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Worganegam Indonesia, {selonjutmya dinamakan "PEKFRIAAVORKER®).

remberi herja™Majikan dan Feker|a sepakat untok monandatangani Ferjanjimn herja
berdayerkag hukom dag peraturas perundangan yvang berlako di Maleysia deagao syamt dag
ketentuan scbugul borikui;

The Emplover and Worker herely ayree o enter inio an Fmplinment Confract, i aevordance i the
Mufnytdon fows and regulations, with the following terms aml conditinn,

I

o

TEMPAT KERIA WORKPLACE

a

Femben kerja hanya akon mempebenakon Pekernja dalam ahatan scagai

fhve Empiover shall only cmploy Indoneda Migrint Wik

ws (leaning Service

Pekerja hanya diperbalehkon belerju untuk Pemben Kena di lokas kerja vang beralamal Jif
Toalvinevion Miprant Worker shadl only offowed By work with Emplovers

af NER30-02 JALAN PUTERI 58 BANDAR PUTERI 47100 PUCHONG SEFANGOR
DARULEHSAN

MASA PERIAMIIAN KERIAS DURATIHON THE CONTEACT OF EMPLOYMENT

Jampka Waktu Perjangian Kerja ini adalal 1 (satu j talun sejak tangeal poganjian ket dengon
kemunghkinan perpasjaagun paling Luma | (salu) tahun berdagarkan keyepakatan bersama,

The durarton of thiv Emplovmens Contract shall be for § fone) vears from the confirmatdon dote
aof the Empdovaent Contric? b fadhy poorties with e poscililite of o moumum 1 fose) vear
cuenyion el o meingl dyroement

Aenlasarkan pessctujuan bersama antara Pemberi Kerja dan Pekerja |, Perjanjian Kerja dapat
diperhern, selidukava 3 (tiga) bulun sehelum berakhirnya masa berloku Pas Tawatan Kerja
Semwentwra (PLRES)

Subject to mutuc! convert of the Emplover and fndonevian Migrant IWorker, the Emplovecng
Contract muy bir renewed of fewt 3 {three) monthy bofore cypiration of working visw,

alam hal Perjanjan Kerja diperhahand, Pemberl kerja dapar menalkkan wpah minimuom
Pekenjon Migian Tndooeia dengan mempetimtanpkan perfome ke don jumlah kescluruhon
masi kerga Pekerjn Migren Indonesia

In the case the Empdovment Contract i being renewed. the Emplover may raise the mimimum
wuyey of the Tndonevicn .H{rn.l.rl.i' Worker Libivy Inley s vomind The work porformanoe and the
totul wordimg perfod of the fndonesion Migrane Worker

PosnTanlvarars slivy peerpangaigan F;"lj..ulj'::l.ll “I.‘Ij...l Wajﬂl.'ll.-l.n. ilseatalikan olch Femben ht:'iu
ke Perwalalon Repubbk Indooesma &1 Malomo melaln sistem yvang digjukan olch Pomberi
X orja‘majilen sctidakmya 3 (tiga) bulan schelum berakhimya masa berlaku Pas Tawatan Kerja
Sementua (P ES),

I renewal o oviemson of the Emplovment Confract shall be notified by the Emplover to the
Imdforresian Aiveion in Feninswlar Xahal Sarawak Birough the systemvonline submitted e the
Frprlvyer af et ] {fwo} moniio before the expiralion of working vise

BATAS UMUK PERERIAAN WORKEHR ACGE LIMIT

Ratas umnr poekorja yang dapat Ickorpa dalam program Rekaliasi Tenapa Koaga m adaloh ooormal
18 1zbum dom terzenivmyr lelus tes kesehoton {Fomemal).

Ihe age limir for worker who can work in thiv Labor Bccalibration program iv af Leaet I8 years ofid
ard depending oo whether fe vl prevses e mvedic il fod {Framema)



TUGAS DAN TANGGUNG JAWAB PERERIA WORKER'S RESTONSIRILITIES

=%

b,

Pekerja harus senantisss menunjukkan muts kerja yang balk das mematuhi semiua wabin yang
diberiken eleh PEMBLRL KIRIA melalui perapas yang ditunjuk.

Workert have fo afwaryt demorarate pood workine qualite amd comply wirh all the intrucnione
grven I the Lmplover theonngh the uppointed officers

Pekerja haras bekerja untuk PEMBLERI KLRIA alsupun syarikal in sajn dan bertanpgungjawah
dun penuh dedikasi atas sepala rugas yanp diberilean,

Waorkers are onfy allowed toowerk with theis Fanplenver o voipany and misees be vesporable and
Jully dedvwated in ol axsigned faxks

Pekotja harus selalu menjaga tingkal laku, buadi hahasa dan scnantiasa menghormatl PEMBLEI
KFERJA srau wakil-wakilnya, rekan sekerja dan musyarakal sckitar,

Workers must ooy belune poditely, couwrteoutly and respectfully to Employers or their
reprcveminties, o ollivarues and the siieseeunsdim? dommunty

Pekerja hares menghormati budaya, tata-susala dan cazra hadup masyarahot setempatl dan hukum
Malaysia.

Emploveer mutt regpect the oulmre ond ootomy of the local commundy and comply with
appficahie Laws nd regulationts m Malntg

Pekerja harus bekerja scsuai dengam jubalan dan tugimaya sepeiti yang ercantum dalam wontrak
kerja dan Pas [ awatan Kerja Sementara,

Fmplivees must word wecowding fo their potitinn and duties ar stated v the empanymont
vortrat and Tempowary Woek Visit Permis (PLES)

Iekerja barus iwanatubs semua peraturan yang, ditctapkan olch syarikst scports yang tortera di
dalam buku persturen dan syural-syaril kerja serln peraturan yang dilrual untuk asiama syaikal
sotua atwran yanp herlakn di Mataysia,

Empfevvees mund compde wille all rules st fe the company af giated in the rufe book, working
comdiiioms and peyalations mode for the company dermitory, @0 dooordamee with the applcahie
regudations in Malmyxia

Pekerju udak dibenmban membawa kelwwga dan tidak dibenakan pula menikah dengan
soanuy pekerja ntou dengran pokenja nxing lainyn ot Jengsn pesduduk setempal tanpa win
khusus dan Kerajaan Malaysia

Emplovees ore noi ollowed to bring their fuomilies and o acd alliewed o morey el
emplover or other foerign worders o locad retidenty withou! special permiction from the
Malirysfum goveritnens

Pekerjn dapat dibevikon sanksi stan dikerakan tindakan DISIMLIN jika 1orbukn melangpar
perjanjian kerja atarpom umdane-amdsns & Malayvsin,

Emplirpees muay be given wunctiont or he subject fo divciplingry' action if proven violating work
wgreements or ey fm Malinsie

TUGAS DAN TANGGUNG JAWAR MAJMNKAN (PEMBERI KIKHIA)

a)

b

AMugjikmm waprb membayar puji dan umjingan pekerjo setiap bulan dan paling lambol setiap
mngeal 7 pada bulan benikutmya dizertai bukt pembaywan gaji setiap bulan,

Faplfevers are roypudred to pory salaries gnd emplovee berefity overy month end mo loter than
ibe th of the following month, alomy with the pronf of poyveent of e methly slaey, fo e
worker s hamk account

Majikin wajib mengunes perpanjangan kootal kerja yaap disabilan olch KRRVEJRL setap
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tzhum jiks majikan dsn pekenja seluju untul memperpanjang mea kerja don PLES dalam wakio
2 {ilua) balan selwlum boerakhimya masa kontrak komga schelummya

Emplencer iy ufl.fa';n.f fer wirbgmge for o cvension of B ernplivmend covtbroed Bt iy -'ufr.rmlf
by the Lmbassy Consulate General of the Republic of Induneia every yoar if the Empliver und
Emplovee agree to evtend the working period ar well ar the femporary Work §idr Permir
FPL RS within * (rwed montliy proe B B evpivation of B previoss eriplovesesi] ool

Majikan tdak bolch mempckorpakan pokena sclain danpada tugos dan pekerjoanmya sesual
dengan jabatan pekenjaan dulam kontrak kerja dan Pas Tawntan Kerja Sementaga,

Lerplevers are not elfowed to employ the emplovees other than thelr duties und work in
g vrirdune e with the ward congraet and Tempopary Work Vigfr Permir (PLAK)

Mapnken wapb botanppung jawab monyodikan peraloton dan perleagkapan koga bag
koselamaian pekerja socard cuma-L'uma

Fmplenvers must be resparsidle fo provide work toels and equipment for the safely or workers,
frov of gy

Alajikan hames menvodakan wakiu bagl pekerfa uniok beribadah sesuai apamanya Qan etiailust
waunl Cukug selamma jamn ket weuai denan Undony-Undang Retemagukerjazn.

Emplovers are oMiped 1o provide oppornunities for workery to perform worship accarding 1o
ehedy Felreson gnd adeguare peor duving working howry in aevordoanee with te Malaysion
Fripervement Aot

Majikan harus menyodiakan akomodasi atan tempas tinpgal hagi pekoja dengan fasililog
wchutulan dasar pekerja yang layok seyuai dengan akia gtandar minimum perumabon don
Loilitus peberja 1990

Lmplinert are ohiiged fo provde aevommadiation ar fovieg gquarters for emplevees with fosic
meeds fariiies oy stated dn the Emplupees” Minbewm Standund of Husieg, Socommodations
and  Amemivics der J990.

Majikan hanes membayar dan memangung biava rekalibrasi, levy, FOMUMA dan semum biays
porluavaran piogstam eckalibraza fenapa kena dan tedak aka pesmstongzan fap atau bayarsn yang
menjad EmrrungEn pokera

Emplovers are required fo pay the recalibvation foe, levy, FOMEM. and oll other recalibration
progpram condy, i there wre no salury dodiscsion or arv pavments which are the resposcibility
inf Hhie weerdirs

AMajikan dilarang melakokan pomolvnpn mp pokoja dmstan memina pekerja untuk
membayar semun bizya penpgurusan Rekalibrasi Tenaga Kerja termasuk hivaa Rekalilass, levy,
proacs, viea, FOMFAMA azau hiaya lain yanp harss ditangpung majilan.

FM"n.I'mm i p.ri.urrahr.l'ﬁf Jrivmt g firig wiwlirs werdew it oF geking workers o ey alf
winds for rocalibvation foe, fovy, provessing, visas, FOMEMA or anv other vonds Bl oot by
Borne by the empluyer.

Majikan atou pituk lain dilsrang memeopgang dan menyimpan pagpor pekerja denpan alasan
apapLin,

Emplovers or amy ather parties are profiilitod from hofdiee and becping emplovees * pavgpors
JUF Ty Feuson.

Alajilan hares hertanpgunpg jawah pa pekega belena trdak sesum deagun posta pekerfaan dan
Fas [awalan Kerja Semenlura dan majihun siap mencnma sunksd hokum amag pelangpanan
tethadap Undang-( Indang beimigrasan dan’ st {ndang - Undang, Ketenapak enaan Malavsa,
Emplovers mud fur revposdhle if the worder doey and work in accordance with the jol position
and Temporary Work Viir Permit (PLES), and the emplovers are apt to accept the leygul
sumctions for violarioer of the fmmigration fef anad e Hoe Maloyvden Emplovment e

Majikan bertangpungawab untuk menyelesmban pembayaran biaya pengobatan pokerja aceng



i}

ol

al

i

i

|

sehirmya tidak dilemssi oleh pekerja acing selama periode komtrak kempa aluu Pas [awalen
kerpa Semntira

Emplervers aree revposralile for paving off the forcipn workor s medicel expenes if i i ool
setifod by the forcign worker during the emplovmnent contract perfod or Temporary Work Fish
Fermlr (FLAS).

Mujikion dilarang dan bettangpung pwab sanuk ndak memolong gaji pebeja atas scoma biuya
pongunean Kekalibrasa Tenara Kegja im.

Emplenvers are siot aliowed and responstble for not dedicting workers ' salaries fir all costs of
this recalibeative program

Majikan hors vmanspung jawab membavar binye pemulangan pekorja sung ke dacnah asal
pekerja dan melaporian be hodutaan Bearkonsulat Jendoal Bepublih Indenesaa, apabila
pekerja telah dipastkan mengidsp penyakit herhahaya, penyakit menular, tdak dapat bekerja
Lapi sakic, perjanjian kerja felah berakhirmeninggal dunia alou Udak Julus Rekalibrasi Tenaga
Ketja

H.Iﬂ;l.llu_'l.'ﬂj wre resporsable for pur for the conds of refurming: e forcigm worker o Ais ber ared of
ovigin ard report i 2o the Embassy Conswlate Gonerol of the Repadidic of Tadonazvia, when i iy
confirmed taat he vhe by o derperous diteate, an infectious disease,illness., is unable to work
ammore, the emploveent controct hus ended, diveaed, or failed In the ahar recalibration
oy

Majikin harus mengures perpanjanean kontrak kerja ke hedutaaan atau konsulat Indoncsia fika
kcdua pihak scpakar untuk memperpamang keotrak  kera dan  sehelum  pengurusan
porpanjangan FI KS

Lmplinvens ssall areasee the evteavion of the emplinmens contract o te Cmbacny Cortalate
Urencral of the Republic of Indonci (f both puritics sxree i evbend e emplovmint confruct
arud ity prior to the procevving of femporary Word Visie Permit (0 KS) ettenyion

Majiken wajid mengihutkan pekerja pada etkeso, asuransi keschatan  dan RPIS
Ketenapakeraan Indonctia atau diema perlindungan ssutunsi Loneya yang diwajiblan olech
proinicd intab Malnysia hags pokora asing

Emplovers are roguired to enroll Sheir emplonoey in Perldewn, fealth favuraace and fndosesban
BPYY Ketemagakerjaan or other insurance protection schemes mandaied by the Malayaiun
gt rRment for forelps workies

Majikan hans menpumus don memperolch Chock Out Memo (COM) dan prhok  Jabalim
Imigicaen Malavsia sdwlum pekerja asing dipalangkan ke dacrah asal di Indonesia pika pokerja
tidak lulus tes kesehatan (Fomerma), tdak lulus visa kerja, atau telah sclosal mata kontiak kejo
schelum PLES berakhir dengan semua baya kepulangen ditangyrung majikun

Fmplover munt minaye wmd obbaln o Cheed Chut Moo (OCCAD frome Sabatan fmigrewen
Malaysia befewe the firengn worker ov retursed fo fuvher place of orgin in Indomevia if ke vie
doex not paxy the medical test (FOMEM.A), working visa or if he vhe compleies the employmeni
contraet hefore the end of PLAK, with all returm casts harme by the Emplover.

Majikion hares melaporhan setiap pokerp yang il atae tidak Tulus e kerchatan (FOMPMA)
atsu fidsk lolus program Kelabbras [enapa Bega ke Kedutaan BesanKomaelal Joderal
Republik Indoncsia.

Emplover are reyuired o report overy worker whao posues or failv the medival seo (FOMENA)
or fiily the Labor Recalibration program fo the Potfossy Comalute General of the Republic of
Faviflii=vian

Mujiken berus melsporken ke KedutaanKomsulal Indonesio jika pekero kabur, sokit atao
meningpal donis,

Emplovers have to inform the Embary Comaddate Glenerad of the Repabilic of ladonesin of the

workers raon wwiry, iffness o sy awany,



1) Jika Majikan tidek meloporkos setiap pelerjo yang lolus ataw tidak Tules peogram RTE daa
tikak dipulangkan Le Indoncena ke Kedutaan Berar Konsulut Jenderul Republik Indoncsia, muka
majikan harus bertangpung jawab penuh torhadap pokerja sclama berada da Malayma
if Employver ix fuiled to report o the Embaay Convalate General of the Repuhllc of ndonetia
af carh worker who patees or fails the RIA program and he ber iy not returncd o Indonesia,
then the Fampliver mnd tuke o full sevpomubidity of the worker when he/'the it in Malovsia

GAJD DAN MANFAAT SALARY AND BENEFLTS

*  Linji per bulan/Salery per month RM 1500.00

= Tumjanpan makanmeed wlfowescefif aav) KM (.00

*  Tunjangan kchaditan'antendant alfowance(if anv} KM .00

*  lunjungan shill pug'morningfif am RM 000
Tunpangan shill s affernoosdif an ) EM 0.00

*  Tunjangan shitt malamdaighsfif e KM 000

FEEHITUNCGAN LEMEURL OVERTIME CALCULATION

Pckarja yang bokerfa lembar / over fime, maka kerfa lembar [ over time-nya akan dibayar, dengan
perbatungan mengikuti Undang-Tlndang Kelenagakejnan afi Malaysia | dengan wiaian sebagai
beerikus

Frplovey wili work s sovertime, i that averfime wages will b poid baeed op the caleulaione wihich
iy i avevrden e will fhe Maluoidon Employment ek, ax follows:

a (hrdinary Rate of Pay (ORP) - {iaji Bolanan
iy
b. Hourly Rate of Pay (ITRIY) : URP
Working Hour per Day

WAKTI REKERIA / WORKING THOURS

Pckorja bekerja ¥ (delapen) jam schari atan maksimal sclama 45 jam scminggu dan jadwal kerjanyn
dianor oleh perosabasn dop harus sesung deagan Undoap-Tndagg Ketenagakenyoan Malayuia,

Wording houry are 8 geight) hours @ day or movimum 45 gloery five) houry o weed amd she work
sefedule v arranped W B comipamy B aeeordanes with the Aihinstian Emplovmens Avt

CUTT TAATNAN f ANNUAL LEAYVE

Peruuahann dapat memberikan cati kerja, cuti thenan berhayar atan cuti dbuwar kepada pwkarja
T ] 1!4,"|1LII|III l'r‘ﬂ.lﬂ“ﬂ-tllhlﬂllﬂ_ hovmasn Malaysa yang berlaka o !'!'q.'|:n:‘n..1||':j|.|:|15| Babah Jsm
Surawak, yebagai benkut:
The Uompary should provide the smploves with paid leave | paid anrmial leave or émdrpency leave in
arrordance with fhe Malevian Fmplevment St which iy applicalle in Semenanjuny, Sobak dun
Serrarvenrk, ity fodlimay
#  Pekerja dibenarkan oot pulang ke Indonctia atas bisya sendin pha ada kemafon pada
kelvaryanya sendimi,
Emplovee is entitled fo paid leave fo return fo fndonesia at kicher ovm xpensd when therd i a
memiber oof hichier s family penosed awiiy
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Jonyka wakiu vuti adalah sasansi izin dan kebijaksmaom pihak perusahaan kepala pokerja

Hhe paid feanve poriod 8 in accondunee with the permiseion and diseretron of the compuny fo
Tt empadrniee,

Pekerja haruy mengualinnosi $tatus keadaan tersebut dengen menyerubian bukli lelegram/surat
atau furat hematian pemakomen bepodda pihak peratahaan,

Il Wasrker mest confirm the emerseney vates fne delivering a tefevram lemter informing alwar
dire docoayed o o dieatl corlificate fa B companye

FASILITAS FACIITIES

a

AsramalAccomoedation

['ibuk syarikal menyoliakan awama yang lengkap uniuk semua peberja ming. Namun pibiak
ryariker perlu membual peraturan dan syasal-gyarat hagl semoa pengheni yung tinggal &
auama gyarikar semai dengan peraturun yang berlako di Seosranjung, Salah dan Racswak,
The Fmplover mod provide accommodationcomplete dormatories for ol forcign worken
However, five Employer shoneld muking the rulies and corditions applicd to all restdents fiving in
the said dommitories, which &5 in sccordance fo the rogululiony applivalle in Semenanjuny,
Serbualy wrad Serraywud

»  Pelerja hanva dbenarkan oyl Jiomrana vang discdiakan olch pihak syankar dan
dilarang moenempati asrama sclain dan yang telah ditelephan.
The Worker iv oaly allowed o stay in the dormitory provided by the company end are
prokibited from sinving af ether dormitory tun what ot been defermined.

= Penphuni aaama yang linggal i agrama syankas, wopb menpags semua perleaphapm
vang disechalam agar lidak hilanyg alaupun iusak,
The Warker who lives fn company dormitory & required to sale core of all the cquipment
Jrrovidedd, prevents it from Lt or any dasages.

= Pekenga yang tegal o s syankal wapb mcoggs penlabu, Gita kama pergaulan Jdan
[rakacan saelama berada di amama.
The worker who [ives in compuny dormilory Iy .PTIF'LHHI der Dot @ndd mutivifain hiv figr
v il erfguictse Suring their stav af the dormitory

«  Penpbum arama dilarang Leras memitamwa loman, tmg ataupon saudana ke asrama, haik
laka-Lkn marpen porompun.
The worker it wrictly prokibiied from imditing friends. guests or relotives back 1o the
clearmmazenry Bwah mmale simad feemide

= Iehemga waph menjapa keborahan remabnya sends dan inghungun sohitar astema
Divwmitnry reudenss fave o maintain Se olvanliness of thetr boare and sorroundings

*  « Pemberi kerja majikan akan membavar tagihan baava listnk dan gir secara cuma-cuma
Ak aturan vang berlaku
e Pmipdinver wal] paay foor B i fris iy wirad waitew My frow oof o hoirye seveiriling b i
Malaviian regulafion

TRANPORTASITRANSMIETATION

Pemnbeni kenpa'mapkan harus menyediakan Laalitas peagangkutan Pekerja untuk Leperhuan
mengantar pekerja dan asrama ke tempal kema dan setalliknya, penpuruson paspor P'ekena ke
Kedotssn | Konsulst Indonesis. pemeriksasn keschaton, borobat ke kimik oteu rumah sakat, €an
penpantaran pulang Pekeria Mipran Indonesia ke handua di Malayes

The Lmplovers are roquired to provide tramportateon facilities for Tndonesian Migran



Workers frev of charge from the dormitony to the workplace and vice verv, proceving the
Worker s pereepart ar the Lmbaony Comalate Ceneral of e Bepublic Indonesia, medical check -
up froatment af the fAnspisals or clinics, @ well oy when sending Indonesn Migrant Workors
bitck home fo the wirports dn Malayeia,

. PEEAWATAN MEDLSMEDICAL TREATMENT

Nagi Pembeii kerja'ma)lkan yang tidak menyediakan fasilitas klinik keechatan maka Pekerja
harus dapal berobal di klinik mana saja yang rerdekat dengan lokisd kerja den semun biaya
perawamnn penpobatan ditangrunge oleh pombeni koja'majikan,

For compantes that da not provide heelth cligic facilities, the emplavers st guarantee fhas
the worker iy ablec to et treatmentmedication af any healih focilitics closest o the work
lovarion and all the vosts are borni I the company.

Tiko Pekerja sakit dan harus dirawar inap, pemben kemo meayedinkon dan menanggung biaya
perawatan dan penpobatan  Pembovaran porawatan dan penpobatan okan dtangpung
sepenehaya olch ponasahaan menpikull peralusm keja yang berlaku di Semenanjung, Sahah
don Sarawak

if the worker gets sich and must be hospitalized, the company hax to provide and bear the
frosatmira mivdivatoon cove Phe reamsens medication bl povesent will be fully biese e e
compary in accordeme with the worl reguifohions applicaile in Semenanjung, Sabal and
Sarawak

PENYELFSAIAN SENCRETADISPUTE RESOLUTION

Apabila twmadi porbodaan  pemdapat  (persclizihan pahami’salabh pengeortan) antara pemben
kerja‘majikan denpan pokerfa maka perlu dilakukan hal-hal seperti berikul:

I the cvent of a dispasie beiween the Fnplover and the Warker, the following marers must be taken
LT T i P

Pihak pemberi kezja dan Pekorpa akan bokonasama melaln muyawarah votuk memyclesmkan
masalah yuny leckat
the Lmplover and Workers will work together through comadiationy to revalve the related

[T

Lila diperlukan pihak pemben kerga akan menijuk kepada Jabatan Teniaga Keipn dan Jalalan
Imigresen dan pihak terkait darl Kerajaan Maloysa alou pihak Kedutzan alav Kooasulat
Jenderal Republik Indoncsia & Malaysia

I ey, the Emplover may request direction s fo the Mintory of Labor aod Immigrasion or
wry oy Molinadan Etu'n'n.nln:u".j drpsirtmenis o B Falwrooe § araalate Glonerad of the
Ryprahlis: aof Tetdowmesi in Malaveia,

- Scmm kepummean vang diboat harus woduk dun mengikuli Undang-Undang Malaysia din
Kehipakan Kedutasn®onsular Indoncsis & Malaysia
A ddevivony made st compdy with wed folfiow the lows of Malavsia and palicies from
Indonesian Aficsion in Malayyia

FEMEBATALAN VISA KERJA (171N KERJA) PEKERIAMUCANCELLATION THE WORK
VINA

Majikan bohak membatalion visa kerjaT1 KS apabila ads kesalahan dui Pekerja yang melanggas
undang-undmy Kersjaan Malnysin (tindakem krimimal, lm dan perusahaan dan sebagainva). Pemberi
kerja/majikan wajih memberitahukan pihak Keodutaan f Konmlat Indoncsia secepatmya

Ihe .f:'mlr-]'u_uw fats e n'Efﬂ' e guine el the wurl,m; wi vk RS A e wesedery o piabalet willde fe vaenlietesy



Malayrian Lrwy feriminal gris, ruaaing away from the emplover, vic) The Fmployer ol neeify the
Femherony nnswhate Goneral of the Kepuldic of Tndonetia tn AMalavsia prompily

13,  PERALATAN KERIVWORKING EQUIFMENI

= Pekerpa wajih menjaga dsn menyimpan serla merawar deagan hask seguln peralolon yong
diberidem olel FEMHBERT KERTA.
The Lmployee must heep, slore and Labe a gond care of all working oguipmen) provided Iy the
Fomiplaver,

- Pehega akan m,brq:ulmm.\ln senwe peralatan hala diarnhlon oleh PEMDERI EFRTA alaw
sciclah permmusan hubungsm kega kimena alasan apapuan,
The Emploger will return oll working equipnient when divecicd by the Faplever or upnn the
termiination of enployereni conirag] fur aay Feaven,

= Seragam krja discliskan olch porusshasn bila diperlukan
Work semiferms are provided I the compamye §f necdod

= Peralatan ketja dan alat kesclamatan keja disedichas elel pervsabinan seperti helmet, sepatu bt
dan sapung tangan dan ecmmal dengan bideng peberjuunnya berdsswbhon undang-undang
herapean Mopluysia Apabila kilang karena sonpgaja, lalai amn msak moaks skon Pelerja hores
hertangeeiz awah
Wewk cymripmont and work safety equipment provided by company swoh as belmets, bools,
ploves, and are sufsable for the field of work in wcooedanra with the Malaveian fows, [f ie°x fotr
vr ddamayed deliberately or aevidentally, i will be on the Workers resposesibility

= Prhena tdek dibscbankin bunva penpantan peralatan pha poralatan teracbut sudsh Gdak layak
pakai dan bukon karena kesalahan pokerma.
e Workers can mod Do charged for equipment replacement §f the oywipment & e fonger
suftable for uxe and i ot due fo the worker's fuult

4. PEMBERHENTIAN PERJANIIAN KEEJATTERMINATION OF EMIILAYWMENET
CONTHRACT
a  Phek syaikil dapat membatalkon petjanjian pelerjaan ini sekimnya scorung pekerja
miclopyar hol hal benkul scacn peraturan berja vang berlale dF Semonanjung, Sahah dan
Sarawak
The Fmployers can cancel the Employment Contract [f the Worker violates the following
maiters. according fo the worling regulations appliable in Semenanyunyg. Sabal and Sarawul

[y snaenwsopsn Gkt mutu kepa yang dikchenadaki aleh PEMBERT KURTA,
Nt echievimg the fevel of wewk sprality vesprived Ine the Emplencer

+  Tidak mematmhi peraturan dan endang-undang yang ditetapkan oleh FLMULKI KLEJA,
Failsres tor cowenprly with the rulies and regulationt set 5y the Emplover

= hokerapan tidak hadir bonuges dan atau hadir terlambai saat berlugas
Froguenyy of med chowing up for audgnments and or being late for axcigmments

«  Tidak jujur, corobob atan lalai den tidak bertanpiumegawiab semasa bertugas
Mivkanesi, corelen o sevloeeat and irrespareibde while on dury

*  [dekelakuan sisu  pwngalenkon kil yonr dopol  menpsnpps kehaimensan,
kescjahternan, haim henda dan penpeiearan syankost serin pekerja lam

Hebaving or carrying owd ary aciivitics thal threaters e harmony, wellare, progierty anad
produetion of the eomparny and other workers,
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*  Menyalohmeakon harta berda syarikar atau pan orang lam tanpa izm,
Wiy e cwmprrey s or personal property withosd perrmavion

+  Morckamikan kariu kebeduun wakiu ketja orang lain atau meminla ovang lan
merchamban Laru kehadiran wakm kerja nnda.
Helping other workers o record their fmesheet cord or kaving other worlers fo rerond

b her tirecheet cord

= Megjalinkan akiifilas sosial yanp dapat menjatuhkan aisa syarikal daa pekega syarikat
lainmyva.
Coaducring ary soclal acrivitles thar could damage the company s or uther emplaoyes™s
ey
Pihak majikan atam Pckera dapul meaghenlikan atau mombatalkan koatrak kerja sesual
perulurza kerfu yang berlaku di Semenanjung, Sabah dan Sarawak.
Fhe Emplover or Worker can lerminale ve coneed e Eaiployeent Contraet It aevordahee fo
the warld, reguelirioee in foree in Sememanjumy, Subaf aaad Surewal

15,  PENGIIANTARAN PULANG PERFRIA KE NEGARA ASAL

=1

Pihak syankar akan membiaym sepenuhnya binys pemulanpon peberja ke daerah asal {place of
wrigin) i Tndencsia dischablan olch Pekorpa i 1elab habis masa kontrek kerjanya, msenigpal
dunia dan kesalahan pemben ketja tidak memaruhi pesjanjian kerja atau undangan-undang di
Malayzia:

The Employer will fully hear the ravel expentes of renirning the workers to their place of
ierfpint o fndongada when one of Hese comdifions applicahle are the Eapdovment (Coatract fan
eyrired the Worko v puosod away amd e Lmplmoe's mistile o gof obey e cmpldovnrenl
ceridrened voe Muleyvisin Tows and réglilaltion

Pihuk Pemberi kerja uduk aken membiavai biaya transporiasi permulangan pekenga asing ke
nepara aaal jika dischabkan menderita penyakit berat den menolor (HIV/ALLYS, Llepatitis 13,
ST12, Tubercolosis dan lain lain seperti vang, disahian olch ahli medis di Malaysia), dmyatakan
bemsalzh  berdusakan  hukum  pidona, Mempunyai  dan teslibat di dalam masaloh
soninl,pMengakhin koatrak kena sebelum masa beslakunys selesal Pemulengun dischablen
tiddak dapt menjalankan pat eauai dengan tinpkar yanp dikchendaki dan ditenmican alch
syirikot walsupun tclah dibeni bimbingan dan indioks aonta janpka wakin yang wajar,
mengundirkan diri,

However, the Emplover will mot be financing the oransportation costse of forefgn workdrs
rathiirnimy S0 hiv her countey of origin, when he'che cufering from terinut and congmunlsahis
afivpavey (I ASDS, Hepanisiv B, ST, Tafsercofimis and athers conflrmed by medival eyperis
in Malavsia), found guilty wnder the oriminal lew dioving and being frvolved o socfal
ivstn fermpinglion e employmend condract Befoa (o valiadity peviod due repatrialion due e Sur
Sfaifure to carry ol duties eccording fo the fevel devired und determined by the compuny,
detpite being piven puidamee and insrruction ax well ar g reavonalle pevind of nme,resign

16, TPENYELESAIAN SENGEETA !/ DISPMUTE RESOLUTION

Sctlap perselisihan yang timbul antars Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesailan sevara Jamai melalui musyawarah antar pihak

ty dispmate wrisimg beiween the Emplover and the Tndonision. Migraest Wocker sholl e
rexoived emicably through nepotiction henween puriies.

I’alam hal tdok terdepat penyelesaion atas penselisihan tersebul, maka salah salu alou kedun
pihak yvang herperkan dapat membawa perselisihan hubungan kena mercka iemehur kepada

e



moritas Malayeia yang terkait dan Perwakilan Republik Indoncsia o] Malyyals unmk dilakukan
mediona, konsilus, danfat resolusi seani denpan hukum yane: berbabo 3 Malaysia,

fn the event there ix mo sciifoment on such dispade, one or both of the aggricoved partics may
refier their disprate reiated fo thelr relation of empluymest v the gppropricze Malaveicn
guthorities and fadonesion MWislon a Malavela for mediation, concilistion, anldor revelulios
in arcordanee with the applicable fuwy in Mulovea

Semie iti perfanjian kerja Ini telsh dibacs olch kedus pitak dan ditandulungan: dengan persaksian di antara
PERTRIA dengan FEMRAERT KEFRIAMANKAN,

$he entire conbents of thiv Empleveent Coatrect luve been read and signed By botli partics, the WORAER
eenned thee FASPLEIVER

PEMEBERI KERJAMAJIEAN, FERERIA .
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