PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Pecjanjian ketja ini dibuat oleh

This Recalibration Employment Contract is wde by

Nams Syarilat/
Compumy's Neawme
MNama Pengarah
Company Director

No, IC / Paspor/
Pessport Nunher

Alamai Syarikat
Company's Address
No. Telp Pejabal
Office Phone Number

Email Syarilal
Compeny's e-mail
Seltor

Sector

DESARU SEAROOD CORNER (M) SDN BHD

RIKY MOHAMAD YASSIN BIN NMOLMD
DAROJO

930922-01-5905

NO 71 JALAN HEL SENG SUNGAI RENGI'T
B1620 PENGERANG JOHOR

D3TTO4143

yuzaiwork@@gmail.com

Service

(“Sclanjuinyn dinamakan PEMBERI KERJA/EMPLOYER") dengan - '

Nama Peleerja
Indlonesian Worker's Name

No. NIK/KTP

Tempat&Tanggal ahir

Placed Date of Birth

Alamat tinpgal Pekerja di
ludoncesia

Weorker's address in Indonesia
Provinsi

Province

Kabupaten Kofa

City

No. HE Pelerja

Mobile phone

Nama Suami/ {stevif Orang Tua/
Wali/ Alli Waris

Nume of Husband/ Wife/ Parents/
Family/ Beneficiary's

Nomaor Telp / Hp (keluargn)
Phone Nunber of Family

SAEDAN

SZ(BZU*I (07800754
ORONG BUKAL, 1980-07-01

BATY GOLOK ! ORONG BUKAL Q00/000
DESA SEPAPAN KECAMATAN JEROWARU

Jawa Timur
Kofa Surabaya
0123640193

MOHD RUNDA

ODG283 133 L4837

Warganegara Indonesia, (selanjutnya dinsnakan "PEKERJAAVORKER™.
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Pemberi Kerja/Majiknn dan Pelerja sepaleat untulk menandatangani Perjanjian Kerja
berdnsarkan hulwm dan peraturan perundangan yang bevtalos di Malaysin desgan syseal dan
feetentusn sebagai herilond:

The Employver and Worker heveby agree fo enter into an Employment Contract, in accordanee (o the
Melaysian liws and regulations, with the following terms and conditions.

1 TEMPAT KERJA/ WORKPLACE

a.  Pembert kerjn hanya akan mempekerjakan Pekeria dnlam jabaton sebagai/
The Empdover studl only employ Indonesic Migrant Worker
as: Restwwranmt Worker

b.  Peketjo hanya diperbolehkan bekerja untuk Pemberi Kegja di lokosi kerja yang beralomat di/
Indtonesion Migeant Worker shall ondy allowed o work with Emplopers
al:NO 71 JALAN HEE SENG SUNGAT RENGE 81620 PENGERANG JOHIOR

2. MASA PERJANJAN KERJA/ DURATION THIE CONTRACT OF EMPLOYMENT

A Jangkn Wakiu Perinnjion Kegja ini adalaly 1 (satu ) tahun sejak tanggal pegjanjian kerjo dengan
kemungkinan perpanjangan pating lanw | (satu) tlahun berdasarkan kescpakatan bersama,
The duration of this Employment Contract shall be for 1 (one) vears from ihe confirmation date
of the Emplayment Contraci by botlh purties with the possibility of o maxinnun | {one) year
extension hased on mutval agreement, '

b.  Berdasarkan peesehijuan bersama andars Pemberi Kerfa dan Pekerja , Perjanjian Kerja dapal
diperbarui, selidaknyn 3 (tiga) bukan sebelum berakhirmya masa berlaku Pas Lawatan Kerja
Sementara (PLKS), '

Subject 10 mutnal consent of the Employer and Indonesian Migrant Worker, the Employment
Centtract may be renewed af least 3 (three) months hefove expivation of working vise,

&

Dalam hal Perjanjan Kerja diperbahari, Pemberi kevja dapat menaikkan upub minimum
Pekerja Migran Indonesia dengan mempertimbangkan performn kegga dan jumlal keseluruhan
masa kerjo Pekerjo Migran Indonesia, ' R

I the case the Employment Comtracd is being renewed, the Employer may raive the minimun
wages of the Indonesivn Migrane Worker taking into accomnt the work pecforniance and the
total working period of the fndonesian Migrant Worker,

d. Pembaharvan atan perpanjungan Pexjangian Kerja wajibharus diberitalinkan oleh Pemberi Kerja
ke Perwakilan Republik fndonesio i Malaysia melaloi sistem yang dinjukan oleh Pemberi
Kerja/majikan setidaknya 3 (liga) bulan sebelm berakhimya masa berlaku Pas Lawatan Kerjn
Semenlarn (PLICS). o
The renevwal or extension of the wmployment Comtract shall be notified by the Employer to the
Inddonesian Mission in Peninsular/Sabali/Suraowak through the svstemfonline submitted by the
Employer at least 2 (two) monihs before the expiration of working visa.,

(5 3

BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dapat bekegja dalam program Rekalibragi Tenaga Kerjo ini adalal minimal
18 tahun dan tergantung lulus s kesehatan (Fomema).

The age timit for worker who can work in this Labor Recalibration progeam is at least 18 years old
aned depending on whether hiedvhe passes the medical fest (Fomenia).
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4, TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

a,

d.

Pekerja harus senantinsa menunjukkan mutu kerja yang baik dan mematuhi semua arahan yang
diberikan oleh PEMBER] KERJA melalui petugas yang ditunjuk.

Workers have to abvays demonstrate good working quality and comply with all the instructions
given by the Employer through the appointed officers.

Pekerja harus bekerja untuk PEMBERTIKERJA ataupun syarikat ini saja dan bertanggungjawab
dan penuh dedikasi atas segala tugas yang diberikan,
Workers are only allowed to work with this Employer or company and must be responsible aned

Sidly dedicated in all assigned tasks.

Pekerja harus selalu menjaga tingkah laku, budi bahasa dan senantinsa menghormati PEMBERI
KERJA atou wakil-wakilnya, rekan selerja dan masyarakat sekitor.,

Workers must always behayve politely, courteously and rvespectfily to Employers or their
representatives, colleagues and the surrounding commumity,

Pekerja harus menghormati budaya, tata-susila dan cara hidup masyarakat setempat dan hukum
Malaysia,

Fmployees nust respect the cultwre and customs of the local community and comply with
applicable liovs and regulations in Malaysia.

Pekerja harus bekerja sesuai dengan jabalan dan tugasnya seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Semenlara,

Emplovees must work according to their position and duties as stated in the employment
contract and Temporary Work Visit Permit (PLKS).

Pekerja harus mematuhi semua peraturan yang ditetapkan oleh syarikat seperti yang tertera di
dalam buku peraturan dan syarat-syarat kerja serta peraturan yang dibuat untuk asrama syarikat
sesuai aluran yang berlaku di Malaysia.

Employees nust comply with all rules set by the company as stated in the rule book, working
conditions and regulations mude for the company dormitory, in accordance with the applicable
regulations in Malaysia.

Pekerja fidak dibenarkan membawa keluarga dan tidak dibenarkan pula menikah dengon
sesama pekerja atau dengan pekerja asing Ininnya atau dengan penduduk selempat tanpa izin
khusus dari Kerajaan Malaysia.

Employees are not allowed to bring their families and are not allowed 1o marry fellow
emplovee or other foreign workers or local residents without special permission from the
Mulaysian government.

Pekerjo dapat diberikan sanksi atan dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian kerja ataupun undang-undang di Malaysia,

Employees may he given sanctions or be subject to disciplinary action if proven violating work
agreements or laws in Mealaysia,

5. TUGAS DAN TANGGUNG JAWAB MAJIIKKAN (PEMBERI KITRJA)

a)

b)
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Majikan wajib membayar gaji dan funjangan pekerja setiap bulan dan paling lambat setiap
tanggal 7 pada bulan berikntnyn disertai bukti pembayaran gaji setiap bulan,

smployers are required to pay salaries and employee benefits every month and no later than
the 7th of the following month, along with the proof of payment of the monthly salary, to the
worker's bank account.,

Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan oleh KBRIJIKIRT setiap
tahun jika majikan dan pekerja setuju untuk memperpanjang masa kerja dan PLKS dalam waktu
2 (dua) bulan sebelum berakhirnya masa kontrak kerja sebelumnya.

M
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h)
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Employer is obliged to arrange for an extension of the employment contract that is confirmed
by the Embassy/Consulute General of the Republic of Indonesia every year if the Employer and
Employee agree to extend the working period as well as the Temporary Work Visit Permit
(PLKS) within 2 (hwo) months prior to the expiration of the previous employment contract.

Majikan tidak boleh mempekerjakan pekerja selain daripada tugas dan pekerjnannya sesuai
dengan jabatan pekerjnan dalam kontrak kerjn dan Pas Lawatan Kerja Sementara,

Employers are not allowed to employ the employees other than their duties and work in
accordance with the work coniract and Temporary Work Visit Permit (PLKS).

Majikan wajib berlanggung jawab menyedinkan peralatan dan perlengkapan kerja bagi

lkeselamatan pekerja secara cuma-Cuma
Employers must be responsible to provide work tools and equipment for the safety or workers,

Sree of charge,

Majikan harus menycdiakan waktu bagi pekerja untuk beribadah sesuai agamanya dan istivahat
yang cukup selama jam kerjn sesuni dengan Undang-Undang Kelenagakerjaan,

Lmployers ave oblived (o provide opportunities for workers (o pecform worship according (o
their refigion and adequate rest during working hours in accordance with the Malapsian
Employment Act.

Majikan harus menyediakan akomodasi atau (empat tinggal bagi pekerja dengan fosilitas
kebutuhan dasar pekerja yang layak sesuai dengan alda standar minimum: perumahan dan
fasilitas pekerja 1990,

Employers are obliged to provide accommodation or living quarters for employees with basic
needs facilities as stated in the Employees’ Minimum Standard of Housing, Accomnodations
and Amenities Act 1990

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semna biaya
pembayaran program rekalibrasi tenaga kerja don tidak ada pemotongan gaji alau bayaran yang
menjadi tanggungan pekerja,

Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
program cosits, and there are no salary deduction or any payments which are the responsibility
of the workers.

Majikan dilarang melalukan pemotongan gaji pekerja dan/atan. meminta pekerja untuk
membayar semua biaya pengurusan Rekalibrasi Tenagn Kerja termasuk biyaa Rekalibrosi, levy,
proses, visa, FOMEMA atau biaya lain yang haras ditanggung majikan,

Emplovees are prohibited from deducting workers' wages andior asking workers to pay all
cosits for recalibration fee, levy, processing, visas, FOMEMA or any other costs that must be
horne by the employer.,

Majikan alau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan

apapun,
Emplovers or any other parties arve prolibited fiom holding and keeping employees’ passports

Jor any reason.

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuni dengan posisi pekerjaan dan
Pas Lawatan Kerja Sementara dan majikan siap menerima sanksi hukum atag pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjann Malaysin,
Employers must he responsible i the worker does not work in accordance with the job position
amed Temporary Work Visit Permit (PLKS), and the emplovers are apt to aceept the legal
sanctions for violations of the Immigration Act and/or the Malaysian Emplovient Act.

Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobatan pekerja asing
sckiranya tidak dilunasi oleh pekerja asing sclama periode kontrak kejn atau Pag Lawalan
Kerja Sementara.
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Emplovers are responsible for paving off the foreign worker's maedical expenses if it Iy not
settled by the foreign worker duving the employient confract period or Temporary Work Visit
Permit (PLKS). :

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekevin ntas semun biayn
pengurusan Rekalibrasi Tenaga Kerga ini.

Employers are not allowed and responsible for not deducting workers” salaries for all costs of
this recalibration progream.

Majikan harus bertanggung jawab membayar binya pemulangan peketjo asing ke dacrnh agol
pekeria dan melaporkan ke Kedutann Besw/Konsulat Jenderal Republik fndonesia, apabila
pekerja telah dipastikan mongidap penyakit berbahaya, penyakit menular, tidak dapat bekerin
lngi,sakit, perjanjinn kegja telah berakhiv,meninggal dunin atau tidak hulus Rekalibrasi Tenaga
Kerja.

Employers are responsible to pay Jor the costs of returning the foreign worker to histher area of
origin and report il to the Embassy/Consulate General of the Republic of Indonesia, when it is
confirmed that hedvhe has a dangerous disease, an Infections divease iflness,, is unable to work
anymore, the employment comtract has ended, deceased, or faited in the labor recalibration
Drogram.

Majikan harus mengurus perpanjangan kontrak kegjo ke Kedutanan atan Konsulat Indonesia jika
kedua pihak sepakat untuk  memperponjang kontrak  kerja dan sebelum pengurusan
permpanjangan PLIKS,

Employers shall arvange the extension of the employment contract to the Embassy/Consulate
General of the Republic of Indonesia if both parties agree to extend the employment contract
and it's prior to the processing of Temporary Work Visit Permit (PLKS) extension.

Majikan wajib  mengikutkan pekecjn  padn Perkeso, nswransi kexchatan  dan  BPIS
Ketenagakerjaan Indenesia ataw skema perfindungan asuransi lainnya yang, diwajibkan olch
pemerintah Malaysia bagi pekerja asing,

Employers are vequired to envoll their employees in Perkeso, health Insurance and Indonesian
BPJS Ketenagakerjaan or other inswrance protection schemes mundaied by the Malaysian
government for foreign workers. o '

Muajikan barus mengurns dan memperoleh Cheele Out Memo (COM) dari pihak Jnbatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke dacrab asal di Indonesia jika pekerja
tidak lulus tes keschatan (Fomema), tidak lalus visa kegja, atau telah selesai masa kontrak kerja
sebelum PLIS berakhir dengan semua biaya kepulangan ditanggung majikan,

Employer must manage and obtain « Check Out Memo (COM) fiom Jabatan lmrgicwu
Malaysia before the foreign worker is returned 1o histher place of origin in Indonesic if he/she
does not pass the medical test (FOMEMA), working visa ov if helshe completes the employment
contract before the end of PLKS, with alf retirn costs borne by the Employer.

Maiikan harns melaporkan setiap pekerji yang lulus atay tidak lulns tes kesehatan (FOMEMA)
atou fidak lulus program Rekalibrasi Tenaga Keja ke Kedutaan Besar/lonsulal fenderal

Republik Indonesia,

smplover are regquired fo report every worker who passes or fuils the medical tost (FOMIMA}
or fuils the Labor Recalibration program to the Embassy/Consulate General of the Republic of
ldonesia,

Majikan Tarus melaporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit atoo
meninggal dunia.

Smployers have to inform the Embassy/Consulate General of the Republic of lndonesia if the
workers run awday, itfness or pass awiy,

Jika Majikan tidak melaporkan setinp pekerja yang tulus atau tidak lulus progom RTK dan




tidik dipulangkan ke Tndonesin ke Kedutann Besar/Konsutat Jenderal Republik Tndonesia, maka

majikan harus bertangpung jawab penub terbadap pekecja selama berada di Malaysia,

If Employer is failed to report 1o the Embassy/Consulate General of the Republic of lndonesia

of caeh worker who passes or fails the RTK program and hether is not retirned to Indonesia,
then the Emplover must fake a fll responsibility of the worker when hefshe is in Malaypsia.

. GAJI DAN MANFAAT/ SALARY AND BENEFITS

o Gajl per bulan/Salary per monih ' RM 1500,00

«  Tunjongan makanfmeal aflowance(if any) RM 0.00

¢ Tunjangan kehadivan/attendant altowanee(if any) RM 0.00

«  Tunjangan shilt pagifmorning(if any) RM 0.00
Tunjangan shift sianglafiernoon(if any) RM 0.00

«  Tunjangan shift malam/night{if any) RM (.00

7. PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur / over lime, maka kerja lembur / over (ime-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenagakerjaan /di Malaysin | dengan weainn sebogai
berikud :

Employee who works overtine, then the overtime wages will be paid based on the calenfutions whicl
iv in accordanee with the Malaysian Employmemt Act, as follows:

n, Oedinary Rate of Pay (ORP):  _Gaji Bolonan.
26

b, Howrly Rate of Pay (IHRP): LORP
Working Hour per Day

8. WAKTU BEKERJA / WORKING HOURS

Pekerjn bekerja 8 (delapan) jam sehari atau maksimal selama 45 jam seminggu dan jadwal kegjanyn
diatur oleh perusahaan dan haros sesuai dengan Undang-Undang Keiennpakerjnan Malaysia,

Working hours are 8 (eight) hours a day or maximim 45 (forly five) howrs a week and the work
schedule is arranged by the compuny in accordance with the Malaysian Employment Act,

. CUTT TAHUNAN/ ANNUAL LEAVLE

Perusabann dapat memberikan cuti kerja, cuti tahunan berbayar atan culi darueat kepada pekerja
seguai dengan Undang-Undang Kerajaan Malaysia yang bedaku di Semenanjung, Sabab dan
Sarawnk, sebagai berikut:
The Company should provide the employee with paid feave , paid anniad leave or emergency leave in
aecordance with the Malavsian Emplovinent Act which is applicable in Semenanjung, Sabalr dun
Sarawak, as follows:
+  Pekerja dibenarkan cuti pulang ke Indonesio atas binys sendiri jika ada kemation pada
kehmrginya sendird,
Employee is entitled 1o paid leave to retuen o donesia at histher oven expense when theve is o
member of hisfher own fumily passed away.

o Jangka waktu euti adalah sesoai izin dan kebifaksanaan pibak perusahaan kepada pekerja.
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The puid leave period is in accordunce with the permission aind diseretion of the company o
the enplovee,

Pekerja harus mengonfimiasi status keadasn tersebut dengan menyerahkan bukfi telegram/sutal
atan sural keratimy/pemakanan kepada pihak perusahain.

The Worker must confirm the emergency status by delivering a tefeeramfleiter informing about
the deceased or a death ceritficate to the company.,

10, FASILITAS/ FACILITIES

HA
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AsramafAceomodaiion

Pihak syarikal menyedinkon asiama yang lengkap untuk semua pekerja aging, Namun pihak
gyarikat perlu membual peraturan dan syarat-syarat bagi semua penghuni yang tinggal i
asrama syarikat sesvai dengan peraturan yang berdaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodationfcomplete dormitovies for all foreign workers.,
However, the Employer should making the rules and eondifions applied 1o alf residents living in
the said dormitories, which is in aecordance to the regudations applicable in Semenanjung,
Sabuh tund Sarawak,
+  Pckerja hanya dibenarkan tinggal di asrama yimg disediakan oleh pihak syarikat dan
dilasang menempati asrama selnin dari yang telab ditetapkun,
The Worker is only atlowed to stay in the dormitory provided by the compuy and are
prohibited from staying at other dormitory than what has been determined,

«  Penghuni astania yang tinggal di nsrama syariknt, wajib menjaga semua perlengkapan
yang disediakan agar tidak hilang atavpun rusak.
The Worker who lives in company dormitory is reguired to take care of all the equipment
provided, prevents it from lost or any damages.

+ Pekeorja yangs linggal di nsrama syarikat wajib menjaga perilaku, tata krama pergautan dan
pakainn selama bevada di agrama,
The worker who lives in compamy dormitory is requived to behave and mainfain histher
social etiguette during their stay af the dormitory.

«  Penghuni asrama dilarang keras membawa teman, inu alaupun saudarn ke aseama, baik
laki-laki maupun porempuan,
The worker ix strictly prohibited from inviting friends, gests or relatives back to the
dormitory, both male and female,

+ Pekerju wajib menjaga kebersihan rumahnya sendivi dan linglkungan sekitar asrama.
Dormitory residents have to maimtain the cleantiness of thelr house and surroundings.

+ » Pemberi kerja/majikan akan membayar tagihan biaya listrik dan ait sccara cuma-cuma
sesuai aturan yang berlaku, ' '
The Emplaver will pay for the electricity and water bills free of charge according to the
Malaysian regulation,

TRANPORTASI/ TRANSPORTATION

Pembert kerja/majikan harus menyedizkan fasilitas pengangkutan Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat kerja dan sebaltiknya, pengurusin paspor Pekerjn ke
Kedutaan / Konsulat Indonesia, pemeriksaan kesehatan, berobat ke kiinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia,

The Employers ave requived to provide transportation facilities for Indonesian Migrant
Workers fiee of charge fom the dormitory to the workplace and vice versa, processing the




c.

Worker's pussport at the Embassvw/Consulate General of the Republic Indonesia, medical check-
up/ireatment at the hospitals or clinics, as well as when sending Indonesian Migrant Workers
back home 1o the airports in Malaysia,

PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pembeti kerjaimaiikan yang tidak menyediakan fasilitas klinik kesehatan maka Telkerjn
harus dapat berobat di klinik mana saja yang terdekat dengan lokasi Kerja dan senua biaya
perawatan/pengobatan ditanggung oleh pemberi kevja/majikon,

Fior compenies that do not provide health elinie facifitics, the employers must guaramiee that
the worker is able 1o get freaoment/medication at any health facilities closest {o the work
location ad all the costs are borne by the company.

Jika Pekerja sakit dan harus diviewat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan dan  pengobatan.  Pembayoran  perawatan  dan  pengobatan akan  ditanggung
sepenuhnys oleh perusahann mengikuli peratwin kerja yang berlaku di Semenanjung, Sabah
dan Swrawak.

If the worker gets sick and must be hospitalized, the company has to provide and bear the
trectment/medication costs. The treatmentimedication bill payvinent will be filly horne by the
company in accordance with the work regulations applicable in Semenanfung, Saboh and
Sarawak,

11.  PENYELESAIAN SENGKETA/DISPUTE RESOLUTION
Apabila tferjadi  perbedaan  pendapat (perselisihan - pnbam/salah  pengertian)  antara pemberi
kerjamajikan dengan pekerja maka pertu dilakukan hal-hal seperti berikut:
In the eveunt of a dispute between the Enployer and the Worker, the following matiers must be taken
into consideration:

Pihak pemberi ketja dan Pekerja akan bekerjasama melalui musyawarah untuk menyclesaikan
masalah yang lerkait, ' .

The Employer and Workers will work together through consultations to resolve the related
issnes.

Bila diperlukan pibak pembesi kerjn aknn mevajul kepada Jabatan Tenaga Kesja dan Jabatan
Imigresen dan pibak terkait dari Kerajoon Malaysin atau, pibak Kedutaan wau Konsulat
Jenderal Republik Indonesia di Malaysia.

I necessary, the Employer may veguest divections to the Ministry of Labor and Inmigration or
any other Malaysian govermment's departments or the Embassy/Consulute General of the
Republic of Indonesia in Malaysia,

Semua keputusan yang dibuat harus tunduk dan mengikuti Undang-Undang Malaysia dan
Kebijakan Kedutaan/Konsulal Indonesia di Malaysia,

All decisions made must comply with and folfow the fows of Maluvsia and policies from
Indonesian Mission in Malaysia, '

12, PEMBATALAN VISA KERJA (IZIN KERJA) PEXKERJA/CANCELLATION THE WORK
VISA

Majikan berbak membatalkan visa keeja/PLIKS apabila ada kesalahan dari Pekerja yang melanggar
undang-undang Kemjaan Malaysia (lindakan kriminad, tari dari perusahaan dan sebagainya). Pemberi
kerjs/majikan wajib memberitahukan pihak Kedutaan / Konsulat Indonesia secepatnya,

The Emplover has the vight fo cancel the working visa/PLKS i the workers a mistake which violutes
Metlaysian fesvs (evimingl acts, ronning away from the emplover, efe). The Enyrloyer shalf notify the

PRAATRPORM ALY H2S




Embassy/Consulate General of the Republic of Indonesia in Malaysia prompily.

13.  PERALATAN KERJA/WORKING EQUIPMENT
«  Pekerja wajib menjaga dan menyimpan seita merawat dengan baik segala peralatan yang
diberikan oleh PEMBERI KERIA,
The Employee mnst keep, stove and take a good care of all working equipment provided by the
Employer,

+  Pekerjo akan mengembalikan semun peralatan bila diarahkan oleh PEMBERE KERJA atav
gefelah pemutusan hubungan kerja karena alasan apapun,
The Employee will return afl sworking equipment when divected by the Employer or apon the
termination of employment confract for any reason,

-+ Seragam kerja disediakan oleh perusahaan bila diperfukan,
Work uniforms are provided by the company if needed

«  Peratatan kegja dan alat keselamatan kerja disedinkan oleh pevnsahaan seperti helmet, sepatu bixt
dan sarung tangan dan sesuai denpon bidang pekerjannnya berdasarkan undang-undang
Kcrajaan Malaysia. Apabila hilang karena sengaja, lalai atan rusak maka akan Pekerjn harus
berfanggungjowab,

Work equipment and work safety equipment provided by company such «s helmets, boots,
gloves, and are suitable for the field of work in aceordance with the Malayvsian laws, [fiE's fost
or damaged deliberately or accidentafly, it will be on the Workers respousibilily.

+  Pekerja tidak dibebankan biaya pengantian peralatan jika per |lnlul_1 lersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja,
The Workers can not be charged for equipiment :cpfuceumnf r/ the equipment is no longer
.mrmbh' Jor use rmd is not due o !lw wmltm s fault, '

14. I’LMBERH_ENTIAN PI‘R IANJIAN I\ER JA/TE RM!NA I lON Ol* L i\'ﬂ’l,()\’l\'ﬂt Nl
CONTRAC r. :

a. Pihak .synukal d'\p'\i memhulalk.ln perjanjian pekerjaan ind seldranya scorang  pekerin
melanggar lml—lml bulkul .t.u.um pualumn ku;.l y:m;, hulfiku di Semenanjung, Sabah dan

Sarawak: -
The Employers can mm‘('] the I'mplmuuml (,rm!.rucl :/ Ihr' Warker violates the follaving
mettters, aecor rh_ng {o the working reguidations applicable in Semenanjung, Seehah anel Serenwerk:

+ Tidak mencapai tingkat motn kerja yang, dikehendaki oleh PUMBER] KERJA,
Not achieving the level of work guality required by the Employer.

«  Tidok mematubi peraturan dan undang-unding yang ditetapkan oleh PEMBERT KERJA.
Fuaiture to comply with the rules and regulations set by the Employer.

«  Kekerapan tidak hadic bertugas dan atou hadir terlambat saat berlugas.
Freguency of not showing up for assiguments aid or being lute for assignments,

«  Tidak jujur, ceroboh atau lakai dan tidak bertanggungjawab semasa bertugas.
Dishonest, coreless or negligent and irvesponsible while on duty.

«  Berkelokuan atau menjalankan aktifitas yang  dapat  mengganggu  keharmonisan,
kesejuhleraan, harta benda dan pengeluaran syarikat serta pekerjn lnin. -
Behaving or carrving ont any activities that threatens the harnony, welfave, property and
produtction of the company aid other workers.

«  Menyalahgunakan harta benda syarikal atau pun orang lnin fanpa izin.
Misusing company's or personal property without permission.

PR TR VDM AL 2025




b.

o Merekamkan kot kehadivan waktu kegja orang  lain atan meminta orang  lain
merckamkan kartu kehadivan wakiu kerja anda,
Helping other workers fo record their timesheet card or having other workers to record
his/her thnesheet card.

«  Menjalankan akfifitas sosiad yang dapat menjatubkan citra syarikat dan pekerja syarikat
tainnya,
Conducting any social aclivities that conld dainage the company's or other employee's
images.

Pibak majikan atau Pekerja dapat menghentikan atan membatalkan kontak kerja sesuai

peraturan kerja yang berfako di Semenanjung, Sabah dan Sarawak,

The Emplover or Worker can ferminate or cancel the Enployment Contraced in aceordunce io

the work regrdations in force in Semenanfung, Sabah and Savenvak,

15.  PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

b.

Pilak syarikal akan membiayai sepenubnya binya pemulangan pekerja ke duermb asal (place of
origin) di Indonesin disebabkan oleh Peleerja itu telnh habis muss kontrak kecjanys, meninggal
dunia dag kesalahan pembert kerja tidak mematubi perjanjian kerja atau undangan-undong di
Malaysia :

The Employer will filly bear the travel expenses of returniig the workers to their place of
ovigin in Indonesic when one of these comditions applicable are the Employment Contract hus
expired the Worker is passed away amd the Employer's mistake or not obey the emplopment
contract or falaysion laws and regulution.

Pihale Pemberi keija tidok akan membiayai binya transportasi pemulangan pekeja asing ke, ..

negara asal jika disebabkan menderita peoyakit berat dan menular (1HY/AIDS, Hepatilis 3,
STD, Tubercolosis dan lnin-lain seperli yang disahkan oleh ahii medis di Malaysia), dinyatnkan
bersalnh  berdasarkan  hukun  pidana, Mempunyai  dao  fedibat i dafam  masalah
sosial,pMenpakhiri kontrak kerja sebelum masa berlokunya selesai,Pemulangan disebabkan
tidak dapa¢ menjalankan tugas sesual dengan tingkai yang dikchendaki dan ditentukan oleh
syavikal walaupun lelah diberi l>|mlnng,an dan instrukst sertn japgla wakiu yang wajar,
mengundurkan diri,

However, the Emplover will not lw Sinancing the transportation costs of foreign workers
returaing 1o histher country of origin, when he/she suffeving from serfous amd communicable
discasex (HIV/AIDS, Hepatitis B, STD, Tubercolosis and athers confivmed by medical experts
in Malapsia), found guilty ander the criminal fow Having and being involved in social
issues fevmination the employment coniraet hefore its validity peviod die, repatviation die (o the

Sfaifure to carry ont dities according to the fevel desived and determined by the company,

despite being ghven guidance and instruction as well as o reasonable perlod of thue,resign.

i

16.  PENYELESAIAN SENGKIETA / DISPUTE RESOLUTION

.
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Sctiap perselisilun yang timbul amtara Pemberi Ketja dan ])LE\LIJH Migran Indonesin wajil
diselesailan secara damai melalui musyawarah antar pihak,

Any dispwie arising between the Employer and the Indonesion Migrant Worker shall be
resolved amicably through negotiation hetween parties.

Dalam hal tidak terdopat penyelesaian alng perselisihan (ersebul, maka salab satu atau kedua
pihak yang berperkara dapal membawa perselisilan hubuagan kecja mercka tersebut kepada
otoritas Malaysia yang terkait dan Perwalilan Republik indonesin di Malaysia untuk clilakukan
mediasi, konsiliasi, dan/ninu resolusi sesund dengan bukum yang berlaku di Malaysia,

In the event there s no settiement on such dispute, one or both of the wperieved parties may




rvefer their dispute refated to their relation of employment to the appropriate Malaysian
authorities and Indonesion Mission in Malapsiv for mediation, concitiotion, andfor resolution
in aecordanee with the appliceble fiaws in Malaysia,

Semua isi perjanjian kerja ini telah dibaca oleh kedun pihak dan ditandalangoni desgan persaksian di antara
PREKERIA denpan PEMBER] KERJIA/MAHKAN.

The entire contents of this Emplopment Condraet have bee read and signed by boili parties, the WORKER
ened the EMPLOYER.

PEMBERI KERJA/MAJIKAN. PEKERIA

DAFF -

Nama : RIKY MOHAMAD YASSIN BIN MOQMD - Nama: SABEDAH

DARQIO |
Tarikh ; 22-01-2024

Kontak No : 0137704143

SAKS}

P

Nama : CHONG SIN YEE

No [{P: 0197786831
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