PERJANIIAN KIRJA REKATIBRASY
RECALIBRATION EMPLOYMENT CONTRACT

Perjaniian koga ini dibuat oleh :

This Recaltbration Employment Contract s made by

Nnma Syarikat/
Company's Name

Namaza Pangarsh
Company Director

No. IC / Paspor/
Passport Number

Alamat Syarikat
Company's Address
Mo, Telp Pejabat
Qffice Phone Number

Fruail Syarikat
Company's e-matl

Sektor
Sector

08 SEARCOD INDUSTRILS SDN.BHD
NGOOI CHIN HUNG
880603-56-6353

LOT 9115 JALAN TEPT SUNGAL
36400 HUTAN MELINTANG PERAK.

0164406026
ogeafood7@gmail.com

Manufacturing

(“Selanjuinys dinamakan PEMBERL KERTA/EVIPLOVER") dengan

Nama Pekerja
Tndonesian Worker's Name

No, Passport

Tempat&Tanggal lahir
PlucedDate of Blrth

Alamat fingpal Pelerja dl
Tndonesia
Worker’s address in Indonesia

Provinsi
Province

Kabupnten Kota
City

No. HP Pekecin
Mobile phone

Nama Suami/ Isteri/ Ovang Tua/
Wali/ Aliti Warls .
Name of Husband/ Wife/ Pavents/
Family/ Beneficiary's

Nomer Telp / Hp (keluargs)
Phone Nitmber of Family

HEET

WG623195
SAMPANG , 1983-07-16

DSN  JALBUDAN RIRW-- KEL/DESA

TAMBAR XECAWMATAN OMBEN,.

Jawa Thmure
Kabupaten Sampang
01139126318

SARWI

+6287717536692

Warganegara Indonesla, (selunjutteya dinamakan "PEKERJA/WORIER"),

Temberi Werja/Majikan dan Peler]a sepakat untuk menandatanganl Perjanjian Kerja

BN CI AL 72011




berdagmkan hulkum dsn peraturan perundangan yang berlalku di Malaysia dengan syarat dan
ketentuan sebagai bevilout:

The Employer and Worker hereby agree to enter into an Employnient Contract, in accordance o the
Malaystan Taws and regulations, with the following ferms and condifions:

1. TEMPAT KERIA/ WORKPLACE

a.  Pembori ketja hanya akan mempekecjakan Pokerja dalam jabatan sebagal/
The Employer shall only employ Indonesia Migrant Worker
as: Operator Production

t. Deketja hanys diperbolehlean heketja untuk Pemberi Kerja di lokasi ketja yang boralamat di/
Indlonestan Migrant Worker shall only allowed to work with Employers
ab: LOT 9115 JALAN TEPI SUNGAL
36400 HUTAN MELINTANG PERAK

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a. Jangka Waktu Perjanjian Kerja inf adalah § (satu ) tahun sejak tanggal perjunjian ketja dengan
ketungkinan perpatjangat paling lama £ (gatu) tahun berdasarkan kesepakatan bersama.
The duration of this Employment Contract shall be for 1 (one} years from the confirmation date
of the Employment Contract by both parties with the possibility of a masimum 1 (one) year
extension based on mulial agreemeant, '

b. Berdasarkan persetujuan bersama attata Pembeti Korja dan Peketja , Petjanjian Kerfa dapat
diperbarui, sotidalkuya 3 (tiga) bulan scbelum berakhinnya masa bedaku Pag Lawatan Ketja
Sementara (PLES),.

Subject to mutual consant of the Employer and Indonestan Migrant Worker, the mployment
Contract may be renewed at least 3 (three) months before expiration of working visa.

¢. Dualam hal Perjanjan Kerja diperbaharui, Pemberi kerja dapat tenaikkan upah mittmum
Pekerja Migran [ndonesia dengan mempertimbangkan performa kerja dam jumlah keselunhan.
mass kerja Paketja Migran Indonesla,
In the case the Employment Contract is being renawed, the Employer may raise the minimum
wages of the Indonesian Migrant Worler taking inte account the work performance and the
total worling period of the Indonesion Migrant Worker.

d.  Pembahatuat atey perpanjangan Perjenjian Kexja wajib/harus diberltabulan oleh Perubet] Kerja
ke Perwakilan Republlc Indonesia di Malaysia melatul sistern yang diajukan oleh Pomberi
Ketja/majikan setidakoya 3 (tiga) bulan sebelum berakhirnya masa berlaku Pas Lowatan Ketja
Sementara FLES),

The renewal or extension of the Employment Contract shall be notifted by the Employer to the
Indonesian Mission in Peniusular/Subah/Sarawak through the system/online submitted by the
Emplayer at least 2 (two) months before the expiration of working visa.

3 BATAS UMUR PEKERJAAN/ WORKELR AGE LIMIT

Batag nmur pekerja yang dapat beketja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
18 tahun dan tergantung fulus e kesehatan (Fomema),

The age Timit for worker who can work In this Labor Recallbration program is at least 18 years old
and depending on whether he/she passes the medical test (Fomema).

4, TUGAS DAN TANGGUNG JAWAB PEKERIA/ WORKER'S RESPONSIBILITIES
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Pekerja hatus senanfiasa tnemunjukian pmbv ketja yang baik dan mematubi semwoa arahan yang
diberikan oleh PEMBERI KERIA melalul pelugas yang ditwnjuls,

Workers lave to always demonstrate good working quality and comply with all the instructions
given by the Employer through the appointed officers,

Pekerja harus bekerja untuk PEMBERI KERIA oteupun syasikat {nd saja dan bertanggungjawab
dan penuh dedikasi ates segale bugas yang diberikan,

Workers are enly allowed fo work with this Employer or company and musit be responsible and
Silly dedicated in all assigned toskhs,

Peletja harus selalu menjaga tingkah laku, budi bahasa dan senantinsa menghormati PEMBERE
KERTA atan wakil-wakilnya, vekan sekerja dan masyarakat sekitat,

Workers must always behave politely, courteously and respectfifly fo Fmployers or their
representatives, colleagites and the survounding community,

Pekerjn harns monghormati budays, tata-susila dan cara hidup masyarakat setempat dan bulom
Malaysia,

Employees must respect the culture and customs of the local community and comply with
applicable laws and regulations in Malaysia.

Pokerja hatus bekerfa sesuai dengan fabatan dan higasnya seperti yang forcantum dalam kontrek
ketja dan Pas Lawatan Kerja Sementara,

Employess must work agcording to thelr position and dutles as stated in the employment
contract and Temporary Work Visit Perinit (PLKS),

Pekorja harts mematuhi semua peraturen yang ditetapkan oleh syarikat seperti yang tertera di
dalam buku peratursts dan syarat-syavat kerja serta peratutan yang dibuat uniuk asrama syarikat
sesusi aturan vang berlaln di Malaysta,

Emplopees must comply with all rules set by the company as stated In the yule book, worldng
conditfons and regulutions made for the company dovmitory, in accordance With the applioahle
regulations in Malaysia,

Pokerjn tdak dibenerkan membaws keluarga den tidak dibenarkan pola menikah dengen
sesama pokot]a atau dengan pekerja aslng lalinya atau dengan penduduk setempat tanpa izin
khusug dari Kerajaan Malaysia, '
Employees are not allowed to bring thelr fumilies and are not allowed to marry fellow
emplovee or other foreign workers or local vesidents without special permission from the
Malaysian governinent,

Pekerja dapat diberikan. sanksi atan dikenakan tindakan DISIPLIN jika terbukil melanpggar
perjanilan kexja ataupun tndaog-undang di Malaysia,

Employees may be given sanctions or be subject fo disciplinary actlon if proven violating work
agiesments or Jaws in Malaysia,

5. TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERY KERJA)

a)

b)

PIATR ORI

Majiksn wajib membayar gaji dan tunjangan peletja setlap bulan den paling lambat sefiap
tangpal 7 pada bulan berikutuya disertal bukti pembayaran gaji setinp bulan.,

Eanployers ave required o pay salaries and emplayee beneflis every month and no later than
the 7th of the following month, along with ihe proof of payment of the monthly salary, to the
worker's bank account,

Majikan wejib menguras perpanjangan konfrak kerja yang disabkan oleh KBRI/KIRT setiap
tahun jika majikan dan pekeria setuju untuk memperpanjang masa ketja dan PLKS dalam waldu
2 (dug) bulan sebelum berakhirnya masa lontrak kerja sebelumnya,

Employer is obliged to arrange for an extension of the employment contract that Is confirmed




d)

£)

k)

)
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by the Timbassy/Consultte General of the Republic of Indonesia every year if the Employer and
Employee agree to extend the working period as well as the Temporaty Warle Visit Permlt
(PLES) within 2 (two) months prio to the expiration of the previous emplaynient coptract,

Majikan Hdak boleh tempeketjakan pekerja selain datipada tugas dan peketiaannya sesual
dengan jabatan pekerjasn dalam kontrak kerje dan Pas Lawatan Ketja Sementata.

Enployers are not allowed to employ the employees other than their duties and work in
accordunce with the work contract and Temporary Work Visit Permit (PLES).

Majikan wajib bertenggung jawsab menyediaken peralatan dan petlenglapan kerja bagl
kesclamatan peketia ssoura cuma-Cuma

FEwmployers must be responisible to provide work tools and equipment Jor the safety or workers,
free of charge.,

Ma]ikan haros menyediakan waktu bagl poketja urtulc heribadal sesnai apamanya dan fstirabat
yang cukup selama jam keija sesuai dengan Undang-Undang Ketena pakeriaan,

Emplayers are obliged to provide opportunitles for workers lo perform worship according fo
their religlon and adequate rest during working hows i accordance with (he Malaysian
Emplovyment dct,

Majtkan. harus menyediakan akomodasi atau tempat tinggal begi pekerje. dengan fasilitas
kebulwhan dasar pekerja vang layak sesuai denpan akta standar minitmum perumahan dan
fasilitas peket]a 1950,

Bmployers are obliged to provide accommodaljon or Hwing guarters for employecs with basic
needs fucilities as stated in the Employees’ Minimum Standard of Housing, Accommedations
and Amenities dct 1990,

Miajikan harus membayar dan menangung binya rekalibrasi, lovy, TOMEMA dan semua blaya
pombayaran program rekalibrasi tenage ketja dan tidak ada pemotongan gaji atau bayaran yang
menjadi tanggungan peketja.

Imployers are requived to pay the recalibration fes, levy, FOMEMA und all other recaltbration
program costs, and there are no salary deducion or any payments which are the responsibility
of the workers.

Majikan dilareng melakuken pemotongan gaji pekerja dan/atan meminta pekerja umiuk
tmembayar semua biaya pengnrasan Rekalibrasi Tenaga Kegja termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMIMA atau biaya lain yeng hams ditanggung maikan,

Fmployees are prohibited from deducting workers’ wages andfor osking workers lo piy all
costs for recalibvation fee, levy, processing, visus, FOMEMA or any other costs that must be
borne by the employer.

Majikan atau pihak lain ditacang memegang dan menyimpan paspot poketfa dengan alasan
apapun.

Employers or any other parties are prohibited from holding and keeping employees’ passporis
Jor miy reason.

Majikan harus bertanggung jawab jika peketja bekotja tidak sesuai dengan posisi peketjaan dan
Pas Lawatan Ketja Setnontara dan mafiken siap menerima sanksi hukum atas pelanggaran
fethadap Undang-Undang Kelmigrasian dan/ atau Undang-Undang Ketena pakerjaan Malaysia.
Emplayers nist be responsible if the worker does not work in accordance with the job position
attd Temporary Work Visit Permit (PLES), and the employers are apt to accept the legal
sanctions for violations of the Immigration Act andfor the Malaysian Employment Act,

Majikan bertanggungjawab uniuk menyolesaikan pembayaran biaya pehgobatan peketja asing
gokiranya tidek difunasi cleh pekerfa aslng selamna periode kontrale kegja ntap Pag Lawatan
Kerja Sementara,

Esnployers are responsible for paying off the foreign worker’s medical expenses if it is not




)

D)
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seitled by the forelgn worker during the employment contract period or Temporary Work Visit
Permit (PLES),

Majikan dilarang deo bettangpung jawab uatuk tidak memotong gaji pelerja atas scinva biaya
pengurusab Rekalibrast Tenaga Kerja ind.

Employers ave not allowed and responsible for not deducting workess' salaries Jor all cosis of
his recalibraiion program.

Majikan hatos bertangpung jawab membayat biaya pemulangan pekedje asing ke daerah asak
pekarja dan melaporkan ke Keduiaan Besar/Konsulat Jonderal Republil Indonesia, apabila
pekerja telab dipastiican mengidap penyakil berbahaya, penyakit menular, tidak dapat beketia
lagi,sakit, perjanjian ketja telah berakhix,meninggal dunia atau tidak Tnlus Rekelibrasi Tenaga
Keria.

Employers are responsible to pay for the costs of veturning the foreign worker to hisfher area of
origin and report it to the Embassy/Consulate General of the Republic of Indonesia, when if Is
confirmed that hefshe has a dangerous disease, an nfectious disease,illness,, is wiable fo work
asymore, the emplopment contract has ended, deceased, or fuiled in the labor recalibration
program,

Majikan barus menguras perpanjangan kontrak kegja ke Kedutaaan atau Konsulat Indonesia jika
kedua pihak sepakat untuk memperpanjang kontrak kerje dan sebelum pengurusan
perpanjingan PLES,

Ewmployers shall arvange the extension of the employment contract to the Embassy/Consulate
General of the Republic of Indonesia if hoth parties agree to extend the employment contract
and i¥’s prior to the processing of Temporary Work Visit Permit (PLKS) extension.

Majikan wajib mengikotkan pekerja pada Perkeso, asuransi kesehatan dan BPIS
Ketenagakerjaan Indonesin atau skema perlindungan asuransi lainnya yang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing,

Employers are required to enroll their employees in Perkeso, heallh Insurance and Indonesian
BPJS Ketenagakerjaan or ofher inswrance profection schemes mandoted by the Malaysian
govetanent for foreign worlers.

Majikan harus mengurus dan mempetolel Check Out Memo (COM) dari pihak Tabatan
Imigresen Malaysia sehelum peketja asing dipulanghkan ke dasrah asal di Indonesia jika pekerja
tidal lulus fes kesehatan (Fomena), Lidak lufus visa ketja, atan telah selesal masa kontrak kexja
gebalam PLKS berakhir dengan semma biaya kepulangen ditangpung majika.

Emplayer must manage and obfain @ Check Ont Memo (COM]} fiom Jubatan Imigresen
Malaysia before the foreign worker is returned io hisfher place of origin in Indonesta if hefshe
does not pass the medical test (FOMBMA), working visa or if he/she completes the emplopment
contract before the end of PLKS, with all return costs borne by the Employer.

Majikan hamus melaporkan sefiap pekerja yang lulus atzu tidek lulug tes kesehatan {FOMEMA)
atau tdak lulns progeam Rekalibrasl Tenaga Ketja ke Kedutaan Besar/Konsulal Jenderal
Republik Indenesia,

Employer are reguired to vepori every worker who passes or fails the medical test (FOMEMA)
o fails the Labor Recalibraiion program io the Embassy/Consulate General of the Republic of
Indonesia.

Majikan fiarus melaporkan ke Kedutaen/Konsulst ndonesia jika pekerja kabur, sakit atau
meninggal dunia,

Tmployers Rave to inform the Embassy/Consulate General of the Republic of Indonesia if the
warkers run away, tllness or pass away,

Hica Majikan tidak melaporkan setlap peketja yang lulus atau tidak Infus program RTK dan
tidnic dipulangkan ke Indonesia ke Kedutaan Besar/Konsalat Jenderal Republik Indonesia, muka




majtkan harus bertanggong jawab penuh terhadap pelcorja selatua berada di Malaysia,

I Ewmployer is failed to report to the Embassy/Consuiate General of the Republic of Indonesia
of euch worker who passes or fails the RTK progran and hefher is not returned to Indonesia,
then the Employer must take a full responsibilify of the worker when hefshe is in Malaysia.

6, GATIDAN MANFAAT SALARY AND BENEFITS

- Qaji per bulan/Salary per month RM 1500.00

v Tunjangan makan/meal allowance(if any) ‘ RM 0,00

«  ‘Tunjangan kehadivan/attendant allowanca(if any) R 0.00

s ‘Tuniangai. shifi pagifmorning(if any) RM 0,00
Tunjangan shift slanglafternoon(if any) RM 0.00

+  Tunjangen shift malam/nighi(if any) RV 0.00

7 PERUITUNGAN LEMBULR/ OVERTIME CALCULATION

Pekerja yang beketja lownbuy / over time, maka kagja lembur / over time-nya akan dibayar, dengan
pethltungan menglkotl Undang-Undang Kotenagakexjaan /di Malaysia |, dengan uralan scbagai
berilot :

Employee who works overtime, theit the overtime wages will be paid based on the calewlations which
is i1 aceordance with the Malaysian Emplaoyment dof, as follows:
a, Ordinary Rate of Pay (ORP);  (iaji Bulanan
20
b, Hourly Rate of Pay (HRT): QORP.

Waorking How per Day

8, WAICTU BEKERJIA / WORKING HOURS

Pekex]a bekerja 8 (delapan) jam sehatl atat maksimal selatna 45 jam seminggu dan jadwal kerjanya
datur oleh perusahaan dan hatus sesuai dengen Undang-Undang Ketenagakerjarn Malaysia.

Working hours are 8 (eight) hours e day or maximum 45 (forly five) hours o week and the work
schedule is arranged by the company in accordance with the Malaysian Employment dct,

9. CUTITABUNAN / ANNUAL LEAVE

Perusshaan dapat membesikan cutl kexfa, culi fahmnan berbayar atau cuti darnrat kepada pekexja
sesuai dengen UndangUndang Kerajean Malaysia yang berlaku di Semenanjung, Sabah dan
Sarawak, sehagai berilut:

The Company should provide the employee with pald leave , paid arnnual leave or emergency leave i
nocordance with the Malaysian Employment dct which is applicable in Semenanjung, Sabak dun
Sarawak, as follows;

» Tekerjs dibenadcan cutl pulang ke Indonesia atas biaya sendiri jika ada ematian pada
Felmacganya sendir,

Employee is entitled to paid leave fo return to Indonesia at hisflier ovwn expense whei there s a
member of hisfher own fumily passed awap.

«  Jangka waliu cyti adalah sesual izin dan kebijaksanaan pilak perusahman kepada peketia,
The paid leave period 1s tn accordmee with the permission and discrelion of the sompany lo
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the employee,

Peketja hetus mengonfivmasi status keadaan torsebut dengan memnyetahkan bukti telegram/sorat
afau surat kematian/pemakaman kepada pihak pernsahaan,

The Worker must confirm the emergency status by delivering a ielegram/letier forming about
the deceased or « death cevtifleaie o the company.

10, FASTLITAS! FACILITIES

a,

PERTHFORM ALAY/RD23

AsramafAceomodation

Pihak syarikat menyediakan asrama yang lengkap untuk semua poketja asing, Nawun pihak
syatfkat perln membuat peraturan dan syaralb-syaral bagl semwun penghuni yang tinggal di
asrama syarikat sesual dengan peraturan yang berlaku di Somenanjung, Sabah dan Sarawak.
The Fmployer nust provide accommodatlon/ecamplete dormitories for all foreign worlers.
However, the Employer should maldng the rules and conditions applied to all residenis lving in
the said dormitories, which is in accordance to the vegulations applicable in Semenanjung,
Sabah and Sarawal,

+  Pekerja hanya dibsparkan tnggal di asrama yang disediakem oleh pihak syarikat danh
dilarang mwenempatl asrama selain darl yang telah ditetapkan.
The Worker is only allowed to stay in the dormitory provided by the company and are
prohibited fiom staying at other dormitory than what fas been determined,

+  Penghuni asrama yang tinggal di asrama syarikat, wajib menjage somus petlengkapan
yang disediaken agar tidak hilang ataupun rusak.
The Wosker who lives in compuny dormitory is required to take care of all the equipinent
provided, prevents it from lost or any damages. '

+  Pekerja yang tinggal di asrama syarikat wajib menjaga perilakn, tata krarna pergaulan dan
pakaian selama berads di asrama.
The worker who lives in company dormitory i required to behave and maintain his/her
social efiquelte during their stay at the dormitory.

v Penghuni astarma dilavang keras membawa feman, tamu atanpun saudata ke asrama, baik
Ialkd-lald maupun perempnan,
The worker is strictly prohibited from inviting fiiends, guests or relatives back to the
dermitory, both male and female.

»  Pekerja wajib menjaga kebersihan ramahoyn sendic den lingkungen sekitar astama.
Dormitory residents have to maintain the cleanliness of their house and surrodndings,

+ = Pembeni kerja/majikan akan membayar tagthan biaya listrik dan alr secard CulIA-GUINA
sesual aturen yang beslaku,
The Employer will pay for the electricity and water bills free of charge aceording o the
Malaysian regulation,

TRANPORTASI/TRANSFORTATION

Pemberl ketja/majikan harus tnenyediakan fasilitas pengangkutan Pekerja untuk keperuan
mengantar peleerfa dai astama ke tempat ketja dan seballikmys, penpurnsan pagpor Pekerja ke
Redutaan / Konsulat Indonesia, pomeriksaan kesehatan, besobat ke Klinik ataw rumazh sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia,

The Employers are vequired to provide ransportation facilifies for Indonesian Migrant
Workers fiee of charge from the dovmitory to the workplace and vice versa, processing the
Worker's passport at the Embassy/Consulate General of the Republic Indonesia, medical check-




upfireatinent al the hospitals or clinles, as well as when sending Indonesian Migrant Workers
back home fo the airporis in Malaysia,

PERAWATAN MEDIS/MEDICAL TREATMENT

. Bagl Pemberi kerja/majilan yang tidak menyediakan fasititas Idinilc kesehatan maka Polerja

harus dapat herobat di Iitnik mens saja yang terdekat dengan lokasi ketja dan semuz bisya
potawatan/pengobatan ditanggung oleh petnberd kerjalmajika.

For companies that do not provide health clinic facilities, the employers must giaratitee that
the worker is able to gel treatment/medication al any health fucilities closest to the work
Tocatlon and all the costs ave borne by the company,

Hka Pekerja sekit dan harus ditawat inap, pembert kerjs menyediakan dan monanggung biaya
pesawatan dan pengobatan, Pembayaran perawatan. den pengobatan akan ditanggung
sepattutmiya oleh perusahran mengllutt peraturan kerja yang betilas di Semenanjvng, Sabah
dan Sarawalc,

If the worker gels sick and must be hospitalized, the company has to provide and bear the
ireatment/medication costs. The treatment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable i Semenanjung, Sabak and
Surawalk,

11, PENYDLESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila tecjadi perbedaan pendapat (perselisihan paham/salah pengertian) antara petnbeti
katja/mafikan dengan pekerja maka pertu dilakukan hel-hal seperti hestkut,
In the event of a dispute between the Employer and the Worker, the jollowlng matlers must be taken

into

consideration:

Pihak peoberi korja dan Pekegja akan bekotjasama melalui musyawa tah untuk menyelesalkan
masalah yang terkait.

The Employer and Workers will work together through consultalions fo resolve the related
issttes,

Bifa diperlukan pihak pemberk kegia skan merujuk kepada Jabatan Tenaga Ketja dan Jabatan
Irnigresen dan pihak terkait dad Kerajaau Malaysia afav, pihak Kedutaan atay Konsulat
Tendoral Republik donesia di Maluyyia.

If necessary, the Employer may request divections fo the Minisiry af Labor and Tmmigration or
any other Maluysian government's depariments or the Embassy/Consulate General of the
Republic of donesia in Malaysia,

Semua kepntusan yang dibuat herus tonduk dan mengHaut] Undang-Undang Malaysia dan
Kebliakan Kedutaan/Konsuiat Indonesia di Malaysla,

All decisions made nust comply with and follow the laws of Malaysin and policies Jrom
Indonesian Mission in Malapsia,

12, PEMBATALAN VISA RERIA (ZIN KERIA) PEKERIA/CANCELLATION THIL WORK.
VISA

Majikan bethal membatalkan viss kerja/PLES apablia ada kesaahan dari Pekerja yang melanggar
undang-undang Kerajaan Malaysia (tindakan kriminal, lari dati petusabaan dan gebagainya). Pember
kexjs/majikan wijib memnberltabunlcan pihak Kedutaan / Kensulat Indonesia secepatnyz,

The Employer has the vight to cancel the working visa/PLES if the workers u mistake which viclales
Malaysian laws (criminal acts, running away from the employer, efc), The Employer shall notlfy the
Embassy/Consulate General of the Republic of Indonesia in Malaysta mrompily,
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13, PERALATAN KERJA/WORKING EQUIPMENT

.

Pekerja wajib menjaga dan menyimpan selta merawat dengan baik segala peralatan yang
diberikan oleh PEMBERI KERJA.

The Emplopee must keep, store and lake a good care of all working equipment provided by the
Employer,

Peketjn akan mengembalikan semua peralatan bila diarahlean oleh PEMBERI KERJA alau
setelah pernutngan inbungan kerja karena alasan apapun,

The Employes will return oll working eguipmeni when directed by the Employer or upon fie
termination of employment contract for aiy redasan,

Saragam kerja dissdiakan oleh perusahaan bila diperfulean,
Work urdforms are pravided by the company if neaded

Peraletan kerjn dan alat keselamaian keria disedialan olel pervsabann seperti helmet, sepatu bat
dan sarung tangan dan sesusi dengan bidang pelerjaannya berdasarkan undang-undang
Kerajaan Malaysia, Apabifa hilang karena senpaja, lalad atau rusak make akan Pekotja batus
bertanggungjawab,

Wark equipment and work safely equipment provided by company such as helnets, baols,
gloves, and are suitable for the field of work tn ascordance with the Malaystan lavws. Ifit's losi
or damaged deliberately or aceidentally, it will be an the Workers responsibility,

Peketja tidak dibebankan biaya pengantian peralatan jika poralatan tersebut sudah tidak layak
pukai dan bukan karena kesalahan peketia,

The Workers can not be charged for equipment veplacement {f the equipment Is no longer
stiitable for tse and s not due to the worker's fault,

14,  PEMBERHENTIAN PERFANIIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT

a,

PIRTKFORMALAYYA0LS

Pibak syarikal dapat membatalkan pegjanjian pekerjaan ini sekivanya seotang pekerja
melanggar hal-hal berdlut sesual peratutan ketis yang berdakn di Semenanjung, Sabeh dan
Savawalc

The Employers can cancel the Employment Contrast if the Worker viclates the following
wmatters, qecording to the working regulations applcable in Semenanjung, Sabah and Sarawaly

v Tidak mencapai tingkat muin ketja yang dikehendeki oleh PEMBERI KERJA.
Not achieving the level of work qualily requiived by the Bmployer.

«  Tidak mematubl peraturan dan undang-undang yang ditetapkan oloh PEMBERI KERIA.
Failure to comply with the rules and regulations set by the Employer,

+  Keksrapan tidak hadir bertugas dan atau hadir terlambat saat bertuges.
Freguency of not showing up for assignments and or being late for assignmenis.

«  Tidak jujur, ceroboh ateu Iatal dan Hdak bertangpungiawab semasa berlugas.
Dishonast, careless or neghigent and irvesponsible while on duty,

«  Berkelakuan atau wenjslankan aktifilag yang dapat mengganggn Keharmonisan,
kesainhteraan, harta benda dan pengeluaran syatikat serta pekerfa fain,
Behaving or carrying out uny activities that threatens the hormony, welfare, property and
production of the company and other workers.

»  Monyalahgunakan hatla benda syatfkat atau pun orang lain tanpa izin,
Misustng company’s or personal property without permission,




+ Merekamkan kartu kehadiran wakby ketja orang laln ataw meminia orasg lain
merefamkan kartu kebadivan wakty kerja anda,
Helping other workers o vecord their tiinesheet card or having other warkers o record
his/her timesheel card,

+ Menjalankan akfifitas sosisl yang dapat menjatuhkan citra syarikat dan peketja synrikat
lainnya.
Conducting any social activities that could damage the ecompany’s or other enployec’s
imagas,

Fihak majikan atan Peleyja dapat monghentiken atea membatafkan kontrak kerje seaual
peraturan kerfa yang berlalm di Semenanjung, Sabah dan Sarawak,
The Employer or Worler can terminate or caicel the Employment Conivact in accordance fo
the work regulations in force in Semenanjung, Sabah and Sarawak,

15. PENGHANTARAN PULANG PEELRJA KE NEGARA ASAL

a,

Pihale syarikat akan membiayai sepenuhnya biaya pemanlangan pokorja ke daesah asal (place of
origin) di Indonesis disebablan oleh Peketja it tefah habis masa konteak ketjanya, meninggal
dunia dan kosalahan pemberi kerja tidak mematuhi perjaniian keija atau undangan-undang di
Malaysia :

The Employer will fully bear the travel expenses of returning the warkers to thelr place of
origin in Indonesta when one of these conditions applicable are the Employment Contract has
expired,the Worker Is pasved away and the Employer's mistake or not obey the employment
eontract or Malaysian laws and regiilation,

Pilak Pemberi ketjn tidak akan membiaysi biaya transportasl pemulangan pekeria asing ko
negara asal jika disebabkan menderita penyakit berat dan menular (HEV/ATDS, Hepatitis B,
STD, Tubsrcolosis dan lain-lain seperti yang disahlean oleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan bukum pidana, Mompunysi dan terlibat di dalam  masalal
sosial,pMengalchiri konttdk kerja sebefum masa borlekunya selesai,Pemuiangan disebablkan
tidak dupat menjalankan tugas sesuai dengan tingkat yang dikehendaki dan ditentulan oleh
syarikat walsuput telah diberi bimbingan dan instroksi serta jangka waldu vang wajnz,
menguadutkan diri,

However, the Employer will nol be financing the ransportation costs of foreign workers
returning to hisfher country of origin, when he/she suffering from serious and communicable
diseqses (HIV/AIDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experts
in Mulaysia), found guily under the criminal law,Having and being lnvolved in social
issues, termingtion the employment contract before its validity period due,repatriation dus to the
fatlure to carry ont dutles according to the level desived and determined by the company,
despite being given guidance and instruction as well as a veasonable period of time,resigi.

16, PENYELESAITAN SENGEETA / DISPUTE RESOLUTION

&

PHARTERONAIANAN2UA3

Setiap perselisihan yang tbmbul antara Pemberi Kerja dan Peketja Migran Indonesia wajib
digelasaikan secara damal melalul tusyawavah antar pihak.

Any dispute ariving between the Employer and the Indonesian Migrant Worker shall be
resolved amicably through negefiation betwesn parties,

Dalam hal Hdak terdapat penyelesaian atas perseligiban tersebut, maka salah satu atau kedua
pihak yang berperkara dapat membawa perselisihan hubungan kerja metcka tersebut kepada
otorltas Malaysin yang terkalt dan Perwakilan Republik Indonesis di Malaysin votuk dilakukan
rmedlagl, lonsiliasi, dan/aten resolusi sesual dengan hulum yeng berlalkn di Malaysia,

In the event there is no setflemant on such dispute, one or boih of the aggrleved parties may

ig




refer their dispute related lo their refation of employment to ihe appropridle Malaysian
authorities and Indonesian Mission in Malaysia for mediation, conciliation, and/or resolution
i accordance with the appleable laws in Malaysia,

Semua fsi peyjanfian kecja ini telah dibaca oleh Tedua pibak dan ditandatengani dengan persalesian di antara
PEXERIA dengen PEMBERT KERFA/MATIKAN,
The entive contenls of this Employment Contract have been read and signed by both parties, the WORKER

and the EMPLOYER,
PEMBLE A : PERITRIA.

Nama | NFOQ Sy Nama ; YRKT

Kontak No : 61t ¥200FG3 @\ Tarikh 1\ PIRRUA 209\
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