PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Peryanpuan kena i dibuat olch

This Recalibration Employment Contract is made by

Nama Syarikav
Company’s Name
Nama Peagarah
Company Director
No. IC / Paspor/
Passport Number
Alamat Syarikat
Compamy's Address

Ne. Telp Pejabat
Office Phone Number
Email Syarikat
Company’s e-mail
Scktor

Secior

YUSRI YUSOFF ENTERPRISE

Yusri Shamshi Bin Yusofl

BI040 1466165

GI8, MEDAN SELERA SETIAWANGSA,
JALAN SETIAWANGSA 13, S4200 KUALA

LUMPUR
0133467979

kurt_yuzzi yahoo.com

Service

(“Sclanyutnya dinamakan PEMBERI KERJAEMPLOYER”) dengan

Nama Pekerja
Indonesian Worker's Name
Ne. Passport

Tempat& Tanggal lakir
Ploced Date of Birth
Alamat tinggal Pekerja dl

Indoacsia
Worker s address (n Indonesia

Provimi

Province

Kabupaten Kots

Cuy

No, HP Pekerja

Mobile phone

Nama Svaml/ IsterV Orang Tuw/
Walll Abli Warls

Name of Hsband! Wife! Parenty/
Family/ Beneficlary's

Nomor Telp / Hp (kelunrga)
Phone Number of Family

FRRIATRNAI G " S0y

Kamaliah

BS344181
Bulan Bulan , 1988-08-31

Dusun VIl Bunga Cempaka
Desa Titi Merah
Kecamatan Lima Puluh

Kabupaten Batu Bara
Sumatera Utara
Sumatera Utara
Kabupaten Batubara
01161001082

Nallah Anggrainl

6281269514764
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Pemberi Kerja'Majikas dan Pekerja sepakat untuk mesandatangand Perjanjlan Kerjs
berdasarkan hukum dan peratersn perundangas yang berlake 8 Malaysis dengan vyarst don
Letentuss sedagel beribut:

e Empioyer and Warker hevedy agree i ewier into an Employment Contract. in accordance 3 the
Malaysiom lowy and regiunoar, with the followieg terms and comfinost

L TEMPAT KERJA WORKPLACE

& Pombon bena hanys akan mempoherjahan Pekerja dalam jobatan sedagad’
The Employer shall only employ Indomesia Migrast Worler
a1 Ressewrant W orker

b Pehiena hanys diperbolohikan bekerjs untok Pesnberi Ketja di lokasi kega yang beralamat &/
Induncrion Mogram: Worler 1hall only allawed 1o movk wib Employers
@t GI8, MEDAN SELERA SETIAWANGSA, JALAN SETIAWANGSA 13, 54200 KUALA
LUMPUR

L MASA PERJANJIAN KESUA DURATION THE CONTRACT OF EMPLOYMENT

& Jangha Wakts Perjargian Kerjs ini adalah | (satu ) taben scjak tanggal perjanjian Lerja dengan
\emenghman perpangangan paling lama | (3a05) tabun berdasarkan kesepakatan beriama
The duwrarion of this Emplayment Contract shall be for | (ome) yoars from ihe confirmanon dete
of the Employment Contract by both porties with the pusribility of @ masimum [ (one) year
exsension Dared om munal agreement

b Berdasarkan persetigesn bersama antars Pemberi Kerja s Pekenya , Penjanjian Kerja daput
diperbarul, setidakaya 3 (tiga) belan sebelam berakhimys mass berlake Pas Lawatan Ketia
Scmemars (PLKS).

Subpect 10 murnal consent of the Employer and Indonciian Migrant Wovker. the Employmes:
Contract may be remewed ot loast 3 (Bhree) months before expivation of working vise.

€ Dalam hal Petjosion Ketja Siperbuband, Pemberl kerja dapat menaikkan spab svminum
Pekera Migran Indoncsis dengan memperntimbanghas performa bera dan jumlsh keschundas
masa kenja Pekerja Mignan Indonesia.
In the case the Employmens Contract is being remewed. the Employer may ratie the minimum
wages of the Indonesian Migrani Wovker taking im0 accoust the work performance and the
sotal working period of the indonesian Migrant Worker.

4 Pembataruan atau perpanjangen Perjanjian Kerja wapb harus dbervtabrakan oleh Pemben Kerje
ke Perwakilan Nepublik ladoocsia & Malsysa melalul sistem yang Sajuban oleh Pembery
Kenpa'majikan setdaknys 3 (tiga) bulan sebeham berskhimya masa berlaky Pas Lawatan Kerja
Sementara (PLKS)

The remewal ov extonsion of the Employment Contract shall be notified by the Employer o the
Indonesien Mision in PeninralarSabok/ Sorowal throsgh the nutesonline rubmitied by the
Employer at least 2 (twe) months before the axpiration of working visa.

3 BATAS UMUR PEKERJAAN WORKER AGE LIMIT
Batas smur pekerjs yang dapat bekerja dalam peogram Rebaliboau Tenaga Kena in adalah minimal
18 tabun das lerpanteng lulen tes keschatan (Fomens).
The age limis for worker who cam work in this Labor Recolibeation program & a¢ least 18 years old
and depending om whether he/vhe pasies the medical test (Fomema)
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4 TUGAS DAN TANGUGUNG JAWAR PEKEIIA WORKER'S RESPONSIMILITIES

Pet o) Aarvs senantiaea meruryeh han muty Lerps yang bedd dan memusehy sermas araban yaog
Shnhan oled PEMBERT KT RIA meladar pevagas yang diunyek

Workers hive w alwany demomivgse good weovling guality and comply winh oll the instr somy
e My rhe fmpdoner througd e appeented offuery

Pebrns harun helena wntul PEMIERT KERIA stsupun vyaniat ind wags dan bertangpengirn sh
dan pemd dediban stas segals toga y ang dderiban

Wevders arv only alhrand 1 work wisk shet Emploner or company and must be responnie and
Sl dedn oted o all @viagwed wnls

Peberia hanes selads mempags tmghad laks bucdh hahass dan sonsatisns menghorman PEMBER]
KETOA staw waksl waksdoya relas seherys dan masysrakat sehitar

Workery munt abwayy Nehave podinly. cowrteomnly and respecfully o Emplayers or thew
represeniaines colleapwr and the 1w rounding community

Peters haren menghorman badsys, Wts-susids dan cars hadep masyarakatl setempat dan bukum
Malsyva

Emplayees must rexpect e culivee and customs of the local community and comply with
apyicadNe laey and repuiations i Malavraa

Pehene harus bekans seveal dongan jabatan dan tuganaya seperts yang tercantien dalam Lontrak
herje dan Pas Lawatan Kerja Sementara

Employees muat worl according 10 their position end dutics as siared in the omployment
contract and Temporary Work Vol Perwit (PLES).

Pekers barus mematude wemua peraturas yasg ditetaphan oleh syariat sepertl yang tenera &
Galam Dehu peraturan dan syarat-sywat henja serta poatras yang dibuat wtsk asraens syankat
sevusl sturss yang berlahs & Maleywia

Employess muat comply with alf rules set by the company @z swted in the rule bool, werking
conditsons and repuianons made for the company dormisry im accordance wivh the applicable
regularasns e Malaysia

Pehene ndak dbonarkan membaws keleaps dan tdak dbenarkan pula mendah demgan
scuama pehenys stau dengan pekens avng leanya stas dengan pendudulk setempat tanpa (2in
Ahenus dan Kerajasn Malaysia

Emplayees are st allowed 1 being thewr fomilies ond are not allowed 1o marry fellow
emplayee or ather foreign workers or local residents without apecial permasion from e
AMadaysran gorernment

Peberje dapat diberkan sanksi staw dikenshoan tndakan DISIPLIN jika terbukti melanggar
perjangian Lerjs stapun undasg andang & Malaysia

Lmployees may be grvem sancrions or be nudyect o docplinary acnon (f proves wolsting werd
agrvements or kaws in Malayia

S TUGAS DAN TANGGUNG JAWAR MAJIKAN (FEMBER! KERJA)

»)
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Maghan waylh membays gaji den tunpenges peheris sctup bulan dan paling lumbet setiap
wnggal 7 pada bulan berihusya dsertar bubn pembayarss gaji wiiap bulaa

Empluyers are required 30 pay selaries and employes beacfits every monih and wo kuver hun
the Tih of the following monih. along with the provf of payment of the monihly selery, o the
wovker s bund occownt

Maphan wap mengurus perparjangan bortrad bergs yang diabian oleh KIRUVKIRI setiap

s jiha emagdhan dan peher)a setupu umtuk memperpanjang masa berja dan FLKS dalam wakty
2 (G0a) bulan webaeham bevab bermy s masa bomsah berps sebehumsy s
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Emplover in odioged o arvangy for an extenvion of the employmant contract ihat s conflrmed
B the Embanry Uonmanlate Gemeral of the RepulNoc of Indonesia every yeor of the Emplayer and
Empioyee agree w0 extend the worksng period @ well as the Temporary Work Vit Permu
IPLAS) wurkan 2 ipwnt monehs peror to the cxpuration of the previost employment conoract

Maphas tdabh boleh mempebenahan pebens wlsm danpads tugay den pobenaanmys sevas
Sengan jabunan pebenjass dalam Lontrak ber)a dam Pas | 2% stan Kerps Sementara

Emplovers are st allowed 00 employ the emplmyees other than thewr dunner and work in
accondance with the work contract and Tempurary Work Vst Permit (PLAS)

Maghan waph herasggung prwsh memyedishan peralstan dan perlenglopen kena bap
Losclamatan pelens secan cumas { ume

Lmplivers munt N repossiNe w0 provade work toolt and equipment for the safety or workery.
Jree of charge

Maoihan hann memyedaban wakte bags pehen)s untub bonbadah wwsuss agamanys dan itirahat
vang culup selama jam Leras sosual dengan Undang Undang Ketenagah erjasn

Emplovers are obiiped 10 provide oppormenities for weelkers 1 perform worship according 1o
therr religeon and adequate rest durwmg working howrs in accordance with the Malaysion
Emploryment dct

Majhan harus memyediakan akomodast staw tempat tinggal bagi pebens dengan fasiditas
hobwtuban dasar pekerje yang laysk sewsad dengan alts standar seisimum perumaban dan
fasilitas pehena 1990

Employers are odinped 1o provide accommodatson o living quarters for employees wish dasic
needs focshnes as ssated in the Employees* Minimwm Stondiard of Hosiing Accommodanons
and Amenities Act 1990,

Magikan hares membayar dan menangeng blays rekaldesn, levy, FOMEMA dan somma biays
pembaysran program rebalibras ienags herja dan tidak ada pemotongan gaji au bayaran yang
o=l angpaegan pebens

Emplayers are required 10 pay the recalibration fee. levy, FOMEMA and all other recalibration
progrem costs. and here ere no salary deduction or any payments which are ibe respomsability
of the worders.

Mapikan Sllarsng melakukan pomotongsn gaji pelerja danatay meminta pekeons untok
membayar somes burya pengunisan Rekabdeas) Tenaga Kena termasch biyas Rekalibean, bevy,
prones, visa, FOMEMA stau burys lain yang barus ditangpeng ssayikan

Emplayees are prohiblsed from deducting workers' wages andior aniing workers o pay oll
couts for recalibration fee, levy, processing. visas, FOMEMA or any other costs that mst be
Dorme by the employer

Maghan stae pdal lain dilarang memegang dan memyimpan paspor peken)s dengan alasan

pagrn

Employers or any other parties are prokibited from holding and lecping employees ” passporty
Jor any recion.

Majihan harus bertanggung jawab pha pekerjs bekena tdal sevans dengan poss pekcrjaan dan
Pas Lawstan Kerjs Somentars dan maplan siap menerima sanhsl bubum st pelanggpann
ertadap Undang Undang Keumigrasian Jan' stau Undang-Usdang Ketenagaheraan Malayna
Empluyers must be responible (f the worker does not work i accordance with e job posiion
ond Temporary Work Visit Permit (PLKS), and the emplayers are apt 10 acogpe e gl
oy ot for vichatons of the lmmigration 1t amd e the Makiysiam Emphonment dct

Majhan bertanggungawab untub menyvioaidan pembay s bays poagoduian pebeos avng
sckiranys Gdek dilunasl ok pelena aung selama periode Lostsak e st P Lawatn
Ketpa Semnentara
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Employers are responabe for panying off the foreipn worker s medical expenses of & s st
retsied My the foreaps worker during the cmplonment contract persod or Temporary Work Vot
Perwit (FLAS)

Mapdan dilarang dan hertanggung jae sb untub telal memotong gajt pehens st e bunye
pengurenan Rebalitvas Temags Kerps i

Emplayers are wot allowod and responnibie for wot doducting workers” salaries for all conts of
o revalibranoa program

Maydan harus hertanggung jawsb meeduy o buays pemulangan pekens svng be deerah sl
petene dan melaporian be Kodutaan Besar Konsulst Jenderal Republih Indonesia, apebeis
pebene telah dpastdan mengudap pery skt berbabaya pemryakit memuler tadak dapat beiena
lagi sk, perpanyian Lerja delad berahher meningpal donas staw Udsk lulus Rekalibran Temags

Ao

Emplovers are responsible 10 pay for ihe costs of remerning the foreign worker 10 hs'her area of
arpm ond report o 10 the Emdarty Cansulate General of the Republic of Indoneria when @
confirmed that he vhe hay @ dengerows doewse. an infections divease. iiness_ 1 wnalle o work
amymare. the employment contract has ended. deceased, o faded in the lsbor recolibrancn
program

Mayihan harus menguna perpangasgan bontrak Lena e Kedutaaan stau Konsulat Indonesis pha
hodes phak scpekat untuk memperpamjang hootrak ke den  sbelum  pengurusan
perpanangan PLKS

Employers shall arramge the extension of ihe employment contract 1o the Embassy/Conwlaie
General of the Republic of Indoncasa (f both parties agree 1w extend the employment contract
and 1's prioe 1o the processing of Temporary Work Visit Permit (PLKS) exsemsion.

Maphan wayd menpibwthan pekerjs pads Perkeso, sswansl heschatan dan BPJS
Ketenagaherjasn Indonesia ataw shema periindungan awransi lainmys yang dreaysblan obeh
pemenatab Malaysia bag) pekenya asing

Empioyers are required 8 encoll their employees in Perkero. healch Inswrance and Indonesian
BPJS Kewnapakerjosn or cther insurance protection schemes mandated by the Malayvion
povernment for foreign workers.

Maphan hares mengunes dan memperoleh Check Out Memo (COM) dani plbak Jabatan
lemgresen Malaysaa sebelum pekena aving Spulanghan be daerad asal & Indoncua plba pehena
tdak dedun bey keachatan (Famema), tdak bebus visa herja, stau telah selesas masa kontrak bevja
schedum PLKS berabbar dengan semua Diays hepulangan ditanggung mayikan

Employer must manage and obtsin @ Ohect Out Memo (COM) from Jobatan Imigresen
Malayras before the foreygn worker 15 renwrmed 0 Msder place of angin in Indoneria f he'she
dores mot pass the medical 103t (FOMEMA), working wisa or f he'she compieses the emplayment
contract befre the end of PLES, with all retwrn costs borme by the Employer.

Majikan harus melaporkan setiap pekena yang lulus staw tidak lulus tes kesehatan (FOMEMA)
stan Udek Iuus progrem Rebalibeast Tesags Kenn ke Kedutaan BesarKonsulat Jenderal
Repubdik Indoacya

Employer are required 10 repoet every worker who passes ov fails the medioul sest (FOMEMY)
o fouls the Labor Recabibration program 1 the EmbasiyConswlate Generol of the Repubine of
Indumesiv

Majhsn harus melaporkan be Kedutaan/Koosulat Indoocss jika pelens Labar, salst stas
meninggal dumss

Employers have 10 inform the EmbassyComnlate Goneral of the Republic of Indoncsia |f the
workers rum away, illness or pass away

Jika Maphan tdah melaporkan setinp pekenja yang hulus stau tidak b progeam RTK dan



tedak dipulanghan he Indoncies Le Kedutaan esae Konsalat Jenderal Republih Indosesia, maka
magikan harus beranggung Jawab penub lerhadap pekerys selama berada & Malayva

Y Emplayer i fovked b report 1o the Embariy-Consslate General of the Repullic of Indonesia
of coch worker who passes or falls the RTK program and hefber is mot retwrmed o Indonesia,
thew the Employer mund doke a full rerpomisbility of the worker when he'the i1 in Malayus

6 GAJI DAN MANFAAT/ SALARY AND RENEFITS

o Gap por bulaaSalary per monsh RM 1500 00

¢ Tunjungan makam meul alfowancedyf amy ) RM 000

*  Tunpaagan Lehadiran enemdant allowanceryf an ) EM 000

«  Tunpsgaa shift pag'morning/|f any) KM 000
Tunpangan dufl wang gfiernooa(yf avy ) RM 000

o Tenpatpsn it malasow'wight(if eny) RM 000

7. PERMITUNGAN LEMBUR OVERTIME CALCULATION

nmmumu-fmmmmu-ruwum.n‘-
perhitungsn mengihutl Usdang Undang Ketenagaherjaan /di Malaysa . deagan wradan shaga
Employee who woris overtime, then the overtime wages will be paid based o the colculations whick
(5 in accordance wick the Malaysian Employment Act, & follows.

a Owdinary Rate of Pay (ORP) - Cajs Bulanan,
26
b Howrly Rate of Pay (HRP) | ORP
Working Howr per Day

5 WAKTU BEKERJA / WORKING HOUNRS

Pekerya bekenya § (delapan) jam seban ataw maksimal selamms 45 jam semingge dan jadwal kevjanys
Qiatur clch perusahasn dan harus seswal dengan Undang Undang Ketenagalotjasn Malaysia
Working howrs are 8 feight) howes o duy or maximum 45 (forty five) howrs & week ond the work

schedule is arramped by the company in accordance with the Malaysan Employment Act.

9. CUTI TANUNAN / ANNUAL LEAVE

Pervsahass dapat memberikan cutl hega, ovtl thunan borbaysr stau outi darurst hepada pelens
sesunl dengan Undang-Undang Kersjasn Malaysia yang berlaku & Semenangung, Sabah dan
Serawak, sebagai berikat:
The Company should provide he emplayes with paid leave . poid anmwal leave or emergency leave in
accordance with the Malgysian Employment Act which n applicable in Semenanjung, Sobok dan
Saraweol. a3 follows
*  Pekerja dbenarkan outi pulang ke Indoscsis stas Dlays sendirl jika ada komatian pade
keloarganys sendirt.
Emplayee (s enviled 10 patd leave 10 returs 1o Indonezia ot kivher own expense when there 5 @
member of Maher own family passed away

o Jangka waktu cuti adaleh sesual (290 dan kebijahsanaan pihak peresahasn kepada pekena.

PAFTAI WAL
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' pand leave pensad (s in accondunce with the perminsion and dacrenen of he company w
he empleavee,

Pekens harus mengoalismans status Leadaan terschut dengan menyerablan bubt) ielegram warat
st vurat bematian pemalaman Lepada piad perusahaan

The Worker munt comflrm the emergency 10anst by delivering @ ielegramletter informing about
the devesred o @ death cernficate i ke compuny

10, FASILITAN FACTLITIES

L LR LR T

Awasma Accomedation

Mhal wankat menyodishan awams ying lenghap wsdek somes pekens asing Namun pdak
sysrikat perlu membust persturan dan yystat-ayarat begl scoms pesghust yang tnggal &
asama nankat sevuas dengas peraturan yang berlaky di Semenanjung. Sabad dan Sarawak

T Employer muait provide accommadationomplete dormuories for oll foreign workers
However. the Employer 1hould maling the rudes and conditions appiied 1o all ressdenty living in
1he saud dormironics, which i1 in accordance 10 ihe regulanions applicelle in Semenanpung
Ashoh ond Sorwmad

*  Pekerja hanys @benarkan taggal di auama yang discdiakan olch plak syankat dss

Qilarang menempats arama sclain dan yaog telah daetaphan

The Worker & only allowed 10 stay in the dormiory provided by the company and are

prohbuced from 1aaying ot other dormisry iham what hat been determined

Peaghum sirama yang tinggal & awrama syasikat, wapd mempags wmua pericaghagen

yang disechiakan agar Uidak blang ataupen naak

he Worker who lives in company dormitory is required io take care of all the equipment

provided, prevests ¥ from lost or any damages

Peieny yang unggal i swrama vyankst wajib merags perilaly, tata krama perpaulan dan

pebsian selama bernds & avama

The worder who (ives ia company dormiory (5 required 10 bekave and mamizin hivher

social etiqueite during their saay at the dormitory.

*  Penghuni suama dilarang bes membaws leman, tamu staupun saudar be asrama, badk
laky - lak) maspun pereTpuan
The worker is sricily prokiblied from bwviting friends. guests or relosiver back w0 the
dormtory, both male and female

*  Pehorps wayid menjaga kebersdun rumahays sendin das laghungan sekitar asrama
Dormiary residents Aave 12 mamtam the cleanlingss of their howie and turroendings

*  + Pemben kenn/magitan akan membayar tagihan buaya lotnk dan air secans Cema-cuma
soouat sturan yang berlaku
The Employer will pay for the electricity and water Nils frve of charge acconding %0 the
regulstion



/ Worker 1 patiport ot the Embatny Uonindate General of the Repubise Indomesse. medicel check -
wp dreatment ot the Aospurals er chwics. @i well &3 when sending Indoncsian Migranr Workers
Bact home 1o the awports tn Malayria

€ PERAWATAN MEDISMEDICAL TREATMENT

Bagt Pombert kena'magian yang tidak menyodiakan fasilitas kindk keschatas maka Pekerja
harus dapat berohat di khimik mana saja yang tordekat dengan lokasl herja dan semus biaya
perawatan pengobatan deanggung oleh pemben Lena'majkan

For componses that do not provide health climic focilities, the employers muot puaraniee that
the worler &3 able fo pet irvormentimedication of any healrh focilities closest & the work
locamon and all the costs are borme by ihe company

Mk Pehenya kit dan harss duawat inap, pomberi hotjs menyediakan dan menanggung burys
perawatan dan pengobetsn. Pemboyaran perawatsn dan pengobetan skan duangpung
z-mnm-wm-wmmamm
I the worler gety sick and muat be Aospialond. ihe company hat 1o provide and bear the
Ireatment medicanon costs The treatmens'mediconon Bl paymens will be fully borme by the
company bn accordance with the work regulstions appliceble in Semenanjung, Sabok and
Sargwad

1. PENYELESAIAN SENGKETADISPUTE RESOLUTION

Apetls el porbedasn pendapet (penclisdan pebamisalah pengertian) antaes  pember
kerja'magian dengan peberja maka perlu dilakskan dal-hal seperts berikut:

I the event of @ dipute berworn she Employer and the Worker, the following matiers must be rakien
g0 consaferanon

< Pihuk peoben begs dan Pebena shan belegasams melades musyswarsh wik memycicsadae
masalah yang terkoat
The Employer and Workers will work tagerher through comsuliations o resobe the related
[

«  Bila diperiukan pihak pembert kerjs akan mergjuk hepada Jabatan Tenaga Kens das Jabatan
Imigresen dan pibak terkat dart Kerajaan Maleysis stsu. pitak Kedutaan stau Kossulst
Jendoral Republik Indooeta & Madayvia
If necessary, the Employer may request directions 1o the Mintsiry of Labor and Immigration or
any other Malayrssa povermment s departments or the EmbginyConzulste General of the
Republic of Indonesia in Malayvia

. mmm“m“hmmmh
Kebijshan Kedutasn'Konsslat [ndonesia di Malsysa
M“-“-M-ﬂdﬁhhh-dl&-ld#ﬁ—
Indonesion Mirsion in Malaysia

1. PEMBATALAN VISA KEIRJA (IZIN KERJA) PEXERJIACANCELLATION THE WORK

Majikan berhak membatalhan visa kerjaPLKS spabila ada kosalaban dari Pelens yang ssclanggar
undang-sndang Kerajass Matsysis (lindekan kriemisal, lari dari perusahass dan sebagainya) Pember)
Kevjo miajiban wajib memberitabuban piuk Kedstasn / Komulat Indonews seceputeys.

The Emplayer has the right to cancel the working via/PLS [ the workers @ mistabe which viokstes
Madaysian laws (criminal octs, rwnning away from ihe employer, etc). The Employer sthall mocify the

PRI e



Fmdarry Consndate Gemenal af the KepwlNoc of Indoneisa m Makay i prompely.

13, PERALATAN KERJIAMORKING EQUIFMENT

¢ Pehens wapb menjaga don memyimgan serts merawal dengan bask segals peralatan yang
diberikan olch PEMBERI KERIA
The Empiayee muat beep. 1sore and sake @ pood care of all working equipment provided by the
Employer

*  Pebenga alan mengombaliban semes peralatan bils diacablan ofed PEMBERI KERJA astaw
sciclah pomwtnnan bubungan Lena barcea slasan spapen
T Employee will remurn ol working equipment when directed by the Employer or upon ihe
WTBRanon of Crmpiy meRT CORITET for any Fedon

*  Seragam herya disodiahan oleh pervishass dila diperiuban
Bork ungorms are provided by the company |f meeded

*  Peralatan ke dan alst kesclamatan herja disediakan olch perusahasn seperti helmet, sepass bot
dan sarung tangan dan sowual dengan bedang pelerjaasnys berdasarksn undang-undang
Kermgasa Maleysin. Apabuls Mlang kavena songajs, lalai stay nesak maka skan Pekena harus
beranggangiawab

Work oquipment and work safety equipment provided by company such ar heimets. boots,
ploves, and are swisable for the fiold of work in accordance with the Malaysian laws. [f 'y lost
or demaged deliberarely ov accidensaily. it will be o the Workers respossiblity.

*  Peherya tdak dibehardas bisys pongansian peralatan pka peralatan tersebut sudah tdak laysk
pokai dan bukan kavena kesalahan pehena
The Workers can mot be charped for equipment replocement (f the equipment i »o longer
suirable for wre and i not due 10 the worker s foult

e PEMBERMENTIAN FEMIANIIAN KEMIAZTERMINA TION OF EMPLOYMENET
CONTRACT

& Pak syskat dapet membatalian peasnpian pelenaan s sckirsays scorang pekens
melangpw hal-hal borkwt sesum peraturas bens yang berlaln & Semesasgeng, Sabeh dan
Sarawak

e Employers can cancel the Employment Contract |f the Worker violates the following
matrery gccondiay 5 the working repuletions apphcadie m Semenanjung Soboh ond Sarewal
«  Tidak mencaped tinghat mute kerja yuag dikehendaki oleh PEMBERI KERJA.
Nov achieving the level of work qualicy requived by the Employer.
o Tidak mematuby perataran dan undang-undang yang ditetaphan oleh PEMBERI KERJA
Fatluwre 1o comply wiih the rules amd regulations set by ihe Employer
o Keherapan tdek hadir bertugas dan ataw hadie berlambat saat bertugas.
Frogwency of mot showing up for azstpmments and or bewng lase for arsggnments.
o Todak pegur, coroboh stau lalas dan sk bertangpengiawab somass bortugas.
Dishonest. carvless or negligent and irresposaiNe while on duiy.
*  Bebelshusn stau sespalankan abtifes yang dapel meaggangge  Lebarmonisan,
heseyahioraan, harta bends dan pengelusren vyarikal serla pehen)a lem
Nelaving or corrying owd amy o tiviies ihad thevaden) she Aarmony, weifare, property and
poronduc tiow af the compuany end siher warkers
¢ Memyslabgpunahan hasta bends sysrikat stau pen orng ln aps s
Mususing compary ‘s o personal property withosd permision

L AL TEL L L
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«  Meorckamkan katu kehadiran wakte herja orang lein stsw memints ocang lain
merchamban karty kehadiran wakty kena anda
Helping other workers 3o record thetr timesheet card or having cther worlers 1 recond
Aixher timesheet cand

. mmwmmmmwhmm

Conducting any soclal activities that cowdd domage the company s or ather employee’s
mages.
Pihak majikan atsu Pebena dapat menghestikan stay membatalian Lostrak kerja sescal

persturan kenya yang berlsku & Semenanjung, Sabah dan Sarawak.
The Emplayer or Worker can terminase or cancel the Emplayment Contract i accordance i

the wort regulations in force in Semenanjung, Sobok ond Sorawal

1S PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

s

Pihsk syanikat shan membuyn sepenuhnya buays pemelangas pekena be daerah asal (place of
onigin) & Indonesia divebabian oleh Pekena itu telah habis mass bontrak Aenanys, mesisggal
Gemas dan kesalshan pember) berja ek memateh peranyan kena stas undangan-endang &

comtract or Malaytian lews and regulanon

n Malayvia), fowsd pulty wnder the criminal law Maving and being bevolved in social
(UTwet hermingtion Ihe employment conract before ity valdity period due repatriation dwe 1 the
JSatlare 30 carry out duties according 1o the level desired and desermined by the company.
deipire being grves guidiace and imstrinction &1 well a1 @ reatonable periad of tme resign

16, PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

.

PA RIS AL

Sctiap persclindian yang timbul satars Pemberi Kerjs dan Pekegs Mignn ladosesia wajd
disclesaikan socars damas melalul musyswarah antar pihak.

Asy dupuie artaing between the Employer and ihe Indonerian Migrant Worker shall be
reselved amicably through acgoustion between puarties

Dalam hal tidak terdupes penyelesaian atas persclinhan terscbut, maks salah satu stau hedua
pihak yarg berperiars dapat membaws persclivhan hubungan Lerja mereka fersebut bepada
otontas Malaysis yeng lerhan &an Perwalilen Repebhik Indonesia & Malayua untek dilshuban
median, konsileasi, dan'stau resolem sesual dengan bubem yang berlaku & Malaysia

In he event there (s mo senfement on yuch dispure. one or both of ihe agprieved porties may



otontas Malaysa yang terbait dan Perwakslan Republik Indoncsia di Malsysia untuk dilakukan
mediass, honsilaas), dan ataw resobuss sesus dengan hukum yang berlake di Malaysaa

In the event there 13 mo settlement on wwch dispute. one or both of the aggrieved parties may
refer their dipute related 10 their relanon of employment 1o the appropriate Malaysion
authorities and Indonestan Mission i Malaysia for mediation, conciliation, and or resolution
m accondance wish the applicable laws in Malaysta

Semua isi penjanjian ketga ins telah dibaca oleh kedua pihak dan dstandatangani dengan persaksian di antara
PEKERJA dengan PEMBERI KERJAMAJIKAN.
The entire contents of this Employment Contract have been read and signed by both parties, the WORKER

and the EMPLOYER.

PEMBERI KERJA/MAJIKAN, PEKERJA

Nama © Yusn Shamshi Bin Yusofl Nama : Kamaliah
Koatak No - 0133467979 Takh: /3 faeey
SAKSI

Nama e Sutnsavess  Bem Janprne
Notir ©VIS3199:1§
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