PERJANJIAN KERJA REKATIBRAKI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja i dibuat aleh

Thits Recalibration Emplovmend Condraet iv made by 2

Nama Syarilcai!
Ceompany's Name
Nama Penparah
Campany Director
MNo. 1C / Paspor!
FPasspart Nurber
Alamal Syarikat
Company s Address

N, Telp Pejabat
Office Phone Number

Fmail Syarikat
Compan'y g-mail

Sektar
Sectar

NEST WORLD SDN. BHD.
TING MING ONG @DING MING ONG

TIN211-08-5193

NO. 31 JALAN TNRATIOM, 81900 KO1TA

TINGCT, JOITOR.
MY-R9T63 1Y

nestworld01 06 amail.com

Mannfactnring

(“Selanjuuya dinamakan PEMBERI KERJA/EMPLOYRER™ dengan

MNama Pekerja
ndonesion Warkers Nume

Min. Puassport

Tempat&Tanggal lahir
Placede Date of Birth

Alamat tinggal Pekerja di
Indonesia
Wondeer's address in Indonesio

Provinsi
Provinee
Kahupaten Kaota
i

M. HP Pelerja
Mabile phone

Mama Snamif Tsteri/ Orang Tua/
Walil Ahli Waris

Mame of Hushend? Wited Pavenzs!
Family/ Beneficiary's

Mominr Telp / Hp (keluarsa)
Phane Number aof Family

SUTRISNGO

ARDSEATI
KEDIRI , 1952-01-01

KEDIRI

Jawa Timuor
Kola Surabaya
0177429053

RAHMAYANTI

+625112323313

Warprancrara Indonesia, (selanjumya dinamakan "PEKERJA/WORKER"),

T'emberi Kerja/Majikan dan Pelerja sepakal untuk menandatangani I'crjanjian Kerja



berdasarkan hukom dan peraturan perundangan yang berlaku di Malaysia dengan syarat dan
ketentuan sehagai herilat:

The Emploper qud Worker Rereby agree o ander into an Emplovmient Contraet, in aceordance o the
Malapsion fan and vegrlations, witlh the follenving tevms and conditions:

L. TEMPAT KERJIA! WORKPLACE

a.  Pembeti lerja hunya wlean mempelierjalan Pelearja dalain jabatan sehapai!
The Emplover shall only enpling fndonesia Migmant Worker
ar:Operator Production

b, Pelearja hanya diperbolehkan bekega untuk Pemberi Kerja di lokasi kevja yvang beralamat dif
Indovesian Migrane Worker shall only allowed to work with Finplovers
QO 3T, SALAN INEAHIM, 81900 KOTA TINGGI, JOHOR,

2, MASA PERJANJIAN KERIA DURATION THE CONTRACT OF EMPLOYMENT

g, langka Wakiu Perjunjian Kerja ini adalah | (satu ) tahun sejak tanggal perjunjion kerja dengan
kemungkinan perpanjangan puling lomi | (satu) talim berdasarkan kesepakatan bersama.
Fhe duratian af this Fmployment Contvact shall be for § fone) years from the confirmation dale
af ihe Empluvanent Contract Iy hoth pavties with the possibilivy of a moximum 1 fone) year
exfension based on mutual aereentait,

b, Derdasarkan persetujuan bersama antara Pemberi Kerja dan Peleerja | Peqanjian Keju dapat
diperbirui, setidalenya 3 (tiga) bulan sebelum berakhimya masa herlaku Pas Lawatan Kerja
Semetitara (PLES).

Sulject to mutual consent of the Emplover and Indonesian Migvant Warker, the Funplopment
Contraet sy e renewed af feast 3 (three) months before expivation of working vive

¢, Dalam hal Perjanjan Kerja diperbabarul, Pemberi keju dupat menaildian upah minimum
Pekerja Migran Indoncsia dengan mempertimbangkan performa kerja dan jumlah keselurohan
musa kerja Pekerja Migran Tndonesia,
I the case the Emplovment Contract is being venewed, the Emplover may raive the minimum
wagres of the Indonesion Misrant Worker taking inlo accouni the work performance and the
total working peciod of the fndonesicn Migeand Worker,

. Pombaharusn atau perpanjangan Perjanjian Kerja wajib/Mharus dibertahukan oleh Pemberi Keija
lre Terwakilan Republik Indonesia di Muluysia melalid sistem vang diajukan olech Pernbor
Kerjafmajilan setidakonya 3 (tiza) bulan sebelum berakhirnya muasa herlakn Pas Tawatan Kerja
Sementara (PLIS),

The renewal or extension of the Employaent Contract shall be notified by the Emplover 1o the
Indonesion Mission i PeninsulorSabaliSoawat throngh the systemionling submitied by the
Ereplover at least 2 (twa) months before ihe expiraiion of working visa,

3. BATAS UMUR PEKERIAAN/ WORKER AGE LIMIT

Bulas umur pelkerja yang dapat beleerja dalam program Rekalibrasi Tenagy Kenjd ini adalah minimal
18 tabun dan tersantong lulus ey keschalan (Fomema),

The age limit for warker who can work in this Labor Recalibration progvam is ot least 18 vears old
and depending on whether hedvhe passes the medical tesr (Fomema),

4, TUGAS DAN TANGGUNG JAWALDL PEKERIA! WORKER'S RESTONSIBILITIES

IR ST NIAT



Pekerja harus senantiasa menunjuklan mut kerja vang buik dan mematuhi semua arahan yang
diberikan oleh PEMBERI KERIA melalui petugas yang dinnjule.

Warkers heave to alwayrs denrousivaie good working gualiiy and somplyowith all the instruciions
given by the Knployer through the appoiited afficers,

Pekerja harus bekerja untult PEMDERT ETEJA alaupun syarikid ini saja dan bertanggungjawakbs
dan penub dedikasi alas seirala gy yung diberikan,

Warkers are onlv allowed to work with his fvplover or compeny aud must be responsible ad
Sl dedicared tn all assigned dasis,

Pelierjahams selalu menjaga tinghab laku, budi hahass dan sepantiasa meaghovmati PEMBERI
KHERIA atan wakil-wakilnya, reloan sekerja dan masyavakal schilar.

Workers must alwayvy behave politely, courteausly and respecifilly to Employers or thetr
representatives, colleapnes and e surronnding conmmmninye

Tekerja harus menghormali budays, Lals-susila dan cara hidup masyarakat selempal dan bokum
Malaysia,

Emplopees must respect the eulture and customs af the local community and comply with
applicahle lmvs and regilations in Malaysio,

Pekarja harus beleerja scauui dengan jabatan dan tugasngya seperti yang levcanlom dulam kantrals
leerja dan I'as Lawatan Kerja Sementara.

Liplayees mist work according to their posivion and duties as stated in the employmen:
eantract and Temporary Work Visii Permit (HLES).

Peleerja havus momaluhi semus peraturan yang ditetapkan oleh syarikat seperti vang tervtera di
dalam bul peraturan dan syarat-syarat kerja serla peraturan vang dibuat vintuk asrama syarikat
sesual aluran yang berlalku d Malaysia,

Fuployees must comply with all redes set by the eompreny as stated in the vle book, working
conditions aud regulations made for the company devmitony, in accordance with the applicable
regifarions in Malapsia,

Pelerja Ldak dibenurkan membawa keluarga dan tidak dibenarkan pula menkah denpan
sesama pekerja atan dengan pelerja asing laimmya wtan dengan pendudule setempat tanpa izin
lehsus dard Kerajaan Malaysia,

Fuiplovess are not allowed to bring their Jamilics and are nor allowed to narry fellow
englonvee or other foreiyn workers on local residents without special permission from the
Mualaysian sovernment,

Peketja dapat diberilean sankai wlan dikenalean tindalean DISIFLIN jika lerbukt melanggar
perjanjian kerja ataupun undang-nadang di Malaysia,

Lmplovees may be piven sanetions v be subjecr to disciplinary action i praoven wWelating wark

agregments or laws in Malapaio,

TUEFAS AN TANGGUNG JAWAR MAJIKAN (PEMBER]I KERJTA)

i)

b

Majikan wajib membayar gaji dan lunjangan pekerga sctisp bulan dan paling lambat seliap
lunggal 7 pada bulan berikutnya disertad bulkti pembayvaran gaji setiap bulan.

Emplayers are reguived to payt salories and eniploves benefite avery month and no Inter than
the Tth of the following mantk, alang with the proof of pavment of the monthly satary, to the
worker's baik accounst.

Majikan wujib mengurus perpanjangan kontrak kerja yang disahkan olch KBRIVKIRT setiap
tahun jika majikan dan peketja seniju untuk memperpanjang masa lerja dan PLIS dalam waki
2 [dua)y bulan schelum berakhimya masa konerale kerja sebelumnya.

FEmployer is obliged to avrtuge for an exlension of the enplement conteact that (s confirmed
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by the Lmbassy/Consulale General of the Repuhlic af Indonesio every vear i the Lmplover and
Fmplayee agree fo extend the working period ay well ay the Temparary Work Visir Pevmit
(PLES) within 2 (hwe) months prior to the expivation of the previons employment contraci.

Majikan tidale boleh mempeleerjalean peleerja selain daripada lugus dan pekerjaannya sesuai
dengan jabatan pekerjaan dalom kontrak kevja dan Pas Tawatan Keja Sementara,

Fmplovers are not allowed to enployv the employees oiher than their duties and work in
accordaince with the work comtract and Temparary Wovk Fisir Peamit (PLES),

Majlean wajib bertanggung jawab nenyedizkan poeradatan dan perlengkapan leerja bagi

kesclamiutan peleerja secara cuma-Cuma
Emplovers wust be responsible to provide wark toals and equipment for the safety or workers,

free of charge,

Majikan harus inenyediakan wakiu bap pekerja untuk herbadah sesuai agamanya dan istiralial
yang cukup selama jam kerja sesual dengan Undang-Undang Kelenagakerjuan,

Lnplayers arve obfiged to provide apporianities fon workers to perforn) worship wocording te
their religion and adequate rest during working howrs i aceorduanee with the Malaysian
Lmplogmment et

Majilear haus menyediakan akomodast alau lempal lngeal bagi pekerfa dengan fasilitas
kehulubun dasar poekerja yang layak sesuai dengan akta standar minimum porumahan dan
tasilitas pelearja 1990,

Lmplovers arve obliged to provide aecammadation or fiving guarters for emplovees with hasic
needs facilities as sigted in fhe Emplopees” Minimum Standard of Housine, Accommodations
and Amenities Aot TR

Majilean hams membayar dan menasgung biaya rekalibrasi, levy, FOMEMA dan semua biaya
poemnbayaran program rekalibrasi enaga keja dan tidale ada pamortongan gaji alau baysaran yang
menjadi tanggungan pekerja.

Emplayers ave required to pay the recalibration fee, Ievy, FOMEMA and all other recalibration
program costs, and there are no salary dedietion or any payaents whicl ave the vesponsibilisy
af the wearkers,

Idajikan dilarang melakukan pemotongan gupi pekena danfatan meminta peleetja untak
membayar semua blaya pengurisan Relalibrasi Tenaga Ketja tennasuk bivaa Rekalibrasi, levy,
proses, visa, FOMEMA atan biava lain vang harus dilanggonemigilan.

Lmpluyecs are prolithited from deducting workers” wages andfor asking workers fo pey all
casts for recalibration fee, levy, processing, visay, FOMEMA or any othar costs that must be
Bovre by the emplayer

Majikan atau plhak lain dilarang memegang dan menyimpan paspor pelerja dengan alasan

Hppun.
Fuiployers or any other parties are prohibited from holding and keeping emplovees ' pussporis

Jor any reason,

Majilkan hams bertangeung jawab jika pekera bekega Gdak sesuai dengan posisi pelerjaan dan
Pas Lawalan Kerja Sementara dan majikan slap menerima sanksi hukwn atas pelancraran
tethadap Undang-Undang Kelmigrasian dand atau Undang-Lndany Ketenagalkerjaan Malaysia,
Emplvers must be responsible if the worker does not work [ aecordance with ithe job position
and Temporary Work Visit Permit (PLKS), and the emplovers are apt to accept the legal
sanciions for violations aof the migration Act anddor the Malavsion Emplayment Aet,

Mdajikan bertanggungjawaby unmk menyelesaikan pembayaran biuya pengobatan pekerja asing
sckiranya tidik dilunasi oleh pekerja asing selama periode kontrak kerja atan Pas Lawatin
Kerja Semenrara.

Lmplovers are vespansible fin paving off the fareion worker's wedical expenser i i not
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rettled Dy the foreign worker during the employment contract period o Temporary Wark Visit
Pernit (PLKS).

Majikan dilarang dan bertanggung jawab untuk tdak memaolong gigi pekerja atas semua biaya
pengurusan Hekalibrast Tenawa Kerja ini.

Fuiplovers are wot allowed and responsible for ned deducting workers” salaries for all costs of
thiv recalibration progran,

Majilean hams bertangoung jawab membayar biaya pemulangan pekerja asing le dasrah asal
pokerja dan melaporkan ke Kedutaan BesarTonsulat Jenderal Repoblik Indonesia, apabila
pekerja telah dipastikan mengidap penyakil berlvwhaya, penyakit mennlar, tidak dapal bekerja
lagi sakit, perjanjian kerja telal berakhirmeninggal dunia atau Uidak Tulus Relalibrasi Tenaga
Kerja.

Fuiplovers qare responsible to pay Jor the costs af velirning the foeign worker #o lilsther area af
arigin and report i fo the Kmbassy/Consulate General of the Republic of Indonesia, when it ix
canfirmead that hefslie has o dangevons disease, un infecions disease, iless,, iv unable to wark
entpmore, dhe enydlayment contract s ended, deceased, ov failed In the labor recalibration
prasran.

Majikan harus mengurus perpanjangan kantrak kerja ke Kedutaaan ataun Konsulal Indoncsia jika
kedua pihak sepakat untuk memperpanjang konbk kerjs dan sebelum  pengurusan
perpanjangan PLKS,

Fuplapers shall arvange e extension of the employment contract to the EmbasswConsulute
(rencral of the Republie of Indonesia if hath parties agree to extend the emplovment contreact
e i1's prior to the processing of Temporary Work Visit Perisit (PLES) extension,

Majikan wijilh mengikutlkan  pekerja pada  Perkeso, aswransi  kesclatan  dan BPIS
Eetenagalcerjaan Indonssia atau skema perlindungan asuransi Tainmya yang diwajiblean oleh
pemerintah Mulaysia basi pokenja asing,

Emplovers are reguived to envoll their emplovess in Perkesa, ealth Insuronce and Indonesion
BREJY Ketenagakeyjaan o ather insurauee protection schemes meanduied by the Malavsion
pavernuen! for foreimt workars.

Majikan harus mengurus dan memperaleh Checle Our Memo {(COM) dan pibak Jabatan
Imigresen Malavsia sebelum pekerja asing dipulangkan ke dacrah asal di Indonesia jika pekerja
lidak [ulus les kosehatan (Fomema), Gdak Tulus visa kerja, atan telal selesai nasa leonbrak koa
sehelum I'LES beralchir dengan setna biaya kepulangan ditanaoung majilean,

Lwplover must manage and obtatn g Check Che Memo (COM) from Jabatan Imigresen
Malaysia Defore the foreign worker is retwrned bn hisdher place af arigin in Indenesia if hedshe
does not pass the medical test (FOMEMA), working visa or if hedshe completes the emplovment
confract before ilie end of PLES. with all refurn coxis horne by the Employer,

Mujikan haros melaporlan setiap pekerja vang lulus atan tidak lulus s keschatan (FOMEMA)
atau tidale nlus program Rekalibrasi ‘leonspga Kerjp ke Kedotaan ResarTonsulat Jenderal
Republik mdonesia.

Fmplaver are reguired {0 report every worker who passes o faile the medion! fest (FOMELM L)
o firtls the Labor Recaltteation progeam to the Embassw'Consulate General of the Republic of
Idanesia.

Majikan harus melaporkan ke KedotagnTonsulat Indonezia jika pekerja kabor, sakit atao
meningpal dunia.

Lployers have 2o trform the Embassy/Consulate General of the Republic of Indonesia if the
warkars run away, dliess or poass auwa

Jika Majikan bdak melaporkan seliap pekerja vang lulus arau tidale lalus program BTR dan
tidak dipulangkan lce Indonesia ke Kedutaan Besar/Konsulal fenders] Republil Tndonesia, mala



mgjikan harus bertanggung jawah penub tevhadan pekerja selama berada di Malaysia,

I Fmipdayer is failed to report 1o the Enbass)Consulate General of the Nepublic of hidoesia
af each worker who poasses or foile the BTEK program and hefher iz not vernrned to Indonesia,
then the Fmployver must take o fill respopsibiliny of the worker when heddie iv in Moalaysia,

CAJT AN MANTAAT! SALARY AND BENLETTTS

+ Gajl per bulan/Sedar pee monih BbA 150000

«  Tunjangan makanfmea! allowance(il anmy) Bl (0.0

» Tunjungan kehadivan/attendant alfowancelif onp) B O.00

v Tunjangan shill pagifmerninef any R 0000
Tunjangan shift siangfafiernoanfii amny) Erd L0

« lunjangan shill malam/eish any) Rh 000

PERIIITUNGAN LEMBUR/ OVERTIME CALCULATION

Felerja yang bekerja lembur / over tme, maka kerja lembur / over Gime-nya akan dibayar, dengan
perhitungan mengilkuti Undang-Undang Ketenagaketjaan /di Malaysia . dengan uralan schuagai
berikut :

Emplopee who works avertinie, then the overdime wages will be paid based on the calewdations which
is i accordanes with fhe Malavsion Damplovment dei, ox foliows:

a, Ordinary Rate of Pay (ORT) Craji Bulanan
26
b, Hourly Rate of Pay (HRT') : OnRT

Working Llowr per Pay

WAKTU BEKTRJA / WORKING HOURS

Pekerja bekega 8 {delapan) jarm schart atan maksimal sclama 45 jam seminggu dan jadwal kerjanya
distur oleh perusahaan dan harus sesuai dengan Undang-Undang Eetenagakerjaan Malaysia.

Working hones are & [eight) howrs o day e meodmum 43 ffovty five) owrs g weel and the work
schedule v arvanged by the company in aceordance with the Malapsion Emplovment det.

CUTI TAHUNAN / ANNIUAL LEAYE

Perusahaan dapat memberikan cuti leerja, cnti tabunan berbayar atan cut darueal kepads pekerja
sesual detigan Undanp-Undang Kerajaan Malaysia yang herlaka di Semenanjung. Sabah dan
Sarawal, sebagai berilot;

$he Company should provide the employee with patd leave | paid annal leave ar emeavgency leave in
aceordance With the Malavsion Emplopment Aot which is wpplicable in Semenoaninng, Sahah don
Sarewek, as follows:

+  Tekerja dibenarkan cotl polang ke Indonesia atas biava sendivt jika ada komabian pada
keluarganya sendiri.
FEmplaves is entitled to paid leave to vaturn to Indonesia at kisdher own expense when there is a
stember of fisdher own famile passed away.

= Janglka waktu cuti adalah sesuai izin dan leebijalesanaan pihak perngahaan kepada pekerja.
The paid Jeave period s in aceordance with the permission and discretion of the company 1o



the emploves,

+  Pekerja barus mengonlimusi stalus keadaan tersebot dengan menyerahlean bukli telegranidsoral
atau surat kemarian/pemalcaman kepada pibak perusabaan
The Worker must comfivm the emergency status 1y delivering o telegramdetter informing about
Hie deceqsed qr o death certificare to the company,

(EIN FASITITAS! FACILITIES
a,  CAsrama/Accomaodation

Pihak gyarilat menyediakan asrama yang lenglaap untuk semwa pekerju wing, Namun pihak
syarikal perlu membual pevaluran dan syaval-syarat bagi semua penghuni yang tinggal &
asramna syarilcat sesuai dengan peraturan vang berlaku di Semenanjung, Sshah dan Sarawals,
The Emplover st prondde accommeodation/complete dovmitories for oll foreign workers.
However, the Fuployer showld making the rudes and conditions applied to all vesidents living i
the suid dormitories, which is in aceovdance to the veguforions applicable in Semenanjung,
Sahak and Sarawalk,

+  Pokerja hanya dibenarkan tinggal di astama vang disediakan oleh pihak syarikal dan
dilarang menempati asrama selain davi yang lelah ditetaplom,
Lhe Worker s ondy alfowad to stay in the dormitory provided by the compeany and ave
prohibifed from staving at other dormiiory than what lax been determined,

*  Ponghuni asrama yang tinggal di asrama gyarikat, wajib menjaga seruy perlenglopan
vang disedialean agar tidale hilang alaupun rusudl,
The Worker cho fives in company dormiftory s requived fo tuke care of all the equipment
provided, prevenis it front lost or any damages.

+  Pekerja yang tinggul O asvama syarikat wajib menjaga perilabo, tata keatma pergaulan dan
pakaian selama berada di asrama.
Fhe waorker wha fhees in compmy davmitary is reguived to bedune and maintain hivher
social edgneite during thelir stuy o the donnitor.

= Penghuni asvama dilarang keras membawa teman, famu atanpun saudara ke asrama, haik
laki-laki maupun perampuar.
The worker is sirictly prokibited from invithig fidends, guests or velatives back (o the
darmitary, both wale and female.

= Pelerja wajibmenjuga kebersthan rumahnya sendivi dan linglungan sekilar asranna.
Dormitory residenis kave fo waintain the cleaniiness of their howre and surroundings,

* = Pemberi korjafmajikan akan membayar tagihan biaya listrik dan air secara cuma-cuma
sesual aturan yang berlaku.
The tmplover will pay for the electvicity and water 5ills free of charge according 1o the
Merlavsian regalation,

h. TRANPORTASLITRANSI'OHRTATION

Pembert kerja‘majikan barus menyediakan Tasilites penganghutan Pekerja untuk keperluan
mengantar pekerja darl asrama ke tempat lerja dan seballiknya, pengurusan paspor Pelerja ke
Kedutaan / Konsulatl Indonesia, pemerilisaan keschatan, berahat lee klinik atay numah saldr, dan
pengaturan pulang Pelceria Migran Indonesia ke bandara di Malaysia.

The Emplovers are requived o provide lansporiation facilities for Wdonesion Migran
Workers free of chavge fraom the dommitary 1o the workplace and vice versa, processis the
Warker s passport af the EmbasswConsulule General of the Bepublic Indonesta, medical check-
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wpdtreatment af the hospitals ov clinios, oz well as when sending Indonesian Migrant Workers
hacl e fo e aivpores iy Malapsic,

PERAWATAN MEDISMEDICAL TREATMENT

Dagl Pamberi kerja/majikan yang tdak menyedivkan fasilitas klinik kesshatan maka Pekerja
harus dapal berobal di Klindk mana saja yang terdekal dengan lokasi kerja dan semua biaya
perawatan/pengobatan ditangpung oleh pembert kerja‘maiilan,

For cempanies that do wef provide health elinie fuciliies, the emplayers must guarantee thal
the worker iy able to get treatment/medication at any Tealth focilities clovest o the wark
location and all the costs are bovne by the conpreny.

Jika Pekerja sulil dan harus divawat inap, pemberi kerja menyediakan dan menanggang Biaya
perawaran dan pengebatan. Pembayaran perawatan dan pengobatan  akan  ditanggung
sepenuhnya oleh perusahasm mengikuti peraturan kerja yvang berlaku & Semenanjuny, Sahah
dan Sarawalc

A the worker peis sick and must he hospitalized, the company fax lo provide and heav the
Preatmentinedication costy. The treatmentinedication bill paymeant will be fully borne by the
coupany in accovdance with the work regidations applicable in Semenanfung, Sabali qed
Sarawak,

PENYELESATAN SENGEETA/DISPUTE RESOLUTION

Apabila  terjadi perbedaan pendapal (persclisihan pabamdsalah pengertian)  antara  pomberi
kerpwdmagilan denpan pekearja malea perlu dilakukan hal-hal seperli berilkut;

It the event of a dispale between the Emplaver aind the Worker, the following matiers muxt be taken

inie consideralion;

Fihak pemberd kega dun Pekioga akan bekerjasama melalul musyawarah untuk menyelesatkan
masilah yang terkait,
The Emplover and Workers will wark tagether through consnltations o resolve the related

TEgliee,

Bila diperlukan pihsk pomberi kera akan mergjuk kepada JTabatan Tenags Kerja dan Jahalan
Imipresen dan pilale teckaic dart Kerajaan Malaysia alsn, pihak Kedutaan atan Konsulat
Jenderal Bepublik Indonesia di Malaysia,

I necessary, the Ewplover may request divections fo the Ministrv of Labor and tmieration or
ary elher Malwvsion government's departments or the EmbassvwConsulate General of the
Republic af Indanesio in Malfavsia,

Semua kepulusan yang diboat harss tundolk don mengiloati Undang-Undang Malaysia dan
[Kehijalean KedutaanTonsular Indonesia di Malaysia.

Al deciviony made must comply with and fallow the Tnws of Malavsia and policies from
Indanesian Mission in Malaysia.

PEMBATALAN VISA KERJA (TZIN KERJA) PEEERIA/CANCELLATION THE WORIK
VISA

Majikan berhak membatalkan visy kega/PLEKS apahila ada kesalahan dari Pekerja yang moelangsar
unclang-undang Kerajaan Malaysia (tindakan kriminal, lari dari perusahaan dan sehagainea), Pemberd
kerjs/majikan wajib membentahukan pikal Kedutam ¢ Konsulat Indonesia secepativa.

The Employer has the vight to cancel the working visa/PLES if the workery o mifstale wiich Wolates
Malavsion laws (criminal acty, running away from the emplover, etc). The Ewplover shall naiifi the
Embassy'Comsulate General of the Republic af Indonesia in Maluysia promptly.



13.

14.

PERALATAN KERJANWORKING EQUIPMENT

Pelerja wajib menjaga dan menvimpan serta merawal dengan baile segala peralatan yang
diberikan olch PEMBER] KERIA,

The Ewployvae must feep, store and take o good cave of all workdug equipnient provided by the
Lapsloner,

Mekerja akan mengembalilian semua peralalan bila dizrahkan oleh PEMBERI KERJA alau
selelah pemutusan hubungan lerja karena alasan apapun.

The Faplovee will return ol working equipmen! vlien divected by the Fmplover or upon the
termination of employment contract for an) reason,

Serapam kerja discdiakan olch perusahaan bila diperhilan,
Work amiforms ave pravided by the company i needed

Peralatan kerja dan alat kesclamatan kerja disediakan oleh perusahaan sepert helmot, sepatu hit
dan gmung tangan dan sesual dengan bidang pekerjuannys berdasarkan undang-undang
Kerajaan Malaysia, Apabila hilang karena sengaja, lalai atau rosak malka akan Pelerja harus
hertangmmpjawab,

Wl eguipment and work safely equipment provided by company swch ax helmets, boors,
glaves, aued are switable for the field of work in accordance with the Malavsion laws, I5 i’y Tost
ar damaged delihevately ov accidentally, it will be on the Workers responsihifity.

Pekerja tidak dibebankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bulan karena kesalahan pekenja,

The Workers can ot be charged for eguipment veplacenient 1 the equipient is no longer
sutlable e use aud is not due to the warfer s fanh,

PEMBERHENTIAN PERTANIIAN KERIATERMINATION OF EMPLOYMENET
CONTRACT

il.

Pihak syarilkat dapal membalalkan peranjion pelerjaan ini sekivanya seorang  pekega
melungar hal-hal berikor sesuai peraturan kerja yang berlaku di Semenanjung, Sabah dan
sarawal:

the Employvers con concel the Emplopment Contract if the Worker violates the follmving
matiers, avcording o e workinge regulofiony applicable in Semenanjung, Sebalt and Suravwak:

¢ Tdak mencapai tingkat muty kerja yang dikehendaki oleh PEMBLERI KERJA.
Nat achieving the Tevel af work guality requived by the Employver,

+  Tidak mematuhi pevaturan dan undang-undang yang dilelapkan olch PEMBERI KERJA,
Failure to-comple with the ruley and vegulations sat by the Employver,

= Kekerapan tidal hadiv bertugas dan atan hadic cerlambar saal berlugus.
Freguenc) of nol showing up fir assinmends and or baing late for assiguments,

= Tk jugur, ceroboh aton Talad dan tidalk bertanggungjaswab semasa herlugas,
Dishonest, caveless or nepligent and irresponsible while on duty,

» Buerkelakuan  atan menjalanlean glaifitas vang  dapat  menpeangen  lehamonisan,
keasejahteraan, harta benda dan pengeluaran syarikat serta pelkerja lain.
Hehaving or carrving out any activities that threatens the harmony, welfire, property and
praduction of the company and oiher workers.

«  Moenyalahgumalem hata benda svarikat atau pun arang lain tanpa izin.
Misnsing company’s or persomal properiy withowt permiveion,



i

«  Moerckainkan  karlu kehadivan waldu kerja orang lain atan meminle: orang  lain
merelcamlcan leartu leehadivan wakin kerja anda.
Helping other workers o vecord their tmesheet card or having other workers 1o record
histher fimesheat card,

= Menjalankan akifites sosial yang dapat menjamhkan citea svarikal dan pekera syarikat
lainnya,
Conalicting any sovial activities that cowld damage the company's or other emplayes's
imnges.

Pihak majikan atau Pelerja dapar menghentiltan atau membatalkan kontrale kerja sesual

peraniran leerja yang berlaku di Semenanjung, Sabal dan Saraoealc,

The FEaplaver or Worker can termiinate or cancel the Smplayment Contract in aecardance to

the work regulalions in fovee in Semenanjunge, Sabak and Sarovwal,

15, TENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

Pibale syurikal ukan membiayai scpenubnya biaya pemulangan pelerja ke dacrah asal (place of
origing di Tndonesia disebabkan oleh Pekerja itu wlah habis masa kontrale kerjanya, meninggal
dumia dian kesalahan pemberi kerja tidale mematuhi perjanjian kega atan undangan-undang di
Malavaia !

The Empilover will filly beav the rravel expenses of relurning the workers to their place of
aeigin in Indonesio when ene of theve conditfons applicable are the Emplovment Contract has
exprired the Warker Is possed mway and the Emplover's misinke or not abey the empioyment
conttiact v Malavaten laows and regufeation.

Fihale Pemberi kerja tidak alan membiayal biaya transportasi pemulangun pekerja asing le
negara asal jika disebablan menderita penyakil berat dan menular (TITW/ATDS, Ilepatilis 13,
ST, Tubercolosiy dan lain-lain seperti yang disahkan aleh ahli medis di Mulysia), dinyatakan
barzalah  berdasarkan  hokum  pidans,  Mompunvai  dan terlibat di dalan masalab
sowial pengalhint kontrak kerja sebelum masa berlakunya selesat,Permulangan disehablan
tidak dapal menjalankan lupas sesuat dengan tingkat yang dikehendakl dan ditentukan oleh
syarikat walaupun telah diberi bimbingan dan instruksl serla Junugka waktn yang wajar,
mengundurkan div,

Hewever, the Emplayer will not be financing the fransporiation cosiy af fovelon workers
vernening lo hisfer cownlre of origin, when hedfihe sufforing firom serious aind conmnicahie
diseases (HIVAAIDS, Hepatitis B, STH, Tubercolosis and others conffrmed by medical experts
i Mualepsic), fored geilly wndee dhe erfminad fow,Having and being involved in socied
issnes, termination the employment contract before ity validity peviod due, repatiianion due fo the
Jailuve to carey ot duties according to the fevel desived and determined by the compamy,
despite behig mhven guidance and instiruction as well ay o reasonable perind of thuevesion,

6. PHENYELESAIAN SENGKETA / DISPUTE RESOLUTION

il.

Setiap perselisihan yang timbul antara Pemberi Kerja dan Pekeja Migran Tndonesia wajib
diselesailcan secara damai mmelalul mosyawarah antar pihale,

Ay dispute arising between the Ewmplover and the Mdvnesian Mirrant Warker shall be
resofved amicabl thrangh negotiation henween paries,

Dalam hal tidak terdapat penyelesaian atas perselisihan terschut, malku salah st atan kedua
pihak yang berperkara dapsl membawa perselisihan nbungan kerja merelea tersebut kepada
oloritas Malaysia yang terloaic dan Perwalcilan Republile Indonesia di Mulaysia untale dilakukan
mediasi, konsileasi, danfalau resolust sesuai dengan Tdoum yang berlakn di Malaysia,

In the event there ie na settlenient on swell dispure, one or both of the agericved parties may



vefer their dispede relafed to their relation of emplovient ro the approgeiale. Malaysian
authorities and Indovesian Mission in Malaysia for mediation, conetfiation, audior vesolution
in aecardance with e applicable kovy in Malaysia,

Semua isi perjanjian lerja ini tetah dibsea oleh kedug pihak dan ditandatangani dengan persaksian di antara
PEELRIA dengan PULMBLERI KERIAMATIE AN,
The entive contents of thiv Employment Coutraet fave been rewd and signed by both pavties, the WORKER

el the EMPLOYER.

PEMBLERI KERJAMAIIKAN,

W
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