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RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibual olch ;
This Recalibration Emplovent Comtract is macde by

Nama Syarikat/ : DESARU SEAFOOD CORNER (M) SDN BHD

Company’s Nume

Nama Pengarah T RIKY MOHAMAD YASSIN BIN MOHD
Company Divector DAROJO o

No. IC/ Paspor/ s 930922-01-5905

Passport Number

Alamat Syarikat v NO 71 JALAN HEE SENG SUNGAIL RENGIT
Company’s Address _ ~ $1620 PENGERANG JOHOR

No. Telp Pejabat o Ay

Office Phone Number - R

Lmail Syavikat 1 yuzabwvork@gmail.com

Company's e-mail -

Sektor : Service

Sector

(“Selanjulnya dinamakan PEMBERT l(Elt.lA/E’I\'_l_PLOY ER") dengn

Nama Pekerja : SUPIANDL = |

Indonesiaor Worker's Name Tl _

No. NIK/KTP o 5203061109010003

Tempat&Tanggal lahir : SETANGGOR, 2001-09-11

Placed Date of Birth e _

Alamai tnggal Pelcerja di ¢ SETANGGOR RT 000 / RW 006 DESA
Indonesia SETANGGOR  SELATAN KECAMATAN
Worker's address in Indonesia SEKAMULIA .. '

Provinsi : Nusa Teaggara Barat

Province . _ D

Kabupaten Kofa : Kabupaten Lombok Fimur

City L

No, HP* Pelcerja ¢ 0192486721

Mobile phone

Nama Suami/ Istecl/ Ovang Tua/ T SAPARUDIN

Walif Ahli Waris

Neme of Hushand? Wife/ Parents/
Family/ Beneficiary's

Nomor Telp / Hp (keluarga) 4 N i1
Phone Number of Bamily

Warganegara Indonesia, (selanjutnyn dinamakan "PEKERJA/WORKER").

! %{7{w
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vi Kerja/Mnjikan dan Pelerja sepakat untulc menandatangoni Pevjanjian Kerjs

berdasarkan hukum dan peraturan perondangan yang bevialar di Maiaysia deagan syarat dan
ketenfuan sebagai berikut:

The Employer and Worker hereby agree to enter inte an Employment Contract, in aeeordance to the
Mealaysion lines and regilations, with the following terms and conditions:

1, TEMPAT KERJA/ WORKPLACHE

a.

Pemberi kerja hanya akan mempekerjakan Pekerja dadnm jabatan sebagai/

The Employer st onlv employ Indonesia Migrant Worker

wscResteanrant Worker

Pekeria banya diperbolchkan bekerja untul Pemberi Kerja di lokasi kerja yang beralamat dif

Indonesian Migrant Worker shall only allowed to work with Employers
al: NO 71 JALAN HEE SENG SUNGAT RENGIT 81620 PENGERANG JOHOR

2. MASA PERJANJAN KERJA/ DURATION THE CONTRACT OF, EMPLOYMENT

i€,

o

Jangka Waldu Pevjanjisn Kerja ini adalah § (satu ) tabun sejak tangpal perjanjian ketja dengan
kemungkinan perpanjangan paling lama § (satu) tabun berdasarkan kesepakatan bersama,

The duration of this Employment Condroct shall be for 1 (one) years fronr the confirmation dute
of the Employment Contract by boih prrties with the [J().'f.?lblh(i’ of u mm.mmm ) (om ) vear
extension based on nutnal agreement,

Berdasarkan perseljuan bersama antara Pemberi Ketja dan Pekerja | Perjanjian Kerja dapat
diperbarui, setidaknya 3 (liga) butan sebelum berakhirnyn masa berlaku Pas Lawatan Kevja
Sementarg (PLKS), T ' ' '

Subject to mutueal consemt of the Employver and Indonesian Migrant Worker, the smployment
Contraet may be venesed at least 3 (three) monthy before expivation of working visa,

Dalam hat Perjanjan Kegja diperbaharvi, Pemberi kevja dapat menaikkan upah minimum
Pekerfa Migran Indonesia dengan mempertimbangkan per forma kexjn dan |1lmluh keseluruhan
masa kerin Pekerja Migran Indonesia,

In the case the Employment Contraet is being renewed, the Employer may raise the minimum
wages of the Indonesian Migramt Worker taking into aceount the work per /mmanc'e and the
ool working period of the Indonesian Migrant Worker,

Pembabaruan atan perpanjangan Perjanjian Kerja wajib/havus diberitahukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang diajuknn oleh Pembei
Kerja/majikan setidaknya 3 (tiga) bulan s(.ht,lum berakhirnya masa berlako Pay Lawatan Kerja
Sementara (PLKS),

The renewal or extension of the melnwnvnr Contract shall be notified by the Employer to the
Indonesian Mission in Peninsular/Subah/Saraval through the system/ontine subwitted by the
Employer at feast 2 (bwo) months before the expliration of working visa,

BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas imur pekerja yang dapal bekerja dalom program Rekalibrasi Tenaga Kerja ini adalah minimat
18 tahun dan tergantung hlus tes kesehatan (Fomema),

The age fimit for worker who canwork in this Labor Recalibration program is of feast 18 vears old

and depending on whether he/she passes the medical test (Fomema,).

PRACTRPORAL LA 202G
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04LLBIRTK /Y 2024 TUGAS DAN TANGGUNG JAWAR PEKERIA/ WORKER'S RESPONSIBILITIES

a.

.

Pekerja barus senantiasa menunjoklan muts kegga yang bailc dan mematuhi semua arshan yang
diberikan eleh PEMBILR]I KERIA melaiui petugas yang ditunjuk.

Workers have to abways demonstrate good working quality and comply with aff the instructfons
given by the Employer through the appointed officers.

Pekerjn harus bekerjn untuk PEMBERT KERTA ataupun syarikat ini suja dan bertanggungjawab
dan penub dedikasi alas sepala thgas yang diberikan,
Workers are only allowed to work with this Enyployer or company wnd must be responsible and

Silly dedicated in all assigned tasks.

Pekerja harus selalu menjaga tingkah laku, budi babasa dan sennntiasa menghormati PEMBLRI
KERIA atou wakil-wakiloya, rekan selerjn don masyarakat sekitar,

Workers must always hehave politely, courteonsly aud respectfidly o Employers or their
represemtatives, colleagues and the sureounding comunanify,

Pekerja hurus mcn;,hm mali buddyd Iutn susllu dfm carn Imlup mmym.lkfnl e,clempnl dan hul\um

Mdidyﬂﬂ .
Employees must :'e.spt'cr !Ire culmre mul Ln.\fmn.s' u/ the Ioc‘m’ commmmy and c-ompl)’ with

applicable fews and regulitions in Malaysia,

Pekerja harus bekerja sesuni dengan jabatan dan tugasnya seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Scmentara, o
Lmployees must work according to their position and ditties as stated in me emp!ovmcm .:‘j- '

contract and Temporary Work Visit Permit (PLKS). 5 ot

Peketja harus mematubi semua peraturan yang ditetapkan oleh syarikat seperti yang tertera di
dalam buku peraturan dan syaral-syart Ketjn ser t'\ pcmiumn yem;, dibunl unluk HETENT .symlknt .
sesuai aturan yang berlaku di Malaysin,

Employees must comply with all rales set by the company as .s‘mr('cl in the rute book, WmAmg
conditions and regulations made /m the mmpmw danmlm y m {1 co:dqnce with the apphc-r.'bie :
regulations in Malaysi, TR : R

Pekerja tidak dibenarkan memi)m\'t I(thmj_.,zl (Idn II(ldk dibenarkan pu!n menikah dengan .
sesnmn pekerfa atnu denpan pekesj jo nsing lninnya amu deu,l,un puuluduh setempal lanpa izin P
khusus dari Kerajaan Malaysia, S
Employees are noi allowed to bring their fumilies and are not allowed to marey fellow
employes or other foreign workers or !m'm’ u’.mlwm without special pe.'vm.s'.wrm Srom the
Malaysian govermnent,

Pekerja dapat diberikan sonksi atan dikennkan tindakan DISIPLIN jika terbukti melanggar
petjanjian kerja ataupun undang-undang di Malaysia. :

Employecs may be given sanctions or be sulyject (o dr.scq:!mm » m.!mn ;/ pmven wiolating wo lr
agreements or laws in Malavs'm ' R

5. TUGAS DAN TANGGUNG JAWARB MAJNKAN (PEMBERI KERJA)

i)

b)

PRATREORMALAT02E

Majikan wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lumbat qctmp
tanggal 7 pada bulan bevikutnya diserlai bukii pembayaran gaji setiap butan,

Employers are requived to pay salaries and emplaoyee benefits every month and no later than -
the 7th of the following month, along with the proof of payment of the monihly satary, to the .
worker's bank aceonnt, -

Majikan wajib mengurus perpanjangan kontrak kerjn yang disahlkan oleh KBRIKJRT setiap
(sbun jika majikan dan pekerjo setuju untuk memperpanjang masa kegja dan PLKS dalam wakto
2 (tua) bulan sehetnm berakhimya masa kontrak kerjo sebelumnya.

Qe
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)

c)

B

f)

h)

S}

PIACTRFORM AL L]

Employer is obliged to arvange for an extension of the employment contract that is confirmed
by the Embassp/Constlate General of the Republic of Indonesia every year if the Employer and
Emplopee agree to extend the working perviod as well as the Temporary Work Visit Permit
(PLKS) within 2 (bwo) months prior to the expiration of the previous employment contrac,

Majikan tidak bolel mempekerjakan pekerjn sclain daripada tugas dan pekerjaannya sesuai
dengan jabatan pekerjnan dafam kontrak kerja dan Pas Lawatan Kerja Sementara,

Emplovers are not affowed 1o employ the employees other than their duties and work in
aecordance with the work contract and Temporary Work Visit Peenit (PLKS).

Majikan wajib bertanggung jawab menyediakan peralatan dan perlengkapan keeja bagi
keselamatan pekerja secarn comn-Cuma

Employers must be responsible to provide work toofs and equipment for the safely or workers,

Jfiee of charge.

Majikan harus menyediakan wakta bagi pekerin intuk beribadah sesual agamanya dan istivabal
yang cukup sclama jam kerja sesund dengan Undang-Undang Ketenngakerjaan,

Employers are obliged to provide opportunities for workers to perform worship according fo
their religlon and adequate rest during working howrs in accordance with the Mataysian
Employment Act.

Majikan harus menyediakan akomodasi atau tempat tinggal bagi pekerja dengan fasilitas
kebutuhan dasar pekerja yang loyak sesvai dengan nkta standar minimum perumaban dan
fasilitas pekerja 1990.

Employers are obliged to provide accommodation or fiving quarters for employees with basic
needs fucilities as stated in the Employees’ Minimum Standard of Housing, Accommodations
and Amenities Act 1990,

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan somun binya
pembayaran program rekalibrasi tenaga ketja dan tidak ada pemotongan gaji atan bayaran yang
menjadi tanggungan pekerja,

Emplovers ave required to pay the recalibration fee, levy, FOMEMA and all other recalibration
progrant costs, and there are no sulary deduction or any payments whicl are the responsibility
of the workers,

Majikan dilarang melakukan pemotongan gaji pekeja dan/atan meminta pekerja untuk
membayar semun biaya pengurusan Rekadibeasi Tenaga Kedja termasuk biyan Rekalibrasi, levy,
proses, visa, FOMEMA atau binya Jain yang barns ditanggung majikan,

Lmplovees are prohibited from deitucting workers' wages and/or asking workers to pay all
costs for recalibration fee, levy, provessing, visas, FOMEMA or any other costs that nust be
borne by the employer.,

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan

apapun,
Employers or any other parties are prohibited from holding and keeping employees’ passports

Jor any reason.

Majikan harus bertanggung jawab jika pekerja bekerja lidak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerja Sementara dan majikan siap menerima sanfesi hukom atas pelanggaran
terhadap Undang-Undang Keimigrasinn day/ atau Undang-Undang Ketenagakerjaan Malaysin,
Employers must be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to aceept ihe fegal
sanctions for violations of the lnmiigration Act andfor the Malaysian Employment Jed,

Majikan bertanggungiawab untuk menyelesaikan pembayaran biaya pengobalan pekerja asing
sckivanyn tidak dilunasi oleh pekerjo asing selama periode kontrak kevja atau Pas Lawatan
Kerja Sementara,
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1)

)

0)

Employers are responsible for paving off the foreign worker's medical expenses if it is not
setiled by the foreign worker during the employment contract period or Temporary Work Visit
Permit (PLKS).

Majikan dilarang dan bertanggung jawab untuk fidak memotong gaii pekerja atag semua binyn
pengurusan Rekalibrasi Tenaga Kerja ini.

Employers are not allowed and responsible for not deducting workers
this recalibration progrem,

satfavies for all costy of

Majilan harus bertanpgung jawab membuyar biaya pemulangan pekerja asing ke daorah asal
pekerjn dan melaporkan ke Kedutamn Besas/Konsulat Jenderal Republik Indonesia, apabila
peketja felah dipastikan mengidap penyakil berbahaya, penyakit menular, tidak dapal belerja
lagi,sakit, perjanjian kerja telah berakhirmeninggal dusia atay tidak hHus Rekalibrasi Tenaga
Kerja.

Employers are responsible to pay for the costs of returning the, foreign vworker to histher avea of
ovigin and report it to the Entbassy/Consulate General of the Republic of Indonesia, when it i
confirmed that hedshe has a dungerous diseqse, an infections disease,iliness,, is unable o work
anyinore, the employnent confract has ended, decensed, or failed in the labor recalibration
Progran.

Majikan harus mengurus perpanjangin kontrak kecja ke Kedutaaan atau Konsulal indonesia jika
kedun pibak sepakat untuk  memperpanjong  kontrak - kerja dan  sebelum  pengurisan
perpanjangan PLICS.

imployers shall avrange the extension of the employnent contract to the Embassy/Consulate
General of the Republic of Indonesia if hoth parties ugree to extend the employment contract
and it's prior to the processing of Temporary Work Visit Permit (PLK 8) extension,

Majikan  wajib  mengikutkan pekerjn  pads  Perkeso, asuransi  kesehatan dan BPIS

- Ketcnagaketjaan Indonesia atau skema perlindungan asuransi lainnya yang diwajibkan oleh

PR/R ERFCRMAL07/20.23

pemerintah Malaysia bagi pekerja asing,

Employers are required to envoll their employees in Perkeso, health Insurance etved hclonesian
BPJS Ketenagakerjaan or other insurance proteciion schemes mandated by the Mdalaysiun
goverimment for foreigit workers.

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dari pibak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
tidak Tulus tes kesebatan (Fomenm), liduk lulus visa kerja, atau telah selesai masa kontrak kerja
sehelum PLIS berakhir dengan semua biaya kepolangan ditanggung majikan,

Employer must manage and obtain @ Cheek Out Memo (COM) fiom Jabatan [migresen
Madaysia before the foreign worker is returned to his/her place of origin in Indonesia if hetshe
does not pass the medical test (FOMEMA), working visa or if hefshe completes the employment
contract before the end of PLKS, with all return costs borne by the Employer.

Majikan haras melaporkan setiap pekerja yang lulos atan Lidal fulus les kesehatan (FOMEMA)
atan tidak lulus progrmm Rekalibrasi Tenaga Kerja ke Kedulaan Besae/Konsulap Jenderal
Republik Indonesia,

Emplover are regutived (o report every worker who passes or fuils the medical test (FOMIMA)
or fuils the Labor Recalibration program to the Enbassy/Consulate General of the Republic of
Indoneyia, _ _ L - - _ _ S
Majikan harus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit i_llil._l.l
meninggal dunia. ' ' B
Employers have to inform the Embassy/Consulate General of the Republic of Indenesia if the
workers run aweay, Hiness or puss (ovay.

Jika Majikan tidak melaporkan setiap pekerjn yang llus alau tiddak folus program RTK dan

~r




lidak dipulangkan ke Tndonesin ke Kedutaan Besn/Konsulat Jenderal Republik Indonesia, maka
majikan harus bestanggung jawab penuh terhadap pekerja selama berada di Malaysia,

If Employer is failed to report to the Embussy/Consulate General of the Republic of Indonesia
of each worker who passes or fuils the RTK program and he/her is not returned to Indonesia,
then the Employer must take a full responsibility of the worker yhen he/she is in Malaysia.

6. GAJI DAN MANFAAT/ SALARY AND BENEFTTS

o Gaji per bulan/Salary per month RM 1500.00

«  Tunjangan makan/meal allowance(if any) RM 0.00

«  Tunjangan kehadivan/attendant allowance(if any) RM 0.00

+  Tunjangan shift pagi/morning(if any) RM 0.00
Tunjangan shift siang/afiernoon(if any) RM 0.00

«  Tunjangan shift malam/nighi(if any) RM 0,00

1. PERINITUNGAN LEMBUR/ OVERTIMI CALCULATION
Pekerja yang bekerja lembur / over time, maka kerja lembur / over lime-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenagakerjaan /di Malaysin , dengan uraian sebagai
berikut :
Employee who works overtime, then the overtime wages will be paid based on the calculations which
is in accordance with the Malaysian Employment Act, as follows:

a. Ordinavy Rate of Pay (ORP) :  _Guji Bulanun.
26

b. Hourly Rate of Pay (HRP) : ORP
Working Hour per Day

8. WAKTU BEKERJA / WORKING HOURS
Pekerja bekerja 8 (delapan) jam schari atau maksimal selama 45 jam seminggu dan jadwal kerjanya
diatur oleh perusahaan dan haros sesuai dengan Undang-Undang Ketenagakerjoan Malaysia.
Working hours are 8 (eight) hours a day or maximun 45 (forty Jive) howrs a week and the work
sehedule is arranged by the company in accordance with the Malaysian Employment det.

9. CUTITAHUNAN / ANNUAL LEAVE
Perusahaan dapat memberikan cuti kerja, cati tahunan berbayar atau cuti darurat kepada pekerja
sesuni dengan Undang-Undang Kerajaon Malaysia yang berlaku di Semenanjung, Sabah dan
Sarawak, sebagai bevikut:
The Company should provide the employee with puid leave , paid annual leave or emergency leave in
accordance with the Malaysion Employment Act which is applicable in Semenanjung, Sabah dan
Savawalk, as follows:
+  Pekerja dibenarkan cuti pulang ke Indonesin afas biaya sendiri jika ada kematian pada
kelvarganya sendiri.
Employee is entitled to paid leave to return to Indonesia at his/her own expense when there is a
member of histher own family passed away.

« Jangka waktu cuti adalah sesuai izin dan kebijaksanaan pihak perusahaon kepada pekerja.

PRARTEFORMALATNE




=] =
0411/JB/RTK/1/2024

The paid leave period is in accordance with the permission and (/:.\uurmn of the compainy to
the employee,
Pekerja harus mengontinmasi status keadaan lersebul dengan munyunhkun bukti telegram/surat

alan sural kemntian/pemnkaman kepada pihak perusahnan,
The Worker must confirm the emergency stalus by delivering o Iu!(*(;mm/lt'!fw informing ahont

s the déceased or a death certificaie to the compeany.

10.  FASILITAS/ FACILYTIES

i€,

CAsrama/Accomodation

'.:i’limk syarikat menyediakan asrama yang lengkap untuk semua pclcuju aging. Naomun pihak
“-syarikat perlu membuat peraturan dan syarat-syarat bagi semua _penghuni yang tinggal i
- srama syarikat sesuai dengan persturan yang berlakuy di .Semenmutu:;,,_ Sabah dan Sarawak,

o The Employer must provide accommodation/complete dormitories for all foreign workers,
* However, the Employer shoudd making the rules and conditions a));)ﬁerl 1o afl residents fiving in
e said dormitories, which is in accordunce to the wguln!mns npphr able in Semenanjung,
: -Salmh and Suravwek,

el Pekerja hanya dibenarkan tinggal di asrama yang dlsulmkun olch ;)llmk syarilat dan

~dilarang menempati asrama selain davi yang telah ditetapkan,
o The Worker iy only allowed fo stay in the dormitory provided b;? f/n:' company and are

- prohibited from staying at other dormitory than what has bmr dr:f('r mmml

: -  Pengbuni asrama yang {inggal di ssrama syacikal, wajib munjnbn somun perlengkapan

: ".y.uuD disediakan agar tidak hilang atuupun rusal,
" The Worker who lives in company dormitory is requtived to m,(e car @ o/ all the equipment
oprovided, prevents it front lost or any damages.

e 0 Pekerja yang tinggal di asrma syarikat wajib menjagn pcrilnl_m, i_nl_n krnn_m pergautan dan

o pakaian selama becadi di asrama,
- The worker who lives in company dormitory is requived to bchrnw rmd micintain histher

- wocial etiguette during their stay at the dormitory.

e Penphoni asrama dilarang keras membawa leman, (amu dtaupun s.mdmﬂ ke asrama, baik

Cnslaki-Tald maupun perempuan,
L The worker is swictly prohibited fiom inviting fiiends, gucm' m' 'c’fmwcd.' hack to the
dormitory, both male and female.

e Pekerjo waib menjoga kebersihan rumahnya sendivi dan lingf_{_t_u_'lguu_ sekitar agrama,

b,

f’h’/k PRIORNALA 202

" Dormitory residents have (o maintain the clealiness of 'H:w’r Inms'é kmd surroundings.

e * Pemberi kerja/imajikan okan membayar (agihan biaya hsu;k ch mr SCCARN Cum-CUMA

“sestiai aturan yang berloku,
- The Eaployer will pay for the electricity and water bills free a/ dmr gc* according fo the
~ Mudaysian regulation, .

T RAN PORTASHTRANSPORTATION

Punbn.u kegjahmajikan harus menyedinkan Lasilitas pung,nn!,!\uhm I’Lku;.l unfuk keperluan

mengantar pekerju dari asrama ke tempat kerja dan seballiknya, pengrnsan paspor Pekerja ke
Kettutaan / Konsulat Indonesia, pemeriksaan kesehalan, berobat ke klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indoncsia ke bandara di Malaysia, -

The Employers are requirved to provide (ransportation facilities _for Indonesian Migrant
Workers fiee of charge fiom the dormitory to the workplace and vice versa, processing the

Sy
|
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Waorker's passport at the Embassy/Consulate General of the Republic Indonesia, medical check-
up/treatment at the hospitals or clinics, as well as when sending Indonesian Migrant Waorkers
back home to the airports in Malaysia,

¢. PERAWATAN MEDIS/MEDICAL TREATMENT
Bagi Pemberi kerja/mujikan yang tidak menyediakan fasilitas klinik kesehatan maka Pekerja
harus dapal berobat di klinik mana saja yang terdekat dengan lokasi kerja dan semun biaya
perawatan/pengobatan ditanggung oleh pemberi kerja/majikan,
FFor companies that do not provide health clinie facilities, the employers must guarantee that
the worker is able to get treatment/medication at any health facilities closest to the work
location and all the costs are borne by the company.

Jika Pekerja sakit dan harus dirawat inap, pemberi kerjo menyediakan dan menanggung biaya
perawatan  dan  pengobatan.  Pembayaran  perawatan  dan pengobatan akan  ditanggung
sepenuhnya oleh perusahaan mengikuti peraturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawalk.

If the worker gets sick and must be hospitalized, the company has to provide and bear the
treatment/medication costs. The treatment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenanjung, Sabah and
Sarawak.

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi - perbedaan  pendapat  (persclisihan paham/salah - pengertion)  antara pemberi
kerja/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:

In the event of a dispute between the Employer and the Worker, the following matters must be taken
into consideration:

- Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan
masalah yang terkail.

The Employer and Workers will work together through consultations 1o resolve the reluted
issues,

- Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihak terkait dari Kerajaan Malaysia atau. pihak Kedutaan atau Konsulat
Jenderal Republik Indonesia di Malaysia,

If necessary, the Employer may request directions to the Ministry of Labor and Immigration or
any other Malaysian government's departments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysia,

- Semun keputusan yang dibuat harus tunduk dan mengikuti Undang-Undang Malaysia dan
Kebijukan Kedutaan/Konsulal Indonesia di Malaysia,
All decisions made must comply with and follow the laws of Malaysia and policies from
Indonesian Mission in Malaysia.

PEMBATALAN VISA KERJA (1ZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalaban dari Pekerjo yang melanggar
undang-undang Kerajaan Malaysia (lindakan kriminal, lari dari perusahaan dan sebagainya). Pemberi
kerjs/majikan wajib memberitnhukan pihak Kedutann / Konsulat Indonesia secepatinya.

The Emplover has the right to cancel the working visa/PLKS if the workers a mistake which violates
Malavsian lavws (criminal acts, running away fiom the employer, etc). The Employer shall notify the




Embassy/Consulate General of the Republic of Indonesia in Malavsia prompty.

13. PERALATAN KERJA/WORKING EQUIPMENT

Pekerjo wajib menjaga dan menyimpan serta merawal dengan baik segala peralatan yang
diberikan oleh PEMBERT KERJA,

The Employee must keep, store and take « good care of all working equipment provided by the
Employer.

Pekerja akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KERIA atau
selelah pemutusan hubungan ketja karena alasan apapun.

The Employee will veturn all yorking equipment when divected by the Employer or upon the
termination of employment contract for any reason.

Seragam kerja disediakan oleh perusahaan bila diperlukan,
Work uniforms are provided by the company if needed

Peralatan kerja dan alat keselamatan kerja disediakan oleh perusahaan seperti helmet, sepatu bot
dan sarung tangan dan sesuai dengan bidang pekerjaannya berdasarkan  undang-undang
Kerajaan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
berlanggungjawab.

Worl equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian leows, If'it's lost
or damaged deliberately or accidentally, it will be on the Workers responsibifity.

Pekerja tidak dibebankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karcna kesalahan pekerja,

The Workers can not be charged for equipment replacement if the equipment is no longer
suwitable for use and is not due (o the worker's fanlt,

14,  PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT

i,
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Pihale syarikat dapat membalalkan perjanjian  pekerjaan ini sekiranya  seorang  pekerjn
melanggar hal-hal berikut sesuni peraturan kerja yang berlaku di Semenanjung, Sabah dan
Sarawak:

The Employers can caneel the Employment Contract if* the Worker violates the following
matters, according to the working regulations applicable in Semenanjing, Sabah and Sarawak:

»  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBERI KERJA,
Not achieving the level of work quality required by the Employer.,

+  Tidak mematuhi peraturan dan undang-undang yang ditetapkan oleh PEMBER] KERJA.
Faiture to comply with the roles and regulations set by the Employer.,

»  Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas.
Frequency of not showing up for assignments ane or being late for assignments.

»  “Tidalk jujur, ceroboh atau lalai dan tidak bertanggungjnwab semasa bertugas,
Dishonest, careless or negligent and irresponsible while on duiy.

»  Berkelakuan atau  menjalankan  akiifitas  yang dapat  mengganggu  keharmonigan,
kesejahteraan, harla benda dan pengeluaran syarikal serto pekerja lnin,
Behaving or carrving out any activities that threatens the harmony, welfare, property and
production of the company and other workers.

«  Menyalahgunalkan harta benda syarikat atau pun orang lain tanpa izin,
Misusing company s or personal property without permission,




Merckamkan kartu  kebadiran waktu kerja orang lain atau meminta  orang lain
merclkamban kartu kehadiran waktu kerjo andla,
Helping other workers to record their timesheet card or having other workers to record
histher timesheet card,
»  Menjalankan aktifitas sosial yang dapal menjatuhkan citra syarikal dan pekerja syarikal
lainnya,
Conducting any social activities that could damage the company's or other employee’s
images.
Pihak majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerja sesuni
peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer or Worker can terminate or cancel the Emplovment Contract in accordance (o
the work regulations in foree in Semenanjung, Sabal and Sarawak,

15. PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

Pihak syarikat akan membiayai sepenulinya binya pemulangan pekerja ke daerah asal (place of
origin) di Indonesia disebabkan oleh Pekerja itu telab habis masa kontrak kerjanya, meninggal
dunin dan kesalahan pemberi kerja tidak mematuhi pecjanjian kerja atau undangan-undang di
Malaysia ;

The Employer will filly bear the travel expenses of returning the workers fo their place of
orvigin in Indonesia when one of these conditions applicable are the Employment Contract has
expired,the Worker is passed away and the Employer’s mistake or not obey the employment
contract or Malaysian laws and regulation,

Pihak Pemberi kerja tidak akan membiayai biaya transportasi pemulangan pekerja asing ke
negara asal jika disebabkan menderita penyakit berat dan menular (H1V/AIDS, Hepatitis B,
STD, Tubercolosis dan lnin-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan  hukum  pidana, Mempunyai  dan  terlibat  di  dalam  masalah
sosinl,pMengakhiri kontrak kerjn sebelum masa berlakunya selesai,Pemulangan disebablan
tidak dapat menjalankan tugas sesuai dengan tingkat yang dikehendaki dan ditentukan oleh
syarikal walaupun telah diberi bimbingan dan instruksi serta jangka waktu yang wajar,
mengundurkan diri,

However, the Emplover will not be financing the transportation costs aof foreign workers
returning to his/her country of origin, when he/she suffering from serions and communicable
diseases (HIV/AIDS, Hepatitis B, ST, Tubercolosis and othees confirmed by medical experts
in Malaysia), found guilty under the criminal law,Having and being involved in social
issues, termination the employment comtract before its validity period due,repatriation due to the

ailure 1o carey out duties according to the level desived and determined by the company,
' d ) pan,

despite being given guidance and instruction as well as a reasonable period of time,resign,

16, PENYELESAIAN SENGKETA /DISPUTE RESOLUTION
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Setiap perselisihan yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesailan secara damai melalui musynwarah antar pihak.

Any dispute arising between the Employer and the Indonesian Migramt Worker shall be
resolved amicably through negotiation between parties.

Dalam hal tidak terdapal penyelesainn atag perselisihan tersebul, maka salah satu atan kedua
pihak yang berperkara dapat membawa perselisiban hubungan kerja mercka tersebut kepada
oloritas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakulan
mediasi, konsiliasi, dan/fatau resolusi sesuai dengan hukum yang berlaku di Malaysia,

In the event there is no settlement on such dispuie, one or both of the aggrieved parties meay




refer their dispute related to their refation of employment to the appropriate Malaysian
authoritivs and donesiun Mission in Malaysia for mediation, conciliotion, and/or resolution
in aecordance with the applicable fws in Malaysia,

Semua isi perjanjian kerja ini (elab dibaca oleh kedua pibak dan ditandatangani dengan persuksian di antara
PRKERIA dengan PEMBERT KERIA/MAIJIKAN,

The entire contents of this Employment Contract have been read and sigued by both parties, the WORKER
enel the EMPLOYER, :

PEMBLRI KERJA/MAJIIKAN, PEKERJA

B o

Nama ; RIKY MOHAMAD YASSIN BIN MOHD - Nama ; SUPIANDI
DAROIO
Tarikh ; 22-01-2024

Konlak No : 01377041043

SAKSI

Jh v

Nama . cHONG SIN YEE

No HP : 0197786831

Johor Bahru, ..... 08 Feb 2024 .....
Verified By,

PRASTR FORMALAIT2NE
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