PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibunt oleh :
This Recalibration Employment Contract is made by

Nama Syarikat/ © 0 DESARU SEAFOOD CORNER (M) SDN BUD
Company's Name

Nama Pengarahb ;o RIKY MOHAMAD YASSIN BIN MOHD
Company Director DAROJO

No. IC / Paspor/ C 930922-01-5908

Passport Number

Alanmat Syarikat : NO 71 JALAN HEE SENG SUNGAI RENGIT
Company's Addyess 81620 PENGERANG JOHOR

No, Telp Pejubat T 0137704143

Office Phone Number

Email Syarilead : yuzaiwork@gmail,com

Company's e-mail

Sektor : Serviee

Sector

“Selanfnyi dinamakan PEMBERI KERJIA/EMPLOYER™) dengan
Y &

Nama Fekerja D IMAM ARINAL MUHLASIN

Inclonestan Worker's Name

No. NIK/KTP : 5203022607030003

Tempat&Tanggal ihiv ; RUMBUK, 2003-07-26

Placed Date of Birth

Alamat tinggal Pekerja di ¢ KPP SEHATT DUSUN PANCURAN RT 002/ RW
Indonesia 006 DESA RUMBUK KECAMATAN SAKRA
Worker's address in Indonesia

Provinsi : Nusa Tenggava Barat

Province

IKabupaten Kota : Kabupaten Lombok Timuar

City

No, TIP Peleerja o (H161989787

Mobile phone

Nama Suamd/ Isteri/ Orang Tua/ o SATWAN

Wali/ Alli Waris
Name of Hushand! Wife/ Parents/
Puamily/ Beneficiary s

Nomor Telp / Hp (kehiargn) © BOG2RIVISO60877
Phone Number of Fanily

Wargancgara Indonesia, (selanjulnya dinamakan "PEKERJA/WORKER™).
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Pemberi Kerja/Majikan dan Pelerfa sepakat untul menandatangani Perjonjian Kerja
Berdasarkan huann dan peeaturvan perandangan yang hevlalon di Malaysia dengan syarat dan
Lketentunn sebagai beviknd:

The Emplover and Worker hereby agree to enter into an Emplovment Contract, in accordance to the
Malaysian laws and regulations, with the following terms and conditions:

i TEMPAT KERJA/ WORKPLACE

a,

Pemberi kerja hanya akan mempekerjakan Pekerin dalam jabatan sebagni/

The Emplover shall onty employ hrdonesia Migrant Worker

as: Restanrani Worker

Pekerja hanya diperbolehkam bekerja untuk Pemberi Kerja di lokasi kerjn yang beralomat dif

Indonesian Migrant Worker shatl only allowed to work with Enmployers
at:NO 71 JALAN HEE SENG SUNGAI RENGIT 81620 PENGERANG JOHOR

2. MASA PERJANJJAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

.

o

Jangka Waktn Perjanjian Kerja ini adalah | (satu ) tabun scjak tanggal perjanjinn kerja dengan
kemungkinan perpanjongan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama,

The duration of this Employment Contract shall be for | (one) years fron the confirnation derte
of the Employment Contract by both parties wuh the possibility of « maximum 1 (one) year
extension based on puitual agreement.

Berdasarkan persctujuan bersama antara Pemberi Kerja dan Pekerja , Perjanjian Kegja dapat
diperbarui, setidakayn 3 (tiga) bulan sebelum bcmkhlmyn masa berlaku Pas Lawalan Kerja
Sementara {PLKS). : n
Subject to nutnual consent of the Employer mnl ]n((one.smn Migrant Worker, the Employment
Contract may be renewed at least 3 (three) mm;m.\ bt’/()l‘f.’ expiration of vorking visa.

Dalam hat Perjanjan Kegja diperbaharui, l’c,mbut kuid dapat menanikkan upak minimum
Pekerjn Migran Indonesin dengan mempertimban ik w performa kerja dan jumlab keselurahan
musn kerja Pekerjn Migran Indonesia, : g
I the case the Employment Contract Is bem 7 wawed the Emplayer may raise the mininmun
wages of the Indonesian Migrant Worker rukmg o aecount the work performance and the
total working peviod of the Indonesion Migrant Worker.

Pembaharuan atau perpanjangan Petjanjian Kerja wajib/harus diberitalukan oleh Pemberi Keja
ke Perwakilan Republik Indonesin di Malaysia melalui sistem yang dinjukan oleh Pemberi
Kerjaimajikan setidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Ewployment Contract shall be notified by the Employer to the
Indonesian Mission in PeninsularfSabal/Sarawak through the system/online submitted by the
Employer at least 2 (two) months before the expiration of working visa,

i BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT
Batus umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kexja ini adalah minimal
P8 tahun dan tergantung buius tes kesehatan (Fomema),
The age limit for worker who can work i this Labor Reealibration program is af least {8 years old
und depending on whether helshe passes the medicol test (Fomema).
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4, TUGAS DAN TANGGUNG JAWAB PLKERJA/ WORKER'S RESPONSIBILITIES

i,

kN

:-\

™

oot

[

Pekerja harus senantinsa menunjukkan mutu kecja yang baik dap memaluhi semua arshan yang
diberikan oleh PRMBER] KERJA melalui petugas yang ditunjuk,

Workers have to ahvavs demonstrate good working quality aind comply with all the instructions
given by the Employer through the appointed officers.

Pelerja harns bekerja untuk PEMBER] KRERIA ataupun syavikat ini saja dan bertang sunginwab
dan penuh dedikasi atas segala tugas yanp, diberikan.

Workers are only alfowed to work with this Employer or company and mist be vesponsible and
Sidty dedicated in all assigned tasks.,

Pekerja harus sclali menjaga tingkah faku, budi bahasa dan senantiasa enghormiai PEMBLRI
KIRIA ainy wakilavakilnyn, rekan sekerja dan masyarakal sekitor,

Workers must always behave politely, conrteously and respectfully to Employers or fheir
representatives, colleagues and the surrounding community.

Pekerja harus menghormati budaya, afu-susila dan carn hidup masyarakat setempnt dan hukum
Malaysia. o RS S -
fmplopees must respect the culture and custons of the local comnunity and comply with
applicable laws and regidations in Malaysia.

Pekerjn harus bekerja sesuai dengan jabatan dan tugasnya seperti yang tercanlum dalam kontrak
kerja dan PPas Lawatan Kerja Sementara,

Employees must work aceording fo their position aud duties ay stated in the amiplovment
confract and Temporary Work Visvit Permit (PLKS).

Pekerja harus mematuhi semua peraturan yang ditctapkan oleh syavikar sepert yang ferlera (i
dalam buku peraturan dan syarat-syarat kerja serta peraturan yang dibuat untuk asrama syarikat
gsesuai aturan yang berlaku di Malaysia.

Employees must comply with all rules set by the company as stated in the rale boak, working
conditions and regidations made for the company dormitory, in accordance with the applicable
reguitations in Malaysia, SR

Pekerja tidak dibevarkan membawa kehiarga dan tidale dibenarkan pula menikah dengan
sesama pekerja atau dengan pekerja asing Ininnya alau dengan penduduk setemput tanpn izin
khusus dari Kerajaan Malaysia.

Employees are nof allowed to bring thefr families and are not altowed to marry fellow
employee or other foreign workers or focal residents without special permission from ihe
Mredaysian government,

Pekerja dapat diberikan sanksi atau dikennkan tindakan DISIPLIN Jika terbukti melanggar
perjanjian kerja ataupun undang-undang di Malaysia,

Employees mdy be glven sanctions or he subject to disciplinary action if mroven violating work
agreementy or laws in Mafaysia,

5. TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)

a)

b)
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Majikan wajib membayar gaji dan tunjangan pekera setiap bulan dan paling lambat setiap
tanggal 7 pada bulany berikutnya diserta bukti pembayaran gaji setap bulan,

Employers ave required to pay salaries and employee benefits every month and no ferter than
the 7th of the foltowing month, aloug with the proof of payment of the monthly salary, to the
worker s bank aceount,

Majikan wajib mengurus perpanjangan kontrak kegja yang disahkan oleh KBRIZKJIRI setinp
tahun jika majikan dan pekerja seluju untuk memperpanjang masa kerja dan PLIS dalnm waktu
2 (dua) bulan sebetum berakhirnya naga kontrak kerja sebelumnya,

oAk




¢)

i}

e)

)
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k)
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Employer is obliged to arvange for an extension of the employwent contract that is confirmed
by the Embassy/Consulute General of the Republic of Indonesia every year if ‘the Employer and
Emplavee agree to extend the working period as well us the Temporary Work Visit Permit
(PLKS) within 2 (hwo) months prior to the expiration of the previous employment contrac,

Majikan dak boleh mempekerjakan pekerja selain daripada tugas dan pekerjaannya scsuai
dengan jabatan pekerjaan dalam konirak kerja dan Pas Lawalan Kerja Sementara,

Employers are uot allowed to employ the employees other ihan their eutivs cund work in
wceordance with the work contract and Temporary Work Visit Permit (PLKS).

Majikan wajib bertanggung jawab menyediakan peralatan dan perfenpkapan kerja  bagi

keselumatan pekerja secara cuma-Cuma
Employers must be responsibie to provide work tools and equipment for the safedy or workers,

Sfree of charge.

Majikan harus menyediakan waktu bagi pekerjn untuk beribadab sesuai agamanyn dlan istirabal
yang cukup selima jam kerja sesuai dengan Undang-Undang Ketenagakerjaan,

Fmplovers arve obliged o provide uppm'nmilies' for workers to pecform worship according (o
their refigion aind adequate rest during working hours i aceordanee with the Mulgysian
Employment Act.

Majikan harus menyediakan akomodasi atay tempat tinggal bagi pekerja dengan fasilitag
kebuluhan dosor pekerjn yang Jayak sesuai dengon aktn slandar minimum perumnhan dan
fasilitas pekerja 1990.

Employers are obliged to provide acconmodation or living quarters for gmployees with basic
needs faeilities as stated in the Employees® Minimun Standard of Housing, Acconnmodations
and Amenities Act 1990,

Majikan haras membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua binya
pembayaran program rekalibrasi tenaga ketja d{ll‘l‘.lid‘lk iu!'; pl_znmlungzm aji ntau bayaran yaog
menjadi langgungan pekerja. | g
Employers are required to pay the recalibration /ee Ic *y F"OMI”A/[A and all other recalibration
program costs, and there are no sulary deduc !:on orgny pa}unenls witich are the responsibility
of the workers. "

Majikan dilarang melakukan pemotongan guji pekerja dan/atau meminta peketjn ontuk
membayar semua biaya pengurusan Rekalibrasi Tenaga Kerjn termasuk biyan Rekalibrast, levy,
proses, visa, FOMAMA atau binys tain yang harus ditanpgung majikan, '
Employees are prohibited from dedneting workers' wages andfor asking workers to pay all
costs for recalibration fee, levy, processing, visas, FOMEMA or any other costs that must be
borne by the employver.,

Majikan atau pihak lain dilasang memegang dan menyimpan paspor pekerin dengan alasan

fpapun.
Employers or any other parties are profiibited from holding and keeping employecs' passports

Jor any reason,

Majikan harus bertanggung jowab jika pekerja bekerja tidak sesuni dengan posisi peketjaan dan
Pas Lawatan Kerjs Sementara dan majikan siap menerima sapksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atou Undang-Undang Ketenagakerjaon Malaysia,
Employers must he responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to accept the legal
sanctions for violations of the Imnigration Act andfor the Malaysion Employment Act.

Majikan bertangungjawab ontuk menyelesaikan pembayaran biaya pengobatan pekerja asing
sekiranya tidak dilunasi oleh pekerja asing selama periode kontrak ketja alan Pas Lawalan
Kerja Sementara.
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Employers are responsible for paving off the foreign worker's medical expenses if it iy not
settled by the foreign worker during the employment contract porivd or Temporary Work Visit
Permit (PLKS).

Majikan dilarang dan berlanggung jawab untuk tidak memotong gaji pekerja stas semua biaya
pengurusan Rekafibrasi Tenaga Kerja ini.

Employers are nof alfowed dand responsible for not deducting workers' salavies for all costs of

this recalibration progrom.

Majikan harus bertanggung jawab membayar biaya pemulangan pekeria asing ke daerah osal
pekerja dan melaporkan ke Kedutaan Besa/Konsulat Jenderal Republik Indonesin, apabila
pekerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekesja
Jgi,sakit, perjanjian ketja telab berakhirmeninggal dunia atay tidok tulus Rekalibragi Tenagn
Kerja.

Employers are responsible to pay for the costs of returning the foreign worker to histher area of

ovigin and report It to the Embassy/Consulate General of the Republic of donesia, when it is
confirmed that helshe has a dangerons disease, an infections disease,illness,, is unable to work
anymore, the employment contract s ended, deceased, or Suiled in the labor recalibration
progran,

Majikan harus mengurus perpanjangan kontrak kerja ke Kedulaaan atng Konsulat Indonesia jika
kedun pihak sepakat untuk  memperpanjong  kontrak  kerja  dan sebelim  pengurusun
perpanjangan PLKS.

Employers shall arrange the extension of the employment contract to the EmbosspfConsulate
General of the Republic of indonesia if hoth purties agree to extend the employment conltract
and it's prior to the processing of Temporary Work Visit Permit (PLKS) exteusion.

Majikan wajib mengikutkan pekerja  pada Perkeso, asutangi  kesehatan dan  BPIS
Ketenagakerjnan Indonesia atau skema perfindungan asuransi lninnya yang diwajibkan oleh
pemerintal Malaysin bagi pekerja asing.

Employers are required to enroll their employees in Perkeso, health Insurance and Indonesion
BPJS Ketenagukerjaan or other imswrance profection schemes mandated by the Mulaysian
governnent for foreign workers.

Majikan barus menguras dan memperoleh Cheek Oul Memo (COM) dasi pihak Jabatnn
liigresen Malaysia sebelum pekerja asing dipulangkan ke dacrah usal di Indonesia jika pekerja
tidak Tulus tes keschatan (Fomema), tidak lulus visa ketja, alau telah selesai masa kontrak kejo
gsehelum PLKS berakhir dengan semua biaya kepulangan ditanggung majikan. ‘
Employer must manage and obtain a Check Out Memo (COM) from Jabatan Imigresen
Malaysia before the foreign worker is returned fo histher place of ovigin in Indonesia if helshe
does not pass the medical test (FOMEMA), working visa or if helshe completes the employment
contract before the end of PLKS, with all retitrn costs borne by the Emploper.

Majikan harus melaporkan setiap pekerja yang lulus atau tidak lulus tes kesebatan (FOMEMA)
atan tidak folus program Rekalibrmst Tenapa Kegja ke Kedulaan Besar/Konsulaf Jenderal
Republik Indonesia,

Lmplayer ave reguived fo report every worker who passes or fuils the medical test (FOMEMA)

o fails the Labor Recalibration program fo the Embassy/Consulate General of “the Republic of

Indonesia.

Majikan Darus melaporkan ke Kedutan/Kensulat Indonesia jika pekerja kabur, sakit atan
meninggal dunia,

imployers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
workers run away, illiess or pass iway.

Jika Majikan tidak melaporkan setinp pekerja yang halus atau tidak Tulus program RTK dan




lidak dipufangkan ke Tndonesia ke Kedutaan Besar/IConsulal Jendera! Republik Indonesia, maka
majikan harus bertanggung jawab penub terhadap pekerju selama berada di Malaysin,

I Employer is fiited to report to the Embassy/Consulate General of the Republic of Indonesia
of each worker who passes or fiils the RTK program and hefher is not returned o bdonesia,
thei the Emplover must take a filll responsibility of the worker when hesshe is in Mdalaysia.

6. GAJI DAN MANFAAT/ SALARY AND BENEFITS

«  Gaji per bulan/Salery per month RM 150000

+  Tumjangan makan/meal affowance(if any) RM 0.00

o Tunjangan kehadiean/attendant allowance(if any) RiM 0.00

«  Tunjangan shifl pagifmorning(if «ny) ‘ RM 0.00
Tunjangan shift sianglafiernoon(if uny) RM 0.00

» Tunjangan shift malam/mighi(ifany) RM 0,00

7. PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerfie lembur / over lime, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenngakerjaan Adi Malaysin , dengan uraian sebugui
berikul : '

Smployee who works overtime, then the overtime wages will be paid based on the calendations which
iv in accordance with the Matuysion Employiment Aet, as follows,

a, Ovdinary Rate of Pay (ORP} ;. _Gaji Bulanan
3 26
b, Howrly Rate of Pay (HRP) : QRP
Working Hour per Day

8. WAKTU BEKERJA / WORKING HOURS

Pekerja bekerja 8 (delapan) jum schari atau maksimal sclima 45 jom seminggn dan jadwal kegjanya
diatur oleh perusahaan dan harus sesuni dengan Undang-Undang Ketenagakerjagn Malaysia.

Working hours are 8 (eight) howrs a day or maximum 45 (forty five) hours a week and the work
schedule iy arranged by the company in accordance with the Malaysion Employment Act,

bR CUTI TAIUNAN / ANNUAL LEAVE

Perusahaan dapat memberikan cuti kevja, euti tabunan berbayar atan culi dorueat kepadn pekerjo
sesuai dengan Undang-Unding Kerajaan Malaysia yang berlaku di Semenanjung, Sabah dan
Sarnwalke, sebagai berikut:

The Company should provide the employee with puid teave | paid annal leave or emergeney leave in
aecordance with the Malavsion Employment Act which is applicable in Semenanjung, Sabah duan
Sarenth, as follows:

»  Pekerja dibenarkan cuti pulang ke Indonesia atas biaya sendiri jika adu kematian padn
kehmrganya sendiri.
Employee iy entitled 1o paid leave to retirn to Indonesia at hisfher own expense when there is a
member of hisfher men fumily passed away.

» Jangka waktu cuti adalah sesuai izin dan kebijaksanaan pihak perusahaan kepada pekerja.

1]
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The paid leave period iy in accordunce with the permission and diseretion of the company to
the employee,

Pekeria harus mengonfirmasi statns keadaan tersebul dengan menyerahlan bukti felegram/fsurat
alau sural kematinn/pemakaman kepada pihak perusahaaa,

The Warker must confirm the emergoency status by deliverving a telegramfleiier informing about
the deceased or a death certificate fo the company,

. FASILITAS/ FACILITIES

il.

Asrama/Accomodation

Pibak syarikal menyediakan asrama yang lengkap untuk semua pekerja oging, Namun pibak
syarikat perlu membuat peraturan dan syaral-syaral bagi semua penghuni yang tinggal di
asrama syarikal sesuai dengan pecaturen yong berlaku di Semenanjung, Sabal dan Sarawak.

The Employer nuist provide accommodation/complete dormitories for all foreign workers,
However, the Employer should making the rides and conditions applied to afl residents fiving in

~the said dormitories, which is in accordance to_the regulations applicable in Semenanjung,

Sethah and Sarawak, _

«  Pekerja hanya dibenarkan tinggal di asrama yang disediakan oleh pihak syarikal dan
dilavang menempali asrama selain dari yong telah ditetapkan,
The Worker is only allowed 1o stay in the dormitory provided by the compuny mm' are
prohibited from staying af other dot mum v than what has been defermined, -

+  Penghuni asmma yang tinggal i asrnma syarikad, \\'ll_]lh menjaga semum e I(,ni,kupuu
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yaug disediakan sgar lidak hilang ataupun rusak,
The Worker who lives in company dormitory is required to take care ql'uh’ the equipment
provided, prevents it from lost or tuy eemiages.

»  Jekerjn ynnj,tmg;,al di nsrama synrikal wuubmuunbu pmlnku lala kmm.l pu;,aulnn (Ian_
pakainn selama berada di asrama.,
The worker who lives in compuny dormitory is requived to behave and maintain histher
social etiquetie during theiy stay af the dormitory.

«  Penghuni asrama dilarang keras munded teman, lamu alapun saudara ke asrama, baik

laki-taki maupun perempuan.
The worker iy strictly prohibited fiom inviting /mm/s' euu!v or .'e!amfes' back to the

dormitory, both male and Iu;m!e
»  Pekerja wajib menjaga kebersihan rumalmya sendivi dan lingkungan sekitor asrama,
Dornritory residents lnave to madidain the cleanliness of their house and surronndings.

+ + Pemberi kegja/majikan akan membayar tagihan biaya lstrik don air scearn cuma-cuma
sesuai aluran yang berlakuy,
The Emplover will pay for-the electricity and water bitls fiee of charge acearding o the
Malaysian regudution,

TRANPORTASHTRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas pengangkutan Pekerjo untuk keperfuan
mengantar pekegja dari asramn ke lempast kefa dan seballiknya, pengurasan paspor Pekerga ke
Kedutann / Konsula! hdonesin, pemeriksaan keschalan, berobid ke klinik atau rumah sakit, dan
pengantaran pulang Pekerjn Migran Indonesia ke bandara di Malaysia,

the Ewmployers are requived to provide transportation facilities for Indonesian Mivrant
Workers five of charge ffom the dormitory to the workplace and vice versa, processing the




Worker's pussport at the Embassy/Consulate Geneval of the Republic Indonesia, medical check-
uplireatment af the hospitals or clinics, as well as when sending Indonesian Migramt Workers
hack frome to the airports in Maluysia.

¢. PERAWATAN MEDISIMEDICAL TREATMENT

Ragi Pemberi kerja/majikan yang tidak menyediakan fasilitas klinik kesehatan mako Pekerja
harus dapal berobat di klinik numa saja yang terdekat dengan Jokasi kerga dan semun biaya
perawatan/pengobatan ditanggung oleh pemberi kerja/majikan,

For companies that do not provide health elinic facilities, the employers must guarantee that
the worker ix abde to get treatment/medication at any health facilities closest (o the work
focation and wlf the costs are borne by the company,

Jika Pekerjn sakil dan harus divawat inap, pemberi kerja menyedinkan dan menanggung binya
perawalan dan  pengobatan, Pembayaran perawatan  dan  pengoebatan  oken  ditanggung
sepenuhnya olel pe;usahu:m meng,lkuti pemmmn kerj JE\ ymg h(‘ll;lk!l dl Sumnnnjun;,, Sabnh ‘
dan Sarawak, IR - -

If the worker gets sick and must bc’ !m.spuulized h’:e compmw Im.s' m ,r;mwde rmd bear the
treaimentimedication costs. The trecalment/medication bill payment will be filly borne by the
company in accordance with the work regulations applicable in entenanfing, Sabah and
Sarawak,

11.  PENYELESAIAN SENGKETA/DISPUTE RESOLUTION
Apabila terjadi  perbedonn  pendapat  (perselisihan  paham/salah  pengertinn)  antara peabeni
kerja/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:
I the event of a dispuie between the Bmployer and the Worker, the following matters must be taken,
info conxitleration: ' :

- Pibal pemberi kerja dan Pekerja akan bekegjasama meloloi musyawarah untuk menyelosaikan
masalah yang terkait.
The Employer and Il’rm’.w.s w:ﬂ work logether throngh consultations {0 resolve the related
ixsues. '

- Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihale terkait devi Kerajaan Malaysin atau. pihak Kedutaan atau Konsulat
Jenderal Republik Indonesia di Malaysta, '

If necessary, the Employer may request divections (o the Ministry of Labor and Immigration or
any other Malayvian government's departments or the Lmbm'.v}r/(’ onsitlate General of the
Republic of Indonesia jn Malaysia.

- Semua keputusan yang dibuat horus tunduk dan mengikuti Undang-Undang Malaysia don
Kebijakan Kedutaan/Konsulat indonesia di Malaysia,
All decisions made must comply with and follow the faws of Malaysia and policies fiom
Indonesian Mission in Maluysia,

2. PEMBATALAN VISA KERJA (JZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berbak membatatkan visa kecjo/PLKS apabila ada kesalahan dori Pekerjn yang melanggar
undang-undang Kernjann Malaysia (tindakan kriminal, laei dari perusahasn dan schagainya). Perberi
kerjs/majikan wajib memberilahukan pihak Kedutaan / Konsulat indonesia secepatnyn,

The Employer has the right 1o cancel the working visa/PLKS if the workers a mistake which violates
Malwpstan laws (criminal acts, renning away fiom the emplover, ete). The Employer shedi notify the
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Embassy/Consulate General of the Republic of Indonesia in Malaysia promptly.

13.  PERALATAN KERJA/WORKING EQUIPMENT

+  Pekea wajib menjaga dan menyimpan serla merawat dengan baik segala peralatan yang
diberikan oleh PEMBERI KERJA,
The Employee must keep, store and take a good care of all working equipment provided by the
Employer.

«  Pekerja akan mengembalikan semua peralitan bily dinrahkan oleh PEMBER] KERJA atan
sefelah pemutusan hubungan kerja karena alasan apapun,
The Employee will return ol working equipment when divected by the Employer or upon the
termination of employment contreet for amy reasoi.

+  Seragam kerja disediakan oleh perusabasn bika diperlulkan,
Work uniforms are provided by the company if needed

_+ - Peralatan kerja dan alat keselamatan kerfa disediakan oleh perusahaan seperti hehnet, sepiu bot .
don sarong tangan dan sesuai ‘dengan bidang pekerjnaonya  berdnsarkan vndang-undang
Kerajans Malaysin, Apabila hilang karena senpoja, lalai atan msak maka akan Pekerja harus
bertanggungjawab, |
Work equipment and work safely equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian laws. If it’s lost
or damaged deliberalely or accidentatly, it uti{[ [),r: _(m__![f_q Workers r'as'pr_).r_m‘_b{{i{ yoo

+  Pekerja tidak dibebanknn binya pengantian peralatan jika peralatan tersebi su(lnh tidak layak
pakai dan bukan karena kesalahan pekerja,
The Workery can not be charged for equipment up!acemem if the. eqmp.rnwrt is no longer
suitable for use and is not due to the wmﬁm' ¥ /mn'i o

14, PEMBERHENTIAN PERJANJIAN KE RJAII'I* RM]NA’I‘I()N OF I‘Ml’] ()YMT'N] T
CONTRACT

a.  Pihak syariknt dapat membatatkan  perjanjian pekeajnan ini sckiranys scorang pekerja
metanggar bal-hal beriku! sesuai peraturan kegja yang beclako di Semenanjung, Sabah dan
Sarawak: ' !

The Employers can cancel the Buployment Comtraet if the Worker violates the fillowing
matiers, according to the working regulations applicable it Semenanjung, Sabalt and Sarawak:
«  Tidak mencapai tingkat mutu ketjn yang dikehendoki oleh PEMBER] KERJA,
Not achieving the level ofwork quality requived by the Employer.
«  Tidak mematohi peraturan dan undang-undang yang diletapkan oleh PEMBERI KERIJA.
Futhure to comply with the rules and regulations set by the Eniployer.
+ Kekerapan tidak hadir berfugas dan atau hadir terlambat saat bertugas,
Fregueney of not showing up for assiguments wnd or being late for assignments.
+  Tidak jujur, ceroboh atau lnlai dan tidak bertanggungjawab semasa bertupas.
Dishonest, careless or negligent and frresponsible while on duly.
»  Bekelakuan  atay  menjalankan akliltas  yang  dapat  mengganggu  keharmonisan,
kesejnhternan, harta benda dan pengefuaran syarikat serta pekerja fain.
Behaving or carrying onl any activities that theeatens e harmony, welfare, property and
production of the compony and other workers,

«  Menyalahgunakan harte benda syarikat atsu pun orang lnin tanpa izin,
Misusing company's or personal properiy withowt periission,
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«  Morckamkan larty kehadiran wakin kerjn orang lain atsn meminta orang  lain
merckambkan kartu kehadiran waldw kega anda.
Helping other workers fo record their timesheer card or having other workers to recovd
histher timesheet card.

+  Menjalankan aklifitas sosial yang dapal menjatubkan citra syarikal dan pekerja syarikat
[ainnya,
Condueting any social activities that conld damage the company’s or other employee's
images.

Pibak wajikan atan Pekerjn dapal menghentikan atan membatalkan kontrak kerjn sesus

peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawak.

The Employer or Worker can terminate or caneel the Employment Contract in aceordiiee 10

the work regidations in force in Semenanjung, Sabah and Savawak.

15.  PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

© b

b.

Pihak syarikat akan membiayai sepenubnya biaya pemulangan pekerja ke daeral asal (place of
origin) di Indonesia disebabkan ofeh Pekerja itu telah habis masa kontrak keganya, meninggal
chmia dan kesalahan pemberi kerja tidak mematubi perjanjian kerja atan undangan-undang di
Malaysia :

The Employer will fully bear the travel expenses of returning the workers to their place of
origin in Indonesia when one of these conditions applicable are the Employment Confract has
expired,the Worker is passed away and the Employer's mistake or not obey the employinent
confract or Malaysien oy and regadation. '

Pilak Pemberi kerja tidak akan membiayai binya transportasi pemulangan pekesja asing ke
negara asal jika discbabkan menderitn penyakit berat dan menukar (HIV/AIDS, Fepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyataknn
bersalah  berdasarkan  hukum  pidana, Mempunyai  don tedibat di dalom  masalah
sosial,pMengakhiri kontrak kerja sebelum masa berlakunya selesni, Penmlangan disebabkan
fidak dapat menjalankan tugas sesuai dengan tingkal yaog dikehendaki dan ditentukan oleh
syarikat walaupun telah diberi bimbingan dan instruksi serta jangke waktu yang wajar,
mengundurkas diri,

However, the Employer will not be flnuncing the transportation costs of foreign workers
returning 1o histher country of ovigin, when hedshe suffering from sevions and communicable
diseases (HIV/AIDS, Hepatitis B, STD, Tubercolosiy and others confirmed by medical experts
in Malaysio), found guily under the criminal laow,Having and being involved in social

isvues. termination the employment contract before its validity peviod due,repatriation due fo the

Jailure to carry ot duties according to the fevel desived and determined by the conypany,

despite being given guidance and instrietion as well ay o reasonable peviod of thue resign,

16. PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

i.

PR TR FORMALAN I

Setiap perselisihan yang timbul antara Pemberi Kerja dan Pekerjan Migran Indonesia wajib
diselesaikan secarn damai melalui musyawarah antar pibak,

Any dispute avising between the Employer and the Indonesian Migrant Worker shall be
resolved amicaldy thronugh negotiation between parties.

Dalam hal tidak terdapat penyelesaian atas perselisiban fersebut, maka salah satu atau kedua
pibak yang berperkara dapat membawa perselisiban hubungan kevja mercka tersebut kepada
oloritas Maluysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untik dilakukan
mediasi, konsilinsi, dan/atau resolusi sesuai dengan hukum yang berlakn di Malaysin,

I the event there is no settlemtent on stch dispute, one or both of the aggrieved parties ey

Ny
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refer their dispute related to their relation of employment to the appropriate. Malaysian
cuthorities and Wndonesian Mission in Malaysia for mediation, conciliation, andlor resolution
in accordance with the applicable faws in Malayvsia,

Semua isi perjunjinn keijo ini telah dibaca oleh kedua pihak dan ditandalangani dengun persaksian di antara
PRKERIA dengan PEMBER] KERJAMANKAN.,

The entire confents of this Employment Contract have been read and s
and the EMPLOYER. RN

igned by both parties, the WORKER

PEMBERI KERJA/MAJIKAN. - PEKERJA '~

Nama : RIKY MOHBAMAD YASSIN BIN MOHL j.-"I\_lal_na tIMAM AR_]NAL MUHLASIN . ¢
DARGIO e L L

e t Tuwikh | z‘z-rit-:om?
Kontak No : 0137704143 L e

v

SAKSI

A2 —

Nama | CHONG SIN YEE

No HP : o197785831
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