PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

erjatijian kegja ini dibuat oleh :

Thts Recalibranon Employment Contract is made by :

Nama Syarikat/ . VINTERS HOTEL SDN BHD
Company's Name

Nama Pengarah ALVIN TEY MING TECK
Company Director

No. IC / Paspor/ :_ 740906-01-6855

Passport Number

Alamat Syarikat . WISMA OCM, JALAN HANG JEBAT, 50150
'-Compa@s Address KUALA LUMPUR

No. Telp Pejabat ' ;. 010-2396828

Office Phone Number

Email Syarikat bluebirdcafekli@gmail.com
Comny s e-mail

- Sektor Service

iSector

f (“Sclanjumya dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nm I’ekenn - : RIKY RIYANSYAH

' Monesmn Workers Name ' .

. Ne.SPLP , . XE21379S
.Tempat&'ranggal lahir g LAMPUNG 1992-12-06
Place&Date of Birth

Ahmttingawekerjn di . RT/RW:001/001
Indonesia ~ Pesa/kelurahan :TANJUN GAN
Worher 's address in Indonesia Kecamatan : KATIBUNG

ovinsi Lampung
'mﬂ‘“ Kota : Kabupaten Lampung Selatan
No. HP Pekerja . 0173135053
Mobile phone
Nams Suami/ Isteri/ Orang Tua/ SYAHRIZAL
‘Wali/ Ahli Waris
Name of Husband/ Wife/ Parents/
Family/ Beneficiary's
Nomor Telp / Hp (keluarga) ;6281279575557
Phone Number of Family
Warganegara Indonesia, (selanjutnya dinamakan "PEKERJA/WORKER").
1
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?emberl !(erthMujﬂmn dan Pekerja sepakat wntok menandatangini Perjanjian Kerja
berdassarkan hukum dan peraturan perundangan yang berlaky dif Malaysia dengan syarat dan
ketentuan sebagal berikut:

The Employer and Worker hereby agree to enter into an Employment Contract, in accordance fo the
Malaysian laws and regulations, with the following terms and conditions:

1. TEMPAT KERJA/ WORKPLACE

a8, Pemberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sebagai/
' The Employer shall only employ Indonesia Migrant Worker ;
as:Hotel Staff

b, Pekerja hanya diperbolehkan bekerja untuk Pemberi Kem di lokasi keria yang beralamat di/

Indonestan Migrant Worker shall only allowed to work with Employers
at: WISMA OCM, JALAN HANG JEBA T, 50150 KUALA LUMPUR

MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

2 Jangka Waktu chjamxan Kerja ini adalah | (safu ) tahun sejak tanggal perjanjmn kerja dengan
~ kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama.
The duration of this Employment Contract shall be for 1 (one) years from the confirmation date

 of the Employment Contract by both parties with the possibility of a maximum 1 (one) year

~ extension based on mutual agreement.

. :Bordasmkan pascmjuan bmama antara Pemberi Kerja dan Pekerja-, Perjanjian Kerja dapat
Vi arti, seudaknya 3 (nga) bulan sebelum berakhimnya masa berlaku Pas Lawatan Kerja

' Semenmm (PLKS).

 Subject to mumtzl consent of the Employer and Indonesian Mzgrant Worker, the Employment

Cantmct may be renewed at least 3 (three) months before expiration of working visa.

e Dﬂam ‘hal Peganjan Keqa dxperbaharul Pemberi kega dapat menaikkan upah minimum

- ‘Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
- masa kerja Pekerja Migran Indonesia.

 In the case the Employment Contract Is being renewed, the Employer may raise the minimum

wages of the Indonesian Migrant Worker taking into account the work performance and the

s  total worlang penod of the ]ndon esian Mzgrant W orker.

Pembahaman atau perpanjangan chanpan Kerja wajiblhams diberitahukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang diajukan oleh Pemberi
Kerja/majikan setidaknya. 3 (tlga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Employmenl Contract shail be notified by the Employer to the

Indonesian Mission in Peninsular/Sabah/Sarawak through the system/online submitted by the

Employer at least 2 (two) months before the expiration of working visa.

3. BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal

18 tahun dan tergantung lulus tes kesehatan (Fomema),

The age limit for worker who can work in this Labor Recalibration program is at least 18 years ol

and depending on whether he/she passes the medical test (Fomema).

Pr—- Y |
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4. TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

a. Peketja harus senantiasa menunjukkan mutu kerja yang baik dan mematubi semua arahan yang
diberikan oleh PEMBERI KERJA melalui petugas yang ditunjuk.
Workers have to always demonstrate good working quality and comply with all the butmcliom
given by the Employer through the appointed officers.

b. Pckerja harus bekerja untnk PEMBERI KERJA ataupun syarikat ini saja dan bértanggungjawab
dan penuh dedikasi atas segala tugas yang diberikan.
Workers are only allowed to work with this Employer or company and myust be responsible and
flly dedicated in all assigned tasks.

c. Pekera harus selalu menjaga tingkah laku, budi bahasa dan senantiasa menghormah PEMBERI
KERJA atau wakil-wakilnys, rekan sekerja dan masyarakat sekitar.
Workers must always behave politely, courteously and mpec{fulb' to Employers or their
representatives, colleagues and the surrounding communily.

d. Pekerja harus menghormati budays, tata-susila dan cara hidup masyarakat setempat dan hukum
Malaysia,
Employees must respect the culture and customs of the local community and comply with
applicable laws and regulations in Malaysia.
e. Peketja harus bekerja sesuai dengan jabatan dan tugasnya seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Sementara.
Employees must work according to their position and duties as stated in the employment
contract and Ternporan: Work Visit Permit (PLK&)

f Pekeqa harus mematuht semua pcmmran yang dxtetapkan oleh syarikat seperti yang tertera di
dalambnkupemturan dan syarat-syarat kerja serta peratumn yang dibuat untuk asrama syarikat
sesuai aturan yang berlaku di Malaysia,

Employees must comply with all rules set by the company as stated in the rule book, working
canduzans and regulations made for the company dormitory, in accordance wztk the applicable

f"nsx’nMaIaysza

g Pekcl]a tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
.sesamapekega atay dengan pekerja asing lalnnya atau dengan penduduk setempat tanpa izin
khusus dari Kerajaan Malaysia.

Employees are not allowed to bring their ﬁzm: lies and are not allowed to marry fellow
employee or other foreign workers or local residents without special permission from the
Malaysian govemment

h. Pekerja dapat diberikan sanksi atan dikenakan tindakan DISIPLIN jika terbukti melanggar
" perjanjian kerja ataupun undang-undang di Malaysia.
Employees may. be given sanctions or be subject to disciplinary action if proven violating work
agreements or laws in Malaysia

A, ‘I'UGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

a) Majikan waj ib membayar gaji dan tuqiangan pekeqa setzap bulan dan paling lambat setiap ..
tanggal 7 pada bulan berikutnya disertai bukti pembayaran gaji setiap bulan.
Employers are required to pay salaries and employee benefits every month and no later than

the 7th of the following month, along with the proof of payment of the monthly salary, to the
‘worker's bank account.
b) ‘Majikan wajib mengurus perpanjangan kontrak kegja yang disahkan oleh KBRI/KJRI setia;
tahun jika majikan dan pekerja setuju untuk memperpanjang masa kerja dan PLKS dalag wakt
2 (dua) bulan sebelum bcmkhnnya masa kontrak kerja sebelumnya. //
/)

—~ /,'
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EMplow is obllged o ammge jbr an eﬂmion of the employmem contract that is canﬁrmed
by the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Employee agree to extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (two) months prior to the expiration of the previous employment contract.

e ) ‘Majikan tidak boleh mempekerjakan pekerja selain daﬁpada tugas dan pekerjaarinya Sesuai
- dengan jabatan pekerjean dafam kontrak kerja dan Pas Lawatan Kerja Sementara.
Empla)m are not allowed to employ the employees other than their duties and work in

oe With rhe work contract and Yemporary Work Visit Permit (PLKS)

d) Majikan wajib bertanggung jawab menyediakan pemlmn dan pcrlengkapan kerja bagi
‘keselamatan peketja secara cuma-Cuma '
- Employers must be responsible to provide work tools and equfpmem for the Sty'ety or workers,
ﬁ'ee of charge. .

Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesum agamanya dan mrahat
yang cukup selama jam kerja sesuai dengan Undang-Undang Ketenagakerjaan,

Employers are obliged lo provide opportunities for workers to perform worship accordlng 7
their religion and adeguate rest during working hours in accardance with tIie Ma!aysian ‘

Emp!a)ment Act

_ Magikm hams menyedmkan akomodasi atau tempat tmggal bagi pekena dengan fasﬂnns-
 kebutuhan dasar pekerja yang layak sesuai dengan akta standar minimum perumahan dan
fasilites pekerja 1990,
Employers are obliged 1o prov:de accommadation or I:ving quarters jbr ernploym with baszc
needs facilities as stated in the Emplayees ; Mmimum Standard of Howxng, Accommodations
- and Amenities Act 1990. - .

g) Majikan lmms membayar dan menangung bxaya rekahbmsl, levy, FOMEMA dan semua btaya
. -pembayaran prof ﬂ'j.rekahbrasxtenagakenadanudakadapemotongangajxataubamnmg

- menjadi tanggungan pekerja.
, Jers dre rngared ta pay the recal:bratzon fee Im, FOMEMA and all other recalibranon

| yrogram costs, and there are na salary deductwn or cmy pajmzents which are the responsibility
of theworkm ST ol .

h) Ma;ikan dllarang melalmkan penmtongan ga_u pekega daniatau meminta pekerja untuk
‘membayar semua bxaya pengurusan Rekalibrasi Tenaga Kerja termasuk biyaa Rekalihmm, levy,
pmses, visa, FOMEMA atau biaya lain yang | harus ditanggung majikan.
Employees are prohibzted from deductmg workers’ wages and/or asking workm to pay all
costs jbr recallbra tion fee, levy, processing, visas, FOMEMA or any other costs that must be

bome by ﬂw em;:loyer

i) Majxkan atan pxhak lain dzlarang mcmegang dan menyimpan paspor pekma dengan alasan
apapun.
Employers or any other parties are prohzbited from holding and keeping emplom pas.sports

for any reason

i) Mqhkan harus beﬂanggung Jawab pka pekc:]a bekerja tidak sesuai dengan posisi pekerjaan dan
~ Pas Lawatan Kerja Sementars dan majikan siap menerima sanksi hukum atas pelanggaran
 terhadap Undang-Undang Keimigrasian dan/ atau 'Undang-Undang Ketenagakerjaan Malaysia.
Employm must be responsible if the worker does not work in accordance with the job position
. and Tempom)y Work Visit Permit (PLKS), and the employers are apt to accept the legal
sanctions jbr violations of the Immigratxon Act and/or the Malaysian Employment Act.

Majikan batanggxmgiawab nntuk mcnyelesmkan pembayaran bmya pengobatan pekerja asing
sekiranya tidak ddunasi oleh pekerja nsmg sclama periode kontrak ketja atau Pas Lawat:

I(aJaSementm. . , / .
, i/
,-////(
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Ernploym are respomlbie for paying off the fo rez‘gn worker's medfcal expenses if it is not
seitled by the foreign worker during the employment contract period or Tetnpora:y Work Visit

 Permit {PLKS).

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semua biaya
pengurusan Rekalibrasi Tenaga Kerja ini.

o - Employers are not allowed and responsible for not deducting workers' salaries for all costs of

this recalibration program.

m) Majikan harus bertanggung jawab membayar bxaya pemulangan pekega asing ke daerah asal

E

. petpanjangan PLKS.

pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekegja telah dlpasukan mengidap penyakit berbahaya, penyakit menulat, tidak dapat bekerja
lagi,sakit, perjanjian kerja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerja.

Employers are raspons:‘ble to pay Jor the costs of returning the foreigz worker to his/her area of
origin and report it to the Embassy/Consulate General of the Republic of Indonesia, when it is
confirmed that he/she has a dangerous disease, an infectious disease,iliness,, is unable to work
anymare, the empla)mem contract has ended deceased, or failed in the labor recalibration

program.

Majikanhamsmengums_._ .Janganken&akkzqakekedutaaanmul(onszﬂatlndonmajxka
kedua pihek scpakat untuk memperpanjang kontrak kerja dan sebelum pcngumsan

S Employers shall mmnge tﬁe extension of the employment contract to the Embassy/ConsaIaze

- BPJS Keten

ok

General of the Republic of Indonesia if both parties agree to extend the employment tontract

,and it's prior to the processing oj" Temparary Work Visit Permit (PLKS) extension.
' ~'Ma3ikan wajib mengikutkau pekexja pada ‘Perkeso, asuransi kesehatan dan BPJS

.Kewnagakegaan Indonesia atau skema perhndungan asuransi !amnya yang diwajibkan oleh
| mital Maiaysta bagi pekena asing.
Employm are required to enroll their employeas in Perkesa health Inswance and Indonesian
igakerjaan or other msurance protectxon sch@mes mandated by the Malaysmn
ment for foreign workers.

Ma,ikan harus mengurus dan memperoleh Check Out Memo (COM) dari sihak Jabatan
- Imigresen Malaysia sebelum peketjaasing dlpulangkan ke daerah asal di Indonesia jika pekerja

tidak lulus tes kesehatan (Fomema), tidak Iulus visa ketja, atau telah selesai masa kontrak ketja

sebelum PLKS berakhir dengan semua biaya kepulangan ditanggung majikan.

Er@loyer must manage and obtain a Check Out Memo (COM) from Jabatan Bnigresen
before the foreign worker is returned to histher place of originin Indonesia if he/she

} do&s' not pass the medical test (FOMEW) working visa or if he/she completes the employment
contract before the end of PLKS, with all return costs borne by the Employer.

'Majlkan h.arus melaporkan setiap peketja yang lulus atau tidak lulus tes kesehatan (F OMEMA)
‘atan tidak Tutug program Rekalibrasi: Tcnaga Kerja ke Kedutaan Besar/Konsulat J enderal

Republik Indonesia.
- Employer are required to report every worker who passes or fails the medical test (FOMEMA)

orfaib t}ze Labor Recalibration program to the Embassy/Consulate General of the Republic of

0 Majikan hanxs nwlaporkan ke chutaan/Konsulat Indonesia jika pekerja kabur, sakit atau

loyers have to inform the Embas.sy/CansuIate Geneml of the Republw of Indonesia if the
workers' run away illness or pass away. -

Jika Majikan tidak melaporkan setiap _pekerja yang lulus atau tidak lulus program RTK dan
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tidak dipulangkan ke Indonesia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, maka
majikan harus bertanggung jawab penith terhadap pekerja selama berada di Malaysia.

If Employer is failed to report to the Embassy/Consulate General of the Republic of Indonesia
“of each worker who passes or fails the RTK program and he/her is not returned to Indonesia,
then the Employer must take a full responsibility of the worker when he/she ls in Malaysia.

GAJl DAN MANFAAT/ SALARY AND BENEFITS

6.

s Gaji per bulan/Salary per monih RM 1500.00
+  Tunjangen makan/meal allowance(ifany)  RM0.00
» ‘Tunjangan kehadiran/attendant atlowance(if any) RM 0.00
-+ Tunjangan shift pagi/morning(f am) RM0.00
~ Tunjangan shift siang/aflernoon(if any) RM 0.00
¢ Tugjangen hift melennightWany) - RMO00O

7. PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekeqa yang beketja lembur / over time, maka kerja lembur / over time-nya akan dibayar, dengan
- perhitungan mengﬂ:uﬁ Undang-Undang Ketenagakegaan /di Malaysia , dengan uraian sebagai
~ berikut
-~ Emplayee who works overtime, then the overtime wages will be paid based on the calculations which
isin amardanoe with the Malaysxan Emplaymeut Act, as follows:

dinary Rate ofPay ORe):.

5 b.HourlyRateofPay(HRP) SRp: -
i Woﬂcmg Hour per Day

'BEKERJAIWOG HOURS b

ja be .'.",'Ja 3 (delapan) Jam schan atau maksunal selama 45 jam seminggu dan jadwal kerjanya

e oleh perusatiaan dan harus sesuai dengan Undang-Undang Ketenagaketjaan Malaysia.

S Warkmg hours are 8 (eight) hours a day or maximum 45 (forty five) hours a week and the work
schedule is arranged by the company in accordance with the MaIayszan Emploment/ict.

2 'CU'I’ITAHUNANIANNUAL LEAVE

-Pausahaan dapat memberikan cuti kerja, cuti tahunan berbayar atau cuti- darurat kepada pekerja
© . sesuai dengan Undang-Undang Kemjaan Malaysm yang berlaku di Semenanjtmg, Sabah dan
 Sarawak, sebagai berikut:
~ The Company should provide the employee with paid I eave , paid annual leave or emergency leave in
- accordance with the Malaysian Emplo yment Act which is applicable in Semenanjung, Sabah dan
asjbllows - .

o , . Pekexja dibcnm'han outt. pulang ke Indonesxa atas biaya sendiri Jika ada kematian pada

.kclnarganya sendiri,
Employee is entitled to pa!d leave to retum to Indonesia at his/her own expense when there is a

; memberof his/her own family passed abay..
' L Jangka waktu cuti adalah sesuai izin dan kebijaksanaan pihak pemsahaan kepada pekeqa.

FPERTEFORMALN/2023
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The paid leave pen'od is in accordance with the permission and discretion of the company to
~ the employee,

s Pekerja harus mengonﬁrmasi status keadaan tersebut dengan menyemhkan bukti telegram/surat
atan surat kematian/pemakaman kepada pihak perusahaan.

The Worker must confirm the emergency status by delivering a lelegramlletler informing about
the deceased or a death certificate to the company.

10. FASILITAS/ FACILITIES
a. Asrama/Accomodation

Pihak syarikat meuyedxakan asfama yang lengkap untuk semua pekerja asing. Namun pihak

gyarikat perlu membuat peratutan dan syarat-syarat bagi semua penghuni yang tinggal di
-~ asrama syarikat sesuai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.

The Employer must provide accommodation/complete dormitories for all foreign workers.

However, the Employer should making the rules and conditions applied to all residents living in

 the said dormitories, which is in aacordance {0 tke regulaﬂom apphcable in Semenanjung,
Sabah and Sarawak.

. Pekega hanya dxbenadmn tinggal di asrama yang disediakan oleh prhak syankat dan
~dilareng menempati asrama selain dari yang telah ditetapkan.
The Worker is only allowed to stay in the dormitory provided by the company and are
pmh:bzted ﬁ'om staying at other domzrory than what has been da‘ermnad.

'+ Penghuni asrama yang tmggal di asrama syankat, wajib menjaga semmua peﬂengkapan
L yangdxsedsakanagm‘ndaklmangataupunmak

- The Worker who lives in company dormitory is reqmred to talce care qf all the equipment
provzded, prevents it ﬁom Iost or any damage.s

Pek&qayang tinggal di asrama syankat wagzb menjaga perilabx, tata krama pagaulan dan
pakaisn selama berada di asrama,

s j Hemrlaer who lives in.company domutmy is requrred to behave and maintain his/her
- social efi &Mg their stay at thedormzfow

- The is stricth prohzbzted ﬁ‘om mvztmg ﬁ'zends guests or re!atzves back to the
ge" domutam both male and female

i "f--' Pckaga wapb menjaga kebersxhan rumahnya sendiri dan hngkungan sehtm' asrama.
Darmztory residents have to maintain the cleanliness of their house and’ smundzngs

+  «Pemberi kerja/majikan akan membayar tagihan biaya listrik dan air secara cuma-~cura
 sesuai aturan yang betlaku,

- The Employer will pay for the electricity and water bills free of charge according to the
Malay:ian regulation i

b TRAN PORTASIITRAN SP ORTATION

 Pemberi kcda/majxkan harus menyednakan fasihtas pengangkutan Pekerja untuk kcperluan
- mengantar pekerja dari amma ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
 Kedutaan / Konsulat Indonesia, pemeriksaan keschatan, berobat ke klinik atau rumah sakit, dan
- pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia.
- The Emplayers are required ‘to provide transportation facilities for Indonesian Migrant
Workers free of charge from the dormi tory to the workplace and vice versa, processing the
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Worker's passport at the Embassy/Consulate General of the Repu biic Indonesia, medical check-
up/a'eanmm at the hospitals or clinics, as well as when sendlng Indonesian Migrant Workers

‘back home 10 the airports in Malaysta,

6. PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerja/majikan yang tidak menyediakan fasilitas klinik kesehatan maka Pekerja
barus dapat berobat di klinik mans saja yang terdekat dengan lokasi kerja dan semua biays
perawatan/pengobatan ditanggung oleh pemberi ketja/majikan. iy
For companies that do not provide health clinic facilities, the employers must guarantee tha!
the worker is able to get treatment/medication at any health facilities closest to the work
location and all the cosis are borne by the company.
Jika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan dan pengobatan, Pembayaran perawatan dan pengobatan akan ditangpung
sepenuhnya olch perusahaan mengikuti pemmran kerja vang berlaku di Semenanjung, Sabah
dan Sarawsk.
- If the worker gets sick and mus! be ka.s'pilalized the company has to provide and bear the
 treatment/medication costs. The treatment/medication bill payment will be fully borne by the
~ company in accordance wi th the work regulations applicable in Semenanjung, Sabah and

Samwak

"ENYF LESAIAN SENGKETAIDISPUTE RESOLUTION

terjadi perbedaen pendapat - (perselisihan _paham/salah pengertian) antarapember
s _ lakukan hal-hal seperti berikut:

| In ﬂ‘:e eveut of a dzspme between the Employer and the Worker the following matters must be talcen

5 e -Pihak pemben keqa dan Pekeqa akanbekeljasama me!alux musyawamh untuk menyel&saikan

'I?xe Employer and %rkers will work mgetizer thra ugh consnltaﬁons to resolve the related

, eriuka p:hak pembe:n kega akeain mem;uk kepada Jabatan Temga Kerja dan Jahamn
- :Ingtesen dan pihak terkait dan Kerajaan Malaysna atan. pihak Kedutaan atau Konsulat
Jenderal Republik Indonesia di Malaysxa. el g

b If msary, the E mpIayer may request directions fo the Mmzshy of Labor and Imnugmnon or

i any other Malaysian government's departments or the Embassy/ConsuIa.te General of the
Republw of | Indanes:a in Malaysia o

- Semua keputusan yang dibuat harus tunduk dan mengikuti Undmg—Undang Malaysia dan

' Kebxjakan Kedutaan/Konsulat Indonesia di Malaysia,
All decisions made must comply with and jbIIaw the laws of Malaysia and policies from

Indomlan Mzs.s'ton in Malaysia |

. '%E:IBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA .

Mapknn bcrhak mcmbatalkan vlsa kexja/PLKS apabnla ada kesalahan dan Pekerja yang melanggar

- undang-undang Kerajaan Malaysia (tindakan kriminal, lari dari perusahaan dan sebagainya). Pemberi
kerjs/majikan wajib memberitahukan pihak Kedutaan / Konsulat Indonesia secepatnya. -

The Employer has the right to cancel the working visa/PLKS if the workers a mistake which violates
Malaysian laws (criminal acts, rwmmg away from the employer etc). The Employer shall nq by the
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: Embasay/C onsulate General of the Republic of Indonesia in Malaysia promptly.

ERALATAN KERJA/WORKING EQUIPMENT '
* Pekerja wajib menjaga dan menyimpan serta merawat dengan baik Sﬁzﬂﬁ peralatan Yﬂﬂg

~ diberikan oleh PEMBERI KERJA.,
The Employee mus! keep, store and take a good care of all wo rking equipment provided by the

_ Employer
o  Pekerja akan mengembalikan semina peralatan bila diarahkan oleh PEMBBRI KERJA satau
setelah pemutusan hubungan kerja karena alasan apapun.

The Employee will return all working equipm eni when directed by the Emplayer ar upon the
termination of employment contract for any reason,

. Seragam kerja disediakan oleh perusahaan bila diperlukan,
Work uniforms are provided b y the company if needed

. Peralatan kerja dan alat keselmnatan kcrja disediakan oleh pemsahaan sepertz helmet, sepatu bot
~ dan sarung tengan dan sesual dengan bidang pekerjaannya berdasarken undang-undang
Kerajaan Malaysia. Apabﬂa hilang karena sengaja, lalai atay rusak maka akan Pekena harus

bertanggungjawab.
Work equipment and work safety equipment provided by company such as helmets, boots,

- gloves, and are suitable for the field of work in accordance with the Malaysian laws. If it’s Iast
or damaged deliberately or aceidentally, it will be on the Workers responsibi Izty

»  Pekerja tidak dibebankan bmya pengantian petalatan jlka peralatan tersebut sudah tidak layak
. pakai dan bukan karena kesalahan pekerja.
© The Workers can not be charged for equipment replacement if the eqw?mem' is no longer
' '-.sw‘table far use and is mot due to t}xe worker fault. - ~

13.

kegayang berlaku di Semenanmng, Sabah dan

.- ; The Employm can cancel the Employment Congract if the Worker violates the following
.mattm according to the working regulatians applzcable in Semenazywxg. Sabah and Sarawak.

Tidak mencapai tmgkat muty kexja yang dlkehendakx oleh PEMBERI KERJA.
Nat achieving the level of work quahty required by the Employer.

'« Tidak mematuhi peramran dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
& Fazlure to comp[y with the rules and regulations set by the Employer.

' '-chmpan tidak hadir bertugas dan atau hadir terlambat saat bertugas.
Freqaenqz of not ,s'hawmg up for a.sslgnments and or being late for assignments.

. Tidak jujur, ceroboh atau lalai dan tidak bertanggunmawab semasa bertugas.
Dishonest, careless or negligent and b?’esponszble while on duty.

Beﬂ(elakuan atau menjalanknn aktifitas yang dapat mengganggu keharmonisan,
kesej ahtcraa.u, harta benda dan pengeluaran syarikat serta pekerja lain.

Behaving or carrying out any activities that threatens the harm ony, welfare, property and
productzan of the company and other workers.

Mcnyalahgtmakan harta benda syatikat atau pun orang lain ta.npa izin.
Misusing company 's or personal property without permission.
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. Merekamkan kartu kehadiran waktu kerja orang lain atau meminta orang lam
merekamkan kartu kehadiran waktu ketja anda.
Helping other workers to record their timeshee! card or having other worker.s to record

his/her timesheet card , =

Menjalankan aktifitas sosial yang dapat menjatuhkan citra syarikat dan pekerja syarikat
Conducting any mcial activities that could damage the company's or other employee's
images. .

b, Pihak majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerjd sesuai

peraturan ketja yang berlaku di Semenanjung, Sabah dan Sarawak,
The Employer or Worker can terminate or cancel the Employment Contracl in accordance {o

the work regulations in force in Semenanfung, Sabah and Sarawak.

15 PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a. Pihak syarikat akan membiayai sepenuhnya biaya pemulangan pekerja ke daerah asal (place of
~ origin) di Indonesia disebabkan oleh Pekerja itu telah habis masa kontrak kerjanya, meninggal
‘cdunia dan kesalahan pemberi kerja tidak mematuhi perjanjian kerja atau undangan-undang di
Malaysxa i
 The Employer will fully bear the travel expenses of returning the workers to their place of
arigin in Indonesia when one of these conditions applicable are the Employmens Contract has
‘expired,the Worker is passed away and the Employer’s mistake or not obey the employment

i contnmt or Malayswn Imvs and regulatwn

s Pihak Pcmben kega hdak akan membmyax bxaya transportasx pemulangan pekeqa asing ke
7 nmxa asal jika disebabkan menderita penyakit berat dan menular (HIV/AIDS, Hepetitis B,

' Tubercol :sxsdanlamdmnsepemyangdmahkanolehahhmecﬁs di Malaysia), dinyatakan
berdssarkan hukum pidana, Mempunyai dan terlibat di dalam masalah
 sosial,pMengakhiri kontrak kerja sebelum masa berlakunya selesai,Pemulangan. disebabkan

s ftxdak dapat menjalankan tugas sesuai dengan tingkat yang dikehendaki dan ditentukan oleh
Fide syan'kat walaupnn telah dxben bxmbmgan dan mstmksx serta Jangka waktu yang 'wajar,

i : Howm' the Emponer wzll not be ﬁnam:mg the transpoﬂatzon costs of farezgn workers
- returning to his/her country of origin, when he/she suffering from serious and communicable
- diseases (HIV/AIDS, Hepatztzs B, STD; Tubercolosis and others conﬁrmed by medical experts
in Malaysia), found guilty under the criminal law,Having and being involved in social
‘issues,termination the employment contract before its validity period due,repatriation due to the
 foihore to carry out duties according to the level desired and determined by the company,

- despite being given guidance and instruction as weII as a reasonable period of lime, resign.

PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

‘a. Setiap persclmihan yang. tlmbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib

diselesaikan secara damai melalui mugyawarah antar pihak.
Any dispute arising between the Employer and the Indonesian ngrant Worker shall be

~ resolved amicably lhrough negotiaﬂan between parties.

- b, Dalam hal tidak terdapat penyelcsaxan atas pcrsehsihan tersebut, maka salah satu atayu kedua

-pibak yang berperkara dapat membawa perselisihan hubungan kerja mereka tersebut kepada

 otoritas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan huknm yang berlaku di Malaysia.

Inthathhmuno:etﬂanamonmh dispute, one or both ofthe aggrieved pgrties
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