FERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja mi dibuast oleh :
Thix Recalibration Employment Contraci is made by ;

Nama Syarikat/ :  KERJA CEKAFP SDN BHD
Company's Name

MNama Pengarah :  TAN CHENG LAM

Company Director

No. IC / Paspor/ ¢ 6TDB30851TS

Pasipori Number

Alamat Syarikat . 25-1A, JALAN BANDAR 9, PUSAT BANDAR
Company's Address PUCHONG, 47100 PUCHONG
Ne. Telp Pejabat : W3SER1ISES

CMffice Phone Number

Email Syarikat ¢ tilertan.clggmail.com
Company's e-mail

Sekior :  Construction

Sector

{“Selumuinya dinamaksn PEMBERI KERJA/EMPLOYER") dengan

Nama Pekerja  WIHELMUS WAJA

Indonesian Worker's Name

Mo, Passpori i CSTATHTR

Tempatd Tanggal hnhir :  FLORES, 1979-12-19

Placed Date of Birih

Alamst tinggal Pekerja di : RTID

Indonesia NANGARORO

Wearker s addresy in fndomexrin NAGEKEQ

Provinsi : Nusa Tenggara Timuor

Proviace

'I:'i‘.i:hmhn Kaota 1 Kabuopaten Nagekeo
v

Mo, HP Pekerja ¢ 78824465

Mabile phone

Mama Sunmi/ Isterd’ Orang Tun/ ;' MATEUS MITE

Walif Ahli Waris

Nanve of Hushand? Wife' Parenio

Family/ Beneficlary s

Nomor Telp / Hp (keluargs) ¢ +HINIIZEI023Z4

FPhone Number of Family

Warganegara [ndonesia, (selanjuinya dinamakan "PEKERJA"WORKER").



Pemberi Kerjo/Majikan dan Pekerja sepakat untuk menandataspant Perjanjian Kerja
berdasarkan hukum dan peraturan perundangan yang berlako di Malaysis dengan syarat dan
ketentunn sebagai beriknt:

The Emplover and Worker hereby agree to enter imto an Employment Contraci, in accordance fo the
Malaysian laws and regulanions, with the following terms and comditions:

1. TEMPAT KERJA WORKPLACE

Pemberi kerja banya akan mempekerizkan Pekerja dalam jabatan schagail

The Emplover shall only employ Indonesia Migrant Worker

a5 Construction Worker

Pekerja hanya diperbolchkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat di/
Indonesian Migram Worker shall anly allowed 1o work with Emplovers

at: 250 A, JALAN BANDAR 9, PUSAT BANDAR PUCHONG, 47100 PUCHONG

L MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

B

Jangka Waktu Perjanjian Kerja ini adalah | (satu ) thhun sejak tamnggal perjanjian kerja dengan
kemungkinan perpanjangan paling lama | (sazu) tahun berdasarkan kesepakatan bersama,

The duration of this Emplayment Contract shall be for | fone) vears from the confirmation date
af the Emplayment Contraci by both parties with the possibility of o mavimum | fone) year
extension based on mutual agreement

Berdasarkan persctujuan bersama aniara Pemberi Kerja dan Pekerja , Perjunjien Kerja dapat
diperbarui, setidaknya 3 (tiga) bulan sebelum berakhimys masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

Subjert io mutual consent of the Employer and Indoneston Migrant Worker, the Employeent
Contract may be renewed af leasi 3 (three) months befare expiration of working visa.

Dalam hal Perjanjan Kera diperbaharui, Pembent kerja dapat menaikkan upah minimum
Pekerja Migran Indonesia dengan mempentimbangkan performa kerja dan jumlah keseluruhan
masa kerjo Pekerja Migran Indonesia

In the case the Employment Contract is being renewed, the Employer may raise the mininmm
wages of the Indonesian Migrant Worker laking into accownt the work performance and the
total working period of the Indoresian Migrant Workier

Pembaharuan atau perpanjangan Perjanjian Kerja wajitvhars diberitabokan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang diajukan olch Pemberi
Kern/majikan setidaknys 3 (tign) bulan sebefum berakhimys masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The remewad or extension of the Employmeni Contract shall be notified by the Emplover to the
Indonesian Mission in Peninsular/Sabah/Sarawak through the system/online submitted by the
Employer at least 2 ftwo) months before the expiration af working viso,

3 BATAS UMUR FEKERJAAN WORKER AGE LIMIT
Batas umar pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja imi adalah minimal
18 tahiin don tergandung lulus tes kesehatan {Fonemna).
The age limil for worker who can work in thiz Labor Recalibration program is at least 18 years old
and depending on whether hedshe passes the medical test (Famena).



TUGAS DAN TANGGUNG JAWARB PEKERJA/ WORKER'S RESPONSIBILITIES

a

Pekerja harus senantizsa menunjukkan mutu kerja yang baik dan mematuhi semua arhan yang
diberikan oleh PEMBERI KERJA melnlui pemgas yang ditunjuk.

Workers have o always demonsiraie good working quality and comply with all the instructions
given by the Emplayer through the appainted afficers

Pekerjn harus bekerjn untuk PEMBERI KERJA atsupun syarikat ini saja dan bertanggumgjawab
dan peruh dedikasi atas segals tugas yang dibertknm.

Workers ave only allowed to work with this Emplover or company and muxi be responsible and
Sually dedicated in all assigned lusks.

Pekerje harus selalu menjaga tingkah Iaku, bedi bahasa dan senantiasa menghormati PEMBER]
KERJA atau wakil-wakilnya, rekan sekerja dan masyarakat sckitar.

Workers must always behave politely, couwrteously and respectfully to Employers or their
representatives, colleagues and the surrounding commeity.

Pekerja herus menghormati budaya, tata-susila dan cara hidup masyarakat setempat dan hukum
Malaysia.

Emplovwes must respect the enliure and customs of the focal community and comply with
applicable laws and regulations in Malaysia

Pekerjn harus bekerja sesuai dengan jabatan dan mgasnays seperti yang tercantum dalam kontrak
kena dan Pas Lawatan Kerjs Sementara.

Emplovees must work according to their position angd duttey ax stafed in the emplovment
contract and Temporary Wark Visit Permit (PLEKS).

Pekerja harus mematuhi semus peraturan yang ditetapkan oleh syarikat scpert yang tertera di
dalam buku peraturan dan syarat-syarat kerja serta peraturan yang dibust untuk asmma syarikst
sesuai atluran yang berfake di Malaysia

Employees must comply with all rules set by the company as stated in the ride book, working
conditions and regulations made for the company dormitory, in accordance with the applicable
regulofions in Malaysia.

Pekerja tidak dibenatksn membawa kelusrgs dan Gdak dibenarkan puls menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atau dengan penduduk setempat tanps izin
khusus dari Kernjaan Malaysia,

Emplovees are not allowed to bring their families and are not allowed to marry fellow
emplovee or other foreign workers or local residents without special permizsion from the
Mualaysian govermmen:.

Pekerja dopat diberikan sanksi atmu dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian kerja ataupun undang-undang di Malaysia.

Empilovees may he given sanctions or be subject o disciplinary action if proven viofating work
agreaments ar laws in Malaysia

TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

a)

b

Majikan wajib membayar gaji dan tenjangan pekerja setiap bulan den paling lambai sctiap
tanggal 7 pada bulan berikutnya disertai bukti pembayaran gaji setiap bulan.

Emplovers are required io pay salories and emploves benefits svery month and no later than
the 7th of the following month, along with the proaf of payment of the monzhly salary, 1o the
worker s bank account,

Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan olch KBRIFKIRI setiap
tahum jika majikan dan pekerja setuju uniuk memperpanjang masa kerja dan PLKS dalam wakiu
2 {dua) bulan sebelum berakhirmya masa kontrak kerja sebelumnya,



d)

e)

B

i)

]

k)

Employer is obliged to arrange for an extension of the employment contract that is confirmed
by the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Emplayes agree to extend the working period as well ax the Temporary Work Visii Permit
(PLKS) within 2 (twa) months prior o the expiration of the previous employment contract,
Majikan tidak boleh mempekerjakan pekerja sclain daripada tugas dan pekerjsannys sesusi
dengan jabatan pekerjaan dolam kontrak kerja dan Pas Lawatan Kerjs Sementara.
Emplovers are nor allowed to employ the emplovees other than their dutiex and work in
accordance with the work contract and Temporary Wark Visit Permiit (PLKS),

Majikan wajib bertanggung jewsh menyediskan peralstan dan perlengkapan kerja bagi
keselamatan pekerja secara cuma-Cuma

Employers must be respomsible to provide work tools and eqispment for the safety or workers,
free of charge.

Majikan hares menyediakan waktu bagi pekerja untuk berihadah sesuzi agamanya dan isticabat
yang cakup selama jam kerje sesust dengan Lindang-Undang Ketenagakerjaan,

Emplayers are obliged in provide opporiunities for woerkers io perform worship according io
their religion amd adequate rexi during working hours in accordance with the Malaysian
Emplovmeni Acs,

kebutuban dasar pekerja yang laynk sesusi dengan skis standsr minimum perumshan dan
Ensilitas pekerja 19940,

Emplayers are obliged to provide accommadation or living quarters for emplovees with basic
meedy facilities ay stated in the Employees” Mindmum Standard of Housing, Accommodations
and Amenities Act 1990,

Majikan harus membayar dan menangung bisya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tidak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekerja.

Employers are required to pay the recalibration fee, levy, FOMEMA and afl other recalibration
af the workers,

Majikan dilurang melakukan pemotongan gefi pekerja dan/atay meminta pekerja untuk
membayar semua biaya pengurusan Rekalibrasi Tenaga Kerjn termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atan biays lain yang harus ditanggung majikan,

Emplovees are prohibited from deducting workers' wages andior asking warkers to pay all
caxls for recalibration fee, levy, processing. visas, FOMEMA ar any other casts that must be
barmne by the emplayer.

Majikan ston pihok lam dilareng memegang dan menyimpan paspor pekera dengan alasan

apapun.
fior any reasan

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuni dengan posisi pekerjaan dan
Pas Lawatan Kerja Sementam dan majikan siap menerima sanksi hukum atas pelanggarmn
techadap Undang-Undang Keimigrasian dan/ atay Undang-Undang Ketenagakerjaan Malaysia,
Employers must be responsible if the worker does not wark in accordance with the job position
and Temporary Work Visit Permit (PLES), and the employers are apt to accepr the legal
sunctions for violations of the fmmigration Act andior the Malaysian Employment Act,

Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobaian pekerja asing
sekiranya tidnk dilunasi oleh pekerm asing selama periode kontrak kerja atau Pas Lawatan
KEerja Sementara.
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q)

iy

Employers are resporsible for paying off the foreign worker s medical expenses if it is not
settled by the forvign worker during the employment contract period or Temporary Work Visit
Permit (PLKS).

Majikan diloang dan bertanggong jawab untuk tidek memotong gaji pekerja atas semua binya
pengurnsan Rekalibrasi Tenaga Kerja ind.

Emplayers are not allowed and responsible for not deducting workers ' salaries for all cosis of
this recalibration program.

Majikan harus bertanggung jawzb membayar binya pemulangan pekerja asing ke dasrah asal
pekerja dan melaporkan ke Kedutasn BesarBonsulat Jenderal Repoblik Indonesm, apabila
pekerja telah dipastikan mengidap penyukil berbahaya, penyakit memular, tidak dapat bekerja
lugi sukit, perjanjion kerja telsh berakhir,meninggal dunia sta tidak lulus Rekalibrasi Tenagn
Kerju

Employers are responsible to pay for the cosis of returning the foreign worker to histher area of
origin and report if to the Embassy/Consulate General of the Republic of Indonesia, when it iy
confirmed that he/she has o dangerous disease, an infectious disease, ilfness,, is unoble o wark
anpmere, the employment comtract has ended, deceased, or failed in the labor recalibration
Progrant.

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan stau Konsulat Indonesia jika
kedua pihak sepakat untuk memperpanjing kootrak kerja dan schelum  pengurusan
perpanjungzan PLES.

Employers shall arrange the extension of the employment comfract in the Embassy/'Convulare
General of the Republic of Indonesia if both parties agree o extend the employment contract
and it s prior ts the procesving of Temporary Work Visit Permit (PLES) extension.

Majikan wajib mengikutkan pekerja pada Perkeso, ssuransi kesehatan dan BPIS

Ketenagakerjaan Indonesia atan skema perlindungan ssursnsi lainnys vang diwajibkan oleh
pteh Mofloynia bagt nokacia o5

Emplovers are reguired to enroll their emplovees in Perkevo, health Inmurance and Indonesian

BPSS Ketenmagakerjoon or other insuramnce protection schemes mandated by the Malaysian

povernment for foreign workers.

Majikan harus mengures dan memperoleh Check Out Memo (COM) dani pihak Jabatan
Immigresen Malnysin sebelum pekerja asing dipulangkan ke dnerah asal di Indones jika pekerja
tidak lulus ies kesehatan (Fomema), tidak lulus visa kerfa, aiau telah selesai masa kontrak ketja
Employer must manage and obtain @ Check Ouwt Memo (COM) from Jubatan Imigresen
Malaysia before the foreign worker ix returned to hivher place of origin in Indonesia {f he'she
doexs mot pass the medical test (FOMEMA), working visa or if he/she completes the employment
coniract before the end of PLKS. with all return coxte borme by the Emplayver,

Majikan harus melaporkan setiap pekena vang lulos atoo tidak lolus tes keschatan (FOMEMA)
atan tidek lotus program Rekalibrasi Tenaga Kerja ke Kedutaan BesarKonsulat Jenderal
Republik Indonesin.

Employer ave required 1o report every worker who passes ov fails the medical test (FOMEMA)
or fails the Labor Recalibration program fo the Embassy'Consulate General of the Republic of
Indonesia.

Majikan horus melaporkan ke Kodutsan/Konsulat Indonesia jika pekerja kabur, sakil atau
meninggsl dunia.

Emplayers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
werrkers run away, iliness or paxs away.

Jika Majikan tidak melaporkan setiap pekegn yang lulus atau tidak lulus progrom RTK dan



tidak dipulangkan ke Indonesia ke Kedutzan BesarnKonsulat Jenderal Repoblik Indonesia, maka
majikan harus beranggung jawab penuh terhadap pekerja selama berada di Malaysia

I Employer is failed to report to the Embassy/Consulate General of the Republic of Indonesia
af each worker who passes or fails the RTK program and he'her is not retwned to Indonesia,
then the Employer must take a fll responsibility of the worker when he/lshe in in Malaysia,

GAJI DAN MANFAAT/ SALARY AND BENEFITS

+  Gaji per bulan/Salary per manth RM 1800.00

*  Tomjangan maken'mea! allowance(if anyl KM 0.0

*  Tunjangan kehadiran/attendant allowancefif any) BM 0,00

«  Tunjangan shift pagifmorning(if any) RM 0.00
Tunpangan shifl siang/afternoon(il any) RM 0.00

*+  Tunjmmgan shift mabum/mighi(if amy) KM 0.00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur / over time, maka kerja lembur / over lime-nya akan dibayar, dengan

ﬁmmmmwﬁhm:uMmmm@
ikut

Emplayee wha works overtime, then the overtime wages will be paid baxed on the calculations which

ix in accordance with the Malaysian Employment Act, as follows:

a. Ordinary Rate of Pay (ORP): _Gap Bulsnan
26
b. Hourly Rate of Pay (HRF) : ORP
‘Working Hour per Day

WAKTU BEKERJA /| WORKING HOURS

Pekerja bekerja 8 (delapan) jam sehari atsy maksimal selana 45 jam scminggu dan jadwal kerjanys
diatur aleh perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia,
Working hours are § (eight) hours a day or mavimum 45 (forty five) hours a week and the work
sehedule is arranged by the compeny in accordance with the Malaysian Employment Act.

CUTI TAHUNAN / ANNUAL LEAVE

Perssahaan dapat memberikan cuti kea, cuti tahunan berbayar stan cuti darurst kepada pekerja
sesial dengan Undang-Undang Kerajonn Malaysia yang berlaku di Semenanjung, Sabah dan
Surawak, schagai berikut:
The Company showld provide the employee with paid leave , paild anmsal leave or emergency leave in
accordance with the Malaysian Employment Act which ix applicable in Semenanjung. Sabah dan
Sarawak, ax follows:
*  Pekerja dibenarkan cuti pulang ke Indonesia ates bisya sendiri jiks sda kemation pads
keluarganya sendir.
Emplaves is entitled to patd leave ta return to Indonesia ar his'her awn expense when there iv a

*  Jangkn wakiu cut adalah sesuai izin dan kebijaksanaan pihak perusahsan kepada pekerja.



The paid leave period is in accordance with the permission and discretion of the company io
the emplivee.

Pekerja harus mengonfirmasi status keadaan terschut dengan menyerahkan bukti telegrom/surmt
atnn surst kematian/pemakaman kepeda pikak peresshaam.

The Worker muut confirm the emergency statux by delivering o telegram/fetier informing about
the deceased or a death certificate to the company.

10. FASILITAS/ FACILITIES

i

Asrama’Accomodation

Pihak syarikai menyedinkan asmama yang lenghap untuk semua pekera asing. Namun pibak
syarikat perlu membuat peraturan dan syarsl-syaral bagi semus penghuni yang tinggal di
asrama syurikal sesusi dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak,
The Employer must provide accommodation/complete dormitories for afl foreign workers,
However, the Employer should making the rules and conditions applied to all residents living in
the said dormitories, which is in accordance to the regulations applicable fn Semenanfung,
Sahah and Sarawalk.

*  Pekega banya dibenarkan bnggal di asrama yang disediskan oleh pihak syorikat dan
dilurang menempati asrama gelain dan yang telah dGitetapkan.
The Worker is only aliowed to stay in the dormitory provided by the company and are
prohibited from staying at other dovmitory than what has been determined,

*  Penghum asrama yang tinggul di asrama syarkat, wajib menjaga semua perlengkapan
yang disedizkan agar tidak hilang staupun rusak.
The Worker wha lives in company dormitary is required io take care of all the equipment
provided, prevents It from fost or any damages.

=  Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama pergaulan dan
pakiian selama beradn i asrmma.
The warker whe lives in company dormitory is requtred to behave and maintain hisher
soctal etigueiie during their stay at the dormitory,

«  Penghuni astama dilarang keras membawa teman, tamu staupun saudars ke asrama, baik
The warker is siricily prohibited from inviting friends, guesix or relatives bock to the
dormitory, both male and female.

*  Pekerja wajib menjaga kebersihan rumahnya sendiri dan lingkungan sekitar asrama.
Dormitary restdents have to maintain the cleandiness of their house and surraundings,
sesudti aturan yang berlaku.

The Emplover will pay for the electriclly and water bills free of charge according io the
Malavsian regulation.

TRANPORTASITRANSPORTATION

Pemberi kerja/majikan hars menyediakan fasilitas pengangkutan Pekerja uniuk keperluan
mengantar pekerja dari asrama ke tempat ketja dan seballiknya, pengurusan paspor Pekerja ke
Eedutaan / Konsulst Indonesis, pemeriksaan keschatan, berobat ke klinik stau ramah sakit. dsn
pengantaran pulang Pekerja Migran Indonesia ke bandara i Malaysia.

The Employers are required to provide transportation focilities for Indonesian Migrani
Workers free of charge from the dormitory to the workplace and vice versa, provessing the
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Warker's paxsport at the Embassy/Consulate General of the Republic Indonesia, medical check-
up/ireatment ai the hospitals ar clinics, as well as when sending Indonesian Migrani Workers
back home to the airporis in Malaysia.

PERAWATAN MEDNS/MEDICAL TREATMENT

Bagi Pemberi kerja/'majikan yang tidak menyediakan fisilitas klinik keschatan maka Pekerja
harus dapat berobat di klinik mana saja yang terdekat dengan lokasi kerja dan semion hiaya
perawalan/pengobatan ditanggung oleh pemberi kerja/majikan.

For companies that de not provide health clinic facifities, the emplovers must gugrantee thar
the worker is able to get treaimentmedication at any heaith focilities closest fo the work
location and all the costs are borne by the company.

Jika Pekerja sakit dan hares dicawal insp, pembent kerja menyedigkan dan menangpung biaya
sepenuhnys oleh pervsahaan mengikuti persturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawak.

If the worker gets sick and mist e hospitalized, the company has to provide and bear the
Ireatmient/medication costs. The treaiment/medication bill payment will be fully borne by the

company in accordance with the work regulations applicable in Semenanjung, Sabak and
Sarawak.

FENYELESAIAN SENGEKETAMISPUTE RESOLUTION

Apabils terjadi perbedsan pendapat (perselisihan pahom/salah pemgertian) antara  pember
kerjo/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:

In the event of a dispute between the Employer and the Worker, the following matiers must be taken
firto consideration:

Pihak pemberi kerja dan Pekerja akan bekerjasams melalui musyawarah uniuk menyelesaikan
masalah yang terknit.

The Emplover and Warkers will work together through consultations to resolve the related
faswes.

Bila diperhukan pihak pemberi kerja akan mersjuk kepada Jabatan Tenaga Kerja dan Jabatan
Fmigresen dan pihak terkait dan Kemjaan Malaysin atau, pibak Kedutsan atau Konsulmt
Jenderal Republik Indonesia di Malaysia.

If necessary, the Emplover may request directions to the Minisory of Labor and Immigration or
any wther Malaysian government's depariments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysia

Semua keputusan yang dibust harus tunduk dan mengikuti Undang-Undang Malaysia dam
Kebijakan KedutnanKonsulat Indoncsia di Malaysia,

All decisions made wust comply with and follow the laws of Malaysia and policies from
Indenesian Mizsion in Malayzia.

PEMBATALAN VISA KERJIA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

undang-undsng Kerajaan Malaysia (tindakan kriminal, lari dari perusahaan dan sebagninya). Pemberi
kerjs/majikan wajib memberitahukan pihak Kedotaan / Konsulat Indonesie secepatnya.

The Emplayer has the right to cancel the working wisa/PLES if the workers o mistake whick violates
Malaysian laws {eriminal acts, rumning away from the emplover, eic). The Emplover shall notfy the
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Embassy/Consulate General of the Republic of Indonesia in Mataysia prompily.

PERALATAN KERJA'WORKING EQUIPMENT

Pekerja wajib menjsga dan menyimpan scria merawal dengan baik segala peralatan yang
diberikan olch PEMBERI KERJA,

The Emplovee musi keep, siore and take a good care of all werking equipment provided by the
Employer.

Pekerja aksn mengembalikan semua peralatan bila diambkan oleh PEMBERI KERJA atau
setelah pemoiusan hubungan kerja karena alasan apapun.

The Employee will return all working equipment when direcied by the Emplayer or upon the
rermination of employment contract for any reason.

Seragam kerja disediakon oleh perusahuan bila dipertukan.

Work wniforms are provided by the company if needed

Peralatun kerja dan alat keselamatan kerja disediakan oleh perusahsan seperti helmet, sepatu bot
dan sarumg tmngan dan sesuai Jengan bidang pekerjaanmnys berdasarkan undang-undang
Kerajaan Malaysia. Apabila hilang karena sengaja, lalsi atau rusak maka akan Pekerja harus
bertanggungjawah,

Work equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian laws, If it's lost
or damaged deliberately or accidentally, it will be on the Workers resporsibility.

Pekerja tidak dibebankan biaya pengantion pernlatan jika peralatan tersebut sudah tidak lavak
pekai dan bukan karena kesalahan pekerja.

The Warkers can not be charged for equipment replacement if the eguipmeni is no longer
suitabie for use and is ot due o the worker s faulr.

PEMBERHENTIAN PERJIANJIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT

Pihak sysrikat dapat membatalkan perjamjian pekerjsan ini sekimnva seorang pekerja
melanggar hal-hal berikut sesuai peraturan kerja yang berlaku di Semenanjung, Sabah dan
Sarawak:
Tke Emplayers can cancel the Employmeni Contract if the Worker violates the following
matters, according fo the working regulations applicable in Semenanjung, Sabah and Sarowak:
+  Tidak mencapai tingkat mutu kerja vang dikehendaki oleh PEMBERI KERJA.
Nat achieving the level of work quality required by the Employer
*  Tidak mematuhi peratoran dan undong-undang yvang ditetapkan oleh PEMBER] KERIA
Faiture to comply with the rules and regulations set by the Employer.
= Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas.
Freguency af not showing up for assignmenis and or being late for assignmenis.
*  Tidak jujur, ceroboh st lala dan tdak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and (reesponsible while on duty.
*  Berkelabusn atsu menjalenkan  aktifites yang dapat menggangge  keharmonisan,
kesejahteraan, hartn benda dan pengeluaran syarikat serta pekerjn lain.
Behaving ar carvying out any activities that threatens the harmony, welfare, property and
production of the company and other workers.,
*  Menyalshgunakan harta bendn synrikat atau pun omng lain tanpa zin.,
Misusing company s or personal property without permizsion.



b.

*  Merekamkan kartu kehadirn waktu kerja orang lain atsu meminta orang lain
merekamkan karty kehadiran waktu kerja anda.
Helping other workers to record their timeshest card or having other workers to record
hiz‘her timesheet card

*  Menjalankan aktifitas sosial yang dapat menjutubkon citra syarikst dan pekerjn syarikat
lainnya.
Conducting any social activities that could damage the company's or ather employver 's
imcges.

peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawal.

The Emplover or Worker can lerminate or cancel the Employment Contract in accordance o

the work regulations in force in Semenanfung, Suboh and Sarawalk.

15.  PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

Pihak syarikat akan membiays sepenuhnya bisya pemulangan pekerja ke daerah asal (place of
ongin} di Indonesta disebabkan oleh Pekerja itu telah habis masa kontrak kerjanya, meninggsal
dunia dan kesalahan pembeni kena tidak mematubi perjanjion kerja st updangan-undang di
Malaysia :

The Emplayer will fully bear the ravel expenses of returning the workers to their place of
ewrigin in Indonesia when ane of these conditions applicable are the Employment Contract has
expired the Worker is passed away and the Emplayer's mistake or not obey the employment
contract or Malaysian laws and regulation.

Pihak Pemberi kerja tidak akan membinysi bisya trensportasi pemulangan pekerja asing ke
negars asal jika disebabkan menderita pemyakit berat dan menular (HIV/AIDS, Hepatitis B,
STD, Tubercalosis dan kzin-lain seperti yang disahkan oleh ahli medis di Maloysia), dinyatakan
bersalah berdasarkan bukum pidana, Mempunyai dan terdibat di dalam  masalal
sosinl pMengakhiri kontrak kerja sebelum masa berlakimys selesai Pemulangan disebablkan
tidak dapat menjalankan tuges sesuni dengan tingkat yang dikehendaki dan ditentukan oleh
syarikat walsupun telah diberi bimbingan dan instruksi serta jangka wakiu yang wajar,
However, the Employer will not be financing the transportation cosis of foreign workors
refurning fo kisther country of origin, when heishe suffering from sevionx and conmunicable
diseases (HIV/AIDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experis
in Malaysia), found puilty under the criminal law Having and being involved in social
bxsues, termination the employment contract before its validity period due repatriation due io the
Sailure to carry out duties according to the level desired and desermined by the company,
despite being given guidance and instruction as well as a reasonable period af time, rexign,

16. PENYELESAIAN SENGKETA/ DISPFUTE RESOLUTION

i,

Setiap persclisiban yung timbul antara Pembeni Kerja dan Pekerja Mignm Indonesia wajib
disele=aikan secara damai melalui musyawarnh antar pihak.

Any dispuie arising between the Emplover and the Indomesian Migrant Worker shall be
resolved amicably through negotiation between parties.

Dalam hal tdak terdopat penyelesaion atas perselizihan tersebut, maka salah sotu ston kedua
pihak yang berperkara dapai membawa perselisihan hubungan kerja mereka tersebut kepada
otoritas Malaysia yang terkant dan Perwakilan Republik Indonesia di Malaysin untuk dilakukan
In the eveni there is no settlement on such dispute, ane or both of the agerieved parties may



vefer their dispute related to their relation of employment to the appropriate Molaysian
auitihariiles and Indonesion Mission in Malaysia for mediafion, conciliarion, andior resolution
in aecovdance with the applicable faws in Malapsic

Sermun st perjanjinan keria ini welah dibaca oleh kedun pihak dan ditandatangani dengan persaksian di antars
PEEKERIA dengan PEMBERI KERJAMATIKAMN,

The entire comtents of this Emplayment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER.

Mama : WIHELMUS WAIA

Kontak Mo : 0192167844 Tarikh: |%=~ 0T - Ml‘l

SAKSI L%
Nol?: 613 287 14 o



