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Perjanjian kerja ini dibuat oleh
This Recalibrarion Employaient Contract is made

MNama Syarikat/
Company's Name
Nama Pengarah
Company Director
Nuo. 1C / Paspor/
Passpart Number

Alamat Syarikat
Company's Address

No, Telp Pejabat
Office Phone Number
Email Syarvikat
Company'’s e-mail

Sektor
Sector

(“Selanjutnya dinamakan PEMBERI KERJA/E

Nama Pekerja
Tndonesian Waorker's Name

Nuo. Passporl

Tempat& Tanggal lahir
Placed Date of Birth

Alamat tinggal Pekerja di
Indonesia

Worker s address in Iidonesia
Provinsi

Pravince

Kahupaten Kota

Cily

No. HP Pelerja

Maobile phone

Nama Suamif Isteri/ Orang Tua/
Wali/ Ahli Waris

Neame of Hushand/ Wife/ Parents/
Family/ Beneficiary's

Nomar Telp / Hp (keluarga)
Phone Number of Family
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by

GLOKAL ENVIRONMENT SDN BHD
Maheswaran Pillai A1 Rada Krishanan Pillai
B50308-01-5307

NOR2T7-01, JALAN SERI PERKASA 2/1,
TAMAN TAMPOI UTAMA,

1200 000TOR BATIRL

072411575

slokalgesbgesbid gmail.com

Service

MPLOYER") dengan

Maria l.ensiana Bakkior

E0691538
Malaysia , 1999-12-11

Jalan  Besar  Nagori  Dolok,Kabupaten
Simalungun Kecamatan Silou Kahean

Sumatera Utara
Kahupaten Simalungun

+6285367062520

HKatna Meéliana Damanik

+OB1362030111

Warganceara Indoncsia, (sclanjuinya dinanakan "PEKERJIAMWORKER").
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ketentuan sehagai herilout:
The Emplaver and Waorker herehy agree to enter into an Employment Contract, in accordance to the
Malavsian {aws and resulations, with the following tevims and conditions:

L. TEMPAT KERJA! WORKPLACE
a4, Pemberi keja hanva akan mempekerakan Pekerja dalam jabatan sebagal/
The Emplayer shall only employ Indonesia Migrant Waorker
as:Cleaning Service

b, Pekerja hanya diperbolehkan bekerja untuk Pemberd Kerja di lokasi kega vang beralamat dif
Indonesian Migrant Worker shall only allowed o work with Employers
at:NO.27-0, JALAN SERI PERKASA /1,
TAMAN TAMPOT UTAMA,
81200 JOHOR BAHRU

Z. MASA PERJANIJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a. Jangka Waktu Perjanjian Kerja ini adalah | (satu ) tahun sejak tanggal perjanjian kerja dengan
kemungkinan perpanjangan paling lama | {satue) tabun berdasarkan kesepakatan bersama.

The duration of this Employment Contract shall be for | (one) years from the confivination date
af the Emplovment Contract by bath parties with the possibility of o maximum ! fone) yvear
extension hased on mutual agreement.

Derdasarkan persctujuan bersama antaca Pomberi Kegja dan Pekerja , Pegjanjian Kegja dapat
diperbarui, setidaknya 3 (tga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Scmenlara (PLES),

Subject to mutual consent of the Employer and Indonesian Migrant Worker, the Employment
Contract may be renewed at least 3 (three) months before expivation of working visa.

=

c. Dalam hal Peranjun Kerja diperbaharai, Pemberi kerja dapal menaikkan apah minimum
Pckerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keselurnhan
masa kerja Pekerja Migran Indonesia,

In the case the Employment Contract is heing renewed, the Employer may raise the minimum
wages of the Indonesion Migrant Worker taking into account the work performance and the
total working period of the Indonesian Migrant Worker.

d.  Pembaharvuan atau perpanjangan Pecjan)ian Kega wajib/harus diberitahukan oleh Pemberi Ecrja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang diajukan oleh Pemberi
Eerja/majikan sctidakoya 3 (tiga) bulan sebelum beraklhuenya masa berlaku Pas Lawatan Kegga
Sementara (PLKS),

The renewal or extension of the Employment Contract shall be notified by the Employer to the
Indonesian Mission in Peninsular/Sabal/Sarawal through the system/online submitted by the
Emplover at feast 2 (hwo) months before the expiration of working visa.

N BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
15 tahun dan tergantung Tulus les kesehatan (Fomema).

The age limit for worker who can work in this Labor Recalibration program is af least 18 years old
and depending on whether he/she passes the medical test (Fomema).
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a.  Pekerja harus senaniiasa menunjukkan muto kerja yang buitk dan mematuhi semua arahan yang
diberikan oleh PEMBERI KERJA melalui petugas yang ditunjul.
Workers have fo always demonsirate good working quality and comply with all the instructions
given by the Emplover through the appointed officers.

b Pekerja hares bekerja untuk PEMBERE KERIA ataupun syarikar ini saja dan berlangeungjawib
dan penuh dedikast atas segala tugas vang diberikan.
Workers are only allowed to work with this Employer or company and must be respansible and
Jilly dedicated in all assigned tasks,

Pekerja harus selalu mengaga tingkal Iaku, budi bahasa dan senantiasa menghormati PEMBERI
KERIA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar.

Warkers must ahwvays behave politely, courteously and respectfully 1o Emplovers or their
representatives, calleagues and the surrounding community.

o

d. Pekerja harus menghormati budaya, tata-susila dan cara hidup masyarakal sctempatl dan hukum
Malaysia,
Employees must respect the cultuve and customs of the focal community and comply with
applicable lows and resulalions in Malaysia,

Pekerja harus bekerja sesuai dengan jabatan dan tugasnya seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Scmentara.

Employees must work according to thelr position and duties as staied in the employment
contract and Temporary Work Visit Permit (PLES),

e

[ Pekera harus mematubi semug peraturan yang ditetapkan oleh syarikat seperti yang tertera di
dalam bular peraturan dan syarat-syarat kerja serla peratuvan yang dibuat untuk asrama syarikat
sesual aluran yvang berlaku di Malaysia.

Employees must comply with all vules set by the company as stated in the rule book, working
conditions and regulations made for the company dormitory, in accordance with the applicable
regulations in Malaysia.

g, DPckerja tidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengan
sesama pekerja atau dengan pekerja asing lainnya atau dengan penduduk sclemnpat lanpa izin
khusus dan Eerajaan Malaysia
Enmployees are not allowed to bring their families and are not allowed to marry fellow
emplovee or other foreign workers or local residents withowt special permission from the
Malaysian government.

h.  Pckerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian kerja ataupun undang-undang di Malaysia,
Fmployees may be given sanctions or be subject to disciplinary action if proven violating work
agreements or knvs in Malaysia,

3 TUGAS DAN TANGGUNG JAWAR MAJIKAN (PEMBERT KERJA}

a)  Majikan wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lambat setiap
tanggal 7 pada bulan berikutnya disertal bukii pembayaran gaji setiap bulan.
Employers ave vequired to pay salaries and employee benefits every month and no later than
the 7th of the following month, along with the proof of payment of the monthly salary, to the
wearker's bank acconnt.

b} Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan oleh KBRIKIRI scliap
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Emplayer is obliged to arvange for an extension of the employment contract that is confirmed
by the Embassy/Consulaie General of the Republic of Indonesia every vear if the Fmplover and
Emplayee agree lo exiend the working peviod as well as the Temporary Work Visit Permit
(PLES) within 2 (twa) months priov to the expivation of the previous employment eontract,

Majikan tidak boleh mempekerjakan pekerja selain daripada lugas dan pekerjuannya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara.

Emplavers are not allowed to employ the emplovees other than their duties and work in
accardance with the work contract and Temporary Wark Visit Pevmit (PLKS),

Majikan wajib bertanggung jawab menyvediakan peralatan dan perlengkapan kerja bag
kesclamatan pekerja sceara cuma-Cuma
Emplovers must be responsible to provide work tools and eguipnent for the safety or workers,

[ree of charge.

Majikan harus menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya dan istirahat
vang cukup selama jam kerja sesuai dengan Undang-Undang Ketenagakerjaun.

Employers are obliged to provide opportunities for workers to perform waorship according 1o
their religion and adequate rest during working houwrs in accordance with the Muiavsian
Ewmployvment det,

Majikan harus menyediakan akomodasi atau tempat linggal bagi pekerja dengan fasilitas
kebutuhan dasar pekedja yang layak sesuai dengan akta standar minimum perumahan dan
fasilitas pekerja 1990.

Emplovers are obliged (o provide accommaodation or living quarters for employees with basic
needs facilities as stated in the Fmployees ' Minimum Standard of Howsing, Accommadations
el Amenities Act 996,

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biava
pembayaran program rekalibrasi tenaga kerja dan tidak ada pemotongan gaji atau bayaran vang
menjadi tanggungan pekerja.

Ewmnployers ave required to pay the recalibration fee, levy, FOMEMA and all other vecalibration
program costs, and theve are no salary deduction or any payments which are the responsibility
af the workers.

Majikan dilarang melakukan pemotongan gaji pekerja dan‘atau meminia pekera untuk
membayar semua biaya pengurusan Rekalibrasi Tenuga Kerja termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditangoung majikan.

Employees are prohibited from deducting warkers™ wages and/or asking workers 1o pay afl
costs for recalibration fee, levy, processing, visas, FOMEMA or any other costy that must he
horie by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan

apapu,
Employers or any other parties are prohibited from holding and heeping enplovees ' passports

Jor any reason,

Majikan harus bertanggung jawab jika pekerja bekerja lidak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysia,
Fmployers must be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to accept the legal
sanctions for violations of the Immigration Act andlor the Malaysian Em ployment Act,

Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobatan pekerja asing
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Fmiployers aie responsible for paving off the foreign worker'’s medical expenses if it is not
sedtled by the foreien worker duving the emplovmeni contraet period or Temporaey Worek Visi
Permit fPLKS).

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semua biava
pengurusan Rekalibras: Tenaga Kerja i

Emplovers are not allowed and responsible for not deducting workers ' salaries for all cosis of
this recalibration progran,

Majikan harus bertangeung jawab membayar biava pomulaogan pekerga asig ke dacrah asal
pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekerja lelah dipastikan mengidap penyakit berbahaya, penvakic menular, tidak dapat bekerja
lagi,sakit, perjanjian kerja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerja,

Emplovers are responsible to pay for the cosis of retirning the foreign worker to his/her area of
origin and rveport il to the Embassy/Consulate General of the Republic of Indonesia, when it ix
confivmed that hesshe has a dangerous disease, an infections disease.illness,, is unable 1o work
anymore, the emplovment contract has ended, deceased, or failed in the labor recalibration
program,

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan atau Konsulat Indonesia jika
kedua pibak  sepakal unwk memperpanjang kontak  Kerja dan sebelum pengurusan
perpanjangan PLKS,

Emplavers shall arrange the extension of the emploviment contract to the Embassy/Consulate
General of the Republic of Indonesia if both parties agree to extend the emplovment contract
and it s prior to the processing of Temporary Work Visit Perniil (PLES) exiension,

Majikan wajib mengikutkan pekerja pada  Perkeso, asuransi kesehatan dan  BPIS
Fetenagakegaan [ndonesia atau skema perlindungan asuransi lainnya vang diwajibkan alch
pemerintah Malaysia bagi pekerja asing.

Emplayers are requirved to envoll their emplovees in Perkeso, health Insuwrance and Indonesian
APIS Kerenagakerjaan or other insurance protection schemes mandated by the Malaysian
gavernment for foreign workers.

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dart pihak Jabatan
Tmigresen Malaysia scbelum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
tidak lulus tes kesehatan (Fomema). tidak lulus visa kerja, atau telah selesal masa kontrak kega
sebelum PLES berakhir dengan semua biaya kepulangan ditanggung majikan,

Emplover must manage and obtain a Check Owt Memo (COM) from Jabatan Imigresen
Mualaysia before the foreign worker is returned to histher place of origin in Indonesia if heishe
does not pass the medical test (FOMEMA), warking visa or i hedshe compleles the employment
contract before the end of PLES, with all return cosis borne by the Employer.

Majikan harus melaporkan setiap pekerja vang lulus ataw tidak lulus tes keschatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenaga Kerja ke Kedutaan Besar/Konsulat Jenderal
lepublik Indonesia,

Employer are required to report every worker who passes or fails the medical 1est (FOMEMA)
or fuils the Labor Recalibration program to the Embassy/Consulate General of the Republic of
Indanesia,

Majikan hams melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit atau
meninggal dunia,

Employers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
warkers run awey, illness or pass away.,
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mijikan harus berlanggung jawab penuh terhadap pekerja selama berada di Malaysia.
If Emplaoyer is failed io veport 1o the Embassy/Consulate Geneval of the Republic of Indonesia
of each worker who passes or fails the RTK program and hedher is not retwrned to Indonesia,
then the Emplayer must take a full responsibility of the worker when heishe is in Malaysia,

0. GAJT AN MANFAAT/ SALARY AND BENEFITS

= raji per bulan/Salary per month [N TG00

+  Tunjangan makan/meal allowancefif am) Rt 0,00

*  Tunjangan kchadivan/attendant alfmvancedif anv) B 0,00

«  Tunjangan shift pagi/morning(if any) B 0.00)
Tungangan shift siang/afternoon(if any) Rivi 0,00

. Tunjangan shilt malam/night(if any) BN 000

T PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur £ over time, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Kelenagakerjaan /i Malaysia |, dengan uraian schagai
berikut :

Employee who works overtime, then the overtime wages will be paid based on the calewlations which
i in gecordance with the Malavsian Employment Act, as follows:

a. Ordinary Rate of Pay ((OORP) (iaji Bulanan
26
b. Hourly Rate of Pay (HRI) : ORP

Working Hour per Day

. WAKTLU BEKERIA / WORKING HOURS

Pekerja bekerja 8 (delapan) jam sehari atau maksimal selama 45 jam seminggu dan jadwal kerjanya
diatur olch perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia,

Working hours are & feight) howrs a day o maximwm 45 (foriy five) hours a week and the wark
schedule is arvanged by the company in accordance with the Malaysian Employment Act.

9. CUTI TAHUNAN / ANNUAL LEAVTL

Perusahaan dapal memberikan cuti kerja, cuti tahunan berbayar atau cull darurat kepada pekerja
sesuai dengan Undang-Undang Kerajaan Malaysia yang berlaku di Semenanjung, Sabali dan
Sarawak, schagai bertkut:

The Company should provide the employee with paid leave | paid annual leave or emergency leave in
aceardance with the Malayvsian Employment Act which is applicable in Semenanjung, Sabah dan
Sarenvak, as follows:

*  Pekerja dibenarkan cuti pulang ke Indonesia atas biaya sendiri jika ada kematian pada
keluarganya sendirt,
Emplayee is entitled io paid leave to refurn to Indonesia at histher own expense when there is a
menber of histher own family passed away.

AR EROR A RS




a.

La—) B = f LS B —3 ot R W § o L= ot oWy B —F o S ma-— ==
y N - e R

wiftela eUtE ididSesEn 170 i

the employee,

Mekerja harus mengontirmasi status keadaan tersebut dengan menyerahkan bukd telegram/surat
araw surat kematian/pemakaman kepada pihak perusahaan.

The Worker must confirm the emersency status by deliveving a telesranyleiter informing about
the deceased or a death certificale o the company.,

10.  FASILITAS/ FACILITIES

Asrama/Accomodation

Pibak syarikat menyediakan asrama yang lengkap untuk semua pekerja asing, Namun pihak
syarikat perlu membuat peraturan dan syarat-syarat bagi semua penghuni yang tinggal di
asrama syarikat sesuai dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Emplover must provide accommodation/complete dovmitovies for all foreign workers.
However, the Employer should making the rules and conditions applied 1o all residents living in
the suid dormitories, which is in accordance to the rvegulations applicable in Semenanjung,
Sahal and Sarawak.

+  Pckerja hanya dibenarkan tinggal di asrama yang disediakan oleh pihak syarikat dan
dilarang menempati asrama selain dari yang telah ditetapkan.
The Worker is only allowed to stay in the dormitory provided by the company and are
profibited from staving at other dovaitory than what has been determined.

«  Penghuni asrama yang tinggal di asrama syarikat, wajib menjaga semua perlengkapan
yang disediakan agar tidak hilang ataupun rusak,
The Worker who lives in company dormitory is requived to take care of all the equipment
provided, prevents it from lost or any damages.

*  Pekerja yang tinggal di asrama syarikal wajib menjaga perilaku, tata krama pergaulan dan
pakaian selama berada di asrama.
The worker who lives in company dormitory is requived to behave and maintain histher
social etiguette during their stay at the dormitory.

* Penghuni asrama dilarang keras membawa leman, tmu ataupun saudara ke asrama, baik
laki-laki maupun perempuan,
The waorker is strictly prohibited from inviting friends, guests or relatives back to the
dormitory, both male and female.

+  DPekerja wajib menjaga kebersihan ramahnya sendiri dan lingkungan sckitar asrama.
Dormitory vesidents have fo maintain the cleanliness of their house and suvvoundings.

+ = Pemben kega/majikan akan membayar tagihan biaya listrik dan air secara cuma-cuma
sesuai aturan yang berlaku.
The Employer will pay for the electvicity and warer bills fiee of charge according to ihe
Malavsian regulation.

TRANPORTASITRANSPORTATION

Pemberi kerja/majikan harus menyediakon [asilitas pengangkutan Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat kerja dan scballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesia, pemeriksaan keschatan, berobat ke klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Tndonesia ke bandara di Malaysia.

The Employers wre required to provide transportation facilities for Indonesian Migrant
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up/treatment at the hospitals o clivics, as well as when sending Indonesion Migvani Workers
back home do the aivports in Malaysia,

¢ PERAWATAN MEDIS/MEDICAL TREATMENT
Bagi Pembert kerja/majikan yang tidak menyediakan fasilitas klinik keschatan maka Pekerja
harus dapat berobat di klinik mana saja yang terdekat dengan lokast kerja dan semua biaya
perawalan/pengobalan dilanggung oleh pemberi kerja/majikan.
For companies that do not provide health clinic facilities, the emplovers must guaraniee that
the worker s able to get reatment/medication al any health facilities closest 1o the wark
location and all the cosis are borne by the campany.

Jika Pekerja sakit dan harus divawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan  dan pengobatan. Pembayaran perawatan dan  pengobatan akan ditanggung
sepenuhnya oleh perusahaan mengikuti peramran kerja vang berlaku di Scinenanjung, Sabah
dan Sarawak.

If the warker gets sick and must be hospitalized, the company has to provide and bear the
treatinent/medication costs, The reatment/medication bill pavment will be fully horne hy the
compaiy in accordance with the work regulations applicable in Semencnjung, Subak and
Sarawak.

1.  PENYELESAIAN SENGKETA/DISPUTE RESGLUTION

Apabila  terjadi  perbedaan pendapat  (perselisihan  paham/salah pengertian) antara pemberi
kerjarmajikan dengan pekerja maka periu dilakukan hal-hal seperiy bertkut:

In the event of a dispute between the Emplover and the Worker, the following matters must be taken
fnto consideration;

- Pihak pembern kerja dan Pekerja akan bekerjasama melalui musyawarah unuk menyelesaikan
masalah yang terkait.
The Emplover and Workers will work together through consultations o resolve the related
issies.

- Bila diperlukan pihak pomberi kera akan meryjuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihak terkait dari Kerajaan Malaysia atau. pihak Kedulaan atau Konsulat
Jenderal Republik Indonesia di Malaysia
If necessary, the Employer may request divections to the Ministry of Labor and Immizration or
any other Malayvsian government’s departments or the Embassy/Consulate Geneval of the
Republic of Indanesia in Malaysia.

- Semua keputusan yang dibuat harus tunduk dan mengikull Undane-Undang Malaysia dan
Kebijakan Kedutasn/Konsulat Indonesia di Malaysia
All decisions mede must comply with and follow the laws of Malaysia and policies from
Indoresian Mission in Malaysia.

12.  PEMBATALAN VISA KERJA (1ZIN KERJA) PEKERJA/CANCELLATION TIIFE WORK
VISA

Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalahan dari Pekerja yang melangaar
undang-undang Kerajaan Malaysia ((indakan kriminal, lard darl perusithaan dan sebagainya). Pemberi
kerjs/majikan wajib memberitahukan pihak Kedutaan / Konsulat Indonesia secepatnya.

The Ewmplover has the right to cancel the working visa/PLKS §if the workers a mistake which violates
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13,  PERALATAN KERJA/WORKING EQUIPMENT

. Pekerja wajib menjaga dan menyimpan serta merawat dengan baik scgala peralatan yang
diberikan oleh PEMBERI KERJA,
The Emploves must keep, store and take a good carve of all working equipment provided by the
Lmplover,

«  Pekena akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KERIA atu
setelah pemutusan hubungan kerja karena alasan apapun,
The Emplovee will relurn all working equipment when divected by the Emplover or upon the
termination of emplovment contract for any reason.

«  Secragam kerja disediakan oleh perusahaan bila diperlukan,
Work uniforms are provided by the company if needed

+  Peralatan kerja dan alat keselamatan kerja disediakan oleh perusahaan seperti helimet, sepatu bot
dan sarung tangan dan scsuai dengan bidang pekerjaannya berdasarkan undang-undang
Kerajaan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
bertanggungjawab.

Work eguipment and work safety equipment provided by company such as helmets, boors,
grfoves, and are suitable for the field of work in accordance with the Malavsian lovws. If it's lost
ar damaged deliherately or accidentally, it will be on the Waorkers responsibility.

+  Pekerja tidak dibebankan biaya pengantian peralatan jika peralatan terscbut sudah tidak layak
pakai dan bukan karena kesalahan pekenja.
The Workers can uot be charged for eguipment replacement [f the eguipment iy o Jonger
suitable for wuse wd is not due to the worker s fault,

14, PEMBERITENTIAN PLERJANJIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT
a. Pihak svarikat dapat membatalkan perjanjian pekerjaan ini sckiranva scorang pekerja
melanggar hal-hal benkul sesum peraturan kerju vang berlaku di Semenanjung. Sabah dan
Sarawak:
the Emplovers can cancel the Employment Contract if the Worker viclates the following
maiters, according to the working vegulations applicable in Semenanjung, Sabah and Sarawak:

«  Tidak menecapai tingkat mutu kegja yvang dikehendaki oleh PEMBERIT KERTA.
Not achieving the level of work quality requived by the Emplayer.

«  Tidak mematuhi peraturan dan undang-undang vang ditciapkan alch PEMBERI KERIA.
Failwre to comply with the vules and regulations set by the Employer.

«  Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas.
Freguency of nol showing up for assignments and or being lale for assignmentis.

¢ lidak juur, ceroboh atau lalal dan tidak bertanggungiawab semasa bertugas.
Dishonest, careless ar negligent and ivresponsible while on duty.

«  DBerkelakvan  atau  menjalankan  aktilitas yang  dapal  menggangpu  keharmonisan,
kesejahteraan, harta benda dun pengeluaran syarikal serta pekerja lain.
Rehaving or carvving ouwl any activities thal threalens the harmony, wellare, properiy and
production of the company and other workers.
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+ Merckamkan kartu kehadiran waktu kerja orang lain atau meminta orang  lain
merekamkan kartu kehadiran wakou kerja anda.
Helping ather workers to record their timesheet card or having other workers to record

histher itmesheet card.

* Menjalankan aktifitas sosial yang dapat menjatubkan cilra syarikat dan pekerja syarikat
lainnya.
Conducting any social activities that could damage the company's or ather employee's
images.

Pihak majikan atau Pckega dapal menghentikan atau membatalkan kontrak kerja sesuai
peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawak.
The Emplover or Warker can terniinate or cancel the Emplovment Contract in accordance to
the work regulations in force in Semenanjung, Sabah and Sarawak,

15, PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

i,

Pihak syarikat akan membiayai sepenuhnya biaya penulangan pekerja ke daerah asal (place of
origin} di Indonesia disebabkan olch Pekerja itu telah habis masa kontrak kerjanya, meningeal
dunia dan kesalahan pemberi kerja tidak mematuhi perjanjian kerja atau undangan-undang di
Malaysia :

The Emplover will fully hear the travel cxpenses of returning the workers to their place of
origin in Indonesia when one of these conditions applicable are the Employment Contract has
expired,the Worker is passed away and the Employer's misiake or not obey the employvment
contract or Malaysian laws and regulation.

Fihak Pemberi kerja tidak akan membiayai biava transportasi pemulangan pekerja asing ke
negara asal jika disebabkan menderita penyakit berat dan menular (HI1V/AIDS, Hepatitis B,
STD, Tubcrcolosis dan lain-lain seperti yang disahkan aleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan  hukum  pidana, Mempunyar dan  terlibat di dalam masalah
sosial,pMengakhin kontrak kerja sebelum masa berlalunya sclesai,Pemulangan disebabkan
tidak dapat menjalankan tugas scsuai dengan tingkat yang dikehendaki dan ditentukan olch
syarikat walaupun telah diberi bimbingan dan instruksi serta jangka waktu yang wajar,
mengundurkan diri,

However, the Employver will not be financing the transportation costs of foreien warkers
returning to histher country of origin, when he/she suffering from serious and communicable
diseases (ITTV/AIDS, Hepatitis B, STD, Tubercolosis and others confivmed by medical experts
in Malaysia), found guilty under the criminal law Having and being involved in social
issues rermination the employment contract before its validity peviod due, vepatriation due to the

failure fo carry out duties according 1o the level desived and determined by the compeany,
; 7 4 Ad ey

despite being given giidance and instruction as well as a veasonable period of time, resisn,

16, PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

a

PORTR PR T T

Setiap persclisihan yang timbul antara Pemberi Kerja dan Pekerja Migran Indonecsia wajib
disclesatkan secara damai melalui musyawarah antar pibak.

Any dispute arising between the Emplover and the Indonesian Migrant Worker shall be
resolved amicably through negotiation between parties.

Dalam hal tidak terdapat penyeclesaian atas perselisihan tersebut, maka salah satu atau kedua
pihak yang berperkara dapat membawa perselisihan hubungan kerja micreka tersebut kepada

1
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I the event there is no settlement ot sueh dispute, one or both of the aggrieved parties may
vefer their dispute related to theiy relation of emplovnient 1o the appropriate Malavsian
autharities and Idonesian Mission in Malaysia for mediation, conciliation, andfor resalution
in accordanes with the applicable laws in Malaysia.

Semua isi perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PEKERTA dengan PEMBERI KERIAMAIJIKAN.

The entire contenty of this Emplovment Contract have been read and signed by both parties, the IWWORKER
and the EMPLOYER,

PERKERIA

AN

Nama  Maheswaran\Willal A/ Rada Krishanan Pillal Nama @ Maria Lensiana Bakkior

PEMBERT KERJAMAJTKAN

Kontak No : 016-7185097 Tarikh : &2-12- 2023

SAKSI

Nama § Moy MUZAIMIE Bin Aspust

NoHP: piL -q44504.

i

B S W A Y R



