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Wargancgar Indonesia, (sclanjutnya dinamakan "PEKERJA/WORKER").

Pemberl KerjaMajikun dan Pekerja sepakat untuk menandatangani Perjanjian Kerja
berdasarkan hokum dan peratursn perundangan yang berlakn di Maluysia dengan syarat dan
ketentuinn sehagai berikut;

The Emplayer and Worker heveby agree fo enfer info an Employment Contracy, in accordance (o the
Malaysian laws and regulations, with the following terms and conditions:

ll

2.

i

TEMPAT KERJIA/ WORKPTACE

a.

Pernberi ketja hanya akan mempekerjakan Pekerja dalam jabatan sebagai/
The Emplover shall only employ Indonesia Migrant Worker
as: Cleaning Service

Pekerja hunya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat dif
Triddonesian Migram Warker shall only allowed to work with Emplayers

al: No 64, Jalan TKL 6, TAMAN KOTA LAKSAMANA,

SEKSYEN I, MELAKA

MELKA

MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

Jangka Walktm Perjanjian Kerja ini adalah 1 (satu } iahun sejak tanggal perjanjian kerja d
kemungkinan perpaniangan paling lama | (satu) lalmn berdasarkan kesepakatan bersama.
The duration of this Employment Contract shall be for 1 (one) vears from the confirmation de
of the Employment Contract by both parties with the passibility of a macimum | feme) 1
extension hased on muttwal ugreensent.

Berdasarkam persetujuan bersama anlara Pemberi Kerju dan Pekerja | Perjunjian Kerja dapat
diperbarui, sctidaknya 3 (tiga) bulan schelum berakhirnya masa berlaku Pas Tawatan Kerja
Sementara (PTKS).

Subject to mutual consent of the Employer and Indonesion Migrant Worker, the Emplayment
Contract may be renewed at lecst 3 (three) months before expiration of working visa.

Dalam hal Perjonjan Kerja diperbaharui, Pemberi kerja dapat menaikkun upah minimum
Pekerja Migran Tndoncsia dengan mempertimbangkan performa kerja dan jumiah keschuruban
masa kerja Pekerja Migrn Indooesia,

In the case the Fmployment Contract is being renewed, the Employer may raise the minimum
wages of the Tndonesian Migrant Worker taking into account the work performance and the
total working period of the Indonesian Migrant Worker.

Permbaharuan stau perpanjangan Perjunjian Kerja wajibvharus diberitahukan oleh Pemberi Kerja
ke Perwakilan Republik Tndonesia di Malaysia melalui sistem yang dizjukin oleh Pemben
Kerja/majilan selidakoya 3 (tiga) bulan schelum berakhimyn masa herlaku us Lawatan Kerjn
Sementarn (PLES).

The renewal or extension of the Employment Contract shall be notified by the Employer io the
Tndonesicn Mission in Peninsular/Sabal/Sarawal through the system/online submined by the
Fmplover al least 2 (two) months before the expiration of working visa.

BATAS UMUR PEKERJAAN/ WORKFR AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam progrom Rekalibrasi Tenaga Kerja ini adalah minimal
18 talmn dan lergantung hufus tes keschatan (Fomenu).
The age limil for worker who can work in this Labor Recalibraiion program is af least 18 years oled



and depending an whether he/she passes the medical test (Fomema),

TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITIES

a.  Pekerju harus senantinsa menunjuklkam mum kerja yang baik dan mematubi senma arahan yang
diberikan oleh PEMBER] KERJA melalui petugas yang ditunjuk.
Workers have o abwns demonsirate good working quality and comply with alf the instructions
given hy the Employer through the appointed officers.

b.  Pekerju hurus bekerja untuk PEMBERI KERJA ataupun syarikat ini suja dun bertanggungjawab
dan penuh dedikasi atas segala tugas yang diberikan,
Workers are only allowed to work with this Emplayer or company and must be responsible and
Jully dedivated in all assigned tasks.

¢.  Pekerja harus selalu menjaga tingkah laku, budi bubasa dan scnantiasa menghormati PEMBERT
KERIA atau wakil-wakilnya, rekon sekerju dun masyarakat sckitar,
Workers must alwayy behave politely, courtecusly and respectfully o Emplayers or thele
representatives, colleagues and the surrounding comatunity,

d.  Pekerja harus menghormuti budaya, tata-susila dan cara hidup masyarakat setfempat dan huk
Malaysia
Emplopees must respect the culture and customs of the local eommunity and comply w
upplicable taws and regulations in Malaysia.

¢. DPekerju harus bekerja sesuai dengan jubatan dan tugasnya seperti yang fercantum dalam kon
kerja dan Pas Lawatan Kerja Semeniara.
Employvees must work according to their position and duties ay stated in the employr
comract and Temporary Work Visit Permit (F'LKS).

I, Pekerja harus mematuhi semua peraturan yang ditetapkan oleh syarikal seperti yang tertera
dalam buku peraturan dan syarat-syarat kerja seria peraturan yang dibual untuk asrama syarikat
sesual aturan yang berlakn di Malaysia.

Enmiployees must comply with all rules set by the campany as stated in the rule boak, working
conditions and regulations made for the company dormitory, in accordance with the applicable
regwlations in Malaysia,

2. Pekerja tidak dibenarkan membawa keluarga dan tidak dibenarkim pula menikah dengan
sesumy pekeria atan dengon pekerjn asing lainnya atau dengan penduduk sctempat tanpa izin
khusus dari Kerajaan Malaysia.

Emplovees are nol allowed to bring iheir families and ave not allowed o marry fellow
employee or other foreign workers or local residemts withow special permission from the
Mealaysion govermmeit

b, Pckerja dapat diberikan sanksi aten dikennkan tindakan DISIPLIN jika terbukii melanggar
perjanjian kerju ataupun undang-undang di Maluysia.
Employees may be given sanctions or be subject to disciplinary action if proven violaiing werk
agreements or faws in Malaysia,

TUGAS DAN TANGGUNG JAWAB MAJTKAN (PEMBERI KERJA)

a)  Majikan wajib membayar guji dun lunjangan pekeda sefiup bulun dan paling lambat setiap
tanggal 7 pada bulan berilartoya disertal bukti pembayaran gaji setiap bulan.
Empluyers are required to pay salaries and employee benefits every month and na later then
the 7th of the following month, elong with the proof of payment of the monthly salmy, to the

worker s hank aooouit.
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b)

d)

)

h)

i)

Mujikan wajib mengums perpanjangan kontrak kera yang disabkan olch KBRI/KIRT setiap
tahun jika majikan dan pekerja setujo untuk memperpanjang masa kerja dan PLES dalam waktu
2 (duz) bulan sehelum berakhirmya masa koomak kerja sebelumnya.

Fmployer is obliged to arrange for an extension of the employment conteaet that is confirmed
b the Embassy/Consulate General of the Republic of Indonesia every vear if the Employer and
Fmployee agree to extend the working period as well ax the Tempovary Work Visit Pernit
(PLKS) within 2 (two) months prior ta the expiration of the previous employment contract,

Magjikan tidak boleh mempekerjakan pekerja selain danpada tugas dan pekerjsannya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara,

Employers are not allowed to employ the emploveey other than their duties and work in
aecordance with the work contract and Temporary Work Visit Permit (PLKS)

Majikan wajib berlsnggung jawab menyediakan peralatan dan perlengkapun kerja bam
keselamuian pekegu secara cuma-Cuma

Emplovers must be responsible to provide work teols and equipment for the safely or workers,
Sfree of charge.
Majikan haros menyediakan wakiu bagi pekerja untuk beribadah sesuai agamanya don istira]
vang cukup sebami jam kerja sesuai dengan Undang-Undang Ketenagakerjaan.

Emplovers are obliged to provide oppertunities for workers ta pevform werslip according
their religion and adequade rest during working hours in accordamce with the Maleys)
Emplonvment Aol

Majikan hamus menyediaskan akomodusi atau lempat tinggal bagi pekerjn dengan fasili
kebutahan dasar pekerju vang layak scsuai dengan akia standar minimum perumahan d
tasilitas pekerja 1990,
Emplovers are obliged v provide accommaodation or living guarters for emplovees with byl
needs facilities ay stated in the Emiplopees’ Minimum Standard of Housing, Accommexdatic
and Amenities Act 1990,

Majikan hamus membayar dan memmpuny binya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan (idak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekerja,

Emplayers are required lo pay the recalibration fee, levy, FOMEMA and all other recalibration
program costs, and there are no salary deduction or any pavments which are the responsibility
nf the workers.

Majikan dilarang melakukan pemotongan gaji pekerja dunfulay meminta pekerja untuk
membayar semua biaya pengurusan Rekalibrasi Tenaga Kena termasuk bivaa Rekalibrasi, levy,
proscs, visa, FOMEMA atau biaya Inin yang harus ditanggung nagikan,

Fmployees are prohibited from deducting workers' wages and/or asking waorkers to pay all
costs for recalthration fee, levy, processing, visus, FOMEMA or any other costs that must be
horwe by the employer.

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan
Hpepu.

Employers or any other parties ave prohibited from holding and keeping employeex’ passports
Sor any reasun

Majikan harus bertanggung jawab jika pekerja bekeda tidak sesuni dengan posisi pekerjann dan
Pas Lawatun Kerja Sementars dan majikan siap menerima sanksi bukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysia,
Employers must be responsible if the worker does not work in accordance with the job pasition
and Tempovary Work Visit Permit (PLKS), and the employers are apt to avcepit the legaol
sanctions for vivlations of the Tmmigration Act andlor the Malaysian Emplayment Act.



k) Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobatan pekerja asing
sckiranya tidak dilupasi oleh pekerja asing sclama periode kontenk kerja atuu Pas Lawalin
[Kerja Sementara.

Emplovers are responyible for paying off the foreign worker's medical expenves if it is not
settled by the fureiun worker during the employment contract pevied or Temporary Woek Visit
Permit (PLKS).

)  Majikan dilarang dan bertangzung jawab uniuk tidak memotong gaji pekera atas semmua binya
pengurusan Rekalibrasi Tenaga Kerja ini.
Emplovers are not allowed and responsible jor mot deducting workers " salaries for all costy of
this recalibration progrem,

m) Maujikan harus bertanggung jawab membayar biays pemulangan pekerja asing ke daerah asal
pekeria dan melaporkan ke Kedutazn Besar/Konsulat Jenderal Republik Indonesia, apabils
pelerja telah dipastikan mengidup penyakit berbahaya, penyakit menular, tidak dapat bekerja
lapi,sakit, perjanjian kerja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenays
Kerja.

Emplayers ave responsible lo pay for the cosis of returning the foreign worker to fisther ared
arigin and report it fo the Embaysw/Consulate General of the Republic of Indonesia, when i
confirmed that he/she has « dungerous diseese. an infectious disease. iliness,, iy unuble o wq
anymore, the employment conivuct has ended, deceased, or failed in the fabor recalibrari

progran.

n) Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan atau Konsulat Indonesia i
kedua pihak sepakit untuk memperpamang kontrak  kerja dan  sebelum  pengurus
perpanjangan PLKS.

Employers shall arrange the extension of the employment confrect to the Embassy/Consil ¥,
General of the Republic of Indunesia if bath parties agree to extend the emplayment contry
gmd it's priov to the processimg of Temporary Work Visit Permit (PLKS) extension.

o) Majikan wajib mengikutkan pekerjn pada  Perkeso, asuranst  keschatan  dan BIYS
Ketenagakerjaan Indonesia stan skems perlindungan asuransi lainnya yang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing,

Fuployers arve requived to envoll their employecs in Perkeso, health Insurance and Indonesion
BPIS Ketenagakerjaan or other insurance profection schemes mandated by the Maluysian
eoverament for foreign workers.

p)  Majikin harus mengurus dan memperoleh Check Out Memo (COM) dan pihak labatan

Imigresen Malaysia schelum pekerja asing dipulangkan ke duerub asal di Indonesia jika pekerja
tidkik lulus les kesehatan (Fomema), tidak lulus visa kerja, atau telab selesai masa kontrak kerja
sebelum PLES berakhic dengan semua biaya kepulangun ditunggung majilcan.
Emplayer must manage and obtain a Check Out Memo (COM) from Jabatan brigresen
Muluysiu before the foreign worker is returned fo hisfher place of origin in lndonesia if he/she
does not pass the medical test (FOMEMA), working visa or if hedshe completes the employmeni
contract before the end of PLKS, with all refurn costs borne hy the Emplover.

q)  Majikan harus melaporksn sctiap pekerja yang lulus atau tidak lulus tes keschatan (FOMEMA )
atau tidek lulus program Rekalibrasi Tenapga Kerju ke Kedulsun BesarKonsulat Jenderal
Republik ndonesia,

Employer ave required lo report every worker who passes or fails the medical test (FOMEMA)
or fails the Lahor Recalibration program io the Embassyw/Consulate General of the Republic of
{nclonesio,

r)  Majikan hars melaporksn ke Kedutaan/Konsulat Indonesia jikn pekerja kabur, sakit atau
meninggal dunia.
Employers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
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woricers run awey, (fness or pess awiay.

s} Jika Majikan tidak melaporkan setiap pekerja yang lulus atau tidak lulus program RTK dan
tidak dipulangkan ke Indonesin ke Kedutnun Besar/Konsulal Jenderal Republik Indonesia, malca
majikan harus bertanggung jawab penub terhadap pekerja sclama berada di Malaysia.

If Emplayer is failed to report to the Embassy/Consulate Genaral of the Republic of Indonesia
of each worker who passes or fuils the RTK program and hether iy not returned to Indonesia,
then the Employer st take a full responsibitity of the worker when he/she s in Malaysia.

. GAJI DAN MANFAAT/ SALARY AND BENEFITS

« Gl per bulan/Salary per maonth M 1500.00

*  Tunjangan makan/meal allowance(if any) RM 0.00

*  Tunjungan kehadivan/atiendems allowance(if any) RM 0.00

= Tunjangan shift pagi/morming(if any) RM 0.00
Tunjangan shift siang/afternoon(if any) RM 0.00

= Tunjangan shift malam/aight(if any) RM 0.00

7. PERIITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur / over time, maka kerja lembur / over time-nya akan dibayar, den
perhitungan mengikuti Undung-Undang Ketenagakerjaan /di Malaysia , dongan uraian seby
berikut :

Emploves who works overtime, then the overtime wages will e paid based on the calenlarions w

i5 in aecovdance with the Malavelan Empfovment Act, ax foflows:

a. Ordinary Rate of Pay (ORP): _Gaji Bulanan
26
b. Hourly Rate of Pay (HRI") ORP
Working Hour per Diay

8. WAKTU BEKERJA /| WORKING HOURS

Pekerja bekerja 8 (delapan) jam sehari atou muksimal selama 45 jum seminggu dan jadwal kegjanya
diatur oleh perusahaan dan harus sesoai dengan Undang-Undang Ketenagakergaan Malaysia,

Warking hours ave § (eight) hows a day or maximum 45 (forty five) hours a week and the waork
schedule is arranged by the company in accordance with the Malaysian Emplayment Aet,

b, CUTI TAHUNAN / ANNUAL LFAVE

Pemusahaan dapat memberikan culi kera, culi labunan berbayar atan cuti dararat kepada pekerja
sesuni dengan Undang-Undung Kersjaan Malaysia yang berlaku di Semenanjung, Sabah dan
Samwak, sebagai berikut:

The Company should provide the employee with paid leave | paid annual leave or emergency leave in
accordance with the Malaysian Employment Act wiich is applicable in Semenanjung, Sabah dan
Sarowak, as follows:

*  Pekerja dihenarkan cuti pulang ke Indomesia atas bisya sendin jika ada kematian pada
keluarganya sendiri.
Employee is entitled to paid leave fo refurn to Indonesta at hisfher vwn expense wien there is a
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member of histher own family passed away

Jangka waktu cuti adalah sesuai izin dun kebijuksanasn pihak porusahzan kepada pekerja,

The paid leave perfod iy in accordance with the permission and diveretion of he company fo
the employee,

Felerja harns mengontirmasi status keadaan tersebut dengan menyerahkan bukt telegram/surat
atau surat kematian/pemakaman kepada pihak perusahaan.

The Worker must confing the emergency status by delivering a felegram/letier infornting aboul
the decoased or a death certificare fo the company,

10.  FASILITAS/ FACILITIES

PR TRTORN b2

a.

Asrama/ Accomodation

Pihak syarikal menyediakan asrama yang lengkap untuk semua pekerja asing. Nanmn pihak
syarikat perlu membual peraturan dan syarat-syarat bagi semun penghuni yang tinggal di
aseama syarikat sesual dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodation/complete dormitories for all foreign work
flawever, the Employer should making the rules and conditions applied to all residents living
the said davmitories, which is in accordance to the regulations applicable in Semenanjin
Sabah and Sarawak,

= Pekerja hanya dibenarkan tinggal di asrama yvang disediakan oleh pihak syarikat da
dilarsng mepempati asrama selain dart yang telah ditctaploan,
The Worker is only allowed 1o stay in the dormitory provided by the company and ar
prohibited from staying of other dormifory than what has been determined.

»  Penghuni astema yanyg tnggal o ssrama syinkal, wajib memjuga semua perlengkapa)
vy disedialoan wear dak hilimg alaupun rusik.
The Worker who lives in campany dormitory is requived to take care of alf the equipment
provided, prevents if from lost or any damages.

»  Pckerja yang tinggal di asrama syarikat wajib menjaga perilaku, teta krama pergoulan dan
pakaian selama berada di asrama.
The worker whe lves in company dormitory is required to behave and maintain Iisher
soclal etiguette during thelr stay art the dormitory.

*  Penghumi asrama dilarang keras membawa teman, tamu ataupun saudara ke asrama, baik
laki-lalt maupun perempuan,
The worker is strictly prokibited from inviting friends, guests or relatives hack to the
dormitory, boik male and female.

*  Pekera wajib menjaga kebersihan rumabnys sendin dun ingkungran sekitar ssrama.
Dormifory residents have to maintain the cleanliness of their house and survouncdings,

» o« Pemberi kerja/majikan akan membayar tagihan biaya listrik dan air secara cuma-cumi
sosmal amran vang herlalon
The Erployer will pay for the electricity and water bills free of charge according to the
Miloysion regudation.

TRANPORTASUTRANSPORTATION

Pemben kerja‘/majikan harus menyediakan tfasilitas pengangkutan Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat kerja dan seballiknya, pengurusan paspor Pekerju ke
Kedutaan / Konsulat Indonesia, pemeriksaan kesehatan, berobat ke klinik atu rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandam di Malaysia.



11.

12.

PENYELESAIAN SENGKETA/DISIUTE RESOLUTION

The Emplovers are required to provide mansportation facilities for Indonesian Migrant
Workers free of charge from the dormitory to the workplace and vice versa, processing the
Worker's possport af the Embassw/Consulate General of the Republic Indonesia, medicol check-
up/treatment at the hospitals ar cfinics, as well as when sending Indonesian Migrant Workers
back honre to the aivports in Malayyia.

PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemberi kerju/majikan yoang lidek menyediokon Gisilitus klinik kesehoion maks Pekerja
harus dapal berobal di khmk mana saja yang (erdekat dengan lokast kena dan semua biaya
perawalai/pengobaton ditoggung olch pemben Kerjnmajikan.

For companies that do el provide health clinie focillties, the emplopers must guenwaniee that
the worker is able 1o get treatment/medication ar any health focilities clasest to the work
location and alf the costs are borne by the company.

Jika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biava
perawatan dan pengobatan. Pembaysrun perawatan dmm pengobatan akim  ditanggu
sepenubnyy oleh perusshan mengikuti peraturan kere vane berluby di Semenanjung, Sab
dan Sarawak.

If thee worker geds wick and muvi e hospitalized, the comparny fas o provide and Bbear
freatment/medication costy, The reatmentimedication bill payment will be fully bovee by 0
vampany in accordance with the work regulations applicable in Semenanjung, Sabak ¢
Sesrciwenk,

g

Apabila terjadi perbedaan pendapat (perselisihan  paham/salah  penpertinn) antara  penil LJ
kerja/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:

In the event of a dispute between the Empiover and the Worker, the following maiters musi be taken
inta consideration.

Pihak pembert kerja dan Pekerja akan belerjasama melalui musyawarah untuk menyelesaikan
masalah yvang ferkait,

The Employer and Workers will work together through consaltarions o resolve the related
isvnes,

Bila diperfukun pibak pemberi kerja aken merujuk kepada Tabatan Tenaga Kerja dan Jabatan
[migresen dan pihak terkail dani Kerajaan Malaysia atau, pihak Kedutaan atau Konsulat
Jenderal Republik Tndonesia di Malaysia

If necessary, the Emplover may request divections ta the Minisivy of Lahor and lmmigration or
wny ethor Malaysian govermment's departments or the Embassy/Consulate General of the
Reyuhtic af Tndonesia in Malaysia.

Semua kepulusan yang dibust harus mduk dan mengikuti Undang-Undang Malaysia dan
Kebijakan KedutaanKonsulat Indonesia di Malaysia,

Al decisions made must comply with and follow the lawy of Malaysia and policies firom
Tnclopesion Mission in Malaysio.

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalahan dari 1"ekerja yung melanggar
undang-undang Kernjaan Malaysia (Gndakan kriminal, lari dad perusahaan dun sebugpinya), Pemnben
kerjs/majikan wajib memberitahukan pihak Kedutaun / Konsulat Indonesia secepatnya.
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14.

the Employer has the right to cancel the working visa/PLES if the workers a mistake which vielates
Mulaysian lavws (criminal acts, rumning away from the employer, etc). The Emplover shall notify the
Embussy/Consulate General of the Republic of Indonesia in Malaysia promply.

PERALATAN KERJA/WORKING EQUIPMENT

= Pckerja wajih menjaga dan menyimpun serts merawal dengan baik segala peralatun yang
diberikan nleh PEMBERI KERJA.
The Emplovee must keep, store and take a good care af all working equipment provided by the
Employer.

= Pekerja akan mengembalikan semua peralatan bila diarabkan oleh PEMBERT KERJA atan
setelah pemutusen hubungan kerja karena alnsan spapun.
The Employee will return all working equipment when directed by the FEmployer ar upon the
ferminerion of emplayment contract for any reason.

»  Serngom kegu disedinkan ofch perusahaan bila diperlulan.
Werk wniforms are provided by the company if needed

= Peralatan kerja dan alat keselamatan kerja discdiakan olch perusahzan seperti helmet, sepatu
dan saming fangan dan sesuai dengan bidang pckerjaannya berdasarkan undang-unda
Kerajaan Malnysia. Apubiln hilang karcna sengaja, lalai atau rusale maka okan Pekerja hay
hertanggungjawab.
Wark equipment and work safety equipment provided by company such as helmets, bo
glaves, and are suitable for the field of work in accordance with the Malaysian laws. If it's 1
or damaged deliberately or accidentally, it will be on the Workers responsibility.

«  Pckeija tidak dibebankan biaya penguntion peralatan jika peralatan tersebut sudah tidak la g
pakai dan bukan karena kesalahan pekerya. >
The Workers can not be charied for cquipment replacement i the equipment is wo longer
siftable for use and is nof due to the worker s fundt,

PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET

CONTRACT

o, Pihak syarikat dapat membatalkan perjunjian pekerjuan ini sckiranya seorang pekerja
melanggar hal-hal berikut sesuai peraturan kerjn yung berlaku di Semenanjung, Sabah dan
Sarawak:
The Emplovers can cancel the Employment Contraci ' the Worker violates the follawing
mediery, accovding to the working vesmlativny applicalle in Semenanjung, Sabah and Sarawak:

= Tidak mencapai tingkat mutu kerja yang dikehenduki oleh PEMBERT KERTA.
Nt achieving the level of work quality required by the Employer.

«  Tidak mematuhi peraturan dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
Failure ta comply with the rules and regulations set by the Emplayer.

»  Kekerapan tidak hadir bertugas dan atou hadir terlumbal saal bertugas,
Frequency of not showing up for assignments and or beimg lade for assignments.

»  Tidak jujur, ceroboh atau lalst dan tidak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and irresponxible while on duty.

v Berkelakuan atau  menjalonkan  aktifitas yung  depwt mengganggu  leeharmonisan,
kescjahteraan, harta henda dan pengeluaran syarikat serta pekerja lain.
Beehaving or carvving out any activities that threateny the harmony, welfare, property and
prochuctivn of the company and other workers.
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= Menyalahgunakan harta benda syarikat atau pun orang lain tanpa izin,
Misuzsing company’s or personal praperty without permission.

= Merckamkan hartu kehadiran wakiu kerjs orang lain alau meminia orang  lain
merckamkan kartu kehadiran waktu kerja anda
[Telpring other workers fo record their timesheet card or having other waorkers to record
histher tmesheer cord.

*  Menjalankan aktifitas sostal yang dapul menjatubkin citra syarikal dun pekerja syarikl
lmimmyis.
Conduciing any social activities that conld damage the company's or other employee’s
ITHEES,
Pihak majikan atau Pekerja dapat menghentikan #lsu membatalksn kontrabk kerja sesuul
peraturan kerja yung berlalon Ji Semenanjung, Sabab dun Sacaeak.
The Enployer or Worker can terminate or cancel the Employment Contract in accordance to
the work regulationy in force in Semenanfung, Saball and Sarawak,

Pihak syarikat akan membiayai sepenuhnya biaya pemulangan pekerja ke dacrah asal (place
origin) di Indonesia dischablan oleh Pekerja itu telah habis masa kontrak kerjanya, mening
dunia dan kesalahan pemberi kerja tidak mematuhi perjanjian kerja atau undangan-undang
Malaysia

The Emplover will fully bear the wavel expenses of remirning the workers to thelr place
orfgin In Indonexia when one of these conditions applicable ave the Enployment Confract
expived the Worker is passed away and the Employver's nistake or not vbey the empiovn
contract or Malaysian lenws and vegulation.

Pihak Pembert kerja tidak akan mombiayai biaya transportssi pemulangan pekerja asing ke
ncgara asal jika dischabkan menderita penyakit berat dan menular (ITTV/ATDS, Hepatitis B3,
ST, Tubereolnsis dan lpin-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyatakan
hersalah  berdasarkan  hulum  pidans, Mempunyai dan  terlibat di  dalam  masaliah
sosial pMengakhini kontrak kerja sebelum masa berlakunya selesai,Pemulangan disebabkan
lidak dapat menjalankan tugns sesuni dengan tingkat vang dikehendaki dan diteniukan oleh
syarikat walaupun telah diberi bimbingan dan imstruksi serta jangka waktu yang wajar,
mengundurkan diri,

However, the Emplover will not be financing the transporiation costs of foreign workery
refurning to histher country of origin, when he/she suffering from serious and commumicable
disvecses (HIVIALDS, Hepatitis B, STD, Tubercolosis and others confirmed by medical experty
in Malaysia), found enilty wndder the criminal law Having and being involved in social
Ixxees, ermination the emplovmeni contract before its validity period die repatviation due & the
Suiture fo carry owf duties oecording fo the level desived and determined by the compeny,
despite being given puidance and instruciion as well as a reasonable period of time, resign.

FENYELESATAN SENGEETA /[ DISPUTE RESOLUTION

4.

Setiap perselisihan yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
diselesaikan seeara damai melalui musyawarah antar pihak.

Any dispute arising hetween the Emplover and the Indanesian Migramt Worker shall be
resolved anicably through negatiation between partfes.

Dalam bal tidak terdapat penyelesaian wtas perselisihan terschul, maka salah saw atau kedua
pihak yang berperkars dapat membawa persclisihan hubungan kega mercka terschut kepada
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otoritas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan hukum yang berlaku di Malaysia,

In the event there is no settlement on such dispute; one or both of the aggrieved parties may
refer their dispute related to their relation of employment to the appropriate Malaysian
authorities and Indonesian Mission in Malaysia for mediation, conciliation, and/or resolution
in accordance with the applicable laws in Malaysia.

Semua isi perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PEKERJA dengan PEMBERI KERJA/MAJIKAN.
The entire contents of this Employment Contract have been read and signed by both parties, the WORKER

and the EMPLOYER.

PEMBERI KERJA/MAJIKAN. PEKERJA
= ~ D @_
* — %
Nama : DZULKIFLI BIN AB RAHMAN Nama : HUSSAINI
Kontak No : 60192631763 Tarikh ;

SAKSI %&

Nama: W AN RAMIULIA 3T WO AW Radial

NoHP: O\§- 2 3T 81

HC TRANNG AGENT SERVICES (W) SON D00

1240121 X
No. 7, Sul(:'- “en kmas 3,

h'inmﬁeg;eigi Las. T'&:\bﬂ Melaka.
mall: dzulkifli b@yahoo.com
WP 013-243 4781 / 019-263 1763

:



