PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kegfa ini dibual oleh

This Recalibration Employment Contract is made by

Nama Syarileat/
Company’s Neaneg
Nama Pengarah
Compeny Director
No. 1C / Paspor/
Passport Number

Almmaf Syarilat
Compny’s Address
No. Telp Pejabat
Office Phone Munher
Lmail Syarikat
Company's e-mail

Seletor
seelor

PERNIAGAAN SREMAHTAL

MR 1IM AH LEK

631113-01.5745

LOT 618 BAFTU § 172 JALAN MAWAI
KOTA TENGGI 81900 JOHOR

0167261298

mahfaiagrogogmail.coim

Plantation

(“Selanjutnya dinamakan PEMBER] KERJA/EMPLOYER") dengan

Nama Pekerja
fndonesian Worker's Nome

No. Passport

Tempat&Tanggal lahir
Placed Date of Rirth

Alamat tingpal Pelerja di
Indonestn

Worker s adedress in Indonesia
Provinsi

Proviuce

IKabupaten Kota

City

No. HP' Pekerja

Muobile phone

Nama Suami/ Isteri/ Orang Tua/
Wali/ Alli Waris

Nume of Hushand/ Wife/ Parents/
Family/ Beneficiary's

Nomor Telp / Hp (keluarga)
Phone Number of Family

i INDARJAYA

AU49TITH
PANDAN,, 2000-07-01

DESA PANDAN WANG] JEROWARU

Nuss Tenpgara Barat
Kota Mataram
0175780911

SIDIX

(06285339032074

Warganegara Indonesia, (selanjuinya dinamakan "PEKERJA/WORKER™,

Pemberi Kerja/Majilian dan Pelierja sepalal untulk menandatangani Perjanjian Kerja
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berdasarkan hulum dan peeaturan perundangan yanp bertalon di Malaysia dengan syarad dan
ketentuan sebagai berikut:

The Emplover and Worker hereby agree o enter into an Empfoyment Contract, in accordance to the
Mealaysian lows and regulations, with the following tevns and conditions:

1. TEMPAT KERJA/ WORKI'LACE

a. Pemberi kevja hanya akan mempekerjakan Pekerja dalam jabatan sebagai/
The Employer shall only employ Indonesia Migrant Worker
ax: Plantation Worker

b, Pekerja hanya diperbolehkan bekerjn untuk Pemberi Kerja di lokasi kerja yang beralamat dif
Indonesian Migrant Worker shall only affowed 1o worl with Eniployers
al: LOT GIE BATU T 172 JALAN MAWAT
KOTA TINGGT 81900 JOHOR

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a.  Jangka Wakia Perjanjian Kerja ind adalah 1 {sale ) tabun sejak tanggal perjanjian kerja denpan
kemungkinan perpanjangan paling lama [ {satu) tahun berdasarkan kesepakatan bersama,

The duration of this Employment Contract shall be for 1 (one) years from the confirmation date
of the Emplovment Contract by both partics with the passibility of « maximum ! onej year
extension based on mutual agreement,

b, Berdavarkan persetajuan bersama antara Pemberi Kevja dan Pekerja , Perjanjian Kerja dapat
diperbarui, setidalinya 3 (tiga) bulan sebelum berakhivnya masa berlaku Pag Lawatan Kerjs
Sementara (PLKS).

Subject to nutual consent of the bmployer and Indonesian Migrant Worker, the Employment
Coniract may be renewed at least 3 (three) months before expivation of working vise.

¢.  Dalam hal Perjanjun Kerja diperbaharei, Pemberi kerja dapal menaikkan upah minimum
Pekerja Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
masa keeja Pekerja Migran Indonesia,

In the case the Employment Contract is being renewed, the Employer may raise the niinimum
wages of the Indonesicn Migrant Worker taking into account the work performaice and the
total working period of the Indonesian Migrant Worker,

d.  Pembubarusn atas perpanjangan Pegjanjion Korja wajib/harus diberitahukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang diajukan oleh Pemberi
Kerjo/majikan setidaknya 3 (tiga) bultan sebelum berakhirnya musa berlaku Pas Lawatan Kerja
Senenlara (PLKS).

The renewal or extension of the Employment Contract shall be notifled by the Employer to the
Indonesian Mission v Peaivsidar/Sabal/Sarcvak theough the systemZonline submiitied by the
Lmplayver ar least 2 (hwo) months before the expiration of working visu,

3, BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas amur pekerja yang dapal bekerja dalam program Rekalibrasi Tenaga Kerja ini adalab minimal
[8 talun dan tergantung Julus les kesehatan (Fomema).

The age limit for worker who can work in this Labor Recalibration program is at leayt 18 vears old
eniel depending on whether hedshe pesses the medical test (Fomema).

4, TUGAS DAN TANGGUNG JAWAR PEKERJA/ WORKER'S RESPONSIBILITIES

PRACER P ORMALAG 72123




d.

Pekerja hasus senantiasa meminjukkon mutu keeja yang baik dan mematuhi semua arahan yang
diberikan oleh PEMBERD KERIA mefalut pelugas yang ditunjuk,

Workers have to abways demonsteate good working quality and comply with alf the instructions
given by the Employer through the appointed officers.

Pekerja harus bekerja untuk PEMBERI KERJA ataupun syarikat ind sija dan berfanggungjawab
dan penuh dedikasi atos segala tugas yang diberikan.
Warkers are only allowed to work with this Emplover or company and must be responsible and

Sitlly dedicated in all assigned toasks.

Peketja haros selalu menjaga tingkah lalku, bodi bahasa dan senantiaga menghormati PEMBERI
KERJA atan wakil-walkilnya, relan sekerja dan magyarakat sekitar,

Workers must afweys behave politely, courteonsly and respectfidly 1o Employers or their
representatives, colleagues and the surrounding commumnity,

Pekerjn harus menghormati budaya, tata~susila dan cara hidap masyavakal selempat dan hukum
Malaysia.

Eniployees must respect the culture and cusioms of the local comnumity and comple with
applicable laws and regulations in Melaysia,

Pekerja harus bekerja sesuai dengan jabatan doan tugasnya seperti yang tereantum dalam kondrak
kerja dan Pas Lawatan Kerja Sementara,

Emploveey nnxt work according to their position and duffes as stated in the employment
cantrect and Temporary Work Visit Permit (PLKS).

Peketia harus mematuhi semua peraturan yang ditetapkan oleh syarikat sepeti yang tertera di
dalam buku peraturan dan sywral-syaral ketja serla peraturan yang dibuat untuk asrama syarikai
sesual aturan yang berlaku di Malaysia,

Enployees must comply with all ndes set by the company as stated in the rule book, working
conditions and reglations made for the company dormitory, in accordunce with the applicable
regulations in Malaysia,

Pekerja fidak dibenarkan membawa kelvarga dan tidak dibenarkan pola menikal dengan
sesama pekerja atmy dengan pekerja asing lainoya atau dengan penduduk sctempal tanpa izin
khusus dari Kerajaan Malaysia,

Employees are not allowed 1o bring their fumilies and are not aflowed 1o merry felfow
employee or other foreign workers or local residents without special permission from the
Mealaysian goverimmaent,

Pekerja dapat diberikan sanksi ataw dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian kerja ataupun undang-ondang di Malaysia.

Fmplayees may be given sanctions or he subject to disciplinary action if proven violating work
aereements or ks in Malaysia,

5 TUGAS DAN TANGGUNG JAWADB MAJIKAN (PEMBERI KERJA)

a)

PRARTEEORMALA/ 23

Majikan wajib membayor gaji dan tunjangan pekerja setiap bolan dan paling lambat setiap
tanggal 7 pada bulan berikutnya disertai buldi pembayaran gaji setiap bufan.

tmiployers are required to pay salaries and employee benefils every month and no later than
the 7ith of the following month, along with the proof of payment of the monthly salary, fo the
worker's bank aceonn.,

Majikan wajib mengurus perpsnjangan kontrak kerja yang disshkan oleh KBRIKIRT setiap
tahun jilka majikan dan pekerja setuju untik memperpanjang masa ke dan PLKS dalam wakiu
2 {dua) bulan sebelum beralkhirnya masa konlrak kerja sebehunnya,

Euployer is obliged 1o arvange for an extension of the employment contraet thai is confirmed




&)

h)

b

k}
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by the Embassy/Consulute General of the Republic of Tidonesia every year if the Emplover and
Emplopee wgree (o extend the working period s well as the Temporary Weork Visit Permit
(PLKS) within 2 {twa) moathy prior to the expivation of the previous employmens contract,

Majikan tidak boleh mempekerjakan pekerja selain darvipada tugas dan pekerjaannya sesuai
dengan jabatan pekerjaan dalans kontrak kerji dan Pay Lawatan Kerja Sementara,

Smplovers are not allowed to employ the emplopeey other than their duties cand work in
accerddanee with the work contract and Temporary Work Visit Permit (PLES).

Majikan wajib bertangpong jawab menyedioknn peralatan dan perlengkapan kerja bagi
kesclamatan pekerja secora coma-Cuima

Employers must be responsible to provide work fools and equipment for the safery or workers,

Sfive of charge,

Majikan harus menyediakan waldu bagi pekerja untuk beribiadah sesnat agamanyn dan istiraha
yang cukup selama jam kerja scsuai dengan Undang-Undang Ketenagakerjaan,

Employers are obliged to provide opportunities for workers fo perform worship according to
their refigion and adeguate vest during working hows in accordance with the Maluysian
Lmployment Adcet.

Majikan harus menyediakan akomodasi atau tempat tinggal bagi pekerja dengan fasilitas
kebuiuhan dasar pekerja yang layak sesuar dengan akta standar mininmm perumahan dan
tasilitas pekerja 1990,

Employers are obliged 1o provide accommodation or living quarters for employees with basic
needs factlities as stated in the Emplovees” Minimum Standard of Housing, Accommodations
and Amenities Aot 1990),

Muajikan harus membayar dan menangung biaya rekalibrast, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tdak hda pemotongan gaji atau bayaran yang
menjadi langgungan pekega,

Emplovers are required to pay the recalibeniion fee, levy, FOMEMA amd all other recalibration
program costs, and there are no salary deduction or any payments which are the responsibility
of the warkers.

Mujikan dilarang melalkukan pemolongan gaji pekerja danfatay meminia pekerja untuk
membayar semua biaya pengurusan Rekalibrasi Tenaga Kerja termasuk bivaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biays lain yang harus ditanggung najikan,

Employees are prohibited from deducting workers ' wages and/or asking workers 10 pay all
costy for recalibration fee, lovy, processing, visas, FOMEMA or any ofher costs that must be
horne by the employer.,

Majikan atau pihal lain ditarang memegang dan menyimpan paspor pekerja dengan alagsan

apapun.
Employers or any other parties are prohibited from holding and keeping emplovees” pussporis

Jor any reason.

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi peketjasn dan
Pas Lawatan Kerja Sememtara dan majikan siap menerima sanksi hukum atag pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Kelenagakerjaan Malaysia,
Employers nmust be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to accept the fepal
sanciions for violations of the Immigration Act andfor the Malaysian Lmployment Act,

Majilan bertanggungjawab untule menyelesaikan pembayaran binya pengobatan pekerja aging
sckiranya tidak didunasi ofeh pekerja asing selama periode kontrak kerfa alay Pas Lawatan
Kerjn Sementara.

Lmployers are responsible for paying off the foreign worker's medical expenses if it Is not

.
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- Republik indonesia, o
ijp!over' are regiired 10 ;cpor! ew, y worker who pa.s'su or /ah’s' the mechcrrf fest (ﬁ OMLMA)
or fuils the 1 choy Rccm’rbmlmn o ngf wn o Hw E mbass r/(,om‘ulute (mne} al aj !Ize Republic

‘Iml‘onmm

settled by the foreign worker during the emplovment contract period or Temporary Work Visit
Perit (PLKS).

Majikan dilarany dan bertanggung jawab untuk tidak memotong gaji peketja atas semua biaya
pengarusan Rekalibrasi Tenaga Kerja ini,
Employers are nol allosved and responsible for not dedueting workers” salaries for all costs of
this recalibration program.

Majikan harus bertanggung jawab membayar biaya pemulangan pekerja asing ke daeral asal
pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekerja telah dipastikan mengidap penyakit berbahaya, penyakit menubar, tidak dapal bekerja
Ingi salkit, perjanjian kerja elah bevakhirmeninggal dunia atau lidak lulus Rdm[lbms.i Tum;,a _
Kerja. ' s
Emplovers are responsible to pay for the costs of veturniung the foreign worker to histher area of
origin and report it lo the Embussy/Consulate General of the Republic of Indonesia, when if is -
confirmed that helshe has a dungerons disease, an infections disease,illness,, is unable to work
anymore, the employent contract has ended, deceased, or fuiled in me labor recalibration (e

Jroegrdi.

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan atan Kmv,ulnl Indonesia jika
kedua pihak  sepakat wntuk  memperpanjang  kontrak  kerja  dan sebe]um punf,mux‘an-

perpanjangan PLKS,
Employers shall arrange the extension of the employment coniract to the E mbcr9\1#/60::?::{(1!3,;"- :
General of the Republic of Indonesta if both parties agree to extend the employment Lonn qel -
anel it's prior o the processing of Temporary Work Visit Permit (PLKS) e\lenuou

Majikan  wajib  mengikutkan  pekerja pada Perkeso, asuransi kesehatan  dan BPIS
Ketenagnkerjnnn Indonesia atau skema perlindungan asuransi lmnuyu yam> (hw.iuhkan OILI) :

pemerintah Malaysia bagi pekerja asing.
Employers are required to enroll their employees in Perkeso, healih bfsumnce mm" Ind()ue.mm ‘

BPJS Ketenagakerjoun or other insurance p oteg {ion ‘\L’JC’IHC’.‘ mundu{cd _bv lhf' 4r.rlay.wan :
povernment for forcign workers.

Majikan harus mengurus dan memperoleh (heck Oul Memo ((.OM) dan pl!mk Idbnlﬂn
Imipresen Malaysia sebelum pekerja asing dipolangkan ke daerah asai di ]ndoncsuu;l a pelerjn .
tidak lutus tes keschatan (Fomema), tidak [ulus visa kerfa, alau telah selesat masa kontral k uja :
sebehim PLKS berakhir dengan semua biaya kepulangan ditanggung majikan.
Employer must manage and obtain « Check Out Menmo (COM) from Jubaton Imigresen

Malegysia before the foreign worker is returned (o histher place of origin in Indonesia if hie/she
does not pass the medical test (FOMEMA), working visa or if helshe completes the employment
contract before the end of PLKS, with all return costs borne by the £ mpl'ove.'

Majikan harus melaporkan scfiap pekerja yang lulus alau tidak Tulus les kesehatan (7 OMPMA)
atay tidak hilus program Rckqhb: s ’I‘enaga Kei_]:i ke Kecluinan Beqleonsu]dL Jendcx 1

o/__

'

f\‘]:[}lkﬂl] !mms mu!apmkmr ke -[(u!uruanfl(mmliat ]ndoncsn Jlk[l puku ja kabur, sakit atnu

mentupgal donia,
Employers e to fyform t}'m Lmhm' wConsulate, Gurum’ of h’w Rc,pub!.'c oy Indonesia if n’rc

workers v away, ifiness or pass away. .

Jika Majikan tidak melaporkap setiap peketja yang lulus atau tidak lolus program RTK clnu
tidak d]pnlang,kan ko lm[()nc.xm ke Kudum;m Besar/Konsulat Jenderat Republik Indonesa, nmkn




majikan harus bertanggung jawab penuh terhadap pekeja selama berada i Malaysia.

if Employer is fidled to report fo the Embasspy/Consulate General of the Republic of Indonesia
of cach worker who pusses or fails the RTK program and heflier is not returncd to brdonesia,
theu the Emplover nust take a full respousibility of the seorker when hesshe is in Malaysia,

& GAJLDAN MANFAA'T/ SALARY AND BENRFITS

«  Gugl per balaw/Selary per month RM 150000 . -
+ Tunjangan makan/meal allowance(if any) RM 0.00
«  Tunjangan kchadiran/attendant allowance(if anp) RM (.00 :
Co «  Tunjangan shift pngi/mom."ug([fun_;d RM 0.60 ‘
; Tunjangan shilt stang/ufterncon(if any) R .00 . 2
:".\ o Tunjangan shilt malam/aiglifif v RM 0.00 -
7. PERMITUNGAN LEMBUR/ OVERTIME CALCULATION B

Pekerja yang bekerja lembur / over tine, maka kerja lembur / over time-nya akan dibayar, dengan .
perhitungan mengikot Undang-Undang Ketenagabeerjaan /di Malaysia | d;;ugau umiu_n_ .sab_ﬂgai.-:f
berikut - ‘ :
Employee who works overtime, then the overtime wages will he paid based o1 t.’ae ca!cula!lom wlm.lf
ix in aecordunce with the Matayvsion Emplovment Act, as /oh‘awv L

a. Ordinary Rale of Pay (ORPY : _Gaji Bulanan
26
. Hourly Rate of Pay (HRP) : QR
Working Hour per Day
8. WAIKTU BEXERJA / WORKING HOURS

Pekerja bekegfa 8 (delapan) jaoy schari alau maksimai .\Lidnm 45 Jam sumn;;g:,u (Lm jadwal keuanya :
diatue oleh perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia,
Working hours are 8 (eight) hours o day or mavinnun 45 (fortv five) hoes o sweck and !Im sfml.
schedule is arranged by the company in aecordance with the Malaysian me/u ymem‘ Ac!

9. CUTHTAHUNAN f ANNUAL LEAVE

Perusahann dapat memberikan culi kerja, culi tahunan berbayar atau cutl (Id:umt kepada pekem '
sesuai denpan, Undam;Und'mg l(emjann Maiaysm yzmg, bmhku (|i Sn,mcmmuna,, bdbst]l (|d!1

S S:lld\de, s.t,bdynbeukm

. .S‘m awm'\, o ﬁ)!lum'

. Pel(uJa dlbcmukan (‘llll pu[mu, ke hulﬂne%m mas bmya scndm J:L{a d(]d kumimn pddd

. - keluarganya sendigi, - ooy T i NP
' Eployee is entitled 1o paid feuve fo wfmn to lndwmsra a{ Im/l.vw own rf\pem'e when there is «
member of fm/he; oy fimily pa.um’ ane. : :

+ Jangka waktu cuti adalah sesuni izin dan kebijaksanuan p[!mk pezuanlmnu kepada pekerja. _
The paid feave peciod s in accordunce with the perassion and diseretion of the company tp_ "

6 (2
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the employee,

Pekerja haras mengonfirmasi stalug keadaan fersebut dengan menyerahkan bukri telegram/surat
atau surat kematian/pemalcaman kepada pifiak perusahaan..

The Worker nust confirm the emergency status by delivering « telegram/etier informing about
the deceased or a death cevtificate to the company.,

H.  FASILITAS/ FACILITIES

H.
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Asrama/Accomodation
Pihak syarikat menyediakan agrama yang lengkap untuk semua pekerja asing, Namun pihak
syarikal perly membuat peraturan dan syaval-syarat bagi semua penghuni yang tinggal di
asrama syarikat sesuai dengan peratiran yang beelala di Semenanjung, Sabah dan Sarawak,
The Bmployer must provide accommodation/complete dormitories for all foreign workers.
However, the Employer shauld making the rules and conditions upplied to oll vesidents lving in
the said dormitorics, which is fn accordance to the regulations applicable in Semenanjung,
Sabah aned Saravak,
+  DPekerjo hanya diberarkan tinggal di ascama yang disediakan oleh pihak svarikat dan
difarang menempali asrama selain dari yang telab ditetapkan,
The Warker is only allowed to stay in the dormitory provided by the company and are
prohibited from staving at other dormitory than ywhat has been determined.

¢ Peoghuni asrama yang tinggal di asrama syarikal, wajib menjaga semua perlengkapan
yang disediakan agar tidak hilang ataupun rusak,
The Worker who lives in company dormitory is required to take cave of alf the cquipment
provided, preventy it from lost or any damages,

«  Pekerja yang tinggal di asrama syacikal wajib menjoga pertlaku, tata krama pergaulan dan
pakaian selama berada di nsrama, :
The worker who lives in company dormitory is required to belave and mainiain histher .
soctal etiquette duving their stay at the dormitory,

»  Penghuni asrama dilarang keras membawa teman, tanw alaupun saudara ke agraima, baik
likei-Taki manpun perempuan.
The worker fs strictly profibited from inviting friemds, guests or relatives back to the
dormitory, both mate and female.

«  Pekerja wajib menjaga kebersihan nunahnya sendiri dan linglungan sekilar asrama,
Dormitory resfdents iave 1o mainialn the cleanliness of their house wid surroundings.

» o« Pembert kepja/majikan akan membayar lagihan biaya listrik dan air seeara coma-cuma
sesuni aturan yang berlaku,
The Employer will pay for the electricity and water bifls five of charge ucoording (o the
Malaysian regulation.

TRANPORTASHTRANSPORTATION

Pemberi kerja/majikan bharus menyedinkan fasilitas pesgangkutan Pekerja untuk keperluan
mengantay pekerja darl asrama ke tempat kerja dan sebalfilinya, pengurusan paspor Pekerfa ke
Kedutaan / Konsulal Indonesia, pemeriksnan kesehatan, berobal ke klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia e bandara i Malaysia.

The Employers are requived fo provide Gonsportation facilities for Wdonesion Mivrant
Workers fiee of charge fiom the dormitory fo the workplace and vice versa, processing the
Worker's piassport at the Embassy/Consulee General of the Republic Indonesia, medicnl check-




uptreatment at the hospitaly or clinies, as well ay when sending Indonesian Migrant Workers
hack home 1o the airports in Malaysia,

PERAWATAN MEDIS/MEDICAYL TREATMENT

Bagi Pemberi kerja/majikan yang tidak menyediakan fasilitas klinik kesehatan maka Pekerjo
harus dapat bevobat di klinik mana saja yang terdekat dengan lokasi ketja dan semua binya
perawatan/pengobatan ditanggung oleh pemberi kerjafmafilean.

For companies that do not provide health clinic faeilities, the employers must guarantee that
the worker is able fo get freatment/medication at any health Jucilities closest to the work
location and all the costs are borue by the company,

Jika Pekerja sakit dan harus divawat inap, pemberi kerja menyediakan dan menanggong biaya
perawatan  dan pengobatan,  Pembayaran. perawatan  dan pengobatan  akan  ditanggung
sepenubnya oleh perusahaan mengikuti peraturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawak,

If the worker gety sick and nust be- hospitalized, the compuny has to provide and bear the
treatment/medication costs, The treatment/medication bill payment will be fully borne by the
company fn accordance with the work regulations applicable in Semenaujung, Sabal and
Setrenvad,

1. PENYELESAIAN SENGKETA/DISPUTE RESOLUTION
Apabila terjadi - perbedaan  pendapal (persclisihan paham/salah pengertian)  antara pemberi
kerja/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:
In the event of a dispute between the I‘m,')ioyv.r and the Worker, the Jollowing matters must be ml(en
into consideration:

_Pilak pembert kerja dan Pekerja d]\rlll i)cku Jassunu me['\lm muayuwmnh unduk mcnyulumknn
‘masalah yang terkail, o

The. Employer dned H"uu’wm will work !r)gerlw.' n'uorlglr con.m!m.fmu.\ to :e.solw llw- elfrtr'a' :
issHes,

Bila dipertukan pthak pemberi kegja akan merujuk kepada Jabatan Tenaga Kerja dan Jabatan
Imigresen dan pihale terkail dari Kerajaan Malaysin atau, pihak Kedutann alay Konsulnl
Jenderal Republik Indonesia di Malaysia,

{f necessary, the Employer may request directions fo the Ministry of Labor-and Immigration or
any other Malaysian government’s depavtments or the Entbassy/Consulate. General of the
Republic of ndonesia in Matapsia.

Semua keputusan yang dibual haras tunduk dan mengikidi Undanp-Undang Mataysia dan
Kebijakan Kedutaan/IKonsulat Indonesia di Malaysia,

All decisions made nnst comply with and follow the laws of Malaysia and policies from
Indlonesion Mission in Mealavsia,

12, PEMBATALAN VISA KERJA (JZIN KERJA) PEKERJA/CANCELLATION THI WORK
VISA
Majikan berhak membatalkan visa kesja/PLKS apabila ada kesalahan dori Pekerja yang melanggar
undang-undang Kerajnan Malaysia (lindakan kriminal, Jari dari pecusahaan dan scbagainya), Pemberi
kerjs/nwajikan wajib memberitahukan pihak Kedwaan / Konsulat Indonesia secepatnya.
The Employer has the right to cancel the working visa/PLES i the workers a mistake whicl violeates
Mualaysian favs (criminal acts, running away fiom the employer, ete). The Employer shall notify the
Embassy/Consulate General of the Republic of Indonesia in Malavsia prompiiy,
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13, PERALATAN KERJIA/WORKING EQUIPMENT

.

Pekerja wajib menjaga dan menyimpan serla merawal dengan baik sepala pervalatan yang
diberikan olel PEMBERI KERIA.

The Employee must keep, store and take a good cave of all working equipment provided by the
Employer.

Pekerja akan mengembalikan semua peralatan bila disvabkan oleh PEMBERI KERJA atau
setelal pemutusan hubungan kerja karena alasan apapun,

The Employec will return all working equippient when divected by the Employver or upon the
fermination of employinent condract for any reason.

Seragam kerja disediakan oleh perusahaan bila diperlukan,
Work uniforms are provided by the company i necded

Peratatan kerja dan alat keselamatan kerja disedinkan ofeh perusahaan seperti helmet, sepata bot
dan sarung langan dan sesnai dengan bulang pekerjaannya berdasarkan undang-undang
Kerajaan Mataysia. Apabila hilang karena seagaja, lalai atau rusak maka akan Pekerja harus
bertanggungjawab,

Hork equipment cue vwvork safely equipment provided by company such as helmets, boots,
eloves, and ure yuitable for the field of wark in accordance with the Malaysian faws, If it’s lost
or dumaged deliberately or accidentally, i will be on the Workers responsibility,

Pekerja tidak dibebantan binya pengantian peralatan jiks peralaton tevscbut sadah tidak layak
pakai dan bukan korena kesalaban pekerja.

The Workers can not be charged for eqguipment replacement i the equipment is no longer
sujtable for use and is nof due to the worker's finnlt.

14, PEMBERHENTIAN PERJANJIAN KERIJIA/TERMINATION OF EMPLOYMENET
CONTRACT

.

PEMRTKIORMALA 3

Pihak syarilat dapat membalalkan -perjanjian pekerjaan ini sekiranya  seorang pekerja
melanggar hal-hal berikut sesuni peraturan kerjn yang berlaku i Semenanjung, Sabah dun
Sarawak: o .

The Ewployers can cancel the Emplopment Comtract if the Worker violates the following
matters, according to the working regulations applicable in Semenanjung, Sabali and Sarawak:

»  Tidak mencapai lingkat mutu kerja yaog dikehendaki oleh PEMBERE KERJA,
Not achieving the tevel ofyvork quality requived by the Employer,

+  Tidak mematuli peraluran dar undang-undang yang ditetapkan oleh PEMBERE KERJA.
Failtre to compiy with the rales eand regulations set by the Employer.,

+ Kekerapan tidak hadir bertupas dan atau hadis terlambat gaat bertugns,
Frequency of not shoveing up for assignments and or befng late for assigintents.

»  Tidak jujur, ceroboh atau lalai dan tidak bertanggungiawab semasa berlugas.
Dixfumest, careless or negligent and irvesponsible while on dui,

+  Berkelakuan ateu menjolankan  akiifitnes vang  dapat menppanggu keharmonisan,
kesejahteraan, harta benda dan pengeluaran syarikal serta pekera lain,
Behaving or curvping ol any activities that threaiens the hanmony, welfare, property and
production of the company and other workers,

= Menyalahgunakan harta benda syarikat atay pun orang lain tanpa izin,
Misusing company’s or personal property without permission.




+ Merckamkan kartu  kehadivan waktu kecja orang Iain atan meminta orang lain
merekamkan kuriu kehadivan waktu kega anda.
Helping other workers to record their timesheet card or having other workers to recortd
fisthor timesheel card,

+ Menjalankan aklifitas sosial yang dapal menjatahkan citra gyarikal dan pekerja syarikat
lainnya,
Conducting any social activities that could damage the company's or other employee's
images.

Pihak majikan atau Pekerja dapat menghentikan ataw membatalkan kontrak keeja sesuad
perataran kerja yang berlaku di Semenanjung, Sabah dan Sarawal.,
The Employer or Worker can terminate or eancel the Enployment Contract in aceordance fo
tie work reguidations in force in Semenanjung, Sabah and Sarawak.

15.  PENGHANTARAN PULANG PEKERJA KL NEGARA ASAL

a.

Pihak syavikat akan membiayai sepenuhnya binya pemulangan peketja ke daerah asal (place of
arigin) di Indonesia disebabkan alch Pekertja itu tefah habis masa kontrak kerjanya, meninggal
dunia dan kesnlahan pemberi kerja tidak mematuhi perjanjian kexja ataw wndangan-undang di
Malaysiu :

The Employer will flly bear the travel expenses of retwrning the workers to their place of
origin in Indonesia whea one of these conditions applicable are the Employment Conlract has
expirved.the Worker ds passed away aud the Employer's mistoke or ot obey the employment
contract or Malaysian lmes wrd regrlation.

Pihak Pemberi kerja tidak akan membiayai biaya Uansporfasi pemulangan pekerja asing ke
nepara asal jika discbabkan menderita penyakit beral dan menular (HIV/AIDS, Hepatitis 13,
ST, Tubercotosis dan kain-lain seperti yang disahkan oleh ahli medis di Malaysin), dinyatakan
bersalah  berdasarkan  hukum  pidana, Mempunyai  dan terfibat di dalam  masalah
sosial,pMengakhiei konteak kerja sebelum masa berlakunya sclesai, Pemulangan disebabkan
tidak dapat menjalankan togas sesuai dengan tingkal yanj dikchendaki dan ditentukan oleh
gyavikat walaupun telah diberi bimbingan dan instruksi serta jangka wakiu yang wajar,
mengundurkan diri,

Hovwever, the Emplover will not be financing the transportation costs of foreign workers
returning to hsfher comitry of origin, when helshe suffering from serious and comninicable
diseases (HIV/AIDS, Hepatitis B, STD, Tubercolosis and others confivmed by medical experts
in Malaysia), found guilty under the criminal law,Having and being involved in soctal
festes, fermination the emplopment contract before fts validity period due repatriation due to the

faiture to carry ont duties accorvding o the level desived and determined by the company.,

despite being given guidance and instruction as well ax « reasonable period of time,resign.

16, PENYELESAIAN SENGKETA /DISPUTE RESOLUTION

i,

PRARTEDORMALAI 2023

Setiap perselisihan yang timbul anlara Pemberi Kerja dan Pekerja Migran Indonesin wajib
diselesaikan secara damai melaloi musyawarah antar pihak.

Auy dispute arising between the Employer and the Indonesian Migrant Worker shall be
resolved amicably through negotintion benween parties.

Datam hal tidak terdapat penyslesaian atas perselisihan terschul, maka salah satu atau kedua
pihak yang berperkasa dapal membawa perselisihan hubnngan kerja mercka tersebut kepada
olorilas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk ditakukan
moediasi, konsitiagi, dan/atan resolusi scsuni dengan hukum yang berlaku di Mataysia,

I fhe event there i ne settlement on such dispute, one or both of the agprieved parties muay
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vefer their dispute related to their relation of employment o the appropriate Malaysian
authorities end Indoncsian Mission in Malaysia for mediation, coneflivtion, andfor resolution
in accordance with the applicable laws in Malaysia,

Semua isi perjanjian kerja ini tefah dibaca oleh kedua pibak dan ditandatanguni dengan persaksian di antara
PRKERTA dengan PEMBERI KERIA/MAITKAN.

The ewtire comtents of this Employment Contract have been read and signed by both parties, the WORKER
aned the EMPLOYER.

PEMBIERT KERIAMAIKCAN. ' PEKERJA
— "’
l‘ . s
Nama : MR LIM AH LEK Nama : INDAR JAYA
Konlak No : 0167261208 Tarikh : 21-01-2023
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