PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibust olgh !
This Recalibration Eenployment Contesct is mads b !

Nama Syarikat/ - Z&Z JB RESOURCES

Company'y Name

N'uma Pengaruh - WAN MUNIRA BINTTWAN MOHMAD
Company Director

No. IC / Paspor/ o 750304035476

FPassport Number

Alamat S'yarikat : NO1554 KAMPUNG SUNGAI 2,
Company's Address GEMENCHEH, TAMPIN, NEGERI

SEMBILAN

No. Telp Pejabat Lo 01123189932

(ffice Phone Number

Email Syarikat o sozjbresources@gmail.com

Company's ¢-mail

Sektor Agriculture

Sector

(“Selamjutnya dinamakan PEMBERI KERIA/EMPLOYFER") dengan

Nama Pekerja C WARJIONO

Indonesian Worker's Name

No, Passport . C3446559

Tempat&Tanggal lahir i PONOROGO , 1980.02-10

Placed Date of Birth

Alamat tinggal Pekerja di NGABLAK RT/RW 019/M0 DESA BENDI
Indonesia KECAMATAN SUKODONO INDONESIA
Worker's address in Indonesia

Proviasi Jawa Timur

Province

Kabupaten Kota Kabupaten Ponorogo

ity

No. HP Pekerja 0108194121
Mobife phone

Nama Suami/ Isteri/ Orang Tua/ . SURATMI

Wali/ Ahli Waris

Name of Husband’ Wife! Parents/

Famify’ Beneficiary's

6289560546198

Nomor Telp / Hp (keluarga)
Phone Number of Family

Warganegara Indonesia, (selanjutnya dinamakan "PEKERJAWORKER"),



Pemberi Kerja/Majikan dan Pekerja sepakat untuk menandatangani Perjanjian Kerja
berdasarkan hukum dan peraturan perundangan yang berlaku di Malaysia dengan svarat dan
ketentuan scbagai berikut:

The Employer and Worker hereby agree to enter into an Employment Condract, in accordance to the
Malaysian laws and regulations, with the following termys and conditions:

TEMPAT KERJA/ WORKFPLACE

a

Pemheri kerja hanya akan mempcekerjakan Pekerja dalam jabatan sebagai’
The Employer shall only emplay Indonesia Migrant Worker
as:Farmer

Pckerja hanya diperbolehkan bekerja untuk Pembers Kerja di lokasi kerja yang beralamat dif
Indonesian Migrant Worker shall only allowed to work with Employers

at:NOISS54 KAMPUNG SUNGAT 2, GEMENCHEH, TAMPIN, NEGERI SEMBIL.AN

MASA PERJANIJTAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

d.

Jangka Waktu Perjanjian Kerja ini adalsh 1 (satu ) tahun sejak tanggal perjanjian kerja dengan
kemungkmun porpanjangen paling lama 1 (satu) tahun berdasarkan kesepakatan bersama.

The duration of this Employment Contract shall be for | fone) years from the confirmation date
of the Employment Contract by both parties with the possibilily of a meaximwm | fone) year
extension based on mutual ugreement.

Berdasarkan persetujusn borsama antara Pemberi Kerja dan Pekerja , Porjanjian Kerja dapat
diperbarui, setidaknya 3 (tiga) bulun sebelum borakhimyn masa berfaku Pas Lawatan Kerja
Sementara {PLKS)

Subject to mutual consent of the Employer and Indonesian Migrant Worker, the Employinent
Contract may be renewed af least 3 (three) months before expiration of working visa.

Dalam hal Penanjan Kerja diperbuharui, Pemberi kerja dapat menaikkan upah minimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah kescluruban
masa kena Pekena Migran Indonesia.

in the case the Employmem Contract Is being renewed, the Emptoyer may raise the minimum

wages of the Indonesian Migrant Worker taking inio account the work performance and the
total working period of the Indonesian Migrant Worker.,

Pembaharuan atau perpanjangan Perjanjian Ketja wajib/harus diberitahukan olch Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang diajuken olch Pemberi
Kega/majikan setidaknya 3 (tiga) bulan sehelum berakhimya masa borlaku Pas Lawatan Kerja
Sementara (PLKS).

1he rencwal or extension of the Employment Contract shall be notificd by the Employer to the
Indonesian Mission in Peninsulur/SabalSarawak through the systemvonline submitted by the
Emplayer at least 2 (two) months before the expiration of working visa.

BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT
Batas umur pekerja yang dapat bekerja dalam program Rekalibrusi Tenaga Kerja ini adalah minimul
18 tahun dan tergantung lulus tes kesehatan (Fomema),

The age limit for worker who can work in this Labor Recalibration program is at least [8 years old
and depending on whether he/she passes the medical test (Fomemaj.

b an st
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5,

TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

Pekerja harus senantiosn menunjukkan muny kerja yang baik dun memanihi sermun arghan yang
diberikan oleh PEMBERI KERIA melalui petugas yang dituniuk, '
Workers have to always demonstrate good working quality and comply with ol the instructions
given by the Emplayer through ihe appointed officers.

Pckerja harus bekena unnik PEMBERI KERJA ataupun syarikat im seja dam bertanggungiawab
dan ponuh dedikas) stus segala mugas vang diberikun.

Workers are only aliowed jo work witk ihis Emplayer or company and must be responsibie and
Jiddly dedicated in all assigned tasks.

Pekerpa harus selalu menjaga tingkah laku, budi hahasa dan senantiasa menghormati PEMBERI
KFRJA aau wakil-wakilnya, rekan sckona dan masyarakat sckitar,

Workers must always behave politely, courteously and respecifully to Emgloyers or their
represendatives, colleagues and the survounding comntunizy.

Pekerja harus menshormpti buduyy, tte-susily dan cara hidup masyarakat sctempat dan hukum
Malaysia.

Employees must respect the culiure and customs of the locul community and comply with
applicable laws and resudations in Malaysia.

Pekerja harus bekerja sesuai dengan jabatan dan tugasnya seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Sementoa.

Ewnployees must work acconding to their position and duties as stuted in the employment
contract and Temporary Work Visit Permit (PLES).

Pekerja harus mematubi semua perauran vang ditetapkan oleh syunkat seperti yang tertera di
dalam tuku peraturen dan svarai-syaral kena serta peraouran yang dibuat untuk asrama syankar
scsual anuran yang berlaku d Mulaysia,

Fmplayees must comply with all ruley sef by the company as srated in the rule book, working
conditions and resndutions made for the company dovmitory, i accordance with the applicable
regulations in Malaysia,

Pckerja tidak dihcnarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
sesumu pekerja alau dengan pekerja asimg Jaomya atau dengan penduduk selempat lanpa izin
khusus dart Kerajaan Malaysia.

Employees are not allowed (o bring thetr families and are not allowed to marry fellow
employee ur other foreign workers or local restdents without special permission from the
Malaysian government.

Pekerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbuku melangyur
perjanjian kerja ataupun undang-undang di Malaysia

Employees may be given senctions or be subject to disciplinary action if proven violating work
agreements or laws in Malaysta.

TUGAS DAN TANGGUNG JAWARB MAJIKAN (PEMBERI KERJA)
a) Majikan wajib membuyar gaji dan tunjengan pekerja setigp bulan dan paling lambat setiap

b}

tanggal 7 pada bulan berikulnya discreal bukti pembayaran gaji sctiap bulan.

Kmployers are requared to pay salaries and empluyee benefits every monih and no later than
the Tth of the following month, along with the proof of payment of the momhly salary, o the
worker's bank acconnd,

Majikan wajib mengurus perpunjangan kontrak kerja yang disahkan. oleh KBRIKJRI setiap
tahun jika majikan dan pekerja setuju untuk memperpanjang mask kerja dan PLKS dalam waktu
2 {dua) bulan sebolum berakhimya masa kantrak kerja sebelumnya



c)

d)

e}

f}

a)

h)

i)

k)

Employer is obliged to arrange for an extension of the employment contract that 1s confirmed
by the EmbassyConsulate General of the Republic of Indonesia every year if the Employer and
Employee agree o extend the working pertod as well as the Temporory Work Vistt Permit
(PLXS) within 2 {twa) months prior to the expiration of the previous employment contract.
Majikan tidsk boleh mempekerjakan pekeria selam daripada mgas dan pckenaannya scsual
dengan jabatan pekerjamm dalam kontrak kenju dan Pas Lawatan Kerja Sementara.

Emplayers are not alfowed ta employ the employees other than their duties and work in
accordance with the work contract and 1emporary Work Fisit Permit (PLKS).

Majikan wajib beitauggung jawab menyediakan peralatan dan perlengkapen kema bagi

keselamatan pekerja socara cums-Cuma
Employers must be responsible fo provide work tools and equipment for the safety or workers,

Jree of charge.
Majikan hans monyediakan waktu bagi pekenja untuk beribadah sesual agamanya dan 1stirahat
vang ¢ukup sedama jam kenjs sesuai dengan [/'ndang-Undang Ketenagakeriaan.

Employers are abliged io provide apportuntiles for workers 1o perform worship according to

thelr religion and adequate rest during working hours in accordance with the Malaysian
Employment Act.

Mujiken harus menyediskan skomodasi atsu tempat tinggal, bagi pekerja dengan fasilitas
kebutuhan dasat pekerje vang layak sesuar dengan akt standwr minimum perumshen dsn
lasililas pekeqgu 1990

Emplayers are obliged to prowde accommodation or tiving quariers for employees with basic
needs facilities as swied in the Emplayees’ Mimimam Standard of Housing, Accommodations
and Amentties Act 1990,

Majikim harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua hiaya
pmqun pregram rekalibrasi tenaga kerja dan tidak ada pemotongan gaji atan bayarun yaﬁg
toenjed: tanggungan pekera

Employers are required to pay the recalibration jze, levy, FOMEMA and alf other recalibraiion

progrum costs, and there are no salary deduction or any payments which are the responsibifify
of the warters,

Majiken dilarang melakukan pemotongan gajl pekorja dan‘aloun maomints pokerja untuk
membayer semua biaya pengurusan Rekalibeasi Tenaga Kena tormasuk biyaa Rekalibrasi lovy
proses, visa, FOMEMA atan biaya lain vang herus ditenggung majikan , '
Employees are prohibited from deducting workers' wages and/or asking workers 1o pay alf

casts for recaithration fee, levy, processing, visus, FOMEMA or any vther costs that must be
borne by the employer,

Majikan alau pihak luin ddarang memegeng dan mer

4papun

Employers or any other parties are prohibited from hotdimgy
Jfor any reason,

Iyimpan paspor pekerja dengan alasan
and keeping employees” passports

Majikan harug bm:nnggung Jawab jika pekerja bekerja tidak sesum dengen posisi pekerjaan dan
Pas Lawaran Kerju Somentara dan majikan siap menerima sanksi hukum utas Tgn ar.
ltf:hadap Undang-Undeng Keimigrasien dan/ utau U ndeng-Undang Kctenagakexjaanp:d;ﬂ 88“ e
hmpl'a.}wrs miist be responsible if the worker doey not work in accordance with the job ay-;'!;n
und (emmraay Work Vist Permtt (PLKS), and the employers are apl ta aceept illz)? legal
vanctions for violations of the Immigration Act andior the Malaysian Employment Act. :

Majiken bemanggungsawab untuk menyclesaikan pembayaran biaya pengobatan pekena asing

seki.ranya tidak dilunasi oleh pekerja asmg selama perode kontrak kerja ateu Pas Lawatan
Kenja Sementara,




Employers are responsibie for paving off the foreign worker's medical expenses 1f it iy not
setiled by the foreign worker during the employment contract pertod or Tempormy Work Visis

Fermit (PLKS).
Majikem dilarang dan bertanggung jawab untuk tidak memolang gaji pekerja alas semua biaya

b
pengurusan Rekalibrasi Tenaga Kerja ini.
Employers are not aflowsed and responsible for not deducting workers ' salaries for all costs of
thiy recalibrafion program.

m) Majikan harus bertanggung jawab memhayar bigya pemulangan pekena asing ke dacrah asal

pekerja dan melaporkan ke Keduraan BesarKansulat Jenderal Republik Indonesia, apabila

pekerja telah dipastikan mengidep penyakit berbahaya, penyakit menular, tiduk duput bekenu

lagi,sakit, porjanjian kenja telah berakhir,meninggal dunia atau tidak Julus Rekalibrasi Tenaga

Rerja

Employers are responsible fo pay for the vosts of returning the foreign worker to His‘her area of
origin and report it to the EmbassyConsulite General of the Republic of Indonesia, when it is
confirmed that heishe has a dangerous disease, an infections disease.iilness., is unible fo work
anymore, the employment comract has ended, deceased, or failed in the labur recalibration
program.

m)  Majikan harus mengurus perpamjengan kontrak kerja ke Kedutasan atau Konsulat Indonesia jika
kedua pithak scpakat untuk memperpanjang kontruk  kerja dan sebelum  pengurisan

perpanjangan PLKS,
Lmployers shall arrange the sxension of the employment contract to the EmbaxsyConndate
(reneral of the Republic of Indonesta if hoth parties agree (o extend the emplayment contract

and ut's prior to the processing of Temporary Work Visit Permit (PLEKS) extension.
0) Majikan wajib menmkutkan pekegu pede  Perkeso, aswransi keschatan dan BPIS
Ketenagakerjaan Indonesia aran skema perhndungen ssurans: laismya yang diwajibkan oleh

pemeninigh Malaysia bagi pekerja asing,.
Employers ure reguived io envoll their smployeas in Ferkeso, health Insvrance and Indonesian

BRIS Ketenagakerjaun or other insurance protection schemes mandated hy the Malaysian
government for foreign warkers.

Majikan hamiz mengurus dan memperoleh Check Out Memo (COM) dun phhak Jabsten
Tmigresen Muluysin sebelum pekersa asing dipulangkan ke dacrah aszal di Tndonesia pka pekerja
lidak lulus res kesehatan (Fomema), tidak lulus visa kerja, atau lelah selesa masa kontrak kena
sebelum PLKS berakhir dengan semua biaya kepulangan ditanggung majikan.

Employer must munuge and obrain a Check Out Memo (COM) from Jubalun Imigresen
Malaysia before the foreign worker is returned to histher place of origin in Indonesia if he/she
does not pass the medical test (FOMEMAJ, working visa or if he/she completes the emplayment
contract before the end of PLKS, with alf return costs horme by the Employer.,

q) Majikan harus melaporkan setiap pekerja yang lulus atau tdak lulus tes kesehatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenega Kega ke Kedutaan Besar/Konsulat Jenderal

Republik Indonesia.
Emplover are required to repori every worker who passes or fails the medical test (FOMEMA}

or fauls the Labor Recalibration program to the EmbassyConsulate General of the Republic of
Indonesia.
r) Majikan harus melaporkan ke Kedtaan/Konsulat Indonesia jika pekerja kabur, sakit asau

meninggal dunia.
lmployers have to Inform the imbassyConsulate General of the Republic of Indonesia if the

warkers run away, iliness or pass away.
8) Jika Majikan tidak melaporkan setiap pekerja yang lulus atau tidak lulus program RTK dan

p}



tidak dipulangkan ke Indonesia ke Kedutasn Besar/Konsulat Jenderal Republik Indonesia, maka
majikan harus bertanggung jawah penuh terhadap pekerja selama berada di Malaysia,

If Employer is failed to repurt to the EmbassyConsulate General of the Republic of Indonesia
of each worker who passes or fails the RIK program and heher is not refurned (o Indonesia,
then the Employer must take a full responsibility of the worker when heishe is in Malaysia.

GAJI DAN MANFAAT/ SALARY AND BENEFITS

»  Gaji per bulan/Safary per month RM 150000

«  Tumanpan makanmeal allowance(if any) RM 0.00

«  Tunjangen kehadiran/artendant allowance(if any) RM 5000

»  Tumangan shift pagimoeming(if unyj RM 0.00
Tunjangan shift siungfafternoon(if any; RM Q.00

«  Tunjangan shift malam/nighe(if any) RM 0.00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerjo lembur ! over time. mekn kerja Jemnbur £ over time-nya akan dibayar, dengsn
perhitungan mengikuti Undang-Undang Ketenagakerjaan /di Malaysta , dengan uraism sebage:
berikut :

Employee who works overtime, then the overime wages wit! be patd based on the calculations which
15 tn accordance with the Mulaysion Eaydoyment Act, as follows:

a. Ordinary Rate of Pay (ORT) : ji Bulanag
26
b. llowrly Rute of Puy (IIRP) ORP
Workiog Hour per Day

WAKTU BEKERJA / WORKING HOURS

Pekerja hekerja 8 (delapan) jam sehan atan maksimal selema 45 jam seminggu dan jadwal kerjanya
diatur oleh perusahaan dan harus sesusi dengan Undung-Undang Ketenagakerjaan Malaysia.

Working hours are 8 (2ight) hours a day or maximum 45 (forty five) hours a week and the work
schedule is arranged by the company in accordance with the Malaysian Employment Act,

CUTTTAHUNAN/ ANNUAL LEAVLE

Perusahaan dopat membenkan cun kera, cuti tahunen berbayar atau cuti darurat kepada peckena
sesunt denpan Undang-Undang Kerajaan Mulaysia yang beclaku di Seménsnjung, Sabah dan
Surawak, schagal berikul!

The Company should provide the employee with paid leave , pald annual leave or emergency leave in

accordunce with the Malaysiun Employment Act winch is applicable in Semenanfung, Sabah dan
Sarawirk, as follows:

*  Pekerja dibenarkan cuti pulang ke Indonesia aras binya sendiri jika ada kematian nada
keluarganyw senduri.

Employee is emutled to patd Icave to retum o Indonesia at hisker own expense when there s o
member of histher own family pussed away.

Jangka waknu culy adalah sesuai izin dun kebijaksanain pihak perusahaan kepuda pekena.




The paid leave period is in accordance with the permission and discretion of the company to
the employee,

Pekerja harus mengonfirmas) status keadasn tersebut dongan menyerahkan bukti telogram/surat
atan surat kematien/pemakaman kepada pihak perusahaan

The Worker must confirtn the emergency status by delivering a telegram:detier informing about
the deceased or a death certificate to the company.

10,  FASILITAS/ FACILITIES

a.

Asrama/Accomodation

Pihak syariket menyediakan asrama vang lengkap untuk semua pekerja asing. Namun pihak
syarikat perlu membuat persturan dan syarat-syarat begi semua penghuni yang tinggal di
asrama syarikat seswai dengan peraturen yang berlaku di Semenanjung, Sabah dan Sarawak.

The Employer must provide accommodation‘complete dormitories for all foreign workers.
However, the Emplayer showld making the rules and conditions applied to all residents living in

the said dormtiories, which is in accordance to the regulaiions applicable in Semendanjung,
Subah und Sarawak.

* Pekega hunya dibenarkan tinggal di ascama yanp disediaken oleh pihak syarikat dan
dilarang menempan astumn selain dari varg telah ditetapkan,
The Wourker is only allowed 1o stay in the dormitory provided by the company and are
prohibited from staying at other dovmitory than what has been determined,

= Penghuni asrama yang tinggal di asrama syarikar, wajib menjaga sempa perlengkapan
vang disediakan apar tdak hileng ataupun rusak.
The Worker who lives in company dormitory iy reguired to tuke care of all the equipment
provided, prevents it from lost or any damages.

«  Pekerja yang tinggal di asrama syankat wayb menjaga penlaku, tata krama pergaulan dan
pakaian selama berada di asrama,
The worker who hves i company dormitory s required fo behave and maintain hisher
soctal etiquette during their stay ut ik dormitory.,

+  Penghuns asramma dilarang keras membawa teman, tamu ataupun saudars ke ustuma, baik
laki-Jaki maupun perempuan.
The worker is sivicily promibited from inviting friends, guests or relatives back to the
dormitory, hoth male and female,

+  Pckerja wajib menjuge kebersthan namahnya sendin dan lingkvmngan selatar asrama.
Dormitory residents have to maintain the cleanfiness of their house and surroundings,

« » Pemberi kerja‘najkan akan membayar tagihan haya hisrik dan air secara cuma-cuma
sesuai aturan yang berlaku.
The Employer will pay for the electricity and water bills free of charge according to the
Malaysian reguiation,

TRANPORTASUVTRANSPORTATION

Pemben kena'mejikon harus monycdiakan fasilitas pengangkutan Pekerja unouk keperluan
mengantar pekerja dun asrama ke tempat kerja dan seballiknya, peogurusan paspor Pekena ke
Kedutann ¢ Konsulat Tndonesia, pemeriksaan keschatan, berobat ke klinik wtau rumah sakit, dan
peneantaran pulang Pekerja Migran Tndonesia ke bandara di Malaysia.

The Emygloyers are requived to provide transportation facilitics for Indonesian Migrant
Workers free of charge from the dormitory to the workplace and vice versa, processing the




1L

12.

Worker s passport al the Embassy Consutate General of the Republic Indonesia, medical check-
up/treatment at the hospitals or clinics. as well as when sending Indonesian Migrant Workery
back home to the airports in Malaysia,

PERAWATAN MEDIS/MEDICAL TREATMENT

Baygi Pemben kerja‘majikan yeung tidak menyediakan fasilitas klink keschatan maka Pekerja
harus dapat berobat di klinik mana saja yang terdekat dengan lokasi kera dan semua biaya
perawatan/pengobatan ditanggung oleh pemberi kerja‘majikan

For companiey that do not provide health clinic facilities, the employers must guarantee that
the worker is able to get treatment‘medication at any health facilities closest to the work
location and all the costs are borne by the company.

Jika Pekerja sakit dan harus diravat inup, pembeni kerja menycdiakan dan menanggung biaya
perawatan dan pengobatan. Pembayaran perawatan dan pengobatan akan  ditanggung
sepenuhnya oleh perusahaan mengikuti poraturan kerja yang berlaku di Semenanjung, Sabah
dun Sarawak.

1f the worker gets sick and must be hospitalized, the company has to provide and bear the
Ircaimentmedication costs. The treatment'medication hill payment will be fully borne by the
company in accordance with the work regelations applicable in Semenanjung, Sabah and
Sarawak.

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi perbedaan pendapuat (persclishan paham/salah pengenian) antara pemben
kerja‘majikan dengan pekerja muka perlu dilakuken hal-hal seperti berikur

In the event of a dispute between the kmployer and the Worker, the following matters must be taken
inte consideration:

-

Pihak pemben kenja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan
masalsh yang tezkat.

The Empioyer and Workers will work together through consuitations to resolve the related
issues,

Bila diperlukan pihak pemberi kegja akan merujuk kepada Jabatan Tenapn Kerja dan Jabasan
Imigresen dan pihak terkat dam Kerajaan Malaysia alaw pihak Kedutaan atas Konsulat
Jenderal Republik Indonesia di Maolaysia.

if necessary, the Employer may request directions to the Ministry of Labor and Immigration or
uny other Maluysion government’s depariments or the EmbassyConsulate General of the
Republic of Indonesia in Malaysia,

Semua keputussn yang dibuat harus tmnduk dan mengikuti Undeng-Undang Malaysia dan
Kebyjakun Kedutmun/Konsulat Indonesia di Moleysia,

All aecisions made must comply with and follow the laws of Malaysia und policies from
Indonesian Mission in Malaysia.

PEMBATALAN VISA KERJA (1ZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalahan duri Pekerja yang melanggar
undang-undang Kerojuun Malaysia (tindakan kriminal, lari dan perusahann dun sebaguinya). Permberi
kerys/mayikan wajib memberitahukan pthak Kedutsan / Konsulat Indonesia secepatnya.

The Employer has the right to cancel the working visa/PLES if the workers a mistake which violates
Malaysian laws (criminal acis, rnning away from the employer, etc). The Employer shall notify the

P NS SRR




EmbassyConsulate (ieneral of the Republic of Indonesia in Malaysia promptly,

13. PERALATAN KERJA/WORKING EQUIPMENT

Pckerja wajib menjaga dan menyimpan serta merawat dengan baik segala peralatan yang
diberikan oleh PEMBERI KERJA,

The Employee must keep, store and take a good care of all working equipment provided by the
Employer.

+  Pekerja akan mengembolikan semua peralatan bila diarahkan olch PEMBERI KERJA atan
setelah pemutusan hubungan kerja karena alasan apapun.
The Employee will reuurn all working equipment when dirceted by the Employer or upon the
erminaiion of employment contract for any reason.

»  Seragam kerja disediakan oleh perusahaan bila diperlukan.
Work untforms are provided by the company if needed

+  Peralatan kerjo don alat keselomatan kerja disediakan olch perusshann seperti helmet, sepatu bot
dan sarung {engun den sesuai dengun bidomg pekerjaannya berdasarkan undang-undung
Kerajaan Malaysia Apshila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
bertungmmmavwab.

Work equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suizable for the field of work in accordance with the Malaysian laws. if it's los!
or damaged deliberately or accidentally. 2t wilf be on the Workers responsibility.

«  Pekerja tidak dibebunkan binya pengantian peralatan jika peralacan terscbut sudah tidak Fayak
pakai dun bukan karena kesalahan pekerja.

The Workers can not be charged for equipment replacement if the equipment Is no longer
suitable for use and is not due (o the worker's fadt.

14. PEMBFRHENTIAN PERJANJIAN KERJA/IERMINATION OF EMPLOYMENET
CONTRACT

a. Pihak syarikat depat membatalken perjanjian pekerjaen i sekiranya seorang pekena
melanggar hul-hal berikut sesuai peraturun kerja yang berlaku di Semenanjung, Sabah dan
Sarawak.

The Employers can cancel the Employment Contract if the Worker violates the following
maners, according to the warking regulations applicable in Semenanjung, Sahah and Surawak:

+  Tidak mencapai tingkat mutu kegja yang dikehendeki oleh PEMBERI KERJA.
Mot achieving the level of work quality requived by the Employer,

«  Tidak mematulys poraruran dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
Failure ta comply with the rules and regulations yei by the bmployer.

+  Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas.
Frequency af not showing up for assigroments and or being late for assignments.

+  Tidak jujur, ceroboh atay Jalai dan tidak hertangeungjawab semasa beriugas
Dishonest, careless or negligent and irresponsible while on duty.

.  Berkelakuan aten menjalanken aktifites yang dupat mengpanggu keharmonisan,
kesejahteraan, harta benda dan pengeluaran syarikul serta pekena lain, .
Behaving or carrying out any activilies that threatens the harmony, welfare, properiy and
production of the company and other workers.

«  Mcnyalahgunakan harta henda syarikaat atau pun orang luin tanpa izin.
Misusing company's or personal property without permission.
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»  Merckamkan Kartu kehedimn waktn korja orang lain atau meminma orang luin

merekamkan kartu kehadiran wakiu kerja anda

Helping other workers lo record their nmesheet card or having other workers jo record
his‘her imesheet card.,

»  Menjalankan akvifitas sosial yang dapat menjatuhken citra svarikat dan pekerja svarikat

lainnyo.
Conducting any social activities that could dmnage the company's or other employee’s
images.

Pibek majikan eleu Pekerja dapat menghentikan atan membatalkan kontrak kesjo sesum
peraturan kerja vang berlaku di Semenanjung, Sabah dan Sarawak,
The Employer or Worker can terminate or cancel the Emplayment Contract i accordance to
the work regulorions in force in Semetianjung, Sabak and Sarawak.

15. PENGHANTARAN PULANG PEKERIA KE NEGARA ASAL

a.

Pihak syarikit okem membiayei sepenuhnys bisys pemulangan pekerja ke daerah asal (place of
arigin) di Indoncsia dischahkan oleh Pekena i telah habis masa koatrak kerjanya, meningyal
duma dan kesalahan pemberi keria tdak mematuh: perjanjian kerja wlau undangan-undang di

Malaysa

The Enmployer will fully bear the travel expenves of returning the waorkers to their place of
origin in Indonesia when one of these conditiony applicable are the Employment Contract hay

expired,the Worker is passed away and the Employer’s mistake or not obey the employment

conmract or Malaysian lass and regulation,

Pihak Pemberi kerja tidak akan membiayai biaya tromspoclasi pemulangan pekerja asing ke
negera usal jika disebabkan mendenta peayakit berat dan menular (HTV/AIDS, Hepatitis B,
STD, Tubercolos:s dan lain-lan seperti vany disehken oleh abli medis di Malaysia), dinyatakan
bersalah herdasarken hukum  pidana, Mempunyvar den cerhbat di dulam  masaleh
sosial pMengakhiri koatruk kerja sebelum masa beclakunye selesei Pemulangan disehabkun
tiduk dapar menjulemken tugas scsuai deagan tingket yong dikehendaki dun ditentukan oleh
syorikat walaupun telely diben bimbingan dun instruksi serta jungks waktu yang wajar,
mengundurkan diri,

Hawever, the Emplover will not be financing the transportation costs of foreign workers
returning (o kis/her couniry of urigin, when heishe suffering from serious and communicuble
diseases (HIVAAINS, Hepatitis B, ST, Tubercolasis and others confirmed by medical experts
i Malaysiaj, found guilty wnder the criminal law.liaving and being involved in social
issueys, termitiation the employmen: coneract before its validity period due, repatriation due to the
Sailure to carcy out duties according to the level desived and determinad by the company,
despite being given guidance and instruction ay well as a reasonuble period of time, resign.

16. PENYFLESAIAN SENGKETA / DISPUTE RESOLUTION

4.

Setigp perselisthun yung timbul antara Pemberi Kerja dan Pekerja Migrun Indoaesia wajib
diselesaikan secara damat melalei musyawaruh sntur piliak

Any dispute arising between the Employer and the Indonesian Migrant Worker shall be
resofved amicably throwgh negottation berween puriies.

Dalam hal tidak terdapat penyelesaian atas perselisthan teesebut, maka salah satu atau kedua
pihek yung becperkara dapul membawa perselisihen hubungan kerja mereka fersehut kepada
otorizas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakulcan
modtasi. konsiliasi, dansatsu resolusi sesuai dengan hukoun yang berlaku di Maolaysia

In the event there is no scitlement on such disgnde, one or both of the aggrieved partles may




refer rftc?ir dispute related to their relation of employment to the appropriate Malaysian
anthorities and Indonesian Mission in Malaysia for mediation, conciltation, and’or resolution
In accordance with the applicable laws in Malaysia,

Semua isi perjanjizn kena ini weleh dibaca oleh kedua pihak dun ditendarangani dengen persaksian di antara

PEKERJA dengan PEMBERI KERTAMAJIKAN,
The entive contents of this Employment Contracs have been read and sismed by both partes, the WORKER

and the FAMPLOYER,

PEMBERI KERJAMAJIKAN. PEKERIJIA

Nama : WAN MUNIRA BINTI WAN MOHMAD  Nama:® WARJIONO

Kontak No : 01116224124 Tarikh : 2g (¢ 3 ’ al
Z&Z JB RESOURCES
201403076870 (JRO044802-A
LOT 1554 KAMPUNG SUNGAI
GEMENCHEH, 73200 TAMPIN,
NEGERI SEMBILAN.

SAKSI

Nama: A4d4/70 Bopantd AL,
No Hp . L8 Og/2- 0-576%.
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