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Wargunegara Tndonesia, (selanjutnya dinamakan "PEKERJA/WORKER™).

Pemberi Kerja/Mnjikan dan Pekerja sepakat untuk menandatangani Perjunjinn Kerja
berdasarkan hukum dan peraturan perundangan yang berlakn &l Malaysia dengan syarat dan
ketemtuan scbagni becikut:

The Emplover and Worker hereby agree to enfer info an Employvment Contract, in accardance fo e
Medavsian taws and regulations, with the folliwing terms and conditions:

TEMPAT KERJA! WORKFPLACE

a.

Pemberi kerja hanyn akan mempekerjakan Pekerja dalam jabatan schagai/
The Enyrloyer shall only employ Iedonesia Migrant Worker
e Cleaning Sevvice

Pekerja hanya diperbolehkan bekerja untuk Pemben Kena di lokas: keiga ying beralamat dif
Tndonesian Migrant Worker shall anly allowed to work with Employers

alt:Neo 64, Falan TRIL 6, TAMAN KOTA LAKSAMANA,

SERSYEN I, MELAKA

MELKA

MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

.

Jangka Waktu Perjanjian Kerja ini adalah 1 (satu ) tabun sejak tanggal peganjian Kerja den
kemungkinan perpanjangan paling lstna 1 (satu) tahun berdasarkan lesepakatan hersama.
The duration of this Employment Contraci shall be for § {ene) years from the confirmation d
of the Employment Contract by both parfies with the possibility of a maximum 1 {ang)
extension based on mutual agreament,

Berdasarkan persclujuan bersama antara Pemberi Ketjo dim Pekerjn , Perjunjian Kerja dapat
diperbarui, setidaknya 3 (tiga) hulan sebelum berakhimys masa berlaku Pas Lawatan Korja
Sementata (PLKS),

Subject to mutval consent of the Employer and Indanesian Migramt Worker, the Employment
Contract may be renewed at least 3 (three) monthe before expivation of working visa.

Dulam hal Petjanjan Kerja diperbabami, Pemberi kerja dopat inepaikkon upah minimum
Pekerja Migran Todoncsia dengan mempertimbangkan performs kerji dan jumiah keselunihan
masa kerja Pekerja Migran ndonesia.

n the case the Employment Confract is being renewed, the Employer may raise the ntinbamm
wites of the Tndonesion Migrant Worker taling infe accownt the work perfarmance and the
total workling perlod of the Indonesian Migramne Worker.

Pembaharuan atau perpanjangan Peranjian Kerja wajib/harus diberitahukan oleh Pembert Kerja
ke Perwakilim Republik Indoncsia di Malaysta melalui sistem yang diajukdn oleh Pemben
Kerjuw'mujikan seiiduknya 3 (tiga) bulan sebhelum berakhimyn masa beruku Pus Luwalun Kerja
Sementara (PLKS),

The renewal or extension of the Employment Contract shall be notified by the Employer 1o the
Indoresian Mivsion i Peninsutar/SabalySarawak through the systemvionline submitied by the
Employer i least 2 {twe) months before the expiration of working visa.

BATAS TMUR PEKERTAAN WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam progmm Rekalibrusi Tenagn Kerja mi adalah minimal
13 tahun dan wergantung lulus tes kesehatan (Fomema),
The eet limit for worker who can work in this Labor Recalibration program iv at least 18 years old



and depending on whether he/she passes the medical test {Fomema),

4. TUGAS DAN TANGCGUNG JAWAR PEKERJA/ WORKER'S RESPONSIBILITIES
n,  Peleerjn horus sengntiasa menunjuklan muty kerja yung baik dan mematubi semng arahan yang
diberikan oleh PEMBERI KERJA melalui petugas yang ditunjuk.
Workery have fo alwavs demonsivate good working quality and comply with all the instructions
givin by the Emplover through e appointed officers,

b. Pekerja harus bekerja urtuk PEMBERI KERJA ataupun syarikat ini saja dan bertanggungjawah
dan penuh dedikasi atns segala tugas yang diberilan,
Warkers are only allowed to work with this Emplover or campany ard must be responsitfe and
fully dedicared in all assigned tasks,

¢, Pekerja harus sclalu menjaga tingkah laku, budy babasa dan sensintiass menghonmnati PEMBERI
KERIA atan walil-wakilnya, rekan sckerja dan masyarnkat sclitar,
Warkers must alwavs hehave politely, courtenusly ond respectfully to Employers or ilig
representatives, colleagues and the surronunding community.

d.  Pekerpa huros menghormati budsys, taia-susiln don cuns hidup masyarakat setempat dan huk
Matlaysia
Fplovees vl rexpec! Hre collure g cusfoms of the local community and comply s
applicable fuws und reglations in Malayyic.

e.  Pekerju burus bekeru sesuni dengun jubutan dun lugasnya seperti yang tercantum dalam kontr
kerju dun Pas Lawatan Kegi Semenlian,
Fmpiavees must work aceovding to their position and duties ax stated in the employm W
comiraet sind Temporary Work Visit Permif (PEXS), L

f.  Pekerja harus mematuhi semua peraturan vang ditetaplan oleh syarikat seperti yang tertera di
duli bulo peratuinam doan syarot-uyarnt kego serta peraturan yang dibust untuk asrmma syailkat
sesual dturan yong berlaku di Malaysiz.

Employees misst comply with all rules set by the company as stated in the rule hook, warking
conditions and regulations made for the company dormitory, in accordance with the applicable
regulations m Malaysia.

g. [P'ekera tidak dibenarkan membawa keluarga dan tidok dibenarkan pula menikah dengan
sesumn pekerjn otou dengan pekerja asing lainnya atau dengan penduduk setempat tanpa izin
khusns don Kernjaan Malaysis
Emplovees are nol allowed to bring fhelr families and are nor alliowed fo marry fellow
emplavee or other foreizm workers or local residents without special permission from the
Molenywian goversme.

h.  Pekerjn dapat diberikan sanksi atau dikenokan tindalan DISIPLIN jika terbuki melanggar
perjanjian kerja ataupun undang-undang di Malaysia.
Emplovees wmay be given sanctions or be suliject 1o disciplinary action if proven violuating work
agregutenis or lows in Malaysia,

5. PUGAS DAN TANGGUNG JAWAD MAJIKAN (PEMBERE KIIJA)
w)  Mujikan wajib membuyar goji den lunjungin pekerja setiop bulan don paling lambat setiap
tangzyal 7 pada bulun berikutnya disertai bukti pembayarmn gaji setiap bulan.
Employers ave veguired to pay salaries and employes benefits every month and no later than

thie Tth of the following month, afong with the proof of paymient of the monihly sclfary, to the
iR e e Baank aeevinind,

TRRTE Rl Al I Wt M



TN FORM A

b}

c)

d)

)

£)

h)

i

Muojikun wajib mengums perpunjingan kontrak kera yang disahkan olch KBRUKJRT selinp
tahun fika majikan dan pekerja scluju untuk memperpanjung masa kerja dan PLKS dalam wakiu
2 (dua) bulan sebelum berkhirnys masa kontrak kega sebelumnya.

Employer s obliged fo arrange for an extension of the employment contract that is confirmed
by thir Embassy/Consulate General of the Republic: of Tndanesia every year if the Employer and
Emplovee agree o extend the working pevied ax well as the Temporary Waork Fisit Permit
(PLKS) within 2 (fwo) months prior to the expiration of the previows employmen! coRract,

Mujikan lidak holeh mempekerjakan pekerjn selain diripada ugas dan pekeguannya scsual
dengan jabatan pekerjnun dalam kontrak kerja dan Pas Lawatan Kerja Sementarn.

Emplovers are nor alfowed fo emplay the employees other than ther duties and werk (n
accordance with the work coniraci and Temporary Work Vivit Pevmit (PLKS).

Majikan wujib bertanggung jawab menyediakan peralatun dan perlengkapan kerju baw
keselmmalan pekerja secara cuma-Come

Employers must be responsible to provide work tools and equipment for the safety or workers,
free of charge.

Majikan harus menyediakan wakiu bagi peketja untk beribadah sesuul sgamanya dan istix
yang cukup seluma jam kerja sesuni dengan Undang-Undang Kefenagakerjaan

Employers ave oblized to provide epportunities for workers to perform worship according)
their religion and adequate vest durime working howrs W aecordance with the Malays
Employment Aui.

Majikan harus menyediskan alcomodusi wtau tempat tinggal bagi pekerja dengan fasili
kebutuhan dasar pekerja yang layak sesusi dengan akis standar minimum perumahan
[asilitas peleegja 1990,

Emplovers are ubliged to provide accommodation or living quarters for employees with
needs facilities ax stated tn the Enployers’ Minirum Standard of Thusing, Accommedalid
and Amenities Act TY9).

Majikan hans membayar dan menangung binya rekalibeast, levy, FOMEMA dan semua biava
pembayaran program rekalibrasi tenagn kerju dan tidak ada pemotongan gaji alao bayaran yang
menjadi tanggungan peker)a,

Fmployers are required to pay the recalibration fec, levy, FEOMEMA and all other recalibration
program costs, and theve are no Salary deduction or any payments which are the responsibility
of the workers,

Mujikim dilarang melakukan pemotongan gaji pekerjs dan‘atau meminta pekerja untuk
membayar semis bigya pengpurusan Rekalibrasi Tenagn Kerja termasuk biyas Rekalibrasi, levy,
proses, visa, FOMEMA alsu bisya lain yang harus ditanggung majikan.

Fmployees are prohibited from deducting workers' wages and/or asking workers i pay all
costy for recalibvation fee, fevy, processing, visas, FOMEMA ov any other costs that must be
Borne by the employer.

Majikan atay pihak lain dilsrang memcgang dan menyompan paspor pekerja dengan alasan

apupuL.
Employers ar any other parties are prohibited from holding and keeping employees ' passports

for vy redsion

Majikan harus bertanggung jawab jiks pekerja bekerja tidak sesuai dongan posisi pekerjaun dan
Pas Lawitan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran
terhadup Undang-Undang Keimigrasian dan/ atan Undang-Undung Ketenagakerjuin Maluysia.
Emplovers must be responsible If the worker doés not work in aecovdance with the job pusition
and Temporary Work Visit Permit (PLKS), and the employers are apt to accepl the legal
sanctions for violations of the lmmigration Act andior the Malaysian Employment Act.



k)

1)

m}

1)

o)

p)

aq)

Majikan bertanggumzinwab untule menyelesaikan pembiyiran baya pengobatan pekerja asing
sekirmnya tidak dilunasi olch pekera asing selamn penode kontrak kerjn atan Pas Lawaton
[Cera Sementara.

Employers are rexpansible for paving off the forcige worker's medical expenses if it is not
settled by the furelgn worker during the empluyment contrael! peviod or Temporary Work Visit
Permit (PLES)

Maijilkan dilarmmg dan benanggung jawab untuk tidak memotong gaji pekerja aias semua biaya
pengurusan Rekalibrasi Tenaga Kerja ini.

Emplovers are not allowed and responsible for not deducting workers” salaries for all costs af
this recalibration prugram.

Maiikan harus bertunggung jawab wembayar biaya pemulangan pekerjs ssing ke daeral asal
pekerja dan meloporksn ke Kedutsan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekerja telah dipastikin mengidap penyakit berbahayu, penyakit menular, tidak dapat hekerjs
lagi sakit, perjonjisn kerjs telah berakhirmeninggal dunia atau tidak lulus Rekalibrasi Tenaga
Kerjn.

Emiplovers ave responsible to pay for the costs of returning the foreign worker to hisifier area
avigin and repart it (o the Embassy/Consulate General of the Republic of Indanesia, when i
confirmed that hefshe has a dangerons disease, i infections diséase, illness,, is unable o w
ammore, the emplayment contract has ended, deceased, or failed in the labor recalibrat
pregram.

Majikan harus mengures perpanjangan kontrak kerja ke Kedutsaan aluu Konsulal Tndonesia j)
kedua pihak sepakal untuk memperpanjang  komimak kega dan scbelum  pengurnug
porpanjangun PLKS.
Emplayers shall arramee the extension of the employment contract (o the Embassy/Consull
General of the Republic of Tndonesia if both parties agree to extend the employment eantry
and it's priov to the processing of Temporary Work Visit Permit (PLKS) extension.

Majikan wajib mengikutkan pekevja pads  Perkeso, asurmnsi  keschatan dan BPJS
Ketenagakerjaan Indonesian atou skema perlindungan asuransi lninnya yang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing,

Fwmployers are reguived 1o envell their emplovees in Perkeso, health Fpsuvance and Indonesian
BPIS Ketenagukerjoan or other insuronce protection schemes muandated by the Malaysion
govermment for foreigm workeny,

Majikan harns mengums dan memperoleh Check Out Memo (COM) dari pibak Jabatan
Imigresen Malaysia sebelum pekerja using dipulanglon ke dacrah asal di Indonesia jika pekerjo
tidak lulus tes kesehatan { Fomema), tidak lulus visa kerja, atau telsh selesal masa kontrak kerja
yebelum PLKS berakhir dengan sernug binya kepulangan ditanggung nujikn.

Fimployer must manage amd obiain a Cheek Owt Memo (COM) from Jabatan Tmigresen
Midersiar before the foreign worker iy returned to histher place of origin in Indonesia {f hedshe
does not pass the medical test (FOMEMA), working visa or if he/she completes the enmplayment
contract hefore the end of PLKS, with all retarn costs barne by the Employer.

Majikan harus melaporkan setiap pekeija yang lulus atau fidak lulus tes kesshatan (FOMEMA)
atey tiduk lulus program Rekalibrasi Tensgn Kega ke Kodutsan Besar/Konsulat Jenderal
Iepublik Indonesia,

Emplaver are requived to report every worker wheo passes or fails the medical test (FOMEMA)
or fails the Labior Recalibration program to the Embussy/Consulate General of the Republic of
Inddonesio.

Majikan harus meloporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit st
meninggal dunia,
Employers have to inform the EmbassyConsulate General of the Repuliic of Indonesia o the



workers run away, ilnesy or pass aweay.

5} Jika Majikan tidak melaporkan setiap pekerja yvang lulus atan tdak lulus program RTE dan
tidak dipulangkan ke Indonesia ke Kedutaon Besar/Konsubs Jenderal Republik Indonesia, maka
majikan harus bertangguny jawab penub terhidap pekegy selama berads di Malaysia,
if Emplayer is failed to report to the Embaysy/Comsufate General af the Ropublic of Indonesia
af each worker who passes or faily the RTK prograns and hedier is not returned to Indonesia,
thim the Employer wust fake o full responsibility of the worker when hedshe is in Madovsia,

6. GAJL DAN MANFAAT/ SALARY AND BENEFITS

»  Gag puer bulan/Safary per month RM 1500.00

= Tunjangan makan/meal allowance(if eny) RM 0.00

o Tumjangan kebaditan/attendant allowancefif anv RM 0.00

«  Tunjangan shift pagtmaorningfif any) £ 0.00
Tunjangan shift siang/afternoantif any} RM 0.00

= Tunjangan shift malamfnightif wny) R (004

7 PERIIITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekeria yang bekerja lembur / over time, maks kerja lembur £ over time-nya akan dibayar, den|
perhitungan mengikuti Undung-Undung Ketenagakerjann /di Malaysia , dengan urnian sche
berilout

Emplayer wha works avertime, then the overiime wages will be paid hased on the calenlations wi g
i in accordance with the Mulayxian Empdoyieanr Act, as follows:

g Ovdinary Rate of Pay (ORI} : Gaji Bulanan
26
b Hourdy Rate of Pay (HR1) ORP
Working |lour per Day

8. WAKTU REKERJA /| WORKING HOURS

Pekerja beketja 8 (delapan) jam schan atou maksimal seloma 45 jam seminggu don jadwal Kerjanya
diatur olch perusahaan dan harus sesuai dengan Undang-Undang Ketenogakerjam Malaysia.

Warking howrs arve & (eight) howrs a day or maxtmum 43 (forty five) howrs o week and the work
sehiectule is arranged by the company in accordance with the Malaysion Emprlayment Act

. CUTITTAHUNAN / ANNUAL LEAVE

Perusahiaan dapast memberikan coli kerjs, cull tahunsn berbayar atay cuti darurat kepada pekerja
sesual dengan Undang-Undung Kenjeun Malayvis yang berlakn di Semenanjung, Sabah dan
Sarawak, sebagui berikul:

The Campany should provide the emplovee with paid léave | paid aamual leave ar emergency leave in
accordance with the Malaysian Emplayment Act which iy applicalie in Semenanfung. Sabalt dan
Serrwak, as follows;

= Pekerja dihenarkan cuti pulang ke Indonesia atas bisya sendin jika ads kematian pada
keluarganya sendin,
Empitayee is entitled ta paid leave to retrn to Indonesia at histher own expense when there s a

FRARTETRAL Ha



PRONTRERA

menther af histher awn family passed away.

Janpka wakiu cuti adalah sesuai vz dan kebijaksanaan pihak perasahaan kepada pekerja.
The paid leave period is in aecordanee with the permission and dizereiion of the company 1o
dhe employae,

Pekerja harus mengonfimmist stalus keadaam tersebul dengan menyerabhkan bukl telegram/surst
atan surat kematan/pemakeman kepoda pihuk perusahian,

The Worker wust confirm the emergency status by delivering o telogram/etter informing abow
the decensed or a death certificaie o the company.

10,  FASILITAS/ FACILITIES

d.

Asrama/Accomedation

Pihak syarikar menyediakan asruma vang lengkap mtuk semua pekerja asing. Numun pihak
syarikat perlu membuat peraturnn (oo syarat-symrat bagd semun penghuni yang Gongeal o
asrama syarikal sesuai dengan pemturan yang berfuku di Semenmmjung, Sabah dan Sarawak.
The Employer must provide accommodation/complele dormitories for all jorcign work
However, the Emplover should making the rules and conditions applivd fo all residents lving
the said dermiteries, which is in accordance (o the regmlations applicable in Semenanju
Sabakh and Sarawak.

»  Pekerja hanya dibenarkan tinggal di asrama yang disediakan oleh pihuk syarikui d
dilarang menempati asrama relain dari yang telah ditstapkan.
The Worker is only allowed to stay in the dormitory provided by the compam and o
prahibited from staving at other dormitory them what has been determined,

»  Penghum asrama yang tinggal di asrama svarikat, wajib menjaga semua perlengka
vang discdialkan agar hidalk hilang atiupun msak.
The Worker who lives in company dormitory s veguived o wake cove of all the equipment
prowvided, prevents {f from fost or any damages

*  Pekerja yang tinggal <h asrmma syarikat wajib menjags perilaku, taty krama pergaulan dan
pakaion selarmn beradu di asrama,
The worker who ltvey in company dormiiary w reguired fo belave and maintain histher
social etiqriette during their stay af the dormitory.

Penghuni asrama dilarang keras membawa temin, tamu atoupun soudars ke asvan, bk
lalci-laki maupun perempuan.

The waorker is strictly prohibited from inviting friends, guests or relatives back 1o the
dormitary, hot mate and female.

» Pekerja wajib menjaga kebersiban numahoya sendin dan lingkongan sekitar asrama.
Dormitory residents huve fo maimoin the eleanliness of their ouse and surroundings.
¢« Pemben kerjo/mujikan akan memboyir tgihun blave stk don wir secars cuma=cutnm
sesudi aturian yang berfaku.
The Emplover will pay for the elechricity and water bills frev of chavge aceording o the
Malaysian regulation,

TRANPORTASITRANSFORTATION

Pemberi kerja/majikan harss menyediakan fasilitas penpanghkutm Pekerga unwk keperluan
mengantar pekerja dari asromn ke tempat kerjo dan seballiloys, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesiy, pemerikspan kesehatan, berobat ke klinik atou romah sakit, dan
pengantaran pulang Pekerja Migran Indonesis ke bondars di Malaysia,



1.

1.

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION
Apabils terjadi perbedman pendapal  (porsclisiban  paham/salah  pengertian) antari  pemd

The Emplovers are reguired to provide transporiation facilities for Indoresion Migrant
Warkers ﬁ'e'e ufr_'frm:gr _,irrmn ifwe r.fm'mi'hu_'u ity the mr‘rﬂfﬂm and vice Versd, pmc‘ﬂb‘fﬂg the
Worker's passport al the Embassy/Consulute General of the Republic Indonesia, medical vheck-
uptredtment al the hospitals or ofinics, as well as when serding Indonesian Migrant Workers
brack Fome ter the eiirports in Molavsta.

PERAWATAN MEDIS/MEDICAL TREATMEN Y

Bagi Pemberi kega‘majikan yvang tidak menyediskan fasilitas klinik keschatm maks Pokerja
harus dapat herobat di klinik mana saja yang terdekal dengan lokasi ke dan senma biayn
perawatan/pengobatan ditanggung oleh pemberi kerja/majikan,

For companies thai do not provide health clinic facilities. the employers must guarantee that
the worker Is able to get treatment/medication ai any health facilities closest to the work
{ncation and all the costs ave borne by the company.

hka Pekerju sakit dan harus ditiwal inap, pemberi kerja menyadiakan dan menanggung binys
periwatan  dan  pengobatan. Pembayaran perawatan don penpobutin akin dilanggu
sepenubnya oleh perusahsan mengiluti peramuran kerja yang berlaku di Semenanjung, Sab
dun Sarawak.

If the worker geis sick and must be hospitalized, the company has to provide and bear |
tregiment/medication costs, The treatment/medication bill poyment will be filly borne by §
cosmpany i accovdonce with the work: regulations applicable in Semeranjing. Sabah a
Sarawak

W
>

kerjn/majikan dengan pekerja maka perlu dilakulean hal-hal seperti berikut:
in the event of a dispute between the Empiaver and the Worker, the following matters musi be foken
fisto consideralfon;

-

Pihak pemberi kerja dan Pekerjs akon bekorjasamn melalni musyawarsh untuk menyelesatkan
masalih vong terkuil,

The Employer and Workers will work together through consultaiions o resolve the related
IsEUE.

Bila diperlukan pihak pemben kerjn akan merdjuk kepada Jabaton Tenaga Kerja dan Jabatan
Tmigresen dan pihak terkait den Kenygaan Malaysia ataw. pthak Kedutasn atan Konsulat
Jenderal Republik Indonesin di Muluysia,

i necessary, the Emplover may request directions fo the Ministry of Labor and lismigration or
any other Malaysion government's deparimenis or the Embansw/Consulate General of the
Republic of donesia im Maloyvsio

Scrua keputusan yang dibuat harus tunduk dim mengikuti Undang-Undang Malaysia dan
Kebijakan Kedutaan/Konsulat Indonesia di Mulaysia,

Al decivions wiade must comply with and follow the Taws of Mafapsia and policies from
fndonesian Mission in Malaysia,

PEMBATALAN VISA KERJA (1ZIN KERJA) PEKERIA/CANCELLATION THE WORK
VISA

Majikan berhak membatulkan vise kéda/PLES apabila ada kesalahan dan Pekerja ving melungpar
undung-undang Kerjaun Malaysia (tindakan kriminal, lari dari perusahaian don sebugainya). Pemberl
kers/mujikan wajib memberitahukan pihak Kedutaan / Konsulat Indonesia secepatnyi.



14.

PACTN MO LA L

The Empleyer hay the right o cancel the working visa/PLKS if the workers o mistake which violates
Malaysian favws (criminal acts, rming away from the employer, etc). the Emplaver shall notify the
Embasey/Consulate General of the Republic of Indonesia in Malaysia promptiy,

PERALATAN KEWWJA/WORKING EQUIPMENT

+«  Pekerjy wajib menjoga don meiyimpin serts merownl dengon baik segnls perolilan vang
diberikan oleh PEMBER]I KERJA.
The Employee must keep, store and take a good care af all working equipmont provided hy the
Ewmplover,

= Pckorga akan mengembalilian semua peralatan bila disralkan oleh PEMBERI KERJA atau
setelah perutusan hubungan kerja learena alasan apapun.
The Employee will return oll working equipment when divected by the Emplover or upon the
termination of emplayment conract for any reason.

»  Serapam kerga disediakan olch perusahaan bila diperlulkean.
Werk nrfirms are provided hy the company if necded

«  Peralotan kerjs dan alat keselamatan kerjo disedinkan oleh perusahaan sepertt helmet, sepatu Y
dan sarung tangan dan sesusl dengan buding pokerjasnnya berdasarkan undang-unda
Kemjoon Maloysin. Apabils hilang kerena sengnjs, lalal atow rugak maka akian Pekerfa ha
bertanggungjawab.

Work equipment and work safety equipment provided by company such av helmers, o
gloves, and are suitable for the field of work in accordance with the Malaysion laws. If it s §
ar damaged deliberately or aceideniaily, it will be on the Workers responsibility.

+  Pekena tidak dibebankan bivy pengantian peralatan jiki peralatan tersebut sudah tidak layfd]
pukai dan bukan karena kesalahan pekerjy, &
The Workers com not be charged for eguipment ceplocensenf i the equipment is ma longer
stdlable for wse and (s not due fo (e workee s funll,

FEMBERHENTIAN PERJANJTAN KERJA/ITERMINATION OF EMPLOYMENET

CONTRACT

a.  Pihsk syaricat dapst membatalkan perjonjian pekegjoun ini sekitanys sSeorang  pekerja
melanggar hal-hal berikut sesuai peraturan kedn yang berlaky i Semensmjung, Sabah dan
Saiawalk:
The Emplovers can cancel the Emplovment Contract i the Wovker vicdates the following
tnatiers, aecording to the working resudations applicable in Sermenanining, Sobak ond Sarawalk:

»  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBERI KERJA.
Nal achicving the level of work quality reguived by the Emplayer.

*  liduk mematuhi persturan dan andamg-undang yang ditctapkan olch PEMRBER]T KERIA
Failure to comply with the rales and regufaiions set by the Empinyer,

»  Kekerapan tidak hadir bertugas dan atan hadir terlambit saat bertugas,
Frequency of not showing up for assignments and or being late for assignments.

»  Tidak jujur, cereboh stsu lalw dan tidak bertanggungjawab semasa bermgas:
Dishonest, carelesy or negligent and irvesponsiiie whife on duty.

»  Rerkclalouan afau menjolankan aktifites  vang dipt  menggangry kehormonisan,
kesejahteraan, harta henda dan pengeluaran syarikat serty pekerjy lain,

Rehaving or careying aut any activities that threatens the harmary, welfare, progecly and
production of the company and other workers.
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15. PENGHANTARAN PULANG PEKERJA KE NEGARA ASAT.

il.

*  Menyalabgunakan haria benda syankal atau pun orang laim tanpa izin.
Mivusing company s ar pervonal progecty withaul periission,

o Merekamkon korfu  kehoditen  waktu kefjs orung  lain olsy memints  oruoge  lain
merekumbon Lartu kebadivn wakiu kegju ands.
Helping other workers to record their timesheet card or having other workers (o record
frisTeer timesiveed ceorel,

*  Menjalankan aktifites sosial yang dapat menjotuhkan citea syarikat dan pekerja syankat
lainnya
Conducting any sociel activities that could damge 1he compay's or othir englayee's
mages.
Pihalk majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerja sesuai
peraturan kegjo yang berlaku di Semenanjung, Sabah dan Samwak.
The Emplover or Worker can rerminate or cancel the Employment Contract in accordanee to
the wovk vegulations in foree fn Sessenempiung, Sabaly and Sarawak.

Pibak syarkat akan membiayai sepenubnya biaya pemulangan pekerja ke dacrab asal (place
orlpin di Indonesia disebabkun olch Pekerfo jtu telab habis masa kontrak kerjanya, menin
Jupia dan kesalshan pembend kerja tdak mematubi pesjanjian kera atau undangan-undang
Mulayyia .

The Emplover will fully hear the travel expenses of returning the warkers to thelr place
owtgin in Tndonesia when one of these conditions applicalle are the Emplovment Cantract |
expiree the Wovker is poassed away aed the Employers mistake or not abey the employm
coslyact or Malaysion fows and regalation

Pihak Pemberi kerjn Gduk akan membiayai binyis transportasi pemulangan pekerja asing ke
nepars asal jikn disebabkan menderiln penyukit beral dun menulur (HIV/AIDS, Hepatitis B,
51D, Tubercolosis dan lain-lein seperti yang disshkan oleh ahli medis di Mulaysiz), dinyatakan
bersulah  berdpsarkan  holoum  pidona, Mempuooysi dan  terlibat di dalam  asalah
sosilphMengakhint konirak kenja sebelum masa berlakunyz selesai,Pemulangan disehabkan
liduk dupal menjalankan fugas scssal dengan tingkat yang dikehendaki dan ditentukan oleh
syarikat walanpun telab dibernn Bimbingan dan instruksi serta janglka wakin yang wajar,
mengundurkan diri,

However, the Employer will not be financing the trarsportation costs of forelgn workers
retwrning to histher conmtry of origin, when heishe suffering from serious and commumicable
diveaxes (HIVIALDS, Hepatitis 8, STD, Tubereolosis and others confirmad by medical experfs
in Mealaysia), found guilty under the criminal law.Having and being fmvolved i social
Isswes, fevmination the employment contract before ity validine perfod due,repatriation die to Fre
failure w0 carry out duties according to the level desired and determied by the company.
despite hetng given guidance and fnstruction os well ay a reasonable period of time,resign.

16. PENYELESAIAN SENGKETA/ DISPUTE RESOLUTION

A o

Settap perselisihan yong timbul sntars Pemben Kerjn dun Pekegn Mignm Indonesin wajib
diselesatkan secara damat melalni musyawarul sntur pibak,

Any dispute arising between the Emplover amd the Indonesian Migrant Worker shall be
resolved amieably throngh negotiation between parties.

Dalam hal Gidak terdapat penyelesainn atas perselisihan tersebut, maka salah sotu atau Kedua
pihak yang herperkars dapat membawa perselisihan hubungan kerja merska tersebut kepads

n
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otoritas Malaysia yang terkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan hukum yang berlaku di Malaysia.

In the event there is no settlement on such dispute, one or both of the aggrieved parties may
refer their dispute related to their relation of employment to the appropriate Malaysian
authorities and Indonesian Mission in Malaysia for mediation, conciliation, and/or resolution
in accordance with the applicable laws in Malaysia.

Semua isi perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PEKERJA dengan PEMBERI KERJA/MAJIKAN.

The entire contents of this Employment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER.

PEMBERI KERJA/MAJIKAN. PEKERJA
*—-75 2

Nama : DZULKIFLI BIN AB RAHMAN a : AGUS RIYANTO

Kontak No : +60192631763 Tarikh :

SAKSI

AL

Nama: \N AN RARTULIA BT VAW Reawimi

NoHP: O\2 - 353 34T8\

YK TRANING AGENT SERVICES (M) SN 840

1240521
No. 7. ]niun Serl 3,

foman Serl Telok Mas, 75460 Melaka.
Emall: dzulkifli b@yahoo.com
WP: 013-243 4781 / 019-263 1763



