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1.

Warganegara Indonesia, (selanjufrrya dirialrmkarl "PEKERIAIWORKER").

Pernheri Kuiaelajikan dan klffiia sepalat rurtukrnemandatangami Pmja{ian Ksia
berd;rmrkanhl*{trmdanpuattranpemmdmganyangherlaku di Mala},rsia dsmganqrarat dan
k€terftmn sbagai herilut:
The Ewrployer wd,Wofker hereby Wee to enter into m frrpla3rner$ Cantract, in accartlw{e to the

NlalEtsian lruts wd regdafiorus, wtm ilw follotA,W temts atrd condiftons;

TEMPAT KEK}A/ WORKPLACE

a. P€rnberi ksja hanya akannrorpekerjakan Pekerja dalam jabahn sehagati

The Employer shatrl on$ anploy ltdonesiaMigrrwttWarl<er
as:FlwtotistWqkq

b. Pekerja tnrrya dipobol&hnhekerja utuk Pffihsi Koja di lokasi kerja yang bemlanut dil
trndorasinn Migr mt Worker shftLl" on$ allaped to vwrk with L?tploy as
aI:NO" 1-, TANIAN SEROM MIITIARA,
?HJMANSERONT MITTWRA
WlOTN{GKAK,
TAHGR

,) nL{SA PER}ANJIAN KERjA/ DURATION T}IE CONTRACT OF EMPLOYMENT

a. Iar€lc i{Ial{u Pujanjimr Kerja ini arhlah 1 (sahr ) t*$m sejaktarggal peu'jar{iankerja dergat
kemmgkiranperpnnjarganpaling lama 1 (satu) tahnberdasad<ankesepakatmbssann.
The d,a'slionofthk Enployrrwf Contractsltnllbefar 1 (onelyerx"sfrunthe conftwmtiondttte
of the Entplayrwnt Contract W bak pmties witk the possibilt$ af a nvxim"rn L (one) year
ertension based- on mrfr"wl We enart.

h. Bedasarkan pelselujuan hersanu armm Psnhui Kerja dan Pekerja , Perjm{im Kerja dapat

dipe*ann, setidalorya 3 (tiga) hr.rlarr sdelun b€mkhirnya nnsa berlalan Pas I*auatan Kuja
Sernentara (PLKS).

Sulject tomufi-tril consen{ af t}e *player and-IndarcsienMtgrantWorkx, the F.rrplq,rnent

ConAactnryberensr'Bdotleast s ($u"ee)nmnfJrs before expirotionofwtrkfugvtsa

c. Datram tnl Perjar$an Kerja dipCIbaharui, Psrberi kerja dapat msnikkan Wah minim-un
Pekerja Migrm Indonesia deryan merrpertinibargkan perfomn kerja dan iwnhh kesehruhan
nnsa kerja Pekmja Migran Indonesia.

Inthe case the Ernplqment Cantract k being rena+ed. tlw Enployer nW raise tlw mininafi?l

vwges of the Indanestmt MigrmttWarker tal<tng inlo accatrrt the wtrk perfontwtce atd tlw
total vwrking Wtad of the Indonnian Migant Worker.

& Penbatnruan atar perpar$ar$ui Perjardian Kerja uajih/hans dihritatukan oleh Pernhi Kerja

ke Penrmkilan Reprbiik Indonesia di Malapia melalui sistern yrg diaiukm oleh Psnberi
K€riairnjikm setidalary 3 (tiga) blnan sehehm lemt**mya masa be:lakr Pas Laumtm Kerja
Ssnentam (PLKS).

The rets,wl ar exte;wtan of tlw Entployent Cantract slts/J be notifiedlry the Enrployer to tlw
Indanesinn Missron in Pentnswlm'/Sabah/Sfftwak thraugh the syst*n/online stfuniffed by tlw
Enployer at least 2 (tt w) ruwntls before the eryirction af vnrlcrg vixt

3. BATAS UMUR PEKERIAAI-II WORKER AGE LIMIT



4.

Batas ururpekaja 1nr€ dapathekerja dalamprogarn Rekalibmsi Ternga Kerja ini adalahmininnl
18 tatrrul dan terganhmg hrlus tes kesehatan (Fcxrrcrm)"

The age ltmit for tw*er wtw cotraxyk in tltk Lahor Recalihrttion progffn is af least L8 yems *ld
mddepmcling anwtwlher l@she passes tlw r.twdicaltest (Erxrwnw)

TUGAS DAN TANGGUNG trAWAB PEKERJJqI WORKER'S RESPONSIBII,ITIES

a. Pekeria tnnx wmntiasa nts.u.nriukkan rnutu kerja yary haik dan mennatuhi semrn amtm yarg- 
tliberikan aldr P}IMBERI KERJA melatrui petrgas )ang dit'miuk
Worl<erslxwe to always denwnstrqle gNfr"vwrkittg Wtlily mrtconpSwtth all ilru rnsfuctiorrs
gwen by tlw Enplqt er ilv ouglt rhe appoiltted ofrcerc.

b" Pekerja tnrus bekerja urtuk PEMBERI KERIA atarryun syarikat ini saja dan ktanggungjauab
funpsuh dedikasi atas segatra frrgas leng diberikar.
Wotkers are on\t allor,tpd.to,anrkwithfrtis frnptoyer or cdrwry tmdwustberesponsihle ctnd

fiilly dedicared in all assigned fash.

c. Pekerja harus selalumenjaga tirglah takf hxli hafasa dan senarfiiasa marghomati PEMBERi
KERIA atau urakil-uakihrya, rekan sekaja dan rraslarakat sekitar.
Workers mtst ahnays behwe poltte\s, cowteow\t atd- respeafully to Hnplayers or thetr
representafrues, colleagues and" the *xrowding cwrwwtity "

d. Pekerja harus muglrornati lrudaya, tata-sxila &n cam hidrry rrnsyarakat set€rnpat dan hukrn
Maiawra.
,*ttptroyees rnrsf resErccf ttw cu]frr'e wtC" nxtcxns of fhe lacal cawru.mity and" cortp$ witlt"
applicable b8,1fi fr1d regulalions in Malaysia

e. Pekeria han:s ireksla sesni dmgan jahatan dar egarrya sepe.ti )nang tercanhffn daiarnkontrak
kerja darr Pas lannntan Kerja Serru$ara.
Enployees nutst work according ta thev psition and diies as stnled in the eruplqtrnent
ssnfr 'actwtd.Tmnpot"wr:WorkVisitPermit{plKS}

f. Pekuja harus merrnmhi serrntl pemtran yarg ditetaplffil oleh syarikat sElsti prlg tatua di
dalarn hilcr p€mt&an dan syamt-spmt kuja suta pemman )Eng dihnt trmk asanu syarikat
ses-ai atuan lar"lg berlah di Makysia.
Ernployees m"nt canpty with alt rules sel W the cdrpwu as stated in tlw rule booh working
candiaons avtdregulatiararurdeforthe cowprmy- darmitory, lnaccardmrcewiththe ryplicclste
re gwlaticms fu Malaysi.a

g" Pekerja tidak dikiad<an moibanm kehmga darl tidak diboiarkan prla merdkah dagar
sesairEr pekaja atflu dsEtrI pekerja asiqg lairrrya atau dmgm-r podrfttk setonpat tanpa izin
khu$s dari Kaajaan Malaysia.

ffiloyees we rwt allovnd to bring their fwnilies and. cye rwt allmred to ftwry/ felluu
enplayee or other foreign wo*erc or local residmts witlwm special parussion front tlw
Malaysi.anganernnent.

h. Pekerja dapat diherikan sanksi atau diksukmr tjndalwr DISIPLII{ jika tefurkti melmrggar
peiarial kexja atarryun udag-udang di l,{alaysia.
Entployeesruwy be gwensmicfioras or be atbjectto disciplirwSt aaionif provenvialatingvwrk
aE earcnIs or lewn in Mclq;sia

TUGAS DAI.[ TAI{GGI]NG JAWAts MILJIKA}I (PEMBERI KERJA)

a) Majilwt uajib rnorbaiar gaji dan hurjangan pekerja setiap bulan dan p6ltr€ ltrnhat setiap
tanggal 7 pada hnm hmiktrryra disertat huldi pernbaya-an gaji setiap br-rlan.

5.



kployers we reEtbed.to W scluries wtd. arplqtee benefi$ arcry nwtth qd.rw las tltqt
tlw Tth af tlw follwvtng wwtttlu almg wirh the proof of pqnwnt of ihe ftwW ffilfill ta tlw
uarker's bmkacwwtt

b) Maiilan r^6iib nr€ngrn'us pspar1iitnpn lffitak keria yffiS disahlffit oleh IGRUKIRI setiap

tatnn jikarnajikmdmpek€ria su$uur&ftneneerfw{argrrnsakerjadanPLKS dalarnualdu
2 (dra) h:lan sebehrn nem*trya rnasa kontrak keria s*ehnrutla.
f-rnplryr is abliged"ta wrwge far an extmsian af tlw errylqrrwx co(tra$. thfi. k cw$nea
by &e BntussylCansttfie Gmeral of the Rqublic af lrdonwta"wryyetr tf fue Enplay* wtd
frrptryee Wee ta es<tend the vnrking Wtd as u€ll as the Tarporwy Wotk liistt Permit
(PLI{S) within 2 W) nwtths prior ta fhe erybation a{the praiaus *rploynert cortrart"

c) n{aii}en tidak boleh marpekuiakan pekerja selain daripada tryas dam petrerlarnp Eesuai

da6an iahatm pekerjaem dalmn kffimk kerja fur Pas tauatan Kerja Senxrtara
mplryerc we rwt. allsdred to orplqt tlw urptryees afrw rlwt their &tties ffut vwrk in
accordance wifrt frw vnrk mntract ed T*porwy Wffk Ifsit P ewnit {PLKS).

d) Majikm uajib nertrggrng ja!\ab msUrediArm p€ralahn dan polsgkapen tcerja bag
keselrruffir pekerja semxa nrna- &rna
*rplryerc nv$t b€ rcryansible to provrde vnrk took wd erytgrwnt far tltr- ffifW ar vnrkers,

free af chwge.

e) MajitffiI tnfirs menydiakan HEIer bagi pekeja utrk bdhadah se$rfii agffiEnlna tur istiratut

1mrg crftrry selana jarnk€ria sesrai dergm Urdry-Undang Ketangakerjml
firployas xe obl$ed to yavide opryyfrffirties for unrkers ta pe$ormu{rsfup accordtng to
their religiwt @td oderyde res/- &Mng work@ ftows in accorfurce wrth tlw Ma]rysifri
HnplayvnlAcL

f) Majikar tmnn nsUreOiakan akorn&si atau tsrpat tinggal he$ pek€ria dergm fasilitas
kehfihm dasar pel$xja )nang lalnk ses-Hi dugmr alsa stardar minimrn pmrrnfm dan
fdsilitaspekja 1990"

Enployers we obliged.to prwide accrrrwwddian or ltving rywters for arployexwithbasic
rueeds factliltes as *ded. in tl& krplayees' MininflEn Stwrdsd of Hou.stng, Acwruacff,iorls
mdArrcnitiw Act 1990"

g) Maiilwr harus mernbapr dm nrcnmgwg biala rclolihasi, levy, FO}IEMA dm sarnn biap
pernbaymnnprogramrekalitxasi tmaga lcria dffi tidakadapermtugangaii a&rbayaranpg
neriadi tanggw'gill peksja
frttployers wereEsiredtopay therecalibratianfee,la44 FOMEltrfAwdqllatlwrccalibrfibn
pragrwnca*s, andtlwe tre ne salffiy de&mtan or firy Wrwnaukichwe the rxpanstbiligt
afthevuwlwi"

f0 Maiikm dilararg rrelaln:km psnotsgm gaii pd€ria dmlaau nrcrninia p€kerF trrnft
nrenbaprsermabiayapcgm;san Relclibmsi Ternga Kuja tmnas:kbiyaa Relmlihasi, levy,

rc visa, FOI{EMA atar biaSa Iain yang tnrus diang$n€ rnajikan-
frrplryees we prdtibited frun defucting u,orkers' veges and/or ask@ vnrkerc to pay all
cosfspr recaltbrffiiorufee, lary, prccessrrg! visfrs, FOIWEIvfiA or ffiy otfter cos8 thfrInurs/.be
bonv$ tlw erplryer.

il Majiltm atau pihak lain dilalang rnerrregang dan nwryinpm pflspor pekeria d€ngan atasur
apatrn'r
Enplqters CIr ffy othw pwttes we prahibitedfrwnhaldw wldl<eepW urplqrces'pcssports

foruVrensotL
j) MajilentanxUertmryng jar Eh jil<apdrcriaMerjatidaks€sraidengmposisipekerjaandan

Fas Iasatar lkria Scnmmra dm tmjikan siap muerirna saril{si trl{-rn ahs pelanggam}
terfndap Unturg-Urfurg Keirnigmsiar dmV amr lJldmg-Urdffig Ketaugakerjaar lvtralaysia



trrployasm$tbe respo,rsrlle if thevofl<er dresnattwrktnacmrdflncewiththe iob postfton

wd" Tarporwy Work Wstt Permit (PLKS), wd the errptryers we qt ta accept tfu legal
smcrionsforuio&*doru af tle krmdgrffiianAct md/or tke MalqtstanEtylpluyrr:r$AL:t.

k) Majikm neffigg$-graumb mtukmenyelesailon pentuapr biala pengedm pekerja asiry
sekiruqn tidak dihrnsi ol& pekerja asing selurn periode kffitmk kerja atau Pds lafiaHl
Kerja Sermfiaa.
Enplayers cre rerynsfble {ar WUW aff fue foreigrcvnrlwr's wwdical exry$6 f tt is raot

seftled hy the foreignvnrkq erw dw arplqnuent carffiM.Wtd or Tatporw3tworkWsit
Pennit|PLKS)"

l) Majikm dilffirg dmbertffiggrrng ialub rnfiik tidaknwrretmg Saji fk€ria atas sffirn biap
purgmrffir Rekalibrasi Tsaga Keria ini.
Eruplryers we ywt ellot^redwdresporsible for not dedrctingvtnrkers' salwtesfor aJI cosa o/
thts recqlibrfrtan Wagr&rL

m) Majilwr tnrus beuWgglrrg iarAmh nmnbapr biap pern rgarr pekerja asfuig ke da€rah asal
p€keria dm rrclapod<ur ke Ke*ffian Besar/Konrulat I€rdffiI Rrylblik lndone$i4 apabila
pekffia telah dipastikm mffigidap puryakit beahaya, purlnkit nwrrhr, tidak dapat beksja
Iagi,sakit, peria{im kuia tehh nmHdrrnednssl enia aHu tidak hths Relatihsi Ternga
Ksja
Enployers trerepor$ibletopryforthe casts ofrebmirgtkeforeignvwrkertoNsfiwr creaaf
origtn md.reprt tt ta the frnbasry/Canstare Gmeral of the Regblic af Indonaia u*un it is
confirwed&mhe/shehas adffigercw disease, uninfectiors diseasgilfiress,, iswlflbletounrk
$rg are, he mplqrnwrt cantract hfrs efiEd, decessed ar faited tn the Isbar rucaltbrfiian

wgrffn
n) Majilm lnnrs rnsguus prypudagm kmmk kerja ke Ke&fiaaan atau Kcrmlat Irdmmia jika

kdia pihak sqalat trrfirk mffiWreanjag kmrak kmja dan s*ehrn psglnustrt
perpm{ffiganPLKS"
Wrplryerc slwll wrwge the es<tensionaf the errplqwwtr con&"ad.ta the ffiaglConatlfre
General af frrc Repr;&.lic af Indonesintf futh@ips $gree to et@rdtlw arpfrynwt unasct
wrdit's prior to the goceNtng ofTwrpowyWo*Vistt Permit (PLKS) a<tmstorl"

o) Wikm uajih mergikillan pekerja pada Ped<eso, aflransi lcsetnm dan BPIS
Ketmagal<ujam Indoresia atal skenn peUin*rym astmnsi laimrlna yag diuajitrlwr ol*r
prrcrirtan Malaysifl hagi pekuja asing"

fupfayers ore requbed ta ervoll tlwir arptoyees tn Petkeffi, fwatrh lrstronce wd. Irdarwton
BPJS Ketsrwgd{erjaffi or oilwr ws.n'qnce Wection sclm:es ruwdfied" by tlw lula}rysint
goverrwentforforeignunrkws.

p) ndajikan lnru$ mffiguru$ dan nrcrrpmcleh Che& Off Msrm (COh,I) dari pihak Iaham
Irniffiffi Bflalatria se.hehnn pekerja asing dipiarghilr ke daerah asal di Irdonesia jika pekerja

tidak hhls ts kesettahn (Fmnsrn), tidak hhn visa keriE atau telah selsai nnm kryffak k€rja
sebehrn PLKS beral*dr dmgan seru:a biaya kepiffigm ditang$rg rrnjikmr
Eruplqter nust nwwge md obtsin a Check Ott Mqrw (COW fran tafutm Imigresm
Malq,stnbefaretluforetgntwrker tsrefrmted"to his/herplace of origininlndonesiaif helshe
does notpass themedicaltd{F0MEMA),vwrk&gvixorifhelslw carpletestle wplaynunt
contract before the erd" of PLKS, wiflt oll r*fln cosb borne W the BryWer.

q) hrlajikm haru.s nelapodwr $etiap pekia ymg hhls atau tidak hrhn tes kesdntm (FOIvIEMA)
atau tidak fulus progan Relolihasi Tunga Kerja ke Kdfiaar Besar/Kurslat Ierd€rat
Rep:bliklndaresia"
Enployer cre required.to rryrt at*y vnrker u&o pcsses or fqils tlw medicql tes. (FOMEMA)
or faib tlv Inbor Remlibrdtonpragrwnto the ffiaffylconsu]frte Gerwmt af flw Regtbltc af
Ittdrrtrs;tc*



r) N{ajiicn hanu n'rclapdan ke Ke&rtaailKonsuiat Indonesia jilo pekeria kah-tr, sakit atau
meninggalfr-mia.
Employers hnve to t.n{onnthe Entbasqt/Consrtate Gmer$l af t}u Regtblic of Indanestaif the
vnrkers run cttrtrgt, fllness or WSS AAtty.

s) Jika Majikan tidak melapodmn setiap frekerja lwig luk-rs atau tidak luh-rs pogmm RTK dan
tidak dipulanglon ke Irdonesia ke Kedutun tsesar/Konsulat Ierdeml Repblik kdonesia nalq
rnjilcanharus nertarggung jau* pu-n-rtr tetndap pekerta selarna bffida di Malaysia.
If fhtplayer ts failed to reprt to tlw Ernbas$)/Cortslate General of {he Regklic of Indorrcsia
af eaahtwrt<er who pmses or faib tlrc RTK pragrammdlwker is nof refr.srwdto lrdonestq
tlwntlw Erptayernatsttal<e afiil responsfttligt af tltetwrkerwhenhe/she is inMalqtsia

6.

8.

9.

GAJI DAN MA}IFAAT/ SALARY AIVD BENEFITS

. Gajiperbda!.9aicuyperruanttt

. Tinjarganmal<arVnual allavrance(ifcry)

. Ti-urjarganketadimnlanendmt allowrlce(iftr ))

" Trr$argan fiift pagi/nurnw1\f GrA)

Tulargan stuft- srargl oSernoon(tf wty)

. Trnjarganshiftnuladntslll(if@1y)

RM 1500.00

RM 0"00

RM 0.00

RM 0.00

RM 0.00

RM 0.00

7 PER}trTT]NGAN I,EMBIIRI OVERTIBIE CAL CULATION

Pekerja yarg bekerla lernbtr / over tirnq rrnka kerja lunlrur / ovq'timenp akm dihayar, dergan
pshittmgan mmgikrti thdans-Undang Ketungakerjaan ldi Malaysia , dengan uaian se.hgai
herikrt:
Enployee ralro w:rfts evettine , then tlw avertme wtges will be paid based on the calculal;"ans whick
is ar accordrute with the Mslrysian ffilqwent Acl cs follo,vts :

a. Ordirwv Rate cf Pav (ORP) : Gaii Bulanan

26

h" Hou{y Rate of Pay (I{RP) : {LRL

Working Hourp Day

WAKTU BEKERIAI WORKING HOURS

Fekerja bekerja 8 (delaparD jam seteri ataurrniainnl selarna 45 jun s€rninggu dan jadnnl kerjanya
diatr olehpemsahaan &nturus sewai dagrn LTndalg-Undang Ketungakujaan Malaysia.
Workitg hows cre I (eigttr) hows a dq) or nwxbrwn41 {fory Foe) haws av,*ek md the unrk
schedule is ctrrmgedby tlrc catpilU] in accordmre with the Makrysiffi Eh$ryt&nt Act.

CUTI TAHUNAI{ / AI{NUAL LEAVE

Perusahaan dapat rnonherii<an nti kerja, ctili tatmmr boimyar atau cuti &ruat kepada pekerja
seruai dengm Undaqg-Undar€ Kerajaan Malaysia png haiakl di Sernenalurg, Sabah darl
Sarar ah sehagai berilort:
The Canryay shouldprovide tlw mplayeewithpatd"leave , yidmuunlleave ar emergeng; lesve in
accordmre with the Malaysian Entplojnrcnt Act whtch * applicable in Sewwnryjwg, Sabah dan
Srn'awh aspllo,ns;



J Fekerja diheud<an cuti pdms ke Indonesia atas biaya serdiri jila ada kernatian pada

kehmgarrya smdiri.
Ewplayee is mtitled to paidlemte ta refrmtto Indonestaathis/her ovwt expwsewilwnthere is a
monber afhislher wnfwni$ passed avq).

langlral^ffildr ruti adalah sesuai izindankehijaksmaarpikukperusalffirrkepadapekerja.
The paidleave perid"is h accord($tce withthe pumisston md dtscretton af the corpwty ta
the enployee,

Pekerja hanx meqonf,rnasi statx kudaan tersdbtf dorganmuryeratrlwr htrkti telegrarr/nuat
atau srmt kernatianffinakaman kepada pihak perusafnan

TheWorkermu*. confimtthe emergengt sffirs by deltvering atelegrardletter Watming about
the deceased or a decllt certifica"te to the cmtpuyl

I

a

1.0. FASILITASI FACILITIES

a. gsmm/gcosrrdation

Pihak sprikat muryedial<m a$anu yarg isrgl€p urtuk ssrrua pekeria asing. Nanum pihak
sprikat pedu mernhnt pemtlnan dan qar-at-qmmt bagi senua penglrni 1nrg tinggal di
as;nu ryarikat sesuai duganpemtnanyagbertakudi Sunonr{ug, Salnh&n SaraiArdk.

The ilnployer mtst pravtde accomnadction/contplete dormitortes far all foreign vwrkerc.
Ho,,4wer, the Enplayer shoddmd<ittg flw rules md" conditions applied-to allrestdents ltving in
the said dormitories, which is tn accardsnce ta the regulntians applicfule in Senwnaljwg,
SsbtthcmdSwannk

. Pekerja tnnya dihenadan tinggal di asrana yarg disedial<an oldr pihak slnrikat dan
dilarangmenmnpati asrana selain dari yang telah ditetapkan.
The \l{orker is on$t a}ls,wd- fo sffly in the dormitory prwided by the cqrqlffiy and" we
prolibitedfromstaymg at other domtitory thnnw*al hns bem determined

" Pergfn-rd a$alm yang tjnggal di as'arna spri]<at, unjib murjaga seffrrl putmgkapan
pg disedialan agar tidak hilang atarpm rusak
TheWorkerwlw ltves incuryrnty dannitory isreq.tiredtatake cwe of allthe eqtigrwtt
praideQ pratmts it frsnlost or r.rty dmnnges.

. Pekerja irung tinggal di asmtn syaril.at wajih menjaga perilal<q tata lffinn peryaulan dan
pakaian selanra ho:dcla di asranu.
The unrker vtCI ltves in ca npwgt dowrutory ts requbed to behwe ffidnwirtfrtn hiilher
sociai etiquetre &n"ingtlw* W ctthe dormitary.

" Penglurri asaITB dilararg keras mernbarsa tsru& tanuatarrym saudara ke auarna, haik
iaki-laki rrmpm per€rnpuarl
The unrker is sorcr$,, prottibited {ram truittng rt"iends, gt{csts or relalives back to the
dormitory, both nwle md" fawle.

" Pekerja uajib meijaga kebersihannnrulrr:ra sendid dan iir€i<mgan sekitarasrama.
Dormitory resrdettls have to rnaintain tlw cleanltness of their house and" xarowdings.

. . Perriheri kerja/rnajii€n akar morbapr ta$ftan biaya listrik dan air secam flrrra-ffirrn
se$rai atu"an )narg her{al<tr.

Tle frrployer will pry for the electricig rmdvnter btlls free of chwge according to the
Malaysiwrregulatt"ort

b. TRAI{PORTASITTR,A}iSPORTATION



Pemb€ri kerjalnnjilan hann mutyedialcm fasilitas pogangkum Pekerja ufi;k kepeduat
mmrgantarpekerja dari asama ke tCInpt kerja tfun selattitarya, pffrgr-utrsut paspor Pekerja ke

Kechfiaan I Konrulat Indone-sia, po-rrcrit<sam kesetnBn, bercbat ke ldinik ataunrnah sakit, fun
p€rgantardnpla€ Pekuja Migran ftdonesia ke banfrra di Malal.sia.
The knployers we reEtired to provtde tarlswlalion facilttres for Indonesian Migrcnt
Workers free af cltwge frwnthe darmitory to the vwrlplace and.vtce vercG, prtcessut6'fhe
Worker's passpoft at the Ernbasry/Car$ukrte Gmeral of fue Reryblic Indcr.resta, medical rheck-

ry/a"eatnent aI the Laspitals or cltntcs, asurell asuhsn smdurgl Indonesinnlvl$anrWotkerc
back hona to tlv afuofts in Malaysia

C. PERAI,VATAI\i MEDIS/MEDICAL TREATMENT

Bagi Pernberi kEalrnajikm prg tidak menyediakm fasilitas }dinik keselntan nnka Pekerja

tunrs dapt berobat di klinik nimra saja png tedekat d€ngan lolesi kmja dmr smrnn hiala
pCI'auatar/pergobaun dimnggw€ oleh pu'nberi kerya/rnajiLerL

For cwpmties thal do not provide health cltnic facilitres, the mtployers natst gud{rantee thfrl
the ,,wrker is able to get trecffienlfuwdicatian aI cary healtlt facilities closest to the vnrk
localianffialoll fire co$s cre bane W ilrc curwfiy.

Jika Pekuja ffikit dm harus dirar,\at inap, penberi kerja merlrediakm dan mmanggtxrg biaya
pa.aunfan dm pengobahn Pernbayaran per-dr atan dan pengobatan akan ditang$rg

oleh perusalum rnugilaxi paatuan kerja png hedalu di Sernenar$urg, SabaLr

dan Samnak
If tlw vwrl<er gers sfck rrtdmst be hospttalized, the cd?Wwty has to provtde md bery the

treamenltfuwdicatton costs. The treatuen*tnedicalbn. bill paynunl will be finty barne by {}w
conpany in accordwre with tlrc tnnrk regulattors ryplicable in Semma4jw, Scbch and.

Sff{Mnld

1'I.,. PE}IYELESAIAN SE}.IGKETA/DISPIJ-TH RESOLUTION

Apabiia terladi peftedam p€ndapat (pemelisihar pahan/salah pogertimD arfara ped]eri
kia/rnajil{an dmgan pekeria nnla pertu dilakukm hal-hal seperti bsikrt:
Inthe atenl of adisgrte befineentlw Entployer wd.t]rcWo*e1 tlw followirgnwlterswxstbe taken
into constderation:

- Pifuk p€rnberi kerja dm Pekerja akan bekerjasarrtr melalui rnqmnarah utuk nsryelesaikan
rnasalah ]trg tedait.
The Enplayer and" Workers will vnrk tagefker tlvough cons.tltaliotts to resalw the related
issues.

- Bila dipedri{an piluk po-nheri kerja akan merujuk kepada Jahtan Tsaga Kerja dan Jahatan
Irnigrcsm dan pihak tedait dari Kuajaan Malapia atarr pihak Ke*.fiaan atmr Konsulat

I€r'd€ral Republik Indonesia di Malapia.
If nercxw14 the *nptoyer nrry reqr,rcst directirys to the Minis$ af l,abor wtd Innrigratton or
any other Malaysian govenrnmt's deparfiwnls or the Entbassy/Consttlnte Gmeral af the

Reryblic of Indonesia in Malaysia

- Senua keprtusan png dihmt fnnts ftrftrk dan fiiurgil<ttri Urdang-Undarg Malaysia dan
K€hiialan KeefiaaniKmsilat Indonesia di Malaysia.
AIi decniorc nwde must cfflpty with ctnd follmv the lann of Malaysta md policies frwn
Indonesian Mrssion in Malnysin



VISA
12. feile+ffiftefa#ffie,bWhrfiI4eGdNffiEffi

udang-rtrdang Ka-ajaan Malaysia (tinrlalmrlciminal, lari dari perusahaan dan sebagainlxa). P€nberi
ker:s,trnjikanuajibmernberitahulenpihak Keftfraal/ KonilIat Indonesia secepatrrya.

TTw frrptoyer lws tlw rtgJtt ta cwrel the vwrl<tng vMPII{S if the vwrl<ers antistal<e uitichvioia{es
Malaystanlm x (crtminal acts, nrating rany framthe erployer, etc). The Elrployer shnllnatify the
Embassy/ C uwlate G er wral af the Reytbltc of Indone sia in Malay sia prwpt$.

13. PERALATANKERJA/WORKINGEQUIPMENT
. Pekerja \ ajih mmjaga dan moryimpan serta meraraat dengan haik segala pealatan 1ruig

diherikan ol*r PEMBERI KERIA.
Tlw ffiloyee mantkeep, store mdtnl<e a gwdcwe of allwurl<tng ecptirynenrprovidedW the

Employer.

. Pekerja akan mmgonbalikai senua pemlat;m biia diamhicn oleh PEMBERI KERJA atau
setelah pe"nuhsm huhurgar kerja karsn aksm apapwu

The Enryloyee will rettnn allwrrkirq eryiywntwhen directedW the Enplayer ar upanthe
termfuwtian of enplojnent conlract for ffi), rgaffir"

. Seragarnkerja disedialwroldrpen:sahaanbiledipe*ftan-
Wofutnifomt we provrdedby tlw conry$y tf needed

. Femiatankerja danalat keselanatankcja disediakan olehpen:satnan sepefii hehne! sepatuboi
dan sarnrg targffi dan sesr.lai dogan bidary pel<erjaarrryra lrsdasart{m udang-rurdtrrg
Kerajam Malaynia. Apabila hilang karura smgaja, lalai atau rusak rnaie akan Pekerja tnrus
ber"tnng$mgjarrmb.

Work eqtipnent caul vwrk mfety equiylenl provided by carpany srch m hefuutq b@ts,
gloves, und.we stitnble for tlw fieldafworkinaccordancewiththe Matayskm la,m. Ifif's lost
or dwrwged"delibercttely ar acctdentnl$, itutillbe ontheWo*ersresponsibtlig.

. Pekerja tidak dib&au*m hiaya poganhan pmalatan jila poalatmr ters€hfr srdah tidak layak

IFIar dan h*an larern kesalahm pekerja.
The Warkers can rat be chm"ged" for eqtdprant replacelrent if tlw equtprcnt is no longer
zuitable for use md is not dte to thevwrker's fa"d{."

14. PEMtsERHENTIAI\,I PERIAhIIIAN KERIITiTERMINATION OF EMPLOYMENET
CONTRACT

a. Pihak syariht dapat mernbatalkan pvjar{ian pekerjmr ini sekirar4ra secra€ peke"ja
melarggar hat-hai berikut sesai peratuan kerja inng bedaltr di Sernourfrrg, Sabah dan
Samumk:

Tke Emplqters csn concel ttre ffilrynatt Contract if the Wctrker violfres the fullawing
fi&I&ers, according to the vnrking regdafiions applicable tn Senwmjwg, kbah and. krnank:

" Tidakmempai tir€ht muttr kuja yarg diketendaki oldr PEMBERI KERIA.
Not achia;ig the lasel. ofvwrk qnlig reqtiredtry the ffiloyer.

" Tidakmsrnttriri peuatruan dffiudang-urdang yag ditetaplon oleh PEMtsERI KERJA.
Fa,illffe to catplywiththe rutles snd-regulmians setby the ffiIoyer"

" Kekempan tidakhadirbenmgas danatauhadirterianhat saat berfirgas.
IYeqtrcnqt af not sfuxuing W for assr6rmenfs mdar beug lde far osslgrmenls.

. Tidak jujm, ceroboh atau lalai dan tidakbutanggtr€lainmb sernasa htrtgas.
Dishonesf, careless or ne.gligent and irvespansible wttile on fuIy.



. Bskelalqmt atau nrerjalankm al(ifiHs )ffirg dapat nuggmggu k*nrrmisar
kesejatteram, rrafia Ma dan po-geiurm syarikat serta pekeria latrl
Beluvfng or cmytng wf ay a*tvittestlwthreatensthelwnary,vwlfwe, WWty ffitd
pra&;nton of t|ue curpcuy md- ofrut tnwkerc.

. Moryalatrgrnlontnrtah€rda qnrikatahuptrroffiig laintiltpa izirL
Mislsirg cwrryy's or pa.srlrwl WpW wttlwrt pennissiart

. Maekmr&m kartr kdudiran r^Hlsr kuja mrg lain atau msnfuta omng lain
nmlmrflru lffitu kdndirur ltnlsu keria anda.

Help@ otlwr $nrkers to record their tfurwshwt cwd" ar lm)W oths vwrfurs to record.

his/ksrttnwshwtcwd

. Manjalankar aldifitas sosiat pg dapat nrenjat*flwr cita s]roilct dan pekuja slruikat
taiffqa.
Canfurting wgt *ctal actnnares thfr cadd dwrwge the carryrgr's or atlwr errployee's
inwges.

b. Pihak rnajilm atau pelrcrja dapat ns$srtitan atau mmbahllwr kffiurak kerja sestni
p€latlnan keria yang berlalu di Sarmmpg, Sabah dan Saraanlc
fhe fuptoyer orWarl<er cmterminfre ar cmael tle Wqrnent Contrfft tn atmrdmrc to
the twrkregidtons in force tn furunryiwg, fubah wd. Wa*uk

L5. PENGHANTARAI.I PULAI{G PEKERIA KE NEGARA ASAL

a. Pihak sprikat alian rrenrbialnai sryuutrrya niala porulrgam pek€rla ke daerah aml (place of
*ig*l di Irdoresia dtsebahkam ol& Pekerja iU telahhabisnnsa ksnuakkerjarln, nminggal
dwfla dm kesahtmpcnbsi kerja tidakrnernatuhi psjtrriifll kwia atauudmguurdrg di
Malaysia:
The krplayr wdil fufU bew the trat)el eryenses af refrnning fhe unrkers to thetr plare of
CIrigtninlr:d.ronestavitmone af tlwse mnditiovts qplicable we tla mplqnwnt Contractlws
erytrefltlue Wwks rs passed a*ay mdthe fuplryer's mrstake ar rM. a@t tlw arplayent
contqct or Malrysiwt tatw md regulaiort

b. Pihak Psnberi kerja tidak alim nrcrnbiayai biaya uansponasi pcrurmgan pekerja asing l€
nqgam asal iil<a diseh*kan nffddh paqakit b€rat dan merular (H[V/AIDS, Elryatitis B,
STD, Tuberrolosis dm lairrlatn sryerti prg disatilwr ol& ahli nedis di Malryia), dinyatalmr
bersalah badasrulon ful{nn pifula Mernpryai dan terlibat di daliln nnsalatr
smialBMeryakhiri kurrak kerja sebeh-m'i nnsa berlaln-rrya selesai,Paurlargur dis*ablCIn
tidak dapat rna$almkm tugas sesrai dugar tingl€t ymg dik*endaki dm ditertulian ol*r
sprikat walaryn telah diberi bin'bingm dan insffiksi s€rta imgka uilalffi ymg uajar,
megmfrn{cmdiri,
Ho$attr, the Enplqtw wtll not be fuwcing the trmwpr&ttan Ns of foreign vrrukers
refr#n@ tfr hts/hsr cq@t of origm, vkm helshe fltrertr$ frwn srfous md cawwmicable
drseases $LNlAIilS, He@itts B, SfD, Ttbercolosts wtd.otherc canfim*dby medicat oryrts
in Malq,sifr.), fowld gtfilty wdff tlw stminal Ie |,Having ffid beir:g trwohsed" m socral
isstxs,terrninfiionthe *rploywnt cawoctbefore itsvalidtty priad&N,repffiifiiand.& ta the

faihre ta ffiU) dfr. &iirr acmrding ta the larcl destred md detemtirwd by tlw conwg4
deryitefubW Swmguidmce wdinstuctionaswnll as areasanable pertod"of tinue,resi.gn

1.6. PENYELESAIAhISENGKETA/DISPUTE RESOLUTION

a Sdiap paselisitan ywg timtn{ arrtaxa Pffih€ri Keja dm Pekja Migan Indcnsia }1ajib
diselesaikur sefflra danni nelahd nus:mnmran armr pihak



ArV disry$e ffiising bettanen the Brytryer ard. tke Indaner;iaft M@wlt Vl/or{{sr slwll be

resolved wnicab$ tlvuEft negottnrtan befraeen paties.

b. Dalam hal tidak terepat penyelesaian atas pffieiisihan tffi€btfr, rnaka salall m[r atau kedffi
pitnk 1nng berp€d{am dapat nwnhaum pemelisihm }nihrgan kerja nerdca tersehfi l€pada

otoritas Malapia ]nmg t€dmit dan Pennakilar Rqprhtik Irdmpsia di Maiapiaurtuk dilalokmt
n-€diasi" kmsiliasi, dmrlauuresohsi sesai daganlulcrnyangbulaludi l\fiataysia.

Inthe avnt there is rw settlsrwtt w. snh disprfie, arw ay bafh of {he qgrievedpwties rrwy

refer tlwir disptte relfted. to their reldion of elrplrynent ta the qproprifie Malrysian
outlw:rttes s:dlndonesiqnMlsgon unMatrysiaforwedifiiwU cutcilifiian, md/ar resnh.Etan

in accordqrewdtrtthe qpltcable lwvs inMx]rysin

Sarun isi perjar{ian kerja ini telah dihca ot*r kedn pihak &n dtmndatargani degm percaksian di antam

PEKERJA dergan PEMBERI KERIAfivIAIIKAN.
The ent*e contstts af this ftrployrwrt CanMtwve beenrwdwd signed.by barhputies, iIlrWORKER
Wdthc EMPLOYER.

PEMBERI KERIA/MAIIKAN.
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