KERJA/WORKING EQUIPMENT

w
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diberikan oleh PEMBERI KERJA.
The Employee must keep, store and take a good care of all working equipment provided by the
Effip[(}}"c’i".

Pekerja akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KERJA atau
setelah pemutusan hubungan keria karena alasan apapun.

The Employee will return all working equipment when directed by the Employer or upon the
termination of employment contract for any reason.

Seragain kerja disediakan oleh perusahaan biia diperfukan.

Work uniforms are provided by the company if needed

Tor ¢ 1af kosela . soleh o fisen .
dan sarung tangan dan sesuai dengan bidang pekerjaannya berdasarkan undang-undang
Kerajaan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
berianggungjawab,

Work equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian laws. If it's lost

or damaged deliberately ov accidentally, it will be on the Workers responsibility.

Pekerja tidak dibebankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pckerja,

The Workers can not be charged for equipment replacement if ihe equipment is no longer
suitable for use and is not due to the worker’s fault.

PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT

a.

Pihak syarikat dapat membatalkan petjanjian pekerjaan ini sekiranya seorang pekerja
melanggar hal-hal berikut sesuai peraturan kerja yang berlaku di Semenanjung, Sabah dan
The Employers can cancel the Employment Contract if the Worker violates the following
matters. according to the working regulations applicable in Semenanjung, Sabah and Sarawak:

«  Tidak mencapai tingkat muiu kerja yang dikehendaki oileh PEMBERI KERJA.
Not achieving the level of work quality required by the Employer.

«  Tidak mematuhi peraturan dan undang-undang yang ditetapkan cleh PEMBERI KERJA,

a1 iad

Fuailure to comply with the rules and regulations set by the Employer.
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b o

Frequency of not showing up for assignments and or being late for assignments.

. Tidak fuiur, ceroboh atau lalai dan tidak bertangrungiawab semasa bertuoas.

Dishonest, careless or negligent and irresponsible while on duty.

«  Berkelakuan atan menjalankan aktifitas yang dapat mengganggu keharmonisan,
kesejahteraan, harta benda dan pengeiuaran syarikat serta pekerja lan.
Behaving or carrying out any activities that threatens the harmony, welfare, property and
production of the company and other workers.

+  Menyalahgunakan harta benda syarikat atau pun orang lain tanpa izin.
Misusing company’s or personal property without permission.
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¢ Merckamkan kartu kchadiran waktu kcrja orang lain atau mcminta orang lain
merckamkan kartu kehadiran wakty keria anda.
Helping other workers io record iheir limesheei card or having other workers io record
his/her timesheet card.

+  Menjaiankan aktifiias sosial yang dapat menjatahkan ciira syarikat dan p
lainnya.

Conducting any social activities that could damage the company’s or other emplovee’s

ekerja syarikat

images.
Pihak majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerja sesuai
peratoran kerja vang berlaku di Semenaniung. Sabah dan Sarawak.
The Employer or Worker can terminate or cancel the Employment Contract in accordance (o
the work regulations in force in Semenanjung, Sabah and Sarawak.

PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

!1\7

ongm) di Indonesia dlsebabkan oleh Pekerja itu telah habis masa kontrak kerjanya, menmggal
dunia dan kesalahan pemberi kerja tidak mematuhi perjanjian kerja atau undangan-undang di
viaiaysia :

The Employer will fully bear the travel expenses of returning the workers to their place of
origin in Indonesia when one of these conditions applicable are the Employment Contract has
expired,the Worker is passed away and the Employer’s mistake or not obey the employment
contract or Malaysian laws and regulation.

negara asal jika disebabkan menderita penyakit berat dan menular (HIV/AIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyatakan
bersaiah  berdasarkan hukum pidana, Mempunyai dan teriibat di daiam  masaiah
sosial,pMengakhiri kontrak kerja sebelum masa berlakunya selesai,Pemulangan disebabkan
tidak dapat menjalankan tugas sesuai dengan tingkat yang dikehendaki dan ditentukan oleh
syarikat walaupun telah diberi bimbingan dan instruksi serta jangka waktu yang wajar,
mengundurkan diri,

However, the Emplover will not be financing the transportation costs of foreign workers
returning to his/her country of origin, when he/she suffering from serious and communicable
dtseases (HI V/AIDS, Hepatztls B ST, D T ubercoloszs and others conf irmed by medlcal experts

issues,termination the employment contract before its validity pertod due,repatriation due to the
failure to carry out duties according to the level desired and determined by the company,
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PENYELESAIAN SENGKETA / DISPUTE RESOLUTION
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diselesaikan secara dama1 melalui musyawarah antar plhak
Any dzspute arising between the Employer and the Indonesian Migrant Worker shall be

i

resoived a"iu’,'t’iuiv Liﬁ‘()ﬂgi nezfozzanon berweer parfies.

i

Dalam hal tidak terdapat penyelesaian atas perselisihan tersecbut, maka salah satu atau kedua
pihak vang berperkara dapat membawa perselisihan hubungan kerja mereka tersebut kepada
otoritas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk diiakukan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan hukum yang berlaku di Malaysia.

In the event there is no settlement on such dispute. one or both of the aggrieved parties may



refer their dispute related to their relation of employment to the appropriate Malaysian
authorities and Indonesian Mission in Malaysia for mediation, conciliation, and/or resolution
in accordance with the applicable laws in Malaysia.

Semua isi perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PEKERJA dengan PEMBERI KERJA/MAJIKAN.
The entire contents of this Employment Contract have been read and signed by both parties, the WORKER

and the EMPLOYER.
PEMBERI KERJA/MAJIKAN. PEKERJA
‘/"_"‘-n
KRNN JAYA ENTERPRISE % 20U S
(JM0873802-V)
Nama : Noridah binti awang W Nama : FANI SEPDINALTA
Kontak No : 0167499801 Tarikh: |2 - |2~ 2033
SAKSI
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Nama : W i pI4enT VA POpOS

NoHP: o3 Y2637 %
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