PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibuat oleh :
This Recalibration Employment Contract is made by :

Nama Syarikat/ :  AJCRYSTAL POOL SDN BHD
Company's Name

Nama Pengarah : Ajeet Singh

Company Director

No. IC ! Paspor/ L 640308106967

Passport Number

Alamat Syarikat . 3A-1, Jalan PJS 3/63, Taman Sri Manja Square
Company's Address 2, 46000 Petaling Jaya Selangor
No. Telp Pejabat < 0377701220

Office Phone Number

Email Syarikat - info@ajcrystalpool.com
Company's e-mail :

Sektor - Service

Sector

(“Selanjutnya dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nama Pekerja :  Arif Hadi Ismanto
Indonesian Worker's Name

No. Passport : C9988085
Tempat&Tanggal lahir . Surabaya, 1991-10-02
Place&Date of Birth i e —-"

Alamat tinggal Pekerja di
Indoncsia
Worker's address in Indonesia

Proyinsi 1T
Province

Kabupaten Kota ¥
City

No. HF Pekerja
Mobile phone

Nama Suami/ Isteri/ Orang Tua/ \ ak
Wali/ Abli Warls |
Name of Hushand! Wife/ Pavents/
Famuly/ Beneficiary s .

Nomor Telp / Hp (keluarga)



bcr('lasarkan hukum dan peraturan perundangan yang berlaku di Malaysia dengan syarat dan

Ketentuan scbagai berikut:
The Empioyer and Worker hereby agree to enter into an Employment Contract, in accordance to the

Malaysian laws and regulations, with the following terms and conditions.

1.

TEMPAT KERJA/ WORKFPLACE

i

Pemberi kerja hanya akan mempcekerjakan Pekerja dalam jabatan scbagai/

The Employer shall only employ Indonesia Migrant Warker

as: Cleaning Service

Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat dif
Indonesian Migrant Worker shall only allowed to work with Employers

at:3A-1, Jalan PJS 3/63, Taman Sri Manja Square 2, 46000 Petaling Jaya Selangor

MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a4

Jangka Waktu Perjanjian Keria ini adalah 1 (satu ) tahun scjak tanggal perjanjian kerja dengan
kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama.

The duration of this Employment Contract shall be for I (one) years from the confirmation date
of the Employment Contract by both parties with the possibility of a maximum 1 (one) year
extension based on mulual agreement.

Berdasarkan persetujusn bersama antara Pemberi Kerja dan Pekerja , Perjanjian Kerja dapat
diperbarui, setidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS),

Subject to mutual consent of the Employer and Indonesian Migrant Worker, the Employment
Contract may be renewed at least 3 (three) months before expiration of working visa.

Dalam hal Perjanjan Kerja diperbaharui, Pemberi kena dapat menaikkan upah minimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah kescluruhan
masa kerja Pekerja Migran Indonesia,

In the case the Employment Contract s bem,e renewed, the Employer may raise the minimim
wages of the Indonesiun Migrant ¥ ing i
mm[ wwkmg perwd o[ the fndone

Kerja/majikan sctidaknya 3 {t
Sementara (PLKS)




Pekerja harus senantiasa menunjukkan mutu kerja yang baik dan mematuhi semua arah
diberikan oleh PEMBERI KERJA melalui petugas yang ditunjuk,

Workers have to always demonstrate good working quality and comply with all the instructions
given by the Employer through the appointed officers.

Pekerja harus bekerja untuk PEMBERI KERJA ataupun syarikat ini saja dan bertanggungjawab
dan penuh dedikasi atas segala tugas yang diberikan.

Workers arve only allowed to work with this Employer or company and must be responsible and
fully dedicated tn all assigned tasks,

an yang

Pekerja harus selalu menjaga tingkah laku, budi bahasa dan senantiasa menghormati PEMBER]
KERJA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar.

Workers must always behave politely, courteausly and respectfully to Employers or their
representatives, colleagues and the surrounding community,

Pekena harus menghormati budaya, tata-susila dan cara hidup masyarakat sctempat dan hukum
Malaysia.

Emplayees must respect the cultwre and customs of the local community and comply with
applicable laws and regulations in Malaysia

Pekerja harus bekerja sesuai dengan jabatan dan tugasnya seperti yang tercantum dalam kontrak
ketja dan Pas Lawatan Kerja Sementara.

Employees must work according to their position and duties as stated in the employment
contract and Temporary Work Visit Permit (PLKS).

Pekenja harus mematuhi semua peraturan yang ditetapkan oleh syarikat seperti yang tertera di
dalam buku peraturan dan syarat-syarat kerja serta peraturan yang dibuat untuk asrama syarikat
sesuar aturan yang berlaku di Malaysia.

Emplayees must comply with all vules set by the company as stated in the rule book, working
conditions and regulations made for the company dormitory, in accordance with the applicable
regulations in Malaysia..

Pekenja tidak dibenarkan membawa keluarga dan tidek dibenarkan pula menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atau dengan penduduk setempat tanpa izin
kKhusus dari Kerajaan Malaysia.

Empluyees are not wliowed fo bring their families
employee or other ﬁ;mlgnmorkm acal de '
Malaysian government. y ‘

Pekerjn dapat diberikan sanksi atau dikenal ‘ ISIPLT
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d)

g)

b)

by the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Employee agree to extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (two) months prior {o the expiration of the previous employment contract,

Majikan tidak boleh mempekerjakan pekerja selain daripada tugas dan pekerjaannya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara.

Emplayers are not allowed to employ the employees ather than their duties and work in
accordance with the work contract and Temporary Work Visit Permit (PLKS).

Majikan wajib bertanggung jawab menyediakan peralatan dan perlengkapan kerja bagi
kesclamatan pekerja secara cuma-Cuma

Employers must be responsible to provide work tools and equipment for the safety or workers,
free of charge.

Majikan harus menyediakan waktu bagi pekena untuk benibadah sesuai agamanya dan istirahat
yang cukup selama jam kerja scsuai dengan Undang-1'ndang Ketenagakenjaan.

Employers are obliged to provide opportunities for waorkers to perjorm worship according to
their religion and adequate vest during working hours In accordance with the Malaysian
Employment Act,

Majikan harus menyediakan akomodasi atau tempat tinggal bagi pekerja dengan fasilitas
kebutuhan dasar pekerja yang layak scsuai dengan akta standar minimum perumahan dan
fasilitas pekerja 1990.

Employers are obliged 1o provide accommadation or living quarters for employees with basic
needs facilitiey as stated in the Employees” Minimum Standard of Housing, Accommodations
and Amenities Act 1990.

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tdak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekerja.

Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
program cosis, and there are no salary deduction or any payments which are the responsibility
of the workers.

Majikan dilarang melakukan pemotongan gaji pekerja ;hn/ntau meminta pekerja untuk
membayar semua biaya peugumsan Rel:alibmf‘- aiayﬂ(.gq lmnlsuk biyaa R.ekxlib!ass. levy.

borne by the cmqalbyei‘- &
Majikan atau pﬂmk Tain dﬂatang' emega

apapun. -
Emplayers ar ¢
for any reason.
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1)

m)

n)

o)

P)

settled by the foreign worker during the employment contract period or Temporary Work Visit
Permit (PLKS).

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semua biaya
pengurusan Rekalibrasi Tenaga Kerja ini.

Employers are not allowed and responsible for not deducting workers' salaries for all costs of
this recalibration program.

Majikan harus bertanggung jawab membayar biaya pemulangan pekerja asing ke daerah asal
pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekerja
lagisakit, perjanjian kerja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerja.

Employers are responsible to pay for the costs of returning the Joreign worker to his/her area of
origin and report it to the Embassy/Consulate General of the Republic of Indonesia, when it is
confirmed that he/she has a dangerous disease, an infectious disease,illness,, is unable to work

anymore, the employment contract has ended, deceased. or Jailed in the labor recalibration
program,

kedua pihak scpakat untuk memperpanjang  kontrak kerja dan sebelum pengurusan
perpanjangan PLKS.

Emplaoyers shall arrange the extension of the employment contract to the Embassy/Consulate
General of the Republic of Indonesia if both parties agree to extend the employment contract
and it's prior to the processing of Temporary Work Visit Permit (PLKS) extension.

Majikan wa_ajib mengikutkan pekerja pada Perkeso, asuransi kesehatan dan BPJS
Kctengakcqaan Indonesia atau skema perlindungan asuransi lainnya yang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing.
Empf?yers are required to enroll their employees in Perkeso, health Insurance and Indonesian
BPJS Ketenagakerjaan or other insurance protection schemes mandated by the Malaysian
government for foreign workers.

Majikan harus mengurus dan memperoleh : thak Jabatan

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan atau Konsulat Indonesia jika



6.

9,

majikan harus bertanggung jawab penuh terhadap pekerja selama berada di Malaysia.

If Employer is failed to report to the Embassy/Consulate General of the Republic of Indonesia
of each worker who passes or fails the RTK program and he/her is not returned to Indonesia,
then the Employer must take a full responsibility of the worker when he/she is in Malaysia,

GAJIDAN MANFAAT/ SALARY AND BENEFITS

*  Gaji per bulan/Salary per monih RM 1500.00

*  Tunjangan makan/meal allowance(if any) RM 0.00

*  Tunjangan kehadiran/attendant allowance(if any) RM 0.00

*  Tunjangan shift pagi‘morning(if any) RM 0.00
Tunjangan shift siang/afternoon(if any) RM 0.00

*  Tunjangan shift malam/night(if any) RM 0,00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pcke'lja yang bekerja lembur / over time, maka kerja [embur / over time-nya akan dibayar, dengan

gj:l_;?ngan mengikuts Undang-Undang Ketenagakerjaan /di Malaysia , dengan uraian sebagai
ikut :

Employec who works overtime, then the overtime wages will be paid based on the calculations which
is In accordance with the Malaysian Employment Act, as Jollows:
a. Ordinary Rate of Pay (ORP):  _GajiBulanan
26
b. Hourly Rate of Pay (HRP) - ORP

Working Hour per Day

WAKTU BEKERJA | WORKING HOURS
Pekerja bekerja § (delapan) jam sehari atau
diatur olch perusahaan dan harus sesuai
Working howrs are 8 (eight) howrs a
schedule is arranged by the ¢

PARTE R A 02




the employee,

Pekerja harus mengonfirmasi status keadaan tersebut dengan menyerahkan bukti telegram/surat
atau surat kematian'pemakaman kepada pihak perusahaan.

The Worker must confirm the emergency status by delivering a telegram/letter informing about
the deceased or a death certificate to the company.

10.  FASILITAS/ FACILITIES
a.

Asrama/Accomodation

Pihak syarikat menyediakan asrama yang lengkap untuk semua pekerja asing. Namun pihiak
syarikat perlu membuat peraturan dan syarat-syarat bagi semua penghuni yang tinggal di
asrama syarikat scsuai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete darmitories for all foreign workers.
However, the Employer should making the rules and conditions applizd to all residents living in
the said dormitories, which is in accordance to the regulations applicable in Semenanjung,
Sahah and Sarawak.

= Pekerja hanya dibenarkan tinggal di asrama yang discdiakan olch pihak syarikat dan
dilarang menempat: asrama selain dari yang telah ditctapkan.
The Warker is only allowed to stay in the dormitory provided by the company and are
prohibited from staying at other dormitory than what has been determined.

*  Penghuni asrama yang tinggal di asrama syarikat, wajib menjaga semua perlengkapan
yang disediakan agar tidak hilang ataupun rusak.
The Worker who llves in company dormitory is reguired to take care of all the equipment
provided, prevents it from lust or any damages.

*  Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama pergaulan dan
pakaian selsma berada di asrama,

The worker wha lives in company dormitory is required to behave and maintain his/her
social etiquette during their stav at the dormitory.

*  Penghuni asrama dilarang keras membawa teman. tamu ataupun | saudaru ke asrama, baik
laki-laki maupun perempuarn. _
The worker is strictly prohwmd[mm inviting frien
donmtoov, both male dnd ﬁe' e




upftreatment at the hospitals or clinics, as well as when sending Indonesian Migrant Workers
hack home to the airports in Malaysia.

¢, PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerja/majikan yang tidak menyediakan fasilitas klinik kesehatan maka Pekerja
harus dapat berobat di klinik mana saja yang terdekat dengan lokasi kerja dan semua biaya
perawatan/pengobatan ditanggung oleh pemberi kerja/majikan,

For companies that do not provide heaith clinic factlities, the employers must guarantee that
the worker is able o get treatmentimedication at any health facilities closest to the work
location and all the costs are borne by the company,

Tika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan dan pengobatan, Pembayaran perawatan dan pengobatan akan ditanggung
sepenuhnya oleh perusahaan mengikuti peraturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawak.

if the worker gets sick and must be hospitalized, the company has to provide and bear the
reatment/medication costs. The treatment'medication bill payment will be fully borne by the

company in accordance with the work regulations applicable in Semenanjung, Sabak and
Sarawak.

1.1 PENYELESATAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi perbedaan pendapat (perselisihan psham/salah pengertian) antara pemberi
kerja/mujikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:

In the event of a dispute between the Employer and the Worker, the Jollowing matters must he taken
inta consideration.

- Pihak pemberi ketja din Pekerja akan hekerjasama melalui musyawarah untuk menyelesaikan
masalah yang terka, |
The Emplover and Workers will work together through consultations to resolve the related
LN HES,

- Bila diperlukan pihak pemberi kerja akan meru
Tmigresen dan pibak terkait dari
Jenderal R.epubhk Indoncsm dl Ma

- Semua kepumsanyang '-". 3??‘”3:_ :
Kebijakan chmananonsulabfndumsli‘ : ;
Ail decisions madc n:am ;com.bly- wﬁk and follove

12.
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13,

14,

PERALATAN KERJA/WORKING EQUIPMENT

Pckena wajib menjaga dan menyimpan serta merawat dengan baik segala peralatan yang
diberikan oleh PEMBER] KERJA.

The Employee must keep, store and take a good care of all working equipment provided by the
Emplayer.

Pekerja akan mengembalikan semua peralatan bila diarahkan olch PEMBERI KERJA atau
sctelah pemutusan hubungan kerja karena alasan apapun.

The Employee will return all working equipment when directed by the Employer or upon the
termination of employment contract Jfor any reason.

Seragam kerja disediakan oleh perusahaan bila diperlukan.
Work uniforms are provided by the company if needed

Peralatan kerja dan alat keselamatan kerja disediakan olch perusahaan seperti helmet, sepatu bot
dan sarung tangan dan sesuaj dengan bidang pekerjaannya berdasarkan undang-undang
Kerajaan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
bertanggungjawab.

Work equipment and work safety equipment provided by company such as helmets, boots,
gioves, and are suitable for the Sield of work in accordance with the Maiaysian laws. If it's lost
or damaged deliberately or accidentally, it will be on the Workers responsibility,

Pekena tidak dibebankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja,

The Workers can not be charged for equipment

replacement if the equipment is no longer
Suitable for use and is not due to the waorker's fauly,

PEMBERHENTIAN PERJANJIAN KERJATERMINATION OF EMPLOYMENET
CONTRACT

4

Pihak syarikat dapat membatalkan perjanjien  pekerjaan ini sekiranya scorang pekerja
melanggar hal-hal berikut sesuai peraturan kq;_jg m@iSantnuuung. Sabah dan

1)

Sarawak: e -
The Employers can mcel,;,, p 1S ' if the Wor




+  Merekamkan karu kehadiran woktu kerja orang lain atau memmta orang lain

merekamkan kartu kehadiran waktu kerja anda.
Helping other workers to record their timesheet card or kaving other workers to record

histher timesheet card,

«  Menjalankan aktifitas sosial yang dapat menjatuhkan citra syankat dan pekerja syarikat
lamnya.
Conducting any social activities that could damage the company's or other emplayee’s
Mages.
Pihak majikan atau Pekerja dapat menghentikan atau membatalkan kontrak Kerja scsuai
peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer or Worker can terminate or cancel the Employment Contract in accordance 1o
the work regulations in force in Semenanjung, Sabah and Sarawok.

15. PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a,

Pihak syarikat akan membiayai scpenuhnya biaya pemulangan pekerja ke daerah asal (place of
origin) di Indonesia dischabkan oleh Pekerja itu telah habis masa kontrak kerjanya, meninggal
dunia dan kesalahan pemberi kerja tidak mematuhi perjanjian kerja atau undangan-undang di
Malaysia :

The Employer will fully hear the fravel expenses of returning the workers to their place of
origin in Indonesia when one of these conditions applicable are the Employment Coniract has
expired,the Worker is passed away and the Emplayer's mistake or not obey the emplayment
contract or Malaysian laws and regulation.

Pihak Pemberi kerja fidak akan membiayai biaya transportasi pemulangan pekera asing ke
negara asal jika disebabkan menderita penyakit berat dan menular (HTV/AIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disahkan olch ahh medas di Malaysia) dmyataknn
bersalah bcrdnmrkan hu'kum pldana, Mmptm‘ i ; ]

mcn,gundurkandm -
However, tfn' Emp!q;mr wdf not




vefer thelr dispute related to their relatlon of employment to the appropriate Ma{gyss‘an
authorities and Indonesian Mission in Malaysia for mediation, concifiation, andfor resolution

in accordance with the applicable laws in Malaysia.




