. PERJANJTAN KERJA REKALIBRAST
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibuat oleh :
This Recalibration Employment Coniract is made by :

Nama Syarikat/ . SAWIT CERGAS SDN BHD

Company's Name

Nama Pengarah . GOH ENG TIAM

Company Director

No. IC / Paspor/ . 580807015873

Passpart Number

Alamat Syarikat o KS112,JALAN KANGKAR SENANGAR,

Company's Address - 83500 PARIT SULONG,
BATU PAHAT,JOHOR

No. Telp Pejabat : 07-4187512

Office Phone Number

Email Syarikat . sawitcergas@gmail.com

Company's c-miail

Sektor :  Plantation

?’ 'lor

(“Selanjutnya dinamakan PEMBERI KERJA/EMPLOYER") deugan

ma Pekq 'KJu : SAHDAN
huluu.mzwz Warker's Name
No. Passport . BY536691
Tempat& Tanggal lahir . BATUTINJA, 1982-04-09
Place& Date of Birth
Alamat tinggal Pekerja di . BATUTINJARTO012/ RW000
Indenesia DESA SELAPARANG
Worleer s address in Indonesio KECAMATAN SUWFLA
Provinsi . Nusa Tenggara Barat
Frovince
Kabupaten Kota . Kofa Mataram
Cily
Nao, HP Pekerja . 0197849538
Mobile phone
Nama Suami/ Isterl/ Orang Tua/ . MUL'AENI

Wali/ Alli Waris

Name of Husband/ Wife/ Parents/

Family/ Beneficiary’s

(keluarga) : F0281913623033580

‘amily

Nomor Telp / Hp
Phone umber o

iy (selanjutnya dinamak an "!’53(?"2!‘\’“’ ORKER").

‘ 00 "‘SAWIT CERG
L ER AS DN H
(774465 K)s . B D. )

Ks 1 12 Jalan Kan

83500, Parit Sulo
on
Batu Pahat, Johor Tel / Fax: 07~418 7512




Pemberi Kerja ‘«’la_.nk‘m dan P'ekerja sepakat untuk menandatangani P erjanjian Kerja
berdasarkan hukum dan peraturan perundangan vang berlaku di Mialaysia dengan syarat dan
ketentuan sebagai berikut:

The Employer and Worker hereby agree to enter into an Employment Contract, in accordance to the
Mulaysion laws and regulations, with the following terms and conditions:

[ TEMPAT KERJA/ WORKPLACE

4. Pemberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sebagai/
the Lomplover shall only employ indonesia Miorant Worker
as: Plantation Worker
b. Peckerja hanya diperbolehkan bekerja untuk Pemberi K ctja di lokasi kerja yang beralamat di/
Indonesian Migrant Worker shall only allowed to work with Lmplovery
at: K8 112,JALAN KANGKAR SENANGAR,
83500 PARIT SULONG,
BATU PAHAT,JOHOR

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a.  Jangka Waktu Perjanjian Kerja ini adalah [ (satu ) tahun scjak tanggal perjanjian kerja dengan
kunnngknmn perpaniangan paling lama [ (satu) tnhun berdasarkan kescpakatan bersama,
The duration of this Employment Contract shall be Jor I {one) years from the confirmation date
of the Employment Contract by both purtics with the possth :7:'/__',‘ of a maximum 1 (one) vear

extension based on mutval agreement.

b, Berdasarkan persctujuan bersama antara Pemberi Kegja dan Pekerja , Perjanjian Kerja dapat
chpﬂlwm srmiaknva 3 {tiga) bulan sebelum berakhirnya masa berlaku Pas Lawatan Keia
Sementara (PLK
Subject to mutual consent of the Employer and Indonesian Migrant Worker, the Eimployment
Contract may be renewed of least 3 (three) months before expiration of working vise.

¢.  Dalam hal Perjanjan Ketja diperbaharui, Pemberi kerja dapat menaikkan upah minimum
Fekerja vhgran lndonesia dengsan memperiimbangkan periorina ker ja dan jumiah keselurishan
masa kerja Pekerja Migran Indenesia.
In the case the Employment Contract is being renewed, the Employer may raise the minimum
wages of ihe Indonesian Migrant Worker taking into account ihe work performarice and the
tolal working period of the Indonesian Migrant Worker.

d. Pembaharuan atau perpanjangan Perjanjian Kerja wajib/harus diberitahukan oleh Pemberi Kerja
ke Perwakian Republik Indonesia di Malaysia melalui sistem yang diajukan oleh Pembert
Kerja/majikan setidaknya 3 (tiga) bulan sebelum berakhirnya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Employmeni Contract shail be noiified by the Emplover o ihe
Indonesian Mission in Peninsular/Sabah/Sarawak through the system/online submitted by the
Employer at least 2 (two) months before the expiration of working visa.

Cad

BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
L& tabun dan terpantung lulis tes kesehatan (Fomema).
The age limyffor worker whe can work in this Labor Recalibration program is wi least 18 years old
wheffery: -,7'74"[ sey the medicattwst (Fomemay),
.“fSAWIT CERGAS SDN BHD.
(774455-K)
Ks 112, Jalan Kangkar Senangar, VL

83500, Parit Sulong,
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TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

kerja harus senantiasa menunjukkan mutu keija yang baik dan mematuhi semua arahan yang
(hbenkan oleh PEMBERT KERIA melalui petugas yang dituijuk.
kers have to always demonstrate good working quality and comply with all the instructions
given by the Employer through the appointed officers.

Pekerja harus bekerja untuk PEMBERI KERJA ataupun syarikat ini saja dan bertanggungjawab
dan penvh dedikasi atas seoala (ums vaig diberikan,
Workers are only ellowed to work with this Employer or company and must be responsible and

Jnh& c/t nl’l( LJ{LL’ in U// ({Sbig‘fh(d !LJ\AB

Pekerja hatus selalu menjaga tingkah laku, budi bahasa dan senantiusa menghormati PEME
KERJA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar,

Workers must always behave politely, courteously and respecifully to Employers or their
represeniatives, colleagues and the surrounding community.

Pekerja harus menghormati budaya, tata-susila dan cara hidup masyarakat setempat dan hukum

Malaysia.

Eum

applicable laws and regulations in Malaysia.

vees must vespect the culture and customs of the local community and comply with

£)

Pekerja harus bekerja sesuai dengan jabatan dan tugasnya seperti yang tercantum dalam kontrak
4 J 5 LAy P Jaliyg
kerin dan Pas Lawatan Kerja Sementara.
[?i,i[ 7
contract and Tenporary Work Visit Pevmnit ,-”LﬁS).
| )

yeos must work according to their position and duties as stated in the employment

Pekerja havus mematuhi semua peraturan yang ditetapkan olel syarikat seperti yang tertera di

dalam buku peraturan dan syarat-syarat kerja serta peraturan yang dibuat untuk asrama syarikat

sesuai aturan yang berlaku di Malaysia.

Employees st comply with all rules set by the company as stated in the rule book, working

conditions and regulations made for the company dovmitory, in accordance with the applicable
ulations in Malaysia.

P’ckcrja tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
scsama pekerja atan dengan pekerja asing lainnya atau dengan penduduk seiempat tanpa 1zin
Khusus dari Kerajaan Malaysia.

Employees are not allowed to bring their familics and are not allowed to marry fellow
emplovee or other foveign workers or local vesidents without special permission from the
Malaysian government.

Peketja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbukti melanggar
perianjian kerja ataupun undang-undang di Malavsia,

Employees may be given sanctions or be subject to disciplinary action if proven violating work

agreements or laws in Malaysia,

" TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

I‘-»‘I;:-jik;m wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lambat setiap
tangwal / pada budan bertlaninya diseriai bukii pembayaran gaji setiap bulan.

zp/mus are vequired lo pay salaries and employee benefils every month and no later than
the 7th of the following month, along with the proof of payment of the monthly salary, to the
worker's bank account.

Majikan wajib mengurus_perpanjangan kontrak keija yany disahkan oleh KBRUKIRI sctiap

,“c"SAWIT CERGAS SDN. BHD.

(774485-K)
Ks 112, Jalan Kangkar Senangar,
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tahun jika majikan dan pekerja setuju untuk memperpanjung masa kerja dan PLEKS dalam wak(u
2 {dun) bulan sebelum berakhirnya masa kontrak ketya sebelummya.

Emplayer is obliged 1o arrange for an extension of the employment contract that is confirmed
by the Fabassy/Consulate General of the Republic of indonesia everv vear i the [f,'lzt/)l«')vei' aid

Employee agree to extend the working peried as well as the Temp: orary Waorlk Visit Permit

(PLKS) within 2 (twa) months prior to the expivation of the previous employment contract,
Afajikan tidak boleh mempckerjakan pekerja selain daripada tugas dan pekegaannya sesuai
PLAtL] L Iif i ]
dengan jabatan pekerjaan dalam konirak keija dan Pas Lawatan Kerja Semeniara.

Employvers are not allowed to employ the employees other than their dutics and work in

1 EN)

accardance with the work contract and Temporary Work Visit Permii (PLKS),

Majikan wujib bertanggung juwab menyedizkan peralatan dan perlengkuapan kerju bagi
keselamatan pekena secara curma=Cuma

)l ust be responsible to provide work tools and equipment for the safety or wo -
Employers must be responsible to provide work tools and equipment for the safety or workers,

Siree of charge.

Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya dan istirahat
yang cukup sclama jam kerja scsuai dengan Undane-Undang Keicnagakerjaan,

Employers ave obliged to provide opportunities for workers to perform worship accovding to

their religion and adequate rest during working hours in accordance with (he Malaysian
fmplovmeni Aci.
Majikan harus menyediakan akomodasi atay terpat tinggal bagi pekeija dengan fasilitas

kebutuhtan dasar pekerja yane layak scsuat denean akta standar minimom serumahan dan
fasilitas pekerja 1990,

Ewmployeis are obliged to provide accommodation or living quarters for emplovees with basic

secds jocilities os Sioded i ihe “apovees Mizipin Staidiid of Hoisine, Aceommodations
7 . dct 1990,

Al u‘ renitics Act i

Majikan harus membayar dan menangung biaya rckalibrasi, levy, FOMEMA dan semua biaya
pembayvaran program rekalibrasi tenaga kerja dan fidak ada pemotongan gapi atan bayaran vang
crjadi tanggungaa pekerja.

Employers ave requirved (o pay the vecalibration fee, levy, FOMEMA and all other recalibration
program cosis, and there ave no salary deduction or airy paymenis which are ithe vesponsibility
aof the workers

Majikan dilarang melakukan pemotongan gaji pekerja dan/atay meminta pekerja untuk
membayar semud biaya pengurusan Rekalibrasi Tenaga Kerja termasuk bivaa Kekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan.

Employees are prohibited from deducting workers' wages and/or asking workers (o pay all
cosis for recalibraiion fee, levy, processing, visas, FOMEMA ar any otlier cosis that misi be

borae by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan
apapT.

Employers or any other parties arc prohibited fiom holding and keeping employees’ passporis

Jor any reason.

Majikan harus bertanggung jawab jika pekerja beketja tidak sesuai dengan posisi pekerjaan dan
Fas Lawaian Kerja Semeniara dan majikan siap imenerinia sanksi hukum atas pelancoaran

ap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysi
Employers must be responsible if the worker does not work in accordance with the job position

and Aemporary Work Visii Permii (PLKS and the emplovers ave apl io accept the leoal

s for vialations of the Immigration Act and/or the Malaysian Engloyatent Act.

bertanggungjawab uuLul* menyelesaikan pembayaran biaya pengobatan pekerja asing

= SAWIT CERGAS SDN. BHD.

(774465-K)
Ks 112, Jalan Kangkar Senangar,
83500, Parit Sulong,
Batu Pahat, Johor. Tel / Fax: 07-418 7512
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sekiranya tidak dilunasi oleh pekerja asing selama periode kontrak kega atau
Kerja Sementara,

Employers are responsible for paying off the foreign worker’s medical expenses

seliled by ihe joreion worker diuring the emplovinent contiaci period op 1 epiporary W ork Visii
Permit (PLKS).

IVI.‘JLL\L&IA \hluxnlxc ucil 1‘\,11‘-\11 ’&,Ll“b J((\\: L' \H}l»ils. |1‘]L u e hl\)l,\lul "E[ji 1_”»~'!~L“:,;jak afas seinua LV"V;:.{:)PLI
penptiisan Kekalibasi ic'nagz\ Kc:l]a 1.

salaries /Uf’ all cos

s are wot allowed o

this vecalibration program.

Majikan harus bertanggung jawab membayar biaya pemulangan pekera asing ke daerah asal
pekerja dan melaporkan ke Redutaan Besar/Konsnlat Jenderal Republik indonesia, apabila
pekerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekerja
fagi,sakit, perjanjiun kerja telah berakhirmeninggal dunia atau tidak lulus Rekalibrasi Tenaga

er
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conjirned thai he/she has a dapoerois disease, an injections disease illness, i inabie io work

3 3] 1130067 N Ty ) . 3 P B 12 vl iRy
anymore, the employment contract has ended, deceased, or failed in the labor recalibration
PrOSTM,

3 APITE RS aIRIe Rhernantansan bnavitrals T 1 % t Tndancatin 11l o
\\AI';IJLUHA] [h&{\m HICOBUIUS 1)(.1i:(iln_jungdh kontrak !\(,L’Iu ke } i\,i(uuuh atau Kons "!u\ fud(m.._..\h,_jlln

kodus  pihak  sepakat  onfuk memperpamang  kontrak  kerja dan scbelin pengurusan
PIIKS
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Employers shall ariange the extension of the employment contract to the Embassy/Consulate
(IHHWHI of the Republic of hidonesia if both pariies dgree to extend the emplovieni coirac

and it’s prior to the processing of Temporary Work Visit Permit (PLKS) extension.

Mnjil\,zm wajib  mengikutkan  pekerja pada  Perkeso, asuransi keschatan dan BPIS
Ketenagakeraan tndonesia atan skema perlindungan asuransi lainnva vang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing.

Employers are required to envoll their employees in Perkeso, health Insurance and Indonesian
BEIS Keienaoakerjaan or other insurance protection schemes mandated by ihe Mataysion
government for foreign workers.

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dari pihak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di indonesia jika pekerja
tidak lulus tes keschatan (Fomema), tidak lulus visa kerja, atau telah selesai masa kontrak kerja
sebelum PLKS berakhir dengan semua biaya kepulangan ditanggung majikan.

Lmplover must manaoe and obigin a Check Qut Memo (COM) from Jabatan tiingresen
Malaysia before the foreign worker is returned to histher place of origin in Indonesia if he/she
does not pass the medical test (FOMEMA), working visa or if he/she completes the z;v/::‘,',/:;;_;.muu{
coniract hefore the end of PLKS, with all redirn costs borne by the Brployer,

Majikan harus melaporkan setiap pekerja yang lulus atau tidak Tulus tes kesehatan (FOMEMA)

atay Ddak ludus program Rekalibrast Tenaspa Kena ke Keduiaan Besar/Konistiiai Jendgeral
Republik Indonesia.

Employer are required to report every worker who passes or fails the medical test (FOMEMA)
or juils the Labor Recalibration prosram to the Fambassy/Considate Geneval of the Republic of
{ndonesia. '

Majikan harus melaporkan ke Kedutaan/Konsulat Indoncesia jika pckerja kabur, sakit atau
meningeal dunta,

Ave to inform the Emhassy/Consulate General of the Republic of Indonesia if the

',“,

Employers

workerfuy OF PASS WY

‘o~ SAWIT CERGAS SDN. BHD.
(774465-K)
Ks 112, Jalan Kangkar Senangar,
83500, Parit Sulong,
Batu Pahat, Johor. Tel / Fax: 07-418 7512
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. s) Jika Majikan tidak melaporkan setiap pekerja yang lulus atau fidak lulus program RTK dan
tidak dipulangkan ke Indonesia ke Kedutaan Besar/Konsulat Jenderal Repubhik indonesia, maka
majikan harus bertanggung jawab penuh terhadap pekerja selama berada di Malaysia.
if lomplaver is fuiled (o veport to the mbassy/Consulate General of the Republic of Indonesia
of each worker who passes or fails the RTK program and he/her is not returned to Indonesia,
then the Emplayer must take a full responsibility of the worker when he/she is in Malaysia.

6. GAJI DAN MANFAAT/ SALARY AND BENEFITS

< Gaji per bulan/Salary per month RM 1500.00

«  Tunjongan makan/meal allowance(if any) RM 0.00

»  Tunjangan kehadiran/attendant allowance(if any) RM 0.00

»  Tunjangan shift pagi/morning(if any) RM 0,00
Tunjangan shift siang/afternoon(if any) RM 0.00

» Tunjangan shitt malam/night(if any) RM 0.00

el PERIIITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lemnbur / over time, muka kerja lembur / over time-nya akan dibayar, dengun
perhitimgan mengikuit Undane-Undang Ketenagakerjaan /di Madtaysia . dengain trdian sebayat
berikut :

Emplayee who works overtime, then the overtime wages will be paid based on the calculations which
(s in accordance with the Malaysian Emplovment Act, as foflows:

a. Ordinary Ratc of Pay (ORP) . _Gaji Bulapan
26
b. Hourly Ratc of Pay (HRP) : ORPD
Working Hour per Day

8. WAKTU BEKERJA / WORKING HOURS
Pcketja bekerja 8 (delapan) jam schari atau maksimal sclama 45 jam seminggu dan jadwal keijanya
diatur olch perusahaan dan harus scsuai dengan Undang-Undang Ketenagakerjaan Malaysia.
Weorking hours are 8 (eight) hours a day or maximum 45 (forty five) hours @ week and the work
schedule is arranged by the company in accordance with the Malaysian Employment Act.

9, CUTI TAHUNAN / ANNUAL LEAVE
Perusahaan dapat memberikan cuti kegja, cuti tahunan berbayar atau cuti darurat kepada pekerja
scsual dengan Undang-Undang  Kerajaan Malaysia vang berlaku di Semenanjung, Sabali dan
Sarawak, sebagai berikut:
The Company should provide the employee with paid leave , paid annual leave or emergency leave in
necordance with the Malaysion kmplovment Aci which is applicable in Semenanjung, Sabah dan

Sarawak, as follows:
Pekerja dibenarkan cuti pulang ke Indonesia atas biaya sendiri jika ada kematian pada
kelnarganya sendiry.
Employee is entitled to paid leave to return to Indonesia at his/her own expense when there is a
member of hig/her own family passed away.

et
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Tangka waktu cuti adalah sesuai izin dan kebijaksanaan pihiak perusahaan kepada pekerja.
The paid leave period is in accordance with the permission and discretion of the company (o

the employee,

Pekerja harus mengonfirmasi status keadaan tersebut dengan menyerahkan bukti telegram/surat
atan surat kematian/pemakaman kepada pihak perusahaan.

The Worker must confirm the cmergency status by delivering a telegram/leticr informing abour
the deceased or a death certificate to the COMPAny.

10.  FASILITAS/ FACILITIES

d,

Asrama/Accomodation

Pihak syarikat menyediakan astama yang lengkap untuk semua pekerja asing. Namun pihak
syartkat perly membuat peraturan dan Syarai-syarat bagi semua penghuni vange iimgpal di
asrama syarikat sesnai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for all Joreign workers.
However, the Emiplover should making the rules and conditions applied to all residents living in
the said dormitories, which is in accordance to the regulations applicable in Semenanjung,
Sabah and Sarawat,

* Peketja hanya dibenarkan tinggal di asrama yang discdiakan oleh pihak syarikat dan
ditarang menempaii asramna selain dari vang telah ditetapkan.
The Woiker iy only allowed to stay in the dormitory provided by the company and are

prohibited from staying at other dormitory than what has been determined

Penghuni ascama yang tinggal di asrama syarikat, wajib menjaga semua perlengkapan
vang discdiakan agar tidak hilang ataupun rusak,

The Worker who Tives in company dormitory is required to take care of all the equipment
provided, prevents it from lost or any damages.

* Peketja yang tinggal di asrama syarikat wajib menjaga perilakuy, tata krama pecgaulan dan
pakatan selama berada di asrama.
The worker who lives in company dormitory is required to behave and mainiain his/her
soctal etiguette during their siay at the dormitory.

* Penghuni asrama dilarang keras membawa temais, tamu ataupun saudara ke asrama, baik
laki-laki maupun perempuan.
The worker is stricily prohibited from inviting friends, guests or relatives back to the

dorinitory, both male and female.

Mekerja wajib menjaga kebersihan rumahnya sendiri dan lingkungan sckitar ascama.
Dormitory residenis have to maintain the cleanliness of their house dnd SUFFOiRA IOy,

¢ Pemberi kerja/majikan akan membayar tagihan biaya listrik dan air secara cuma-cuma
sesudl aturan vane berfakuo.

1.

The Employer will pay for the electricity and water bills free of charge according to the

Malaysian regulation.

TRANPORTASI/TRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas pengangkutan Pekegja untuk keperhian
mengantar pekerja dari astama ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Todonesia, pemeriksaan kesehatan, berobat ke klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia.

The Emplovers are required io provide (ransportation facilities for indonesian Misrant

<@ SAWIT CERGAS SDN. BHD.
Sitie (774465-K)
Ks 112, Jalan Kangkar Senangar,
83500, Parit Sulong,
Batu Pahat, Johor. Tel / Fax: 07-418 7512




Workers [ree of charge from the dormiiory to the workploce and vice versa, processing the
Worker's passport al the Embassy/Consulate General of the Republic Indonesia, medical check-
up/treatment at the hospitals or clinics, as well as when sending Indonesian Migrant Workers
bgek howmie (o the airpores in Malaysia.

c. PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kegja/majikan yang tidak menyediakan fasilitas klinik kesehatan maka Pekega
harus dapat berobat di klinik mana saja vang terdekat dengan lokasi keria dan semua bhiaya
perawatan/pengobatan ditanggung oleh pemberi kerja/majikan.

For companies (hat do not provide health clinic facilitics, the employers must guaraniee that
the worker is able 1o get ireatment/medication ai eny healih facilities closesi lo the woik

location and all the costs are borne by the company.

Tika Pckerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan dan pengobatan. Pembayaran perawatan dan  pengobatan  akan  diangeung
sepenvhnya oleh perusahaan mengiluti peraturan kerja yang berlako di Semenanjung, Sabah
dan Saruwak.

/

If the worker gets sick and must be hospitalized, the company has to provide and bear ihe

irentmeni/imedication cosis. The (reatmeni/medication hill payment will he fully horse by ihe
company in accordance with the work regulations applicable in Semenanjung, Sabal and

Sarawak.

bl
ok,

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi perbedaan pendapat (perselisihan paham/salah pengertian) antara pemberi
kevja/mankan dengan pekerja maka perlu dilakukan hal-hal seperti berilkut:
In the event of a dispute between the Employer and the Worker, the following maticrs must be taken
into consideration.
- Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan
masalah yang terkait.
The Fm

LSSUES.

doyer and Workers will work together through consultations to resolve the related

Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Tenaga Kerja dan Jabatan
bmigresen dan piliak ferkait daci Kerdjaan Malaysia atau, pihale Kedutaan atan Konsuiat
Jenderal Republik Indoncsia di Malaysia
If necessary, the Employer may request .:7{;"-; clions to the Ministry of Labor and Immigration or

any other Moloysion governmient's departments o the Embassyi/Considate General of the

Republic of Indonesic in Malaysia.

Semua keputusan yang dibuat harus tunduk dan mengikuti Undung-Undang Malaysia «
Kebijahan Kedutaan/Konsulat indonesia di Malaysia,

All decisions made must comply with and follow the laws of Malaysic and policie
Indonesian Mission in Malaysia.

12. PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
‘T’!Srt
Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalahan dari Pekerja yang melanggar
undang-undang Kerajaan Malaysia (tfindakan kviminal, lari dari perusahaan dan sebagamyay Pembert
keerjs/majilan grajib remberitabukan pihak Kedutaan / Konsulat ITndonesia sec
The Emplglef has the pight e<anecl thesvarking vise/PLKS if the workers a m
‘,;,’ SAWIT CERGAS SDN. BHD.

(774485-K)

Ks 112, Jalan Kangkar Senangar,
83500, Parit Sulong,
Batu Pahat, Johor. Tel / Fax: 07-418 7512

epatnya.

stake which violates
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Fmbassv/Consulaie General of the Repubiic of indonesia in Malaysia prompily

PE
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d.

RALATAN KERJA/WORKING EQUIPMENT

Pekerja wajib menjaga dan menyimpan serta merawat dengan baik segala peralatan yang
diberikan oleh PEMBER] KERJA.
The Emplayee must keep, store and take a good care of all working equipment provi

Employer.

3]

Pekerja akan mengembalikan semua peralatan bila diarabkan olch PEMBERI KERJA atau
sefelah vemulusan hitbunean kere karens stusan apapun,
The Emplayee will retwn all working equipment when divected by the Employer or upon 7

termination of employment contract for any reason.

Seragam kerja disediakan oleh perusahaan bila diperlukan.
Work uniforms are provided by the company if needed

Peralatan kerja dan alat keselamatan kerja disediakan oleh perusahaan seperti helmet, sepatu bot
dan sarong tangan dan sesual dengan bidang pekerjaaninya berdasarkan undang-undang
Kerajuan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
bertanggungjawab,

Weork Punipmﬂm ond work safety equipment provided by company such as helmets, boois,
gloves, and are suitable for the field of work in accordance with the Malaysian laws. If it's lost

3

or damaged deliberately or accidentally, it will be on the Workers responsibility.

Pckerja tidak dibebankan biaya pengantian peralatan jika peralatan terscbut sudah tidak layak
pakar dan bukan karcna kesalabian pekerya.

The Workers can not he charged for equipment replacement if the equipnment is no longer
suitable for use and is not due to the worker's fault.

PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT

Pihak syarikat dapat membatalkan pegjanjian pekerjaan ini sekiranya seorang pekerja
melangear hal-hat berikot sesuat peraturan Kerja yvang berlakn di Semenanpung, Sabah dan
al-

R L2
SdladyYdis,

The Employers can cancel the Employment Contract if the Worker violates the following
mallers, according (o the working regulations applicable in Semenanjing, Sabah and Sarawak:

«  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBERI KERJA.
Not achieving the level of work quality required by the Emplover.

»  Tidak mematohi peraturan dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
g g £ 3
Failire to comply with ihe rules and vevsulations set by the Employer.

> Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas.
Frequency of not showing up for assignments and or being late for assigniments.

+  Tidak jujur, ceroboh atau lalai dan tidak bertanggungjawab semasa bertugas.
J > &
Dishonest, careless or negligent and irvesponsible white on diiy.

+  Berkelakuan atan menjalankan aktifitas yang dapat mengganggu keharmonisan,
kesejahiernan, harta benda dan pengeluaran syarikat serta pekerja lain,
Behaving or carrying out any activities that threatens the harmony, welfare, property and
produgdhn of the company and other workers.

\"/
«‘.o;c.l‘SAWIT CERGAS SDN. BHD.
(774445-K)
Ks 112, Jalan Kangkar Senangar,
83500, Parit Sulong,
Batu Pahat, Johor. Tel / Fax: 07-41 87512

laysian laws (criminal acts, running away from the employer, etc). The Ewmployer shall notify (he

g «



' »  Menyalahgunakan harta benda syarikat atau pun orang laiu tanpa izin.
Misusing company's or personal property without permission.

Merekamkan Kartu kehadiran waktu kerja orang lain atou meminta orang lain
merekamkan kariu kehadiran wakiu kerja anda.

Helping other workers to record their timesheet card or having other workers to record
his/her iimeshect card.

Menjalankan aktifitas sosial yang dapat menjatuhkan citra syarikat dan pekerja syarikat
tninnya,

Conducting any social activities that could damage the company’s or other coployee’s
images.

b, Pihuk majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerja sesuat
peraturan kerid vang berlaku di Semenaniung, Sabah dan Sarawak,

The v ar Worker can terminate or cancel the Employment Contract in accordance
"!Jt PG /11!:// & l”_/ﬂ)h ¢ i1t ﬂ( "1 lulll/u)l 5 uulu[/l /'H/x)lu( Wi
15. ENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a.  Piliak syarikat akan membiayai sepenuhnya biaya pemulangan pekerja ke daevah asal (place
orieing di bndonesia disebabkan oleh Pekeria tin ielan habis tmasa konirak Kevjativi, meningaal
dunia dan kesalahan pemberi ketja tidak mematuhi perjanjian kerja atau undangan-undang di

Malaysia ;
Lhe Fmptover will julfy bear the travel expenses of returning the workers io their place of
origin in Indonesiu when one of these conditions applicable are the Employment Confract hus

e

,.'i'u/,/h(‘ Worker is passed away and the Employer’s mistake or not obey the employment
contruct or Malaysian lawy and vegulaiion.

b. Pihak Pemberi ketja tidak akan membiayai biaya transportasi pemulangan pekerja asing ke
neanra asal rika disebabkan menderiia penvakit berat dan menular (HEV/ALDS, Hepatitis B,
STD, Tubkercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyafakan
bersalah  berdasartkan  hukum  pidans, Mempunyai  dan (eddibat  di dalam  masalah
sosial,pMengakhint kontrak kerja sebelum masa berlakunya selesai Pemulangan disebabkan
tidak dapat menjalankan tugas sesuai dengan tingkat yang dikehendaki dan ditentukan oleh
syarikat walaupun telah diberi bimbingan dan instruksi serta jangka wakiu yang wajar,
menpindurkan divi,

However, the F;n,')lox-'”;‘ will not be financing the transportation cosis of foreign workers
returning (o histher country of origin, when he/she suffering from serious und communicable
diseases (HIV/ALDS, Hepatitis B, STD, Tubercolosis and others confirmed by mediceal experis

Mualaysia), found guilty under the criminal low,Having and being involved in social
issues,termination the employment contract before its validity period die,repatriation due (o the

Fatlure (o carry oul dities decording {o the level desived and deiermined by the company,

fe)

despite being given guidance and instruction as well as a reasonable period of time, resign.

16. PENYELESAIAN SENGKETA / DISPUTE RESOLUTION
a. Setiap perselisihan yang timbul autara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesatkan secara damar melalut imusyawaran aniar prhak.
Any dispute arising between the Employer and the Indonesian Migrant Worker shall be

resalved amicably through negotiation between parties.

b.  Dalam hal idak terdapat penyelesaian atas perselisihan tersebut, maka salah satu atan kedua
pihak ypAp foerpericara d;.tptﬂwmﬂnhnwa.—penceimihaqdmhun,smn kera mereka tersebut kepada
“~SAWIT CERGAS SDN. BHD.
(774465-K)
Ks 112, Jalan Kangkar Senangar,

» 83500, Parit Sulong,
Tk EORM AT Batu Pahat, Johor. Tel / Fax: 07-418 7512 %7
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