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Warguregam krdonesia, (selm{urryn dirnrrnkan "PEKERIA/WORKER").

Parnberi Keria&,Iaiihr dan pelleria sepdnat rrrtukrnemadatangani Paimjiam K€ria
berdmlrkrlnilarndanperanrarpemrdilganyangberlaludiwtalariadengans5ruatdan
lffiraffiiseagaiheilart:
The BrVIry€r sdWorksherv$ Wee to enlerinta an frrplryrwt Ccn*sd., tnaccsdsceto the

Malaysinn lanx md" regulfrbrw, with rhe follaating terrns md. mnditiorls :

TEMPAT KERIA/ WORKPTACE

a Pembd ktrjahmryaakmrnmee*erjal{an Pelrcrja dahniahtm Sagail
The frrylay* slwll on$ arylry lrtu:rsia.Migrqltworl<tr
as:Plffitfunvfffi<s

b. Pekeriahanla dipeftoldrlwrhdrcriarrrfift Penb€d Kffia di totosi keria 1rotgbffilffiat di/
ItdonesianMigrcrtWofl<ershallontyallolwdtoumt<wi*tf}rployas
fi:NO. 1", TAIWAN SERAM MITTTARL
?TiI{ANSEROM MITTWRA
WIOTA|,IGKAI(
IAHOR

MASA PERIAhTIIAN KERIXd DTIRATION TIIE COI{IRACT OF EMPLOYMETIT

a. Fgka Walrtu Ptriil$ian Kerja ini adalah 1 (satu ) tahm selaktmqgal p$il$iank€rja dergan
kernrqfirmperpu{argurpoling lrna 1 (saUD atnnberdasad<mkesryal€ttrrbersana.
The d.rdim af thrs Er.,q,la)nwt C anftact slwll be far 1 (orn) yecrs frwn the con@ion Me
af tle Wrylryfient Contrncthy ba&rytixwiththe pmrlrlt$r of anwdmrnL {orrc)yetr
extension based ofl mlfrrfll Wesrwt"

b. Berdasulwr pers€s$uan hersarn ffifiara Penft€ri Kerja dm P€kia , P€rjalkt Kuja d4at
dip€trarui, sdi&larya 3 (tiga) hrttrr s&etwn lerat*tmya nnsa berlakr Pas lauatm Kerja
serrrerttm (PLKS).

Sbject to wufisal cansett of tle fuployer wd" Irdorcsint Migffit Worker, fhe Wtqfirsnl
Contrafi wqt be refiend d. lN. 3 (tlvee) nwfils before qirfrion ofvwking visc.

c. Datiln t'al P€rlaniar Kerja dipebatmnf, P€rnberi kerja d@ nsnildm ryah mininn-rn
Pekeria Migrm Indonesia dorgmnr€nrpstintbffiEhlperf€uma lrcria dmfim{ahkesekm*wt
namkerja Pel€,a Migmt Irdsesia
Infhe wse the frrploymert Contract is bew rmeupd the Wrployc wqt mise the minfu,rn
r*nges af rhe Indon*ionfufrgrffitWarl<er tflk@ into arcawtrthevwrkperfonrwre ffidtIE
tatfrIun,1(ingperiadof theInfunsimMigrmlwofl <er.

d Penrbatrsr;arahrppwrjmgatPuiarjiarKeriauaiibltsnsdiberitatn*molehPcrfueri Keria
ke Pernrakilm Repftlik Irdmffiia di I\flalalnsia nelahd si$em yarg diaiulsr cleh Pemberi

Keriafnaiikmsetidalsryr3 (tiga)hlmsehrnbeml&irynrnasaberlalarFaslauaffirKuja
Sernenhra (PLKS).

The reneunl or s<terciono{*e BryIqfrTrtt Contract sltsllbe rwtifiedh} the Wry€r to fris
IndanreicnMrssion in Peninstitr/kfulrltuewktlvoushthe ryilan/wntue sfunifred.by the

frrployrr d lea# 2 (frlrr}lrrrrfrs kfore tllr ryirdion af w*tng visa

BATAS I]MUR PEKERIAAhVWORKER AGE LIMIT



Batas rrrarpekerja 1arg dapatbelsia dalanpogrmn Rekalihnsi Teraga Kerja ini adalahmininnl
18 tatwr dtrrtergunrg hhrs tes kes*ntm (Fsruna).
The age limit for vt,r:rfur utw canvwrk in thk Lafur Remlibrdian Wgrqn is ffi lea* 1B yews old.

ffid depmding onuheiher he/de poNes tlw rudicai test {Fowrw).

L TIJGAS I}AN TA}IGGI}NG IA\AIAB PEKERIA/ WORKER'S RESPONSIBILMES

a. Pekerja tmn serwtiasansxr*ukkannnrtukerja ng hik dannernatuhi s€rurrl amalm prg- 
diberilon ol*r PEMBERI KERIA nelahi petrgas yag difin{uk
Wofl<srs twte to oIWs dsTunsWe NuDTkkg qMW wtd curp$ wih all tlw inffi;r:tiorls
StuvnWtleErrplayerflvougtttlwqpotued.offic€ts.

b. Pekeria hms bekeria mhft PEMBERI KERIA ataryn sprikat ini saia danbmgg$giarAab
dm poufir &dil<asi alas segala tryas prg diherikaru
Workers we only allor*edtotll,l:rkwiththis Brplryer tr mrpry wd.ttrrctbereqportsible md
finU dedkated in all asigned tnsla.

c. Pekerja haus sehlunrerdaga tingl€tr lalflr, hrdi batasa dar smarfiiasa nuqfurmti PEMBERI
KERJA atarumkil-uakihgru, rdon sek€ria dm nnqpralat sekitar.
Wsrers wur/- afurys belwrse plhe$4 caxteous$ atd reySn$ b Elrptryers or twir
repres*tlaltva, colleagues md. tw wraMing Lwrvrufrtj$.

d- Pekerja hms mmgfiornati hdaya tata-srsila dm cara hi&ry nnqtaratat Eettrrpat dm tuknn
Mala),rsia.

Hplqees wuM respect the ulfr.re md ats/cqrc of tE local cwwru.mily wd carply wifh
qplicable lanr wd. regidbrs tft M&lnysir-

e. Pelerja tsrus H<uiir sesrai fugal jabam dal tugasqa seperti pg tsrcanhm dalamkffmk
keia dm Pas larantm Keria Sarmkra.
Brplqtees nuM uD* according tn tlmir position wd. &iirs ss *frtd in tlv urplayant
confuad wd. Tarpray Wa* Wsit P ermit (PLKS).

f. Pekeria tnnrs nrernat-tri sefirua pexatrm pg ditetaplwr oleh qnrikat s4€rti yang tatea di
dalanhrsrpeilatrmfursJmrat-qpratkeria sffiperafirmpng dihnttrrtukasarna sJruilat
sm;ai attwr png bedalcr di Malapia.
Brplqtees ruur;t corrpty with alt ruJes set W the cwptrty as ststed in &E nne baoh unrkhg
condilians md.regulfrbnsrrude for the curpctry dormitary, inucmrdfticewitkrhe qplicable
regiftiwtsinMillaysie

g. Pekerja tidak dibmdon msnbaua l{ehrega fur tidak dibmafem prla rneni}etr dagar
sesEnna pekerja atar kgarpeloja asirg lairrqa atar drgm Frdrduk setsrpat ffipa izin
ktusrs dari Kmjaan htlalaysia
Etrployees ffie rCIt allad. to bring tiueir fanilies md" re rct ell*id to ruwqt fella*t
errpbyee or oihs foretsnun*e$ or WaI resider$s witha$. ryecial permiss;ion ftwn he
Iulalq:simgoverwrent

fL Pekeria dapat diberilwr sml{si atmr diltunlwr tindakm DISIPLIN iika tetuIdi melmggar
p€riflrjial l<eria atilryrt rrdmg{ildtr'g di Malaysia
Ekplqteanay fu givenwrfions or be subjectto disciplinffiy adionif prownvioldingvnrk
Weqrvrts or lmn inMalfrysir-

s" TUGAS DAhr TAr{GGrrNG IA}lrAB MAJTKA}r (PEMBERT KERJA}

a) Majilan uajih manfalrar gaii darr ffi$arym pekerja setiap hnm dan paling Iffibat setiap
tilrggal 7 pada htlan berikrqra dismi h*ti penbaymt gaii setiap bulan.



mployers we reEfud.to W saJs"ies md arylryee bmefits awyranih wd"rw lmw thwt
the 7rh af the follwtng $wtlfrt, alry wirlt tITe WNf af Wyrsnt af tre ftwW ffiIfiJt ta tlw
rtvffkff's fu*atwvrtL

Maiikm uaiib mengm$ perpar1}anprr lwffak kuja 1mlg disatrk n oleh I{BRUK}RI setiap

tatun jikarnajilffirdmpek€rF selqiuuntrftnuresfw{ugrnasakerjadamPLKS dalanumlsl
2 (e.ta) hian s*ehrnferat*turyn rrasa ksrtrak t<eria s*etmuUa-
frrplEtcr is obligedta armge for mnextffisionaf the errplqnwt cattrafithff is cxtfrrned.
by ete frn}larsy/Corwlate Gewral af the Rryl&ilic af fidanwinetlryyetr if tlw Brpfoya, wtd

(PlJ<$ wtfhin 2 W) *anttlx priar ta the eryiration a{the praiow arplq*rurt cortradt"

n{ajilcn tidak boleh nwreet<siamn pekeria selain daipada urgas dffi pAcerlarurya s€slai
deqm jahatml pekeriaat dalmn ksrffi kerja dm Fas t^il Etm K€rla Senstffia
Erplqus we rwt allffi)ed- ta arploy tlw errptqea a*w frwt their &fii6 trd. tM in
arcotfuwe widt tlv vrfik w&act wtd Twrryrwy Wsrk "rfrr;it P ermit @U<S).

Majilwr uaifr nertrggtrg jarAab ntcUdiam pexalatm Oar paterglrapen kerja bagi
keselrruffir pekeria semxa cuna'Cuna
krptqers ffvrst be rqansible to prwide vw* tasb md eqtiErwr* far frw Weg ar vnr*ers,

free of dwge.

A{aiilffi tffirs nrerry*iatrm r ffiler bagi pekeria um:k bsihadah ses.Bi agilrurqn fui istirahat
ymg cr&ry selanra jsnkeria sesni dorgar tHng-Itrang Ketmagalulaan
EYrylryers *e obliged to Vwide opwtfrffirtiw for warl<as to rc,rfonnu.l:r$fup rccording to
tlwir religion ffid deryde res;t &.{ing vwrl<ing lwws at accordwwe wrth tlu Mslrysifrn
EtrylryrufiAcL

Majilwt twrrs murltediakm akutudasi atau ttrrpat tirggat he$ pek€rla dengam ffisilitas
kehfi&m dasil pelffrja 1mg lalak sesJai dugar alsa sffidar minimrn penrrnhm dan
frsilitaspeksia 1990.

frrployers we &ligd.to prwide crcmwtodrd'ian or living Wffiffs far crplryeeswithbasic
needs facilitix as *trted. in frw E:nplqtees' Mtninurn Stqdra":d. of Housing, Accarwwffiiotts
wld.ArwnittgA$19W.

hfiaiih trarus mernhapr dmma ngwg biap relelihrasi, legr, FO]dEMA dm scrm biap
punbapnnprogramrekalihasi ffiraga keria dffirtidakdapernokngmgaii afia'rbaleranyag
rr6*rdi tffirggr€m pekeria
frryIqas cre tqubed"to pay the recal{bratianfee, lay, FAMEtufA fid. all atlw recalibrwbn
pragrwn cas, wd. *we tre yra sfilffiy de&mion or wty pynwn* ahidt we the reryotuililtfy
afthevw*wi"

Maiikan dihffirg rrelalcrkm psndutgan gaji pelffria dmlahu nrerninla pdrcrja rnfift
nurfiaprsennnbiappagmsan Relclibrasi Tuaga Kuja terrnsikbipa Rdelihsi, levy,

trNrxffi, visa FOIvIEMA atar biaSaa lain yang lmrs diang$ng nniit{an
EWplryees we prdtibited.fqnMctirg uCIrkers'rdqS'6 srdlor *skingvlcl*ters to pay all
cosfspr recalibaianfee, l*gt, prucessing visffi, FOMEITIIA or sy offter ms8 *fiwstst be

b*rnewthe ary\rycr.

Maiiktrr atau pihak Iain dilaffirg nunegmg dar menyirpm Fspor pekeria dagm alaffr
apaprr
frrplqters or 6rgt otlar paties we gdtibited.SrwnfwWing mdleqW urplqre*'pasports
forwyr?ssoll
Ivlaiikrulharus Uewgsung ia$Eb jilm p€k€rp bekoja tidak s€srai d€rgmposisi pekerjam dan
Pas lauahr Kerja Sana*aua dm rrajikan siap nrorcrinn seilcsi hnrkrn atas pekgam'r
te*'adap lffirg-Urfurg Keirnigrasiar dxr/ amr l-Mmg-Urfulg Ketaugalrcrjam S[alapia"



frrplryasna$tbe resporsrlle rftlwwnrlcr dresrctrwrkinscffirdtrwewtththeiob posifton
md Tarporwy Wtrk Wsit Permil (PLKS), ffid. fue urplryers tre qt to cccept tfu legal
smcrronsftn uioldiorr af tle }rrndgro,ffianArf ffiWor the Malrysim tuplryr:y$Ae
Majikar Ueffig$rgiar{ab mtuknmryelmailon p-nbapl biap pergealm peluja asiry
sekirrrya tidak dihrnsi oleh pekuia asing selana periode kffirtrak kerla atau Fas LafiEffit
Kerja Serrmfiaa.
Enrylryers we rxponsible far WyuW olf &e foreign uprkert rnedicfrl erylaes f rr is rmr

sgttledby tlw fareignuwl<er &rfug ihe arplrywtt cvrtrafi Wid w" Tarporwyworkffisit
Permit{PLKS).

Majikm dilffing fu berffrggung ia$ab rntuk tidak msrntang gaji Fi{€ria atas s€nm biaF
psgulrsm Rekalihrasi Tffiqga Kerla ini.
Enplqters we r:r:lt aIleAEd wd.rxporwbte for nd dedtttingunrl<er$ salwirs for all costs of
thkrecalibrfiianrrqgrffr"

Maiilcn han:s beutaqgug iilAEb munbalm biaya perrurr€m pekerja asing ke da€rah asal
pek€rra dm nelapodm ke Ke&.fiaan Besar/Kmmlat I€rdBaI Rryftlik lnOaresl+ apabila
pel€ia telah d[pastikmrmmgidap perryakit bdatqa, pen]Ekit nwuhr, tidak dapat be]rsja
Iagi,skit, periar$im keria tebh neralffrfrsfi€gal &mia atau fldak hthr Rdsa]ikasi Tuuga
Ksja
Enplryerc we reryuaible to pqt for fite cos8 of reAmirg the foreigntwrker to Ns/her wea af
oyigtnmd.rryrtittatlrc Wnbasry/Conxnak Gensalof the Reryblic af lrdonaiAViEnitis
canfimwd" *m he/she l:rls a dangaous disesse, an infectiors dseCIse, ilhess, , is wlsble to ttwk
fft$rare, the arylayrew tatwed. hfrs endEd, deceesed, ar failed tn frw labar rccalibrmbn

wgr&rl
elaiilwlharusnwgrJnrs perprjargan kmrakkfria ke Ke&fiaamatmr Kcnsrat Irdnresia jila
kdx pitnk sepal€t mt* rurperyniffig kmrak kerja dm *hrn psrguruffir
pmpu$ffiganPLKS.
frrplayers shall wrwge fiw o$ensiol. af the arptqwwt corlfrytct ta the fusylConstfie
Gensal {he Rqtbltc of Intunesia if tuth rm(iff Wee ta artqd he mployrwtt antafi
wrd it' s prior b fhe puces ing af fwWNW Work Visit P ermit (PIKS) extensron

Ntaiikm riajib mergikdwr pekmja pada Pedreso, affiarui kmetntm dm BPIS
Ketmagal<riaar hdorpsia atau skenn pertintmsm asln-arsi laimrlna yag dinajiblm ol*r
perrrcrintan Malaysia bagi pekuja asing,

BPJS Ketmagd<erlaan or otlwr ilwrorue gwtedion sclmrcs ruwMed by the Malrysitrt
govenwerutforforelgnuurkas

Ivlaiikr tunts nrcngms dan nmrpaol*r Check Offi Menm (COM) dari pihak labam
knigssr PIala)cia se.hehxnpekeria asing dipranskm ke daerah asal di Irdon*ia jilu pekerja

tidak hlus tes keselutsn (Fsrsra), tidak h*us visa keria atau telah selmi nnm kffrtak k€rja
sebehrn PLKS beral*dr drgan sarnn biaya kepragm ditarq$ng rrajikm
ETrplayer mtst nwwge md. obtsin a Check Or.t Mwn {COW frun Jafutwt Imigresm
Mqlrysiabefore tlu foreignunrker brefrrrwdto his/her place of origtninlndonxiatf hq*e
does no{ pcss the wledical tes;t {FOMEfrIA), tanrktng vim or if helslw cawpletes tle errplay*wnt
contract before the ad. of PLKS, wi*t fill r&nft cosb borne W ttw Wlqrcr.
hfiaiikm hanrs nelryoUal $etiap pek€rja ]mrg hh:s ahu tidak hlhs tes ksduffir (FOMEMA)
atau tidak h;Lx puogran Relslibrasi Tunga Kmja ke Kdfiaam Besar/Km$lat Ierd€ml
Replbliklrdcnesia"
frrployer wereqiredtareryfrwetlvnrkswlw posses arfaibthemedicsltest {FOMEMA)
or fnils {he Inbor ReffiIibrdislpragr&nto the LWasy/Cqwlffie Gensml af t}w Repfulic af
Indmrs,is.



r) Majilwr harus nelapodffir ke Ke*ffinlKur${at lrdaresia ji}c pek€rja kah,tr, sakit atam

mudrgpl drmia.
Brplryas hcve to ir{onn tlw fussy/Cwtw}fre Gmera} af *w Rqrblic af Intunreia ff ihe
vwrkerc run (li.,m;t, ilhess or poss aAryl

s) fila Majikar tidak melapodffir setiap pelrcrp pg h.ths atau ddak lr:hs pgan RTK &n
tidakdiplmq$urke Edsesial€ Ked"fraffiBesar/Kmsratluderal RepftIiklrdmesi4 nnl€
rnajikm lmrs bffiHgwg Flmb pffirtr tda@ pd<erja sdffiB Ma di Malaysia.
If Br{rdrsyer *failedtorwtttsthe masyJcorwnffie Gmerqlaf tlzc Reryiblic af lrturwsia
of uchwafl<cru.*opasses orfatlstlwRMprogrwnmd.he/her isnof tM.tolrdonesia,
thmthe hplryerru&take afiillrcqorsibilig oftlwworl<erv*wnlu/she is inMalnysis.

GAII DAIV MANFAAT/ SALARY A}ID BENtrITS
. Gajiperhk/SflItry yrnwth
. Tm$a:garrralmlnwal qilewce(rf cry)
. Tlr{mgmk*Bdirtryda?tud allsawce{tfcrry)

. Tlnjangm *tfr.WglrCIntillEl((f wry)

. Tlr{angm*dtnulffrfruSlrfffdryl

RM 1sm.00

RM 0.00

RM 0.00

RM 0.00

RM 0.00

RM 0.00

7. PERHITTINGA}I LEMBUIU OVERTIME CALCUIJIIION

Pelsja 1mlg bek€rja lentlnr / overtime, nnka kerja lenrhrl overtinen5o akm dibapr, dengarr
psfiitmgan nffigikfii tffitrrg-Unfurg Ketengakerjffi ldi Malatria , dengm waim s$agal
berilut:
EYrpl4tee utw uryfcs oelfrte, tten fr E w€rtine tiryges will be paid. fued. an tlw calrul&iaw h*lich
is in acwilmce wi*L the MxWsiNt Erq7lq.nmrt Act, as fallovx:

a OrdinmvRateofPav[ORP) : GaiiBuhrwr

*
b. HcndyRateof Pay(IIRP) : ORP

Wod<ing HcnrpcDay

WAKTU BEKERIA / WORKTNG HOURS

Pekerja bekerja 8 (el4uD lrn sdnri aHunsksirnal selrna 45 ian ssninggu dm jafinal kuiarya
diahr olehpausatnm dmhffirs seflEi furgur lMtrrg-I.ffiang Ketenagakerjaar Malapia"
Warktng hows we I ("igrtl lpu:s a dqt or wuDdmtrn45 (fW firle) ftotrs qved< md.the vwk
scMne ts aragd.W the cwwy fn accwdmce wffithe Malaysian mplryrwt Act

CUTI TAIIT]NAI'I / AhINUAL LEAIIE

Perusatnm dapat merberikm d koia q-ili tatnrmr bep ffil cIi dffirat kepada pelrcr}a
sesrai futgtrt Undmg-Udtrtg Ksaiam lrlalalxsia ymg berlalm di Serrarw$wrg Sabah fur
Sffi^ah seagaiberilfit
The Cwpwgt sho.idpttouide &e errplajreewtflrryidleante , Wid@vlnfrIlm,se ar arwgenqt leane m
accordstce wifh tlw MaWfuL Wryrwt Act uillr;h is rypliuble in Srlrwtqr.xg Sfrfult dfit
Squ nE asfollaus:



. Pekerja dihenulwr CISi pimg ke Edmmia atas biap ssdiri iika e kanatiar pada

keluugarya s€rdiri.
krp\ryee is atilled"ta paid.lffiire to refr.rnta lrtrfaxesia.fi.his/?wr qrttn urynsevtuntlwre is a
nwrbw of hk/lw am fwnily pa*sed. aaq).

. Iilgka utrlsr sfii adalah s€sni izin dan k*iialsmmr pihak perusafnan kepda pelrerja.

The W lemx prid. is in qcwdwtce with the perrnisbn md discretion af the carprty to
tlw errplay*,

. Pdrerjatnrusnurgamfitrrnsi $tat6 kmdamteffi€hfi denganrrmrlremahlcnhiti telegrtrnlilrat
atau srat kamtianlpunalwnm kepada pihak perusatnaL
Theworkerruwt cor{vfftt}w arwgenq sfffirs b, dsttver@ atelegran{leter Wymfug about
ihe decereed or a dwth crlrtiftcfie ta thw wtWU.

1.0. TA,SILITASI FACIIJTIES

a gsram/Amrndation

Pihak sJmit{at murydialm a$irrra 1mg lsrglq rrfirk senr.rEr pelrcr}a asing. Nann-n pihak
sJmilot pertu munhnt p€mtran fur sl@t-s5ruat bagi sorrn p€nghnd 1ruB tinggal di
€Ecrrna sJEilGt senlai duqmperaturmymghutalardi Serwnnitrg, Sabahfur Sarar ak
ru *ry\ryr ftufi. $uride accwwdfrion/csrplete tumitories for all fareign vwrkers.
Ha uater, fue kplryer sllCIttWfte$ frie nl/,es wtd. carditions rylied. ta all residmls IW in
tlw ffiid. dotmitori*, vtirick is in accorfutce to flie regulftbrr qplicable in Sarwqiwg,
Sqbahmd.Wadnk
. Bekeria lwrya dihenalm tingpl di asrana y*g disedialm oI& pnak sJarilat dan

Aihrarg nmeneati a$ama selain dari ]nrg telah ditetapltrr
TheWorIw is ofiy allmrcnb W intlw darmitary prwidd"b] tlte cstpry mdwe
goWbitedfrwn*rying d otlur dormitory tlwr kfrhffi fum deteffifuEd

. Porgfumi iffiarna ymg tir€gal di amm sJnrikal u,aitu nu$aga seflrua puta$lapur
3ro9 disedialm agar tidak hilag ffirry.n rusak
TheWarleer t*p lir/€s inwrryy furmrtory isreqbed.totsl<e cwe af allfrrc eryigrvnt
gotrided Wwstb it ftmtlst or wy dwrwges.

. Pekerja ymg tinggal di asann syadlat uajib rrrcr$aga perilfflu, tata laarna pergalar dmr
palaim sdffia bsada di asarn.
The tw*<er :ntw lives in cwrrygt darmiary is required to belwrc wd filaittflin his/her
sp(,ifrI etiquette dilingtlwtr $ry d.tl]c furmitwy.

. Pang[umi ixraIlrl dilaffig keras nasr&aua tsnarU tanuratarrym saudara ke asama haik
laki-laki rnarryn p€rernptrr
The trvffil€r ,s s{rucf}, prdibtted. W trNW Fierds, gqes{s or relfrivrs fud< ta the
dormi:tory, fufh ffwle wd. fetrwle.

. Pel€ria umjibnurjqga kelmihmnrrntuqa ssdfui dm lingl<trgtrr s*itsrasrarna.
Dormitory r*idstts hffie ta nwiftain frw cle*tlinex of theb hrr.tx md. sxrowdings.

. . Peniheri tffijalnniilwt atcn nmnbapr agihan biap litrik dffi air sectra cuma-flrrna
smniatmrprghutalat"
me Hrplayr will gt for the elec0licily qd.vrffie. bilb ftee af clwge ascording to the
Malrysianregndiart

h. TRAI{PORT^&SITTRAI{SPORTATION
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Pmberi kerjafnalikilr hams nwr@idm ftsilims psrgtrrgktrilr Pelcrja utuk kqedum
mengmrtarpel€rja drui asare ke tsrpat kerja dm s*attitcqa, p€ngtmlsffiI paqpff PeJerja ke
Kedlsaanl Km$lat Indonesia peneritcamkesdntill, b&tkeklinikataurunah mkiq dmr
pffguttarrrerlil€ Pelcrla Migm Irdryesia ke bardan di lvhlaysia.
The ftryIayers cre reqtired. to prwide tfrWrtdbn fscilitirs far Infunesim MWffit
Warlcrs free of clwge frwntw darmilary ta frw uaflqlace wd.vice vercq rrwess;ing the

Wwlrw's psryoft d.frte Flrr&laryllCwtsifie Gmera} af *w Rqtblic Indcrlrs;ifr,wwdka} &eck-

Wfteffirur$ d tle loryiAls or clfrucs, qs vall as ukm sending ltdarresian M$wttWatkets
fuckllstr to the airyts inMalrysin

C. PERATTIATA}I MEDISIfiIEDICAL TREATMENT

Bagi P€rnb€ri k€rja/rnaiikm ng tidaknrcnydialan fasilihs klinikkedntmrrrnla Pek€rja
htrus dapat bsdat di kliniknurna sap pg terdel€t d€rlgm td{asi ker}a fur sefirra biaya

@ diung$mg ol& prberi keriafrniikilL
For cwpmis thd da notyavide heahh cltnic facilittes., *te arplryersnrrst gutrffitffi thd
the vrul<er is able b get *effire$lndicdian d wry hwlth fadlities closest to tlw vwrk
Iacfrian wd all ihe ca$ts cre fune by the cwrryy.

IilG Pek€ria sakit dilr hilus dirarAat inap, purberi keria nugtedialm dmmermgug biaya
perauntm dm pergobatan Perrlbapran pemnaffir dar pmg&am alwt diffirggWrg
sgpsutnya oleh perumhaan nugitqfri p€mtlran kerja prg b€rtalfl di Senrena1itng, Sabafr

darSuauah
If tlw rl'r:r*rr &a sick ffidftd$. be \tryitfrIized {he cxrwy hfrs to Wvtde ffid. futr frw
aeanrertrtrwdicdion costs. Tfte veMtMicdion bill gwwrt will be frnU brne W tlrc
{wtpffV in acmrMce witk the tant'r. reguldions qplicable in Wn*ffifing, S*bah ffid.
fuadnk

PENYELESAIAN SENGKETAfi}ISPI]TE RESOLUTION

Apahila terjadi pe*eOam perdapat (peseUsfm pahffirlsalah p$gertkr) ffitea panberi
kerjalrraiilmr dcqm pekerja nule pertu dilalnlal hat-rsl sryerti berilafr :
Inthe asert of adiryfre baupmtlv krplayer ild.theWadw, &e follovingwdtersnwtbe tal<qt

inro consideration:

- Pifnk p€nrberi kerla dm Pekerja alffirbelrcrjasama nelalui nn$liar ffiahmt*nsqrelesaikar
nnsalahlmgtedait
The *rplryer mdWukers witl ri,/o* tagetlwr tlvaush canstlffiiorx to resotta the relfred
issles.

- Bila dip€dtftm pitnk psnberi kerja alm men$uk k@ Iabatan Tonga Kerja dm labatan
Imigresm dan pihak t€dait dari Kemjam Malay:ia atau pitnk Kefr.fiam atau Kurslat
I€rd€ral Rryftlik Irdresia di Mah5nia.
If rccewy, tlw kryfryer wtay reqN diredicrs a frw lufrni*y of labor wd. krmigrdion or
wy otltw Malrysifii gwefivrert's deryfirwnB or tle fusy/Conxlfte Gensat af tlw
Reyblic of Intunesiia in Mawin"

- S€rmra kqp*usm png dihnt harus tndft dm xuqit{fri lffirg-Urdmg Mahpia dan
Keiialffir Ke&fiaililKursIat Irdstsia di nfiala]cia
AU dmisicrts nade nuls curp$ wfrh ffid. follant the lai,s af Malqrsia ad policia fiwn
IfionesiffLMission in Malqsie



12. fffiffiSffifre,ftFffiWffi
udmg-urdrg Kaajam I\Iakysia (tirdalm laimfuul, lari dari pausatmn dffi selagairqd. Pffifteri
kerisfnajikm uajib nwrfteritahlwr pihak Ke&rmr I Kmslat lrdtrlesia secepaurp.
TTw frrplaer lwstlwrigltta c*tceltlwuwkirgvix/plXS iftlwwrk*s q.mistnke t{rdcft violfres
Malfrysintla*x (crimfuaf a$s,nnnbg mny fruntle arplqw, e.fcc). The *rplayer shallrwti$t tle
Wnbaxylc onsnme G meral af &w Rryblic of Irfunesia in Malrysin ptw@y.

13. pERALATAT{KERJA/WORKTNGEQTJTPMET{T

. Pekerja $aiib ngnjaga dan rrrcnyinpan serta nerzrnat dengan baik segala pmlatar yaE
diberilwr oldt PEMBERI KERIA.
ru frrplajree rw9. keq, *are md tal<e a gad. cwe af allvwkw qtgrww prwi**W the
frrplsyer.

. Pelcrja akar mugerfualilwr sefiua peralatari bila diarahlsr oldr PEMBERI IGRIA auu
setelah penufimm hlhnrp lcrra l<affira alasm apaprr
The EYrplayeewillrefr.frTtallun*ing equigwrturttmdiread.W the frWloytr ortryonthe
term*wfipn af arylry*ert (wtrad. for ffiry rffiffirl

. Semgamkerjadisedialmotdrpmrsatnmhiladiputr&mu
Workuniforns we prwided.W *Le wnrygr ifneeded

. Psalatmkeria dmalatkeselunatmkula disedialmol&penrsahaan sepertitehnet, ryfirbot
dm sanrg mgm dm sesrai degar bidffirg peferjaarrrya h€rdasakr udffig-urfurg
KeraFm l\,Ialaysia" Apabila hihrg l@EH sengalE lalai atar rusakrnalfl al{ffi Pelcria tnrus
netmggrndarrnb.
Wotk eryigrwnt ffid" work srife|., eWigrwt yrwided $t wpwry srcft as hehTwts, fufs,
gloves, and.we sdtable for &e field"ofvwrkinaccardoncewi&*e Malqxion la,us. trrtt losr
or dmwged delibuae$ ar ac cidewalty, it will be on *w Wofl<ers rrr;pansibiligl

. Pekerja tidak dib&atwr biaSn pugatim p€mlatm jitca peratatm tersehl sdah ddak layak
palai dilr hrlen lesn kesalatm pekerja-
The Wsl<erc cwl nd. be dwged for equigrwt replncerrvcnt if tlw eqiptwrt is rw largo-
wifable for uN sd.is rwt fue tCI the$nrktr's fa.tk

1.4. PEMBERHENTIAN PERIAhIIIAN KER}ATIERMINAI"ION OF EMPLOYMENET
CONTRACT

a. Pihak sJnrilat dapat nerreataltor perju$im pekeriam ini sekirarryA seffiE pekerja
n€lr'ggm hal-tnl b€dk.[ se$ai pemtran kerja yarg bfflalsr di Ssnffir1itrrg, Sabatr dtrr
Saraualc
The Erplqters cqn cffwel the Brplrynwt Corffact if tw Wotks vales *w fallowing
rruIterq accwrdtug to ihe unrkbg regulfrions rylicable in Xnwmjwg, tufuh std. Wwnk:
. fi&krrrenryai tirtrt{atrm*uker}a pg dikdrendaki ol*r PEMBERI KERIA.

Nd arhiafug tlw lalel oftwk Wnli$t rcryircd.hy the EYrplqr.
. Tidaknrennh:triperafimrdantxfurg-udang ng ditehplwroldrPEMBERI KERIA.

Fai}'re ta corrp$ wiih tIw nies wdregulftions set$ tlw frrplryr.
. Kekerqm tidakhadbbffiryas dmamrhadirtedanbat mat bemtgas.

EYeqsenq of rd sh*uirg rypr assrgruresnrs md" or bebg I&e far resigrurerts.

. Ti&kiuir-tr, cerobdrffiulalai dmtidakfemrgsrtrrgla\ ab sernsaheffitgas.
D isl'tclrtrr;t, cweless or rugligent md. tres:ponsible vrtdle an fr ny.



. Berlmlalrum atau nmljalr&m alaifitss )ryg dryat nuggilEgu k*mrmisal
kseiattersu harta bsda dan pugekrcan qprikat seffia Hrcrla lairl
Belw,tfug ar cm3ttng afi wy affiivities frwf tlvwtens ihe lwnwry, vvvfwe, prurerly wtd"

prcerctilarcf tlr curpay wd ofrter warker"s.

. Muqnlatrgwnlentnra hsda qgikat aaufm orry hintilTa izirL
Mixsirg cnrrpwryt crpersorul WWy wdfuitr permiss;iffL

. Meelmrikrr lcrtu kdudirm rr\Elsr keia wqg lain atmr rnsnirfia ouryg lain
mmlmnlm lwtr k*Ediranunltu kuia mda
Helpfog otlwr u,w{€rs to rmrd*wir tinesher;t cwd. or lwing ot}wr unrlm to remrd
his/kertirwhwtwd

. Matialrrlwr aldifitas sffiial }mB dryat ng{afi*rlffi cim s}nrilat dm pekerja slruikat
Iaimrla.
Cordt*kg wry sr;cifrl actwaes thd. ttol.td dwrqe tIue carryy's ar tfhtr arplryree's
ilrwges'.

b. Pihak rnaiiltrr atar Pekerja dryat nu$wrtit<m atau nxn&ahlkar kffiak keria senni
poanmrkerja yatg berlalar di Senmm*mg, Sabah dm Sffi\ Elc
ru fuWWtr arWorl<er wttermfuifie or mceltle Brplslrnst Cort&actinatwfuwe to
the vwrk regulftiorw in force tn fursrl.or,,iturg,, ebah wd. fuwnk

PEI{GHANTARAN PULAI{G PEKERIA KE NEGAXAASAL

a Pftak sJarit{at alimnxenrbiayai sepeu*nlanialp psrnfurgtrrpelrcr}a ke daerahasal (place of
$igin) di lrdmesia dis$alrsr oldr Pdwia i& telah tsbis nnsa kryEnkkerjarln, nrenirggal
&mia dm kesalatmpsnbd keria tidaknmrnaUfti p€rir1iitrr kell amtrdugaHndilrg di
Mala5nia:
The Mp@er wd.ll fiilly bw the travel eryer?ses of refr.oning the vwrkerc to tlwir plare of
arigininlrfulrsriawhmane af illes;e $rditirrls ryplimble we tlw kr@rynwnt Con*afthes
eryirefltle Wofier rs pased aaxy wtitthe WW's naisfiakr o{ rM. @, frre arplqrrvent
rcrtrufr. w Mfrlr.qr;isn lwvs ortd. rzglabrt

b. Pihak Psnberi keja tidak alwr nmnbiayai biap uarryotasi penulmp pelrcrja asirg l€
nqlila asal ,ila diseaHm nxerderita perlakit berat fur nrerular GryAIDS, Hqatitis B,
STD, TUbercolosis dm lain-Iain srye$i ytrlg disatilim ol&alili ncdis di l\,[a]aysia], diryratalrrr
baralah berdasalm tntl{rn pidrA Merrqxnryai dffi t€rtibat di daliln nasalatr
smia[pMagalddri kuffak Ieia sehhrn nnsa bafalaxgaa selesai,Penu{ugm di*blmn
tidak dapat nrmlalffikilr tugas sesrai dsgpm tindst ymg dik*mdaki dm ditentulwr oldr
sprikat ualaryn telah diberi bnbirrgm dm irffiiai s€rta iffigla unlfi 5remg uajar
nmgurdrlrotdiri,
Hailantr, he frrplry* will rCIt be fawring tlw trwtspatufion Ns af foretgn tffikerc
refrrrtirs to }d$her ffifiW af or@ vrtmn lelsle ffffet@ frwnserioum wd csrwwicable
dseases TIIIVII.IDS, H@itis B, STD, Tt;&lercolmis ffid.atletr con@by ndical uwts
in Malrysia), fotnd. $.aW mdsr tla stm*wt ltur,Jlaving ffid beir?g irlrllved tn srrial
ixts,termfufrionthe arplryrwtt mnffict befare ir'vah@ Wid&x,r@ifiian&.te ta the

failwe ta w4r dfi. ilttis acmrding ta the latel d*tred ffid detmnined W tlr ffiWg,
despite fuW giv m guidmce md. ir:ffiufiim as vnll as a resenable perid. of tine,r*ign

PENTELESAIAN SM{GKETA I DISPUTE RHSOTUTION

a Sdiry ptrselisitm 1ry tirnhtt mtara Meri Ksia fur Pdffi,a Migm Irdmeia $aiib
diselesaikaur sewa funai nelalui nn$JgrAmrah mB pilnk

16.



Ary ilispfie CIr"rsrng: between he frrptryw md tlw Indffiesifri Migrwt Wofl<er stwll be
tusCIlwd *nicably ttrct.qfi rwgotifiion be$nren parties.

b. Daltrnfal Udak ttrdryat pe'ryelesaimr atas pmelisihm ter**, nnka salah satr atau ke&B
pitnkyans beryedfrila dapatmurtbauaperselisiharh&mgmrkerjanmdn tersehs kepada

atoritas Lalalnia )mg t€dffiit dar Parnakilsr Repftlik Irfuesia di Malaysiarrrtrrk dilahftan
nediasi, t<msillasi, dmVaaurmohsi sesni dffigan hiarn ymg bertalu di lvlalaysia
Iru the atmt there is w se$lqrwt on srcfi dis$rte, one ar futh af tla ryriarcd ryties wwy
refer tfuir disp.{:e relded to heb relfrion af urplqnwrt ta tle rypryrifie Malrysian
ffififuriti* ffiid" IndonesiffiMission in Malnysia far nwdiaim, concilifrian, md/ar rerr,hfrran
in atrarfulce wifh tlle rylicoble lffivs in lt/klfrysifr.

Ssn n isi perjar$im kmja ini telah dibam oleh ke&:a pitnk en dimdatargani dmgffir persal$ian di antara
PEKERJA dagan PEIvIBERI KERIAflvIAIIKAN.
The entire ccrter$s af fhk frrplaynwt Cor*wthwebeenrwdsdsigned@fufitryties, iheWOkKER
andthe EMPLOYER

PEMBERT KER.IA/I{AIIKAN.
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