PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjion kerja ini dibual oleh

This Recalibration Employment Contract is made hy :

Nama Syarikat/
Company's Name
Nama Pengarah
Company Director

No. IC / Paspor/
Passport Number
Alamat S_\"nrilmt
Compeany's Address
No. Telp Pejabat
Office Phone Number

[Lmail Syarikat
Company's e-mail

Seltor
Sectlor

DESARU SEAFOOD CORNER (V1) SDN BIID

RIKY MOHAMAD YASSIN BIN MOIID
DAROJO

930922-01-5905

NO 71 JALAN HEE SENG SUNGAI RENGI'T
81620 PENGERANG JOHOR

0137704143
yuzaiwork@gmail.com

Service

(“Selanjutnya dinamakan PEMBERI KERJA/EMPLOYER") (Iéngnn

Nama Pekerja
Indonesian Worker's Name

No. NIK/KTP

Tempal&Tanggal lahir
Place& Date of Birth
Alamat tinggal Peleerja di

Indoncsia
Worker's address in Indonesia

Provinsi

Province

Kabupaten Kofa

City

No. HP Peleerja

Mobile phone

Nama Suami/ Isterl/ Orang Tun/
Wali/ Ahli Waris

Neame of Husband/ Wife/ Parents/
Family/ Beneficiary's

Nomor Telp / Hp (keluarga)
Phone Number of Fanily

SATRIA RAMDONI ISHAR

5203021303930004
RUMBUIC, 1993-03-13

SANG BENTOEL MARONG PEKARANGAN
RT 002/ RW 228 DESA KARANG BARU
KECAMATAN SELAPARANG

Nusa Tenggara Bavat
Kota Mataram
0198104925

MARHAYATI

00062

Warganegara Indonesia, (selanjuinya dinamakan "PEKERJA/WORIKER"),

PRACTREORMALATZ 2023




Pembert Ierin/Majikan don Pekerjn sepakat unink menandatangani Perjanjion Kerja
berdasarian idaun dag persturan perundangan yaog bevlalon di Malaysia dengan syavat dan

ketentuan sebagai bevikut:
The Employer and Worker heveby ugree to enter into an Lmployment Contract, in accordance io the
Medaysian fave and regulations, with the foliowing terms and conditions:

L. TEMPAT KERJAf WORKPLACE

a, Pemberi kerja hanys aknn mempekerjakan Pekerjs dalam jabatan sebagai/
The Employer shall only employ ndonesio Migrant Worker
as: Restaurant Worker

b, Pekerjn hanys diperbolehkan bekerja untuk Pembert Kerjo di lokosi kerja yang boralamat i/
Indonesian Migrant Worker shall ondy alfowed to work with Employers
attNQ 71 JALAN HEE SENG SUNGAT RENGIT 81620 PE 1‘\'(?)"RAN(1 JOHOR

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a, Jangka Waktu Petjanjian Keija ini adalal | (satu ) tahun sejak tanggal perjonjian kecja denpan
kemungkisan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakalan bersanza,

The duration of this Employment Contract shall be for 1 {one) years from the confirmation date
of the Employment Contract by both parties with the possibility of « maximum 1 (one) year
extension based on mutial agreement,

b.  Berdasarkan persetujuan bersama antara Pemberi Kerja dan Pekerjo , Perjanjian Kej dapat
diperbarui, setidnknya 3 {tiga) bolan sebelum berakbirnya masa berlnku Pas Lawatan Kerjn
Sementara (PLICS).

Subject to smual consent of the Emplover and fndonesion Migrant Worker, the E mployment‘ D
Contract may be renewed at least 3 (three) months hefore expiration of working visa. ‘

Dalam hal Perjanjan Kerja diperbabarui, Pemberi kerja dapat menaikkan upah miniouim _
Pekerja Migran Indonesia dengan menlpunmbzmg,kun per Iomm keja don Jumluh kuclmuhun UL
masa kerja Pekerja Migran Indoncsia. e
I the case the Employment Contract is being renewed, the Employver may raise the mininmm
wages of the Indonesian Migrant Worker taking into acconnt the work performance and the
total working period of the Indonesian Migrant Worker.,

34

d.  Pembaharoan atan perpanjangan Perjanjian Kerju wajib/harus diberitabukan oleh Pemberi Kerja
ke Perwakilan Republik Inconesia di Malaysia melalui sistenr yang dinjukan oleh Pemberi
Kerjn/majikan setidaknya 3 (tiga) bulan sebelum berakhirmya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Emplopment Contract shall be notified by the Emplover to the
Indonesian Mission in Peninstdar/Sabal/Savavwak through the system/online submitted by fhe
Employer at least 2 (two) months before the expiraiion of working visa.

3 BATAS UMUR PEKERIAAN/ WORKER AGE LIMIT
Batas umur pekerja yang dapat belerja dalam progeam Rekalibrasi Tenaga Keja ini adalah minimal
I8 tahun dan tergantung fulus tes keschatan (Fomema).
The age limit for worker who coan work in this Lalor Recaltbrotion program is at least 18 vears olid
and depending on whether hefshe passes the medical test (Fomema).
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q, TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

.

b,

1<

d.

Pekesja harus senantiasa menunjukkan mutu ketja yang batl dan mematuli semun araban yang
diberikan olch PEMBER! KERIA melalui petugas yung ditunjuk.

Workers have to always demonstrate good working quality and compie with all the instruetions
given by the Employer through the appointed officers.

Pekerja hiwus bekerja untuk PEMBER] KBRIA ataupun syarikat int saja dan bertanggungjawab
dan penuh dedikasi atag segala gas yang diberikan,

“Workers dre only allovvéd o Work oy 1S Employer o compdiy and inist b responsibleand 70 "7 T
Sully dedicated in all assigned tasks.

Pekerja havis selabi menjaga lingkah laku, budi babasa dan senantiasy menghormati PEMBER]
KERJA atan wakil-wakilnys, rekan sekerja dan masyarakal sekitar,

Warkers must clwaps behave politely, courteously and vespectfidly to Emplovers or thelr
representatives, colleagues wid the surronnding community,

Pekeerja harus menghormali buckrya, tata-susila dan cara bidup masyarakat setempat dan hukum
Malaysia,

Employees must respect the ewltire and enstoms of the loeal community and comply with

applicable lavws and regulations in Malaysia,

Pekerja harus bekerja sesuni dengan jabatan dan tugasnya seperli yang tereantum dalam kontrak
leerja dan Pas Lawatan Kerja Sementara,

Employees must work according to their position and duties as .sf(f{ed in the employment
contract and Temporary Work Visit Permit (PLKS). et

Pekerja harus memalulii semua peraturan yang ditelapkan oleh syavikat seperli yang tertera di

dalam buku pernturan dan syarat-syaral kejn serta peraturan yang dibuat untuk asrama syarikat
sesuai aturan yang berlaku di Malaysia,

Employees must comply with ail vules set by the company as stated in the rule book, working
conditions and reglations mede for rln’ company rlwwu!w W, i accordance with the applicable
regidations iy Mealaysia. :

Pekerja didak dibenarkan membawa keloaegn dan iidak dibenm’knn pula menikah dengan
sesnina pekerin atan dengan pekerjn usm;, tninnyn atau denpan penduduk setempat tanpa izin
khusus dart Kerajaan Malaysia,

fmployees are nol allowed to bring their fumilies and wre not allowed (o mearry fellow
employee or other foreign workers or local residents withowt special permission from the
Malavsian povernment. ' '

Pekerja dapat diberikan snoksi atan dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian kerja ataupun undang-undang i Malaysia.

Emplovees may be given sunctions or hr' .s'ufyec! 19 lise Jplmm p qctton if proven vielating work
agrecments or fews In Malaysio.

5. TUGAS DAN TANGGUNG JAWADB MAJIKAN (PEMBERY KERJA)

@}

b)

PRRTEEORMVALA 2020

Mayjikan wajib membayar gaji dan tunjangon pekeja setiap bulan dan paling fambat setiap
tanggal 7 pada bulan berikutnya disertai bukti pembayaran gaji setiap bulan,

Employers are requirved to pay salaries and enmployee benefits every momth and no later than
the 7th of the foftovwing month, along with the proof o/ payent of the monthly salary, to the
waorker’s bank acconnt.

Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan oleh KBRVKIR setiap
tahun jika majikan dan pekerja setuju untuk memperpanjang masa kesja dan PLKS dalam walkdu
2 (cuary budan sebelum berakhirmya mnsa kontral kerja sehelumnya,




c)

a)

)

£)

Y]

k)

PRACIR FORMALA N2

Employer is obliged fo arrange for an extension of the employment contract thet iy confirmed
by the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Employee agree to extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (we) months prior to the expiration of the previous employment conlract.

Majikan tidak boleh mempekerjakan pekerja selain daripada lugas dan pekegjaannya sesoai
dengan jabatan peketjaan dalam kontrak kerja dan Pas Lawatan Keija Sementara,

Employers are not allowed to employ the employees other than their dutics and work in
accordance with the work contract and Temporary Work Visit Permit (PLKS).

Mujikan wajib bertanggung jawab menyediakan peralatan dan perdengkapan ketja bagi
keselamatan pekerja secara cuma-Cuma
smployers imist be responsible to provide work tools and equipment for the safiely or workers,

Jree of charge.

Majikon harus menyediakan wakiu bagi pekerja untuk beribadah sesuai agamanya dan istizahat
yang cukup sefama jmn kerjn sesuni dengan Undang-Undang Kelenagukerjaan.

Emplovers are obliged to provide opportunities for workers fo perform worship according to
their religion and adequate rest during working hows in accordanee with the Malaysian
Fmiployment Act,

Majikan harus menyediakan akomodasi atau lempat tnpgal bagi pekerja dengan Jasilitas
kebutuhsn dasar pekern yang laynk sesuai dengan akta standar minimum perumahan dan
fasilitas pekerja 1999,

Employers are obliged to provide accommodation or living quarters for ecnployees with baic
needs fucilities as stated in the Employees’ Mininum Standard of Housing, Accommodations
and Amenities Act 1990,

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semun binya
pembayatan programn rekalibrasi tenaga ketja dan tidak ada pemotongan gaji alau bayaran yang
menjadi tanggungan pekerja, '

Employers are requived 1o pay the recalibration fee, levy, FOMEMA and all other recalibration
program costs, and there are no salary deduction or any payments which are the responsibilify
of the workers. Lo o

Majikan dilarang melakukan pemotongan gaji pekerja dan/atau meminta pekerja antuk
membayar semua biaya pengurisan Rekalibeasi Tenaga Kesja termasuk biyna Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan,

Fmployees are profibited from deducting workers” wages and/or asking workers to pay all
costs for vecalibration fee, fevy, processing, visas, FOMEMA or any other costs that must be
borne by the employer.

Majikan atau pihak Jain dilarang memegang dun menyimpan paspor pekerja dengan alusan

apapun,
implovers or any other partiey are prohibited fiom holding and keeping employees' passports

Jor auy veason,

Majikan harus berlanggung jawab jika pekerjn bekegjn tidak sesuai dengan posisi pekerjuan dan
Pas Lawatan Ketja Semeatarn dan majikan siap mencrima sanksi hukum atas pelanggaan
terhadap Undang-Undang Keimigrasion dai/ atau Undang-Undang Ketenagakerjaan Malaysia.
Emplovers must be responsible if' the worker does not work in aceordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers arve apt to accept the legal
sunctions for violations of the Immigration Act andfor the Malaqysian Employment Act,

Majikan Dertanggungjawab intulk menyelesaikan pembayaran biaya pengobatan pekerja asing
sekiranyn tidak dilunasi oleh pekerja asing sclama periode kontrak kerja atau Pas Lawatan
ierja Sementara,




m)

Q)

5)

PRACTRFORMALARN2S

Employers are responsible for paying off the foreien worker's medicol expenses if I is not
settled by the foreign worker duriing the emplogpment conivact period or Temporary Work Visit
Permit (PLKS).

Majikan dilarang dan bertanggung, jawab untuk tidak memotong gaji pekerja atas semna biaya
pengurusan Rekalibrasi Tenaga Kegja ini,

Employers are not allowed and responsible for not deducting workers' salavies for all costs of
this recalibration program.

Majiken harus berianggung jawab membayar binya pemulangan pekerjn asing ke dacrah asal
nekerjn dan melaporkan ke Kednlaan Besar/Konsulat Jenderal Ropublik Indonesia, apabila
pekeria telah dipastikan mengidap penyakit berbahaya, penyakit menular, tiduk dapat bekerja
lagi,sakit, perjanjian kerja telah berakhivmeninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerja.

Employers are responsible to pay for the costs of veturning the Joreign worker to histher area of
ovigtn and report it to the Embassy/Consolate General of the Republic of Indonesia, when it iy
confirmed that hetshe has a dangerons discase, an infections disease,iltness,, is unalde to work
anviore, the emplovment contract has ended, deceased, or failed in the labor recalibration
program,

Majikan harus mengurus perpanjangan kontrak keija ke Kedutaann atau Konsulat [ndonesia jika
kedua pihak sepakat untuk memperpanjang  konfrak  kerjn dan  sebelum  pengurusan
perpanjangan PLKS.

Emplovers shall arrange the extension of the employment contract to the Embassy/Consilate
General of the Republic of Indonesia if' hoth parties agree o extend the employment contract
aiel it 's prior (o the processing of Temporary Work Visit Permit (PLKS) extension,

Majikan  wajib mengikutkan pekegja  padn  Perkeso, astransi  kesehatun  dan BPIS
Ketensgakerjaan Indonesia atau skema perlindunggan asuransi lainnya vang diwajibkan oleh
pemerintal Malaysia bagi peketja asing,

Employers are required to envoll their employeey in Porkeso, health Insurance and Indonesian
BPJS Ketenagakerjaan or other insurance protection schemes mandated by the Malaysian .
governmendt for foreign workers. ' '

Majikan bharus mengurus dan memperoleh Check Out Memo (COM) darl pihak Jabatan
himigresen Malaysia sebelum pekesja asing dipulangkan ke daerah asal «i Indonesia jika pekerja
tidok lulus les keschatan (Fomema), tidak lulus visn kexja, atou telah selesai masa kontrak lerja
sebelim PLICS berakhir dengan semun biaya kepulangan ditanggong majikan.

Employer must manage and obtain « Check Out Memo (COM) from Jubatan Imigresen
Mulaysia before the foreign worker is veturned to histher place of origin in Indonesia if he/she
does not puss the medical test (FOMEMA), working visa or if he/she eompletes the emplovinent
conmtruct hefore the end of PLKS, with all retuen costs horne by the Employer.,

Majikan harus melaporkan selinp pekerjn yang lufns atay tidak Julus tes kesehatan (FOMEMA)
atne Gdak Julus program Rekalibinsi Tenagn Keja ke Kedutaan Besa/Konsulat Jendel
Republik Indonesia.

Employer are required fo report every worker who passes or fuils the medical tese (FOMEMA)
or fails the Labor Recalibration program to the Embaysy/Consulute General of the Republic of
Indonesia.

Majikan harus melaporkan ke Kedwaan/Konsulat Indonesia jika pekerja kabur, sakit atau

meninggal dunia,
Cmplovers have fo inform the Enbassy/Constitate General of the Repmblic of Indonesia i the
workers rim awey, illness or pass away,

Yika Majikan tidak melaporkan setiap pekerja yang lulus atau tidak lnfug program RTE dan




tidak dipulangkan ke Tndonesia ke Kedutaan Besn/IKonsulat Jenderal Republik Indonesis, maka
majikan harus bevtangpung jawab penoh rerhadap pekera selama berada di Malaysia,

If Employer is failed 10 report o the Embassy/Consufate Generval of the Republic of Indonesia
aof each worker who passes or fails the RTK program and helier is not returned to Indonesia,
then the EEmployer must fake a fill responsibility of the worker when hedshe iy In Malapsiy,

6. GAJ DAN MANFAAT/ SALARY AND BENEFITS

«  Gaji por butan/Salary per monih R 1500.00

o Tanjangan makan/meal allovwance(if any) RM 0.00

e Tunjangan kehadirn/aitendant alfowancedif ay) RM 0.00

»  Tunjangan shifl pagifmeorning{if any) RM 0.00
Tunjangan shilt siangfaflernoon{lf any) RM 0.0

»  Tunjangan shilt matom/aight(if wny) RM .00

1. PERHITUNGAN LEMBUR/ OVERTIME CALCULATION
Pekerjn yang bekerfi lembur / over time, makn kerja lombur / over time-nya akan dibayar, dengan
perhitungan menpgikuti Undang-Undang Ketenagakerjaan /di Malaysia |, dengan uraian sebagni

bevikut
Employee who works overtime, then the overtime wages will be paid hased on the cafeulations which
is in aceordance with the Malaysian Employment Act, as follows:

4, Ordinary Rate of Pay (ORP) 1 Chi Bulanan
. 26

b. Houtly Rate of Pay (HRI"): QRP
Working Hour per Day

8. WAKTU BEKERJA / WORKING HOURS

Pekeja bekerja 8 (delapan) jam schari atay maksimal seloma 45 jam seminggu dan jodwal kegjanya
diatur oleh perusahaan dan harus sesuai dengan Undang-Undang Kelenagakerjnan Malaysia,

Working hours are 8 (eight) howrs a day or maximum 45 (forty five) howrs a week and the work
schedule is arvanged by the company in accordance with the Malaysian Employment Act,

b, SUTHTAHUNAN / ANNUAL LEAVE
Perusahaan dapal memberikan el kerja, cuti lahunan berbayar atau cuti daret kepada pekeija
sesuai dengan Undang-Undang  Kevajaan Malaysia yang berloaku di Semenanjung, Sabah dan
Sarawak, schagai berikut: -
The Company should provide the emplovee with paid leave | paid annad feave or pmergency leave in
accordunce with the Malaysian Employment Act which is applicable in Semienanjung, Sabah den
Sarawak, as follovws:
«  Pekerja dibenakan culi pulang ke Indonesia atas binya sendivi jika ada kemalinn pada
kemarganya sendisi.
Employee is entitled to paid leave to refirn (o Indonesia at hisfher ovwn expense when there is a
member of histher even family passed away,

«  Jangka wakta cuti adalah sesnai izin dan kebijaksanaan piliak perusahaan kepada pekerja.

it
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The paid leave period is in accordance with the permission and discretion of the company 1o
the emplayee,

Pekerja harus mengonfirmasi status keadasan tersebul dengan menyerahkan buktl telegram/surat
atpu sarat kematian/pemakanisn kepuda pihak perosahaan.

The Worker must confirm the emergency status by detivering « tetegram/letter informing about
the deceased or a death vertificate (o the company.

10.  FASILITAS/ FACILITIES

PEACTEFORM AL/

Asrama/Accomodation

Pihak syarikat menyediakan asrama yang lengkap untuk semun pekerja asing. Namun pilak
syarikat perln membuat persturan dan syaral-syaral bagi semua penghuni yang Unggnl di
asvarna syarikat sesuai dengan peraturan yang berlaku di Semenanjung, Sabal dan Sarawak.
The Employer must provide accommodation/complete dormitories for afl forcign workers,
However, the Emplover should making the rules and conditions applied to all residents living in
the said dormitories, which is in accordance to the regulations applicable i Semenanjung,
Scthirh and Sarawak,

«  Pckerja hanya dibenarkan tinggal di asrama yang disedinkan oleh pihak syavikat dan
dilurang menempati assma selain dori yang telah ditetapkan.
The Worker is ondy allowed o stay in the dormitory provided by the company and ave
prohibited from staying ai other dormitory than what has been determined.

» Penghuni astama yang tingpal di astamn syarikad, Wﬂj|b nwm.u,n semun ])eilem,knpﬂn ‘
yang disediakan agar tidak hilang alaupusn rusale. e P
The Worker who livex in company dormitory is c’qrmed o lake care al all the :*qmp.rm'u!
provided, prevents it from lost or uny damages.

< Pckerjn yang tinggnl di asrama sysrikat wajib menjaga periloku, tola krama porgaulan dan
pakaian selama bevada di asrama,
The worker who lives in company dormitory is required to behave and mainiain hisfier
soeial etignette during their stay af the dormitory,

»  Penghuni asrama dilarang keras membawa (eman, timu ataupun saudara ke asramn, batk
Jali-laki maupun pevempuan,
The worker is strictly prohibited from inviting friends, guests or relutives back to the
dormitory, both male and female.

«  Pekerja wajib menjaga kebersiban rumabnya seadiri don lingkungan sekitar asrama,
Doratitory residents have to maintain the cleanliness of their house and survoundings.

» » Pemberi kerja/majikan akan membayar tagihan biaya lisirik dan air secara cwma-cuma
sesuai ntran yang berlaku, '
The Employer will pay for the electricity and water bills free of charge according to the
Malaysion regilation, '

TRANPORTASHTRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas pengangkutan Pekerja untuk keperfian
mengantar pekerjo dari aseamn ke tempat kerja dan sebaltiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesia, pemeriksann kesehatan, berobat ke klinilke atau rumah sakit, dan
pengantacan pulang Pekerja Migean [ndonesia ke bandara di Malaysia.

The Employers are requived to provide transportation facilities for Indonesian Migrant
Workers fiee of charge from the dornitory to the workpluce and vice versn, processing the




Worker's passport at the Embassy/Consulate General of the Republic Indonesia, medical check-
upftreatment al the hospitals or elinies, as well as when sending Indonesion Migrant Workers
back home to the airports in Melaysia,

PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerja/majilcan yang tidak menyedialean Tasilitis klinik kesehatan makn Pekerja
harus dapat borobat di klinik mana saja yang terdekat dengan lokasi kegja dan semua binya
perawatan/pengobitan ditanggung oleh pemberi kerja/magikan.,

For companies that oo wot provide health olinic focilities, the employers must guarantee that
the worker iy able to ger ireatment/medication at any health facifities closest (o the wark
focation and alf the costs ure borne by the company,

Jika Pekerja sakit dan havus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan  dan  pengobatan, Pembayaran  perawatan  dan pengobatan akan  ditanggung
sepenthnya oleh perusahann mengikuti peraturan kerjn yang berlaku di Semenunjung, Sabnh
dan Sarawak. '

I the worker gets sick and mist be hospitalized, the company has to provide and bear the
treqiment/medication costs, The treatment/medication bill paynent will be fully horne by the
company in accordance with the work regulations applicable in Semenanjung, Sabah and
Saranwark,

11, PENYELESAIAN SENGKETA/DISPUTE RESOLUTION
Apabila  teadi perbedaan pendapat (perselisithan paham/salab pengertian)  antara  pemberi
kerja/majikan dengnn pekerja maka perln dilakukon hal-hal seperti berikut:
in the event of a dispute benwveen the Employer and the Worker, the following matters must be taken

info consideration:

Pihak pemberi kerja dan Pekerjn akan bekerjasama metalui musyawarah unfuk menyelesaikon
magalah yang terkait.

The Employer and Workers will swork together through consultations fo vesolve the related
issues.

Bila diperlukan pihak pemberi kera nkan mengule kepada Jabatan Tenngn Kerja dan Jabatan
Imigresen dan pihak torkait dori Kernjann Makaysia otaw, pihak Kedulaan atan Konsulat
Jenderal Republik Indonesia di Malaysia,

If necessary, the Employer may request diveetions to the Minisiry of Labor and iminigration or
any other Mulaysion government's depariments or the Emhassy/Conswlare. General of the
Republic of Indonesia in Malaysia.

Sema keputusan yang dibust harog tanduk dan mengikuti Undang-Undang Malaysia dan
Kebijakan Kedutaan/Konsulal Indonesia di Malaysia,

All decisions made must comply with and follow the laws of Malaysia and policies from
Indonesion Mission in Malaysia,

12.  PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
YISA

Mujikan berhak membatalkan visa kerjo/PLKS apabils ada kesalahan dari Pekerja yang melanggar
undling-undang Kerajann Malaysia (tindakan kviminal, ari darl perosahaan dan sehagainyn). Pemberi
kerjs/majikan wajib memberitahukan pibak Kedutaan / Konsulal Indonesia secepatnya.

The Emplover fias the vight to cancel the working visa/PLKS {f'the workers o mistake whieh viokies
Muatavsian lows (eviminal aets, ronning away from the emplover, etc). The Emplover shall notife the

PEARTR ORI




Embass/Consulate General of the Republic of Indonesia in Mualaysia promptiy.

13.  PERALATAN KERJA/WORKING EQUIPMENT

. Pekerja wajib menjaga dan menyimpan serta merawat dengan baik scgala peraintan yang
diberikan oleh PIMBERT KERIA.
The Employee must keep, store and take « good care aof all working equipment provided by the
Fmployer.

«  Pekerja akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KERIA atan
setelab pemutusan hubungan kerja karena atasan apapun.
The Employee will return all working equipment when divected by the Employer or upon the
termination of employment confraet Jor any reaso.

+  Seragam kerja disedinkan oleh perusahaan bila diperlukan.
Work uniforms are provided by the company if needed

. Peratatan kerja dan alat keselamatan kerja disediakan oleh perusahaan seperti helmet, sepatu bol
dan sarung fangan dan sesuai dengan bidang pekerjnannya bewdasarkao undang-undang
Kerajaan Malaysia. Apabifn hilang karena sengaja. Glai atan rousak maka akan Pekergn haus
bertanggungjawab.

Work equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian laes. If'it's lost
or damaged deliberately or accidentally, it wifl be on the Workers responsibifily.

v Pekerja tidak dibebankan biaya penganting peralatan jika peralatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja.
The Workers can nol be charged for equipment veplacentent if the equipment is no longer
stitable for wse and is not due to the worker’s fault,

14. PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT
0. Pihak syavikat dapat membatalkan pegjanjion pekerjann ini sckiranyn seorang pekerjn
melangpar hal-hal berikut sesuai peratiman kerja yang berlaku di Semenanjung, Sabah dan
Surwak:
The Employers can cancel the Employment Contract if the Worker violates the following
matters, aceording to the working regulations applicable in Semenanjung, Sabah einel Suriwek:
+ lidak mencapni fingkat mutu keeja yang dikehendald oleh PUMBERI KERJA.
Not achieving the fevel of work quality required by the Employer.
+ Tidak mematuhi peraturan dan undang-undang yang ditetapkan oleh PEMBERTKERIA,
Failure fo comply with the ritdes and regadations set by the Employer.
< Kekerapan tidak hadir bertugas dan atay hadir terlambat saal berfugas.
Frequeney of nof showing up for assignments and or being fatte for assiguntents,
«  Tidak jujur, cerobol ataw kalai dan tidak bertanggungjawab semasa bertugas,
Distonest, careless or negligent and irvesponsible while on duty.

« Berkelakuan  atan menjalankan aktifitas  yang dapal  mengganggu  keharmonisan,
kesejahteraan, havta benda dan pengeluaran synrikat serta pekerja lain,
Behaving or carrying oul any actividies that threatens the harmany, welfure, properly and
production of the company and other workers.

+ Menyalahgunakan harta benda syarikat atau pun orang lain tanpa izin,
Misnging company’s or personal property Without perntission,
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. Merckamkan kartn kehadivan wakiu kerja ovang lain atan meminta orang lain
merekamian kartu kehadiran wakta kerja anda,
Helping other workers fo vecord their timesheet card or havimr other workers to record
hrisfher iimesheet card.

+  Menjalankan akifitas sosial yang dapat menjatubkan citia syarikat dan pekerja syarikat
lainnya.
Condneting any social activities that could damage the company s ar other employee's
furiges.

pihak majikan alan Pekeria dapat menghentikan atau membatalkan komrak kerja sesuai

peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawalk,

The Emplover or Worker can ferminate or cancel the Enployment Contract in accordunce {o

the work regulations in force in Semenanjung, Sabal and Serawak.

15,  PENGHANTARAN PULANG PEKERJA KE Nll GARA A‘u\l,

il,

Pihak syarikat .\l\.m munln.!y.n sbpuaulmy.n binya pumll.uuz,an pekeja ]\b ddomh asnd (place of
origin) di ndonesia discbabkan oleh Pekerja itu teluh habis masa kontrak kerjunya, meninggal
dunia dan kesatahan pemberi kegja tidak mematubi pegjanjinn kerjn atau undangan-undang, di
Malaysia :

The Employer will fillly bear the travel expenses of retirning the workers (o their place of
arigin in Indonesia when one of these conditions applicable ave the Employment Contract his
expired,the Worker is passed away and the meluyw ¥ m:.\mﬁc or not nbcv ihe eniployment
confract or Malaysian laws and regnlation.

Pilok Pemberi kerja tidak akan membiayai biaya teansportasi pemulangan pekerja asing ke
negara asal jika disebabkan menderita penyakit berat dan menular (HIV/AIDS, Hlepatitis B,
STD, Tubercolosis dan tain-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyntnkan
bersalah  berdasarkan  hukum  pidana,  Mempunyai  dan  terlibat di dalam masalaly
sosiat,pMengakhiri kontrak kega sebelum masa berlakunya selesai,Pemulangan disebubkan
lidnk dapst menjalankan tugas sesuai dengan tingkat yang dikehendaki dan ditentukan oleh
syarikal walaupun telah diberi bimbingan dan instruksi serla jungka waldu yang wajar,
mengundurkan divi,

However, the Employer will not be financing the transportation costs of foreign workers
returning (o histher country of origin,d when helshe suffering from serious and commnmicable
diseases (HIV/IAIDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experts
in Malaypsia), found guilty under the eriminal faw, Having and being involved in sveiul
fxsties, terntination the employment comtract before its validity period due,repatriation due (o the

faiture 1o carry ont duties wecording to the fevel desived and determined by the company,

despite being given guidance and instrnction as well as a reasonable period of time,resign,

16.  PENYELESAIAN SENGKETA /DISPUTE RESOLUTION

a.
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Setinp persclisiban yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesaikan secara damni melalui musyawarah antar pibak,

Auy dispute arising between the Employer and the Indonesian Migrant Worker shall be
resofved amicably throngh negotiation behween parties.

Dalam hal tidak terdapat penyelesaian atas perselisihan tersebut, maka salah satu atau kedus
pihak yang berperkara dapal membawa perselisiban hubungan kegja mereka tersebut kepada
olorilas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan hukum yang berlaku di Malaysia.

In the event there is no settlement on such dispute, one or both of the aggrieved parties may

i




refer their dispute related 1o their refation of employment to the appropriate Medaysian
anthorities and lndonesian Mission in Malaysia for mediation, concitiation, and/or resolution
in accordance with the applicable laws in Malaysia,

Semua isi perjanjion kexja ini telah dibaca oleh kedua pibak dan ditandatangani dengan persaksian di antara
PEIKERIA dengan PEMBER] KERTA/MAJTKAN.

The enfire contents of this Employment Comtract have been read and signed by both parties, the WORKER
and the EMPLOYER,

v

PEMBERI KERJA/MAJIKAN, PEKERIA .

Nama : RIKY MOHAMAD YASSIN BIN MOMD  Nama: SA.'l‘Rl,A RAMDONIISHAR
DAROIO

Tarikh ;  22-01-2024

Kontalc No : 0137704143

SAKSY

Nama ;:  CHONG SIN YEE

No HP:  o197786831
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