PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Peranjian kerga ini dibuat oleh

This Recalibranion Employment Contracys is made by :

Nama Syarikat/
{Company’s Name
Nama Pengarah
Company [Director

No. IC [/ Paspor/
Passport Number

Alzamat Syarikat
Company's Address

No. Telp Pejabat
O)ffice FPhone Nunber
Email Syarikat
Company's e-mail

Sektor

Sector

TRADIISI KITCHEN (M) SDN BIID
Chin Su Hung

TS0201 105603

Unit 26.5, Level 26, Tower A

The Vertical Business Suites

Bangsar Sounth City, No. 8 Jalan Kerinchi

Kuala Lumpur
59200

0379713889
tradisikitchen@ gmail.com

Service

("Selanjutnya dinunakan PEMBERI KERJA/EMPLOYER") dengan

Nama Pekerja
Tndonesian Worker's Nume

No. Passport

Tempat& Tanggzal lahir
Plare&Dare of Birth

Alamat tinggal Pekerja di
Indonesia
Worker's address in Indonesia

Provinsi
lrovinee -
Kabupaten Kota
Cuy

No. HP Pekerja
Mokile phone

Nama Suami/ Isteri/ Orang Tua/
Wali/ Ahli Waris

Name of Husband! Wife/ Parents!
Family/ Beneficiary's

Nomor Telp / Hp (keluarga)
Phane Number of Family

JUNAIDI SANUSI

CI1251555
ULEE CEUE , 1992-12-05

JL- Sigli—cﬂl’d
Des, Lee Ceue, Kece. Pidie
Kabh. Pidie

Aceh
Kabupaten Pidie
601167914996

Sanusi

6285262645352




Wargancgara Indonesia, (selanjutnya dinamakan "PEKERJA/WORKER™).

Pemberi Kerja/Majikun dan Pckerja sepakat untuk mennndatangani Perjanjian Kerja
berdasarkan hukum dan peraturan perundangan yang berlaku di Malaysia dengan syarat dan
ketentuan sebagai berikut:

The implover und Worker hereby agree to enter imto an Employment Contract, in acvordunce (o the
Malavsian luws and reguiations. with the following terms and conditions:

1 TEMPAT KERJA/ WORKPLACE

A Pemben kerja hanya akan mempekerjakan Pekerja dalam jabatan schagai
The Fmplover shall only employ Indonesia Migrant Worker
as:Restaurant Worker

b Tekea banya diperbolchkan hekerja untuk Pemben Kerja di lokasi kerja vang beralama di
indonesian Migram Worker shall only aliowed to work with Employers
ar:Unit 26-5, Fevel 26, Tower A .
The Vertical Business Suites
Bangsar South City, No. 8 Jalan Kerinchi
Kuala Lumpur
39200

1o

MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a.  Jangka Waktu Perjanjian Kerja i adalah 1 (satu ) tahun scjak tanggal perjunjian kerja dengan
kemungkinan perpauangan pahing lama 1 (sat) tahun berdasarkan kesepakatan bersama.
The duration of this limployment Conrract shall be for 1 (one) vears from the confirnation date
of the Empiovment Comract by both parties with the possibility of @ maximum 1 {one) vear
extension based on mumeal agreemeni.

b, Berdasarkan persempmuan bersiuma antara Pemben Kerja dan Pekerja |, Pegunjian Kenja dapat
diperbaru, scudaknya 3 (tiga) bulan sebelum berakhimya masa berdakn Pas Lawatan Kera
Sementaa (PLES). »

Subject 1o nuual consent of the Employer and Indonesian Migrant Worker, the Enplovmen
Contract may be renewed f leasi 3 (three) monihs before expiranon of working visa.

¢ Dalam hal Perjanjan Kerja diperbahann, Pemberi kerja dapat menaikkan upah minimum
Pekena Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruban
masa kerja Pekerja Migran Indoncesia.
in the case the Fmplovmenr Comtract iy being renewed, the Fmplover mav raise the ninimum
wages of the Indonesian Migram Worker waking into account the work performance and the
toil working period of the Indonesian Migrant Worker.

J. Pembaharuan atau perpanjangan Perganjian Kerja wajib harus diberitabnkan oleh Pemberi Kena
ke Perwakilan Kepubhk Indoncsia di Malaysia melalui sistem yang diajukan olch Pemberi
Kerjamajikan setidaknya 3 (tiga) bulan schelum berakhirnya masa berlaku Pas Lawatan Kenja
Sementars (PLKS).

The renewal or extension of the Employment Coniract shall be nonfied by the Emplover io the
Indomesian Mission in Peninsular/Sabah/Sarawak through the sysiemionline submitted by the
Fmplover at least 2 (two) months before the expiranon of working visa.

3. BATAS UMUR PEKERJAAN/ WORKER AGE l.lMl:lT:."'.'_.
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Batas umw pekerja yang dapat bekerja dalam program Rekalibrisi Tenaga Kerja im adalah minimal
18 tahun dan lergantung lnlus tes Kesehatan (l'omema).

The age lumi for worker whe can work in this {abor Recalibration program is at least 18 vears old
and depending on whether helshe passes the medical fess (Fomemay).

TUGAS DAN TANGGUNG JAWAB PEKERJA WORKER'S RESPONSIBILITIES

a.  Pekerja harus senantiasa mennnjukkan mutu kerja yang baik dan mematuhi semua amaban yang
diberikan olch PEMBERI KERJA melalun petugas vang ditunjnk.
Workers have lo always demonstrare good working quality and comply with all the insmructions
given by the Emplover through the appointed officers.

b, Tekena barus bekerja untuk PEMBERT KERIA atanpun svarikal im saga dan bertanggungjawah
dan penuh dedikasi atas segala tugas vang Jibenkan.
Workers are only allowed lo work with this Fmplover or company and must be responsible and
Jully dedicated in all assigned rasis.

¢ Pekerja hams sclalu wenjga tingkah laku, budi bahasa dan senantiasa menghormati PEMBER]T
KERJA atau wakil-wakilnya, rekan sekerja dan masyvarakat sekitar.
Workers must always behave politely, courteously and respectfully 1o Empioyers or their
representatives. colleagues and the surrounding commaunily,

d Tekerja barus menghormat budaya, tata susila dan cara hidup masyvarakat selempat dan hukum
Malaysia,
Emplovees must respect the culure and cusioms of the local community and comply wirh
uppiicable laws and regulations in Malavsia.

v Peherja barus bekerya sesuan dengan jahatan dan tngasnya seperti vang tercantum dalam kontrak
ke dan Pas [awatan Kerga Sementara.
Friplovees must work according o their posinon and duries as staled in the emplovment
coniract and Temporary Work Visit Permiit (PLKS).

. Tekera barus mematuin semua peraturan yang ditetapkan oleh syarikat seperli yang tertera di
dalam buku peratnran dan syarat-syarat kerja serta peraturan yang dibuat untuk aseama syarikat
sesign aturan yang berlaku di Malaysia.

Emplovees must comply with all rules set by the company as staied in the rule book, working
conditions and regulanions made for the company dormitory. in accordance with the applicable
regulations in Malavsia.

2. Pekera udak dibenarkan membawa kelvarga dan tidak dibenarkan pula menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atau dengan pendudok setempat lanpa 1an
Khusus dan Kerajaan Malaysia.

Empiovees are not allowed o bring their families and are nor allowed 10 marry fellow
empioves or other foreign workers or local residenis withow special permission from the
Mualuysian governmen.

b Pekerja dapal dibenkan sanksi atan dikenakan tindakan DISIPLIN jika terbukt melanggar
perjanjian Kedga atanpun vndang-undang di Malaysia,
Lmplovees may be given sanctions or be subpect 1o disciplinary action if proven violaiing work
agreements or laws i Malavsia.

TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

a)  Majikan wajib membayar gaji dan tunjangan pekerja sctiap bulan dan paling lambat setiap
tanggal 7 pada bulan benkutnya disertai bukti pembayaran gaji setiap bulan.
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Employers are required to pay saluries and employee benefits every month and no later than
the 7th of the following monih. along with the proof of peyment of the monthly salary, 1o the
worker's bank account.

b} Majikan wajih mengums perpanjangan kontrak kerja yang disahkan oleh KBRUKIRI setiap
tahun jika majikan dan pekerja semjn untok memperpanjang masa kerja dan PLKS dalam wakin
2 (dua) bulan' schelnm berakhimya masa kontrak kerja schelumnya.
iimployer s obliged to arrange for an extension of the employment contract tha is confirmed
by the Embassy/Consulate General of the Republic of Indonesia every year if the Emplover and
Fmployee agree o extend the working period as well as the Temporary Work Visit Permit
(P1.KS) within 2 (twe) months prior to the expiration of the previous emplovment conrrart.

¢} Majikan fidak boleh mempekerjakan pekerja selain danpuda lugas dan pekerjaannya sesuat
dengan jabatan pekerjaan dalam kontrak kema dan Pas Lawatan Kerja Sementara.
Fmplovers are nor allowed o employ the emplovees other than their duties and work in
accordance with the work contract and Temporary Work Visit Pernur (PLKS).

d)  Majikan wajib bertanggung jawab menyediakan peralatan dan perlengkapan keja bagi
kesclamatan pekerja secara cuma-( uma
LEmployers must be responsible w0 provide work fools and equapment for the safeiv or workers.
free of charge.

¢)  Majikan harus menyediakan waktn bagi pekerja nntuk beribadah scsuai agamanya dan istialsi
vang cukup sclama jam Kerja sesval dengan U ndang Undang Ketenagakeruun.
Emplayers ure obliged lo provide oppornumiies for workers o perform worship according 1o
their religion and adequate rest during working hours wn accordance with the Malavsian
Emplovnent Act.

[} Mapkan harus menyediakan akomodast atav tempat tinggal bagi pekera dengan [asilitas
kebutuhan dasar pekerja yang layak scsuai dengan akta standar minimum perumahan dan
tasilitas pekerja 1990
Emplovers are obliged 1 provide accommodation or living quarters for emplovees with basie
needs facilities as stated in the Employees” Minimum Standard of Housing, Accommodations
and Amenes Act 1990,

2)  Majikan harus membayar dan menangung biaya rekalibrast, levy, FOMEMA dan semua biava
pewbayaran program rekalibrasi tenaga Kerja dan tdak ada pemotongan gaji atau bayaran vang
menjadi tanggnngan pekerja.

Employers are required to pav the recalibration fee. levy, FOMEMA and all other recalibration
pragram cosis. and there are no salary deducnon or any paymenis which are the responsibliry
of the workers.

h) Majikan dilarang melakukan pemotongan gaji pekerja danatau meminta pekena untuk
membayar semua biaya pengurusan Rekalibrasi Tenaga Kerja termasuk biyaa Rekalibeasi, levy,
proses, visa, FOMEMA atan biaya lain yang harus ditanggnung majikan
Fmpioyees are prohibited from deducting workers” wages andfor asking workers to pay ail
costs for recalibration fee. levy. processing. visas, FOMEMA or any viher cosis that must be
borne by the emplover.

i) Majikon atav pibak lam dilarang memegang dan menyimpan paspor pekerja dengan alisan
apapun.
Fmployers or any other parties are prohibited from holding and keeping emplovees”™ passporrs
Jor any reason.

1 Majikan hams bertanggung jawab jika pekerja hclcrja ticlak sesual dengan posist pekerjaan dan
Pas Lawatan Kerja Sementara dan majikan siap menenma sanksi’ hikam atas pelanggaran
terhadap Undang Undang Keimigrasian dan’ atan Undang 1 pdaug }\elem,ahcm.m Malaysia.
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q)

FEmpiovers must be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Fernir (PIKS), and the employers are apt (o accept the legal
sanctions for violations of the Immigration Act and/or the Malavsian Emplovment Acl.,

Mapikan bertanggungiawab untuk menyclesakan pembayaran biayva pengolutan pekerja asing
sekirnmya udak dilunasi oleh pekerja asing selama penode kontrak kerja atan Pas Lawatan
Kerja Sementara

LEmployers are responsible for paving off the foreign worker's medical expenses if it is not
seitled by the foreign worker during the employment contract period or Temporary Work Visi
Permil (PIKS).

Magkan dilarang dan bertanggung jawab untuk tdak memotong gaji pekerja atas semua biaya
pengurusan Rekalibrasi Tenaga Kerja ini.

Implovers are nor allowed and responsible for not deducting workers® saluries for all costs of
Hus recalibration program.

Majikan barus berlanggung jawab membayar biaya pemulangan pekerja asing ke dacrah asal
pekerja dan melaporkan ke Kedutaan DBesar Konsulat Jenderal Republik Indonesia, apmbiia
pekerja telah dipastikan mengidap penyakit berbabaya, penyakil menular, tdak dapat hekerja
lagi,sakit, perjanjian kerja telah berakhirmenmmggal dunia atan tidak Tulus Rekalibrast Tenaga
Kerja.

Emgployers are responsible 1o pay for the costs of returning the foreign worker o histher area of
origin and report it to the Embassy/Consulaie General of the Repubhic of Indonesia, when it is
confirmed that hefshe has o dengerous disease. an infectious disease pliness.,, is uneble o work
anymiore. the emplovment contracr has ended, deceased. or failed in the labor recalibrarion
program.

Mayikan barus mengurus perpanjangan kontrak kerga ke Kedutaaan atau Konsulat Indoncsia jika
kedua pihak sepakat uwntek  memperpanjang  kontrak  kerja dan  sebelum  pengurusan
perpangangan PLKS.

Lmplovers shall arrange the exiension of the employment contract 1o the Embassy/Consulaic
General of the Republic of Indonesia if both parties agree o extend the employmens contract
and (’s prior lo the processing of Temporary Work Vissr Permii {PLEKS) exiension.

Majikan wajib mengikultkan pekerja pada  Perkeso, asuransi kesebatan dan BPIS
Retenagakenaan Indonesia atan skema perlindungan asuransi lainnya yang diwajibkan oleh
pemenntah Malaysia bam pekerja asing.

Empiovers are required lo enroll their empiovees in Perkeso, heaith Insurance and indonesian
BPIS Kerenagakerjaan or other insurance protection schemes mandared by the Malavsian
governmeni for joreign workers.

Mapkan harus mengums dan mempercleh Check Out Memo (COM) dari pihak Jabatan
Inuigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal Ji Indonesta jika pekerja
tdak lulus tes keschatan (lomema), tidak lulus visa kerja, atau telah sclesai masa kontrak kesja
stbelum PLES berakhur dengan semua biaya kepnlangan ditanggung nsjibin.

Fmployer must manage and oblain @ Check Owt Memo (COM) from Jabaian [nugresen
Mulaysia before the foreign worker is renurned 10 hisiher place of origin in Indonesia if he/she
does not pass the medical test (FOMEMA). working visa or if helshe completes the emploveent
contract before the end of PIKS, with all return costs borne by the Emplover.

Majikan barus melaporkan setiap pekerja vang nlus atan tidak lIuhos tes Kesehatan (1FOMIALA)
atau tidak Julns program Rekalibrasi Tenaga Kerja ke Kedutaan Besar Konsulat Jeaderal
Republik Indonesia

tsmplover are required 1o report every worker whe passes or fails the mediecal test (FOMEMA)
or fails the Labor Recalibraton program 1o the Embassy/Consutate-General of the Republie of
Indonesia. oY




v Majikan harus melaporkan ke KedutaanKonsulal Indonesia jika pekerja kabur, sakil atau
meninggal dunia
Employers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
warkers run away. iliness or pass away.

) Jika Majikan udak melaporkan setiap pekerja yang lulus atau tidak Inlus program RTK dan
udak dipulangzkan ke Indonesia ke Kedutaan Besar Konsulat Jeaderal Republik Indonesia, maka
majikan barus bertanggung jawab peauh tershadap pekerja sclama berada di Malaysia
if implover is failed 10 repori io the Embassy/Consulate General of the Republic of Indonesia
of each worker who passes or fails the RTK program and helher is not returned 1o Indonesia.
then the FEmpiover must take a full responsibility of the worker when helshe is in Malavsia.

GAJT DAN MANFAAT/ SALARY AND BENEFITS

«  Gaji per bulan Selary per month RM 2300.00

¢ Tunjangan makan meal ellowance(if anv) RM .00

*  Tunjangan kehadiran anendant allowanceqf anv) RM 0.00

*  Tumjangan shilt pagi mornmngif any) RM (.00
Tunjangan shilt siang afiernoontif any) RM 0.00

¢ Tunjangan shilt walam nighifi] any) RAL Q.00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang hekerja lembnr | over time, maka kerja lembur |/ over time nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenagakerjaan ‘di Malaysia |, dengan urwan schagai
benkut :

Fmplovee who works overiime, then the overtime wages will be paid based on the caleulations winel
iy in accordance with the Maluysian Emplovment Act, as follows:

a. Ordinary Rate of Pay (ORF) - _Gan Bulanan
26
b. llourly Rate ol Pay (HRP) : ORD
Working TTour per Ty

WAKTU BEKERJA / WORKING HOURS

Pekerja bekerja 8 (delapan) jam schari atan maksimal selama 45 jan semingzu dan jadwal kerjanya
diatur oleh perusabaan dan harus sesuai dengan Usdang-Undang Ketenagakerjaan Malaysia.

Working hours are 8 (eight) howrs a day or masimum 45 (forty five) hows a week and the work
schedule is arranged by the company in accordance with the Malaysian limployment Act.

CUTI TAHUNAN / ANNUAL LEAVE

Pemsahaan dapisl membenkan culi kerja, cuti tahunan berbayar atan cuti darurat kepada pekerja
sesual dengan Undang-Undang Kerajaan Malaysia yang berlakn di Semenanjung. Sabah dan
Sarawak. sebaga benkut:

The Company should provide the employee with paid leave | pad annual leave or emergeney leave in
accordance with the Malaysian Fmplovment Act which is applicable in Semenanjung, Sabal dan
Sarawak. as follows:

'@ &%w
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Pekena dibenarkan culi pulang ke Indonesia atas biaya sendin jika ada kematian pada
keluarganya sendiri.

Fmployee s entitled 1o puaid leave to return 1o Indonesit ai histher own expense when there is a
member of hislher own family passed away.

Jangka waklu cuti adalah sesvad izin dan kebijaksanaan pihak pemsalman kepada pekeria.
The paid ledve period is in accordance with the permission and discretion of the company 1o
the emplovee.

Pekenja harus mengontirmasi status keadaan terschut dengan menyerahkan bukt telegram sneat
atan sural kematian pemakaman kepada pihak perusahaan.

The Worker must confirm the emergency status by delivering a telegram/letier informing abour
the deceased or a death cernficare 1o the company.

10.  FASILITAS/ FACILITIES

a

Asrama/Accomaodation

Fihak syankal menyediakan asrama yang lengkap untuk semna pekeda asing. Namun pihak
syarikat perlu membual peraturan dan syarat syarat bagi semua penghuni yang tinggal di
astama syankat sesmai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Fmpiover musi provide accommodanon/complere dormitories Jor all foreion workers.
However. the limplover should making the rules and conditions applied to all residents living in
the said dornuteries. which is in accordance 10 the regulations applicable in Semenanjung .
Sabah and Sarawak.

*  Pckena hanya dibeparkan unggal di astama yang disediakan oleh pibak syankal dan
dilarang menempati asrama selain dari vang telah ditctapkan.
The Worker 1s ondy allowed fo stay in the dormitory proveded by the company and are
prohibited from staying ar other dormitory than wha! has been determned.

* DPenghum astama yang tinggal di asrama syankat, wapb menjaga semma perlenghapan
vang disediakan agar tdak hlang ataupun msak.
The Worker who lives in company dormilory is required to take care of all the equipment
provided, prevents it fron lost or any damages.

*  Pekerja vang tinggal d1 asrama syarikat wajib menjaga penluko, tata krama pergaulan dan
pakaan sclama herada di asrama,
The worker who lives in company dormitory is required io behave and maintain histher
soctal etiquette durmg their siay al the dormitory.

*  Penghuni asrama dilarang Keras membawa teman, tamu ataupun sandara ke asiauma. bak
laki-laki maupun perempuan,
The worker is srictly prolubited from inviting friends. guests or relanves back 10 the
dorniitory. both male and female.

*  Dekera wajib memaga kebersihan mmahnya seudin dan lingkungan sckitar asrama.
Dornnitory residents have 1o mainiain the cleanliness of their house and surroundings.

¢ * Pemben kerja'majikan akan membayar tagihan baya listrik dan air secara coma-cuma
sesuin aluran yang berlaku.
The Fmplover will pav for the electricity and water bills free of charge according 1o the
Malavsian regsulation.

TRANPORTASITRANSPORTATION




Pemben kerja majikan harus menyediakan [asilitas pengangkutan Pekerja untuk keperluan
menganlar pekerja dan asrama ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedutaan - Konsulat Indonesia, pemenksaan keschatan, berobat ke Klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesta ke bundara di Malaysia.

The Fmployers are required io provide transporiarion facilities for Indonesian Migran
Workers free of charge from the dormitory o the workplare and vice versa, processing lhe
Warker’s passport ai the Embassy/Consulate General of the Republic Indonesia. medical eheck-
upNireaiment al the hospitals or clinics, as well as when sending Indonesian Migrant Workers
Back home to the airports in Malaysia.

¢. PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerja majikan yang tudak menyediakan fasilitas klinik keselatan maka Pekerja
Larus dapal berobat di klinik mana saja yang terdekat dengan lokasi kerja dan semua biiyva
perawatan pengohatan ditanggung oleh pemben kerja majikan.

For companies that do not provide health clinic fucilities. the emplovers must guarantee that
the worker is able o get treament/medicarion ar any health facilities closest 1o the work
location and all the costs are borne by the company.

Jika Pekerja sakit dan barus dirawal map, pemberi kerja menyvediakan din menanggung biayva
perawatan dan  pengobatan. Pembayaran  perawatan dan pengobatan  akan  ditangguag
sepenuhnya oleh pemsahaan mengikutl peraluran kerja yang berlakn di Semenanjung, Sabah
dan Sarawak.

If the worker geis sick and must be hospitalized. the company has o provide und bear the
ireaimentimedication cosis. The mearment/medication bill payment will be fully bortie by the
rompany in accordance with the work regulanons applicable in Semenanjung. Sabah and
Sarawak.

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi  perbedaan  pendapal  (perschisihan  paham/salah  pengertian) anlara  pemben
hera migikan Jengan pekerja maka perin dilakukan hal-hal seperti benkut:

In the event of a dispute bevween the Emplover and the Worker, the following marters nusi be faken
o considerarion;

Pihak pemberi Kerja Jan Pekerja akan bekerjasama melalni musyvawarah untuk menyelesaikan
masalah yvang terkait

The Employer and Workers will work together through consultations to resoive the relored
ISSUES.

Bila diperukan pihak pemberi kerja akan meryjuk kepada Jahatan Tenaga Kerja dim Jabatan
Imigiesen dan pihak terkat dani Kerajaan Malaysia atan. pibak Kedutaan alau Konsulat
Jenderal Republik Indonesia di Malaysia.

if necessary. the Emplover may request directions o the Ministry of Labor and Immigation or
any other Malaysian government’s departmenis or the Embassv/Consulale General of the
Republic of Indonesia i Malaysie.,

- Semua keputusan yang dibnat hams tonduk dan mengikut Undang-Undang Malaysia dan
Kebijakan Kedutaan Konsulat Indonesia di Malaysia,
All decisions made must comply with und follow the laws of Malaysia and policies from
Indonesian Mission in Malavsia.
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13.
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VISA

RENSA T AN ESARER M T LY FERIALRERER MCANGE b AT THE WORK .r
nndang-nadang Kerajaan Malaysia (tindakan kriminal, Jari diri pervsabaan dan schagamya). Pemberi
kerps majikan wajib memberitahvkan piluk Kedutaan | Konsulal Indonesia secepatnyva

The Employer has the right (o cancel the working visa/PLKS if the workers a mistake which violazes
Malaysian laws {trinunal acts. running away from the emplover, ere). The Fmployer shall notify the
Embassy/Consulaie General of the Republic of Indonesic in Malaysia prompily.

PERALATAN KERJA/WORKING EQUIPMENT

*  Pekepa wapb menjaga dan menyimpan serta merawal dengan bak scgala peralatan yang
dibertkan oleh PEMBER] KERJA.
Lhe Limplovee must keep, store and e a good care of all working equipment provided by the
Emplover.

*  Tekerja akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KERJA ataw
setelah pemutisan hubnngan kerga Karena alasan apapun.
The Employee will return alf working equipment when direcied by the Emplover or upon the
lernmnanon of emplovment coniracl for any reason.

¢ Seragam kerja disediakan oleh perusahaan bila diperiukan.
Waord uniforms are provided by the company if needed

*  DPeralatan kena dan alat keselamatan kenja disediakan olch pemsahaan seperti helmet, sepatu bot
dan sarng tangan dan sesval dengan bidang pekerjaannya herdasarkan nndang-uixlang
Kerajaan Malaysia. Apabila hilang karena sengaja, Jalad atav rusak maka akan Pekerja harus
bertanggungrwab.,

Work equipment and work safeiv equipment provided by company such as helmers, hoois,
gloves, and are suitable for the field of work in accordance with the Malaysion laws, If it's lost
or damaged deliberately or accidentally. it will be on the Workers responsibiliry.

*  Pckena tidak dibchankan binya pengantian peralatan jika peralatan tersehbut sudah tidak lavak
pakat dan bukan karcna kesalahan pekerja
The Warkers van not be charged for equipment replacement if the equipmeni is no longer
suitable for use and is not due to the worker's fandt.

PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET

CONTRACT

a. DPibak syankat dapat membatalkan perjanjian pekegaan imi sekiranya seorang  pekenja
melanggar hal hal beriknt sesnat peraturan ke vang berlaku di Semenanjung. Sabah dan
Sarawak:
The Fmplovers can cancel the Employment Contract if the Worker violates the following
mdlers. according to the working regulanons applicable i Semenanjung . Sabah and Sarawak:

*  ‘Tdak mencapal ingkat mum kerja vang dikehendaki oleh PEMBERI KERJA.
Nor aclireving the level of work guality required by the I<smplover.

*  Tidak mematubi peraturan dan undang-undang yang ditetapkan oleh PEMBERT KERJA
Failure 1o comply with the rules and regulations set by the Emplover.

»  Kekerapan udak hadir bertugas dan atan hadir tedambat saat bertugas.
Frequeney of not showing up for assignmenls and or being late for assignmenss.

+  Tidak jnjur, ceroboh atav lalar dan tdak bertanggunggawab semasa bertngas.
Dishonest. carcless or neglizent and frresponsible wlu]é. on duty,
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b.

* BHerkclaknan atauv memalankan aktilitas yang dapal  menggangeu  keharmonisan,
kesepahteraan, harta henda dan pengeluaran syankat serta pekerja lain,
fehaving or cerrying owl any activiies thar thweaiens the harmony. welfare, properry and
production of the compuany and other workers.

*  Mlenyalahgunakan bharta benda syankat atan pun orang lain tanpa izin.
Mesusing compuny s or personal properry withoul permission.

¢ Merekamkan Kartu kebadiran waktu kerja omang lain atav meminta orang lain
merckamkan kartn kehadivan waktu kerja anda.
Heiping wiher workers to record their nmesheet card or having other workers 1o record
histher rimesieet cord.

*  Mengalankan aktifitas sosial yang dapat menjatubkan citra syankat dan pekena syarikat
Lannya.
Conducring any social activities thal could damage the company’s or other emplovee's
InGEes,

Pihak majikan atan Pekerja dapal menghentikan atan membatalkan kontak ke sesuai
peramrean kerja vang berluku di Semenanjung, Sabah dan Sarawak,

The Employer or Worker can terminate or cancel the Employment Contract in accordance i
the work rezulanons in force in Semenanjung. Sabah and Sarawak.

PENGHANTARAN PULANC PEKERJA KE NEGARA ASAL

a

Pibak syankal akan membiayai sepeanhnya biava pemulangan pekerja ke dacrah asal (place of
origin) di Indonesia disebabkan olch Pekerja 1t telah habis masa kontrak kepamva, memnggal
dunia dan kesalaban pemben kerja tidak mematbi perjanjian kerja alau undangan undang di
Malaysia :

The Employer will fully bear the mravel expenses of returning the workers o their place of
origin in ndonesia when one of these conditions applicable are the Emglovment Contract has
expired the Worker is passed away and the Employer's mistake or not abev the emplovment
roniract or Maoluvsion lows and regulation.

Pihak Pemben kerja tdak akan membiayai biaya transportasi pemulangan pekerja asing ke
negara asal jika dischabkan mwenderita penyakit berat dan menular (HIV/AIDS, Tlepanits 13,
STD, Tabercolosis dan lan-Lun seperti yang disahkan oleh ahli medis di Malaysia). dinyatakan
bersalab  berdasarkan  hukum  pidana, Mempunyar dan  terlibat di dalam  masalal
sosial pMenguklin kontrak kerja sehelum masa berdakumva selesai Pemulangan dischabkan
tdak dapat menjalankan tugas sesual dengan tngkat vang dikehendaki dan Jitentukan oleh
svankal walaupun telah diberi himbingan dan instruksi serta jangka waklu yang wajar,
mengundurkan dir,

However, the Employer will not be financing the wransportation costs of foreign workers
returning 1o hislher couniry of origin, when helshe suffering from serious and conmunicable
discases (HIVIAIDS, Hepanns B, STD. Tubercolosis and others confirmed by medical experss
e Malaysia). found guwilly wnder the criminal iaw,Having and being imvelved in social
issues fermination the emplovment contract hefore its validily period due repatriaiion due 1o the
Jalure 1o carry owl duiies according to the level desired and determined by the company.
despite being given gudance and insiruction as well as a reasonable period of time resign.

16.  PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

il

Setiap perschisthan yang timbnl antara Pembert Kerja dan Pekerja Migran Indonesia wajib
disclesaikan secara Jamar melalw musyawarah antar pihak e



Anv dispule arising between the Fmplover and the Indonesian Migrant Worker shall be
resolved amicably through negoiiation beiween parties.

b, Dalam hal udak terdapat penyelesatuan atas perschsihan tersebut, maka salah satu atau keduz
pibak yang berperkara dapat membawa perselisihan hubungan kerja mercka tersebut kepada
otoritas Malaysia vang terkail dan Perwakilan Republik Indonesia di Malaysia untuk dilaknkan
wediasy. konsiliasi, dan/atan resolusi sesual dengan hukum yang berdaku di Malaysia.
in the event there is ne selllement on such dispute, one or both of the aggrieved parties neay
refer their dispute related to their relation of emplovment o the appropriare Madaysian
authorities and Indonesian Mission in Malaysia for mediarion, conciliation. andior resolution
im accordance with the applicable laws in Molaysia.

Semua isi perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangani dengan persakstan di antara
PERKERJA dengan PEANBERI KERJA MAJIKAN.

The entire contents of this implovment Conrract have been read and signed by both parnes, the WORKER
and the INNMPILOYER.

PEMBE\RI KERIAM

Nama : Chin Su Hung Nama : JUNAIDI SANUSI

Kontak No : 60122120468 Tarikh . 7")0/02_ /ZOZ‘/

b PEKERJA

SAKSI
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