PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjunjian kerja ini diboat oleh -

This Recalibration Employment Contract is made by -

Nams Syarikat/
Company's Name
MNoama Pengarnh
Company Divector

No. IC / Paspor/
Pazsport Nuniher

Alamat Svarikat
Company’s Address

No. Telp Pejubat
Office Phone Number
Email Syarikat
Comparny's e-mail
Sekior

Sactor

KERJIA CEKAF SDN BHD
TAN CHENG LAM
GTOBO3085275

I5-1A, JALAN BANDAR 9, PUSAT BANDAR
PUCHONG, 47100 PUCHONG

HISREIISES

tilertan.cliggmail.com

Coastruction

(“Sclamuinys dinzmakan PEMBERI KERIA/EMPLOYER™) dengan

Nama Pekerja

Indonesian Worker's Name

No. Passport

Temput & Tangeal lahir

Placed Date of Birth

Algmat tinggal Pekerja di
Indonesia

Worker s address in Indonexia
Provinsi

Provimce

Kabupaten hots

Ciry

No. HP Pekerja

Mohile phine

Numn Suamil Isterif Orang Tua/
Wali/ Ahli Waris

Namve of Husband! Wife/ Parents/
Family/ Beneficiary's

MNomor Telp / Hp (keluargs)
Phone Number of Family

UMl MAIROH

CETA9TE7
PAMEKASAN , 1972-01-30

LEMBANAH
WARU TIMUR
WARLU

Jawa Timur
Kabupsaten Pamekusan
1139975592

UMAR

+HINLIIR0ITINT

Wargancgar Indonesia, (sclanjuinya dinamakan "PEKERJA/WORKER").



Pemberi Kerjo/Majikan dan Pekerja sepakat uptuk menandatanpant Perjanjian Kerja
berdasarkan hokum dan peraturan perundangan yang berlako di Malaysia dengan syarat dan
keteniunn sebagsi berikut:

The Employer and Worker hereby agree to enter into an Employment Coniract, in accoerdonce to the
Malaysian laws and regulanens, with the following terms and conditions:

TEMPAT KERJA/ WORKPLACE

.

Pemberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sebagai/

The Emplover shall only employ Indonesia Migrant Worker

i Construction Worker

Pckerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat di/
Indonesian Migram: Worker shail anly allowed to work with Employers

af: 2504, JALAN BANDAR 9, PUSAT BANDAR PUCHONG, 47100 PUCHONG

MASA FPERJIANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

| 9

Janpka Wakiu Perjanjian Kerja ini adalah | (satu ) tahon sejak tanggal perjanjisn kerja dengan
kemungkinan perpanjangan paling lamn | {2atu) whun berdasarkan kesepakatan bersama,

The duration of this Emplayment Contract shall be for | {one) vears from ihe confirmation date
af the Employment Contract by both parties with the poxsibility of o maximum | jone) year
extension based on mutual agreement.

Berlasarkan persetujuan bersama aniara Pemberi Kerja dan Pekerja , Perjanjian Kerja dapat
diperbarui, setidaknys 3 (tiga) bulan sebelum berakhimya musa berlaku Pas Lawatan Kerja
Sementara (FLES).

Subject to mutual consent of the Emplover and Indonestan Migrant Worker, the Employment
Contract may be renewed af least 3 (three] months before expiration of working visa.

Datam hal Perjanjan Kera diperbahanu, Pemberi kerja dapat menaikkan upah minimum
Pekerja Migran [ndonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
maza kerja Pekerja Migran Indonesia.

In the case the Emplovment Contract is being renewed. the Employer may raise the minimmm
wages of the fndonesian Migrant Worker taking into account the work performance and the
rotal wovking peviod of the Indonesion Migrant Worker.

Pembaharuan atau perpanjangan Perjanjizn Kerja wajibvharus diberitshukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang disjukan oleh Pemberi
Kerja/majikan setidaknyn 3 (tign) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or exiension of the Employment Contract shall be notified by the Emplover fo the
Indonesian Mission in Peninsular/Sabah/Sarawak through the systemdonline submitted by the
Employer at least 2 (iwo) months before the expiration of working visa.

BATAS UMUR PEKERJAAN WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
18 tahun don tergaviung lulus tes kesehatom ( Fomenma),

The age limit for worker who can work in this Labor Recalibration program is at least 18 years old
and depending on whether he/she pusses the medical test (Famenma).



TUGAS DAN TANGGUNG JAWAR PEKERJAS WORKER'S RESPONSIBILITIES

Pekerja banus senantiasa menunjukkan mutu kerja yang baik dan mematuhi semua araban yang
diberikan olch PEMBER] KERJA melalui petugas vang ditumjuk.

Workers have 1o always demonsirate good working quality and comply with all the instructions
given by the Emplover through the appointed officers,

Pekerja harus bekerja untuk PEMBERT KERIA amupun syarikat ini sajn dan bertanggungjrwab
dan penuh dedikasi atas sepala tugns yang dibenkan,

Workers are oniy allowed to work with this Emplover or company and musi be responsible and
Jally dedicared in all assigned tasks,

Pekerja harus selalu menjaga tingkah lakn, budi bahasa dan senantiasa menghormari PEMBER]
KERJA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar.

Warkers must always behave politely, cowrteously and respectfully to Employers or their
representatives, colleagues and the surrounding community

Pekerja harus menghormati budaya, ts-susila dan cara hidup masvarakat setempat dan hukum
Malaysia

Employees must respect the culture and customs of the focal community and compiy with
applicable laws and regulations in Malaysia,

Pekerja haros bekerja sesuai dengan jabatan dan wgasnya seperii yang lercantum dalem kontrak
korja dan Pas Lawatan Kerja Sementar.

Emplovesy nuxt work according to their position and dutiex as stated in the employment
comtract and Temporary Work Visii Permnit (PLES).

Pekerja harus mematubi semua peraturan yang divetapkan oleh syarikat seperti yang tertera di
dalam buku peraturan dan syarst-syarat kerja seria peraturan yang dibuat untuk asrama syarikat
sesuai sluran yang berlaku di Malaysio.

Employees must comply with all rules set by the company as stated in the rule book, working
canditions and regulations made for the company dormitory, in accerdance with the applicable
regulations in Malaysia.

Pekena tidak dibenarkan membawa keloargn dan tidak dibenarkan pula menikah dengan
sesuma pekerja atag dengan pekerja asing lainnya atau dengan penduduk selempal tanpa izin
Emploveer are nof allowed to bring their familles and are nol allowed o marry fellow
employee or other foreign workers or local residents withowt special permission from the
Malaysian govermmen:.

Pekerja daput diberikan sanksi atau dikenskan tindakan DISIPLIN jiks terbukti melanggar
perjanjian kerja stoupun undang-undang & Mabzysia.

Employees may be given sanctions or be sulyfect o disciplinary action if proven violating work
irgresmenty or lowy in Malmysia,

TUGAS DAN TANGGUNG JAWAR MAJIKAN (FEMBERI KERJA)

a)

b}

Majikan wajib membayar gaji dan wnjsngan pekerja sctiap bulan dan paling lambat setiap
tanggal 7 pada bulan berikutnya disertai bukti pembayaran gaii setiap bulan.
Employers are required to pay salaries and emplovee benefits every month and no later than
the Tth of the follawing month, along with the proaf of payment of the monthly salary, to the
worker s bank account.

Majikan wajib mengurus perpanjangan konirak kerja yvang disahkan oleh KBRIFKIRI setiap
tnhun jika majikan dan pekera setujo unmik memperpanpang masa kerja dap PLKS dalam waktu
2 {dua) bulan sebelum berakhimya masa kontrak kerja sebelumnya,



c)

d)

b

i

k)

Emplayer is obliged to arrange for an extension of the employment contract that is confirmed
by the Emboassy/Consulate General of the Republic of Indonesia every pear if the Emplaoyer and
Ewmplovee agree lo extend the working period ax well as the Temporary Work Vizil Permi
(PLKS) within 2 ftwo) months prior to the expivarion of the previous emgployment contract.
Majikan tidak boleh mempekerjakan pekerja selain daripada tugas dan pekerjaannys sesuai
dengnn jubatan pekerjaun dalom kontrak kerja dan Pas Lawatan Kerja Sementara.

Employers are pot aliowed to employ the employees other thawn their duties ond work in
accordance with the work contract and Temporary Wark Visti Permit (PLES),

Majikan wajib bertanggung jawab menyedisksn peralaten dan perlenghapan kera bag
keselamalan pekena secom cuma=Comn

Employers must be responxible to provide work fools and equipment for the safety or workers,
free af chargs.

Majikan harus menyedinkan waktu bagi pekerja uniuk beribadah sesnai agsmanya den istirahat
vang cukup selwma jam kerja sesuni dengan Undang-Undang Ketenagakerjann.
Emplayers are obliged to provide opporiunilies for workers io perform worship according to
their religion ard adequate rext during working howrs in accordance with the Malaysian
Emplovment Act.

Majikan harus menyediakan skomodssi atau tempat tinggal bagi pokerja dengan fasilitas
kebutuhon dusar pekenja yong layak sesuni dengan akta stendar minimum perumahon dan
fasilitas pekerja 1999,

Empliyers are obliged 1o provide accommeadation or living quarters for emplovees with basic
needs facilities as stated in the Emplovees' Minimum Standard of Howsing, Accommaodations
and Amenities Act 1990,

Majikan barus membayar dan menangung biays rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi enaga kerja dan tidak ada pematongan gaji atau bayaran vang
menfacdi tanggungan pekerja.

Emplovers are required to pay the recalibration fee, levy, FOMEMA and afl other recalibration
program costs, and there are no salary dedwction or any payments which are the responxibility
af the wiarkers.

Majikan dilareng melakokan pemowngan gaji pekerja dan/atan meminta pekerja untuk
membiryar semua bisya pengurusan Rekalibrasi Tenagn Kerja lermasuk hiyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lam vang harus ditanggung majikan.

Emplovees are prohibited from deducting workers' wages andior asking werkers fo pay all
costs for recafibration fee, levy, processing, visas, FOMEMA or any other coste that muxt be
terrmse by the emplover.,

Majikan stau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan

AL,

Emplovers or any other parties are prohibited from holding and keeping employees ' passporis
Jor any reason,

Majikan harus bertanggung jawab jika pekerja bekesjn tidak sesuai dengan posisi pekerjaan dan
terhadap Undang-Undung Ketmigrasian dan/ atan Undang-Undang Ketenagakerjaan Malaysia,
Emplovers must be rexponsible if the worker does not work in accordance with the job position
and Temporary Work Vistt Permit (PLEKS), ond the employers are apt to aceepi the legal
sanctions for violations of the hnmigration Act andlor the Malaysian Employment Act.
Majikan bertanggungjawab untuk menyelesaikan pembayarsn biaya pengobatan pekerja asing
seiiranya tidak dilunasi oleh pekerja asing selama periode kontrak kerja atau Pas Lawatan
Kerja Sementar.



Ly

m)

o)

Pl

iy

Emplayers are respongsible for paying off the foreign worker's medical expenses i it iz not
seftled by the foreign worker during the employment contract period or Temporary Work Visit
Permit (PLKS).

Majikan dilomang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semua binya
pengurusan Rekalibrasi Tenaga Kerja ind.

Employers are not allowed and responsible for not deducting workers ' salaries for all costs of
this recalibration program.

Majikan harus bertanggung jawab membayar binya pemulangan pekerja asing ke daerah asal
pekerja dan melaporkan ke Kedutzan BesarBonsulat Jenderal Republik Indoncsia, apabila
pekerja telah dipastikan mengidap penyakil berbahaya, penyakit menular, tdak dapat bekerja
lugei sakil, perjanjian kerja telah berakhir meninggal dunis stau tdak lulus Rekalibrasi Tenage
Kerja

Emplayers are responsible to pay for the cosis af returning the foreign worker to kivther area of
origin and report it to the Embassy/Conswlate General of the Republic of Indonesia, when it iy
confirmed that he/she has o dangerous disease, an infectious disease, illness,, is unable to work
amymore, the emplovment contract has ended, deceased, or failed in the labor recalibration
PrOgTom.

Majikan harus mengurus perpunjangan kontrak kerja ke Kedutaaan atau Konsulat Indonesia jika
kedua pihak scpakat uniuk memperpanjang kontrak kerja dsn schelum  pengurusan
perpanjangan PLES.

Emplayers shall arrange the extension af the employment contract to the Embassy/Consulare
General of the Republic of Indonesia if both parties agree w0 extend the employment coniract
and it s priov to the processing of Temporary Work Visit Permit (PLKS) extension.

Mnjikan wajib mengikutkan pekerja pada Perkeso, ssuransi kesehatan dan BPJS
Eetenagakerjaan Indonesia atou skema perlindungan ssvransi lainnys yang diwajibkan oleh
pemerintah Malaysia bag pekerja asing.

Employers are required to enroll their emplovees in Perkeso, health Insurance and Indonesian
BPIS Ketemagakerjoan or other insurance protection schemes mandated by the Malaysian
poversmen for foregn workers.

Majikan harus menguras dan memperolch Check Out Memo (COM) dan pihak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesin jika pekerja
tidak lulus tes keschatan (Fomema), tidak lulus visa ketja, atau telah selesai masa kontrak kerja
sebefum PLKS berakhir dengan semua biaye kepulangan ditanggung majikan

Employer must manage and obigin a Check Owt Memo (COM) from Jabatan Imigresen
Malaysia before the foreign worker is returned to hisher place of arigin in Indanesia f he/she
dvex mat pass the medical test (FOMEMA), working visa or if he/she completes the employment
cantract before the end of PLES, with all return costs barme by the Emplayer.

Majikan harus melaporkan seliap pekerja yang lulus atan tidak lulus ies keschatan (FOMEMA)
atan tidak iwles program Rekalibrasi Tensga Kerja ke Kedutaan Besarn/®onsulat Jendersl
Republik Indonesia.

Employer ave requived fo report every worker who passes or foils the medical test (FOMEMA)
ar fails the Labow Recalibration program fo the Embazsy/Consulate General of the Republic of
Indonesia.

Majikan hwmus melaporkin ke Kedutann/Konsulat Indonesia jika pckerja kabur, sakit atau
meninggal dunia

Employers have to inform the Embassy/Consulate General of the Republic of Indonexia if the
workers run away, iliness or pags away.

Jika Majikan tidak melsporkan setisp pekena yang s atau tidak lolus progrom RTK dan



tidak dipulangkan ke Indonesia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, maka
majikan harus bertanggung jawab penuh terhadap pekerja selama berads di Malaysia.

If Employer is failed to report o the EmbazswConsdate General of the Republic of Indonesia
af emch worker who paxses or fails the RTK program and he'her ix not returned to Indonesia,
then the Emplover must take a full responsibility of the worker when hefshe is in Malaysia,

GAJI DAN MANFAAT/ SALARY AND BENEFITS

«  Gaji per bulan/Salary per monch BEM 180000

»  Tuomjengan makan'mes! alfowanee(if oyl EM 0.0

*  Tunjangan kehadiran/attendant allowance{if any) RM 0.00

*  Tunjangan shift pagifmorning(if any) RM 0.00
Tunjangan shift smng/affernoan(i any) RM 0.00

= Tunjangan shift malem/mighsfi ame) RM 0.00

PERHITUNGAN LEMBUR/ OWERTIME CALCULATION

Pekerja yang beketja lembur / over time, maka kerja lembur / over lime-nya akan dibayar, dengan
perhitungnn mengikuti Undang-Undang Ketenagakerjaan /di Malaysia | dengan craian sebagm
berikut :

Employes wha works overtime, then the overtime wages will be paid based on the caleufations whick
i in accordance with the Malayyian Emplayment Act, as follows:

8. Ordinary Rate of Pay (ORF) :  _Gaji Bulsnan
26
b. Hourly Rate of Pay (HRP):  ORF
Working Hoor per Day

WAKTU BEKERJA / WORKING HOURS

Pekerga bekerja B (delapan) jam sehari atsy maksimal selama 45 jam seminggu dan jadwal kerjanys
diatur olch perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia,
Working hours are & feight) hours a day or maximum 45 (forty fivel hours a week and the work
schedule ix arranged hy the company in accordance with the Malaysian Employment Aet,

CUTI TAHUNAN / ANNUAL LEAVE

Perusahaan dapat memberikan cuti kerje, cati tahunan berbayar atan cuti danurst kepada pekerja

sesuni dengan Lindang-Undang Kerajaan Malaysin yang berlakn di Semenanjung, Sabah dan

Sarawak, schagai berikut:

The Company should grovide the employee with paid leave | paid anmual leave or emergency leave in

accordance with the Malaysian Employment Act which ix applicable in Semenanjung, Sabah dan

Sorawak, as follows:

*  Pekerjn dibenarkan cuti pulang ke Indonesia atas binya sendin fiks ada kematian pada
Employee is entitled to paid leave to return to Indonesia at his'her own expense when there (5 a
member of hivdher own family passed away.

«  Jungkn waktu cuti adalah scsuni izin dan kebijaksanaan pihak perusahaan kepada pekerja.



The paid leave period iv in accordance with the permission and discretion of the company to
the employee.

Pekerja harus mengonfirmasi status keadasn tersebut dengan menyerahkan bukii telegrnm/surat
atnu surat kematien/pemakaman kepada pibak perusahasm.

The Warker must confirm the emergency status by delivering a telegram/letter informing about
the deceased or @ death certificate to the company.

10. FASILITAS/ FACILITIES

Asrama'Accomodation

Pihak syarikat menyediakan asmma yang lenghup untuk semua pekerja asing. Namun pihak
syarikat perlu membuat peraturan dan syaral-syaral bagi semua penghuni yang tinggal di
asrama syariksl sesumi dengan peraturan vang berlakn di Semenanjung, Sabah dan Sarawak,
The Employer must provide accommaodation/complete dormitories for all forefgn workers,
However, the Employer should making the rules and conditions applied io all residents living in
the vaid dormitories, which is in aecordance to the regulations applicable in Semenanfung,
Sabah and Sarawak.

*  Pekega hanya dibenarkan tinggal di asrama yang disediakan oleh pibak syarikat dan
dilarang menempati asmma selain dan vang telah ditetapkan.
The Worker ix only allowed to stay in the dormitory provided by the comipany and are
prohibited from staying at other dormitory than what has been determined,

+  Penghuni asrama yang tinggal di asrama syarikat, wajib menjoga semua perleoghkapan
The Worker who lives in company dormitory s required o take care of all the equipmeni
provided, prevents it from lost or any damages.

*  Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama pergaulan dan
pakaian selama berada di asruma,

The warker wha lives in company dormitory is required fo behave and maintain hisher
social etigueite during thewr stay at the dorminory.

*  Penghuni asrama dilarang keras membawa teman, tanu staupun sandars ke asrana, baik
laki-laki maupun percmpuan,
The warker is sirictly prohibited from inviting friends, guesis or relatives back fo the
*  Pekenn wajib menjaga kebersihan rumahnys sendin dan lingkungan sekitar asruma.
Darmitory residents have to mainiain the cleaniiness of their house and surroundings,
sesusi aluran vang berloko.
The Emplover will pav for the eleciricity and water bills free of charge according 1o the
Malagvsian regulation,

TRANPORTASUTRANSPORTATION

Pemberi kerje/majikan harus mepyediakan fasilitas pengangkutan Pekerja uniuk keperfuan
mengantar pekerja dari asrama ke tempat kerja dan seballiknyn, pengurusan paspor Pekerja ke
Kedutaan / Konsulst Indonesia, pemeriksaan kesehatan, berobat ke klinik atau rumah sakil, dan
pengantaren pulang Pekerja Migran Indonesia ke bandara di Malaysia,

The Employers are required (o provide transportation facilities for Indowesian Migram
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Warker's passpert ai the Embassy/Consulate General of the Republic Indonesia, medical check-

uptreatment at the hospitals ar clinics, as well as when sending Indonesian Migrami Workers
back Ao o the airporis in Maolayria,

PFPERAWATAN MEDISMEDICAL TREATMENT

Bagi Pemberi kerja/'majikan yang tidak menyediakon Gwilitas klinik keschatan maka Pekerja
harus dapat berobat di klinik mann saja yang terdekat dengan lokasi kerja dan semun biaya
perawatan/pengobatan ditangpung oleh pemberi kerja/majikan.

For compoanies that do not provide health elinic faciflities, the emplovers must gnarantee thas
the worker is able to get trectmentmedication af any health focilities closest to the work
location and all the costs are borne by the company.

Jika Pekerja sakit dan hares divawal inup, pemben kerja menyedizkan dan menanggung biaya
perawatan dan  pengobatan.  Pembayaran perawatan dan pengobatan akan  ditanggung
sepenubinys oleh perusshian mengikuti peraturan kerja yang berlaku di Semenanjung. Sabah
dan Sarawaek.

If the worker gets sick and must be hospitalized. the company has in provide and bear the
treatment/medication costs. The reatment/medication bill payment will be fully borne by the

company in accordance with the work regulations applicable in Semenanfung, Sabak and
Sarawak.

FENYELESAIAN SENGEKETADISPUTE RESOLUTTON

Apabila terjadi perbedaan pendapat (perselisihan pahamvsalah pengertian) antara pemberi
kerja'majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikat:

in the event of a dispute between the Employer and the Warker, the following matters must be taken

muisalah yang terkit,
Fhe Emplover and Workers will wark together through consultations to resolve the refared
[xxues

Bila diperlukan pihak pemberi kera akan menujuk kepada Jabstan Tenaga Kerja dan Jabatan
Imigresen dan pibak terknit dari Kersjaan Malaysin atau. pihak Kedutsan otiu Konsulat
Jenderal Republik Indonesia di Malaysia.

If nevessary, the Emplayer may request directions to the Minixtry of Lobor and Immigration or
any other Malaysian govermment'’s depariments or the Embasyy/'Consulate General of the
Republic of Indonesis in Malaysie.

Semua keputusan yang dibust harus munduk dan mengikoti Undang-Undang Malavsia don
Kcbijakan KedutannKonsulat Indonesia di Malaysia.

All decisions made must comply with and follow the laws of Malaysio end policies from
Indonesian Mizvion in Malaysia.

PEMBATALAN VISA KERIA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalahan dari Pekerja vang melanggar
undang-undang Kermjaan Malaysia (tindakan krinminal, lari dari perusshsan dan sehagninya). Pemberni
kerjs/majikan wajib memberitahukan pihak Kedutaan / Konsulat Indonesia scoepatnya.

The Emplover has the right to cancel the werking vizsa/PLES if the workers a mistake whick violates
Malaysian laws (eriminal acts, running away from the emplayer, eic). The Emplover shall nowfy the
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Embassy/Consulate General of the Republic of Indonesia in Malaysia prompily.

FERALATAN KERJA'WORKING EQUIFMENT

Pekerja wajib menjaga dan menyimpan serta merawal dengan baik segala peralatan yang
diberikan olch PEMBER| KERJA,

The Emplayee musi keep, siore and take a good care of all werking equipment provided by the
Empiayer.

Pekerjn akan mengembalikan sermma peralatan bila diarmhkan oleh PEMBERT KERJA atsu
setelgh pemonizan hubungan kerja karena alasan apapun.

The Employee will resurn all working equipment when direcied by the Emplaver or upon the
ferminarion of employmen coniract for Gy redasomn.

Seragam kerja disediskan oleh perusahsan bila diperiukan.

Peralatan kerja dan alat keselumatan kerja disediakan oleh perusahsan sepertt helmet, sepatu bot
dsn sarumg tangan dan sesuai dengan bidang pekegaannys berdassrkan endang-undiang
Kerajuan Malaysia. Apabila hilang karena sengaja, lalsi atau rusak maka akan Pekerja harus
hertanggungjawah,

Work equipment and work safety equipment provided by company such as helmets, boats,
gloves, and are suitable for the field of work in accordance with the Malaysian laws, If it's Josi
or damaged deliberately or accidentally, it will be on the Workers responsibility.

Pekera tidak dibebankan biaya pengantion peralatan jika peraisinn tersebur sudah tidak layak
pakai dan buksn karena kesalahan pekerja.

The Workers can not be charged for equipment replacement if the equipment is no longer
suitadle for use and is ot due to the worker s fault.

PEMBERHENTIAN PERJANJIAN KERJIATERMINATION OF EMPLOYMENET
CONTRACT

Pihnk syarikat dopat membatalkan perjanjian pekerjasn ini sekimnoya seorang pekeria
melanggar hal-hal berikut sesuai peraturan kera yang berlaku di Semenanjung, Sabah dan
Sorawak-
Tke Emplayers can cancel the Employmeni Coniract if the Worker violates the following
malters, according lo the working regulations applicable in Semenanfung, Sabah and Sarawak:
*  Tidak mencapai tingkat mutu kerja vang dikehendaki oleh FEMBERI KERJA
N achieving the level of work quality reguired by the Employer
= Tidak mematuhi persturan dan undang-vndang vang ditetapkan oleh PEMBER] KERIA.
Faifure to comply with the rules and regulations set by the Employer
= Kekerapan tidak hadir bertugas dan ataw hadir terlamba saai bertugas.
Frequency of not showing up for assignmenis and or heing late for assignments
Tidak jujur, ceroboh atsu lnlm dan tdak bertanggungjewsh semasa bertugas,
Dishonest, careless or negligen and irresponsible while on duty.
= Berkelabusn atsy menjalsnkan  sktifites yang dopst menggangge  keharmonisan,
kesejahteraan, haria benda dan pengelusran syarikat serta pekerja lain.
Behaving or carrving out any activities that threatens the harmony, welfare, property and
production of the company and other workers,

*  Menyalshgunakan horta bendn synrikat atau pun omng lain tanpa tzin,
Misuving company ‘s or personal property without permission.



meerekamkan kartu kehadiran waktu kerja anda.
Helping other workers to record their timesheet card or having other workers to record
hivher nmesheet card
= Menjalankan sktifitas sosial yang dapai menjatubkan citre syarikat dan pekerja syarikat
by,
Conducting any social activities that could damage the company's or ather employee 's
images,
b. Pihak mujikan atw Pekerja dapst menghentikan stan membatalkan komtrak kerja sesuai
peraturan kerja yang berlako di Semenanjung, Sabah dan Sarwwak.
The Emplaver or Worker can lerminate or cancel the Employmeni Controct in accordance 1o
the work regulations in force in Semenanjung, Sobah and Sarawak.

15, PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

& Pihak syarikat akan membisyai sepenubnya bizya pemulangan pekerja ke daerah asal (place of

origin} di indonesia discbablkan oleh Pekerja itu telsh habis masa kontrak kerjanya, meninggel
dumia dan kesalahan pemberi keja tidak mematubi perjanjinn kerja atan undangen-undang di
Malaysia -
The Employer will filly bear the ravel expenses of remurning the workers to their place of
origin in Indonesia when one of these conditions applicable are the Employment Contract has
expired,the Worker is passed away and the Employer's mistake or not obey the employment
contract or Malaysian laws and regulation.

b, Pihak Pemben kerja tidak akan membiayai biaya transportasi pemulangan peketja nsing ke

negars asal jika dischabkan menderita penyskil berat dan menular (HIV/AIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malsysia), dinyatakan
bersalah berdasarkan hukum pidana, Mempunyai dan terlibat di dalam masalal
sosinl pMengakhiri kontrak kerja sebelum masa berlakunyn selesai Pemuolangan disehablkan
tidek dapat menjalankan tugas sesuni dengan tingkat yang dikehendaki dan ditentuken oleh
syarikat walsupun telah diberi bimbingsn dan inswuksi seria jangka wakiu yang wajar,
mengundurkan din,
However, the Employer will not be financing the transportation cosis of foreign workers
returning 1o kis/her country of origin, when heishe suffering from sevious and communicable
diseases (HIV/AIDS, Hepatitis 8, STD. Tubercolosis and others confirmed by medical experts
in Malaysia), found guilty wnder the criminal law Having and being involved in social
iwsues, termnination the employment comtract before itx valfdity period due repatriation due to the
Jailure io carry ouwl duties gccovding to the level desired and determined by the company,
despile being given guidance and instruction as well a8 a reasonable period of time,rexign,

16. PENYELESAIAN SENGKETA /! DISPUTE RESOLUTION
a. Sctiap perselisihan yang timbul antara Pemberi Ketja dan Pekerja Migran Indonesia wajib
diselesaikan secara damai melahui musyawarnh antar pikok.
Any dispute arising between the Employer and the Indonesian Migrant Worker shall he
resoived amicably throwgh negonation hetween parties.

b. Dalam hal tidak terdapat penyelesainn atas persclisihan tersebut, maka salah satu sty kedua
pihak ymg berperkara dapat membawa perselisihan hubungan kerja mereks tersebur kepada
otoritas Malaysia yang terkail dan Perwakilan Republik Indonesia di Malaysin untuk dilukookan
medinsi, konsiliasi, dan/atau resotusi sesuai dengan hukum yang berlaku di Maluysia.

[n the event there is no settlement on such dispute, one ar both of the agpricved pariies may



vefer their dispute related to their relation of employment to the appropriate Malaysion
authorities and fndonesian Miszion in Malaysia for mediation, concifiation, andior resolution
i acoordance with the applicable laws in Malaysio.

Semua isi perjanjian ketja ini telah dibaca oleh kedun pilnk den ditandatangani dengan persaksian di antara
PEKERJA dengun PEMBERI KEERJAMAJTIKAMN,

The entire contents of this Employment Contraet have been read and signed by both parties, the WORKER
and the EMPLOYER,

FEMBERI PEKERJA

Mama : TAM LaM

Kontak No : 0192167844

SAKSI

Mo HP - (j'l&?*tﬁ?i-’éuq




