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Wargancgara Indonesia, (selanjutnya dingmakan "PEKERJA/WORKER").

Pemberi Kerja/Majikan dan Pekerja sepukat untuk menandatangani Perjanjian kerja
berdasarkan hukum dan peraturan pernndangan yang berlaku di Malaysia dengan syarat dan
ketentunn sebagai berikut:

The Employer and Worker hereby agree to enter into an Employment Contract, in accordance to the
Malaysian lavws and resulations, with the following terms and conditions:

3.

TEMPAT KERJA! WORKFPLACE

il

bh.

Pemberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sehagaif
The Emplover shall only employ Indonesia Migrant Worker
as: Plantation Worker

Pekerja hanya diperbolchkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat dif
Indonesian Migrant Worker shall only altowed to work with Employers

at:Ne. 9,

KEDAT MARA,

FELDA PADANG PIOL,

27040 JERANTUT, PAHANG,

MASA PERJANIIAN KERJA/ DURATION THE CONTRACT (OF EMPLOYMENT

.

Jangka Waktu Perjanjian Kerja ini adalah 1 (satu ) tahun sejak tanggal perjanjian kerja dengan
kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kescpakatan bersama.

The duration of this Employment Coniract shall be for 1 fone) years from the confirmation date
of the Emplovment Contract by both parties with the possibility of a maximum 1 (one} vear
evtension hased on mutual agrecment,

Berdasarkan persetujuan bersama antara Pemberi Kerja dan Pekerja , Perjanjian Kerja dapal
diperbarui, setidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Scmentara (PLKS).

Subject to mutnal consent of the Emplover and ndonesian Migrant Worker, the Employment
Contract may be venewed af feast 3 (three) months before expiration of working visa.

Dulam hal Perjanjan Kerja diperbaharui, Pemberi kerja dapat menaikkan upah mimimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
misd kerja Pekerja Migran Indonesia,

fn the case the Employment Coniract iz being renewed, the Emplover may raive the minimum
wages of the Indonesian Migrant Worker taking into accownt the work performunce and the
total working period of the Indonesian Migrant Worker.

Permhaharuan atau perpanjangan Perjanjian Kerja wajib/harus diberitahukan oleh Pemberi Keja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang diajukan oleh Pemberi
Kerja/majikan setidaknya 3 (liga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Employment Contract shall be notified by the Employer to the
Indonesian Mission in Peninsular/Sabah/Sarawak through the system/oniine submilted by the
tmployer af feasi 2 (1wo) months before the expivation of working visi.

BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT
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Batas umur pekerja yang dapal bekerja dalam program Rekealibrasi Tenaga Kerja im adalah minimal
18 tahun dan tergantung lulus tes kesehatan (Fomema).

The ape limit for worker who can work in this Lahor Recalibration program is at least 18 years old
and depending on whether he/she passes the medical test (Fomema),

TUGAS DAN TANGGUNG JAWAR PEKERJA/ WORKER'S RESPONSIBILITIES

a.

o

Pckerja harus senantiasa meounjukkan muta kerja yang baik dam memaluln semua arahan yang
diberikan oleh PEMBER! KERJA melalui pelugas yang ditunjuk,

Workers have to always demonstrate good working quality and comply with all the instructions
given by the mployer through the appointed officers.

Pekerja harus bekerja untuk PEMBERI KERTA ataupun syarikat ini saja dan bertanggungjawab
dan penuh dedilcast alus scgala fugas yang diberikan.

Workers are only allowed to work with this Emplover or company and must be responsible and

Jully dedicated in all assigned tashs.

Pckerja harus selalu menjaga tingkah laku, budi bahasa dan senantiasa menghormati PEMBERI
KERTA atau wakil-walkilnya, rekan sekerja dan masyarakat sckitar,

Waorlers maust always behave politely, courteously and respectfully to Empluyers or their
representatives, colleagues and the surrounding communify.

Pekerja harus menghormati budaya, tata-susila dan cara mdup masyarakal sclempat dan hukum
Malaysia.

Emplayees must respect the culture and customs of the local communily and comply with
applicable laws and regulations in Maluysia.

Pekerja harus bekerja sesuai dengan jabatan dun lugasnya seperti yang tercantum dalam kontrak
kerja dan PPas Lawatan Kerja Sementara.

Employees must work according fo their position and duties as stated in the emplayment
contract and Temporary Work Visit Permit (PLKS).

Pekerja harus mematuhi semua peraturan yang ditetapkan oleh syarikat seperti yang lettera di
dalam buku peraturan dan syarat-syaral kerja serla peraluran yang dibuat untuk asrama syarikat
sesual aturan yang berlaku di Malaysia,

Emplovees must comply with all rules set by the company as stated in the rule book, workdng
conditions and regulations made for the company dermitory, in accordance with the applicable
regulations in Malaysia.

Pekerja tidak dibenarkan membawa keluwarga dan tidak dibenarkan pula menikah dengan
scsama pekerja atau dengan pekerja asing lainnya atau dengan penduduk setempal lanpa izin
khusus dari Kcrajaan Malaysia.

Employees are not allowed to bring thelr families and are not allowed to marry fellow
employes or other foreign workers or local residents withow! special permission from the
Malaysian govermmen.

Pckerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbukli melanggar
perjanjian kerja ataupun undang-undang di Malaysia.

FEmplavees may be given sanctions or be subject to disciplinary action if proven violating work
agreements or laws in Malaysia.

TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)
a}  Majikan wajib membayar gaji dan tunjangen pekerja setiap bulan dan paling lambat setiap

tanggal 7 pada bulin berikulnya disertai bulcti pembayaran gaji setiap bulan.
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Emplovers are required to pay salaries and employee benefits every month and no later than
the 7th of the following month, along with the proaf of payment of the monthly salary, to the
worfer s bank account.

h)  Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan oleh KBRIVKIRI seliap
talman jika majikan dan peketja setuju untuk memperpanjang masa kerja dan PLES dalain waktu
2 {dua) bulan schelum berakhirmya masa kontrak kerja sebelumnya.
Emplover is obliged to arvange for an extension of the employment confract that is cofirmead
by the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Employee agree to extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 {two) months prior fo the expiration of the previous employment contrac,

¢} Majikan tidak boleh mempekerjakan pekerja selain davipada ugas dan pekerjaamya sesui
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Tawatan Kerja Semenlara.
Employers are not allowed fo employ the employees other than their duties and work in
aceordance with the work contract and Tempovary Work Visit Permit (PLKS).

d) Majikan wajib bertanggung jawab menyediakan peralatan dan perlengkapan kepa bagi
keselamatan pekerja secara cuma-Cuma
Employers must be responsible to provide work tools and equipment for the safely or workers,
Jree of charge,

¢} Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya dan istivahat
yang cukup selama jam kerja scsuai dengan Undang-Undang Ketenagalkerjaan.
Emplayers are obliged to provide opportunitics for workers to perform worship aecording to
their religion and adequate rest during working howrs in accordance with the Malaysian
Emprloyment Act,

[) Majikan harus menycdiakan akomodasi atau lempat tinggal bagi pekerju dengan fasilitas
kebuluhan dasar pekerja yang layak seswai dengan akla standar minimmum perumahan dan
fasilitas pekerja 1990.

Employers are obliged fo provide accommodation or Tiving quariers for employees with basic
needs facilities as stated in the Employees” Minimum Standard of Housing, Accommodations
and Amenitics Act {990,

g)  Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan lidak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekerja.

Employers are required io pay the recalibration fee, levy, FOMEMA and all other recalibration
program costs, and therve are no sulary deduction or any puymenis which are the responsibilify
nf the workers.

h) Majikan dilarmg melakukan pemotongan gaji peketja dan/atau meminta pekerja untuk
membayar scmua biaya pengurusan Rekalibrasi Tenaga Kerja lermasuk bivaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan.

Employees are prohibited from deducting workers' wages and/or asking workers fo pay all
costs for recalibration fee, levy, processing, visas, FOMEMA or any other cosis thai must he
borne by the employer,

iy Majikan atau pihak lain dilarang memcgang dan menyimpan paspor pekerja dengan alasan
apapun.
Emplovers or any other parties are prohibited from holding and keeping employees’ passports
Jor any reason.

il Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lawalan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran

lerhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysia.
ChMTERRRISE




)

i

n)

p)

1)

Tmplavers musi be responsible if the worker does not work in accordance with the job position
and Temporary Work Visii Permit (PLKS), and ihe employers ave apt lo accept the legal
sanctions for violations of the Immigration Act andfor the Malaysian Emplovment Aci.

Majikan bertanggungjawab untuk menyclesaikan pembayaran biaya pengobatan pekerja asing
sekiranya lidak dilunasi oleh pckerja asing selama periode kontrak kena atau Pas Lawatan
Kcrja Sementara,

Employers ave vesponsible jor paving off the foreign worker's medical expenses if it ix not
seitled by the foreign worker during the employment contract period or Temporary Work Vivit
Permit (PLES).

Majilan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja alas scmua hiaya
pengurusan Rekalibrasgi Tenaga Kerja ind,

Employers are not allowed and responsible for not deducting workers” salavies for all costs of
this recalibration program.

Majikan harns bertanggung jawab membayar blaya pemulangan pekurja asing ke daerah asal
pekerja don melaporkan ke Kedutaan Besar/Konsulal Jenderal Republik Indonesia, apabila
pekerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekera
lagi,sakit, perjanjian kerja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerja.

Employers are responsible to pay for the costs of veturning the foreign worker fo hisfher area of
origin and veport it to the Embassy/Consulute General of the Republic of Indonesia, when it s
confirmed that hedshe has a dangerous disease, an infections disease,iliness,, is unable to work
anymore, the employment contract has ended, deceased, or failed in the fabar recalibration
progrdam.

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan atan Konsulat Indoncsia jika
kedua pihak sepakat untuk memperpanjang kontrak kerja dan schelum  pengurusan
perpanjangan PLES.

Employers shall arrange the extension of the employment contract to the mbassy/Consulule
General of the Republic of Indonesia if hoth parties agree (o extend the employment contract
and it's prior to the processing of Temporary Work Visit Permit (FLES) extension.

Majikan  wajib  mengikulkan pekeria pada Potkeso, aswansi  keschatan dan BIJIS
Ketenagakerjaan Indonesia atau skema perlindungan asuransi lainnya yang diwajibkan oleh
pemetintah Malaysia bagi pekerja asing.

Emplovers arve reguived to enroll their employees in Perkeso, health Insurance and Indonesian
BPJS Ketenagakerjann or other insurance protection schemes mandated by the Malaysian
govermment for foreign workers.

Majikan harus mengurus dan memperoleh Check Oul Memo (COM) dari pihak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
tidak lulus tes keschatan { Fomema), tidak lulus visa keija, alau telah selesai masa kontrak kerja
schelum PLEKS berakhir dengan semua biaya kepulangan ditanggung majikan,

Employer must manage and oblain g Check Out Memo (COM) from Jabatan Imigresen
Malaysia before the foreign worker is refurned to histher place of origin in Indonesia if heishe
does not pass the medical test (FOMEMA), worling visa vr if he/she completes the employment
contract before the end of PLKS, with «ll refurn costs horne by the Employer.

Majikan harus melaporkan setiap pekerja yang lulus atau tidak lulus les keschatan (FOMEMA)
atau tidak lulug program Rekalibrasi Tenaga Kerju ke Kedutaan Besar/Konsulat Jenderal
Republik Indonesia.

Employer are required to reporl every worker who passes or fails the medical test (FOMEMA)
or fuils the Labor Recalibration program to the Embassy/Consulate General of the Republic of
Indonesia,




0.

9.

r)  Majikan harus mclaporkan ke Kedutaan/Konsulal Iudonesia jika pekena kabur, sakit atau
meninggal dunia.
Fmplayers have (o inform the Embassy/Consulate General of the Republic of Indanasia if the
waorkets run away, illness or pass away.

s) Jika Majikan tidak melaporkan setiap pekerja yang hilus atau tdak Iulus program RTE dan
tidak dipulangkean ke Indonesia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, malca
majikan harus bertanggung jawab penuh terhadap pekerja selama berada di Malaysia.

If Employer is juiled to report to the Embassy/Consulale General of the Republic of Indonesia
of each worker who passes or fails the RTK program and hether is not returned to Indonesia,
then the Emplover must take a full responsibility of the worker when he/she is in Malaysia.

GAJI DAN MANFAAT/ SALARY AND BENEFITS

= Gaji per bulan/Sedary per month M 1500.00

«  Tumjangan makan/mea! allowanee(if any) RM 0.00
Tunjangan kehadiranfattendant allowance(tf any) R 0.00

»  Tunjangan shifl pagi/moraing(if any) ki 0.00
Tunjangan shift siang/affernoon(if any) R 0,00

= Tunjangan shift malam/ight(if any) BM L)

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur / over time, muka kerja lembur / over lme-niya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Kcetenagakerjuan /di Malaysia , denpan uraian sebagai
berikut ;

Employee who works overiime, then the overtime wages will be paid hased on the calewlations which
iv in accovdance with the Malavsian Employment Act, as follows:

a. Ordinary Rate of Pay (ORP):  Guji Bulanan
26
b. Hourly Rate ol Pay (IIRP} _ORP.
Working Hour per Day

WAKTU BEKERJA / WORKING HOURS

Pekerja bekerja 8 (delapan) jam schari atau maksimal selama 45 jam seminggu dan jadwal kerfanya
diztur oleh perusahsan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia.

Waorking hours are 8 (eighi) howrs a day or maximum 45 (forty five) howrs a week and the work
sehedule is arranged by the company in accordance with the Malaysian Employment Act.

CUTI TAHUNAN / ANNUAL LEAVE

Perusahaan dapal memberikan culi kerja, cuti tahunan berbayar atau culi darurat kepada pekerja
sesuai dengan Undang-Undang Kerajaan Malaysia yang berlaku di Semenanjung, Sabah dan
Sarawak, sebagai beriloat:

The Company should provide the employee with paid leave , paid annual leave or emergency leave in
aocordance with the Malaysian Employment Ael which is applicable in Semenanjung, Sabah dan
Sarawak, as follows: TERPRISE




Pekerjn dibenarkan ecuti pulang ke Indoncsia atas bhiaya sendini jika ada kematian pada
keluarganya sendiri.

Emplayee is enfitled to paid leave to retwrn to Indonesia at histher own expense when there is a
member of histher own _family passed away.

Jangka waku euti adalah sesuai izin dan kebijaksanaan pihak perusahaan kepada pekerja.
The paid leave period (s in accordance with the permission and discretion of the company to
the emplayee,

Pokerja hurus mengontirmasi status keadaan tersebut dengan menyerahkan bukti telegram/surat
alau surat kematian/pemakaman kepada pihak perusahaan,

The Worker must confirm the emergency stotus hy delivering o lelegram/letter informing abou
the deceased or a death ceriificate to the compeany.

10,  FASILITAS/ FACTLITIES

i,

b.

Asrama/Accomodation

Pihak syarikat menyediakan asrama yang lengkap uniuk scmua pekerja asing. Namun pihalk
gyarikat perlu membuat peraturan dan syaral-syarat bagi semua penghuni yang tinggal di
asrama syarikat sesuai dengsm peraturan yang berlaku di Scmenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for all foreign workers,
However, the Employer should making the rules and conditions applied to all residents living in
the said dormitories, which is in accordance fo the regulations applicable in Semenanjung,
Sabah and Sarawalk.

»  DPekerja hanya dibenarkan finggal di asrama yang discdiakan oleh pihak syarikat dan
ditarang menempali asrama selain dari yang telah ditetaplan.
The Warker is only allowed to siay in the dormitory provided by the company and are
prohibited from staying at other dormitory than what has been determined,

«  Penghuni asrama yang tinggal di asvama syarikal, wajib menjaga semua perlenghkapan
yang disediakan agar tidak hilang ataupun msak.
The Weorker who lives in company dovmitory is reguired to take care of all the equipment
provided, prevents it from lost or any domages.

«  Pekerja yang tinggal di asrama syarikal wajib menjaga perilaku, tala krama pergaulan dan
pakaian selama berada di asrama.
The worker who lives in company dormitory is requived to behave and maintain his‘her
social etiguette during their stay at the dormitory.

+  Penghuni asrama dilarang keras membawa teman, (amu ataupun saudara ke asrama, baik
laki-laki maupun perempuarn.
The worker is strictly prohibiied from imviting fidends, guests or relatives back fo the
dormitory, both male and female.

= Pekerja wajib menjaga kebersihan rumahnya sendiri dan lingkungan sckitar asrama,
Dormitory residents have to muintain the cleanliness of their house and surroundings.

s = Pemberi kerja/majikan akan membayar tagihan biaya listrik dan air sceara cuma-cuma
scspai ataran yang berlalku,
The Emplover will pay for the eleciriciiy and water bills free of charge according to ihe
Malaysian regulation.

TRANPORTASIHTRANSPORTATION
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Pemberi kerja/majikan harus menyediakan fasililas pengangkutan Pekerja untuk keperluan
menganiar pekerja dari asrama ke lempal kerja dan sehalliknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulal Indoncsia, pemeriksaan kesehatan, berobal ke klinik atan rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia.

the Emplovers are required to provide transportation facilities for Indonesian Migrant
Workers free of charge from fthe dormitory to the workplace and vice verse, processing the
Worker's pussport at the Embassy/Consulute General of the Republic Indonesia, medical check-
updtreatment at the hospitals or clinics, as well as when sending Indonesian Migrani Workers
back home to the aivports in Malaysia,

c. PERAWATAN MEDISMEDICAL TREATMENT

Bagi Pemberi kerja/majikan yang tidak menyediakan fusilitas klinik keschatan maka Pekerja
harus dapat berobat di klinik mans saja yang lerdekat dengan lokasi kerja dan semua buaya
perawatan/pengobalan ditanggung oleh pemberi kerju/majikan.

For companies that do not provide health clinic facilities, the employers must guarantee that
the worker is able fu gel treqtment/medication at any health facilities closest to the work
focation and all the costs are borne by the company.

Jika Pekerja sakit dan harus dirawat inap, pemberl kerja menyediakan dan menanggung biaya
perawatan dan pengobatan. Pembayaran perawatan dun pengobatan  akan  ditanggung
sepenubnya oleh perusahaan mengikuli peraturan kerja yang berlalon di Semenanjung, Sabah
dan Sarawal.

If the worker gets siok and must be hospiialized, the company has to provide and bear the
treatment/medication costs. The treatmentimedication bill payment will be filly horne by the
company in accordance with the work regulations applicable in Semenanjung, Subah and
Sarawak.

PENYLELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi perbedaan pendapat  (perselisihan  pabamfsalah  pengertian) antara  pemberi
kerja/mujikan dengan pekerja maka perlu dilukukan hal-hal seperti berikut:

i the event of a dispute between the Employer and the Worker, the following matters must be taken
info consideration.

- Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyclesaikan
masalah yang terkail.
The Emplover and Workers will work logether through consultations to resolve fhe relafed
ESSHES.

- Bila diperlukan pihak pemberi kerja akan memjuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihak terkait dan Kerajuun Malaysia atan, pihak Kedutaan atau Konsulal
Jenderal Republik Indonesia di Malaysia.

I necessary, the mplover may veguest divections to the Ministry of Labor and fnmigration or
any other Malaysian government's departments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysia,

- Semua keputusan vang dibuat harus tunduk dun mengikuti Undang-Undang Malaysia dan
Kchijakan Kedutaan/Konsulat Indonesia di Malaysia.
All decisions made must comply with and follow the laws of Malaysia and policies from
Tndanesian Mission in Malaysia,




12,

13.

14,
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inding-undang Kerajaan Malaysia (tindaken kriminal, lari dari perusahiaan dan scbagainya). Pemberi
kerjs/majikan wajib memberitahukan pihak Kedutaan / Konsulat Indenesia secepatnya.

The Employer has the right to cancel the worling visa/PLES if the workers a mistake which vielates
Malaysian laws (eriminal acts, running away from the emplover, etc). The Employer shall nofify the
Embassy/Consulate General af the Republic of Indonesiv in Malaysia promprly.

PERALATAN KERJA/WORKING EQUIPMENT

Pekerja wajib menjaga dan menyimpan serla merawat dengan baik segala peralatan yang
diberikan oleh PEMBERI KERTA,

The Emplovee must keep, store and fake a good care of all working equipment provided by the
Emplayer.

Pckerja akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KERTA atau
setelah pemutusan hubungan kerja karena alasan apapun,

The Emplovee will return all working equipment when directed by the Employer or upon the
ferminaiion of emplopment contract for any reason,

Seragam kerja discdiakan olch perusahaan bila diperfukan.
Worlk uniforms are provided by the company {f needed

Peralatan kerja dan alat keselamatan kerja disediakan oleh perusahaan seperti helmet, sepatu bot
dan sarung tangan dun scsuai dengan bidang pekerjaannya  berdasarkan undang-undang
Kurajaan Malaysia, Apabila hiling karena sengaja, lalai atau rmsak maka akan Pekerja harus
bertanggungjawab,

Waork eguipment and work safely equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian lows, If it 's lost
or damaged deliherately or accidentally, it will be on the Workers responsibility.

Pekerja tidak dibebankan biaya penganlian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja.

The Workers can not he chareed for equipment replacement i the equipment i3 no longer
suitable for use and is net due to the worker s fault.

PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT

a,

Pihak syarikat dopal membalalkan perjanjian pekerjaan ini sekiranya seorang pekerja
mclargrar hal-hal berikut sesual peraturan kerja yang berlaku di Semenanjung, Sabah dan
Sarawak:

The Employers can cancel the Employment Contract if the Worker vinlates the following
matters, according to the working regulations applicable in Semenanjung, Sabah and Sarawak:

«  Tidak mencapai tingkat muiu kerja yang dikchendaki oleh PEMBERI KERJA.
Not achieving the level of work quality required by the Employer.

o lidak mematuhi peraturan dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
Failure to comply with the rules and regulations set by the Emplayer.

«  Kckerapan tidak hadir bertugas dan atau hadir lerlambat saat bertugas.
Frequency of not showing up for assignments and or being late for assignments.

= Tidak jujur, ceroboh atau lalai dan tidak bertanggungjawab semasa bertugas.

Dishonest, careless or negligent and irresponsible while on duty.
VELIAR ENTERDRISE
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»  Berkelakuan atau menjalankan akiifilas yang dapat mengganggu  keharmonisan,
kesejahleraan, harta benda dan pengeluaran syarikal scrla pekerju lain.
Behaving or carvping ot any welivities that threatens the havmaony, welfare, property and
roduction of the company and other workers.

*  Menyalahgunakan harta benda syarikat atau pun orang lin tanpa izin.
Misusing company’s or personal progerty without permission,

*  Moerckamkan karlu  kehaditan waktu kerja orang lain atan meminla orang  lain
merekamban kartu kehadivan wakiu kerja anda.
Helping other workers fo record their fimesheet card or having other workers to record
hischer timesheet card.

+  Menjalankan aktifitas sosial yang dapal menjalubkan citra syarikat dan pekerja syarikat
lainmya,
Conducting any social activitics that could damage the company’s or other employee's
fimcges,
Mhak majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerja scsuai
peraturan kerja yang betlaku di Scmenanjung, Sabah dan Sarawale,
The Emplover or Worker can terminate or cancel the Employment Contract in accordance fo
the work regulations in force in Semenunjung, Sabal and Sarawal,

15,  PENGITANTARAN PULANG PEKERJA KE NEGARA ASAL

d,

Pihak syarikat akan mcmbiayal scpenubmys biaya pemulangan pekerja ke dacrah asal (place of
origin) di Indonesia disebabkan oleh Pekerja it telah habis masa kontrak kerjanya, meninggal
dunia dan kesalahan pemberi kegja tidak mematuhi perjanjian kerja atau undangan-undany di
Mulaysia :

The Emplayer will fully hear the travel expenses of refurning the workers fo their place of
arigin in Indonesin when one of these conditions applicalile wre the Employment Contract has
expived,the Worker is passed away and the Employer's mistake or not obey the employment
contract or Malavsian faws and regulaiion

Pihak Pemberi kerja tidak akan membiayai biaya transportasi pemulangan pekerja asing ke
negara asal jika discbabkan menderita penyakit berat dan menular (TTTV/AIDS, Hoepatits B,
5TD, Tubercolosis dan lain-lain seperti yang disahkan olch ahli medis di Malaysia), dinyatakan
bersalah  berdazsarkan  hukum pidana, Mempunyai dan  terlibat di dalam  masalah
sosial,pMenpakhini kontrak kera sebelum masa berlakunya sclesail,Pemulingan disehabkan
tidak dapat menjalankan tugas sesvai dengan lingkal vang dikehendaki dan ditentukan oleh
syarikat walaupun tclah diberi bimbingan dan instruksi scria jangka wakiu yang wajar,
mengundurlan diri,

Hawever, the Emplover will not be financing the transportation costs of foreign workers
returning to hisfher country of origin, when he/she suffering from serious and communicable
diseases (HIVAAINS, Hepatitis 8, STD, Tubercolosis and others confirmed by medical experts
in Mualaysia), found puilty under the criminal low [faving and being involved in social
issues, termination the employment coniract before its validity peviod due repairiation due to the
Juilure to carry out duties according to the level desived aund determined by the company,
despite heing given gridanee and instruciion as well as a reasonahie period of time,resizm.

16, PENYFELESAIAN SENGKETA / DISPUTE RESOLUTION

i.

Setiap perselisihan yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesaikan secara damai melalul musyawarah antar pihak.




Any dispute arising hetween the Employer and the Indonesion Migrant Worker shall he
resolved mnicably through negoliation hefwaeen parviies.

b, Dalam hal tidak terdapat penyelessian alas persclisihan lerschutl, maka salah satn atan kedua

pmhak vang berporkara dapat membawa perselisihan hubungan kerja mereka terscbut kepada
otoritas Malaysia yanyg terkail dan Perwalkilan Republik Indonesia di Malaysia untuk dilakulan
mediasi, konsiliasi, dan/atau resnlusi sesuai dengan hukum yang berlaku di Malaysia.
In the event there is no settlement on such dispute, one or hoth of the aggrieved parties mey
refer their dispute related to theiy relation of employment to the appropricte Malaysion
authovities and Indenesian Mission in Malaysia for mediation, conciliation, andior resolution
in aecordance with the applicable laws in Malaysia.

Sermua isi perjanjian kerja ini (¢lah dibaca oleh kedua pihak dan ditandatanganm dengan persaksian di antara
PERTRIA dengan PEMBER]I KERTAMATIE AN,

The entive contents of this Employment Confract have been read and signed by hoth parties, the WORKER
el the EMPLOYER.

PEMBERI KER.J TAJTKAM. PEKERJA
Nama : £ DDIN BIN ABTIUTLAILL Mama : IMAM MUKLIS L

Kontak No =33 ‘"}45242-4(; Tatrikh : 29/3/:1&14}
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