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PERJANJIAN KERJA REKALIBRASI

RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ind dibuat ofeh

This Recalibration Employment Contruct is made by ©

Namn Syarilad/

- Compeny’s Name
Nama Peagarah
Company Director
No. I1C / Pagpor/
Passport Nuniber

Alymaf Syarikat
Company's Address

No. Telp Pejabat
Office Phone Number
Email Syarikat
Company's e-mail
Sektor

Sector

SIN HOOI TRADING
MR BEH HOOI HUA
600227-08-5613

NO 45 JALAN ROS MERAH 2/1
TAMAN JOHOR JAYA
STI0G JOHOR BAHRYU JOLOR

0167336126
sales@@xinflorist.com

Agriculture

{“Selanjuinya dinamakan PEMBERT KERJA/EMPLOYVER") dengan

Nama Pekerja
fudonesian Worker's Nanwe

No. Passport
Tempat& Tanggal Iahir
Placed Date of Birth

Alnmat finggal Pekerjn di
Indonesia

Worker s address it tndonesia
Provinsi

Province

KKabupaten Kofa

City

No. HP Pekerjn

Mobile phone

Nama Suami/ Esteri/ Ovang Tua/

Whalif Ahli Wariy

Name of Husband/ Wite/ Parents/

Familv/ Bencficiary's

Nomor Telp 7 Hp (keluarga)
Phone Number of Family

SAHABUDIN

ASST2843
PENUNTUT , 1993-02-11

PENDENM 00/000 PENDEM JANAPRIA

Nusa Tenggara Barat

Kabapafen Lombold Tenpah

D1E4304599

ROHANI

0G06287841040494

Warpanegara Indonesin, (setanjuinyn dinamakan "PEKERJA/WORKER™),
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No. 45, Jalan Ros Marah 2/1,
Taman Johor Jaya,
81100 Johor Bahru, Johor,

Tal: 07-3533931 Fax: 07.3533272
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1.

PRATRFORN U000

ri Kerjn/Majilian dan Pekerja sepalat untult menandatangani Perjanfian Kerja
herdasarkan hukom dan peraturan perundinpgan yang berladon di Malaysia dengan syarat dan
ketenfuan sebagai berikuf;

The Emplover and Worker hereby agree to enter inte oy Employnrent Contract, in accordanee to the
Mealaysian s and regulutions, with the following terms and conditions.

>

TEMPIAT KERIA WORKPLACK

i,

Pemberi kerja hanya akan mempekegjakan Pekerja dalam jabatan sebagai/

The Emplover shafl only employ Midanesia Migrant Worker

s Agricwltural Labonr

Pekerja hanya diperbolehkan bekerja untule Pembaeri Keja di lokasi kesja yang beralomal di/
Inclonesian Migrant Worker shall onfy alloved 1o svork with Emplopery

at:NO S JALAN ROS MERAH 2/1

TAMAN JOHOR JA YA

SHOG JOHOR BANRU JOHOR

MASA PERJANJHAN KERJA/ BDURATION FHE CONTRACT OF EMPLOYMENT

a.

13

ek,

Jongks Wakiu Perjanjian Kedja ini udalah | (sat ) tahun sejak tngpeal perjanfian kerja dengan
kemungkinan perpanjangan paling a1 (satu} lahun berdasarkan kesepakatan bersama.

The duration of this Emplovment Contract shall be for 1 (une) vears fiont the confirniation deate
of the Employment Contract by both parties with the possibility of « maximum { {one) year
extension based on nntuad agreement.

Berdagackan persetujuan bersama antara Pemberi Ierja dan Pekerjn , Perjanjian Kerja dapat
diperbarui, setidnknya 3 (figa) bulan sebelum berakhirnyu masa berlaku Pas Lawatan Kerja
Sementara (PLKS),

Subject to wmutual consent of the Employer and Indonesiain Migrant Worker, the Employment
Contract muy be reneseed al least 3 (Hhree) months before expivation of working visa,

Dalam hal Perjanjan Kerja diperbaharui, Pemberi kegja dapat menaikkan opalt minimum
Pekerfa Migran hulonesia denpgn mempertimbangkan performa kerja dan juminh keseluruban
masa kecja Pekerja Migran Indonesia,

I the case the Employment Contract iy being rewewed, the Employer may vaise the ninimin
wedges of the tdonesion Migramt Worker taking into account the work pecformance and the
toded working period of the Indonesiaon Migrant Worker, '

Pentbaharuan atau perpanjangan Pecanjian Kerja wajib/harus diberitahukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysin melalui gistem yang diajukan oleh Pemberd
Kerja/majikan setidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The reneveal or extension of the fmployment Contraet shall be notified by the Employer to the
Indonesian Mission in PeainsulariSabal/Scravvak throngh the system/online submitted by ihe
Employver af least 2 (o) months before the expivation of working visa.

BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas wmur pekerja yang dapal bekerju dalam program Rekalibrasi Tenapa Kerja ini adalah minimal
I8 tahun dan tergantung Julus tes kesehatan (Fomema).

The age linit for worker who can work in this Labor Recalibration program is at least 18 years old
cnd depending on whether hefshe pusses the medical test (Fomemua),
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4, TUGAS DAN TANGOGUNG JAWAR PERKERJA/ WORKER'S RESPONSIBILITIES

il.

1\

C.

.

w

Pekerja haras senantiasa menonjukkan maty kegja yang baik dan mematuli senmia arahan yang
diberikan oleh PEMBER] KERJA melalui petugas yang dilunjuk.

Workers have to alwavs demonsivate good working quality and comply with afl the instrictions
given by the Employer through the appointed officers.

Pekerja harus bekerja untui PEMBUERT KERJA ataupun syarikat ini sajn dan bertanggungjawab

cdan penub dedikeasi atas segala tugays yang diberikan,
Waorkers are only allowed to work with this Emplayer or compeany and must be responsible and

Tully dedicated in all assigned tasks,

Pekerja harus setatu menjaga tingkah laky, badi bahasa dan senantiasis menghormati PEMBERI
KERIA atau wakil-wakilnya, rekan sekerja dan masyarakai sekilar,

Workers must ahwavs behave politely, courfeously and respectfidly 1o Bmplovers or their
represesiadives, colleagues and the surrownding comnmiiy,

Pekerfa harus menghormali budaya, ta-susila dan cara hidup magymrakat setempat dan hukum
Mulaysia.

Employees must respeet the culture and eustoms of the local community and comply with
applicable layes and regudutions in Mealavsia,

Pekerga harus bekerjo sesuni denpan jabatan das tugasnya seperti yang fercantum daliom kontrak
kerja dan Pas Lawatan Kerja Semeidarg,

Fmployees mnust work wceording (o their position and dutivs as stated in the employment
contreact and Temporary Work Visit Permit (PLKS).

Pekerja harus mematuhi sesmua peraturan yang diletaplan ofeh syarikal seperti yang tertera di
dnlam buku peraturan dan syarat-syarat kegia serta peeatuean yang dibuat untuk asrama syarikat
sesuad aturan yang berlako di Malaysia,

Employees must comply with all rules set by the company as stated in the rule book, working
conditions and regulations made for the company dormitory, in accordance with the applicable
regulations in Malaysia,

Peketja tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
sesama pekerja atan dengan peleerfa asing lainnyn atau dengan penduduk setempat tanpa izin
khusus dari Kerajaan Malaysia,

Emplovees ave not allowed 1o bring their fumilios and are not allowed 1o marry feflow
employee or other foreign workers or local residenis without special permission from the
Medeaysicn government.

Peketja dapat diberikan sanksi st dikenakan tindakan DISIPLIN jikn terbukti melanggar
perjanjian kegja atoupun undang-undang di Malaysia,

fimployees may be given sanciions or be subject fo disciplivary action §f proven violuting work
agreements or fesvs in Melapsia,

5 TUGAS DAN TANGGUNG JAWAR MAJNKAN (PEMBERI KERJIA)

a)

b)

PRACTR FORA LA 2003

Majikan wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lambat sctiap
tanggal 7 pada buban bevikatnya disertai bukti pembayacon gaji setiap butan.

Employers are required to pay salaries and employee benefits every month and no luter than
the 7th of the following mouth, wlong with the proof of payment of the monthiy salary, to the
waorker's bank aceount.

Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan oleh KBRVICIRI setiap
- S
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PRACTE BB AL RT3

talwm jika majikan dan peleja setuju untul memperpanjang masa kesga dan PLKS dalam wakiy
2 (dun) bulan sebelune beralhirnya masa kontrak kerja sebelunmya,

Emplayer is obfiped to arrange for an extension of the emplovaient contract that is confirmed
by the Embassy/Considate General of the Republic of ndonesia every year if the Employer aned
Employee agree to extend the sworking pevied as well ax the Temporary Work Visit Perif
(PLKS) within 2 (nvo) months prior to the expiration of the previous employment contract,

Majikan tidak boleh mempekerjakan pelerja selain daripada tupas dan pelerjannnya sesuai
denpan jabatan pekeviann dalam kontrak kerja dan Pas Lawatan Kerfa Sementara.

Employers wre not allowed to emplov the emplovees other than their dutics and work i
deeordance with the werk contract and Temporary Work Visit Permit (PLKS),

Majikan wajib bertanggung jawab menycdiakan pernlatan dan perlengkapan kerja bagi
keselamaian pekerja seeara coma-Cima
Lingployers must be responsible fo provide work tools and equipment for the safety or workers,

Jiee of clhiarge.

Majikanr harus menyediakan wakiu bagi pekerja untuk beribadah sesuai agamanya dan istirahat
yang cukup selama jam keja sesuni dengan Undang-Undang Ketenapakesjam.

Eniplovers are obliged o provide opportunities for workers to perform worship wccording to
their veligion and adequate vest during working hours in accordaee with the Muleysion
Fmploviment Act.

Majikan harus menycediakan akomodasi atau tempat tinggal bagi pekerja dengan fasilitas
kebutwhan dasar pekerin yang layak sesuni dengan akta standar minimum perumaban dan
tasilitag pekerja 1990,

Fmployers are obliged 1o provide accommodution or living quarters for employees with basic
needs facilities as stated ir the Employees® Minimum Standard of Hounsing, Accommodutions
el Amenitios Aet 1990,

Majikan harus membayar dan menangung biaya rekaiibrast, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tidak ada pemolongan gaji atau bayaran yang
menjadi fanggungan pekerja,

Employers are required to pay the recalibration fee, levy, FOMEMA and all ofher recalibration
progrant costs, and there are no salary deduction or any payntents whicl ave the responsibility
of the workers.

Majikan difarang melakukan pemolongan gaji pekerja dan/atan meminta pekerja untuk
membayar semua biaya pengurusan Rekalibrasi Tenaga Kerjo termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harug dmmg;,ung, mtjilean,

Employees are prohibited fiom deducting workers' wages and/or asking workers 10 pay all
costs for recalibration fee, levy, processing, visas, FOMEMA or any other costs that mnst be

(xl}

horne by the employer.

Majilan atau pibak fain ditarang memegang dan menyimpan paspor pekerja dengan alasan
apapu,
Employers or any ather parties are prohibited from holding and keeping emplovees ' pussporis

Jor any reason.

Majikan harus bertanggung jawab jika peleerjn belera ticak sesuai dcngau posisi pekerjaan dan
Pas Lawatan Kerja Scmentary dan majikan siap menerima sanksi hukum alas pelanggaran
terhadap Undang-Undang Keimigrasinn dan/ atan Undang-Undang Ketenapakerjaan Malaysia.
smiployers must be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to aceept the legul
sanetions for violations of the hmmigration Act and/or the Malaysian Employment Act.

Majikan bertanggungiawab unfuk menyelesaikan pembayaran biayn pengobatan pekerja asing
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n)

0)

PRARTE FORMALE 2023

sekiranyn tidak ditunasi oleh pekerja asing selama perinde kontrak kerja atan Pas Tawatan
Kerja Sementara.

Emplovers are responsible for paving off the forcign worker's wmedical expenses if it is not
setited by the foreipn worker during the eaployient cantract period or Temporary Work Visit
Permit (PLKS).

Majilan dilarang dan beranpgung jawab untuk tlidak memotong gaji pekerja atas semua biaya
penpurysan Rekalibrasi Tenuga Kerja in,

Euplovers wre nof adlowed and responsible for not deducting workers” salavies for all costs of
thiy recalibration program.

Majikan harus bertanggung jawah membayar biaya pemulangan pekesja asing ke daerah asal
pekerja dan melaporkan ke Kedutaan Beswi/Konsubat Jenderal Republik Indonesia, apabila
pekerja telah dipastikan mengidap penyakit berbubaya, peryakil menular, tidak dapat belerja
lagi,sakit, perfanjian kerja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenagn
Kegja.

Employers are responsible (o pay for the costs of returning the foreign worker o histher area of
orfgin and repord it to the Entbassy/Consulate General of the Republic of Indenesia, when it is
confiemed that helshe has a dangerons discase, an infections disease,illness,, is unable to work
anymore, the employment contract hus ended, deceased, o failed in the labor recalibration
progran.

Majikan haros menguras perpanjangan kontrak kerja ke Kedutaaan atan Konsulad lndonesia jika
kedua  pihak  scpakat untuk  memperpanjang  kontrak kegjn dan sebelum  pengurusan
perpanjangan PLKS.

Emplayers shall arrange the extension of the emplovment contract to the Embaxsy/Consnlate
General of the Republic of Indonesica if both partics agree to extend the employment contract
erned 1y prior o the processing of Tenporary Work Visit Permit (PLKS) extension,

Majikan wajib  mengikutkan  pekerja pada Perkeso,  asuransi kesehatmn  dan BPIS
Ketenagakerjnan Indonesia atan skema perlindungan asweansi lainnya yang diwajibkan oleh
pemerinlah Malaysia bapd pekerjin asing.

Lmployers are required to envoll their emyployees in Perkeso, health isurance and Indonesian
BPJS Ketenagokerfoan or other insurance protection schemes mandated by the Mealavsion
govermment for foreigi workers.,

Majikan harus mengurus dan memperoleh Check Ot Memo (COM) daei pibak Jubatan
imigresen Malaysia sebelum pekerja asing dipulangkan ke dacrah asal di Indonesia jika pekerja
tidak lulus tes kesehatan (Fomema), tidak lofus visa kerja, atau telah selesai masa kontrak kerja
sebelum PLKS berakhir deagan semua biaya kepulangan ditanggung majikan,

Employer must manage and obtain a Check Omt Memo (COM) from Jubatan Intigresen
Mealaysia before the foreign worker is vetronied to hisfher place of orivin in Indanesia jf he/she
does not puss the medicol test (FOMEMA), working visa or if hefshe completes the employment
coufract before the end of PLES, with all return costs borne by the Emplover.

Majilan harus mefaporkan setiap pekerjn yang lulus atau tidak lulus tes kesehatan (FOMEMA)
atau tidak fulug progrum Rekalibrasi Tenaga Kerja ke Kedutaan Besai/Konsulat Jenderal
Republik Indonesin,

Emplover are requived to report every worker sehio passes or firils the medical test (FOMEMA)
or fuils the Labor Recalibration program fo the fmbassy/Consulate General of the Republic of
Indonesia.

Majikan harus melaporkan ke Kedwtaan/Konsulat Indonesia jika pekerja kabur, sakit atan
meninggal dunia.

Fmployers have to inform the Kmbassy/Consulate General of the Republic of hidonesia if the
workers rur away, iffness or pass ewey.

AR
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30816/JB/RTK/10/2023 gy ik Majikan tidak medaporkan sefiap pekerja yang lulus atau tidak Tulus program RTK dan

ticak dipulangkan ke Indonesia ke Kedutaan Besne/Konsulat Jenderal Republik Indonesin, maka
magikan harus bertangpung jawab penoh terhadap pekerja sefama berada di Malaysia,

If Emplover is fisited to report (o the Embassy/Consulnte General of the Republic of ldanesic
of each worker whe passes or fails the RTK program and hedter is not retwrned to Indonesia,
then the Emgloyer must iake o full responsibitity of the worker when he/she is in Medluyyia,

6. GAJE DAN MANFAAT/ SALARY AND BENERITS

v Gaji per bulan/Salary per month RM 1500.00

«  Tunjangan makand/meal alloveancefif any) RM 0.00

o Tunpangan kehadivan/attendant alfoscancefif anp) RiM 0.00

«  Tunjangan shift pagifmorning(if any) RM 0.00
Funjangan shill siangflaflernoonfif ) RM 0.00

+  Tundangan shift malaomight(if any) RM 0.00

7. PERINTUNGAN LEMBUR/ OVERTIVE CALCULATION
Pekerjn yang bekerja bembur / over fime, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenagakerjiaan /di Malaysia , dengan uraian sebagai

berikut :
Employee who works overtime, then the overtime yoages will be paid based on the calenlations which
fs in aecordunce with the Malavsian Employment Act, as follows:

. Ordinary Rale of Pay (ORPY . _Guji Bulapan
26
b. Hourly Rate of Pay (HRP) ; LIRD,
Workin g Hour per Day

8. WAKTU BEKERJA / WORKING HOURS
Pekerja bekerja 8 (delapan) jam sehani afau maksimal selama 45 jam seminggu dan jadwal kerjanya
diatur pleh perusahaan dan harus sesuai dengan Undang-Unding Ketenagakerjaan Malaysia,
Working howrs are 8 (eight) howrs a day or meaximum 45 forty five) howrs a week and the work
sehedule is arvanged by the compeny in accordance with the Malaysian Employment Aet.

0. CUTI TAIUNAN / ANNUAL LEAVE
Perusahaan dapat memberikan eii kerju, culi tahunan berbayar atau cuti darurat kepada peketja
sesuai dengan Undang-Undang Kerajnan Malaysin yang berlaku di Semenanjung, Sabah dan
Sarawale, schagat berikut:
The Compaiy should provide the employee with paid leave | paid annual leave or emergency leave in
accordance with the Malaysian Enplovment Act which is applicable in Semenanjung, Sabah dem
Sarawat, as follows:
» Pekerja dibenarkan cuti pidang ke Indonesia atas biaya sendind jiks ada kematian pada
kefunranya sendiri,
Emplayee is eniitled to paid feave (o retwrn 1o Indonesiv at histher own expense when there is o
nieatber of histher oy fianily passed away.

by ' .
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Jangka waldu cudi adalah sesuai izin dan kebijaksanaan pihak perusahaan kepada pekerja,

The paid leave period is in accordunce with the permission and discretion of the company to
the employpee,

Pekerja haros mengonfinmasi statas keadnan tersebut dengan menyerahlan bukti telegram/surat
atat surat kematinn/pemakaman kepada pihak perusahaan,

The Worker must confirnt the emergency stutus by delivering a telegramietier informing about
the deceased or « death cevtificate to the company.

FASHLITAS/ FACILITIES

PR TR PORMALA 2020

Asrama/Accomodation
Pihak syarikiat menyediakan asama yang lengkap untuk seoua pekerfa asing. Namun pihak
syarikat perlu membuoat peraturan dan syarat-syarat bagi semoa penghuni yang tinggpal di
asrama syarikat sesuqi tengan peratiran yang berlaku di Semenanjung, Sabah dan Sarawak.
The Emplover must provide aecommoditionfeomplete dormitories for all forcien workers.
However, the Employer should making the rides and conditions applied to all residents living in
the said dormitorics, whicly is in accordance to the regidations applicalde in Semenanjung,
Serhathy aand Serenwa.
* DPekerja hanya dibenarkan tinggal di asrama yang disedinkan oleh pihak syarikat dan
difarang menempati asrama selain dari yang telal ditetapkan.
The Workey is only allowed to stay in the dormitory provided by the company and are
prohibited from staping af other dormitory than what has been determined,

+  Penghoni asrama yang finggal di asrama syarikat, wajib menjaga semua perlengkapan
yang disedinkan agar tidak hilang ataupun rusak,
The Warker who lives in company dormitory is vequired to take care of all the equipment
provided, preventy it from lost or any damages.

* DPekerjo yang linggal i asrama syarikat wajib menjaga perilakn, tata keama pevgaulan dan
pakaisn selania berada i asram.
The worker who lives in company doraitory is requived to befuve and maintain hisfher
social etiguette during their stay ar the dormitory.

"+ Penghaoni asrama dilarang keras membawa teman, tamu alaupun saudara ke aseama, baik
taki-Iaki maupim perenipuan,
The worker is strictly prohibited from inviting fiiends, gneste or relatives back to the
doymitory, both male and female,

* Dekerja wajib menjaga lebersiun rumahnya sendiri dan lingkongan sekitar asrama.
Dormitory rexidents have to maintain the cleanfiness of their hoise und surroundings.

++ Pemberi kerjo/majikan akan membayar tagihan biaya listril dan air secara cuma-cuma
sesuii aturan yang berfaku,
The Lmployer will pay for the clectricity and water bills free of charge aceording to the
Malaysian regulation.

TRANPORTASHTRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas pengangkutan Pekerja untuk keperfuan
mengantar pekerja dari ascama ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesia, pemeriksaan kesehatan, berobat ke klinik atav rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia,

The Employers are required (o provide trausportation fucilities for Indonesian Migrant

E TR XN
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30816/‘]B/RTK/10/2023 Workers free of charge from the doritory to the workpluce amd vice versa, processing the

Horker's passport af the EmbassyfConsideate General of the Republic hdonesia, mediedf eheck-
spdtreatment ai the hospitils or clinies, as well gy wihen sending Indonesion Migeant Workers
back home 1o the airports in Mealoyxiu.

c. PERAWATAN MEDIS/MEDICAL TREATMENT
Bagi Pemberi kerja/majikan yang tidak menyediakan fasititas klinik kesehatan maka Pelcerja
harus dapat berebat i kltinik mana saju yang terdekat despan lokasi kerja dan semua biaya
perawatan/pengobatan ditanggung oleh pemberi kevja/majikan,
For companies that do not provide health clinic: focilities, the emplovers must puarantee that
the worker is able 1o get freatment/medication at any health fucilities u'(m's! fo n'w work
location and all the costs are borne by the company. ) S
Jika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanpgong biaya
perawalin  dan pengobatan.  Pembayamn  perawatan  dan pengobatan  akan  dilanggung
sepeouhnya oleh porusahaan mengikuti peraturan keja yang berlaku di Semenanjung, Sabah
dan Sarawak.
If the worker geis sick and must be hospitalized, the conpamy has fo provide and bear the
treatment/medication costs, The treatment/medication bitt pavment will be filly borne by the
company in accordance with the work regulutions applicable in Semenaujung, Sabal and
Suruwak,

11, PENYELESAIAN SENGKETA/DISPUTE RESOLUTION
Apabila  terjadi perbedaan peadapst {perselisihan  palam/salah  pengertian) antara pemberi
kegamayjikan dengan pekerja maka perlo dilakukan hab-hal seperti bevikud:
I the event of a dispide between the Employer and the Worker, the folloveing matters must be taken

into consideration:

- Pihak pemberi kerja dan Pekerja akan belkegjasama melalui musyawarah uniuk menyelesaikan
masalah yang terkait,

The meluvci rm:/ H ulmn w.'ll wml. l‘()s’(’[fu'i through Lw:\u.’lrm(ms to mso!m' //,(, ;(’Iu:('rl
issies, R _ _ ' :

- Bila dipertukan pibak pembert kecja akao merujult kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihak terkait dari Keeajaan Malaysia atan. pihal Kedutaon atan Konsulat
Jenderal Republik Indonesia di Malaysin,

If necessary, the Employver may request directions fo the Minisiry of Leahor and lm:m‘g_mrmn or
any other Malaysion government's depariments or the Embassy/Consulate General of the
Republic of Indonesia it Malaysia.

- Semua keputusan yang dibuat harus tunduk dan mengiloati Untidny—Un(lmu, Mdhly‘-hl than
Kebijakan Kedutaan/Konsubal Indonesia di Malaysia, o : :
All decisions made must comply with and Jodlow the faows u/ A'Ia!uku mm" /mh{ fes j’f()m
{ndonesian Mission in Malavsia.

12, PEMBATALAN YISA KERJA (TZIN KERJA) PEXERIA/CANCELLATION THE WORK
VISA
Majikan berhak membatalkan visa kerja/PLICS apabila ada kosalahan dari Pekevja yang mefanggar
undang-undang Kerjam Maolaysia (lndakan kriminal, lari dari perusahaan dan sebagainya), Pemberi
kerjs/majikan wajib memberitaliukan pihak Kedutaan / Konsulat Indonesia seeepatnya,
The Emplover has the vight to cancel the waorking visa/PLES if the workers o mistate which vielutes
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30816/ 3B/ RTK/ 1072023 Melaysian laws (eriminal acts, rusning away from the emplover, cte). The Emplover shall notify the

Embassy/Consulute General of the Republic of ladonesia in Maluysio prompity,

3. PERALATAN KERJA/WORKING BGUIPMENT

» Pekerja wajib menjapga dan menyimpan serta merawat dengan baik sepala peralatan yanp
diberikan oleh PEMBERT KERJA,
The fmployee must keep, store and take o good care of wll working equipment provided by the
Fmplover.,

»  Pekerjn akon meagembalikan semua peralatan bila diarahkan oleh PEMBER!I KERIA atay
setelah pemutusan hubungan kerja karena alasan apapun.
The Employee will veturn all working cquipment when directed by the Employer or upon the
fermination of ciployment confract for any reason.

«  Seragum kerja disediakon oleh perusahann bila diperbukan,
Work wniforms are provided by the company if needed

* Peratatan kerju dan alat keselamatan ke disedinkan oleh perusahann seperti helimet, sepatu bot
dan sarung (angan dan sesuai dengan bidang  pelerjoannya berdasarkan undang-undang
Kerajaan Malaysin, Apabifa hilang karena sengaja, lalai nlou rosak maka akan Pekerja havus
bertanggungjawab.
Work equipment and work safely equipment provided by company sueh as helmets, boois,
gloves, and ave suitable for the field of work in accordance with the Matavsian nes, Ifit’s lost
or danaged deliberately or accidentafly, it will he on the Workers responsibility,

» Pekerja tidak dibebankan biaya pengantian peralatan jika peralatan tersebut sudab tidak layak
pakai dan bukun karena kesalnhan pekerja.
the Workers can not be charged for equipment replacement if the equipment is no longer
suitable for nse and is not due to the worker's finlf.

14, PEMBERHENTIAN PERJANMIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT
a.  Pihak syarikat dapat membatalkan perjanjian pekerjaan ini seldvanya seorang pekevia
melonggar hal-hal berikud sesuni peraturan kerja yang berlakue di Semennnjung, Sabab dan
Sarawak:
The Emptovers con cancel the Bmployment Contract i the Worker violates the following
matiers, aveording to the working regilations applicable in Semenanjung, Sabal and Sarawak:

+  Tidak mencapai tingkat mutu kerfa yang dikehendaki oleh PEMBER] KERIA,
Not achieving the level of work quality required by the Emplover.

+  Tidak mematuhi peraloran dan undang-undang yang ditetapkan oleh PEMBER] KERJA.
Faifure to complv with the rides and reguilations set by the Emplover.

+ Kekorapan tidak hadir bertugns dan ataw hadie terlambat saat bertugas,
Freguency of not showing up for assigmments and or being late for assignments,

+  Tidak jujur, ceroboh miau falai dan tidok bertangpungiawab semasa bertupas,
Dishonest, careless or neglizent and irvesponsible while on duty,

+ Bethelakuan  atau menjatankan aktifitses yaog dapat mengganggy  keharmonisan,
kesejahteraan, harta benda dan pengeluaran syartkad serta pekerja lain,
Behaving or carrying out any aetivities that threatens the harmony, welfare, property and
production of the company and other workers.

N AL
SIN H%{)l TRUe)\DTNG
9 No. 45 Jalan Ros Mlerah 20,

. Taman Johor Jays,

y 81100 Johor Bahiry, Johor,

R F 22
PRATI AL 2023 7 Tak: 07-3533931 Fax: 07-3533272




30816/JB/RTK/10/2023

Menyafahgunakan harta berda syarikat atag pun orang lain tanps izin.
Misusing company's or personal property without perniission,

+ Merekamkan kartue kebadivan waktu kerja orang lain stan meminta orang  lain
merekamban kartu kehaditan waktu kerpn anda,
Helping other workery to record their timesheet card or having other workers to record
Nisther timesheet card.

* Menjulunkan aklifitas sosial yang dapal menjatuhkan cilva syarikat dan pekerja syarikad
lainnya,
Condicting any social activities that could dameage the company’s or ofher employee’s
images.
Pihok majikan atan Pekerja dapal menghentikan atan membatalkan kontrak kerja sesnai
peraturan kerja yang berlaken di Semenanjung, Sabah dan Sarawak.
The Emplover or Worker can terminate or cancel the Employment Contract in accordance to
the wirk regatlations in force in Semenanjung, Sabah and Saravwat,

15, PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

i,

Pihal syarikat alcan membiayai sepenuboya bisya pemulangan pekerja ke dacrah asal {place of
origin} di Indonesia disebabkan oleh Pekerja itu telah habis masa kontrak kerjanys, meninggal
dunia dan kesalaban pemberi kerja fidak mematuht perjanjian kerja atau undangan-undang g
Malaysia :

The Employer will filly bear the travel expenses of returning the workers to their ploce of
origin in Indonesia when one of these conditions applicable ave the Emplovment Contract has
axpired.the Worker is passed away and ihe Employer's mistake or not obey the emplovment
contract or Melusion fenvs and regifation,

Pihak Pemberi kerja tidak akan membiayni biaya transportasi pemuotangan pekerja asing ke
negara asat jika disebabkan menderita penyakit berat dan menular (FUV/AIDS, Hepatilis B,
ST, Tubercolosis dan Inin-lain seperti yang disabkan ofch ahli medis i Muakaysia), dinyatalkan
bersalah - berdasarkan hukuny  pidans,  Mempunyai  dan terdibat o dalem masalah
sosial,pMengakhiri kontrak kerja sebelum masa berlakunya selesai, Pemulangan disebabkan
tidale dapat menjalankan tugas sesnai dengan tingkal yang dikehendnki dan ditentulan oleh
syarikat walavpun felah diberi bimbingan dan instruksi serla jangka waktu yang wajar,
mengunedurkan diri,

However, the Emplover will wot be financing the transportation costs of foreign workers
refurning o histher country of origin,d when hefshe suffering from sevious and communicable
discases (HIVIAIDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experts
in Malaysia), found guilty under the criminal I, Having and being imvolved in social
isstes fermination the epiploviment contraet hefore is validity peviod due, repatriation due to the

Jaitwre to carry out duties according to the level desived and determined by the company,

despite being given guidance und instruction as well as a reasonable period of tine,resign,

16, PENYELESAIAN SENGKIETA / BDISPUTE RESOLUTION

i,

PRAVITK PORNALAN 2023

Setiap perselisihan yang timbul antarn Pemberi Kerja dan Pekerja Migran Indonesia wajib
disclesaikan seears damai melalui mugyawarah antar pihak.

Any dispure arising between the Emplover wnd the Indonesian Migramt Worker shatl be
resolved amicably through negotiation hetween purtivs.

Dalam hat tidak (erdapal penyclesnian atus perselisihan fersebut, maka salall saiu atan kedua
pihak yang berperkary dapat membawa perselisihan hubungan kerja mereka tersebu kepada

hEx 2
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mediasi, konsiliag, dan/atau resolusi sesuai denpan hukuny yang bertaku di Malaysia.

In the event there is no setitement on such dispute. one or both of the aggrieved parties may
vefer their dispite related o their relation of employment to the appropriate Malaysion
authoritiey und {ndonesian Mission in Malavsiv for mediation, conciliotion, andior reselution
i accordunce with the applicabde Taws in Malavsia,

Semia isi perjanjian ke ini telah dibaca vleh kedua pihak dan ditandatangani dengan persnksinn di antara
PEKERIA denpan PEMBERI KERJAMANK AN,

The entive contents of this Emplovment Cenvtraet have been read and signed by both pariies, the WORKER
auel the EMPLOYER,

PEMBER]I KERJA/MAJIKAN. PIRKERJIA
N ‘ -—/..
' AU
Nama : MR BEH HOOL FIUA Nomia 0 SAHABUDIN

Kontak No : 7} |74 Farikh : "li 3y
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