PERJANJIAN KERJA REKALIBRASI

RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibuat oleh :
This Recolibration Emplovement Contract is made by -

Nama Syarikat!
Company's Name
“ama Pengarah
Company Directar

No, IC / Paspor/
Passport Mumiber

Alamat Syarikat
Company's Address

Mo, Telp Pejabat
(lice Plonre Number
Email Syarikat
Company’s e-maii

Selton
Sectar

NH IVORY HOME SDN BHD
MUHAMMAD ALHAFIZ BIN ABDUL MALIK
ST04D60I5I LY

MO TBA, PERSIARAN SIBC 4, PUSAT
PERNIAGCAAN SERI ISKANDAR, 32610
BANDAR SERI ISKANDAR

053731413
nhivoryhomehri@gmail.com

Construction

{*Selanjutnya dinamakan PEMBERI KERJA/EMPLOYER"} dengan

Nama Pekerja

indonesigr Worger's Name

Mo, Passport

Tempats& Tanggal lahir
PlacedDate of Birth

Alamat tinggal Pekerja di

HENDI PEROSTONI

C5T704655
BATANG , 1996-05-19

DENASRI WETAN

Indonesia L0

Waorker s address in fadonesia BATANG

Frovinsi Jawa Tengah
Proviace

Kahupaten Kaola Kabupaten Batang
Cirp

No, HI* Pekerja +HZRSI 1 IIVIMYT
Muobile phone

Nama Suami’ Isteri! Orang Toa' : ENDANG ISTRIVAH
Woali/ Ahli Waris

Name of Hisband! Wite/ Pavents/

Famihy/ Beneficiary’s

Nomor Telp | Hp (keluarga) T HAZR311TI334

Phane Number of Family

Wargategara Indonesia, (selanjuinya dinamakan "PEKERJA/'WORKER").



Pemberi Kerja/Majikan dan Pekerja sepakat untuk menandatangani Perjanjian Kerja
berdasarkan hukum dan peraturan perundangan yang berlaku di Malaysia dengan syarat dan
ketentuan sehagai berikut:

The Emplayer and Warker herehy agree io enter inte an Emplavment Contract, in accordance io the
Mualaysian laws and regulations, with the following terms and corditions:

Ll
b

TEMPAT KERJA/ WORKFLACE

il

Pemberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sebapail
The Emplayer shall only employ fedonesia Migrant Worker
as:Construction Worker

Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat dif
Indonesian Migrant Waorker shall only allowed to work with Emplavers

at: NO 704, PERSIARAN SIBC 4, PUSAT PERNIAGAAN SERI ISKANDAR, 32610
BANDAR SERT ISKANDAR

MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

fi,

Fangka Wakm Perjanjian Kerja ini adalah | {(gaf ) tahun sejak tanggal perjanjian kerja dengan
kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepzakatan bersama.

The duration of this Enplayment Condract shall be for [ fone) years from the confirmation date
of the Emplovmment Contract by both parties wirh the possibility af a maximum I (onel year
extersion based on mutual agreement.

Berdasarkan persetujusn bersama antara Pemberi Kerja dan Pekerja | Perjanpian Kerga dapal
diperbanm, setidaknya 3 (tiga) bulan sebelum berakhimya masa berlakn Paz Lawatan Kerja
Sementara (PLES),

Subfect to mutual consent of the Emplover and Indonesian Migran: Worker, the Emplovment
Contract may be renewed at least 3 (three) months before expiration af working visa.

Dzlam hal Perjanjan Kerja diperbahanu, Pemberi kerja dapat menaikkan upah miminuom
Peleerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keselurahan
masa kerja Pekerja Migran Indonesia.

fn the cuse the Employment Contract s befng renewed, the Emplayer may vaise the spinimm
wages of the Indonesian Migrant Worker taking into accouni the work performance and the
toial working period of the Indonesian Migrant Worker.

Pembaharuan atau perpanjangan Perjanjian Kerja wajibharus diberitahukan oleh Pemberi Kerja
ke Perwakilan Fepublik Indonesia i Malaysia melalui sistem yang diajukan olch Pemben
Kerja/majikan setidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Emplovment Contract shall be notified by the Emplover to the
Indanesian Mission in Peninsular/Sabah/Sarawak through the systemionline submitted by the
Ertpioyver at least 2 frwo) months before the expiration of working visa.,

BATAS UMUR PEKERJAAN WORKER AGE LIMIT

Batas umur pekerja yang dapal bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
18 tahun dan terganmung lulus tes kesehatan (Fomema).

The age limit for worker who can work in this Labor Recalibration program (s at least 18 vears oid
and depending on whether he/she passes the medical test (Fomema),



TUGAS DAN TANGGUNG JAWARB PEKERIA/ WORKER'S RESPONSIRILITIES

i

Pekerja harus senantiasa menunjukkan mustu kerja yang baik dan mematuhi semua arshan yang
diberikan oleh PEMBERI KEEJA melalui petugas vang dinmjuk.,

Workers have I alwayy demonstrare good working guality and comply with all the instructions
given by the Emplover through the appointed officers,

Pekerja harus bekerja untuk PEMBERI KERJA ataupun syarikal ini saja dan bertanggungjawab
dan penul dedikasi atas segala mgas vang diberikan,

Workers are onfy allowed to work with this Emplover or company and must he responsible and
il dedicated in all assipned sk,

Pekerja harus selalu menjaga tingkah laky, budi bahasa dan senantissa menghormati PEMBERI
KERJA atau wakil-wakilnya, rekan sekera dan masyarakat sekitar,

Workers must always behave politely, couwrteously and respectfully 0 Emplovers or their
regresenttaiives, collcagues and the swrrounding community.

Pekerja hamus menghormati budaya, tata-susila dan cara hidup masvarakat setempat dan hukum
Malaysia.

Emplovees must respect the culture and customs of the lecal community and comply with
applicable lows and regulations in Malaysio

Pekenja harus bekerjn sesuni dengan jabatan dan togasnya seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kenja Sementara.

Emplovees must work according ro their position and duries ax stuted in the employment
confract and Temporary Wark Fisit Permir {PLES).

Pekerja harus mematuhi scmua peraturan yang ditctaplkan oleh syarikat seperti yang tertera di
dalam buku peraturan dan syarat-svarat kerja serta peraturan yang dibuat untuk asrama syarikat
sesiai aturan yang berlaku di Malaysia

Emplovees must comply with all rules ser by the company as stated i the rule book, working
eomditions and regulations made for the company dopmitory, in aecordance with the appiicable
regrilations in Malaysia,

Pekerja tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atsu dengan penduduk setempat tanpa izin
Klnasus dari Kerajaan Malaysia.

Employees are not allowed o bring their fumilies and are not allowed o marry fellow
emploves or other foreign workers or local residents withoul spectal permission from the
Malavsian goverrment.

Pekerja dapat diberikan sanksi atan dikenakan tindakan DISIPLIN jika terbukti melanggar
penjanjian kerja ataoapun mdang-undang di Malaysia.

Emplovees may be given sanctions or be subject o disciplinary action if proven violating work
agreements or [ows in Malavsia.

TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

il

1¥)

Majikan wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lambat setiap
tanggal 7 pada bulan berikutnya disertai bukti pembayaran gaji setiap bolan.

Emplayers are required to pay salaries and emplayee bengfits every month and ne later than
the Tih of the foliowing month, along with the proof of pavement of the moathiy safary, o the
warker's bank account

Majikan wajib mengurus perpanjangan kontrik kerja yang disahkan oleh KBRLKIRI setisp
tahun jika majikan dan pekerja selju uniuk memperpanjang masa kerja dan PLKS dalam wakiu
2 (dua) bulan sebhebam berakhmnys masa kontrak kerja sebelumnya.
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Emplayer is obliged 1o arrange for an extension of the employment coniract that Is confirmed
by the EmbuassyConsulare General of the Republic of Indonesia every year i the Emplaver and
Emplovee agree 1o extend the working period ax well as the Temporary Work Visit Permit
(PLIS) within 2 fhwo) manths prior to the expivation of the previous enpiopsent coRiract,

Majikan tidak boleh mempekenakan pekerja selain daripada tugas dan pekerjaannya sesual
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara,

Emplovers are not allowed to employ the emplovees other than their duties and wort in
accordance with the work contract and Temporary Work Viset Pernit (PLES).

Majikan wajib bertangpung jawab menyediakan perzlatan dan perlengkapan kesja bagi
keselamatan pekerja secara cuma-Cumi

Emglavers must he responsible to provide work tools and equipment for the safety or workers,
Jiee of charge,

Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya dan istirahat
vang cukup selama jam ketfa sesuai dengan Undang-Undang Ketenagokerjaan,

Emplayers are obliged 1o provide opportunities for workers 1o perform worship according io
their religion and adequate rest during working houwrs in accordonce with the Malaysian
Emplovment Act.

Majikan harus wenyediakan akomodasi atau tempat tinggal bagi pekera dengan fusilitas
kebutuhan dasar pekerja vang layek sesuai dengan akta standar mimimum perumazhan dan
fasilitas pekerja 1990,

Emplayers are obliged 1o provide accommodation or living guarters jor emplayees with basic
needs facilities as stated in the Emplovees’ Minimum Standard of Housing, Accommodations
ard Amenities Act [990,

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semus biaya
pembayaran program rckalibrasi tenaga kerja dan tidak ada pemotongan gaji atau beyaran yang
menjadi tanggungan pekerja. -

Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibrution
program costs, and there are no salary deduction or any payments which are the responsilility
af fhe workers,

Majikan dilarang melakukan pemotongan gaji pekerja dan/utay meminta pekerja untuk
membayar semusa biaya pengurusan Rekalibrasi Tenaga Kerja termasuk bivea Rekalibrasy, levy,
proges, visa, FOMEMA atau biaya lain yeng harus ditanggung majikan.

Emplayees are prokibited from deductimg workers' wages andlor asking workers to pay all
casts for recalibration fee, levy, processing, visas, FOMEMA or any other cosis thal must be
borne by the emplayer.

Majikan etan pihak lain dilarang memegang dan menyimpan paspor pekena dengen alasan
apapun,

Employers or any other pariies are prohibited from holding and keeping employees ' passporis
Sfor iy reason.

Majikan harus bertanggung jawab jika pekerja bekerja tdak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerja Sementara dan majikan siap menenma sanksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjean Malaysia,
Emplovers must be responsitle if the worker does not work in aceordance with the foh position
and Temporary Work Visit Permit (PLKS), and the employers are api lo accept the legal
sanctions for viclations of the Inmigratdon Act andfor the Malaysian Employment Act.

Majikan bertanggungjawsh untk menyelesaikan pembayaran biaya pengobatan pekerja asing
sckiranya tidak dilunasi oleh pekerja asing selama periode kontrak kerja atau Pas Lawatan
Kerja Sementan.
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Emplovers are vesponsible for paying off the forelgn worker s medical expenses i it s not
settled by the foreign worker during the employment contract period or Temporary Work Visit
Permis (PLES),

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semuz biaya
pengurusan Rekalibrasi Tenaga Kena ini,

Emplavers are nor allowed and responsibie for not deducting workery ' salaries for all costs of
Hiis recalibration program.

Majikan harus bertanggung jawab membayar biaye pemulangan pekerja asing ke dacrah asal
pekeria dan melaporkan ke Kedutsan Besar/Konsulat Jenderal Republik Indenesia, apabila
pekerjo telah dipastikan mengidap penyskit berbahaya, penyakit menular, tidak dapat hekerja
lagi sakit, perjenjian kerja telah berakhirmeninggal dunia ataw tidak lulus Rekalibrasi Tenaga
Ketja.

Emplavers are responsible to pay for the costs of returning the foreign workey to his‘her avea of
arigin and report it 1o the Embassy/Conswlate General af the Republic of Indonesia, when it is
confirmed that he/she has a dangerous diceave. an infectious disease (liness,, is wnable to work
anymore, the employment contract has ended, deceased, or failed in the labor vecalibration
programt.

Majikan hares menguris perpanjangan kontrak kerja ke Kedutaaan atan Konsulat Indonesia jika
kedua pihak scpakat untuk memperpanjong kontrak kerja dan  sebelum  pengurusan
perpanjangan PLES.

Employers shall arvange the extension of the employment contract to the Embassy/Consulate

General of the Republic of Indonesia iff bath parties agree to extend the employment contract
ard it's prior to the processing of Temporary Work Visit Permit (PLES) extension.

Majikan wajid mengikutkan pekerja pada Perkeso, asuransi  keschatan dan  BPIS
Ketenagakerjaan Indonesia ateu skema perindungan asuransi lainnya yang diwajibkan eleb
pemerintah Malaysis bagi pekerjn asing.

Emplovers are required to enroll their employees in Perkeso, health Insurance and Indonesian
BPJS Kewenagukerjaan or other inswrance protection schemes mandated by the Malaysian
government for foreign workers.

Majikan harus mengurus dan memperoleh Check Ouwt Memo (COM) dani pihak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesia jika peker)a
tidak hulus tes kesehatan (Fomema), tidak lulus visa kerja, atau telah selesal masa kontrak kerja
schelum PLEKS berakhir dengan semua biaya kepulangan ditanggung magikan.

Employer must manage and obtain @ Check Owt Memo (COM) from Jabatan Imigresen
Malaysia before the foreign worker is returned to histher place of origin in Indonesia if helshe
doex not pass the medical test (FOMEMA), working viza or if hedihe completes the employment
contract before the end of PLES, with all revurn cosis barne by the Employer.

Majikan harus melaporkan setiap pekerja yang lulus atau tidak halus tes kesehatan (FOMEMA)
atry tidak lolus program Rekalibrasi Tenaga Kera ke Kedutaan Besar'Koosalat Jenderal
Republik [ndonesia.

Emplover are reguired to report every worker who passes or foils the medical test (FOMEMA)
or fails the Labor Recalibration program fo the Embassv/Consulate Cremeral of the Republic of
Imdonesia.

Majikan hamus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit atan
meningeal dumnia.

Employers have to inform the Embassw/Consulate General of the Republic of Indonesia if the
workers run away, illness or pass away,

Jika Majikan tidak melaporkan setiap pekerja yang lulus atan tidak lulus program RTK dan



ndak dipulangkan ke Indonesia ke Kedotaan Besar/Konsulat Jenderal Republik Indonesia. maka
majikan harus bertanggnng jawab penuh terhadap pekera selama berada di Malaysia,

I Emplover ix failed to report fo the Embassy/Cansulare General of the Republic of mdonesia
af each werker who posses or foils the RTK program and hedher v nof reterned fo Indonesia,
then the Emplover must take a full responsibility of the worker when helshe is in Malavsia.

GAJI DAN MANFAAT! SALARY AND BENEFITS

»  Gaji per bulan/Salary per monti R 2K 00

= Tunjangan makan/meal allowance(if any) RM 0.00

= Tunjangan kehadiran/awendant allowancefif anyi RM 0.0

«  Tinjangan shift pagi/searming (i amy) A AR
Tunjungan shifi siang/afternoon(if amy) R OO0

«  Tunjangan shift malam/mdgffiy amy RM (.00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

T'ekerja yang bekerja lembur / over time, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenagakerjaen /di Malaysia , dengan uraian scbagai
hertkut -

Emplavee wha works overtime, then the overtime wages will be paid based on the calewlations which
i im aceordance with the Malavsian Employment Act, as follows:

a. Ordinary Rate of Pay (ORP):  _Gaj Bulanag
26

b. Hourly Rate of Pay (HRP) : ORP
Working Hour per Day

WAKTU BEKERJA / WORKING HOURS

Pekerja bekerja 8 (delapan) jam schari atan maksimal selama 43 jam seminggu dan jadwal kerjanya
diatar oleh perusahaan dan harus sesua dengan Undang-Undang Ketenagakerjaan Malaysia

Warking hours are 8 feight) hours a day or muximum 453 {forty fivel hours a week and the work
sohedule iv arranged by the company in accordance with the Malayvian Employment Act,

CUTI TAHUNAN /| ANNUAL LEAVE

Perusahaan dapai memberikan cuti kerja, cufi tahunan berbavar ataw cuti darurat kepada pekerja
sesuai dengan Undang-Undang Kersjaan Malaysia yang bernku di Semenanjung, Sabah dan
Sarawak, sebagai berikout:

The Company should provide the emplovee with paid leave | paid annwal feave or emergency leave in
accordanee with the Malaysion Employment Act which iy applicobfe m Semeranjung, Sabak dan
Sarawak, as folfows;

=  Peckerja dibenarkan cuti pulang ke I[ndonesia atas bisva sendiri jike ads kematian pada

kelvarganya sendin,
Emprlovee iz entitled o paid leave to return fo Indonesia at hisher own expense when there is a

memher of hisdher own family passed away.
= Jangka waktu cuti adalah sesuai izin dan kebijaksanaan pihak perusahasn kepada pekenja



The paid leave period is in accordance with the permission and discretion of the company to
the emploves,

Pekerjat hurus mengonfinmasi status keadaan terscbut dengan menyerabkan bukt telegram/surat
atan surat kemetianpernakaman kepada pithak perusahaan,

The Worker must confirm the emergency status by delivering o telegram/letter informing about
Hhe deceased or a death cerfificale fo the company,

10,  FASILITAS FACILITIES

i,

Asrama’ Accomodation

Pihak svarikat menyediakan asrama yang lengkap untuk semua peketja asing, Namun pihak
syarikal perfu membuat peraturan dan syarat-syarat bapi semua penghuni yang tinggal di
asrama syarikat sesuai dengan peraturan yang berlaku di Seménanjung, Sabah dan Sarawak.
The Emplener must provide accommodationicomplete dormitories for all foreign workers,
However, the Emplover should making the rules and conditions applied to all residents living in
¢he said dormitories, which is in accordance to the regulations applicable in Séménanfung,
Sabah and Savawalk,

= Pekerja hanya dibenarkan tmggal di ssrama yang disediakan cleh pthak syarikat dun

dilarang menempati asrama sclain dari yang telah ditctapkan.

The Worker i only aliowed to stay in the dormitory provided by the company and are
prohibited from staying at other dormitory than what has been determined.

»  Penghuni asrama yang tinggal di asrama syariket, wajib menjaga semua perlengkapan
yang disediakan agar tidak hilang ataupun rusak.
The Warker who lives in company dermitery Is required to ftake care of all the equipment
provided, prevents it from lost or any damages.

»  Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama pergaulan dan
pakaian seiama berada di asrama.
The worker who ltves in company dormifory fs required to bekave and maintaln his‘her
social eligueite during their stay al the dovrmitory.

«  Penghuni asrama dilarang keras membawa teman, tamu ataupun saudara ke astama, baik
laki-laki manpun perempuarn,
The worker is strictly prohibited from inviting friends, gwests or relatives back io the
dormitory, both male and female.

»  Pekerja wajih menjaga kebersihan rumahnya sendiri dan lingkungan sekitar asrama.
Darnidtory residents have o mainiain the cleanliness of thelr house and survoundings.

= = Pemberi kerja'majikan akan membayar tagihan biaya listrik dan air secara cuma-cuma
zesual mturan yang berlako.
The Emplayer will pay for the electricily and water bills free of charge according io the
Malayvsian reguiation.

TRANPORTASITRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas penganglutan Pekerja anmuk keperlaan
mengantar pekerja dari asrama ke tempat kerjz dan seballiknya, penpurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesia, pemeriksaan keschatan, berobat ke klinik atae rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia.

The Emplovers are requived lo provide transporiation facilities for Indonestan Migrans
Workers free of charge from the dormitery to the workplace and vice versa, processing the
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Waorker s passport at the Embassy’Consulare General of the Republic Indonesia, medical check-
updireatment ai the haspiials or clinics, as weil as when sending Indonesion Migrant Workers

haek hame to the aivports in Malavsio.

¢. PERAWATAN MEDISMEDICAL TREATMENT

Bagl Pemberi kerja'majikan vang tidak menyediakan fasilitas klimk kesehatan maks Pekerja
harus dapat berobat di klinik mana saja yang terdekst dengan lokasi kerja dan semua biaya
perawatan/pengobatan ditanggung oleh perbern kerja/majikan.

For companies that do not provide health clinie facilidies, the empleyers must guarantee that
the worker is able to get freatment/medication at any health facilites closest 1 the work
location and all the costs are borne by the company.

Jika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan dan penpobatan. Pembayaran perawatan dan pengobatan akan ditanggung
sepenuhnya oleh perusahaan mengikuti peraturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawak

If the worker gets sick and must be hospitalized, the company has lo provide and bear the
treatment/medication costs, The meatment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenanjung. Sabah and
Sarawak.

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila tefjadi perbedaan pendapst (persclisihan paham/salah pengeriian) antara pemberi
kerja/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikt:

in the event of a dispute between the Emplover and the Worker, the following matters must be faken
into consideration:

- Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan
masalah yang terkait,

The Emplover and Workers will work together through consuliations o resolve the related
[ENLEN.

- Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Tenaga Kena dan Jabatan
Imigresen dan pihak terkait dar Kerajaan Malaysia atau, pihak Kedutaan atan Kensulat
Jenderal Republik Indonesia di Malaysia.

If necessary, the Emplaver may requesi directions to the Minisiry of Labor and Immigration or
arny atker Malaysian government's deparimenits ov the Embassy/'Consulate General af the

Republic of Indonesia in Malaysia,

- Semua keputusan vang dibuat harus tunduk dan mengikot Undang-Undang Malaysia dan
K.ehijakan Kedutaan/Konsulat Indonzsia di Malaysia.
Al decigions made must comply with and follow the laws of Malaywa and policies from
Indonesian Mizzion in Malays=ia,

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
YIisAa

Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalahan dari Pekerja vang melanggar
undang-unding Kerajaan Malaysia {tindakan kriminal, lari dari perusahaan dan sebagainya). Pemben
kerjs/majikan wajib memberitahukan pihak Kedutean / Konsulat Indonesia secepatnya,

The Emplover has the right to cancel the working visa/PLES if the workers a mistake which violates
Malaysian laws {eriminal acts, Funning away from the emplover, eic). The Employer shalf notify the
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EmbazsyConsnlate General of the Republic of Indonesia fn Malzysia prompriy

PERALATAN KERJIAWORKING EQUIFMENT

Pekerja wajib micnjaga dan menyimpan seria merawat dengan baik scgala peralatan yang
diberikan oleh PEMBERI KEEIA,

The Employee must keep, siore and take a good care of all working equipment provided by the
Emplover

Pekerja akan mengembalikan semua peralatan bila dizrabkan oleh PEMBER| KERJA atau
setelah pemutusan hubangan kerja karena alasan apapun.

The Empioves will return all working equipment when directed by the Emplover or upon the
terpmination of employment contract for any reason,

Seragam kerja disediakan oleh perusahaan bila diperlukan.
Work wuniforms are provided by the company if necded

Peralatan kerja dan alat keselamatan kerja disediakan oleh perusahagn seperi belmet, sepatu bot
dan sarung tangan dan sesual dengan bidang pekerjasnnya berdasarkan undang-undang
Kerajaan Malaysia. Apabila hilang karcna sengaja, lala: atu rusak maka akan Pekera harus
bertangeunguwakb,

Work equipment and work safety equipment provided by company such as helmets, boos,
gloves, and are suitabiz for the field of work in accordance with the Malaysian laws, [ it's fost
or damaged deliberately or accidentally, it will be an the Workers responsibility.

Pekerja tidak dibchankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja.

The Workers can not be charged for equipment replacement if the equipment is no longer
suftable for use and iz not due to the worker's _faull.

PEMEBERHENTIAN PERJANJIAN KERJATERMINATION OF EMPLOYMENET
CONTRACT

EL

Pihak svarika: dapat membatalkan perjanjian pekerjaan imi sekiranva seorang pekerja
melanggar hal-hal berikut sesuai peraturan kerja vang berlaku di Semenanjung, Sabah dan
Sarawak:

The Employers can cancel the Emplovment Contrace if' the Worker violates the following

meiters, according 1o the working regulaiions applicable in Semenanfung, Sabah and Sarawak:

= Tidak mencapai tingkat muty kerja yang dikchendala oleh PEMBERI EERTA,
Mot achieving the levef of work quality required by the Emplover,

= Tidak mematuhi peraturan dan undang-undang yang diretapkan oleh PEMBERI KERJA.
Failure to comply with the rules and regulations set by the Emplaver.

*  Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas.
Frequency of not showing up for ascignments and ar being late for assignments.

»  Tidak jujur, ceroboh atau lalai dan tidak bertanggungjawab semasa bertugas,
Dhishonest, careless or neglipent and irresponsible while on duny.

*  Berkelakvan atau menjalankan  aktifitas yang dapat menggenggu  keharmonisan,
kesejahteraan, harta benda dan pengeluaran syarikat serta pekerja lain
Behaving or carrving out amy activities that threalens the harmony. welfare, property and
production of the company and other workers,

= Menyalahgunakan haria bepda syarikat atau pun orang lain tanpa i,
Misuving company ‘s or personal property without permission,



s Merckamkan kartu kehadiran wakm kerja orang lain atap meminta orang lain
merckamkan kartu kehadiran wakiu kerja anda.
Helping other workers o rocord their timesheer cavd or having other workers to record
hizher fimesheet cavd,

»  Menjalarkan aktifitas sosial vang dapat menjatuhken citea syankat dan pekerja syarnkut
lainmyn.
Conducting any soclal activities that could damage the company's or other emplovee's
FrtCrres.

Pihak majikan atau Pekerja dapat menghentikan atau membaialkan kontrak kerja sesuai

peraturan kerja yang beriaku di Semenanjung, Sabah dan Sarawak.
The Emplover or Worker can terminate or cancel the Employeent Contract in accerdance fo
the work regulations in force in Semenanfung, Sabah and Sarawak

15. PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

Pihak svarikat akan membiayai sepenubnys biava pemulangan pekerja ke dacrah asal (place of
origin) di Indonesia disebabkan oleh Pekerja itu telah habis masa kontrak kerjunya, meninggal
dunia dan kesalahan pemben kerja tidak mematuhi perjanjian kerja atau undangan-undang di
M alarvsia -

The Employer will fidly bear the travel expenses of repuning the warkers to their place of
origin in Indonesia when ane of these conditions appiicable are the Employment Contract has
expired, the Worker (s passed away and the Employer's mistake or nof obey the employment
contract or Maloysian lows and regulation,

Pihak Pemberi kerja tidak akan membiayai biaya transportasi penulangan pekerja asing ke
negara asal jika disebabkan menderita penyakit berat dan menular (HIV/AIDS, Hepatitis B,
STD. Tubercolosis dan lain-lain seperti yang disahkan olch ahl medis di Malayzia), dinyatakan
bersalah  berdasarkan hukum pidama, Mempunyai dan terlibat di dalam masalah
sosialpMengakhini kontrak kerja sebelum masa berlakunya selesar, Pemulangan disebebkan
tidak dapai menjalankan tugas scsuai dengon tingkat yang dikehendaki den ditentukan oleh
gyarikat walaupun telah diberi bimbingen dan instruksi seria jangka wakiu yang wajar,
mengundurkan dir,

However, the Emplover will not be financing the transportation costs of foreign workers
returning fo histher country of origin, when he'she suffering from serious and commumicable
diseazes (HIV/AIDS, Hepatitie B, $TD, Tubercolavis and others confirmed by medical experts
in Malavsial, found guilyy under the criminal low Having amd being volved in social
issnes, fermination the employment cortract before its validity pertod due.repatriation due 1o the

Jailure fo carvy owt duties according to the level desired and determined by the company.

despite being given guidance and instruction as well as a reasonable period of time, resign,

16. PENYELESAIAN SENCKETA/ DISPUTE RESOLUTION

Setiap perselisihen yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesaikan secara domai melaliet mosyewarah antar pthak

Any dispute arivimg between the Emplover and the Indonestan Migrant Worker shall be
resolved amicably ihrough negotiation bevween parities.

Dialam hal tidak terdapat penyelesaian atas perselisihan tersebut, maka salsh satu stay kedua
pihak vang berperkara dapat membawa perselisihan hubungan kerja mereka tersebut kepada
otoritas Malaysia vang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilabukan
mediasi, konsilizsi, dan/atau resolusi sesuai dengan hukum yang berlaku di Malaysia,

In the event there is no settlement on such dispute, one or both of the aggrieved pariies may



vefer their dispuie related 1o thetr relavion of employment to the approprioie Malaysian
authorities and Indonesian Mission fn Malaysia for mediation, conciliation, and/or reselution
in accordance with the applicable laws in Malaysia.

Semua isi perianjian kerja ini telzh dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara

PEKERJA denpgan PEMBER] KERJAMAIIEAN,
The entire conterts of this Emplayment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER,

FEMBER] KERJA/MAJIK AN, PEKERJA

L Aok

Nama - MUEANMMAD ALUAFIZ BINABDUL  Natoa./ HENDI PEROSTON]
MALIK

Tarikh: | ‘rz_-. fiamrt
Kontak No: 0135336419

SAKSI

f
Nama: MAHRMMAD ARG Bin NeF

NoHP: 0]7-5%902%29



