PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian korga ini dibuat oleh :

Thiy Recalibration Employmeni Contract is made by

Noma Syarikat/
Company’s Nanie
Nama Pengarah
Compenry Director
No. IC 7 Paspor/
Passport Number

ALvmaf Syarikal
Conpany's dddress

No. Telp Pejabat
Office Phone Nunber
Email Syarikat
Company'’s e-meil
Sektor

Sector

SIN HOOI TRADING
MR BEH HOOI HUA
600227-08-5613

NO 45 JALAN ROS MERAH 2/1
TAMAN JOHOR JAYA
ST100 JOHOR BAHRY JOLOR

0167336126
sales@xinflorist.com

Agriculture

{(“Selanjuinya dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nama Pekerja
fndonesian Worker's Name

Nuo. Passport

Tempat&Tanggal Iahir

Place& Date of Bivih

Alamaf tinggal Pekerja di
Indonesin

Worker s address in tndonesia
Provinsi

Province

ICabupaten Kofa

Cine

No. HP Pekerjn

Mobite phone

Nama Suminlf Tsteri/ Orang Tua/
Walif Ahli Waris

Name of Husbenwd/ Wite/ Parents/
Family/ Bencficiary's

Nomor Telp / Hp (kelaargs)
Phone Number of Family

SAHABUDIN

AS572843
PENLNTUT, 1993-02.11

PENDENM 000/000 PENDEM JANAPRIA

Nusa Tenggara Barat
Kabupaten Lombole Tengah
1140304599

ROHANI

006287841040494

Warpanegara Indonesiy, (sclanjutnya dinamakan "PEKERJA/WORKER™),
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Pemberi Kerpg/Majilonn dan Pelierja sepakat untulk menandatangani Perjunjian Kevja
herdasarkan hukum dan peraturan perundoangan yang berlados di Malaysia dengan syarvat dan
ketentuan sehagai beriknt:

The Emplover and Worker hereby agree to enter into an Employment Contract, in accordance to the
Malaysian lenvs and regrdutions, with the following terms and conditions.

1. TEMIAT KERJAf WORKPLACK

a. Pemberi kerfa hanya akan mempekerjakan Pekerja dalam jabatan schapgai/
The Employver shall only conploy Indonesio Misrant Werker
s:Agricultural Labonr

b, Pekerja hanya diperbolehkan bekegja untule Pemberd Keja di lokasi kerja yang beralomal di/
Indonesian Migrant Worker shall only alfoved 1o svork with Employers
At:NO A4S JALAN ROS MERAH 2/1
TAMAN JOHOR 1A YA
81106 JOHOR BAHRU JOHOR

2. MASA PERIANJIAN KERJA/ DURATION 'FHE CONTRACT OF EMPLOYMENT

a, Janpks Wakiu Perjanjion Kerja ini adalah | (sat ) lahon sejak tanggal perjanjian kerjn dengan
kemungkinan perpanjangan paling ama 1 (satu} tabun berdasarkan kesepakatan bersama,

The duration of this Ewmployment Contract shall be for 1 (une) vears front the confirmation dete
of the Emplayment Contract by both parties with the possibility of « maximum [ {one) year
extension based on nad agreement.

b Berdasackan persetujuan bersama antara Pemberi Kerja dan Pekerja |, Perjanjian Kerja dapat
diperbarui, setiduknya 3 (figa) bulan sebefum bervakhirnya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

Subject to umtual consent of the Emplover and Indonesian Migrant Wovker, the Employment
Contract muy be renewed at feast 3 (three) months before expivation of yworking visa.

Dalam hal Perjanjan Kerja diperbahoeui, Pemberi kega dapat menaikkan opale mininnm
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumiah keseluraban
masa kerja Pekerja Migran Dudonesgen,

in the case the Employaent Contract iy being renewed, the Employer may vaise the niinimom
weiges of the tndonesian Migrant Worker taking into account the work performance and the
toded working period of the idonesian Misrant Worker. '

o

. Pembaharuan atau perpanganpan Pesjanjian Kerja wajib/harus diberitahukan oleh Pemberi Keria
ke Perwakilan Republik Indonesia di Malaysin melaloi sistenmy yang dinjukan oleh Pemberd
Kerja/majikan setidaknyn 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKSY.

The renewal or extension of the Employment Contract shall be notified by the Emptoyer to the
Indonesian Mission in Peninsular/Sabaly/Sarcvak through the system/omline submitted by the
Emplayer at least 2 (nvo) months before the expivation of workiug visa.

KR BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT
Batas umur peketjn yang dapat bekerju dalam program Rekalibrasi Tenaga Kedja ini adalah minimal
I8 talu dan tergantung lulus tes keschatan (Fomema),
The age limit for worker who can work in this Labor Recalibration program is at least 18 years old
cned depeneding on whether he/she pusses the medicad test (Fomema),
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4. TUGAS DAN TANGGIUNG JAWAB PERKERJA/ WORKER™S RESPONSIBILITIES

il.
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Pekerfa haras senantiass menanjukkan muty keja yang baik dan mematuhi senna aralin yang
diberikan oleh PEMBER] KERIA melalui petugas vang, dilunjulc,

Workery hierve to alwavs demonstrate good working quatity and comply with afl the instrnetions
given by the Employer through the appointed officers.

Pekerja harus bekerja untuk PEMBERIT KERIA ataupun syarikat ini sajn dan bertanggungjawab

dan penud dedikasi adas segala tugas yang diberikan,
Warkers are only atloweed (o work with this Emplover or company wid must be responsible and

Sitlly dedicated in all assigned tasks.

Pekerja harus sclalu menjaga tingkah laku, bodi bahasa dan senantissn menghormati PEMBERI
KERIA atau wakil-wakilnya, rekan sckerja dan masyneakat sekilar.

Workers must always hehave politely, courteously and respectfully 1o Emplovers or their
representatives, colleagues and the surrounding comimmity.

Pekerja harus menghormati budaya, tia-susila dan cara hidup magyarakat setempat dan hukum
Mulaysia.

Hnplovees nust respect the eulture and customs of the local comanmity and comply svith
applicable lyex and regulutions in Malaysia,

Pekerja harus bekerjo sesuai denpan jabatan dan lugasnya seperti yang (ereantinn dalmm kontrak
kerja dan Pas Lawatan Kerja Semendary,

Fmplovees must work uceording to their position and ditics as stated in the employment
contract and Temporary Work Visit Pecmit (PLES).

Pekerjn harus mematuhi semua peraturan yang diletapkan ofeh syarikat seperti yang tertera di
dalam buku peraturan dan syarat-syarat kegja serta peraturan yanp dibuat anfuk asrama syarikot
sesuai aturan yang berlike di Malaysia,

Employees must comply with all rules set by the company as stated in the rule book, working
conditions and regulations made for the company dormitory, in secordance winl the applicable
repulutions in Mualaysia,

Pekerja tidak dibenarkan membawa kelwarga dan tidak dibenackan pula menikah dengan
sesama peketja atan dengan pekerfa asing lainnyn atau dengan penduduk setempat tanpa izin
khasus dari Kerajaan Malaysia,

Employees are noi allmwed 1o bring their fumilies and wre not alloved to merry felflow
employee or other foreign workers or local residents without special permission from the
Malavsian government.

Pekerja dapat diberikan sanksi atau dikemakan tindakan DISIPLIN jika terbukii melanggae
perjanjian kerja ataupun undang-undang di Malaysin,

Employees may be given sanctions or be subject to disciplinary action if' proven violating work
agreements or lises In Malapsia,

TUGAS BAN TANGGUNG JAWAR MANKAN (PEMBERI KERJA)

Majikan wajib membayar gaji dan funjangan pekerja seliap bulan dan paling lambat sctiap
tangeal 7 pada buben bevikatnys disertat bukti pembayacon gaji setiap bulan,

Employers are requived to pay salaries und employee beneflts every month and no Liter than
the 7th of the following month, wlong with the proof of pavment of the momthly salare, to the
worker's bank aceomn,

Majikan wajib mengutus perpanjangan kontrak kerja yang disahkan oleh KBRVKIRI setiap
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talw jika majikan dan pekeia seluju wtol memperpanjang masa kerga dan PLKS dalam wakiu
2 (dun) bulan scbelune berulchirnya masa kontrak kesja sebelmnnya,

Emplover is obliged to arrange for an extension of the emplovment contract that is confirmed
by the Embassy/Consilate General of the Republic of ndonesia every year if the Employer and
Employee agree to extend the working peviod as well ax the Temporary Work Visit Peroir
(PLKS) within 2 (two) months prior to the expiration of the previous employment contract.

Majikan tidak boleh mempekerjakan pekerja selain daripada tugas dan pekerjaannya sesuai
dengan jabatan pekeriaun dalam kontrak kerja dan Pas Lawatan Kerja Sementara.

Emplavers arve not allowed o employ the employees other than their dutics and work in
aecordance with the work contract and Temporary Work Visit Permit (PLKS),

Majikan wajib bertanggung jawab meayedialan peralatan dan perlengkapan kegja bagi

keselamatan pekerja seeara cuma-Ciana
Linplayers must be responsible to provide work tools and equipment for the safety or workers,

Jree of charpe.

Majikan harus menyediakan wakiu bagi pekerja untuk beribadah sesuai agamanya dan istirahad
yang cukup selama jam keejn sesuni dengan Undang-Undang Ketenapakesjaan.

Eniplovers are obliged 1o provide opporiunities for workers to perform worship wecording to
their religion and adequate rest durving working hours in aceordance with the Metlaysion
Emplovineni et

Majikan harus menycediakan akomodasi atau tempat tinggal bagi pekerja dengan fasilitas
kebutghan dasar pekerin yang layak sesuni dengan akta standar minimum perumaban dan
fasilitas pekerja 1990,

fmployers are obliged (o provide accommodution or living quarters for employees with basic
needs facilities ay stated i the Employees™ Mininmum Standard of Honsing, Acconmodations
amd Amenities Act 1990,

Majikan harux membayar dan menangung biaya rekalibrast, levy, FOMEMA dan semua biaya
pembayacan program rekalibrasi tenaga kerja dan tidak ade pemotongan gaji atan bayarn yang
menjadi tanggungan pekerja,

Smplopers are vequired (o pay the recalibration fee, levy, FOMEMA and all other recalibration
progrant costs, and there are no salary deduction or any payments whicl are the responsibility
of the workers.

Majikan  difarang melakukan pemotongan paji pekerja danfatan meminta pekerja untuk
membayar semua biaya pengurnsan Rekalibrasi Tenaga Kerjo termasuk biyaa Rekalibrasi, fevy,
prosey, visa, FOMEMA atau biaya lain yang harug tlimnm,ung, majilean,

Fmployees are prohibited from dedwcting workers™ wages and/or asking workers 1o pay aif
costs for recalibration fee, levy, processing, visas, FOMEMA or auy other costs that nust be

et

horne by the employer,

Majikan ntau pibak fain dilarang memegang dan menyimpan paspor pekoerja dengan alasan
apapui.
Employers or any ather parties are prohibited from holding and keeping employees ' PUSSPOrLS

Jorany reason,

Majikan harus bertanggung jawab jika pekerja bekerga tiduk sesuai ('Icngml posisi pekerjaan dan
Pas Lawatan Kerja Sementars dan majikan siap menerima sanksi hukum atas pelanpgaran
terhadap Undang-Undang Keimigrasian dan/ alan Undang-Undang Ketenagakerjaan Maluysia.
Employers imat be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to aceept the legul
sanetions for violations of the hmmigration Act and/or the Malaysian Employment Act,

Majikan bertanggungjawab untuk menyclesaikan pembayaran biaya pengobatan pekerja asing
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sekiranya tidak ditunasi oleh pekerja asing selama periode kontrak kerja atau Pag Lawatan
Kerjn Sementara,

Eniplovers are responsible for paving off the forcign worker's wmedical vxpenses if it is not
sefited by the foreivn worker during the employment cantract period or Temporary Work Visit
Pernit (PLRS)

Majikan dilarang dan bertangaung jawab untuk tdak memotong, gaji pekerja atas semua biaya
pengurusan Rekalibrasi Tennga Kerja int,

Ewplovers are not allowed and responsible for not deducting workers” salaries for all costs of
this recalibration propram.

Majikan harus bertanggung jawab membayar biaya pemunlangan pekecja asing ke daerah asal
pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekerja telab dipastikan mengidap penyakit berbahaya, penyakil menabar, tidak dapat bekerja
lagisakit, perfanjian kegia telah berakhirmeninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kegja.

Employers are responsible to pay for the costs of returning the foreign worker to hisfher area of
orfgin and report if to the Embassy/Consulaie General of the Republic of Indonesia, when if is
confirmed that helshe has a dangerons disease, an infections disease,illness,, is unable to work
aiymore, the cmplopment contract has ended, deceased, or failed in the labar recalibration
PEORIG.

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan atau Konsulal lodonesia jika
kedua  pihak  scpakat untuk  memperpanjang  kontrak  kega dan sebelum pengurusan
perpanjangin PLKS,

Fmplovers shall wrrange the extension of the emplovient contract to the Embassy/Consulate
General of the Republic of Indonesia i both partivs agree to extend the employment contract
ened 1y prioe to the processing of Temporary Work Visit Permit (PLKS) extension,

Majikan  wajib  mengikutkan  pekerjn pada Perkeso,  asuransi kesehatan  dan BPJIS
Ketennpakerjnan Indonesia atan skema perlindungan asweansi lainnya yang diwajibkan oleh
pemerintah Malaysia bapi pelern asing.

Euiployers are required to envoll their emypdoyees in Perkeso, health Insurance and Indonesian
BOLIS Ketenagokerfoan or other insurance protection schemes mandated by the Medavsion
goverpment for foreign workers.,

Majikan harus menguras dan memperoleh Check Out Memo {COM) daei pibak Jubatan
imigresen Malaysia sebelum pekerja asing dipulanghkan ke daerah asal di indonesia jika pekerja
tidak lulus tes kesehatan (Fomema), tidak lotus visa kerja, atau telah selesal masa konlrak kexja
sebelum PLICS borakhir dengan semua biaya kepulangan ditanggung majikan,

Employer must manage and obtain a Check Owt Memo (COM) from Jubatan Imigresen
Malaysia before the foreign worker is vetwrned to hisfher place of erivin in Indonesia jf he/she
does not pass the medical test (FOMEMA), working visa or i helshe completes the employment
coniract before the end of PLKS, with all return costs borue by the Employer.

Majilcan harus melaporkan setiap pekerjn yang fulus atau tidok lulus tes kesehatan (FOMEMA)
atan fidak folus program Rekalibrasi Tenapa Kerfa ke Kedutaan Besar/Konsulat Jenderal
Republik Indonesia,

Emplover arve required 1o veport every worker who passes or fuils the medical test (FOMERA)
or fuils the Labor Recalibration program fo the Embassy/Consulate General of the Republic of
tudonesia.

Majikan harus melaparkan ke Kedutaan/Konsulat Indonesis jika pekegja kabur, sakit ata
meninggul dunia

imployers have to inform the Embassy/Consulate General of the Repubdic of Indonesia if the
workers rur away, illness or pass away.
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sy Jika Majikan tidak melaporkan setiap pekerja yang lulus atau tidak Tulus program RTK dan
tiddak dipulangkan ke Indonesia ke Kedutaan Beswe/Konsulal fenderal Republik Indonesin, maka
magikan harus bertangpang jawab penuh terhadap pekerja selama beradn i Malaysia,
If Employer i firiled to report (o the EmbassyfConsulnte General of the Republic of ndonesiu
of cach worker whe passes or fails the RTK program and he/lier is not retwrned to Indonesia,
then the Employer wiust take a fill responsibitity of the worker when he/she iy in Medaysia,

6. GAJE DAN MANFAAT/ SALARY AND BENERITS

»  Gajt per bulan/Selery per month RM 1500.00

«  Tunjangan makan/meal allowance(if any) RM 0.00

¢ Tunjangan kehadivan/attendent affoswance(f am) RM 0.00

«  Tunjangan shift pagifmorningfif any) RM (.00
Tunjangan shift sinngfafiernoonfif any) RM 0.00

»  Tungangan shift malaoiglt(if cny) RM 0.00

7. PERINTUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerjn yang bekerja fembur / over time, maka kerjn lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenagakerpan /di Malaysia , dengan uraian sebagai
beriknt :

Employee 1who works overtime, then the overtime ywages will be paid based on the catenlafions which
i in accordance with the Malavsian Employaent Act, as follows:

. Ordinary Rale of Pay (ORPy . Gaji Bulanan.
26
b, Howrly Rate of Pay (HRP) ; LORP,
Workin g Hour per Day

8. WAKTU BEKERJA / WORKING HOURS
Pekerja bekerja 8 (delapan) jant schari afau maksimal selama 45 jam seminggu dan jadwal kesjanya
dintur oleh perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia,
Working howrs are 8 (eight) howrs a day or maximum 45 (forty five} howrs a weel and the work
sehedide is arranged by the company in accordance with the Malaysion Employment Aet.

0, CUTI TAIEUNAN / ANNUAL LEAVE
Perusahaan dapat memberikan cwdi keiju, cuti tahonan berbayur atau cuti davurat kepada pekerja
sesuai dengan Undanp-Undang Kerajnan Malaysin yang berlska di Semenanjung, Sabah dan
Sarawale, schagai bevikut:
The Company should provide the employee with paid leave | paid annuat leave or emergency leave in
accordance with the Malapsian Emplovment det wldch is applicable in Semenanjung. Sabah don
Sarenvak, as follows:
» Pekerja dibenarkan cuti pidang ke Indonesia atas biaya sendind jike ada kematian pada
keluarganya sendird,
Employee is entitled (o paid feave to return to Indonesia at his/her owen expense when there is o
niember of hisfher oven finnily passed wvay.

NEEEEEEY I
SIN HOO! TRADING
(JM D18 148040

Y] e No. 45, Jafan Ros Merah 211,
PRACTRFORMALA 2028 “/ Taman Johor Jaya,

81100 Johor Bahra, Johor,
Tal: 07-3533931 Fax: 07-3533272




Jangka waldu culi adalah sesuai izin dan kebijaksanaan pilhak perusahaan kepada pekerja.

The paid leave period is in accordunce with the permission and discretion of the company to
the emplopee,

Pelerja haros mengonfirmasi status keadnan tersebut dengan menyerahkan bukti telegram/sarat
ataw surab kematinn/pemakaman kepada pihak pesusahaan.

The Worker must confivor the emergency status by delivering a telepram/lesier informing about
the deceased or « death cevtificate to the company.

10, FASILITAS/ FACHLITIES

it
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AsranudAccomodation
Pihak syarikit menyedikan asama yang fengkap intuk seiua pekerfa asing. Namun pihak
syarikat peelu membuoat peraturan dan syarat-syarat bagi semuoa penghuni yang tinggal di
asrama syarikat sesuai tengan peratiran yang berlal di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for all forcign workess.
However, the Employer should making the rides and conditions applied to all residents living in
the said dormitories, wohicl is in accordance fo the regulations applicable in | eCIanfig,
Sabal and Suraveak.
* DPekerja bhanya dibenarkan tinggal di asrama yang disedinkan oleh pihak syarikat dan
ditarang menempati asrama selain dari yang telal ditetapkan.
The Worker is only allowed to stay in the dormitory provided by the company and are
prohibited from staying at other dormitory than what has been defermined,

«  Penghuni asrama yang tinggal di asrama syarilat, wajib menjaga semua perfengkapan
yang disedinkan agar tidak hilanp ataupun rusak.
The Warker who lives in company dormitory is required to take cave of all the equipment
provided, prevenrs it fiom lost or any danages.

* Pekerjo yang linggal di asrama syarikat wajib menjaga perilako, tta keama pergaulan dan
pakaian selana berada i asramz.
The worker who lives in company dormitory is requived to behave and maintain histher
social etiguetle during their siay al the dormitory,

'+ Penphuni asrama dilarnng keras membawa teman, tamu alaupun saudara ke aseama, baik

taki-lnki maupun perentpuan,
The worker is strictly profubited from inviting fidends, snests or relatives back to the
dormitory, both meale and female.
¢« DPekerjo wajib menjagic deebersiban rumalinya sendivi dan lingkungan sekitar asrama.
Dormitory vexidents have to maintain the cleantiness of their house und surroundings.
++ Pemberi kerjo/majikan akan membayar tagihan biaya listrik an air secare cuma-cuma
sesuni aturan yang berfaku,
The Employer will pay for the dectricity and water bills free of charge acoording to the
Malaysian regufation.

TRANPORTASIHTRANSPORTATION

Pemberi kerja/majikan harns menyediakan fasilitas peapangkuton Pekerja untuk kepertuan
mengantar peleerja dart astama ke tempot kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Tndonesia, pemeriksaan kesehatan, berobat ke klinik afau rumah sakit, dan
pengantaran pulang Pekeerja Migran Indonesia ke bandara di Malaysia,

The Famployers are required to provide trausportation facilities for Indonesian Migrant
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Workers free of charge from the dortitory to the workpluce avd vice versa, processing the
Worker's passport af the Embassy/Considate General of the Republic Indonesia, medical check-
wupdtreatment i the hospitals or clinies, as well as when sending Indonesion Migrant Workers
back home 1o the airports in Malaysia,

. PERAWATAN MEDIS/MEDICAL TREATMENT
Bagi Pemberi kerja/majikan yang tidak menyediakan fasititos klinik kesehatan maka Pelerja
haries dapat berobat i klinik mana saji yang terdekat dengan lokasi kerja dan semun biaya
perawatan/pengobalan ditangpung oleh pembert kerja/majikan,
For companies that do not proviee health elinic facilities, the employers must guarantee that
the worker is able to get trearment/medication at any health /uumus u'mma‘ fo the wmi(
location aue all the costs are borne by the company. O
Jika Pekerjn sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanpgnng biaya
perawalan  dan  pengobatan.  Pembayaran  perawatan dan pengobatan akan  dilanggung
sepenutnya oleh perusahaan mengikuti peraturan kerja yang bertaku di Semenanjung, Sabah
clan Sarmwak.
I the worker gets sick and must be hospitalized, the company has fo provide and beay the
freatment/medication costs, The treatmeni/mendication hill payment will be fildly borne by the
company in aecordance with the work regulations applicable in Semencujung, Sabah and
Seravveik,

11, PENYELESAIAN SENGKETA/DISPUTE RESOLUTION
Apabila  terjadi perbedaan pendapat {perselisihan  paliam/salah pengertian)  antara pemberi
kegja/muajikan dengan pekerja maka perln dilakulan hal-hal seperti berikut;
I the event of a dispute between the Employer and the Worker, the following matters must be tuken
into consideration:

- Pihak pemberi kerja dan Pekerja akan beketjasama melalui ssyawarah untuk menyelesaikan
~ masalah yang terkait,
The Emplover and H ulu‘n uw‘l ww:" !r)sreﬂu'f n'u urmh u)mm’kmmm to resolve the refated
issHes. : T . ' |
- Bila diperfukan pihak pember kerja akan merujule kepada Jabatan Tenagan Kerj J clan Jabatan
Imigresen dan pihak terkuit dari Kerajnan Malaysia atan, pihak Keduotaan atau Konsulat
_Jenderal Republik Indonesin di Malaysin.
If necessarv, the Emplover meay request direc urm.s m the Ministr v af Lahor mm’ hinipration o
any other Malaysian government's depariments or the Embassy/Consnlate General of the
Republic of ndonesia in Malaysia.

- Semua keputusan yang dibuat harus tunduk dan mengikuti UmidnpUn(l.mg M‘tluyam thin
Kebijakan Kedotaan/Konsulal indonesia di Mataysia, o
A decisions made must comply with and follow the ovs of Aflcffm’\‘m fmd /Juh( ey /mm
Indonesian Mission in Malovsia.

12, PEMBATALAN VISA KERJA (IZIN KERJA) PEKERIA/CANCELLATION THE WORK
VISA
Majikan berhak membatalkan visa kerja/PLICS apabila ada kosalahan darl Pekerja yang melanggar
undang-undang Kerjamm Muolaysia (lndakan kriminal, lari dari perusahaan dan sebagainyn). Pemberi
kerjs/majikan wajib memberitaliukan pihak Kedetaan / Konsulat Indonesia secepatnya,
The Fmplover has the vight to cancel the working visa/PLES if the workers « mistake which violates
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Melavsian laws {eriminal acts, rasning awey from the employer, ele). The Emplover shall notifi the
Embessy/Considute General of the Repaiblic of lidonesia in Malupsio prompily.,

13, PERALATAN KERJA/WORKING BQUIPMENT

+ Pekerja wajib menjaga dan menyimpan serta mecawal dengun baik segala peratatan yang
diberikan oleh PEMBERI KERJA,
The Employee must keep, store and iake ¢ good care of all working equipment provided by the
Fmplover,

*  DPekerjr akan mengembalikan semua peralatan bifa diarahkan oleh PEMBERI KERIA atay
setelah pemtusan hubungan kerja karena alasan apapun,
The Emplovee will vetwrn all working equipment when divecied by the Employer or upon the
termination of cwployment contract for any reasou.

«  Seragum kerja disedizkan oleh perasahaan bila diperlukan.
Work uniforms are provided hy the company if needed

= Perafatan kerjo dan alar kesclimatan kegga disedinkan oleh perusahann seperti helmet, sepatu bol
dan sarung tangan dan sesuai denpgan bidang peleerjannmya berdasarkan undang-undang
Kernjaan Madysin, Apabila hilang karena sengaja, lalai alon rusak maka akan Pekeria harug
berlanggungjawab.
Work cquipment and work safedy equipment provided by compeny sueh as helmets, bools,
gloves, and are suitable for the ficld of work in accordance with the Mdatavsian lengs, If it’s lost
ar damaged deliberatcly or aceidentatly, it will be on the Workers responsibility.

+ Pekerjn tidale dibebankan biaya pengantion peralatan jika peralutan tersebul sudal lidak layak
pakai dan buken karenas kesatabhan pekerja,
The Workers can not be charged for equipnent replacement i the equipment is no longer
suitable for use and is not due to the worker's fauli,

14,  PEMBERHENTIAN PERJANJAN KERIA/TERMINATION OF EMPLOYMENET
CONTRACT
a.  Pihak syarikat dapat membatalkan perjanjian pekerjaan ini scldvanya seorang  peleerja
melanggar hal-hal berikud sesuni pevaturan kerja yang berlake di Semenanjung, Sabah dan
Sarawak:
The Emptovers con cancel the Employment Contract i the Worker viotates the following
naiters, according to the working regulations applicable in Semenanjung, Sabah and Suvaveak:

+  Tidak mencapai tingkat muotu kerja yang dikehendaki oleh PEMBER] KERJA.
Not aclieving the level of work quality required by the Emplover,

«  Tidak mematuhi peraluran dan indang-undang yang ditetapkan oleh PEMBER] KERJA.
Failire to comply with the rides and regidations set by the Employer.

+ Kekerapan tidak hadir bertugas dan ataw hadiv terlambat saat berfugas,
Freguency of not showing up for assigmments and or being lade for assignmceints,

+ Tidak pyur, ceroboh atau falad dan tiulok bertanggungiawab semasa bertugas,
Dishonest, careless or negligent and irresponsible while on dity,

© Berkelakoan  atay menjatankan aktifites yang  dapat mengganggu  keharmonisan,
keseiahteraan, hara benda dan pengeluaran syartkat serta pekerja lain,
Behaving or carrying out any uctivities that threatens the harmony, welfare, property and
production of the company and other workers.
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+ Menyalahgunakan harta benda syarikat ataa pun orang Tain fanps izin.
Misusing company's or personal property withowd perniission.
« Merekamkin ke kehadivan waldu lerfa orang lain slan meminta orang lain
merekamkan kartu kebadivan waktu kerja anda,
Helping other workers fo record their timesheet card or having other workers fo record
histher timesheet card.
= Menjulunkan aklifitas sosial yang, dapal menjatohkan citra syarikat dan pekerja syarikat
iainnya.
Conducting any social activities that could damage the company’s or other emplopee’s
imgges.
Pihok majikan atas Pekerja dapal menghentikan ataw membatalkan kontrak kerja sesuai
peratnran kerja yang berlaka di Semenanjung, Sabah dan Sarawak.
The Emplover or Worker can terminate or cancel the Employment Contract in accordance (o
the wisrk regadations in force in Semenanjung, Sabah and Sarawat,

15, PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

HB

Pihak syarikat alcan membiayai sepenubnya bisya pemulangan pekerja ke dacrah asal (place of
origin} di Indonesia disebabkan oleh Pekerja itu telah habis masa kontrak kesjanya, meninggal
dunia dan kesalaban pemberi kerja tidak mematuhi pecjanjian kerja atau wndangan-undang di
Malaysia :

The Employer sill fully bear the travel expenses of returning the warkers to their place of
origin in Indonesia when one of these conditions applicable ave the Emplovment Contraet has
expired.the Worker is passed avway and the Employer’s mistike or not obey the employment
conirect or Meduvsian fivs and regufation,

Pihak Pembert kerja tidak akan membiayai biaya transportast pemutangan pekerja asing ke
negara asat jika disebabkan menderita penyakit berat dan menular (FHV/AIDS, Vepatitis B,
STH, Tubereolosis dan Inin-lain sepert] yang disabkan olch ahli medis i Malaysia), dinyatalcan
bersalah - berdasarkan hukum pidans,  Mempunyai  dap  terdibat o dalam masalah
sosial,pMengakhiri konfrak kerja sebelum masa berlakunya selesai,Pemulangan disebabkan
tidale dapat menjalankan tugas sesnai dengan tingkat yang dikchendaki dan ditentulan oleh
syarikat walaupun telah diberi bimbingan dan instroksi serta jangka waktu yang wajar,
mengundurkan diri,

However, the Emplover will not be financing the transportation costs of Joreign workers
refurning o histher cowntry of origin, when hedshe suffering from serious and conmmunicable
diseases (HIV/AIDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experts
in Malaysia), found guilly under the crimingl I, Having and being involved in social
issties, fermination the emplovarent contract before its validity peviod due,repatriation due to the

Jaiture (o carry out duties according to the level desived and determined by the company,

despite being given guidanee und instriction as well as a reasonable period of time,resign,

16, PENVELESATAN SENGKETA / DISPUTE RESOLUTION

i,

PRAVEK PORAL A 2023

Setiap perselisihan yang limbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesaikan secara damat melalui musyawarah antar pihak.

Ay dispute arising between the Emplover and the Indonesion Migrant Worker shatl be
resolved anmicably through negotiation between partivs.

Dalamy hat tidak lerdapat penyelesafan atus persclisihan tersebut, maka satah satu atnn kedua
pihak yang berperkara dapat membawa perselisihin hubungan kerja mereka tersebut kepada
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otoritas Maolaysia yang teckait dan Perwakilan Republik Indonesia di Malaysia untuk dilakudan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan hukum yang berlaku di Malaysia.

I the event there is no setifement on such dispute, oae or both of the aggrieved poarties may
vefer their disprte refated 1o their relotion of emplaoyment 1o the uppropriate. Malaysion
authoritiey and Indonesian Mission in Malaysia for mediation, conciliation, andior resolition
in accardunce with the applicatdle fewvs in Malaysia,

Semua isi perjanjian kerja in telah dibaca oleh kedua pilak dan ditandatanpani dengan persaksian di antara
PEKERIA denpan PEMBERI KERJA/MANKAN.

Fhe entive contents of this Emplovment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER,

PEMBER]I KERJA/MAJIKAN. PRLERJA
1 < -~
' AU
Nama @ MR BEIT HOOUHUA Nama : SAHABUDIN

Kontak No : 7}% |74 ‘Tarikh ; "(‘ 3
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