PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kerja i dibuat oleh
This Recalibration Pmployment Contract is made by

Nama Syarikat/ . PK THRAINING AGENT
Company's Name SERVICES(M)SDN.BIID.
Nama Pengurah : DIULKIFLI BIN AB RAHMAN
Compemy Director
No. 1C [ Paspor/ . 020812015695
Passport Number
Alamat Syarikat ;. Ne 64, Jalan TKL 6, TAMAN KOTA
Company's Adilress LAKSANMANA,
SEKSYEN I, MELAKA
MELKA
No. Telp Pejabat s 92631763
Office Mhone Nanber
Emuil Syarikat ¢ dwlkifli_biyahoo.com
Company's e-mail
Sekior I Service
Sector

{“*Selanjuinys dinamakan PEMBERI KERJAEMPLOYER") dengan

Nama Pelier)a ¢ IMUSSALINI

Indonesian Worker's Nume

No, Passport ¢ C4620661

Tempat& Tanggal lahir : DREN KIPAH , 1979-03-30
Maced&Daie of Birth

Alamat tinggal Pekerja di : DUSUN TENGAH, DRIEN KTPAIL, TANGAN-
Indoncsin TANGAN, ACEH BARAT DAYA
Waorker 's address in Indonesic

Provinsi ; Aveh

Pravivice

Kabupaten Kota ¢ Kabupaten Aceh Barat

Ciey

No. HP Pekerja © o D146280749

Mubile phone

Nama Snzool/ Esterl! Orang Tug/ ¢ WARYUDI

Wali/ Ahli Waris

Naiire of Husband' Wifed Parens/

Family/ Beneficiary's

Nomor Telp / Hp (kelusrga) T +HHZHI294049020
Phane Number of Family
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Wargancgara Indonesia, (selanjutnya dinamakan "PEKERJA/WORKER").

Pemberi Kerja™ajikan dan Pekerja scpakid uniuk menandatangani Perjanjinn Kerja
berdasarkan hukum dan peraturan perundangan yang berlakn di Malaysis dengan syarat dan
ketentunn sebagai berilont:

The Emplayer and Worker hereby agree to enter into an Employment Contracy, in accordance o the
Midaysian laws and regulations, with the follawing termy and condifons:

L TEMPAT KERJA/ WORKPLACT

i.

Pemberi ketja honya akan mempekerjakon Pekerja dalam jabaran sebaga/
The Emplaver shall only employ Indonesia Migrant Warker
as:Cleaning Nervice

Pekeria hunya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja yang beralamat di/
Indonesian Migram Worker shall only allowed fo work with Employers

cl: Na 64, Jalan TKE 6, TAMAN KOTA LAKSAMANA,

SEKSYEN I, MELAKA

MELKA

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACYT OF EMPLOYMENT

i,

Tangka Walm Perjanjian Kerja ini adalah | (saiu ) tahun sejok tamggnl peganjian kerja dengan
kemungkinan perpaijangan paling lama | (satu) lahun berdasarkan kescpakatan bersama.

The duration of this Employment Contract shall be for 1 (one) vears from the confirmation date
of the Employment Contract by both parties with ihe possibifity of o moximum [ {one) year
extension based on mufial agreement.

Rerdasarkan perseinjuan bersama anlara Pemberl Kerju dan Pekerja | Perjunjian Kerja dapat
diperbarui, setidaknyn 3 (tiga) bulan schelim berakhimya masa betlaku Pas Tawatan Kerja
Scmentara (PLKS).

Subject to mtual consent of the Kmplaver and Indoresion Migrant Worker, the Emplayment
Camtract may be venewed at lease 3 (three) montly before expivation of working visa.

Dalam hal Perjanjan Kerja diperbaharui, Pemberi kerja dapat menaikkan wpah minimum
Pekeria Migran Tndonesia dengan mempertimbangkan performa ketja dan jumiah keseluruban
masa kerja Pekerjn Migran Indonesia,

It the case the Employment Contract Is being remewed, the Employer may raise the minimum
wages of the Indonesian Migrant Worker taking into account the work performarnce and the
total working perlod of the Indenesion Migrant Worker.

Pembahiaruan ata perpanjangan Perjanjian Kerja wajib/arus diberitabntkan oleh Pembern Kerja
ke Perwakilan Republik Tndonesia di Malaysia melalui sistern yang diajukan oleh Pemben
Kerja/majilun setiduknya 3 (tign) bulan schelum berakhimyu masa herlaku Pus Lawatan Kerija
Sementara (PLES).

The renewal or extension of the Employment Contract shall he notified by the Emplayer to ihe
Tnidonesian Mission in Peninsular/Sabab/Savawak throwsh the system/online submitted by the
Engplover at Teast 2 (two) months before the expiration of working visa.

A BATAS UMUR PEKERJAAN/ WORKFER AGE LIMIT

Batas umut pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kega ini adalah minimal
I8 taln dan tergantung lulus tes keschatan (Fomera),
The age limit for worker whe can work in this Labor Recalilwation program i af least 18 years old
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and depending on whether he/she passex the medical test (Fomeme).

4, TUGAS DAN TANGGUNG JAWAR PEKERIA/ WORKER'S RESPONSIBILITIES

a

.
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Pekerjn harus senantiasa menunjuklem mum kerja yang baik dan mematuhi senma arahmn yang
diberikan oleh PEMBERI KERJA melalwi petugas vang ditunjuk.

Warkers have 16 always demonsirate good working quality and comply with all the instructions
given by the Employer thraugh the appointed officers.

Pekerja hurus bekerja untuk PEMBERL KERJA ataupun syarikat ini suja dan bertanggungjawab
dan penuh dedikast atas sepala mgas yang diberikan.
Warkers are only allowed to work with this Emplayer or company and must be risponsible and

Jully dedicated in all assigned tasks.

Pekerja harus selalu menjaga tingkah laku, budi bahasa dan senantiasa menghormati PEMBERT
KTRIA atau wakil-wakilnya, rekan sekerja dun masyarakat sckitar,

Workers must alwayy behave politely, courtevusly and respectfully to Emplayers or their
representatives, colleagues and the surrouncding commnity. -

Pelerja harus menghormati budaya, tata-susila dan cara hidup masyarakat setempat den hukum
Malaysia.

Fmiplovees must vespect the culture and customs of the local eommunity and comply with
upplicable laws and regulations in Malaysia,

Pekerju harus bekerja sesuai dengun jubatan dan tugasnya seperti yoang torcantum datam kontrak
kerju dan Pas Lawatan Kerja Semenfara.
Employees must work according fo their position and duties oy stated in the employment

contract and Temporary Work Visit Permit (LKS).

Pekerja harus mematuhi semue peraturan yang ditetapkan oleh syarikat seperti yang tertera di
dalain buku peraturan dan syarat-syarat kerja seria peraturan yang dibuat untuk asrama sysrikat
sestai aluran yang berlakou di Malaysia,

Employees st comply with all rules set by the company as staied jn the rule boak, working
conditions and regulations made for the eompany dornsitory, in accordance with the applicabie
regulations in Malaysia,

Pekerja tidak dibenarkan membawa keluarga dan tidak dibenarkin pula menikah dengan
sesammn pekerja atan dengan pekerja asing lainnya atau dengan penduduk sclempat tanpa izin
khnsus dari Kerajaan Malaysia.

Emploveey ure not aliowed to bring their fumilies and are not alfowed o marry fellow
employvee or other foreign warkers or lecal residents withow special permission from the
Malaysian gaverament

Pekerja dapat diberikan sanksi atan dikenskon tndakan DISTPLIN jika terbukti mclanggar
perjanjian kegu ataupun undang-undang di Malaysia.

Employees may be given sanctions or be subject to diseiplinary action if proven violating work
agreements or fawy in Malapsia,

TUGAS DAN TANGGUNG JAWAB MAJTKAN (PEMBERI KERJA)

Majikun wajib membayar gaji dun wnjangan pekerja setiap bulin dap paling lambatl setiap
tanggal 7 pada bulan beiikutnya disertai bukii pembayaran gaji setiap bulan.

Emplovers are required to pay salaries and emplovee benefits every month and no later than
the 7th of the fotlowing month, alung with the proof of pavment of the monthly salary, fo the
worker s hawk aocount.
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Majikan wajib mengums perpanjangan kontrak kegia yang disabkan olch KBRIKIRT setiap
tahun jika majikan dan pekerja setuju untuk memperpanjang masa kerja dan PLES dalam waktu
2 (dua) bulan sehelum berakhirnya masa kontrak kerja sebelumnya.

Employer is obliged to arrange for an extension of the ewpdoyment contract that is confirmed
v the Embassy/Consulate Geneval of the Republic of Indonesia every vear if the Employer and
Employee agree to extend the working period ax well as the Temporary Work Visit Permit
(PLKS) within 2 {two) months prior to the explration of the previous employment contract,

Majikan tidak boleh mempekerjakan pekerja selain danipada tugas dan pekerjaannya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dun Pas Lawatan Kegja Sementara,

Emplovers are nor allewed to emplov the emplovees other than their dutles and work in
aecordanee with the work comtract and Temporary Work Visit Permit (PLES)

Majikan wajib bertanggung jawab menyediakan perafatan dan perlengkapun  kea buam
keselamainn pekerja seeara cuma=-Cuma

Emplovers must be responsile to provide work tools and equipment for the safely or workers,
Sree of chuarge.

Majikan harus menyediakin wakiu bagi pekerja untuk heribadah sesuai agminanya don 1slirahat
vang cukup selama jam kerja sesuai dengan Undang-Undang Ketenagakerjuan,

Emplayers are obfiged fo grovide apportunities for workers to perfornr worship aeeording (o
their religion amd adequate rest ditring working hours In accordamce with the Malavsian
Employment Aot

Majikan harus menyedinkan skomodusi atau lempat tinggal bagi pekerjas dengan fasilitus
kebutabian dasar pekerjo vang layak sesuai dengan akea standar minimum perumahan dun
tozilitas pelerjn 1990,

Emplovers are ebliged tu provide acconpnodation or living quarters for emplovesy with busic
meeds facilittes ay stated fn the Emiployecs ' Minimum Standard of Housing, Accommedations
and Amenities Aot 1990,

Majikan hams membayar dan menangung binya rekalibrasi, levy, FOMEMA dan semua biays
pembayaran program rekalibrast tenaga kerja dan bdak ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekerja.

Employers are required fo pay the vecalibreation fee, teve, FOMEMA and all other recalibration
program costs, and there are no salary deduction or any pavments which are the responsibifity
of the workers,

Maujikan dilarang melakukan pemotongan gaji pekea donfalay memunta pokerja untuk
membayar serua biaya pengurusan Rekalibrasi Tenags Kenja termasuk bivaa Relkalibrasi, levy,
proses, vise, FOMEMA atau biaya lain yung huruy dilsnggung majikan,

Frployees are prohifiited from deducting workers' wages andior asking workers to pay all
cosis for recalibration fee, levy, processing, visay, FOMEMA or any other costs that must be
borse by the employer,

Majikan atau pihsk lan dilarang memegang dan menyimpan paspor pekerja dengan alasan
apapuiL.

Employers or any other parties are prohibited from holding and keeping emplayess’ possports
Jor iy peasen

Majikan hanis barfangging jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kera Scapentara dan majikan siap menerima sanksi hukum atas pelanggaran
terhadap Undang-Unding Keimigrasian dan/ atan Undang-Undang Ketenagakerum Malaysia,
Employers must be responsible if the worker does sot work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employvers are apt to accepl the legal
sanctions for vielationy of the Tnmigration Act andior the Malaysian Employment Aet.



k)

D

o)

(£

q}

Majikan bertanggungjawab untuk menyclessikan pembayaran biaya pengobatan pekerja asing
scliranya tidok dilunusi oleh pekerja asing sclama periode kontrak kerja stuy Pas Lawatan
Kerja Sementara.

Employers are responsible for paving off the foreign worker's medical expenses if it is nut
settled by the foreign worker duving the employment contract period or Temporary Work Visit
Permit (PLES).

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerjn atns semua bisya
pengurusan Rekalibrasi Tenaga Kerja ini.

Emptavers ave not allowed and responsible for not dedicting workers” salaries for all costs of
this recalibration progrenm,

Majikan hars bertanggung jawab membuyur binys pemulangan peleerja asing ke daerah asol
pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
pekerja telah dipastikon mengidup penyuldil berbahaya, penyakit menular, tiduk dapat bekerjn
lagi,sakit, perjanjian kerja telah berakhirmeninggal dunia atau tidak lulus Rekalibrasi Lensgs
Kerja.

Emplayers ave responsible to pay for the cosis of returning the foreign worker to histher areg of
arigin and report i to the Embassy/Cansulate Ceneral of the Republic of Indonesia, when it i
confirmed that hedshe has o dangerous disease. an infections disease iilnesy,, Is unable 1o wark
anymiore; fhe employment coniract has ended, deceased, or failed in the labor recalibration
Lrogrant,

Majikan hams mengurus perpanjangan Kontrak kerja ke Kedutaaan atau Konsulst Indonesia jika
kedua pihak sepakat untuk memperpaniang kontrak kerja dan sebelum  pengurusan
perpanjangan PLICS.

Fmplayers shall arrange the extension of the employment contract to the Embassy/Consulare
General of the Republic of Indonesia if both parties agree to extend the emplayment cumtract
and it's prier to the processime of Temporary Work Visie Permit (FLKS) extension.

Majikan wajib  mengikmtkan  pekerja  pada  Perkeso, asuransi keschatan dan  BIS
Ketenagakerjaan Indonesia atan skemu perlindungan asuransi lainnya yang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing,

Frployers are regnired to eproll their employees in Perkesn, health insurance and Indonesicn
RPJIS Ketenagakerjaan or other insurance predection schemes mandated by the Malaysian
eaovernment for foreign workers.

Mujikan barus mengurus dan mempereoleh Check Out Memo (COM) dan pihak Jabatan
Imigresen Malaysia sehelum pekerja asing dipulanghan ke dueruh asal di Tndonesia jika pekerja
tiditke lulus les keschatan (Fomema), tidak lulus visa kerfa, atau telah selesai masa kontrak kerja
subelum PLES berakhir denpan semun biaya kepulungun ditangpgong majilean,

Emplover must munage and obtam a Check Owi Memo (COM) from Jabatan Imigresen
Mataysic before the foreign worker is returned to hisfher place of origin in lidonesta {f he/she
doey mol pass the medical test (FOMEMA), working visa or if helshe compleies the employmen
conttract hefore the end of PLKS, with all retwen costs borne by the Emplayer.

Majikan harus meluporksn setiap pekerja yang lulus atau tidak lulus tes kesehatan (FOMTMA)
atar tidok lulus progrun Relalibrasi Tenaga Kerju ke Kedulaun BesarRonsulat Jenderal
Republik lodoneyia,

Enmlover are reguired fo report every worker whe passes or faily the medioa! test (FOMEMA)
or fails the Lahor Recalibvation program io the Embassy/Comulate General of the Republic of
Indonesii,

Majikan harus melsporkan ke Kedutnan/Konsulat Indonesia jikn pekenjn Labur, sakit atan
nichinggal dunia.
Employers have to inform the Embaxsy/Consulate General of the Republic of Tnelonesia if the



9.

Welricers rud away, lness or posy awap.

5} Jika Majikan tidak melaporkan setiap pekerga yaog lulus atan lidak lulug program RTK dan
tidalk dipulangkan ke [ndonesin ke Kedutnun Besar/Konsulai Jenders] Bepublik Indonesia, maloa
majikan harus bertangpung jawab penub techadap pekerja selama berada di Malaysia.

If Emplayer is failed to report ta the Fmbassy/Consulate General of the Republic of Indonesia
of each worker who poasses or fails the RTK program und hedier is not rettined to Indonesta,
then the Fmplover miust fake o full responsibility of the worker when be/she s in Malavsia,

GAJI DAN MANFAAT/ SALARY AND BENEFITS

= Gui per bulan/Safary per nonth KM 1500.00

*  Tunjangan makan/meal alfowance(if any) RM 0.0

»  'lunjangan kehadiran/atiendant allowanca(if any) RM 0.00

= Tunjanpan shift pagi‘eormiag(if any) RM 0,00
Tunjangsm shift simg/aftermoonif amy) RM 0,00

= Tunjangan shift malam/night(if amy) M 0.00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekerja lembur / over time, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undung-Undang Kcoienagakerjaan /di Malaysie , dengan waian sebagasi
berilout :

Emploves who works overtime, then the overtime wages will be paid based on the calcularons which
is in actordance with the Malayrian Employment Aet, az follows:

a, Ordinary Rate of Pay (ORI : _Gap Bulanan
24
b. Hourly Rate of Pay (HRI") - ORP
Working Hour per Diay

WAKTU BEKERJA | WORKING HOURS

Pekerja bekerja 8 (delapan) jam sehari atau maksimal selama 45 jom seminggu dan jadwal kerjanya
diatur olch perusahaan dan harus sesual dengan Undang-Undang Ketenagakerjaan Malaysia,

Warking hours ave § (eight} howrs a day or maximuwm 43 (forty five) hours o week and the work
schedule is mranged by the company i accovdanee with the Moluysion Emplayanent Act

CUTI TAHUNAN / ANNUAL LEAVE

Parusahaan dapat memberikan culi kera, culi labupan berbayar atan cuti darurar kepada peketja
sesuai dengan Undang-Undeng Keryjaan Malaysia yang berlaku di Semenanjung, Sabah dan
Sarawak, sebagai berikul:

The Company showld providi: the emplayee with paid feave | paid annnal leave or emergency leave in
accordance with the Malaysian Employment Act which iy applicable in Semenanfung, Sebah dan
Sarawak, as follows:

*  Pekerja dibenarkan cuti pulang ke Indonesia itas biaya sendin jika ada lematian pada
keluarganya sendiri.
Emplayee s entitled to paid leave fo refurn to Indonesia at hisffer own expense when there @3 a
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member of fixther own famify pavied away.

Jangka waktu guti adalah sesuai izin dun kebijuksanaan pihak perusahaan kepada pekerja.

The paid leave period i in accordance with the permission and discrétion of the company lo
the employee,

Pckera hams mengonfirmasi status keadaan tersebut dengan menyerahkan bukt telegram/surat
giau st kematinn'pemakaman kepada pihak perusahazn.

The Worker must conifinim the emergency stams by delivering a felegramAeticy informning about
the deceased or a death certificale fo the conpany,

.  FASILITAS/ FACILITIES

a.

Asrama/ Accomadation

Pihak syarikal menyoediakan asrama yang lengkap nntuk semua pekerja asing. Nammun pihak
syarikat perdu membual peraturan dan syarat-syarat bagi semun penghuni yang tinggal di
asrama syalikat sesuei dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.

Thee Ermployer must provide accommodation/complete dormitories for ol foreign workers,
However, the Emplover should making the rules ond conditions applied to-all residents living in
ite said darmiitovies, which is in accordance 1o the regulations applicable in Semenanfimi,

Sahdth and Sarawak,

= l'ekera hanya dibenarkan tingeal di asvama yang discdiakan oleh pihak syarikat dan
dilarung menempati asrama selsin dari yang telah ditetaplean,
The Worker is ondy allowed 1o stay in the dormitory provided by the company and are
prohiibjied from staying at other dormitory than wht has been determined.

*  Penghuni asrama yimg tmggal di asroma syankal, wajlb menjaga semus perlengicapan
yaung disediakan agar lidak hilang ulaupun rusuk.
The Worker wha fives in compary dormnitory is requived 1o take care of all the equipment
provided, prevents if from lost or any damages.

»  Pokerja yang tinggal di asrama syarikat wajib menjaga perilaku, tata krama pergaulan dan
pakaian selama berada di asrama.
The warker whe lives In company dormitory is veqeired o behave and maintain Tisther
social eriguetie during their stay or the dormitory.

«  Penghuni asrama dilarang keras membawa leman, tamu ataupun saudara ke asrama, baik
balei-lalt maupun peremipuan,
The worker is stricily prolibited from invitimg friends, guests or relatives back to the
dormitory, both mate and femele.

»  Pekena wajib menjuga kebersiham rumahmys sendin dun Enghkungan sekitar astama,
Dormitory resiglents have to meiniain the cleanliness of iheir house avd survoundings,

« o« Pemberi kerjafmajikan akan membayar tagihan biaya listrik dan air secara cuma-cumi
sesuai atean yang berlaku.
The Faypliyer will pay for the electricity and water bills free of charge according to the
Meilaysion pegtiforion.

TRANPORTASUTRANSPORTATION

Pemben kerja'majikan harus menyediakan fasilitas penganghutan Pekerja untuk keperluan
mengantar pekerja dari asrema ke tempat kerja dan seballiknya, pengurusan paspor Pekerju ke
Kedutaan ! Konsulat Indonesia, pemeriksaan kesehatan, berobat ke klinik atau romah sakit, din
pengantaran pulang Pekerja Migran Indonesia ke bandar di Malaysia,



The Employers ave required to provide mansportation facilities for Indonesian Migrant
Workers free of charge fram the dormitory to the workplace and vice versa, processing the
Worker's passport at the Embassyw/Consulete General of the Republic Indonesia, medical check-
up/treatment at the hospitals ar clivics, as well as when sending Indonesion Migramt Workers
back home fo the givports in Meloaysio.

e, PERAWATANMEDIS/MEDICAL TREATMENT
Bugi Pemberi kerja/majibom yang idak menyediakon Gusililas klinik kescholun makas Pekerja
harus dapal berobal di khimk mama saja yang (erdekal dengan lokasi kena dan semua biaya
perawulan'pungobatan ditangguny oleh pembor kega/majikan,
Far compuntes thal do wet pravide health clinde focillvies, the employers must guaraniee that
the worker ix able to get treatment/medication of any health facilitiee closest to the work
tocation emd aif the costs are horme Iy the company.

Jika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menangpung bisyva
perawatan. dan  pengobatan. Pembayarun pernwatan dan  pengobatim akan  ditanpgung
sepenubnyn. oleh perusabisn mengikuti peraturan kerje yang berlaku di Semenunjung, Sabah
dun Sarawak.

If the worker gels vick and must be hospitalized, the company has to provide apd hear the
frepimeni/medication costy, The freofment/medication bill payment wifl be fully bavae by the
company i aceordance with the werk regulations: applicable in Semenanjung, Sahah and
Seavawerk.

11. PENYELESAIAN SENGKETAMSPUTE RESOLUTION
Apabila terjadi perbedaan pendapat (perselisihun  paham/salah  pengentian) amara  pemberi
kerja‘majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:
In the event of a dispute between the Emplover and the Worker, the following maiters musi be taken

inta consideration:

- Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan
masalsh yang terkait.
The Employer and Werkers will work together throngh consultations to vesolve the related
imsHes.

- Bilu diperfukin pihok pomberi ke akim monijuk kepada Jabatan Tenaga Kegja dan Jabatan
Imigresen dan pihak lerkail dan Kcrgjaan Malaysia atau. pihak Kedutaan atan Konsulat
Jenderal Republik Indonesia di Malaysia.

If mecessary, the Emyplover may request divections 1o the Minisiry of Labor and Inmigration or
uny eher Malaysian govermment's departments or the Embassy/Consularte General of the
Repubiic of Indoresia in Malaysio.

= Semnun keputusin yang dibust harus wndok dan mengikuti Undang-Undang Malaysia dan
Kebijakan Kedulaan/Konsulat Indonesia di Malaysia,
Al dlecisions mude must congly with and follow the lawy of Maloysia and policies firom
Indonexicn Mission in Malaysio.

12. PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhak membatalkan visa kerja/PLKS apabila ada kesalahon dari PPekena vang melmnggar
undeng-undang Kernjoan Maloysia (tndaken kriminal, lori don perusahsan don sebagainyu), Pemberd
kerjs/majikan wajib memberitahukan pihak Kedutaan / Konsulat indonesiz secepatnys,

PR B PR s
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1he Employer has the vight to cancel the working visa/PLKS if the workers a mistake whiech violates
Malaysion laws (criminal acts, rumming away from the employer, etc). The Emplover shall notify the
EmbesswConswlate General of the Republic of Indonesia in Melavsia prompily.

PERALATAN KERJA/WORKING EQUIPMENT

«  Pokerjs wajil menjaga dan menyimpun serfs merawal dengan baik segala peralatan yang
diberikan oleh PEMBERI KERJA.
The Emplovee must keep, store and take o good care af all working equipment provided by the
Emplover,

»  Pekena akan mengembalikan semua perafatan bila dimrabkan oleh PEMBERT KERIA atau
setelah pemutusan hubungan kerja karena alosan apapun.
The Emplaoyee will return all working equipment when divected by the Employer or upon the
ferminetion of emplagyment conmract for any reason,

o Serngam kerju disedinkan olch perusahaan bila diperlukan,
Wark uniforms e pronvdded by the company if needed

= Peralatan kerja dan alat keselamatan kerja discdiakan olch perusahaan seperti helmet, sepatu bot
‘dan saning tangan dan sesual dengan bdsng pekerpaannya berdasarkan undang-undang
Kerajaan Maloysia. Apabila hilong karéns sengajn, lalai stau msak maka akan Pekerjo hurus
hertanggungjawab,
Wark equipment and work safely cquipment provided by company such as helmets, bools,
glaves, and are suitable for the fietd of work ln accordance with the Malaysian lews, If'it's lost
ar damaged deliberately or accidentally, it will be on the Workers responsibility.

»  Pekena tidek dibebankan biaye pengantion peralatan jika peralatan tersehut sudsh tidak layak
pakai dan bukan karena kesalahan pekerja.
The Workers can not be charged for cguipment replacement if the equipment is no Jonger
siittabie for use and is not de to the worker s funlf,

PEMBEHHENTIAN PERJANJTAN KERJA/TERMINATION OF EMPLOYMENET

CONTRACT

a.  Pihsk syarikat dapat membatalkan perjunjian pekerjaan inl sckiranya seorang pekerja
melanggar hal-hal berikut sesuai peraturan kega ymng berlaku di Semenanjung, Sabah dan
Sarawak:
Thee Emplovers can cancel the Employment Contvact o the Worker violates the following
matiers, accovding to the working regnlations applicalle in Sewenanjung, Sabah and Sarawalk.

«  Tidak mencapai lingkat mutu kerja yang dikehenduki oleh PEMBERT KERTA.
Nol echrieving the level of work quality requived by the Emplayer.

*  Tidak mematuhi peraturmm dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
Falfure to comply with the rules amd regularions set by the Emplayer.

»  Kekerapan tidak hadir bertugas dan atag hadir terlombal saul bertugas,
Freguency of not showing up for assigrments and or beimy late for assignments.

»  Tidak jujur, ceroboh atau lala dan tdak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and irvexponsible while on dity.

*  Berkelakuan atau menjalonkan  aktifites: yang  dapat  mengeangeu  keharmonisan,
kesejahicraan, harta benda dan pengeluaran syanikat serts pekerja lain.
Behaving ar carryving out any activities that threatens the harmony, welfare, property and
production of the company and ether workers.



»  Menyalahgunakan harta benda syarikat atau pun orang lain tanpa izin,
Mizusing company’s or personal property without permission.

¢ Morckamkan kattu  kebadiran waktu kerja orang  lain atau mominta orang  lain
merckamkan kartu kehadiran waktu kerja anda.
Iedpring other workers fo vecord their timesheet card ar having ather warkers fo record
hisiher timesheer card,

*  Menjalankin aktifites sosial yang dapat menjalubkan citra syarikal don pekerja syarikat
lvinny,
Coniclucting comy social wotivities that conld damyge the company's or other employee’s
e,
Pihak majikan atav Pekerja dapat mengbentikan lau membatalkim kontrak kenu sesuai
peraturan kerjn yang berlaky di Semenanjung, Subah dan Surwwak.
The Employver or Worker can ferminate or cgneel the Employment Conlract in accordance to
the work regulationy-in force i1 Semenanfung, Sabakh and Sarawak,

15,  PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a.

Pihak syarikat akan membiayai sepenubnya biaya pemulangan pekerja ke dacrah asal (place of
origin) di Indonesia discbablan oich Pekerja itu telah habis masa kontrak Kerjanya, meninggal
dunia dan kesalahan peinberi kerja tidak mematuhi perjanjian kerja atan undangan-undang di
Malaysia :

The Employer will fully bear the wavel expenses of remrning the workers to their place of
arigin in Indonesia when one of these conditions applicable ave the Emiplovment Contract has
expired tie Worker 15 passed away and the Employer s mistaké or nor obey the employireni
contract or Malaysian lawvs amd regulatian,

Pihak Pemberi korja fidak akan membiayai bisya transportasi pemulangan pelerja asing ke
pegara asal jika dischabkan menderita peayakit berat dan menular (TITV/ATDS, Hepatitis B,
STN, Tubereolnsis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan  hulwm  pidena, Mempunyai  dan  terlibat di dalam masalah
sosial,pMengakhiri kontrak kerja sebelum masa berlakunya selesai,Pemulangan disebabkan
tidak dapat menjalonkan tugas sesuai dengan tingkat yvang dikebhenduki dun ditentukan oleh

-syarikat walanpun telab diberi bimbingan dan imstruksi serta jangka wakiu yang wajar,

mengundurkan diri,

However, the Emplover will not be financing the trawsportation costs of fereign workers
returning to histher country of ovigin, when hefshe syffering from seriows and compumicable
diseases (HIVZAIDS, Mepatitis B, STD, Tubercolusis and others confirmed by medical experis
in Malaysia), found guilty wnder the eriminal faw,Flaving and being involved in social
fxsues, fermination the employment contract before its valtdity period duerepatriation die to the

Jailure to carry out duties gecording lo the level desived and determined by the company,

despite heing given puidance and istraction ax well as o reasonable peviod of timevesign.

16, PENYELESATAN SENGKETA / DISPUTE RESOLUTION

H.

B WRF AR (i

Setinp perselisthan yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
digelesaikan secara damai melalui musyawarah antar pihak.

Any disgnite avising hetween the Emplover and the Indonesian Migramt Waorker shall be
resolved amloabdp theough regotlation between parifes.

Dalam hal tidak terdapat penyelesaizm atss perselisthan wrscbul, maka salah saw atan kedua
pibak yang berperkars dapat membawa perselisihan hubungan kega mercka tersebut kepada



oloritas Malaysia vang werkait dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasi, konsiliasi, dan/atau resolisi sesuai dengan hokum yang berlakn di Mabaysia.

In the event there Iv no seftfement on such dispute, one or both of the aggrieved partfes may
vefer their dispute related fo thelr refation of employment to the appropriate Mealaysian
autharities and Indonesian Mission in Malaysia for mediation, concifiation, and/or resolution
in accordance with the applicable laws in Malaysia.

Semua isi perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatanpani dengan persaksian di antara
PEK ERJA dingan PEMBERT KERJA/MAJEAN,
The entire contents of this Employment Contract have been read and signed by both parties, the WORKER

arred the EMELOYER.

PEMBERT KERJAMAJIRKAN, PE ?Jﬁ

Nama : DZULKIFLI BIN AB RAHMAN Narma : HUSSAINI
Kontak No : +60192631763 Turikh :
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