PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja ini dibuat oleh :
This Recalibration Emplovment Contract is madde by :

Nama Syarikat/ :  HK TRAINING AGENT

Canprany s Name SERVICES(M)SDN.BHD.

Namsa Pengaruh ¢ DFULKITLI BIN AB RATIIMAN

Company Director

No. 1C / Paspor/ ;620812015695

Passport Number

Alamat Syarikat : No o4y Jalan TKI. 6, TAMAN KOTA

Company's Address LAKSAMANA,
SEKSYEN 1, MELAKA
MELKA

No. Telp Pejabat o 192631763

Qffice Phone Number

Emnil Sywrikst  dzulkifli_b@yahoo.com

Coipany's e-muail

Scltor ¢t Service

Sector

(*Selanjutnye dinamakan PEMBERI KERJA/EMPLOYER") dengan

Nauma Pelerja i AGUS RIYANTO

Indonesian Worker's Nome

Nu. Passpor ¢ AU3ES691

Tempat&Tangeal lahir ! MAGELANG, 1981-08-08

PlacedDate of Birth

Alamat tinggal Pekerja di : SANCCRAHAN, 019006, GLAGATTOMBO,

Indonesia TEGALREJO

Waorker s address in Tndonesia

Provimsi i DL Yogyakaria

Pravince

Kubupaien Koia : Knbuputen Bauniuol

ity

MNo. HI" "ekerjn ! 164351362

Muobile phone

MNama Suami/ Isterd Oraog Tua/ 1 WIDAYAH

Wali/ Ahli Waris

Name af Hushand/ Wife/ Parents/

Family/ Beneficiary's

Nomor Telp / Hp (keluarga) ;o HOHIRTTRE2ZIVROR

Phone Numbey of Family
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Warganegara Tndonesia, {selanjutnya dinomakan "PEKERJA/WORKER").

Pemberi Kerja/Mujikan dan Pekerja sepakat untuk menandatangani Perjunjinn Kerjo
berdasarkan hukum dan peraturan perundangan yang berlakw &l Malaysia dengan syarat dan
ketentuan sebagprai berikut:

The Emplover and Worker hereby agree to enfer info an Employment Contract, in aceordunce fo the
Malaysian laws and regulations, with the following terms and conditions:

TEMPAT KERJA/ WORKFLACE

a,

Pemberi kerjn hanys akan mempekerjakin Pekerja dalam jabatan schagai/
The Employer shall only employ Indunesia Migrant Worker
cix - Cleaning Service

Pekerja hanya diperbolehkan bekerja untuk Pemben Kerja di lokasi kerja yang beralamat dif
Inclanesicn Migramt Warker shall anly allowed to work with Employers

al:Ne 64, Falan TR 6, TAMAN KOTA LAKSAMANA,

SERSYEN I, MELAKA

MELKA

MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

d.

4]

Jangka Waktu Perjanjian Kerja ini adalah | (satu ) tabun sejak tanggal perjanjian kerja dengan
leemungkinan perpanjangun paling lona 1 (sutu) tuhun berdasarkan kesepalkatan hersama.

The duration of this Employvment Contract shall be for | (one) years from the confirmotion date
of the Employment Contract by both parfies with the possibility of a maximum 1 (ane) year
extension based on mutual agreement,

Berdasarkan persciujuan bersama antara Pemberi Kerjo dan Pekerjn , Perjunjian Kerja dapat
diperbarui, sctidaknya 3 (tiga) bulan sebelum berkhimys masa berlaky Pas Lawaian Kerja
Sementara (PLKS).

Subject to mutual consent of the Employer and Indonesion Migrant Worker, the Employment
Crantract may be renewed at least 3 (three) months before expiration of working visa.

Dulam hal Perjanjan Kerja diperbaharui, Pemberi kerja dapat mepaikkon wpah minimum
Pekerja Migran Tndonesia dengan mempertimbangkan performa kerja dan jumlbah kesclurihan
masa kerja Pekerja Migran Indonesia,

In the case the Employment Contract is being renewed, the Employer may raive the minintun
wiges of the Tndonesion Migrant Worker taking into accownt the wark performance and the
tofal workine period of the Indonesian Migrant Worker.

Pembaharuan atau perpanjangan Perjanjian Kerja wajib/harus diberitahukan oleh "emben Kerja
ke Perwakilin Republik Indoncsta di Malaysia melahni sistem yvang disjukan oleh Pemben
Kerjuw/mujikan setiduknya 3 (tiga) bulan sebelum berakhimys masa berluku Pas Lawalun Kerja
Sementury (PLES).

The renewal or extension of the Employment Contract shall be notified by the Employer o the
Tnclomesicn Mission in Peninsular/SabalySarawak through the systemvonling submitied by the
Employer at least 2 (iwa) months before the expiration of working visa.

BATAS UMIUR PEKERIAAN WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kera i adalah minimal
18 tahun dan tergantung lulus tes kesehatan (Fomema).
The: enge: limit for worker who can work in this Labor Recalibration program i at least 18 years old
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and depending on whether he/she passes the medical test (Fomemal).

TUGAS DAN TANGGUNG JAWAR PEKERJA/ WORKER'S RESPONSIBILITIES

i,

Pelcerja horus senantiasa menunjuklkan muiu kege yang boik dan memotubi sermuog arahan yang
diberikan oleh PEMBERI KERJA melalui petugas yang ditunjuk.

Workers heve fo ahways demonysirale good working guality and comply with alf the instructions
giver by the Employer firangd the appoinied officers,

Pekerja harus bekerja untuk PEMBERI KERJA ataupun syankat ini saja dan bertanpggungjawah
dan penuh dedikasi atas segala tugas yang diberilan.

Workers are only alfowed to work with this Emplover or company and must be responsitfe and
fully dedicated in all assigned tasks.

Pckerja harus sclalu menjaga tingkah laku, budi bahasa dan sensntisss menghormati PEMBERI
KERJA atau walil-wakilnya, rekan sckerja dan masyarakat sckitar.

Warkers must always behave politely, courteously ond respectfully to Employers ov their
representarives, colleagues and the surrounding conmmmity,

Pelcerju hurus menghormati buchiys, tanta-susiln dun cura hidup magyorukat setempat dun hukum
Milaysia.

Fwplovees must respect e cxliure amd cusfoms of e local community and comply with
applicable faws und regulations in Malaysia,

Peleerju hurus bekera sesuui dengun jubalun dun lupgnsnya seperti yang lercantum dalam kontralk
kerja dan Pas Lawatan Kerjie Semenlan,

Fmplovees must work acvording to their position and duties ax stated in the employment
contract and Temporary Work Visit Permit (PLKS),

Pekerja hams mematuhi semua peraturan yang ditetapkan oleh syarikat seperti yang tertera di
dulam buku peraturan dan syarat-syarat kerga serta peraturan yang dibuat untuk asmma syarikat
sexual aturan yang berlaku di Malaysia.

Employees nust comply with all rules set by the company as stated in the rule book, working
conditions and regulations made for the company dormitory, in accordance with the applicable
regulationy i Malaysia.

Pekerjn tidak dibenarkan membawa keluarga dan tidek dibenarkan pula menikah dengan
sesumo pekerjn oo dengan pekerja asing loinnya atau dengan penduduk setempat tanpa izin
khusus don Kerujaan Malaysis

Emplovees are nol allowed fo bring thelr families and are nor allowed to marry fellow
employee or other foreigm workers or local residents without special permission from the
Melenywian govermmen.

Pekerja dapat diberikan sanksi atau dikenakan tindalan DISIPLIN jika terbukii melanggar
perjanjian kerja ataupun undang-undang di Malaysia.

Employees may e given sanctions or be suliject to disciplinary action if proven violating work
agreemenis or lews in Malaysia,

T'UGAS DAN TANGGUNG JAWAB MAJLKAN (PEMBERI KERJA)

u)

il aT il

Mujikun wajib membuyar gaji dan Linjangan pekerja seliap bulun dan paling lumbal setizp
tanggal 7 pada bulan berikutnya disertai bukti pembayaran gaji setiap bulan.

Employers are veguired to pay salavies and employee benefits every month and no later than
the 7th of the following month, along with the proof of payment of the monthly salary, to the

wierskew ' Dank aoconnt,
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Majikan wajib mengurus perpunjungan kontrak kerja yang disshkan olch KBRUKJRI scliap
tahun jika majikan dan pekerja seluju uniuk memperpanjang masa kerja dan PLKS dalam waktu
2 (duat) bulan sebelum berakhirnya masa kontrak kegja scbelumnya.

Employer Is obliged to arrange for an extension of the employment contract that is confinmed
by the Embassy/Consulate General of the Republic of Tndonesia every year if the Employer and
Employee agree to extend the working perivd as well as the Temporvary Work Visit Permit
(PLKS) within 2 (two) months prior to the expivation of the previows employment contract,

Majikan tidak boleh mempekerjakan pekerja selain daripada tugas dan pekerjuannya scsual
dengan jabatan pekerjnun dalam kontrak kerja dan Pas Lawatan Kerja Sementar.

Emplovers are not allowed fo emplay the employees other than their dufies amd work (n
accordance with the work contrael and Tempaorary Wovk Vivit Permit (PLKS).

Majikan wujib bertanggung jawab menyediakan peralatin dun perlongkapan keju bawi
keselamatan pekerja secara cuma-Conmg

Employers must be responsible to provide work tools and equipment jor the safety or workers,
free of charge.

Majikan harus menyediakan waktu bagi pekerja unmk beribadah sesuul sgamanya dan istimbal
yang cukup selama jam kerja sesusi dengun Undang-Undang Kelenagakerjaan.

Employers are obliged 1o provide epportunities for workers to perform worship according fo
their veligion amd udequate vest during working howrs it accordance with the Malaysian
Employment Avt.

Majikan harus menyediskan akomodusi atau tempat tinggal bagi pekerja dengan fasilitas
kebutuhan dasar pekerja yang layak sesuai dengan akia standar minmum perumahan dun
fasilitas peketja 1990,

Emplovers are ubliged to provide accommodation or living quarters for employees with basic
reeds facilities as stated in the Enploywes’ Minitmum Standard of ousing, Accommedalions
amd Amenities Act 1990,

Majikan hamus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biava
pemmbayaran program rekalibrasi tenaga kerja dan Gidak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekerja.

Fmployers are required (o pay the recalibration fee, levy, FOMEMA and all other vecalibration
program costs, and there are no salary deduction or any payments which are the responsibility
of the workers,

Majikin dilarang melakukan pemotongan gaji pekerja dan‘atau meminta pekerja untuk
membayar semua bisya pengurusan Rekalibrasi Tenuga Kerja termasuk biyas Rekalibrasi, levy,
proses, visa, FOMEMA alau biaya lain yang harus ditanggung majikan.

FEmployees are prohibited from deducting workers” wages andior asking workers i pay all
costy for recalibration fee, levy, processing, visay, FOMEMA or any other costs that must be
borse by the employer.

Majikun stau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan
ApUpuLL

Employers ar any other parties are prohibited from holding and keeping employees ' passports
Jor cmy reason.

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaun dan
Pas Lawatan Kerja Sementara dan majikan siap menernima sanksi hukum atas pelanggaran
terhadup Undang-Undang Keimigrusian dan/ atan Undang-Undung Kctenagakerjoan Malaysia.
Emplovers must be responsible If the worker does not work in accordunee with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt to accepi the logal
sanctions for violations of the Immigration Act and/or the Malaysian Employiment Act.
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Majikan bertanggumizgawab untulk menyelesaikan pembayarm biaya pengobatan pekerja asing
sekiranya tidak dilunasi olch pekerja asing selamn periode kontrak kerja atan Pas Lawatan
Kerja Sementura.

Emplovers are responsible for paving off the foreign worker's medical expenses if it is not
settled hy the furetgn warker during the employment contract peviod or Temporary Work Visit
Permit (PLKS).

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semua biayn
pengurusan Rekalibrasi Tenaga Kerja ini.

Employers are not allowed and responsible for not deduciing workers” salaries for all costs of
this recalibration program,

Majikan hams bertunggung juwab membayar biaya pemulangan pekerjs using ke dacrah asal
pekerja dan melaporksn ke Kedutzan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekerja telah dipastikin mengidap penyakit berbahaya, penyakit menular, tidak dapat hekerja
lagi sakit, perjanjiun ketja telah berakhirmeninggal dunia wlau tdak lulus Rekalibrasi Tenaga
Kerja

Empilovers are responsible to pay for the costs of returning the foreign worker to histher area of
avigin and pepart it to the Embassy/Consudate General of the Republic of Indonesia, when if is
confirmed that hedshe has a dangerous disease, an infections disease, illness,, is unable to work
ammare, the employment contract has ended, deceaved, or failed in the labor recalibration
program.

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutaaan slau Konsulat Indonesia jika
kedua pihak sepaksl untuk memperpanjang  kontrak  kega dan scbhelum  pengurusan
perpanjangan PLEKS,

Eniplayers shall arrange the extension of the employment contract to the FEnhassy/Consulate
General of the Republic of Indonesia if both parties agree fo extend the employment contrace
and it's priov to the processing of Temporary Work Visit Permit (PLEKS) extension

Maiikan wajib mengikutkan pekerja pada  Perkeso, aswransi  kesehatan dan BPIS
Ketenagakerjaan Indonesia atau skema perlindungan asuransi lainnya yang diwajibkan olch
pemerintah Malaysia bagi pekerja asing,

Emplavers are reguived to envoll their emplovees in Perkeso, health Instvance and Indonesian
BPIS Ketenagekerjoun vr other insurvance protection schemes mandated by the Malaysion
pavernment for foreign workers.

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dan pihak Jabalan
Imigresen Malaysia sebelum pekerja using dipulanglan ke daerah asal di Indonesia jika pekerja
tidak lulus tes kesehatan {Fomema), tidak lulus visa kerja, atau telah selesai masa kontrak kerja
sebelum PLKS berakhir dengan yemua binyy kepulangan ditanggung majikan.

Employer must manage and obiain a Check Owt Memo (COM) from Jabutan Imigresen
Mleysia before the foreign warker is returned io histher place of arigin in Indonesia if heishe
does not pass the medical fest (FOMEMA), working visa ov if he/she completes the emplayment
comract heforve the end of PLKS, with all return costs borne by the Employer,

Majiksn harus melaporkan setiap pekerja yang lulus atau tidak lulus tes kesehatan (FOMEMA)
alan tidak lulus program Rekalibrasi Tenaga Kea ke Kodutsan Desar/Konsulat Jenderal
Republik Indonesia,

Emplover are requived to report every worker who passes or fails the medical test (FOMEMA)
or fails the Lebor Recatibration program to the Embassy/Consulate General of the Republic of
Inddonesic.

Majikan harus meloporkan ke Kedutaan/Konsulat Indonesia jika pekerja kabur, sakit atau
meninggal dunia.
Emplayers have to inform the Embossy/Consulate General of the Repuldlic of Indonesia i the



workers run away, illness or pass away.

5} Jika Majikan tidak melaporkan setiap pekerja yang lulus atsu tdak lulus program RTK dan
tidak dipulangkan ke Indonesia ke Kedutaan Besar/Konsubi Jenderal Republik Indonesia, maka
majikan harus bertanggung jawab penub terhudap pekery seluma berada di Malaysia.

If Emplayer is failed to report ta the Embassy/Consulate General of the Republic of Indonesia
of each worker who passes or fuils the RTK program and hether is nof returned to Indonesia,
then the Employer must fake a full vesponsibitity of the worker when hedshe is in Malavsia.

GAJI DAN MANFAAT/ SALARY AND BENEFITS

= (ayi per bulan/Salary per month RM 1500.00

+  Tunjangan makan/meal allowance(if any) EM 0.00

+  Tunjungan kebaditan/atiendant allowancefif any) RM 0.00

»  Tunjangan shift pagi/marning(if any) M 0.00
‘Tunjangan shift siang/affernoon(if any) RM 0.00

= Tunjangan shift malamdnighi(if any) R (0000

PERINTUNGAN LEMBUIR/ OVERTIME CALCULATION

Pekerfa yang bekerja lembur / over (ime, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undung-Undang Ketenagakerjann /di Malaysia , dengan uraian schagai
herilout :

Emplayee who works overtime, then the overtime wages will be paid hased an the calewlations which
is in accordance with the Mulaysian Employment Act, as follows:

a. Ordinary Rate of Pay (ORI} : _Gaji Bulanan
26
b Hourly Rate of Pay (HRI") : ORP
Working Llour per Day

WAKTU BEKERJA | WORKING HOURS

Pekerjn beketja 8 (delapan) jam sehari atou maksimal seloma 45 jam seminggu don jadwal kerjanya
chiafur olch perusahaan dan hamus sesuai dengan Undang-Undang Ketenagakerjamn Malaysia.

Waorking howrs are ¥ (eight) hours a day or maximum 43 (forty five) howrs o week and the work
schedule is arranged by the company in accordance with the Maliysian Emplayment Act.

CUTITAHUNAN / ANNUAL LEAVE

Perusahaan dapat memberikin culi kerja, cull labunan berbayar atan cuti darurat kepada pekerja
sesuai dengan Undung-Undang Keryjaun Maluysia yang berlaku di Semenanjung, Sabah dan
Sarawak, sebagui berikul:

The Company should provide the employee with paid leave | pald anmal leave or emergency leave in

accordance with the Malaysian Employment Act which iy applicalle in Semenanjung, Sabalt dan

Sarawak, as follows;

*  Pekerja dibeparkan cuti pulang ke Indonesia aas biaya sendin jika ada kematian pada
keluarganya sendiri,
Emplayee is entitled ra paid leave to return to Indonesia at histher own expense when there s a
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menmber of histher awn family passed away.

Jangka wakiu cuti adalah scsuai izin dan kebijaksanaan pihak perusahaan kepada pekerja.
The paid Teave period iy Tn avcordance with the permission and diseretion of the company 1o
the employves,

Pekerja harus mengonfirmast stalus keadaan tersebul dengan menyerabkan bukt telegram/surat
atau surnt kematian/pemakeman kepada pihok perusahnun,

The Worker must confirm the emergency siotus by delivering o telegramieiter informing abow
the deceased or a death certificate o the campany.

FASILITAS/ FACILITTES

.

Asrama/Accomodation

Pihak syarikat menyediakan asrama vang lengkap untuk semua pekerja asing. Namun pihak
svarikat perlu membuat peraturnn don syarat-symrat bugi semus penghuni yung Gngeal di
asrama syarikat sesuai dengan peraturan yang berluku di Semenanjung, Sabah dan Sarawak.
The Emplover mugt provide accommodation/complete dormitories for all foreign workers.
Heawever, the Employer should making the rules and conditions applicd (o all residents living in
the said dormitories, which is in accordance to the regmlations applicable in Semevanfung,
Sabal and Sarawak.

*  Pekerja hanya dibenarkan tinggal di asrama yang disediakan oleh pihak syarikat don
dilarang menempati asrama selain dari yang telah ditstapkan.
The Worker Is osly allowed to stay in the dormitory provided by the compary and are
prohibited from staying at other dormitory than what has been determined,

*  Penghum asrama yang tinggal di asrama syarikat, wajib menjaga semua perlengkapan
vang disediakan agar fidalc hilang ataupun rmsak.
The Worker who lives in company dormitory is reguived o take core of all the equipment
provided, prrevents i from last or any damages

*  Pekerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama pergaulan dam
pakaian selama berada di asrama,
The worker who lives in company dormitory s reguired fo behave and mainiain his/her
sacial etiquette during their stay af e darmitory.

. Penghuni asrama dilarang keras membawa teman, tamu ataupun saudava ke asyama, baik
laki-laki maupun perempuan.
The worker is strictly prohibited from inviting friends, guests or relatives back fo the
darmitory, both male and female.

»  Pekerja wagib menjaga kebersiban romabnya sendin dan lingkongan sckitar asrama.
Dormitory residenis have fo maimain the eleanliness of their house and surroundings.

o o« Pembern kerja‘majikan akon membayar tgibun biava lsteik dan air secars cuma-Cutnn
sesuai aturan yang berlaku.

The Emplayer will pay for the electricity and water billy free of charge according to the
Mualaysian regulation,

TRANPORTASUTRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas pengangkutin Pekerja untuk keperluan
mengantar pekerja dari asrama ke tempat keja dun seballilnys, pengurusan paspor Pelerga ke
Kedutaan / Konsulat Indonesia, pemeriksian kesehatan, berobat ke klinik atau runah sakit, dan
pengantaran pulang Pekerja Migrim Indonesia ke bandara di Malaysia,
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The Emplovers are required to provide tremsportation focilities for Indowvesianr Migrant
Warkers free of charee from the dovmitory o the workplace and vice versa, processing rhe
Warker's passport al the Embuassy/Consulate General of the Republic Indonesia, medical check-
uptreatment of the haspitals or elinies, as well as when sending Indonesian Migrant Workers
beck fowme by the cirports in Molavsia

c. PERAWATAN MEDIS/MEDICAL TREATMENYT

Bagi Pembert kega/majikan yang tidak menyediakan fasilitas klinik kesehalan maka Pekerja
hurus depat herobat di linik mana saja yang terdekat dengan lokasi kers dun sermia biaya
perawatan/pengobatan ditanggung oleh permberi kerja/majikin,

For companies that do not provide health clinic facilities, the employers musi guaranice ther
the worker Is able to get mreament/medication ai any health fucilities closest 1o the work
focation and all the costs are borne by the company.

Jiki Pekerju sakit dan harus dirawat inap, pemberi kerja menyediakan dan menangzgung biays
perawatan  dan  pengobatan.  Pembayaran  perawatan  dan  pengobatan  akin  dilanggung
sepenubnya oleh pernsahaan mengiloati peraturan kerja yang berlaku di Semenanjung, Sabah
dun Sarawak.

I the worker gets sick and must be hospitalized, the company kay to provide and bear the
freatment/medication costs, The freatment/medication bill payment wifl be fully borme by fe
company in accordance with the work regulationy applicable in Semenanjung. Sabah and
Sarawark.

11.  PENYELESAIAN SENGKFTA/DMISPUTE RESOLUTION
Apabila terjadi perbedaan pendapat (porselisiban  paham/salah  pengertian) antara  pemberi
kerjo/majikan dengan pekerja maka perlu dilakulkan hal-hal seperti berikut:
In the event of a dispute between the Emplover and the Worker, the following matters musi be laken
fitfo consideraiion;

- Pihak pemberi kerjn dan Pekern akon bekegasama melalui musyawarah untuk menyelesailan
masalah vang terkuil,
The Employer and Workers will work together through consultations wo resolve the related
ISEHUES.

- Bila diperlukan pihak pembern kerja akon merujuk kepada Jabatun Tenaga Kerja dan Jabatan
Tmigresen dan pihak terkait den Kermwan Malaysia atau. pihak Kedutaan atan Konsulat
Jenderal Republik Indonesia di Malaysia,

If necessary, the Emplover may request divections to the Ministry of Labor and imnsigration or
any other Malaysian government's depariments or the Embassy/Consulate General of the
Republic of ndonesia in Malaysia.

- Scmua kepumsan yang dibuat harus tunduk din mengikoli Undang-Undang Malaysia dan
Kebijakan Kedutaan/Konsulat Indonesia di Mulaysia,

All decisions made must comply with and foliow the lawy of Mafaysio and policies from
fndonexian Mission in Malaysia,

12. PEMBATALAN VISA KERJA (LZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhuk membatulkan visa kerja/PLES spabila ada kesalahan dari Pekerjn yung melanggar
undang-undang Kerujaan Malaysia (tindakan kriminal, lari dari perusahaan din sebaguinya). Pemberl
kerjs/majikan wajib mnemberitahukan pihak Kedutaan / Konsulat Indonesia secepatnys.
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The Emplayer has the right 10 cancel the working visa/PLKS if the workers a mistake which violates
Malaysian laws (eriminal acts, rumiing away from the employer, etc). The Emplover shall notify the
Fmbasey/Cansulate General of the Republic of Indonesia in Malaysia promptly,

1. PERALATAN KFERJA/WORKING FQUIPMENT

«  Peckerja wajib menjoga don menyimpun serts metownl dengon baik segila perolalon yang
diberikan oleh PEMBERI KERJA.
The Employee must keep, store and take a good care of all working eguigmaont provided by the
Emplover,

= Pckerja akan mengembalikan semua peralatan bila diarahkan oleh PEMBERI KERJA atau
setelah pemutusan hubungan kerja learena zlasun apapun.
The Employee will return all working equipment when divected by the Employer or upon the
termination of employment contract for any reason.

»  Seragam kerja discdiakan olch perusahaan bila diperlulean.
Work unifirms are provided by the company if needed

«  Peralatan kerja dan alat keselamatan kerja disediakin oleh perusahaun seperti helmet, sepaiu bot
dan sarung tangan dan sesuai dengan biding pekerjaannya berdasarkan undang-undang
Kerajoan Malaysin. Apabila hilang karenn sengajn, lalai ataw rusak maka akan Pekerja hargs
bertanggumgjawab.

Work equipment and work safety equipment provided by company such av helmers, boots,
glaves, and are suiiable for the field of work in accordonce with the Matavsion lows. If it's lost
or damaged deliberately or acoidenially, it will be an the Workers responsibility.

*  Pekena tidak dibebankan biaya pengantian peralatan jika perafatan tersebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja.
The Workers com not be charged for egquipment replocement if the equipment is mo longer
suitable for wse and is not due fo the worker s faull.

14, PEMBERHENTIAN PERJANITAN KERJA/TERMINATION OF EMPLOYMENET
CONTRACT
a. Pihak syarikat dapat membatalkan perjunjian pekerjasn ind sekirinys seorang  pekerja
melanggar hal-hal berikut sesuai peraturan kegja yimg berlako di Sememsmjung, Sabah dan
Satawak:
The Emplovers can cancel the Employment Contract iff the Worker violates the following
matiers, aecording to the working regulations applicable in Sermenanfung, Sabah and Sarawal:

»  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBERI KERJA.
Not ackieving the level of work quality required by the Employer.

*  Tidak mematuhi persturan dan undang-undang yang ditctapkan olch PEMBERI KERIA.
Failvre fo comply with the rules ad regulations sei by e Engloyer.

*  Kckerapan tidak hadir bertugas dan atau hadir terfambat saat bertugas,
Frequency of not showing up for assignments and or being late for assigmments.

»  Tidak jujur, ceroboh st lalai dan tidak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and irresponsilfe while on dwty.

»  TNereelglouan afau  menjolankan aktifites yang doput  menpgangpen  kehsrmonisan,
kesejahteraan, harta benda dan pengeluaran syarikat serta pekerja lain.
Rehaving ar carvying out any activities that threatens the harmony, welfare, property amd
production of the company and other workers.
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*  Menyalabygunakan haria benda syarikal atau pun orang lain tanpa isin,
Mixusing compeany s or peronal progecty withow permission,

«  Merekomkon koarfu  kehunditan  wakty kerja orung  lain wlay moemints ofsnyg lwn

merekumkan kartu kebadivan wakiu kegja anda.
Helping other workers to record their timesheet card or having other workers (o recond
Frigiher timesheed cared.

*  Menjalankan akfifitas sosial yang dapat menjatuhkan citra syarikat dan pekerja syankai
lainnya.
Conducting any social activities that could datmage the company s or other emplayer's
[mages,
Pihak majikan atau Pekerja dapat menghentikan atau membatalkan kontrak kerja sesuai
peraturan kerja yang berlalu di Semenanjung, Sabah dan Sarmmwak.
The Employer or Worker can terminate or cancel the Employment Contract in accordanee to
the work regulations in force in Semenaniurg, Sabal and Savawak.

PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

.

Pihak syarikat akan membiayai sepenubnya biaya pemulangan pekena ke dacrab asal (place of
origin) di Indonesia disebabkun olch Pekerja itu telah liabis masa kontrak kerjunya, meninggal
Juria dan kesalaban pemberi kerja (idak mematuhi perjanjian kera atau undangan-undang di
Mulaysia :

The Employer will fully bear the iravel expenses of returning the workers to thely place of
origin in Indonesie when one of these conditions applicable ave the Fmployment Camtract fras
expired, the Wovker is possed away and the Employer’s mistake or nat obey the employment
coslvaet or Mafapsion fows and regulation

Pibak Pemben kerjn Gdak akan membiayai biays tmnsportasi pemulangan pekerja asing ke
negars asal jike disebabkan menderila penyukil beral dun menulur (HIV/AIDS, Hepatitis B,
S1D, Tubercolosis dan lain-lain seperli yang disahkan oleh ahli medis i Malaysia), dinyatakan
bersuluh  berdosarkan  hulwm  pidans, Mewponyer dan  teribat  di dalam masalah
sostal,pMengakhini kontrak kena sebelum masa berlakunya sclesai,Pemulangan disebabkan
liduk daspal menjalankan fugas scsuai dengan tingkat yang dikchendali dan ditentukan oleh
syarikal walanpun telalh diberi bimbingan dan instruksi serta janghka waktu yang wajar,
mengundurkan dird,

However, the Employer will not be financing the tramsportation costs of forelgn workers
retrning to kisther conmtry of origin, when heishe suffering from serious and communicable
diseases (HIVIAIDS, Hepatitis B, ST, Tubercolosts and others confirmed by mecdical experfs
in Malaysia), found guilty under the criminal law,Having and being imvolved in social
issnes, termination the emplovment contract before ity validity perfod due,repatriation due 1o the

failure to earry out duties according to the level desired and determined by the company.

despite being given guidance and fnstruction os well ax a reasonable period of fime, rexign.

PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

Betiap perselisithan yong timbul antaro Pemben Kera dan Pekegn Mignim Indonesia wajib
diselesatkan secara damam melalui musyawaral antar pibak,

Any dispute arising between the Employer and the Indonesian Migrant Weorker shall be
resolved amicably through negotiation between parties.

Dalam hal tGidak terdapat penyelesaian atas perselisihan tersebut, maka salah satu atau kedua
pihak yang berperkara dapat membawa perselisihan hubungan kera mereka tersebut kepada
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otoritas Malaysia yang terkait dan Perwakilon Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsiliasi, dan/atau resolusi sesuai dengan hukum yong berlalm di Malaysia.

{n the event there is no settlement on suel dispute, one or both of the aggrieved partles may
refer their dispute velated to their relation of employment to the appropriate Malaysian
ctirthoprities and Indonesion Mission in Malaysia for mediation, concifiation, andfor resolution
in aceordance with the applicable laws in Malaysia.

Semua isi peanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PEKERJA dengan PEMBERT KERJA/MAJIKAN,

The entire contents of this Emplovmeni Contract have heen read and signed by both parties, the WORKER
and the EMPLOYER.

PEMBER]I KERJAMAIKAN, PRKERIA
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