0409/JB/RTK/1/2024 PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kexja ini dibual oleh :

This Recalibration Employment Contract is made by :

Nama Syarikat/
Company’s Name
Nama Pengarah
Company Divector

No. IC / Paspor/
Passport Number
Alamat S‘\nrm'ikut
Company's Address
No. Telp Pejabat
Office Phone Number

[Email Syarileat
Company's e-mail

Sektor
Seclor

DESARU SEAFOOD CORNER (V) SDN BRIID

RIKY MOHAMAD YASSIN BIN MOID
DAROJO

930922-01-5905

NO 71 JALAN HEL SENG SUNGAT RENGIT
81620 PENGERANG JOHOR

0137704143
yuzaiwork@gmail.com

Service

(“Sclanjutnya dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nama Pekerja
Indonesian Worker's Name

No. NIK/KTP

Tempat&Tanggal lahir
Place& Date of Birth
Alamat tinggal Peleerja di

Indonesia
Worker's address in Indonesia

Provinsi

Province

Kabupaten Kota

City

No. HP Pekerja

Mobile phone

Nama Suami/ Isteri/ Orang Tun/
Wali/ Ahli Waris

Name of Husband/ Wife/ Parents/
Family/ Beneficiary's

Nomor Telp / Hp (keluarga)
Phone Number of Family

SATRIA RAMDONI ISHAR

5203021303930004
RUMBUIC, 1993-03-13

sANG BENTOEL MARONG PEKARANGAN
RT 002/ RW 228 DESA KARANG BARU
KECAMATAN SELAPARANG

Nusa Tenggara Barat
Kota Mataram
0198104925

MARHAYATI

0062

Warganegara Indonesia, (selanjuinya dinamakan "PEKERJA/WORKER"),

PRATEEORMALAT/N23
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Pembert Kerin/Majikan don Pelcerin sepnkat smink menandatangani Perjanjian Kerja

berdasarian hulium dan peraturin perundangan yaog bevialo df Malaysia dengan gyavat dan

letentuan sebagai berikuts
The Employer and Worker heceby ugree to enter into an Employment Contract, in accordance fo the
Medaysian lwvs and regulations, with the foltowing termy and conditions:

L. TEMPAT KERJA/ WORKPLACE

iR

Pemberi kerja hanya aknn mempelerjakan Pekerfs dalam jabotan sehapai/

The LEmployer shall only employ Indonesia Migrant Worker

as: Restaurant Worker

Pekerjn hanya diperbolehkan bekerja untuk Pembert Kerjo oi loknsi kerja yang beralamat i/
Indonesian Migrant Worker shall only altowed to seork with Employers

at:NOQ 71 JALAN HEE SENG SUNGAI RENGIT 81620 PE NGI'RAN(‘ JOHOR

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a,

d.

Iangka Waktu Petjanjian Keda ini adalal | (satu ) tahun sejak tanggal pecjanjian kecja dengan
kemungkinan perpanjangan paling lama | (satu) tahun beedasarkan kesepakatan bersama,

The duration of this Employment Contract shall be for | {one) years from the confirmation date
of the Employment Comteact by both parties with the possibility of a maximum | (one) year
extensfon hased on mutial agreement,

Berdasarkan persetujuan bersama antara Pemberi Kerja dan Pekerja |, Perjanjion Kerja dapat
diperbarui, selidaknyn 3 (liga) bulan sebelum beraklbimnyn masa berfaku Pas Lowatan Kerja
Sementara (PLKS).

Subject to nmtual consent of the Employer and fndonesian Migrant Worker, the E mp!ormeut‘ o P

Contraet may be renewed at least 3 (three) months hefore expiration of working visa,

Dalam hal Perjanjan Kerja diperbabarui, Pemberi kega dapat menaikkan upah minimum

Pekerja Migran Indonesia dengan mempertimbangkan per Iumm kerja dan Jumlnh kcsclmulmn UL

s

masa kerja Pekerja Migran Indonesia.
In the case the Employment Contract is being renewed, the Emplover may raise the mininion

wages of the Indonesian Migrant Worker taking tnto account the work performance and the %

total working period of the Indonesian Migrant Worker.

Pembaharuan atau perpanjangan Perjanjian Kerja wajib/harus diberitabukan oleh Pemberi Kerja
ke Perwalkilan Republik Indonesia di Malaysin melalui sistema yang dinjukan oleh Pemberi
Kerja/majikan sctidaknya 3 (tiga) bulan sebelum berakhirya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Employment Contract shall be notified by the Employer to the
Indovesian Mission in PeninstdariSabal/Saravwak through the system/online submitted by fie
Emplayer at least 2 (hwo) months before the explration of working visa.

3. BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT
Batas umur pekerja yang dopal bekerja dolam program Rekalibrasi Tenaga Keeja ini nelalah minimal
I8 tahun dan tergantung futus tes kesehatan (Fomema),
The age timit for worker who can work in this Labor Recalibration program is at least 18 vears old
amd depending on whether hefshe pusses the medical test (Fomema).

PRARTRFORNALAN 0L




ot ]
0409/ JB/ RTK/1/ 2024}1

&,

b

=2

d.

TUGAS DAN TANGGUNG JAWADB PEKERJA/ WORKER'S RESPONSIBILITIES

Pekerja harus senantiasa menunjukkan mutu ketja yang batk dan mematuhi semua arahan yang
diberikan olch PEMBER! KERJA melalui petugas yang ditunjuk.

Wortkers have to always demonsirate good working quality and comply with all the instructions
given by the Employer through the appointed officers.

Pekerja harns bekerja antuk PEMBER] KIRJA ataupun syarikat int saja dan bertanggungiawab
dan penuh decikasi atas sepala tugas yang diberikan.

“Waorkers dre ity allovidd to ook el s Eiplayiei ai campdiiy aid inist bévesponsibleand™ "7 "7 7T
Sullv dedicated in all asvigned ks,

Pekerja haris selalu menjaga lingkalr faku, budi bahasa dan sesantiasa menghormati PEMBERI
KERIA atan wakil-wekilnya, rekan sekerja dan masyarakal sekitar,

Warkers must always behave politely, conrteously and vespectfidly to Employers or their
representatives, colleagues aind the sirvounding community,

Pekerja harus menghormali budiaya, tata-susila dan cor hidup magyarkat setempat dan hukum
Malaysia,

Employees must respect the euftnee and cusfoms of the local community and comply with

applicable fows and regulations in Malaysia,

Pekerjn harus bekerja sesuai dengan jabatan dan tugasnya seperti yang tereantumn dalam kontrak
kerja dan Pas Lawatan Keija Semenlara,

Employees must work according to their position and duties s .smred in the employment
contract and Temporary Work Visit Permit (PLKS). et

Pekerja harus mematuli semua peratwran yang ditetapkan oleh syavikat seperti yang tertera di
dnlam buku peraturan dan syarat-syaral kerja serta peraturan yang dibuat untuk astama syarikat
sesual ataran yang berlaku di Malaysia,

Employees must comply with ail rules set by the company as stated in the rule ook, working
conditions and regulations made for the company rlwwufmw* m ] dance with the applicable
regutlations in Mealaysiu.

Pekerja lidak dibenarkan membawa keduarga dan tidale dibenarkan pula menikah dengan
sesama pekecia atan dengan pekern asing Ininnyo atau dengan penduduk setempad tanpy izin
klusus dart Kerajaan Malaysia. - '

Employees are not_alfowed to bring their families and wre not allowed 10 marry fellow
employee or other foreign workers or local residents without special permission from the
Malavsian government. ' N

Pekerja dapat diberikan saoksi atan dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian kerja ataupan undang-undang i Malaysia,

Employees may be given sanctions or be .s'ufyec! 10 ¢lisc Jphiuu v qction i proven violaiing work
agreements or faws In Mlaysia.

5. TUGAS DAN TANGGUNG JAWAR MAJHKAN (PEMBERT KERJA)

@}

b)

PRATREQRM AR 2000

Majikan wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling fambat setiap
tanggal 7 pada bulan berikutnya disertai bukti pembayaran gaji setiap bulan,

Enmypployers are required to pay salaries and employee benefits every month and no later than
the 7th of the foftovwing month, along with the proof o[ pavment of the monthiy salary, to the
warker’s bank aecont,

Majikan wajib mengurus perpanjangan kontrak kerja yang disabkan oleh KBRVKIR] setiap
inhun jika majikan dan pekerja seluju untuk memperpanjang masa kesja dan PLKS dalam wakiu
2 {dua) budan sebelum berakhiroya masa kontralk kerja sebhelumnya,
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Employer s obliged fo m’.r'rmgc' for an extension of the employment contract that is confirmed
hy the Embassy/Consulate General of the Republic of ndonesia every year if' the Employer amd
Employee agree to extend the working period ay well as the Temporary Work Visit Permit
(PLKS) within 2 (hwo) mouths prior to the expiration of the previons enyploypment contract.

Majikan tidak boleh mempekerjakan pekerja sclain daripada tugas dan pekecjaonnya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara,

Employers are not allowed 1o employ the emplayees other than their duties and work in
accordance with the work contract and Temporary Work Visit Permit (PLKS).

Mujikan wajib bertanggung jawab menyediakan peralatan dan perlengkapan kedgja bagi
keselamatan pekerja secara cuma-Cuma
imployers imist be responsible fo provide work tools and equipment for the safely or workers,

Jree of charge,

Majikan harus menycdiakan waklu bagi pekerjn untuk beribadah sesuai agamanya dan istizahat
yang eukup sefama jom kerjn sesuai dengan Undang-Undang Ketenagakerjaan,

Employers are obliged to provide opportunitics for workers 1o pecform worship according to
their refigion and adequate rest during working hows in accordanee with the Malaysian
Lmployment Aci,

Majikan harus menyediakan akomodasi atau lempat tnggal bagi pekerja dengan Tasilitas
kebutuhan dasar pekern yang layak sesuai dengan akta stancdar minimum perumahian dan
fasilitas pekerja 1990,

Employers are obliged to provide accommodution or living quariers for employees with basie
needs fucilitles as stated in the Emplovees’ Mininim Standard of Housing, Accommodations
cnndd Amenities Act 1990,

Majikon harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga ketja dan tidak ada punolonym gafi alau bayaran yang
menjadi tanggungan pekerfa,

Emplayers arve required to pay the recaltbration fee, levy, FOMEMA and all other recalibrarion
program costs, and there are no salary deduf tion or any [mwm’n(.' witich are the responsibifity
of the workers, -

Majikan dilarang melakukan pemotongan paji pekeija danfatan meminte pekerja untuk
membayar semua biaya pengurusan Rekalibeasi Tenaga Kerja tesmasuk biyna Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan,

Employees are prohibited from deducting workers” wages and/or asking workers to pay all
costs for recalibration fee, levy, procexsing, visas, FOMEMA or any other costs that musi be
borne by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja deangan alasan

apapui,
mplovers or aiy other par ties are profibited fiom hm’dmg and keeping employees ' passports

Sor any reason,

Majikan harus berlanggung jawab jika pekerjn bekegin tidak sesuai dengan posisi pekerjian dan
Pas Lawatan Kerja Sementarn dan majikan siap mencrima sanksi hukum atas pelanggaran
terhadap Undang-Undang Kelmigragian dan/ atau Undang-Undang Ketenngakerjaan Malaysia.
Emplovers must be vesponsible if the worker does not work in accordance with the joh position
and Temporary Work Visit Permit (PLKS), and fthe employers ave apt to dccept the legal
suncitions for violations of the Immigration Act andfor the Malaysian Employment A,

Majikan bertanggungiawab untule menyelesaikan pembayunran biaya pengobatan pekerju asing
sekiranyn tidak dilunasi oleh pekerja asing seloma periode kontrak kerja atau Pas Lawatan
ierja Sementara.
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Employers are responsible for paying off the foreien worker's medicol expenses if i is not
seftled by the foreisn sworker during the employment coniract period or Temporary Work Visit
Permit (PLKS).

Majilean dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atns semua binyn
pengurusan Rekalibrasi Tenaga Kegja ini,

Employers are not allowed and responsible for not deducting workers' saluries for all costs of
this recalibration program.

Majikan harus bestanggung jawab membayar binya pemulangan pekerjn asing ke dacrah asul
pekerin dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekeria telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekerja
laghsalit, perjonjian levja delah berakhivmeninggal dunia atau tidak Tulus Rekalibrasi Tenaga
Ketja,

Employers are responsible to pay for the costs of veturning the Joreign worker to hisfher area of
origin and report it to the Embassp/Consnlate General of the Republic of Indonesia, when it is
confirmed that hetshe has a dangerons disease, an infections disease,iltness,, is unable to work
anviore, the employment contract has ended, deceased, or failed in the labor recalibration
progran,

Majikan harus mengurus perpanjangan konfrak keija ke Kedutaann atau Konsulat Indonesia jika
kedua pihak sepakat untuk  memperpanjang  konfrak kerjn dan  sebhelum  pengurusan
perpanjangan PLKS.

Emplovers shall arrange the extension of the employment contract to the Embassy/Consulate
General of the Republic of Indonesia if both parties agree to extend the employment contract
aited it 's prior (o the processing of Temporary Work Visit Permit (PLKS) extension,

Majikan  wajib  mengikutkan pekegin  padn  Perkeso, asorangi  keschatan dan BPIS
Ketensgakevjaan Indonesia atau skema perlindunggan asuransi lainnya yang diwajibkan oleh
pemerintah Malaysin bagi pekerja asing,

Employers are required ta envoll their employees in Perkeso, health Insurance and Indonesian
BPJS Ketenagakerjoan or other insurance protection schemes mandated by the Malaysian .
government for foreign workers. -

Majikan harus mengurns dan memperoleh Check Out Meme (COM) dari pihak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
tidak lulus les kesehatan (Fomena), Gdak lulus visa kerjs, atou telah selesai masa konteak lerjo
sebelum PLICS berakhir dengan semua biaya kepulangan ditanggung majilan.

Employer must manage and obtain a Check Out Memo (COM) firom Jubatan Inigresen
Mualaysia before the foreign worker is veturned fo histher place of origin in Indonesia if hefshe
does not pass the medical test (FOMEMA), working visa or if he/she completes the employment
contract before the end of PLES, with all return costs borne by the Employer.

Majikan harus melaporkan setiap pekerin yang lufns atay tidak Julus tes kesehatan (FOMEMA)
atan Gdak Tulus program Rekalibiosi Temagn Keja ke Kedutaan Besa/Konsulat Jenderal
Republik Indonesia.

Employer are reguived to report every worker who passex or fuils the medical test (FOMIEMA)
or fuils the Lubor Recafibration progream o the Embassy/Consulute General of the Republic of
Indonesia,

Majikan harus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit atau
meninggal dunia,

Employers have to inform the Embassy/Consulate General of the Regmibilic of indonesia if the
workers run eovay, illness or pass asvay,

Yka Majikan tidak melaporkan setiap pekerja yang lulus atau tidak lnfus program RTE dan
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lidak dipulongkan ke Indonesin ke Kedutaan Besar/IConsulat Tenderal Republik Indonesia, maka
majikan harus bertangpung jawab penoh rerhadap pekea selama berada di Malaysis.

If Emplover is failed to report to the Embussy/Consulate General of the Republic of Indonesia
af each worker who passes or fails the RTK program and hefher is not returned to Indonesia,
then the EEmployer must take a fill responsibitity of the worker when he/she iy in Malapsia.

GAJ1 DAN MANFAAT/ SALARY AND BENEFITS

«  Gaji per bulon/Salary per month RM 1500.00

«  Tunjangan makan/mreal allowance(if any) Rivi (.00

»  Tunjangan kehadirav/attendant altowance(if any) RM 0.00

»  Tunjangan shift pagifmorning(if aiy) RM 0.00
Tunjangan shilt siongfaflernoon{if any) RM 0.0

»  Tunjangan shifl matam/night{if any) RiM 0.60

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION
Pekerjn yang bekerfi lembur / over time, makn kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang IKetenagakerjaan /di Malaysia |, dengan uraian sebagai

berikul
Employee who works overtime, then the overtime wages will be paid based on the calculations which
is in aecordance with the Malaysian Employment Acl, as follows:

a, Ordinary Rate of Pay (ORPY: G Bulanan

26
b, Hourly Rate of Pay (FHIRI) : ORP
~ Working Hour per Day

WAKTU BEKERJA / WORKING HOURS

Pekerja bekerja 8 (delapan) jam sehari atay maksimal selima 45 jam seminggu dan jodwal ketjanya
diatur oleh perusahaan dan harus sesuni dengan Undang-Undang Kelenagakerjaan Malaysia,

Working hours ave 8 (eight) howrs a day or maximum 45 (forty five) howrs a week and the work
schedule Is arvanged by the company in accordance with the Malaysion Employment Act,

CUTI TAHUNAN / ANNUAL LEAVE
Perusabaan dapat memberikan cuti kerja, cuti tahunan berbayar atan cuti darurat kepada pekerja
sesvai dengan Undang-Uidang Ku.udim Malaysia yang berlaku di Semenanjung, Sabah dan
Sarawak, schagai bevilt:
The Company should prewide the vmplarw' with paid leave |, paid annial feave or emerveney leave in
accordunce with the Malaysion Employment Act which iy applicalde in Semenanjung, Sabah dan
Sarawak, as follows!
+  Pekerja dibenwkan cuti pulang ke Indonesia atas binya sendiri jika ada kemalinn pada
keloarganya sendisi.
Employee iy emtitled to paid leave (o retir to Indonesia at histher own expense when there is o
member of histher envn family possed aweay,

«  Jangka walkty enti adalah sesnai izin dan kebijaksanaan pihak perusahaan kepada pekerja.

o
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The paid feave period is in accordance with the permission and discretion of the company lo
the employee,

Pekerja harus mengonfirmasi status keadaan tersebul dengan menyerahkan buktl telegram/surat
atpi sarat kematian/pemakaman kepada pilak perosahaan.

The Worker must confirm the emerggency status by detivering a telegram/letter informing abou
the deceased or a death certificate o the company,

10.  FASILITAS/ FACILITIES

PRACTRIFORM LA I23

Asrama/Accomodation

Pilak syarikal menyedialan asrama yang lengkap uniuk semun pekerja aging. Namun pihak
syarikat perln membuat persturan dan syaral-syaral bagi semua penghuni yang tnggal di
asramna syarikat sesuai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for afl foreign workers.
However, the Emplover should making the rules and conditions applied to all residents living in
the said dormitories, which is in accordanee to the regulations applicable in Semenanjung,
Sethath aned Sarawak,

«  Pekerja hanya dibenarkan finggal di asrama yang disedinkan oleh pihak syarikat dan
dilurang menempati asyama setain dari yang telah ditetapkan,
The Worker is oy allowed lo stay in the dormitory provided by the company and are
prohibited from staving at other doymitory than what has been determined.

»  Penghuni astama yang tingpal di asrama syarikat, Wﬂjlb mcm.u:,a semua ])(‘if(:l!l,,kﬂpﬂl! &
yang disediakan agar tidak hilang alaupun rusale. " P
The Worker who (ives in company dormitory is required fo fake eqre 0/ all the vquu)mc'm
provided, prevents it from lost or any damages.

«  Pekerjn yang tinggnl di asrama syarikat wajib lm.nmg,u pculuku tata keama porgaulan dan
pakaian selama berada di asrnn,
The worker who lives in company dormitory is required to behave and maintain hisfher
social etiquette during their stay af the dormitory, o

»  Penghuni ascama dilarang keras membawa (eman, tamu ataupun saudara ke asrama, batk
Taki-laki maupun perempuan,
The worker is steictly prohibited from inviting fiiends, guests or relutives back to the
dormifory, both male and female.,

«  Pckerjn wajib menjaga kebersiban rumahnya sendiri dan lingkungan sekitar ssrama.
Dormitory residents have to maintain the eleanliness of their howse and surroundings.

» » Pemberi kerja/majikan akan membayar tagihan biaya lisivik dan air secara cuma-cuma
sesuai nturan yang berlaku,
The Employer will pay for the electricity and water bills five of churge aecording to the
Malaysion regulation,

TRANPORTASHTRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasililag pengangkutan Pekerja untuk keperfuan
mengantar pekerja dari asrama ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedutaan / Koosulad ndonesin, pemeriksasn kesehatan, bevobat ke klinil atan sumah sakit, don
pengantaran pulang Pekeria Migean Indonesia ke bandara di Malaysia.

The Employers are requived to provide transportation facilities for Indonesion Migrait
Workers fiee of charge from the darnitory to the workpluce and vice versa, processing the




Worker's passport at the Embassy/Consulate General of the Republic Indonesia, medical eheck-
upftreatment al the hospitals or elinics, as well as when sending Indonesian Migramt Workers
back home to the aivports in Malaysi,

PERAWATAN MEDIS/AMEDICAL TREATMENT

RBagi Pemberi kevja/majilan yang tidak menyedialan Thsilities klinik kesehatan makn Pekesja
harus dapat berobat di klinik mana saja yang terdekat dengan lokasi kegja dan semua biaya
perawatan/pengobutan ditanggung oleh pemberi kerja/majikan,,

For companies that do not provide health clinic fucilities, the employers must griceantee that
the worker iy able to get trecument/medication af any heatth facilities closest to the work
focation and all the costs are borre by the company,

Jika Pckerja sakit dan harus divawat inap, pemberi keija menyediakan dan menanggung biaya
perawatan  dan  pengobatan.  Pembayaran  perawatan  dan pengobutan akan  ditanggung
sepenuhnyn oleh perusahoan mengikuti peraturan kerja yang, berlakn di Semenunjung, Sabah
dan Sarawak.

If the worker gets sick and must be hospitalized, the company has to provide and bear the
treatment/medication cosis. The treaiment/medication bill payvment will be filly borne by the
company in accordance with the work regulations applicable in Semenanjung, Saboh and
Sarenwerk,

11, PENYELESAIAN SENGKETA/DISPUTE RESOLUTION
Apabila terfadi perbedaan  pendapat  (perselisthan pabham/salab pengertian}  antara pemberi
kerja/majikan dengan pekeria maka perln dilakukon hal-hai seperti berikut:
In the event of a dispute benveen the Employer and the Worker, the followirg meatters nuust be laken
into consideration.

Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah wnfuk menyelesaikon
magalah yang terkait.

The Employer and Workers will work together throwgh consultations to resolve the related
issnes.

Bila diperlukan pihak pemberi kega akan merujule kepada Jabatan Tenngn Kerja dan Jabatan
Imigresen dan pihak terkait dad Kernjoan Malaysin otay, pibak Kedolasn ntan Konsulat
denderal Republile Indonesia di Malaysia,

If necessary, the Employer may request divections to the Ministry of Labor and Inmigration or
any other Malaysian povernment’s depariments ov the Embassy/Consulate General of the
Republic of Indonesia in Malaysia,

Semun keputusan yang dibunt harog tanduk dan mengilkuti Undang-Undang Malaysia dan
Kebijakan Kedutaan/Konsulal Indonesia di Malaysia.

All decivions made must comply with and follow the laws of Malaysia and polictes fiom
Indonesion Mission in Malaysia.

12, PEMBATALAN VISA KERJA (IZIN KERJA)Y PEKERJA/CANCELLATION THE WORK
YISA
Majikan berhak membatalkan visa korjo/PLKS apabila ada kesalahan dari Pekerja yang melanggar
undnng-undang Kerajaan Malaysia (tindakan kriminal, tari dari perosahaan dan sebagainyn). Pember
kerjs/majikan wajib memberitabukan pibak Kedutaan / Konsulat Indonesia secepatnya.

The Employer hay the right to cancel the working visa/PLKS i the workers o mistake vohleh viokutes
Muafapsian feows feviminal acts, ranning awvay from the emplover, efc). The Emplover shall notify the

PRATRFORM LA
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EmbasswConsulate General of the Republic of Indonesia in Melerysiat promptiy.

13. PERALATAN KERJA/WORKING EQUIPMENT

. Pekerja wajib menjaga dan menyimpan serta merawai dengan boik scgals peralatan yang
diberikan oleh PEMBERI KERJIA.
The Employee must keep, store and take a good care af all working equipment provided by the
‘mployer.

«  Pckerja akan mengembalikan semua peralutan bila diarabkan oleh PEMBERI KERIA atan
setelah pemutusan hubungan kerja karena alasin apapun.
The Enployee will retursr al working equipment when divected by the Emplayer or upon the
fermination of employment contract for any reason.

+  Seragam kerja disedinkan oleh perusahaan bila diperlukan.
Work uniforms are provided by the company if ‘needed

+  Peralatan kerja dan alat keselamatan kerja disedinkan oleh perusahaan seperti hetmet, sepaty bol
dan sarung fangan don sesuai dengan bidang pekerjnannya berdasarkan  undang-tndang
Kerajaan Malaysia, Apabiin hilang karena sengajs, lalai atan rusak maka akan Pekerjn harus
bertanggungjawab. _

Worlk equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in aceordance with the Malaysian linvs, If ity fost
or dumaged deliberately or accidentally, it witl be on the Workers responsibilify.

+ Pekerja tidnk dibehankan biaya pengantina peralatan jikn peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja.
The Workers can not be charged for equipment veplacenent if' the equipment is no longer
stitable for use and is not due to the worker's faull,

14. PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION O EMPLOYMENET
CONTRACT
n.  Pihnk symikat dapat membalallan pecianjinn pekerjaan ini sekiranyn seorang  pekerjn
melanpgar hal-hal berikut sesuai peratwvan kerja yang berlaku di Semenanjung, Sabsh don
Sarnwak:
The Employers can cancel the mployment Contract if the Worker violates the following
matters, aecording to the working regulations applicable in Semenanjung, Sabah einel Suravwak:
«  Iidak mencapai fingkat mutu keeja yang dikchendaki oleh PEMBERI KERJA.
Not achieving the level of work quality vequired by the Employer.
» Tidak mematuhi peraturan dan undang-undang yang ditelapkan oleh PEMBERTKERIA,
Failure to comply with the rides and regadlations set by the Employer.
«  Kekerapan tidak hactir bertngas dan atau hadir terlambat saat berfugas.
Frequency of not showing up for assignments and or being late for assighments.
+  Tidak jujur, ceroboh atau lalai dan lidak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and irvesponsible while on duly.

«  Berkelakuan atan  menjilankan  oktifitas yang  dapat mengganggu  keharmonisan,
kescjahteraan, hartn benda dan pengeluasan syarikat sertn pekerja lain,
Behaving or carrving out any activiies that threatens the harmony, welfure, properly anid
production of the company and other workers.

+ Menyalahgunakan harta benda syarikal atau pun orang, lain tanpa izin.
Misusing company’s or personal property without pernission,

PRATRFORVL A2




=R
0409/ JB/ RTK/ 1/2024

+ Merekamkan karty kehadivan wakiu leria orang lain atan meminta orang  lain
merekamban kartu kehadiran wakta kerja anda,
Helping other workers fo record their timesheet card or having other workers to record
histher iimesheet card.

+  Menjalankan aktifitas sosial yang dapat menjatubkan cilia syarikal dan pekerja syarikat
fainnya.
Condueting any social activities that conld damage the company's or other employee’s
iniges.

pihak majikan alay Pekerja dapal menghentikan atau membatalkan kontrak kerja sesual
peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawal.
The Emplover or Worker can ferminate or caneel the Enployment Contract in accor dunee o
the work regulations in force in Semenanjung, Sabalt and S erwetk.

15,  PENGHANTARAN PULANG PEKER, JA KE NEGARA ASM,

i

Pihak syarikal akan membinyni sbpumlmy.l 1my.1 punul.mgm peketjn ke d.wmh usal (])]dCL of
origin) di Indonesia discbabkan oleh Pekerja itu lelah habis masa kontenk kerjanys, meninggal
dunia dan kesakwhan pemberi ketja lld.l]\ mematuhi perjanjinn kerjn atau andangan-undang, i
Mulaysia :

The Employer will filly bear the travel expenses of retining the workers to theiv pluce of
origin in Indonesia when one of these conditions applicable ave the Employment Contract Durs
expired,the Worker is passed away and the Employer’s mistake or not obey the employment
contract or Malaysian laws and regulation, o o

Pihak Pemberi ketja tidak akan membiayai biaya transportasi pemulangan pekerja asing ke
negara nsal jika disebabkan menderita penyakit berat dan menulor (HIV/AIDS, Hepatitis 13,
STD, Tubercolosis dan kin-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyatnkan
bevsakih  berdasarkan  hukum  pidana, Mempunyai  dan terlibat di  dalam masalah
sosial,pMengakhiri kontrak kerjn sebelum masa berlakunyn selesai,Pemulangan disebabkan
lidnk dapat menjalankan tugas sesuai dengan tingkat yang dikehendaki dan ditentukan oleh
syarikat walaupun telah diberi bimbingan dan instruksi serla jangka waklu yang wajar,
mengundurkan diri,

However, the Employer will not be financing the transportation costs of foreign workers
returning to histher country of ovigin,d when helshe swffering from servions aind connnmicable
diseases (HIVIAIDS, Hepatitis B, STD, Tubercolosis and others confirmed hy medical experts
in Malaysia), found guilty under the criminal o, Having and being involved in secial
isstes,dermination the employment contract before its validity peviod duerepatriation due to the

faiture to carry out duties according to the fevel desived and determined by the: company,

despite being given guidance and instrnction as well as a reasonable period of time,resign,

16, PENYELESAIAN SENGKETA /DISPUTE RESOLUTION

a.

PRARTRIORM ALAY2020

Setiap persclisiban yang timbul antara Pemberi Kerja dan Pekerjn Migran Indonesia wajib
dliselesaikan secara damai melalui musyawarah andar pibok,

Any dispute arising between the Enployer and the Indonesian Migrant Worker shall be
resofved amicably throngh negotintion behween parties.

Dalan hal tidak terdapat penyelesaian atas perselisihan fersebut, maka salah satu alau kedua
pihak yang berperkara dapal membawa persetisiban hubungan kexja mercka lersebut kepada
oloritas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsiliagi, dan/atau resolusi sesuai dengan hukum yang berlaku di Malaysia.

In the event there is no settlement on such dispute, one or both of the aggrieved parties may
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refer their dispute refated 1o their refation of employment 1o the appropricie Mealaysian
anthorities and Indonesian Mission in Malaysia for mediation, conciliction, andior resolution
in aecordance with the applicable laws in Malayyia.

Semus isi perjanjian kexja ini telah dibacn oleh kedua pibak dan ditandatangani dengan pecsaksian di antara
PEKERIA dengan PEMBER] KERIA/MATTKAN.

The enfire contents of this Fmplopment Comtract have been read and signed by both parties, the WORKER
and the EMPLOYER,

PEMBERI KERJA/MAJIKAN, PRKERIA.

Nama : RICY MOHAMAD YASSIN BIN MOHD  Nama : SATRIA RAMDONI ISHAR

DAROIO
Tarikh :  22-01-2024

Kontak No : 0137704143

SAKSI ..

Numa ;  CHONG SIN YEE

No HP ;0197786831

Johor Bahru, ..... 08 Feb 2024 .....
Verified By,
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