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Warganegara Indonesia, (sclanjuloya dinamakan "PEKERJAMWOREKER").

Pemberi Kerja/Majikan dan Pelerja sepakat untuk menandatangani Perjaojlan Kerja
berdasarkan hukum dan peraturan pernndangan yang berlaku di Malaysia dengan syaratl dan
ketentoan sehagai herikut:

The Emplover and Worker hereby agree to enter into an Employment Contract, in accordance fo the
Malaysian lavws and repulations, with the following terms aund conditions:

1. TEMPAT KERJA/ WORKPLACE

i

Paberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sebagai/
Fhe Emplaver shall onlv employ Indonesia Migramt Worker
as: Farmey

Pckerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat di/
Indanesian Migrant Worker shall only allowed fo work with Emplovers

tt:NO 3 JALAN MUTIARA 3/8

TAMAN SELAYANG MUTIARA

68100 BATU CAVES

SELANGOR

2. MASA PERIANJIAN KERJA/ DURATION THE CONTRACT OF EMIPLOYMENT

a.

Jangka Wakty Perjanjian Kerja ini adalah | (satu ) tabun sejuk tangeal perjanjian kerja dengan
kemungkinan perpanjangan paling lama | (satu) tahun berdasarkan kescpakatan bersama,

The duration of this Employment Contract shall be for 1 {one) years from the confirmation date
of the Employment Contraci by both parties with the possibility of a maximum T {one) year
extension based on mutual agreement,

Berdasarkan persctujuan bersama antara Pemberi Kerja dan Pekerja |, Perjanjian Kerja dapat
diperbarui, setidaknya 3 {tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Scmentara (PLES),

Suhject to mutual consent of the Employer and Indonesian Migrant Worker, the Employment
Contract may be renewed at least 3 (three) months hefore expivation aof working visa.

Dalam hal Perjanjan Kerja diperbaharni, Pemberi kerja dapat menaikkan upah minimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah kescluruhan
masa kerja Pekerja Migran Indoncsia,

Iu the case the Employment Contract iv being renewed, the Employer may roise the minimum
wages of the Indonesian Migrant Worker jaking imto account the work performance and the
total working period of the Indonesian Migrant Worker.

Pembaharman atau perpanjangan Pevjanjian Kerja wajib/harus diberitahukan oleh Pembeti Ketja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang diajukan oleh Pemberi
Kerja/majikan setidaknya 3 (tiga) bulan sebelum berakhitnya masa berlaku Pas Lawatan Kerja
Sementara (PLES).

The renewal or extension of the Employment Contract shall be notified by the Enployer to the
Indonesian Mission in Peninsular/SabalySarawak through the system/ionline submitted by the
Emplayer at least 2 (two) months before the expivation of working visa.

3 BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT
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Batas winur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
I8 tahun dan tergantung lulus tes kesehatan (Fomema).

The age limit for worker who can work in this Labor Recalibration program is at least 18 years ald
and depending on whether he/she passes the medical test (Fomema).,

4, TUGAS DAN TANGGUNG JAWAB PEKERJIA/ WORKER'S RESPONSIBILITIES

a, Pekerja harus senantiasa menunjukkan mutu kerja yang baik dan mematuhi semua arahan yang
diberikan oleh PEMBERI KERTA melalui petugas yang ditunjuk.
Warkers have to alweays demeonstrate good working quedity and comply with all the instrictions
given by the Employer through the appointed officers.

b.  Pekerja harus bekerja untuk PEMBERT KERJA ataupun syarikat ini saja dan bertanggungjawabh
dan penuh dedikasi atas segala tugas yung diberikan.
Workers are only allowed o work with this Employer or company and must be respousible and
Jully dedicated in all assioned fasky.

c. Pekerja harus selalu menjaga tingkah luku, budi buhasa dan senantasa menghormati PEMBERI
KERJA atau wakil-wakilnya, rckan sekerja dan masyarakat sekitar.
Warkers must abways behave politely, courteously and respectfully to Employers or their
representatives, colleagues and the surrounding community.

d.  Pekerju harus menghormati budaya, lala-susila dan cara hidup masyarakat setempat dan hukum
Malaysia.
Employees must respect the culture and customs of the local community and comply with
applicable laws and regulations in Malaysia.

o

Pekerja haros bekerja sesuai dengan jabatan dan tugasnya seperti yang tercantum dalam kentrak
kerja dan Pas Lawatan Kerja Sementara.

Employees must work according to their position and duties as stated in the employment
contract and Femporary Work Visit Permir (PLKS),

f.  Pekerja harms mematuhi semua peraturan yang ditetapkan oleh syarikal scperli yang terlera di
dalam buku peraturan dan syarat-syaral kegja serta peraturan yang dibuat untuk asrama syarikat
scsuai aturan yang berlaku di Malaysia,

Employees must comply with all rides set by the ecompany as stated in the rule book, working
conditions and vegidations made for the company dormitory, in gecordance with the applicable
regulations i Malaysia,

Pekerja tidak dibenarkan membawa keluarga dan tdak dibenarkan pula menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atau dengan penduduk setempal tanpa izin
khusus dart Kerajaan Malaysia,

Employees are not allowed 1o hring theiv fomilies and are not allowed fo marry fellow
employee or other foreign workers or local residents without special permission from the
Malaysion govermment.

=]

h. DPckerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbukii melanggar
perjanjian kerja ataupun undang-undang di Malaysia.
Employees may be given sanctions or be subject to disciplinary action if proven violating work
agreements or laws in Malaysia,

5. TUGAS DAN TANGGUNG JAWADB MAJIKAN (PEMBERI KERJA)

a) Majikan wajib membayar gaji dan tunjangan pckerja setiap bulan dan paling lambat setiap
tanggal 7 pada bulan berikutnya disertai bukti pembayaran gaji sctiap bulan.

Tl
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b}

d)

Emplovers are vequired to pay salavies and employee benefits every manih and no later than
the 7th of the following month, along with the proof of payment of the monthly salary, to the
warker's bank account,

Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan olch KBRI/KIRT setiap
tahun jika majikan dan pekerja setuju untuk memperpanjang masa kerja dan PLKS dalam wakiu
2 {dua) bulan sebelum berakhimya masa kontrak kerja scbelumnya,

Enployer is obliged to arrange for an extension of the employment contract that is confirmed
by the Embassy/Consulaie General of the Republic of Indonesia every year if the Employer and
Employee agree to extend the working period as well as the Temporary Work Visit Permit
(PLES) within 2 (twe) months prior to the expiration of the previous eniployinent contract,

Majikan tidak bolch mempckerjakan pekerja sclain daripada tugas dan pekerjaanmya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara.

Emplovers are not allowed tn employ the employees other than their dufies and work in
aceordance with the work comtract and Temporary Work Visiit Permit (PLES).

Majikan wajib bertanggung jawab menyediakan peralatan dan perlengkapan kerja bagi
kesclamatan pekerja sceara cuma-Cuma
Employers must he responsible to provide work tools and eguipment for the safely or workers,

free of charge.

f)

g)

1)
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Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya dan istivahat
vaig cukup sclama jam kerja sesuai dengan Undang-Undang Kelenagakerjaan,

Emplovers are obliged fo provide opportunities for workers to perform worship according to
their veligion and adequate vest during working honrs in aceordance with the Malaysian
Employment Act.

Majikan harus menyediakan akomodasi atau tempat tinggal bagi pekerja dengan fasilitas
kebutuhan dasar pekerja vang layak sesuai dengan akta standar minimum perumaban dan
fasilitas pekerja 1990.

Employers are oblized to provide accommadation or living quarters for employees with basie
needs facilities as stated in the Emplovees' Minimum Standard of Housing, Accommodations
and Amenitics Act 1990,

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tdak ada pemotongan gaji atau bayaran yang
menjadi tangeungzan pekerja,

Emplovers are requived to pay the recalibration fee, levy, FOMEMA und all other vecalibration
program costs, and there wre wo salary deduction or any payments which ave the responsibility
of the workers.

Majikan dilarang melakukan pemotongan gaji pekerja danfatau meminta peketja untuk
membayar semua biaya pengurusan Rekalibrasi Tenaga Kerja termasuk biyaa Rekalibrasi, levy,
proscs, visa, FOMEMA atau biaya lain yang harus ditangeung majikan,

Employees are prohibited fron deducting workers” wages and/or asking workers to pay all
costs for recalibration fee, levy, processing, visus, FOMEMA or any other costs that must be
harne by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan
apapun.

Employers or-any other pariies ave prohibited from holding and keeping employees’ pussports
Jor any reasoin.

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan

Pas Lawatan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysia.



1)

o)

q)
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Emplayers must be responsible if the worker does not work in aceordance with the job position
and Temporary Work Visit Permit (PLKS), and the emplovers are apt to accept the legal
sanctions for violations of the Immigration Act andfor the Malayvsion Emplovanent Act.,

Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobatan pekerja asing
sckiranya tidak dilunasi oleh pekerja asing selama periode kontrak kerja atau Pas Lawatan
Kerja Sementara,

Employers are responsible for paving off the foreign worker's medical expenses if it is not
seffled by the foreion worker during the employment coniraci period or Temporary Work Visif
Permit {PLKS).

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semua biaya
pengurusan Rekalibrasi Tenaga Kerja ini.

Emplavers are not allowed and vesponsible for not deducting workers’ salarvies for all cosis af
this recalibration progrant.

Majikan harus bertanggung jawab membayar biaya penmlangan pekerja asing ke daerah asal
pekerja dan melaporkan ke Kedutsan BesarKonsulal Jenderal Republik Indonesia, apabila
pckerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekerja
tagi sakit, perjanjian kerja telah berakhivmenmnggal dunia atau Gdak lulus Bekalibrasi Tenaga
Ketja,

Emplavers are responsible to pay for the costs of refurning the foreign worker lo hisdher area of
avigin and report it to the Embassy/Consulate Geneval of the Republic of Indonesia, when it is
confinmed that he/she has a dungerons disease, an infections diseasedlness,, s unable to work
anvmore, the employment contract has ended, deceased, or failed in the labor recalibration
prOgren,

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan atau Konsulal Indonesia jika
kedua pibak sepakat unwk memperpanjang  kontrak kerja dan  sebelum  pengurusan
perpanjangan PLKS.

Ewployers shall arvange the extension of the employment contract to the Embassy/Consulate
Creneral of the Republic of Indonesia if both parties agree to extend the enployment contract
and it's prior to the processing of Temporary Wark Visit Permit (PLKS) extension.

Majikan  wajib mengikutkan  pekerja  pada  Porkeso, asuransi keschatan  dan BPIS
Ketenagakerjaan Indonesia atan skema perlindungan asuransi lainnya yang diwajibkan oleh
pemerintall Malaysia bagi pckerja asing.

FEmployers are required to enrall their employees in Perkeso, health Insurance and Indonesian
BPJS Ketenagakerjaan or other insurance prolection schemes mandated by the Malaysian
government for foreign waorkers.

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dari pihak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke dacrah asal di Indonecsia jika pekerja
tidak lulus tes keschatan (Fomema), tidak lulus visa kerja, atau telah selesai masa kontrak kerja
sebelum PLKS berakhir dengan scimua biaya kepulangan ditanggung majikan,

Fmployer must mangge and obtain a Check Out Memo (COM) from Jabatan Imigresen
Malaysia before the foreign worker is veturned 1o histher place of ovigin in Indonesia if hefshe
does nol pass the medical test (FOMEMA), working visa or if heishe completes the emploviment
contract before the end of PLES, with all veturn cosis borne by the Employer.

Majikan harus melaporkan sctiap pekerja yang lulus atau tidak hulus tes keschatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenaga Kerja ke Kedutaan Besar/Konsulal Jenderal
Republik Indoncsia,

Employer are required to veport every worker who passes or fails the medical test (FOMEMA)
or fails ithe Labor Recalibration program to the Embassy/Consulate General of the Republic of
Indonesia.

e



r}  Majikan harus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakil atau
meninggal dunia.
Employers have to inform the Embassy/Consulate Generval of the Republic of Indonesia if the
workers run Wy, illness or JEES (W

%) Jika Majikan tidak melaporkan setiap pekerja yvang lulus atau tidak lnlus program RTK dan
tidak dipulangkan ke Indoncsia ke Kedutaan BesarBonsulal Jenderal Republik Indonesia, mwka
majikan harus bertanggung jawab penuh terhadap pekerja selama berada di Malaysia.

If Employer ix failed to report to the Embassy/Consulate General of the Republic of Indonesia
af each worker who passes or fails the RTK program and hefher is nof returned to Indonesia,
then the Emplover must take a fill responsibility of the worker when hefshe is in Malaysia.

6. GAJL DAN MANFAAT! SALARY AND BENETITS

«  Gaji per bulan/Salary per month R 170000

+  Tunjangan makan/meal allowanee(if any) Rivi 0060

«  Tunjangan kehadivan/atiendant allivvancefif any) EM 0.00

+  Tunjangan shift pagiimorning (i any) M 0.00
Tunjangan shitt sianglafternoon(if any) RM 0.00

= Tujangan shill malanighi(if any) EM 0.00

7. PERHITUNGAN LEMBUR/ OVERTIME CALCULATION
Pekerja yang bekerja lembuar / over time, maka kerja lembur / aver time-nya akan dibayar, dengan
perhitungan mengikuli Undang-Undang  Ketenagakerjoan /di Malaysia | dengan uratan sebagai
berikut :
Employvee who works overtime, then the overtime wages will be paid based on the caleulations which
is i accordanee with the Malaysian Employment Act, as follows:

a. Ordinary Rate of Pay (ORP) . _Gaji Bulanan
26
b. TTourly Rate of Pay (1IRP) : ORP
Working our per Day

8. WAKTU BEKERJA / WORKING HOURS

Pekerja bekerja 8 (delapan) jam sehari alau maksimal sclama 45 jam semingeu dan jadwal kerjanya
diatur oleh perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia.

Working hours are 8 feight) hours a day or maximum 45 (Jorty five) hours a week and the work
schedule is arranged by the company in accordance with the Malaysion Employment Act.

o CUTI TATTUNAN / ANNUAL LEAVEL

Perusahaan dapat memberikan cuti kerja, cuti tahunan berbayar atau cull darurat kepada pekerja
scsuai dengan Undang-Undang Kerajaan Malaysia yang berlaku di Semenanjung, Sabah dan
Surawak, sebagai berikut:

The Company should provide the employee with paid leave | paid annal leave or emergency leave in
accordance with the Malayvsion Employment Aef which s applicable in Semenanjung, Sabah don
Sarawak, az follovs:

]
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Pekerja dibenarkan cuti pulang ke Tndonesia atas biaya sendiri jika ada kematian pada
keluarganya sendiri.

Employee is entitled 1o paid leave to retiwrn io Indonesia at hisfher own expense when there is a
member of histher own family passed away.

Junghka waktu cuti adalah sesuai izin dan kebijaksanaan pihak perusahaan kepada pekerja.
The paid leave period is in avccordance with the permission and discretion of the company to
the employee,

Pekerju harus mengonfinnasi status keadaan tersebut dengan menyerahkan bukti teleoram/surat
atau surat kematian/pemakaman kepada pihak perusahaan.

The Worker must confirm the emergency status by delivering a telegram/letter informing about
the deceased or a death certificate to the conpany.

i, FASILITAS/ TACILITIES

i,

b,

PREATRCORA AT AT 62T

AsramalAccomodation

Pihak syarikat menyediakan asrama yang lengkap untuk semua pekerja asing. Namun pihak
syarikal perlu membual peraluran dan syaral-syaral bagi semua penghuni yang tinggal di
asrama syarikat sesuai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for all foreien workers,
However, the Employer should making the rules and conditions applied to all residents living in
the said dormitories, which is in accordunce fo the regulations applicable in Semtenanjung,
Sabaly and Sarawalk,

*  Pekerja hanya dibenarkan tinggal di asrama yang discdiakan olch pihiak syarikat dan
dilarang menempatl asrama selain dari yang telah ditetapkan.
The Waorker is only allowed to stay in the dormitory provided by the company and are
prafibited from staying at other dormitory than what has been determined.

*  Penghuni asrama yang tinggal di asrama syarikat, wajilh menjaga semua perlengkapan
yang discdiakan agar tidak hilang ataupun rusak,
The Warker who lives in company dormitory is reguired to take care of all the equipment
provided, prevents o from lost or any damiges.

«  ekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama pergaulan dan
pakaian sclama berada di aseama,
The worker who Hves in company dornitary is requived to hehave and maintain hisfher
social etiquette during their stay af the dormitory.,

*  Penghumi asrama dilarang keras membawa Leman, (amo ataopun saudara ke astama, baik
laki-laki maupun perempuan,
The worker is strictly prohibited from inviting friends, gnests or relatives back to the
dormitory, both male and female.

»  Pekerja wajib menjaga kebersihan rumahnya sendiri dan lingkungan sekitar asrama,
Dormitary residents have to maintain the cleandiness of their house and suwrvonndings.

+ = Pemberi kerja/majikan akan membayar tagihan biaya listrik dan air secara cuma-cuma
agssuai aturan yang berlaku,
The Employver will pay for the electricity and water bills free of charge according to the
Malaysian regulation.
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Pemberi kerja/majikan harus menyediakan {asilitas pengangkutan Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat kerja dan scballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulal Indonesia, pemeriksaan kesehatan, herobat ke klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia.

The Faplovers are reguired to provide transportation facilities for Indonesian Migrant
Workers free of charge fiom the dovmitory to the workplace and vice versa, processing the
Warker's passport al the Embassy/Consulate General of the Republic Indonesia, medical check-
updtreatment af the hospitals or clinies, as well as when sending Indonesian Migrant Workers
hack home to the airports in Malaysia,

c. PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerja/majikan yang tidak menyediakan fasilitas klinik kesehatan maka Pekerja
harus dapat berobat di klinik mana saja yang terdekat dengan lokasi kerja dan semua biaya
perawatan/pengobatan ditanggung oleh pemberi kerja/majikan.

For commpanies that do not provide health clinie facilities, the employers must guavantee that
the worker is able to get treatment/medication at any health fucilities closest fo the work
tocation and all the costs are borne by the company.

Jika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan dan pengobatan, Pembayaran perawatan dan  pengobatan  akan  ditanggung
sepenuhnya oleh perusahasn mengikuti peraturan kerja yang berlaln di Semenanjung, Sabah
dan Savawak,

If the worker gets sick and must be hospitalized, the company has to provide and hear the
treatmentimedication costs. The treatmentimedication Wil payment will be fully borse by the
cennpany in aceordance with the work resulations applicable in Semenanjung, Sabah and
Sarawak.

11.  PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi  perbedaan  pendapat  (perselisihan  paham/salah  pengertian) antara pemberd
kerja/majikan dengan pekerja maka pertu dilakukan hal-hal seperti berikut:

In the event of a dispiie between the Fmplover and the Worker, the following matters must be taken
info consideration:

- Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyclesaikan
wasalah yang lerkail,

The Emplover and Workers will work together through consultations fo resolve the related
i¥sues.

- Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihak terkait darvi Kerajaan Malaysia atan. pihak Kcedulaan alau Konsulal
Jenderal Republik Indonesia di Malaysia,

If necessary, the Employer may vequest divections to the Ministry of Labor and Immigration or
eyt ather Malavsian government’s depavtments or the Embassy/Consilate General of the
Republic of Indonesia in Malaysia.

- Semua keputusan yang dibuat harus tunduk dan mengikuti Undang-Undang Malaysia dan
Eebijakan Kedultaan/Konsulat Indonesia di Malwysia,
All decisions made must comply with and follow the laws of Malaysia and policies from
Indonesian Mission in Malayvsia,

PR TR ERNMA LA 2021



VISA
12, PN SN SR IAN L JPERE R ERER I AGANGELL ATIQN DR E WO

undang-undang Kerajaan Malaysia (tindakan kriminal, lari dari perusahaan dan sehagainya). Pemberi
kerjs/majikan wajib memberitahukan pihak Kedutaan / Konsulat Indonesia secepatiya.

The Emplover has e vight to cancel the warking visa/PLRS if the workers a mistake which violates
Malaysian laws (eriminal acts, running away from the emplover, efc). The Employer shall notify the
Fahassy/Consulade General of the Republic of Indonesia in Malaysia promptiy.

13, PERALATAN KERJA/WORKING EQUIPMENT

Pekerja wajib menjaga dan menyimpan scrta mcrawal dengan baik segala peralatan yang
diberikun oleh PEMBER] KERIA,

The Employee must keep, store and take a good cave of all working equipment provided by the
Ernigrlorper.

Pekerja akan mengembalikan semuoa peralatan bila diarahkan oleh PEMBERI KERJA atau
setelah pemutusan hubungan kerja karena alasan apapun.

The Employee will return all working equipment when directed by the Employer or upon the
termination of employment contvact for any reason,

Scragain keyja discdiakan oleh perusabiaan bila diperlukan,
Work uniforms are provided by the company if needed

Peralatan kerja dan alat keselamatan kerja disediakan olch perusahaan seperti helinet, sepatu bot
dan sarung langan dan scsual dengan bidang pekerjaannya berdasarkan  undang-undang
Kerajaan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pckerja harus
bertanggungjawab,

Wark equipment and work safety equipment provided by company such as helmets, boots,
sloves, and ave suitable for the field of work in accordance with the Malavsian faws. If it's lost
ar damaged deliberately or accidentally, it will he on the Workers responsibifity,

Pckerja tidak dibebankan biava pengantian peralatan jika peralatan terschut sudab tidak layak
pakai dan bukan karena kesalahan pekerja.

The Workers can not be charged for equipment replacement if the equipment is no longer
suitable for use and is not due to the worker s fault,

14, PEMBERHENTIAN PERJANJIAN KERIA/TERMINATION OF EMPLOYMENET
CONTRACT

a.

Pihak syarikat dapat membatalkan perjanjian pekerjaan ini sckiranya scorang peckerja
melanggar hal-hal berikul scsuai peraluran kerja yang berlaku di Semenanjung, Sabah damn
Sarawak:

The Emplovers can cancel the Enploviment Contract if the Worker violates the following
matters, accarding to the warking regulations applicable in Semenanjung, Sabal and Sarawalk:

*  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBERT KERJA,
Not achieving the level of work guality requived by the Emplover.,

«  Tidak mematuli peraturan dan undang-undang yang ditetapkan oleh PEMBERI KERJA,
Faiture to comply with the riles and vegulations set by the Employer,

«  Kckerapan tidak hadir bertugas dan atau hadir terlambal saal berlugas.
Frequency of not showing up for assignments and or heing late for assignments.

+  Tidak jujur, ceroboh atau lalai dan tidak bertangpungjawab semasa bertugas,
Dishonest, careless or neglisgent and ireesponsible while on duty,
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«  Bekelakuan atau menjalankan aklifitas yang dapat mengganggu kelimrmonisan,
kesgjahleraan, harla benda dan pengeluaran syarikal serta pekerja lain.
Behaving or carrying out any activities that threatens the harmony, welfare, property and
production of the company and other workers.

«  Menyalaligunakan harta benda syarikat atau pun orang lain lanpa izin.
Misusing company 's or personal property without permission.

*  Merekamkan karm kehadivan wakiu kerja orang lain atau meminta orang lain
merckambkan karlu kehadiran wakt kerja anda,
Helping other warkers fo record their timesheet card or having other workers to record
histher timteshest cavd,

«  Menjalankan aktifitas sosial yang dapat menjatuhkan citra syarikat dan pekerja syarikal
Lainmya,
Condticting any vocial activities that could damage the compuny’s or other employee’s
i es,

Pihak majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerju sesuai
peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer or Worker can terminale or cancel the Employment Contract in accordance to
the work regidations in force in Semenanjung, Sahah and Sarawat,

15,  PENGITANTARAN PULANG PEKERIA KE NEGARA ASAL

a.

Pihak syarikal akan membiayai sepenuhnya biaya pemulangan pekerja ke daerah asal (place of
origin) di Indonesia disehablean oleh Pekerja ilu telih habis masa kontrak kerjanya, meninggal
dunia dan kesalahan pemberi kerja tidak memaruhi pervjanjian kerja atau undangan-undang di
Mlalaysia

The Employer will fully bear the travel expenses of returning the workers to their place of
arigin in Indonesia when one of these condifions applicable are the Employment Contract has
expived.the Worker is passed away and the Employer’s mistake or not obey the employment
contract or Malaysian lews and regtilation.

Pihak Pemberi kerja tidak akan membiayai biaya transportasi pemulangan pekerja asing ke
negara asal jika disebabkan menderita penyakit berat dan menular (HIV/ALDS, [lepatitis B,
ST, Tubercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan hukum  pidana, Mempunyai dan  leribat di dalam  masalah
sosial,pMengakhiri kontrak kerja scbelum masa berlakunya selesal,Pemulangan disebabkan
(idak dapat menjalankan tugas sesuai dengan tingkat yang dikehendaki dan ditentukan oleh
syarikat walaupun telah diberi bimbingan dan instruksi serta jangka waklu yang wajar,
mengundurkan diri,

However, the Employer will not be financing the fransportation costs of foreign workers
returiting fo histher comnfey of origin, when hefshe suffering fiom sevious and communicahle
diseases (HIVAAIDS, Hepatitis B, STD, Tubercolosis and others confivmed by medical experts
in Malaysia), found guilly under the eriminal law Having and being involved in social
issues termination the employmnent contract before its validity period due yepatviation due 1o the
Jailure to carvy ol duties according to the level desived and determined by the company,
despite being given guidance and instruction as well as a reasonable period af tinte, resign.

16. PENYELESAIAN SENGKETA /DISPUTE RESOLUTION

a.
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Sctiap perselisiban yang timbul antara Pemberi Kegja dan Pekerja Migran Indonesia wajib
diselesaikan secara damai melalui musyawarah antar pihak.

1



Any dispute avising hetween the Emplover amd the Indonesian Migrant Worker shall be
reselved wnicably thrangh negotintion benveen Bevties.

b Dalam hal tidok terdapat penyelesuian atas perselisiban tersebul, maka salah satu alau kedua

pihak yang berperkava dapat membawa perselisilian hubungan kexfa mercka tersebul kepada
atoritas Malaysia yang terlait don Perwakilan Republik ndonesin d Milaysia untk dilakokan
tediasi, konsiling, danfatan resolusi sesuai dengan huknin yang berlaku di Malaysia,
T the eyent theve Is wo settlement on suel dispute, one or both of the agerieved parties may
refer theiv dispuie related to their velation of employment fo the appropriate Metlaystun
ittharities and donesian Misvion i Malavsia for mediation, conciliation, andor resolution
i secordance sith the upplicabe lovs in Malaysis,

Semua is1 perjanjian kevja ioi telah dibaca oleh kedua pihak dun ditandatangani dengan persaksion di antara
PERKERIA denpan PEMBERT KERIAMAJIKAN

The entire contents of this Employment Contract have heew vead and stgned by hoth partics, the WORKER
el the EMPLOYER.

PEMBERI KERJAMNIAJIKAN, PEKERTA

Nama : MOHD ZLAN BIN KIIALID Mama : SOFIYATUN
MIK MAJU ENTERPRISE :

Kontak Mo ; 0122495684 (003035933-K) . Tarikh 2 () 57 6-9'*/ 'g q’
HD. 3 JALAN MUTIARA 378,
TAMAN SELAYANG MUTIARA,

GE100 PATU CAVES,
SELANGOR DARUL EMSAN.

SAKSI

M ;

Mo HDP :

i1

PRAEER TN W 3y




