O/B/RTK/1/2024 PERJANJIAN KERJA REKALIBRASI

PRARTEFORSL AT 023

RECALIBRATION EMPLOYMUENT CONTRACT

Perjanjian kerja ini dibunt oleh
This Recalibration Employment Contract is made Dy .

Nama Syarikat/ C DESARU SEAFOQD CORNER (M) SDN BLD
Company's Name

Nama Pengarah 0 RIKY MOHAMAD  YASSIN  BIN MOHD
Conipany Director DAR(OJO

No. IC / Paspor/ c 93092211 -5985

Passport Number

Alnrmnt Syarilat © NO 71 JALAN HEE SENG SUNGAI RENGIT
Company's Addiess 81620 PENGERANG JOIIOR

No, Telp Pejabat ;0137704143

Office Phone Number

Email Syarilct 1 yozaiwerlki@gmail.com

Company'’s e-mail

Sektor : Service

Sector

{(“Selanjulnyn dinamakan PEMBERI KERIA/EMPLOYER") dengan

Nama Pekerjn : IMAM ARINAL MUHLASIN

Inddonesian Worker's Name

No. NIK/KT?P : 5203022607030003

TempatéTanggal nhir : RUMBUK, 2003-07-26

Place& Date of Birth

Alamat tinggal Pekerja di © KPSEHATT DUSUN PANCURAN RT 002/ RW
Indonesia D00 DESA RUMBUK KECAMATAN SAKRA
Worker's address in Indonesia

Provinsi : Nusa Tenggava Barai

Province

IKabaupaten Koln ; Kabupaten Lombolk Thnur

City

No. 11P Peleerja o (iE16J989787

Mobile phone

Namn Susmi/ Isteri/ Orang Tun/ o SATWAN

Walif Ahli Waris

Name of Hushand/ Wife/ Parents/

Family/ Beneficiary's

Nomor Telp / Hp (kehiarga) o BO62RIVIS960877
Phone Number of Fanily

Wargancgara Indonesia, (sclanjutnys dinamakan "PEKERJA/WORKER™).
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Pemberd Kerja/Majikan dan Pelcerja sepakat untuk menandatangani Perjanjian Kerjn
berdasarkan hukam dan perateran perandangan yang berlalu di Malaysin dengan synvat dan

ketentunn sehagai berilint:
The Emplover and Worker hereby agree to enler inte an Employment Contract, in aecordance to the

Medaysian faws and regtlations, with the jollowing terms and conditions:

1. TEMPAT KERJA/ WORKPLACE

a

Pemberi kerja hanya akan mempekerjakan Pekeria dalam jabatan sebagni/

The Emplover shall onfy employ hrdonesia Migrant Worker

as«Restaurant Worker

Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerjn di lokasi kerjn yang beralamat dif

Indonesivn Migrant Worker shatl only allowed to work with Employers
at:NO 71 JALAN HEE SENG SUNGAI RENGIT 81620 PENGERANG JOHTOR

2. MASA PERJANJIAN XERJA/ DURATION THIE CONTRACT O EMPLOYMENT

.

o

Tangka Waktn Perjanjian Kerja ini adalah ¥ (satu ) tabun sejak tanggal perjanjian kevja dengan
kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama,

The duration of this Employment Contract shall be for | (one) years from the confirmation date
of the Employment Contract by both pariies wuh the po.\‘.wbrh{v of « meaximum | fone) year
extension based on nutual agreentent,

Herdasarkan persctujuan bersama antara Pemberi Kerja dan Pekerja , Perjanjian Keja dapal
diperbarui, setidakayn 3 (tiga) bulan sebelum hemkhnuyn masa berlaku Pas Lawatan Kerja
Sementarn {PLICS). g L
Subject to mutnal consent of the Emplover mm’ Inr(one.smn Migrant Worker, the Employment
Contract miy be renewed «l leasi 3 (three) mmj!lm ba/m'e expiration of vworking visa.

Dalam [at Perjanjan Kerja diperbaharui, l’unbut kum tapat menpikkan upah minimun
Pekerjn Migran Indonesia dengan mempertimban ;Rill\ performa kerja dan jumlah keselurhan
masa kerja Pekerjn Migran indonesia, g
In the case the Employment Coitract is he’l‘u y rr'newrid n‘w Enplover may raise the mininum
wages of the lndonesian Migrant Worker mkmg ity aecount the work performance and the
total working period of the Indonesion Migrant Worker.

Pembaharuan atau perpanjangan Perjanjian Kerja wajib/harus diberitabukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesin di Malaysin melalui sistem yang diajukan oleh Pemberi
Kerja/majikan setidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Keja
Sementara (PLICS).

The renewaf or extension of the Employment Contract shall be notified by the Employer to the
Indonesian Mission in PeinstilarfSabahd/Sarawak through the systemionline submitted by the
Employer at least 2 (two) months before the expiration of working visa,

kY BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT
Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
18 tahun dan tergantung tulus tes kesehatan (Fomema),
The age limit for worker who can work in this Labor Recalibration program is at least {8 pears old
and depending on whether helshe pusses the medical test (Fomema),
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TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

Pekerja harus senantiasa menunjukkan mutu keja yang baik dan memaluhi semna arahan yang
diberikan oleh PRMBER] KERJA melalui petugas yang ditunjuk,

Workers have to ahways demonstrate good working quality aid comply with all the instructions
given by the Employer through the appointed officers.

Pekerja harns bekerja untuk PEMBER] KERIA ataupun syavikat ini saja don berlang sungiawab
dan penuh dedikasi atas segala tugas yang diberikan.
Waorkers are only aflowed to work with this Employer or company and misst be responsibie and

Silty dedicated in all assiened jasks.

Pekerja barus selalu menjage tingkah faku, budi bahasa dan senantinsa menghormati PEMBLERI
KIIRIA atau wakil-wakitnya, rekan sekerja dan masyaraknt sekitor,

Workers must always behave politely, courteously and rvespectfully o Employers or their
representatives, colleagnes and the surrounding conmiy.

Pekeria harus nmngmunnh budﬂyu (dl.l susila dan carn hl(lup nmsyamkat \otcmpul (Iam hukum

Malaysia. o
fanployees must respect the cuthire (md customs of the Tocal community and (.ampiy with
applicable laws and regidations in Malaysia.

Pekerjn harus bekerja sesuai dengan jabatan dan tugasnya seperti yang tercantum dalam kontiak
kerja dan Pas Lawatan Kerja Sementary.

Employees must work according 1o their position and duties as stated in the emplovment
contract and Temporary Work Visit Permit (PLKS).

Pekerja harus mematuhi semua peraturan yang diletapkan oleb syarvikat seperti yang tertera (i
dalam buku peraturan dan syarat-syarat kerja serta peraturan yang dibuat untuk asraa syarikat
sesuai aturan yang berlaku di Malaysin.

Employees must comply with all rules set by the company as stated in the rule book, working
conditions and regulafions made )‘m n'm company dormitory, in accordance with the applicable
regulations in Malaysia,

Pekerja tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
sesima pekerja ataw dengan pekerjn asing Ininnya alau dengan penduduk setemput tanpa izin
khusus dari Kerajaan Malaysia,

Employees are nof allowed to bring their fimilies and are not aftowed to marry feflow
employee or other forcign workers or local residents without special permission from ihe
Melaysian government,

Pekerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian ketja ataupun undang-mulang di Malaysia.

Lmployees may be given sanctions or be subject to disciplinary action if proven violating work
agreementy or lewy in Mataysia,

5. TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

a)

b)

PRAZERFORALTLAY S

Majikan wajib membayar gaji dan tunjangan pekegja setiap bulan dan paling fambat setiap
tangpal 7 pada bulan berikuinya disertai bukti pembayaran gaji setiap bulan,

Employers ave required to pay salaries and employee benefits every month and no fater than
the 7th of the foltowing month, along with the proof of payment of the monthly salary, to the
worker's bank aecount.

Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan oleh KBRIKIRD setiup
tahun jika majikan dan pekerja seluju untuk memperpanjang masa kerja dan PLKS dalvm waktu
2 (dua) bulan sebetum berakhirnya masa kontrak kerja sebelumnya,

s Ak
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Employer is obliged to arrange for an extension of the employment contract that is confirmed
by the Embassy/Consilute General of the Republic of Indonesia every year if ‘the Employer and
Emplayee agree to extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (two) months prior to the expiration of the previous amploynent contract,

Majikan tidak boleh mempekerjakan pekerja selain davipada tugas dan pekerjaannya scsuai
dengan jabatan pekerjaan dalam konirak kerja dan Pas Lawatan Kerju Sementara,

Emplovers are wot allowed to employ the employees other than their duties aned work i
aceordance with the work contraet aind Temporary Work Visit Permit (PLKS).

Majikon wajib bertanggung jawab menyediakian peralatan dan perfenpkapan kerja  bagi

keselsmatan pekerja secava cuma-Cuma
Employers must be responsible (o provide work tools and equipnient for the safety or workers,

Sfree of charge.

Majikan harus menyediakan waktu bagi pekerja untuk beribadah scsuai agamanya dan istirahat
yang culup seluma jam kerja sesuai dengan Undang-Undang Ketenngakerjaan,

Fmployers are obliged to provide uppm-nmilim* Jor workers 1o perfors sworship aceording to
their religlon and adequate rest during working hours in accordance with the Malaysian
Employment Act.

Majikan harus menyediakan akomodasi atau tempal tinggal bagi pekerja dengan fasililas
kebutuhan dosor pekerjn yang Jayak sesuai dengan akta slandar minimum perumahan dan
fasilitas pekerja 1990

Employers are obliged to provide accommodution o living quarters Jor employees with basic
needs faeilities as stated in the Employees” Minimum Standard of Housing, Acconmmodations
and Amenities Act 1990,

Majikan harng membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semun binya
pembayagan program rekalibrasi tenaga kerja dan tidak m!a punolungzm gaji atau bayaran yang
menjudi langgungan pekerja.
Employers are required to pay the recalibration /c'e Ievy, F"OMFA/!A and all other vecalibration
program costs, and there ure no sulary deduc Hon orany paynwnls which are the responsibility
of the workers. "

Majikan dilarang melakukan pemotongan guji pekerfa dan/atauy meminta peketja untuk
membayar serua biaya pengurusan Rekalibrasi Tenaga Kezjn termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMAMA atan binya tain yang harus ditanggung majikan,

Employees are prohibited from deducting workers' wages andfor asking workers to pay alf
costs for recalibration fee, levy, processing, visas, FOMEMA or any other costs that must be
borne by the employer.

Majikan atau pihak lain dilasng memegang dan menyimpan paspor pekerjn dengan alasan

APAPIN,
Employers or any other parties are prohibited fronr holding and keeping employees’ passports

Sor any reason.

Majikan harus bertanggung jowab jika pekerja bekerja tidak sesuai dengan posisi peketjaan don
Pas Lawatan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atou Undang-Undang Ketenagakerjaon Malaysia,
Employers must be responsible if the worker does not work in accordunce with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt (o accept the legal
sanctions for violations of the hnntigration Act andfor the Malaysion Enployment Act.

Majikan bertanggungjawal ontuk menyelesaikan pembayaran biaya pengobalan pekeria asing

sekiranya tidak difunasi oleh pekerja asing selama periode kontrak keja alan Pas Lawalan
Kerja Sementara.
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Employers are responsible for paving off the foreign worker's medical expenses it is not
settled by the foreign worker during the employment contract perivd or Temporary Work Visit
Permit (PLKS).

Majikan dilarang dan bertanggung jawab untuk fidak memotong guji pekerja stas semoa biaya
pengurusan Rekalibrasi Tenaga Kerja ini.

Employers are nof allowed aud responsible for not deducting workers ' salaries for all costy of

this recalibration program.

Majikan harus bertanggung jawab membayas binyn pemulangan pekerja asing ke dacral asal
pekeria dan melaporkan ke Kedutnan Besar/Konsulat Jenderal Republile Indonesia, apabila
pekerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat beketja
lngi,sakit, perjonjian kerja telab berakhivameninggal dunia atau tdok tulus Rekalibrasi Tenaga
Kerja.

Employers are responsible fo pay for the costs of returning the foreign worker to histher area of

ovigin amd report it to the Embassy/Consulate General of the Republic of Indonesia, when it is
confirmed that helshe has a dangerons divease, an infections disease,iilness,, is unable (o work
amyniore, the enployiment contract has ended, deceased, or fuiled in the labor recalibration
oI,

Majikan harus mengurus perpanjangan kontrak ketja ke Kedulaaan atau Konsulat Indonesia jika
kedun pihak sepakat untuk  memperpanjang  kondrak kerja  dan sebelum  pengurusun
perpanjangan PLIKS.

Employers shall arrange the extension of the employment contract o the Embassy/Consulate
Generat of the Republic of tndonesia if hoth parties ugree (o extend the employment conltract
and it's priov to the processing of Temporary Work Visit Permit (PLKS) extension.

Majikan  wajib mengikutkan pekerja  pada Perkeso, asurnnsi - kesehatan  dan  BIS
Ketenagakerjaan Indonesia alan skema perdindungan asuransi fninnya yang diwajibkon aleh
pemerintuh Malaysin bagi pekerja asing.

Employers are requived fo envoll their employees in Perkeso, health tnsurance and Indonesian
BPJS Ketenugakerjoan or other inswrance protection schemes mandated by the Malaysian
government for foreign workers.

Majikan harus menguras dan memperoleh Cheek Oul Memo (COM)Y dasi pibak Jabatan
Imigresen Malaysia sebelum pekerju asing dipulangkan ke dacrah asal di Indonesia jika pekerja
tidal Tulns tes kesehatan (Fomema), tidak Iulus visa ketja, atau telah selesai masa kontrak keja
schelum PLKS berakhir denpan senua biaya kepulangan ditanggung majikan, ‘
Employer must manage and obtain a Check Out Meno (COM) from Jabatan Imigreses
Malapsia before the foreign worker is returned fo histher place of orvigin in Indonesia if helshe
does not pass the medical test (FOMEMA), working visa or if ‘hedshe completes the eniployment
contract hefore the end of PLES, with all return costs borne by the Employer.

Mujikan harus melaporkan sctiap pekerja yang lulus atan tidak Julus tes kesebhatun (FOMEMA)
alan fidak lufus program Rekalibrasi Tenaga Kega ke Kedulaan Besar/IConsula Jenderal
Republik Indonesia.

fimployer ave reguived (o report every worker who passes or fuils the medical test (FOMEMA)

or fuils the Labor Recalibration program fo the Embassy/Consulate General of the Republic of

Indonesia,

Mijikan harus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit atau
meninggal dunia,

imployers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
workers run wway, iliness or pasy iy,

Jika Majikan tidak melaporkan setiap pekerja yang lolus atau tidak lulus program RTK dan




lidak dipulangkan ke Indonesia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, maka
majikan harus bertanggung jawab penub terhadap pekerja selama berada di Malaysin.

If Employer is fuiled 1o report to the Embassy/Consulate General of the Republic of Indonesia
of each worker who passes or fails the RTK program and hefher is nol returned to Indonesia,
then the Eaployer must take a fill responsibility of the worker when helshe is in Malaysia.

0. JAJI DAN MANTAAT/ SALARY AND BENLIFITS

«  Gaji per bulan/Salary per month RM 150000

«  Tumjangan makan/meal affowance(if any) RM 0,00

o Tunjangon kehadian/ettendennt aflowance(if any) RiM 0.00

«  Tunjangan shift pagifmorning(if any) - RM 0.00
Tunjangan shift sianglafternoon(if any) R 0.00

v Tunjangan shift malamdpiginfif any) _ ) RM 0.00

7. PERITTUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerju lembur / over fime, maka kerja lembur / over time-nya akan dibayar, dengan
peshitungan mengikuti Undang-Undang Ketenngakegoan /i Malaysia , dengan wraian sebogui
berikut : '

Employee who works overtime, then the overtime wages will be puid based on the calendations which
iv in aceordance with the Malaysian Employment Act, as follows:

a. Ordinary Rate of Pay (ORP):  _Guji.Bulonan
26
b, Hourly Rate of Pay (HRP): ORP
Working Hour per Day

8. WAKTU BEKERJA / WORKING HOURS
Pekerja bekerja 8 (delapan) jum schari atau maksimal selana 45 jam seminggu dan jidwal ketjanya
diatur oleh perusahaan dan barus sesuai dengan Undang-Undang Ketenagakerjaan Makaysia,
Working hours are 8 (elght) howrs a day or maximum 45 (forty five) hours a week and the work
schedule is arranged by the company in accordance with the Malaysion Employment Aet,

% CUTI TAHUNAN / ANNUAL LEAYE

Perusahaan dapat memberikan cuti kerja, euti tahunun berbayar atan culi dararat kepada pekerjo
sesuai dengan Undang-Undung Kerajasn Malaysia yang berlaku dii Semenanjung, Sabab dun
Sarawak, sebapai berikut:

The Company should provide the employee with puid teave | paid aninal leave or emergeney leave in
accordance with the Malavsion Emplovment Act which is applicable in Semenanjung, Sabal dan
Serawak, as follows:

+  Pekerja dibenarkan culi pulang ke Indonesia atas biaya sendiri jika adu kematian padn
ketuasganya seadiri.
Employee iy entitled 1o paid leave 1o return to Indonesia at hisfher ovwn expense when there is o
member of histher own finily passed away.

+  Jangka waktu cuti adalah sesuni izin dan kebijaksanaan pihak perusahoan kepada pekerja,

1]
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The paid leave period is in accordunce with the permission and diseretion of the company 1o
the employee,

Pekeria harus mengonfirmasi stalus kendaan lersebid dengan menyerahlan bukii telegram/surat
atan sural kematinn/pemakaman kepadu pihak perusalinan,

The Worker must confirm the emergency siatus by defivering o telegram/letter informing about
the deceased or « death certificate fo the company,

0. FASILITAS/ FACILIVIES

il

Asrama/Accomodation

Pibak syarikal menyediakan asrama yang lengkap untule semua pekerja oging, Namun pibak
syarikat perlu membuat peraturan dan syaral-syaral bagi semua penghuni yang tinggal di
asrnma syarikat sesuai dengan peralwren yong berlaku di Semenanjung, Sabaly dan Sarawak.

The Employer must provide accommodation/complete dormitories for all foreign workers.

However, the Employer showld making the rules and conditions applied to afl residents living in
the said dormitories, which is in (wcmw'mrc(' 10 the u,g,uluhrm.s' apph('abk' in .St'me.'mn,m.rru, L

- Sahah and Sarewak,

PhATKPORMN LA L0

o Pekerja hanya dibenarkan tinggal di aseama yang disediakan oleh ptim!. syarikal dan
dilarang menempati asrama selain dari yang tetah ditetapkan,
The Worker is only altawed 1o stay in the dosmitory provided by the compuny und are
prohibited from staying af other dormitory than |1'Im! has been detcrmined, '

+  Penghuni asrama yang tinggal di asroma syarikat, wajib menjaga semua per I(.ni,kupuu
yaug disediakan agar tidak bilang nlaupun rusal,
The Worker who lives in company dormitory is required to take care ul all the equipment
provided, prevents it from Im! or auy damages. =

»  Iekerja ynn;,tmu,al di nsrama symll\ul wuubmumm,n pmlnku li!l:l kmmd pu;,:lulnn dan
pakainn selama berada di asrama, '
The worker whe lives in company dormitory is required to bulmve end maintain histher
social etiquetie during their stay ol the dormitory. :

«  Penghuni asrama dilarang keras membawa teman, lamu nlﬂupun saudara ke asrama, baik
laki-taki maupun perempuan.
The worker is strictly prohibited fiom inviting fiiends, guests or ie!a(nf(’s' back to the
dormitory, both male and lenm!e :

= Pekerja wajib menjaga kebersihan romahnya sendivi dan lingkungan sekitar asvama,
Dorntitory residents have to maintain the cleandiness of their house and survoundings.

+  + Pemberi kerja/majikan akan membayar iagilan biaya listrik dan aiv secars cima-cuma
sesuai aluran yang berlaky,
The Employer will pay for the electvicity and water bitls fiee of charge accarding to the
Malaysian regniution.

TRANPORTASHTRANSPORTATION

Pemberi kegja/majikan harus menyediakan fasilitng pengangkutan Pekerja untuk keperfuan
mengantar peketjo dari asrama ke lempast kerga dan seballiknya, pengurusan paspor Pekerga ke
Kedutann / Konsulal Indonesia, pemeriksaan keschalan, berobad ke klinik ataw rumah sakit, dan
pengantaran pulang Pekerjn Migran Indonesia ke bandara di Malaysia,

the Employers are requived o provide transportation facilities for lndonesion Migrant
Workers five of charge from the dormitory 1o the workplace and vice versa, processing the
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Worker's pussport at the Embassy/Consulate Geneval of the Republic Indonesia, medical check-
uplireatment al the hospitals or clinics, as well as when sending Indonesian Migramt Workers
back hame 1o the airports in Maluysia,

¢ PERAWATAN MEDISIMEDICAL TREATMENT

Bagi Pemberi kerja/majikan yang tiduk menyediakan fasilitas klinik kesehatan mukn Pekerja
harus dapat berobal i klinik muna saja yang terdekat dengon Jokasi kerja dan semun biaya
perawatan/pengobalan ditonggung oleh pemberi kerja/majikan,

For companies that do not provide health elinic factlities, the employers must guarantee that
the worker ix afde to get treatment/medication af any health fucilities closest (o the work
location and afl the costs are borne by the company,

Jika Pekerjo sakil dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawalan  dan  pengobatan, Pembayaran perawatan  dan pengobatan  akan  ditanggung
sepenulinya oleh pmusnhﬂdn menukuti pemhunn Ty _]El ymg ht'll;lkll dl ‘aunumnjum,, Salmh ‘
dan Sacawilk. : : : -

If the worker gels sick and must be !m,spmdfzed the compruw Im.s' !o ;mer!e r.rnd bcfm' the
treaimentimedication costs. The treatment/medication bill payment will be filly borne by the
company in accordance with the work regnlations applicable in Semenanjung, Sabah and
Serewek,

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi perbedaan  pendapat  (perselisihan  paham/salah  pengertian)  antara pemberi
kerja/majikan dengan pekerja maka perlu dilakukan hal-hal seperti bevikut:

It the event of a dispute between the Employer and the Worker, the following matters must be taken
inter consideration: ' '

- Pihak pemberi kegja dan Pekerjn akan beker linsna melolni musyawarah untuk menyelesaikan
masalah yang terkait,

The Employer and Workers will work (vgether throngh consultations to resolve the related
ixsmes, o '

- Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihak ferkait deri Kerajaan Malaysin atau. pihok Kedutaan atan [Consulat
Jenderal Republik Indonesia di Malaysia,

If necessary, the Employer may request divections (o the Ministry of Labor and Immigration or
any other Malaysian government's departments or the Embassy/Consulate General of the
Republic of hidonesia in Maluysia, '

- Semua keputusan yang dibust harus tunduk dan mengikuti Undang-Undang Malaysia dan
Kebijakan Kedulaan/Konsulat Indonesia di Malaysia,
All decisions made must comply with and follow the faws of Malaysia and policies fiom
Indonesian Mission in Malaysia,

PEMBATALAN VISA KERJA (1ZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berbok membatatkan visa kegn/PLKS apabila ada kesalahan dari Pekerja yang melanggar
undang-undang Keenjann Malaysia (tindakan kriminal, laei dari perusahasn dan scbhagainya). Pemberi
kerjs/majikan wajib memberilahulan pihak Kedutaan / Konsulat tndonesia secepatnyn,

The Employer has the right to cancel the working visa/PLKS if the workers o mistake which violates
Malwexienr faws (ceiminal acts, ranping avway fiom the emplover, ete). The Kmployer shall notify the
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Embassy/Consulate General of the Republic of Indonesia in Malavsia promply.,

13, PERALATAN KERJA/WORKING EQUIPMENT

Pekega wajib menjaga dan menyimpin serla merawat dengan baik segala peralalan yang
diberikan oleh PEMBERT KERJA,

The Emplovee must keep, store and take a good cave of all working equipment provided by the
Lmployer.

Pekerja akan mengembalikan semua peralatan bila dinrahkan oleh PEMBER] KERJA atau
setelah pemutusun hubungan kerja karena alasan apapun,

The Employee will retura all working equipment when divected by the Employer or upon the
termination of emplowment coptract fon aime reason.

Seragan kerja disediakan oleh perusadann biln diperlulan,
Work uniforms are provided by the company if needed

Peralatan kerja dan alar keselamatan kerja disediakan oleh pettsahaan seperli helmet, sepatu bot
dan sarong langon dan sesual ‘dengan bidang pclcmﬁmnnya berdaswrkan  dndang-undang
Kerajann Malaysin. Apabila hilang Javena senpgaja, lalai atan rosak makna akan Pekerja harus
bertanggungjawab.

Work equipment and work safely equipment provided by company souclt as helmets, boots,
gloves, and are suitable for the field of work in aceordance with the Malaysian laws. Ifits lost
or damaged deliberately or accidentatly, it will be _(J::__![;Lj Workers r'ﬂ.s',r)(y_i.&'i_b{{ﬁ_ yoo

Pekerja tidak dibebankan binya pengantion peralatan jika peralatan u*tqchm sutlnh tidak layak
pakai dan bukan karena kesalahan pekerja,

The Workers can not be charged for equipmient u.plar.emen! if the eqm,r:.rm'm i no fonger
suitable for use and is not due o the wor i\er w juulf

14, PEMBERHENTIAN PERJANJIAN Kl( R,lAli'luRf\‘I]NATl()N OF I‘MPI ()YMT'N] T.
CONTRACT

fl,

PRAUIK FORM AL

Piliak syarikat dapat membatatkon peljaniinn peke:jnnn ini sckiranyn scorang pekerja
melangpar hal-hal berikut sesuai |)lellll;lll ku Ha yang berlaku di Semenanjung, S.tlmh dan
Sarawalk:

The Emplovers can cancel the Buployment Comtract if the Worker violates the following
matlers, according to the working regulations applicable in Semenanjung, Sabah and Sarawak:

+  Tidak mencopai tingkat mutu ketja yang dikehendaki olech PEMBERI KIRIA,
Not achieving the level of weark quality required by the Employer.

«  Tidak mematohi peraturan dan undang-undang yang diletapkan oleh PEMBERI KERJA,
Fathue to comply with the rules and regulations set by the Employer.

v Kekerapun tidak hadir berfugas dan atau haclir terlambai saaf bertugas,
Frequency of not showing up for assignments and or being late for assignments.

»  Tidak jujur, ceroboh atau lalai dan tidak bertanggungjawab semasa bertugas,
Dishonest, careless or negligent and irvesponyible while on duiy.

»  Berkelakuan  atay  menjalankan  aklifitas  yang  dapal  mengganggu  keharmonisan,
kesejnhlernan, harta benda dan pengeluaran syarikat serta pekerja {ain.
Bc)huwng or carrying onl any activities that threatens the hoa THEALY, wr*lfm ¢, ploperty anel
production of the company and other workers.

«  Menyalahgunakan harta benda syarikat atau pun orang Inin tanpa izin.
Misusing company's or personal property withowt pernission,




Merelamkan kartu kehadivan wakiu kerja orang lain atwi meminta orang fain
merekamkan kartu kehadiran wakiu kerja anda,
Helping other workers (o record their timesheet card or having other workers to recorvd
histher timesheet card,

+ Menjalankan aklifitas sosial yang dapal menjatuhkan citra syarikat dan pekerja syarikat
[ainnyn.
Conducting any social activities that could damage the company’s or other employee's
images.

b. Pihak majikan atan Pekegn dapal menghentikan atan membatalkan konteak kerjn sesua
peraturan kerja yang berlakw di Semenanjung, Sabah dan Sarawak.
The Employer or Worker can terminate or cancel the Employment Confract in aecordiinee 1o
the work regulations in force in Semenanjing, Sabah and Sarawak.

15, PENGHANTARAN PULANG PEKERJA KKE NEGARA ASAL
' a.  Pihak syarikai akan membiayai sepenitbnya biaya pemulangan pekerja ke dacrah asal (place ol - -

origin) di Indonesia dischabkan ofeh Pekerja itu telah habis masa kontrak kegjanya, meninggal
dunia dan kesalahan pemberi kerja tidak mematubi perjanjian kerja atan undangan-undang di
Malaysia :

The Employer will fully bear the travel expenses of returning the workers to their place of
origin in Indonesia when one of these conditions applicable are the Enployment Contract has
expired,the Worker is passed away and the Employer’s mistake or not obey the employinent
confract or Malaysian lovs and regadation, '

b, Pihak Pemberi kenja tidak akan membiayai biaya transportasi pemulangan peketja asing ke
negara asal jika discbabkan menderitn penyakit berat dan menubar (HIV/AIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyataknn
bersalah  berdasarkan  hukum  pidana, Mempunyai  dan  terlibat  di  dafam  masalah
sosial,pMengakhiri kontrak kerja sebelum masa berlakunya selesoi, Penmfangan disebabkun
fidak dapat menjalankan togas sesuai dengan tingkat yangs dikehendaki dan ditentukan olch
syarikat walaupun telah diberi bimbingan dan instruksi serta jangke waktu yang wajar,
mengundurkan diri,

However, the Employer will not be financing the transporiation costs of foreign workers
returning to histher country of origin, when heshe suffering firom serious and communicable
diseases (HIV/AIDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experts
in Mataysia), found guitiv mnder the criminal law,Having and being involved in social
issues.fermination the employment contract before ity validity peviod due,repatriation due fo the

Juilure to carre out duties according to the fevel desired and determined by the company,

despite being given guidance and instriction as well ay o reasonable period of thue, resign,

16. PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

a.  Setiap persclisihan yang timbul antara Pemberi Kerja dan Peketja Migran Indonesia wajib
diselesnikan secars damai melalui musyawarah antar pibak,
Any dispute avising between the Employer and the Indonesian Migrant Worker shafl be
resolved amicaldy through negotiation between parties.

b, Dalam hal tidak terdapat penyelesaian atas perselisihan fersebut, maka salah salu atau kedun
pihak yang berperkara dapat membawa perselisiban hubungan kerja mercka torsebut kepada
oloritas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsilinsi, dan/atm resolusi sesuai dengan hukum yang berlakn di Maluysia.

b the event there is no setlenent on such dispute, one or both of the aggrieved partiey nay
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rvefer their dispute related to their relation of employment to the appropriate. Malaysian
authorities and donesian Mission in Malaysia for mediation, conciliation, and/or resolntion
in accordance with the applicable laws in Malaysia,

Semaun isi perjunjian kerjo ini telah dibaca oleh kedua pihak dan ditandalangani dengan persaksian i antarn
PRIKERIA dengan PEMBERI ICERJA/MATIKAN.
The entire confents of this Employment Contrue! have been read and

signed by both parties, the WORKER
and the EMPLOYER, Lol et

PEMBERY KERJA/MAJIKAN. R PEKERJIA

Nama : RIKY MOHAMAD YASSIN BIN MOHD - ~“Nana : IMAM ARINAL MUHLASIN . -
DARGIO o I o
« s Fapikhy g 22052024

Kontak No : 0137704143 T e

\
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Nams | CHONG SIN YEE

No HP : 197786831

Johor Bahru, ..... 08 Feb 2024 .....
Verified By,
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