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PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja i dibuat oleh
This Recalibration Employment Contract is made by :

Namu Syarikat/ © YUSRI YUSOFF ENTERPRISE

Company'’s Name

Nama Pengarah © Yusri Shamshi Bin Yusoff

Company Director

No. IC / Paspor/ . B104031466165

Passport Number

Alamat S:varilm . GI8, MEDAN SELERA SETIAWANGSA,
Company's Address JALAN SETIAWANGSA 13, 54200 KUALA

LUMPUR

No. Telp Pejabat S 0133467979

Office Phone Number

Email Syarikat . kurt_vuzzia yahoo.com

Company's e-mail

Scktor . Service

Sector

(“Selanjutnya dinamakan PEMBER! KERJA/EMPLOYER") dengan

Namaz Pekerja . Misyadi

Indonesian Worker’s Name

No. Passport . B7841964
Tempat&Tanggal lahir : Sumanep , 1992-10-06
Place&Date of Birth

Alamat tinggal Pekerja di . JL Raya Guluk-guluk,Pakong,pordapor timur
Indonesia kecamatan : Guluk-Guluk
Worker's address in Indonesia kabupaten : Sumenep,69463
Provinsi : Jawa Timur

Province

Kabupaten Kota : Kotua Surabays

Clry

No. HP Pekerja 1 0183635560

Mobile phone

Nama Suaml/ Isteri/ Orang Tua/ : Affandi

Wall/ Ahli Warils

Name of Husband/ Wife/ Parents/

Family/ Beneficiary's

Nomor Telp / Hp (keluarga) ;461 877 62956110

Phone Number of Family

Warganegara Indonesia, (selanjutnya dinamakan "PEKERJA/WORKER").
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Pemberi Kerja/Majikan dan Pekerja sepakat untuk menandatangant Pecjanjian Kerja
berdasarkan hukum dan peratucan perusdangan yang berlaku di Matsysis deagun syarat daa
ketentuan schagal berikut:

The Employer and Worker hereby agree to enter into an Emplayment Contract, in accordance 1o the
Malaysian laws and regulations, with the following terms and conditions:

FA RN

TEMPAT KERJIA WORKPLACE

a

Pemben kerja hanya skan mempeketjakan Pekerja dalam jabatan sebagai/

The Employer shall only employ Indonesia Migrant Worker

as: Restewrant Worker

Pekena hanya diperbotehkan bekerjs untuk Pemben Kerja di lokasi kerja yang beralamat &
Indonesian Migrant Worker shall only aliowed (o work with Employers

at G183, MEDAN SELERA SETIAWANGSA, JALAN SETIAWANGSA 13, 54200 KUALA
LUMPUR

MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a

mwurwmumumu)u—«-uﬂmmm
kemungkinan perpanjangan paling lama | (satu) tahun berdasarkan kesepakatan bersama.

The duration of this Employment Contract shall be for | (one) years from the confirmation date
of the Empiaymen: Controct by both parties with the possibility of a maximum | (one) year
extension based on mutwal agreement.

diperbarui, setidaknya 3 (iga) bekan sebelum berakhirnys masa bedlaku Pas Lawatan Kerja
Sementara (PLKS),

Subject to mutual consent of the Employer and Indonesian Migrant Worker, the Employment
Contract may be renewed at least 3 (throe) months before expiration of working visa.

Dalam bal Pegjanjan Kerja diperbshari, Pemberi kerja dapet menaikkan upah minimum
me“mduwwmmhpﬂm
masa kenja Pekerja Migran Indonesia.

In the case the Employment Contract ts being resewed, the Employer may raise the minision
wages of the Indonesian Migramt Worker taking into account the work performance and the
total working period of the Indonesten Migrant Worker.

Pembeharuan atau pespanjangan Peranjian Kerja wajib‘harus diberitahukan oleh Pemben Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang disjukan cleh Pemberi
Kerja/majikan sctidaknya 3 (tiga) bulan sebefum berakhirmya masa berlaku Pas Lawstan Kega
Sementara (PLKS).

The renewal or extension of the Employment Contract shall be notified by the Employer to the
Indonesian Mission i Peninsular/Sabok/Sarawak through the system/online submiried by the
Employer at least 2 (twa) months before the expiration of working visa.

BATAS UMUR PEKERJAAN WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekaltbrasi Tenaga Keeja ini adalsh minimal
18 tahun dan tergantung lulus tes kesehatan (Fomema).

The aye limit for worker who can work in this Labor Recolibration program is at least 18 years old
and depending an whether he/she passes the medical text (Fomema).
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TUGAS DAN TANGGUNG JAWAR PEKERIA WORKER'S RESPONSIBILITIES

Pelona Sarus senantiasa menumubhan mute kerpa yang bk dan mematubo serma arahan yang
dibenkan oleh PEMBER) KERIA melalor petugas vang detunguk

Workers have 10 ahoays demomiirate good working guality and comply with all the instrinctions
gnen by the Emplayer theough she appocated officers

Pobena harus helena untok PEMBERT KERJA atoupun syankat ine sa53 dan bertanggungawsh
dan peouh dodikas: atas wogals tugas yang dibenkan

Warkers arc only offowed to work with this Emplover or company and muzt de responsible and
Sully dedicated tn all assigmed tasks

Pelens harus selaly mengaga tinghah laku, budi bahasa dan senantiess menghormats PEMBERS
KERIA ataw wakal-wakiinya, rekan sekerja dan masyarakat sekitar

Workers must olwayy behave politely, cowrteously and respectfully to Employers or their
representoiives. colleagues and the surrounding community.

Pehena harus menghormst budaya, (ata-susils dan cara hidup mesyarakat sctempat dan hukum
Malaysia

Empilayees must respect the cwdture and customs of the local community and comply with
appircable laws and regulations in Malaysia.

Pekena harus bekena sowai dengan jabatan dan tugasaya seperti yang tercantum dalam kontrak
kerpa dan Pas Lawatan Kerja Sementara.

Emplayces must work occording to their position and duties as stated in the employment
contract and Temporary Work Visit Permut (PLKS),

Pekerya harus mematuhi semua peraturan yasy ditetapkan oleh syarikat seperti yang tertera di
dalam buku peraturan dan syarat-syarat ketja sorta peraturan yang dibuat untuk asrama syankat
sesoal aturan yang berlaky di Malaysia

Employees must comply with all rules set by the company as sited in the rule book, working
conditions and regulationy made for the company dormitory, in accordance with the applicable
regulations in Malaysia.

Pekega tdak dibenarkan membswa keluarga dan tidak dibenarkan pula memikah dengan
sesama pekera atau dengan pekerfa asing lasinnya atau dengan penduduk setempat tanpa tzin
khusus dan Kerajaan Malaysia.

Employees are not allowed o bring their fomilies and are not alowed o marry fellow
employee or other foreign workers or local residents without special permission from the
Maolaysian government.

penjanysan kerja ataupun undang unding di Mataysia

Emplayves may be given sanctions or be subject 1o disciplinary action {f proven violating work
agreements or laws (n Malaysia.

TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

?)

b)

i

tangpal 7 paca bulsa benkutuya disertal bukts pembayaran gaji setisp bulan.

Emplayers are required 1o pay salaries and employee benefits every month and no laser than
the Tth of the following month, along with the proof of payment of the monthly salory, 1o the
worker s bunk account

Mayikan wajib mengores perpanjangan kontrak kena yang disabkan oleh KBRIIIRT setiag

tahun ek majrkan dan pehetja setupu untuk memperpangang masa keta dan PLKS dalam waktu
2 (dua) bulan sebelum berakhinys masa koatrak kerja sebelumnya



/

PRI T

<)

&

<l

h)

1y

n

M

Emplayer 15 obliged 1o armange for an extension of the employment cantract that tx confirmed
by the Embasny Conswlate General of the Republic of Indonesia every year of the Employer and
Employwe agree m extend the working period ar well as the Temporary Work Visit Permic
(PLAS) wythin 2 (iwol monthe prior to the expiration of the previous employment contract

Maphan ndak bolch mempekenakan peketpa selain danpads tugas dan pekenaannya sesuai
dengan jabatan pehenan dalam kontrak kerja dan Pas Lawatan Kerja Sementara

Emplovers are not ollowed 1o employ the employees other than their duties and work in
accordance with the work contract and Temporary Work Vistt Permit (PLKS)

Maphan waph bertanggung jawab menyediakan peralatan dan perlengkapan kerja bage
kesclamatan pekera secara cuma-Cuma

Empiloners must be responsible w0 provide work 100ls and equipment for the safety or workers.
Jree of charge

Mapkan harus menyediakan waktu bag pekerja untuk benbadab sesuar agamanya dan istirahat
yang cukup sclama jam kerya sesuai dengan Undang-Undang Ketenagakerjaan

Employers are obliged to provide opportunities for workers to perform worship according io
their religion and adeguate rest during working howrs in accordance with the Malaysian
Empioyment Act

Majikan harus menyediakan akomodasi stau tempat tinggal bagi pekerja dengan fasilitas
hebutuban dasar pekerja yang layak scsuai dengan skta standar minimum perumahan dan
fasilitas pekerja 1990

Employers are obliged 10 provide accommodation or living quarters for employees with basic
needs focilities as stoted in the Emplayees ' Minimum Standard of Howsing. Accommodations
and Amenities Act 1990.

Majikan harus membayar dan menangung biaya rekalibeass, levy, FOMEMA dan sconua biaya
pembayaran program rekalibrasi tenaga kerja dan tidak ada pemotongan gaji atau bayaran yang
menjads tanggungan pekena.

Empioyers are required 10 pay the recaiibration fee. levy, FOMEMA and all other recolibration
program cost, and there are no salary deduction or any payments which are the responsibility
of the workers.

Majikan dilarang melakukan perotongan gaji pekena dan/utau meminta pekena untuk
membayar semua biaya pengurusan Rekalibras: Tenaga Kerja termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau bioya lain yang harus ditanggung majikan.

Emplayees are prohibited from deducting workers' wages and/or axking workers to pay all
costs for recolibration fee, levy, processing, visas, FOMEMA or any other costs that must be
borne by the employer.

Majikan stau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alxsan

apapun

Employers or any ather parties are prohibited from holding and keeping emplayees’ passports
Jor any reason

Pas Lawatan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian darv atau Undang-Undang Ketenagakenaan Malaysia
Employers must be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to accept the legal
sanctiony for violations of the Immigration Act and’or the Malaysian Employment Act
Magikan bertanggungyawab untuk menyelesaikan pembayaran baya pengobatan pekena asing
sekiranya tdak dilunasi ofeh pekerja asing selama periode kontiak kera atau Pas Lawatan
Kerja Sementara
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Employers are responsidle for paving off the foreign worker's medical expenses if it 1 not
settied by the foreqgn worker during the comployment contrect period or Temporary Work Vivit
Permit (PLAS)

Mankan dilarang dan bertanggung jawab untuk tidsk memotong gap pelerya atas semua buaya
perngurwan Rekalivay Tenaga Kena int

Empioyers are won allowed and responsible for not deducting workers ' salaries for ali covts of
this recalibration program

Magrkan harus bertanggung jawab membayar biaya pemulangan pekena asing ke daerah asal
pehene dan melaporkan ke Kedutaan BesarXonsulat Jenderal Republik Indonesia, apabsla
pekena telah dipastikan mengsdap penyakit berbahaya, penyakit menular, tidak dapat bekerja
lag sakst, peranyian kerja telah berakhic meninggal dunia atau tidak lolus Rekalibras: Tenaga
Kena

Emplovers are resporsibie to pay for the costs of returning the foreign worker to histher area of
origin and report it 1o the Embassy/Consulate General of the Republic of Indonesia. when i is
confirmed that he/she has a dangerows disease, an infectious disease, ifiness,, is wnable fo work
anymare, the employment contract has ended, deceased, or fadled in the lobor recalibration
program.

Mayikan harus meagurus perpanjangan kontrak kerja ke Kedutaaan atau Konsulat Indonesia jika
Kedua pihak sepakat untuk memperpanjang koatrak kerja dan sebelum  pengurusan
perpanjangan PLKS.

Employers shall arrange the extension of the employment contract 1o the Embassy/Consulate
General of the Republic of Indonesia ¢f both parties agree to extend the employment contract
and 1t's prior to the processing of Temporary Work Visit Permit (PLKS) exiension,

Mojikan wajib mengikutkan pekerjs pada Perkeso, aswansi keschatan dan BPIS
pomerintah Malaysia bagi pekerja asing.

Employers are required 1o enroli their employees in Perkeso, health Insurance and Indomesian
BPJS Ketenagakerjaan or other inswrance protection schemes mandated by the Malaysian
government for foreign workers,

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dan pihak Jabatan
Imigresen Malaysia sebelum pekenja asing dipulangkan ke dacrah asal di Indonesia jika pekena
tidak lubus tes keschatan (Fomema), tidak lulus viso kerja, atau telah selesai masa koatrak kena
schelum PLKS berakhir dengan semua bizys kepulangan ditanggung majikan.

Employer must manage und obtain @ Check Out Memo (COM) from Jaban Imigresen
Malaysia before the foreign worker Is returned to his/er place of origin in Indonesia if he/she
does ot pass the medical test (FOMEMA), working visa or | he/she completes the employment
contract befare the end of PLKS, with all return costs borne by the Employer.

Magikan harus melaporkan setiap pekerja yang lulus ataw tidak lulus tes keschatan (FOMEMA)
wtow tidak Julus program Rekalibrosi Tenaga Kerja ke Kedutasn BesarKonsulal Jeaderal
Republik Indonesis.

Employer are required to report every worker who passes or fails the medioal sest (FOMEMA)
or fails the Lobor Recalibration program 10 the Embassy/Consulate General of the Republic of
Indvnesia.

Majikan harus melaporkan ke Kedutzan/Konsulat Indonesia jika pekoria kabur, sakit atay
mennggal dunia.

Employers have 0 inform the Embassy/Consulate General of the Republic of Indonesia if the
workers run away, illness or pass away'

Jika Majikun tidak melaporkan setiap pekerja yang lulus ateu tidak Talus program RTK dan
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tidak dipulangkan ke Indonesia ke Kodutaan Besar/Konsulat Jenderal Republik Indoncsia, maka
magikan harus bertanggung jawab penuh terhadap pekera selama berada di Malaysia

I Employer is failed to report to the Embassy/Consulate General of the Republic of Indonesia
of cach worker who passes or fails the RTK program and hether is not returned to Indonesio,
then the Employer must take a full responsibility of the worker when he/she i tn Malaysia

6 GAJI DAN MANFAAT/ SALARY AND BENEFITS

« Gat per bulsn/Salary per month RM 1500.00

*  Tunjangan makawmea! ollowance(if any) RM 0.00

*  Tunjangan kehadiran/aztendant allowence(yf any) RM0.00

+  Tumangan shift pagimorningfif any) RM 0.00
Tunjangan shift siang/aflernoon(if any) KM 0.00

«  Tunjengan shift malam/night/if any) RM 0.00

7 PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur / over time, maka kerja lembur / over time-nya akan dibayar, dengan
mmum-umxwuum dengan uraian scbaga:

mmmwmammmuwmﬂwmm
is in accordance with the Molaysian Employment Act, as follows;
a. Ordinary Rate of Pay (ORP): .Gaji Bulacan,
26

b. Hourly Ratc of Pay (HRP) . ORP
Working Howr per Day

8. WAKTU BEKERJA / WORKING HOURS

M«pmpum)pmn-mumupwhmw
diator olch perusahaan dan harus sesum dengan Undang-Undang Ketenagakerjaan Malaysia.

Working hours are 8 (elght) hours a day or maximum 45 (forty five) hours a week and the work
schedule ls arranged by the company in accordance with the Malaysion Employment Act.

9.  CUTITAHUNAN / ANNUAL LEAVE

scsuai dengan Undang-Undang Kerajaan Malsysia yang berlaku di Semcnanjung, Sabah dan
Sarawak, sebagai berikut:
The Company should pravide the employee with paid leave . paid annual leave or emergency leave in
accordance with the Malaysian Employment Act whick is applicable in Semenanjung, Sabak daa
Sarawak, as follows:
«  Peketja dibeoarkan cuti pulang ke Indonesia atas bisya sendini jika ada kematian pada
sendil.
Employee Iy emitled 1o paid leave io return to Indonesta at his/her own expense when there is a
wmember of histher own family pasved away.

+ Jangka waktu cuti adalah sesusi izin dan kebijaksanaan pihak perusahaan kepsda pekerja.

LRIV E RTATE
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The paid leave period i3 in accordance with the permission and discretion of the company o
the empiloyee.

Pekena harus mengonfirmast status keadaan tersebut dengan menyerahian bukt telegrany surst
atau surat kematian pemakaman kepada pihak perusshaan

The Worker must confirm the emergency status by delivering a telegramiietter informing abowt
the deceased or a death cortificate to the company

10, FASILITAN FACILITIES

a

PARIAIIREN A ot

Asrama/Accomodation

Pihak syankat menyedsakan ssrama yang keogkap untuk semua pekerja asing. Namun pihak
sysrikat perlu membuat peraturan dan syarat-syarat bagi semua penghuni yang tinggal de
asrama syarikal sesuai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Emplover must provide accommodation/complete dormitories for ol foreign workers.
However, the Employer should making the rules and conditions applied io ail residents living in
the said dormutories, whick is in Gecordance 10 the regulations applicoble in Semenanjung.
Sabah and Sarawek.

*  Pekerja hanya dibenarkan tinggal di astama yang disediakan oleh pihak syarikat dan
The Worker is only alfowed 10 xtay in the dormitory provided by the company and are
prohibited from staying at ather dormitory than what has been determined.

¢ Penghuni asrama yang tinggal di ssrama syarikal, wajib menjags semua pericogkapan
yang disediakan agar tidak bileng ataupun rusak.

The Worker who lives in company dormilory is required to take care of ail the equipment
provided, prevents it from lost or any demagey

«  Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tats krama pergauian dan

selama berads di astama.
The warker who lives in company dormitory is required to behave and maintain his‘her
social etiguette during their sigy at the dormitory.

*  Penghuni asrama dilarang keras membawa leman, tamu ataupun saudara ke asrama, bask
laki-laki maupun perempuan,

The worker is stricily prokibited from inviting friends, guesss or relatives back 1o the
dormitory, both male and female.

«  Pekerja wajid menjags kebersiban rumahnya sendiri dan lingkungan sekitar asrama.
Dormitory residents have to maintain the cleaniiness of their house and surroundings.
«  + Pemben kerja/majikan akan membayar tagiban biaya listrik dan air secan cuma-cuma

scsuai aturan yang berlaku.
The Employer will pay for the eleciricity ond woter bills free of charge according to the
Malaystan regulation,

TRANPORTASUTRANSPORTATION

Pembeni kegamajikan haris menyediskan fasilitas pengaoghkotan Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat keja dan seballikaya, pengurusan paspor Pekega ke
Kedutaan / Konsulat Indonesia, pemeriksaan keschatan, berohat ke Minik ataa rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Mataysia.

The Employers are required to provide iransporiation focilities for Indonesian Migrant
Workers free of charge from the dormitory to the workplace and vice wersa, processing the
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Worker s passport at the Embassy/Consulate General of the Republic Indonesia, medical check-
uptreatment af the hospitals or clinics, @s well as when sending Indonesian Migrant Workers
back home to the airporty in Malaysia.

¢. PERAWATAN MEDISMEDICAL TREATMENT

Bag) Pemben kerja‘majikan yang tidak menyediakan fasilitas kiinik kesehatan maka Pekern
harus dapat berobat di klintk mana saja yang tordekat dengan lokasi kerjs dan semua biaya
perawatan'pengobatan ditanggung oleh pemben kerja/majikan.

For compamies that do not provide health clinic foctlities, the employers must guarantee that
the worker is able to get treatment/medication ot any health facilivies closest fo the work
location and all the costs are borme by the company,

Jika Pekena sakit dan harus disawat inap, pemberi kerja menyediskan dan menanggung biaya
perawatan dan pengobatan. Pembayaran perawatan dan pengobetan akan ditanggung
Mmmmmmmmmmww

vmwmmwmruwwmunmuwh
treatment/medication costs, The treavment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenarjung. Ssbah and
Sarawak.

PENYELESAIAN SENGKETADISPUTE RESOLUTION

Apabila fenadi perbedsan pendapat (persclisihan  peham/sslah pengertian) antars  pemben
kerja/majikan deogan pekerja maka periu dilakukan bal-hal seperti berikut:
In the event of a dispute between the Empioyer and the Worker, the following motters must be taken
into considergtion;
- Pibak pemberi kerja dan Pekerja akan bekerjasama melalsi musyawarsh untuk menyclcikan
masalah yang terkait
The Employer and Workers wili work together through consultations o resolve the reloted
(ssues,

- Bila diperiukan pihak pemberi kerja akan meryjuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihsk terksit dari Kerajaan Malaysia staus. pihak Kedulaan stau Konsulat
Jenderal Republik Indonesia di Malaysia,

If necessary., the Employer may requesi directions to the Ministry of Labor and Immigration or
any other Malaysicn government's deparments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysia,
mwﬁumwmummmmu
Kebijakan Kedutaan/Konsulat Indonesia di Malaysia.

MMMMMMM&JW#M#WﬂMM
Indonesian Mission in Malaysia,

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berbak membatalkan visa kerja/PLKS spobila ada kesplahan dart Pekerja yoog melanggar
undang-undang Kerajaan Maisysia (tindakan kriminal, lari dari perusahaan dan sebagainya). Pemberi
kerjs/majikan wayib memberitabukan pihak Kedutnan / Konsulat Indonesia secopatnya.

The Employer han the right to cancel the working visa/PLKS {f the workers a mistake which violates
Malaysian laws feriminal aets, running away from the employer, eic). The Employer shall notify the

PRBTRL MM AL " 2000



. 4 Embassy Consulate General of the Republic of Indonesia in Malaysia promptly.

13, PERALATAN KERJIAVWORKING EQUIFMENT

*  Pekerja wajib menjaga dan menylmpan scrta merawal dengan bask scgala peralatan yang
dibenhan oleh PEMBERI KERJA
The Empioyee must keep, store and take a good care of all working eguipment provided by the
Employer.

*  Pekerja akan mengembalikan semua peralstan bila diarabkan oleh PEMBERI KERJA atao
setelah pemutusan hubungan ketja karena alasan spapun
The Emploswe will rerurn alf working equipment when directed by the Employer or upon the
rermination of employment contract for any reason

*  Seragam kerja disediakan oleh perusahaan bila diperiukan.
Work uniforms are provided by the company f needed

*  Peralatan kerja dan alat keselamatan kerja disediakan olch porusahaan seperti helmet, sepatu bot
dan sarung tangan dan scsuai dengan bidang pekerjaannys berdasarkan undang-undang
WMWMMWMWMMmMMM

bertanggungjswab.
Wark equipment and work safety equipment provided by company such as heimets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian laws. If it’s lost
or damoged deliberately or accidensally, it will be on the Workers responsibility.

*  Pekena tidak dibebankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja

The Workers can mot be charged for equipment replacement If the equipment is no longer
suitable for use and is not due to the worker's fault.

14, PEMBERHENTIAN PERIANJIAN KERIA/TERMINA TION OF EMPLOYMENET
CONTRACT

a  Pibhsk sysrikat dapat membatalian perjanjian pekerjaan inl sekimnya seorang pekerja
melanggar hal-hal benkut sesusi persturan kerja yang berioku di Semenanjung, Ssbah dan
Sarawak.

The Employers can cancel the Employment Comtract if the Worker violates the following
matiers, according 5o the working regulazions applicable in Semenanjung. Sabah and Savawak:
«  Tidak mencapai tingkat muty kerja yang dikehendaks oleh PEMBERI KERJA.
Not achieving the level of work quality required by the Employer.
«  Tidak mematubi peraturan dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
Failure 10 comply with the rules and regulations set by the Employer.
o Kekerapan tidak hadir bertugas dan atau badir terlambat sast bertugas.
Frequency af not showing up for assignments and or being late for assignments.
o Tidak jupur, ceroboh atau lalai dan tidak bertanggunggawab somasa bertugas.
Dishonest, careless or negligent and irresponsibie while on duty.
*  Bekelaksan stau menjslankan oktifitas yang dapst meogganggu keharmonisan,
kescjabteraan, harta benda dan pengeluaran syarkatl serta pekedja lain.
Behuving or carrying owt any activities thal throatens the harmony, welfare, property and
production of ke company and other workers.
*  Menyalahgunakan barta benda syartkal atau pun onang lan tanpa (2in
Misusing company s or personal property without permisyion.
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«  Merckamkan kartu kehaditan wakiu kerja orang lain atau meminta orang lain
merckamkan karta kehadiran wakiy kerja anda.
Helping other workers to recovd thesr timesheet card or having other workers 1o recond
his/her timesheet card.

»  Menjalankan aktifitas sosial yang dapat menjatuban citra syanikat dan pekerja syankat
lainnya.
Conducting ary social activities that could domage the company s or other employee’s
images.

Pihak majikan atau Pekerja dapat menghentikan stou membatalkan kontrak kerja sesuai

peraturan ketja yang berlaku di Semenanjung, Sabak dan Sarawak.

The Employer or Worker can terminaie or cancel the Employment Controct in accordance to

the work regulations in force in Semenanjung, Sabah and Serawak

15.  PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a

Pihak syarikat akan membiayai sepenshnya biaya pemulangan pekerja ke daersh asal (place of
ongin) di Indonesia disebabkan olch Pekena itu felah habis masa kontrak kerjanya, meninggal
dunia dan kesalzhan pemben kerja tidek mematuhi pesjanjian kerja atau undangan-undang di
Malayska :

The Employer will filly bear the wravel expenses of returning the workers to their place of
origin in Imdonesia when one of these canditions applicable arv the Employment Contract has
expired.the Worker is passed away and the Empioyer's mistake or not obey the employment
coniract or Malaysian laws and regulation.

Pihak Pemben kens tidak akan membiayai biaya tramsportasi pemulangan pekerja asing ke
negara asal jika discbobkan menderita penyakit berat dan menular (HIVZAIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disshkan oleh ahli medis di Malsysia), dinyatakan
bersalah  berdssarkan bhukum pidems, Mempunyal dan terbibat di  dalam  masalsh
susial pMengakhini kontrak kerja scbelum masa berlakunys selesal, Pemulangun dischablun
tidsk dapat menjalankan tugss sesuai dengan tingkat yang dikehendaki dan duentukan oich
mengundurkan din,

However, the Employer will not be financing the transportation costs of foreign workers
returning to his'her country of origin, when he/ske suffering from serious and communicable
diseases (HIVIAIDS, Hepatitis B, STD, Tubercolosts and others confirmed by modical experty
in Maloyxia), found guilty under the criminal law Having and being involved in social
Issues,termination the employment contract before iis validity period due repatriation due o the
JSatlure o carry out duties according o the level desired and determined by the company,
despite being given guidance and instruction as well as a reasonabie period of time.resign.

16. PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

CANTATRN 0T 005

diselesaikan secars damal melalui musyawarah antar pihak.

Dalsm hal tidak terdupat penyclesaian atas perselisihan tersebut, maka salah satu stou kedua
pihak yeng berperkara dapat membawa perselisihan bubungan kerja mereka tersebut kepada
olotitas Malaysia yeng teckait dan Perwakilan Republik Indonesia di Mataysia untuk dilakukan
mediasi, konsiliasi, dan/stau resolusi sesuai dengan hukum yang bezlaky d) Malaysia.

In the evemt theve is no settlement on such dispute, one or both of the aggrieved parties may

e
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/ ' refer thewr dispute related 10 ther relation of employment to the appropriate Malaysian

authorities and Indonesian Mission in Malaysia for mediation, conciliation, and or resolution
in accardance with the applicable laws in Malaysia

Semua 181 perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangam dengan persaksian di antara
PEKERJA dengan PEMBERI KERJAMAJIKAN

The entire conients of this Employment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER.

PEMBERI KERJA/MAJIKAN. TERPRISE

wUBRI yUSOFF EM
é"ﬁsm oozqoaazd—uj
MOBILE 013-3467977

Nama : Yusri Shamshi Bin YusofT Nama : Misyadi
Kontak No : 0133467979 Tankh g /7 /2029
SAKSI

Nama (AN Cepadandngg Lust Sansree

NoHF onrgs\4q1g

KualaLumpur, ..... 19 Mar 2024 .....

Verified By the Embassy of the Republic of Indonesiain Kuala Lumpur
"

a.n Kepala Perwakilan R.I.
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