PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjanjian kergu ini dibuat oleh
This Reealibration Employment Controct is sade hy

Nama Syarilatf/ : PERNIAGAAN SRI MAIITAL
Company’s Nenne

Namin Pengarah . MR LIM AH LEK

Company Director

No, FC'/ Paspor! T 63LT13-01-5745

Passport Number

Alamat Syarilat 0 LOT OIS BATY T 12 JALAN MAWAI
Company's Address KOTA TINGGI 81900 JOUOR
No. Telp Pejabat s HETA61298

Office Phone Ninnber

Email Syarikai o mabtainproggmail.com
Company's ¢-niall

Sekfor : Planfation

Sector

{“Selanjumys dinamakan PEMBERI KERJA/EMPLOVYER™) dengan

Nama Pekerja o INDARJAYA
Indonesian Worker's Nivme

No. Passport T AU
Tempat&Tanggal lahir v PANDAN, 2000-01-08
Placed: Date of Birily

Alanat fingpal Peleerja i v DESA PANDAN WANGLIEROWARU
Indonesia

Worker’s address in Indonesia

Provinsi v Nusa Tengpara Barad
Province

[Kabupafen Kotu i Kota Mataram

City

No. HP Pekerja C B7RT78001L

Mabile phone

Nang Suwmi/ Isterif Orang Tus/ D SIRIK

Wali/ ALl Warls
Neame of Hushand/ Wited Parents/
Famil/ Beneficiary's

Numor Telp / 1ip (keluarga) © DBG285330032070
Phone Nimber of Family

Warganegara Indonesia, (selanjuinya dingnkan "PEKERJA/WORKER™),

Pemberi Kevja/Majilan dan Pelerja sepakat untulc menandatangani Pecjanjian Kerja
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berdasarkan hukun dan peraturan perundangan yang beelalon di Malaysia deosgun syarat dan
letentuan sebagai berikut:

The lmployer-qid Worker hereby agree (o enter into anr Enplovment Contract, in accordanee 1o the
Medaysian Iy and resulations, with the following terms und conditions:

L TEMPAT KERJA/ WORKPLACE

a. Pembert kerjo hanyn akan mempekerjakon Pekerja dalam jabatan sebagai/
‘The Employer shall only employ Indonexia Migrant Worker
as:Pluntation Vorker

b Pokerjn banya diperbolehkan bekeja untuk Pemberi Kegju di fokasi kerja yang beralamat i/
tnelonexian Migrant Worker sholl onlv atfowed 1o work with Employers
al: LOT 6I8 BATU T 172 TALAN MAWAL
KOTA TINGGE 81900 JOIHOR

2. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

2. Jangla Waktu Perjandian Kerja ink adalah 1 (satu ) tahua sejak Gingpal peganian kerja dengan
kemungkinan perpanjangan paling lama | (satu) abun berdasarkon kesepakatnn bersama,

The duration of this Emplopment Comtract shall be forr 1 fone) years from the confivuation duie
of the Engrdoyment Contraet by both purties with the possibilite of a maximum 1 (one) vear
extension based on mutnal agrecnent.

b.  Berdasackan persctujuan bersama antara Pemberd Kerja dan Pekeja, Pecjanjian Kerja dapat
diperbarui, setidalavya 3 (tiga) bulin sebelwm berakhimya musa bevlaku Pay Lawatan Kecja
Sementara (PLICS).

Subject fo mutial consent of the Employer and lidonesion Migramt Worker, the Employment
Contract may be renewed af least 3 (theee) monthys before expivation of working visa.

o.  Dolam hal Perjanjen Kerja dipeebaharui, Pemberi kerja dapal menaikkan upab minimun
Pekerja Migran [ndonesia denpan mempertimbungkan performa kerja dan jumlah keseluruhan
masy kerja Pokerja Migran Indonesia,

i the case the Emplovment Contract is being reneseed, the Employer may raive the minimum
wages of the Indonesian Migram Worker laking inte eccount the wark pecformance and the
total working period of the Indonesian Migrant Worker,

t. Pembaharvan ataw perpanjangan Perfanjian Kerfa wajib/harus diberitahukan oleh Pemberi Kerja
ke Perwakilan Republil Indonesin di Malaysin melalul sistem yang dinjukan oleh Pemberi
Kerja/majikan setidaknya 3 (tign) bulan sebelum berakhirmya masa berlaku Pas Eawatan [Kerja
Sementara (PLKS),

The renewal or extension of the Employment Coniract shalt be notified by the Employer o the
Indonesian Mission in Peninsular/Subali/Sarawak through the system/online subwitted by the
Employer at least 2 (heo) montis before the expivation of working visa.

3. BATAS UMUR PEKERJAAN WORKER AGE LIMIT
Balas nowr pekerja yang dapat bekerja dalum program Rekalibrasi Tenaga Kerja ini adalah minima)
18 taln dan tecgantung fulus tes keschatan (Fomena).
The age timit for worker who can work in this Labor Recalibration progran Iy af least 18 years old
citel ddepending o whether hefshe passes the medical test (Fomenta),

4. TUGAS DAN TANGGUNG JAWAB PEKEIJA!/ WORKER'S RESPONSIBILITIES
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d.

Pekerin harus senantiash menujulkdan mutu kerja yang baik dan mematubi semwa araban yang
diberikan oleh PEMBERDKERIA melahi petugas yang ditunjuk.

Workers have o ahvays demonstrate. good working quality and comply with afl the instructions
piven by the Employer through the appojnted officers,

Pelerja haros bekegja untuk PEMBERT KERIA atanpun syarikal ini saja dan berlanggungjawab

dun penuh dedikasi alas segaln ugas yong diberikan.
Warkers are only alloved 1o ywork aitly this Employer or compeany cned must be responsible aixd

Silty dedicated in all assigned task.,

Pekerja hayus sedalu menjiga tingkah kaku, budi babhasa dan senantinse menghormati PEMBERI
KERJA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar.

Workers must abwvays betave politely, courteonsly and respectfidly o Employers or their
representatives, colleagues and the survonding conummnity,

Pekerja harus menghormati budaya, lala-susila dan cara hidup masyarakat setempal dan hukum
Malaysia,

Employees must respeet the cultire and customs of the Jocal eonununity and comply with
applicable lines and regutations in Maldaysia,

Pekerja harus bekerja sesoai dengan jabadan dan tugasnya seperti yang tercantum dalan kontrak
ketja dan Pas Lawatan Kesfa Semearara,

Fuployees nusst work according to their positfon and duties as stated in the emplopment
comiract and Temporary Work Fisit Pevinit (PLKS).

Pekerfa harus mematuhi semua peraturnn yang diletapkan oleh synrikal seperti yang tertera ¢li
dalam buku pernturan dan syarad-syarat kecja serla peraturan yang dibuat untuk asrama syavikat
sesuid aburan yang berfaku di Malaysia,

Emplayees must comply with afl rutes set by the company as steted in the rude book, working
conditions and regalationy made for the company dormitory, in accordance with the applicable
regilationg in Malaysio.

Peleerjn tidak dibenarkan membawa keluargn dan tidak dibenarkan pula menikah dengan
sesamn pekerja atn dengan pekerja asing lainnya atag dengan penduduk setempat tanpa izin
khusug dari Kerajoam Malaysia,

Emplovees ave not alloved 1o bring their fumilies and are not allowed to merry fellow
emplovee or ather forcipn workers or local residents withet special permission from the
Melayslan government.

Pekesja dapal diberikan sankst atau dikemtkan tindakan DISIPLIN jika (erbukii melanppar
pecjanjian kerja ataupun undag-udang di Malaysia,

Emplopees may be given sanctions or be subject to disciplinary action if proven violating work
agreements or laves in Malaysi,

5. TUGAS DAN TANGGUNG JAWADL MAJIKAN (PEMBERI KERJA)

)

1)
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Majikon wajib membayar gaji dan tanjangan pekerja setinp bulan dan paling lambat setiap
tanggal 7 pada bulan berikutnya disertai bukdi pembayaran paji selinp bula:

Lmployvers are required to pay saluries and employee benefits every month and no later than
the 7th of the following month, along with the proof of payment of the mowihly selary, to the
worker s bank aecount.,

Mujikan wajib mengurus perpanjangan kontrak kegja yang disahkan oleh KBRIZIIR] setiap
tahun jika majikan dan pekerja setuju untuk memperpanjang masa kerja dan PEKS dalam walctu
2 {dua) bulan sebelum berakbhirnya masa kontrak kerja sebelumaya,

Employer ix oblived to areange for an extension of the employment contraef that is confirmed
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by the Embassy/Consulate General of the Republic of Indonesia every year if the Emplover and
Fmplovee agree o exiend the working period as well ax the Temporary Wosk Visit Permit
(PLKS) within 2 (rwo) months prior fo the expivation of the previous emplovment comiract,

Majikan tidak bolch mempekerjokan pekeeja selain davipada tugas dan pekecjanoya sesuai
dengan jubutan pekeriaan dalam konirak kevja dan Pas Lawatan Kerja Sementara,

Emplovers are noil allowed 1o employ the emplovees other than their dudics und work in
cceordance with the work contract and Temporary Work Yisie Permit (PLKS),

Majikan wajib bertanggung jawab  menyedinkan peralatan dan perfengkapan kerjn bagi
keselamatan pekerja seears cuma-Cuma
Emplovers must be responsidle 1o provide work toofs aid eyiiprient for the safely or workers,

Siee of charge,

Majikan haras menyediakan wakw bagi pekerja untuk beribadnh sesuai agamanya dan istivahat
yaeng cukup selama jam kerga sesuai dengan Undang-Undang Ketenapakerjaan,

Emplovers are oblived to provide opportmities for workers to perforny sworship according fo
their u!u;um el ur.v'cqm.vk' rost. r[m dre werking fours inoaeeo {/(!H-’_L’ wm’: thes Maluvsie

AT

I'urp.’.r;;’.rur*m /l

chusuhan clasm phk(,tj:l y‘mg luy.ak suua: duu,im nktn hldll(l( ‘m}}nn n_g;i' i;cn"ugu,l_'lu;l1 dan
fagilitas pckeua 19‘50 " ' - L e

FEmplavers are r)bhpmi i pr ovide actommodation or hvmg gty ters jm cmp!uvﬂ s with basic
needs facilitioy as stated in the Emplayees’ Minimam Standard of Housing, Accommodations

and Amenities Act 1990,

Majikan harus membayar dan menangung biaya rekalibrasi, kevy, FOMTEMA dan semua biaya
pembaynran program rekalibrost tenaga kegja dan tidak ada pemotengan gaji alay bayaran yang
menjadi tanpgungan pekerja,

Employers are requived to pay the reealibration fee, fevy, FOMEMA and aff other recalibration
program cosls, and theve are no satary deduetion or wny payments which are the responsibility
of the workers.

Majikan difarang melakukan pemotongan gaji peleda dan/atau meminta pekeria untuk
membayar semua biaya pengueusan Rekadibrasi Tenapa Ketja lermasuk bivaa Rekalibrasi, levy,
proses, visn, FOMEMA atan biaya lain yang horus ditanggung majikan.

Employees ave profithited from deducting workers” wages and/or asking workers to pay all
cosls fon reealibration fee, levy, processing, visas, FOMEMA or aiy other costs that must be
horne by the emplover,

Majilan atan pihak fain diterang memegang dan menyimpan paspor pekesja dengan alasan
appun.

Ewmployers or any other pavties are profibited frone holding and keoping employees’ passports

Jorany reason.

Majikan harus bertanggung jawab fika pekeria bekerja tidak sesual dengan posisi pekerjaan dan
Pag Lawalan Kerja Sementara dan majikan giap menerima sanksi hukom atus pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenapakerjaan Malaysia,
Employers miest be responsible if the worker does not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the emplovers are apt o accept the lepal
sanctiony for violations of the Imumigration Act andfor the Malaysian Engplayment Ao,

Majikan bertanggungjawab untuk menyelesaikan pembayaran biaya pengobatan pekeria asing
sekiranya tidok dilunast oleh pekerja aging selua periode kontrak kerja atan Pay Lawatan
Kerja Semenlara.

fomplavers ave responsible for paving off the foreigne worker's medical expenses i it iy not
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settled by the foreign worker dieving the caoplovinent contract poriod or Temparary Work Vivit
Permit (PLKS).

Majikan dilarang dan bertanggung jawab untuk tdak memotong gaji pekerfu alas semna biaya
pengurusan Rekadibrasi Teoaga Kedja ing,

Employers wre not allowed and responsible for not dedicting workers® satlaries for aff costs of
this recalibration program.

Majikan harus bertanggung jawab membayar biaya pemuiangan pekerja astyy ke daerah ayal
pekerja dan melaporkan ke Kedwtaan Besm/Konsulal Jenderal Republik Indonesia, apnbila
pekerja telah dipastikan mengidap peayakit berbahaya, penyakit menular, tidak dapat bekerja
lagl,sakit, perjangizn kedja telah berakhicmeninggal dunia atan tidak lulys Rekalibeasi Tenaga
Kerja.

Ewmplovers are responsible to pay for the costs of veturning the foreion worker to his/her area af
origin and report if to the Embussy/Consulate Geneval of the Republiv of tndonesia, when if is
confirmed that helsha has o dangerons disease, an infections disease,illness,, s inable to work
anymore, the emplopnent contruct has ended, deceased. or fuiled in the labor recalibration
Progrnt.

Majikan harus mengurus peepanfangan kondrak kerja ke Kedutanan atau Konsulat lndonesia jika
kedua pihak sepakat untuk nemperpanjang kontrak  kerjn dan sebelum pengurusan
perpanjangan PLKS,

Emplovers shall arronge the extension of the enyplovnent contruct io the Emboss)/Consulate
General of the Republic: of Indonesia i both purties agree to extend the employment contract
and it's prior to the processing of Temporary Work Visit Permit (PLKS) extonsion,

Majikan  wajib wengtkatkan  pekerja pada Perkeso,  asuransi keschatan  dan BPIS
Kefenagakerjann Indonesin atau skema perlindungan asuransi lainnya yang tiwijibkan oleh
pemerintah Malaysia bagi pelerja asing,

Employers are vequired to eneoll their eimplovees in Perleso, health Insueanee and tidonesion
BPRIS Ketenagukerjoan or other insurance protection schemes mandated by the Malaysian
govertunent Jor foreign workers.

Majikan barus mengurus dun memperoleh Check Out Memo {COM) dari pihak tabatan
Imigresen Malaysin sehelum pekerja asing dipulangkan ke daerah asal ¢i Indonesin Jika peleerja
tidak lulus tes kesehalan (Fomuema), tdak Tufus visa kerja, atan telab selesal masa kontrak ketja
sebelom PLICS berakhir dengan semua biaya kepulangan ditanggung majikan.

Employer must manage and obtain @ Cheek Ont Memo (COM) from Jubutan fmipresen
Maluysia before the foreign worker is returned 1o histher place of origin in Indonesia if hedshe
does ol pass the medical west (FOMEM), working visa or if hefshe compietes the eniployment
eontract before the end of PLKS, witle all return costs borne by the Employer.

Majikan barus melaporlan setiag pekerjo yang lolus atan tidak fulug tes kesehatan (FOMEMA)
atav tidak lulus program Rekalibvosi Tenagn Kerjn ke Kedutnan Besar/Konsulal Jendernl
Republik indonesia,

fmployer are required to report every worker who passes or fulls the medical test (FOMEMA)
o fails the Labor Recalibration program to the Embassy/Consulate General of the Republic of
frclonesia,

Majikan harus melaporkan ke Kedutaan/Konsulat Indonesia jikn pekerja kabur, sakit atau

meningeal doniz
Employers have 1o inform the Embassy/Consulate General of the Republic of Indonesia if the

workers run anvay, #liess or pass away,
Jika Majikan tidak melaporkan setiap pekerja yang lulus lau tidak Tulus program RTK dan
tidak dipulangkan ke Indonesia ke Kedutaan Besar/IKonsulat Jendoral Republik Indonesia, maka

—




majikan harug bertanggung jawab penuh fechadap pekerja selama berada di Malaysia,

Y iomplover is failed to report (o the Fabassy/Cansulite General of the Republic of tndonexia
of cach worker who posses ov Juils the RUK program and heller is not veturned to Indonesia,
then the Employer must fake o fiull responsibiliog of the worker when hefshe i in Malaysia.

6. GAN DAN MANFAAT/ SALARY AND BENERITS

« Gaji per bakan/Safary per month RM 500,00

«  Tunjangan makan/mea! allowance(if any) RM 0.00
e RMQOG
“ o0

« Funjongan kehadizanfattendeant aeftoseancedif any)

« Tunjangan shill pagi/fmorning(if any)

Tunjangan shift sianglyfternoon(if any) H . :iR__f:\__fl‘.'(_'J:.()() o
o Tunjangan shift malam/nightfif uny) SO RV RMO0

7. PERHITUNGAN LEMBUR/ OVERTTIME CALCULATION

Pekerja yanp beleea tembuar £ over tme, malka kerja feasbur £ over time-nya akan dibayar, deopasy
perhitungan mengikuti Undang-Undang Kelenagalerjuan /di Mulaysia |, debgan uraian sebagai
berikut

Fmploves who works overtime, then the overtime wages will he paid based on the calenlations which
iy in aceordance with the Melavsion Engloyment Act, as folfows:

a. Ordinary Rate of Pay (ORPY Gl

b. Hourly Rate of Pay (HRP) ORE.
Warking Hour per Day

8. WAKTU BEXKERJA / WORKING HOURS
Pekerja bekerja 8 (delapan) jam sehari atau maksimal selama 45 jam seminggu dan jadwal kerjanya
diafur oleh perusshann dan harvus sesunt dengan Undang-Undang, Ketenagakerjaan Malaysia,
Waorking hours ave 8 (eight) howrs a day or maxinmm 45 (forty five) howrs o weelk und the work
schedule is arranged by the company in accordance with the Malaysian Employment At

Y. CUTHTAITUNAN/ ANNUAL TLEAVE

Perusahaan dapat memberikan call ke, cuti tahuaan berbayar atau cudi dararat kepada pekerja
sesuai dengan Undang-Undang  Kerajoan Malaysia yang besdalon i Semenanjung, Sabah  dan
Sarawak, sebagal benkut:

The Company should provide the employee with paid teave | paid aninal leave or emergency leave in

accordance with the Maliysivn Emplovment Act which s applicable in Semenanjuny, Sabuh don

Serenwveak, ng follows:

+ Pekerja dibenarkan culi pudang ke Indonesia afas bisya sendici jika ada kematian pada
keluarpanya scadiri. ,
Employee i entitled to paid leave (o return (0 Indonesia at histher own expense wohen there is a
member of hiisfher ovn foamily passed mvav.

o Jangks wakiu coli aclalah sesuat izin dan kebijaksanaan pilink perusahaan kepuda pekerja.
The paid leave period iy in accordance with the permrission and discrvetion of the company to

b
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the emplopes, - C N
Pekerja harus mengonliomass stalus keadaan tersebut dengan menyerahkan buk( telepram/surat
alaw suvat kematinn/pemuakaman kepada pihak perusabaan.

The Worker must confirm the emergencey staius by delivering o telegramddeotter informing about
the deceased or a death certificate to the compuny,

. TASILITAS/ RFACILITIES

a,

PRARTRPORM AL

Asrama/Acconmadation
Pihak syarikat menyediakan ssrma yang lengkap ontek semuva pekeria asing. Numun pihak
syarikal perle membuat poraturan dan syarat-syaral bagi semuil penghuni yang tinggal di
asrama syarikal sesuai dengan peraturan yvang berlaku di Semenanjung, Sabah dan Sarawak,
The Employer must provide accommodationscomplete dormitorics for all foreion workers,
Heovvever, the Bmplover should naking the rules wnd conditions applied 1o afl residents fving in
the suid dormitorivs, which is in accordance to the regulations applicable in Semenanjung,
Subal and Sarawak.
< Pekerjn hanya dibenarkan tingga! di asama yang disediokan oleh pihak syacikat dan
dilarang menempali asrama selain dari yang telah ditetapkan.
The Worker &y only wllosved 1o stay fn the dormitory provided by the company and are
prohibited from staying ab other dormitory than swhat has been determined.

« Penghont asrama yang tinggal di asrama syacikal, wafib menjaga semun perlenglkapun
yang disedialean agar fidak hilang athopun rasak,
The Worker whe fives in compuny dormitory iy vequired (o iuke cure of all the equipment
provided, prevents it fiom loxt or any danages.

+ Pekedga yang finggal di assan syarikal wajib menjaga pesilaka, lata krama perganlan dan
pakaian selama berada di asrama.
The worker wha lives in company dovatitory is reqguired (o behave and meiniain hisfher
soctal eliquette during their stay at the dormiiory.

< Penghuoni asrama dilarang keras membawa feman, o atsupan saclaa ke asrana, baik
laki-taki maupun perempuan.
The worker is stricthy profiibited firom inviting friends, cucsts or velatives back 1o the
dormitory, both mele and female.

» Pekerfa wayib mengaga kebersiban rumahaya sendisl dan lingkungon sekitar asrama.
Dorwitory residents huve lo maintain the cleanliness of their honse wid surroundings.

«  » Pembert kerja/majikan akon membayare tagthan biaya listrik dan air secarn coma-cuma
sesuai aluran yang berlaku,
The Employer will pay for the elecivicity and water bills five of elenge aceording (o the

Mualaysicn regulation,

TRANPORTASUTRANSPORTATION

Pemberi kerja/majikan harus menyediakun Fasilitas pengangkutan Pekerja untuk keperlsan
mengantar pekerja dari asrma ke tempal kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedulaan £ Kessulal Indonesia, pemeriksaan kesehatan, bevobal ke kiinik atan rumah sakit, dan
pengantaran pulang Pokerja Migran Indonesia ke bandaca di Malaysia,

The Emplovers ave required do provide tansportaiton facifities for ludonesion Mivrant
Workers free of eharge from the dormitory to the workpluce und vice versa, processing the
Warker's passport ai the lmbassy/Consulate General of the Republic ndonesia, medical check-




upftreciment al the ospiials or clinies, as well as when sending Indonesion Migrant Workery
back home to the airports in Malavsia.

o PERAWATAN MEDIS/IMEDICAL TREATMENT

Bagi Pemberi kerjp/majikan yang fidak menyedialkan fasifitas klinik kesehatan maka Pekerja
harus dapat berobal & khnil mana suja yang terdekat denpan lokasi kerja dan semn biaya
perawalan/pengobalan dilanggung oleh pembert keya/majikan,

For companies that do not provide health cfinie facilities, the emplavers muost grurantee that
the worker is able to get freatmentincdication af any health facitities closest o the work
lacution and all the costs are borae by the company,

Tika Pekerjn gakit dun haras dirawat inap, pemberi kega menyediakan dan menanggong biaya
perawatan  dan pengobatan. Pembayaran perawatan  dan pengobatan  akan  dilanggung
sepenthaya oleh perusahaan mengikuti peraturan kerja yang berlaku & Seimenanjung, Sabah
dan Saramwvak.

I the warker gets sick and nst be hospitalized, the company has to provide wid bear the
treatment/medication costs. The trectment/medication bill pavanent swill be fully borne by the
company i accordance with the work regubwtions applicable in Semenanjung, Sabalt amd
Sarewak,

Il.  PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila 1erjadi perbednnn  pendapat  (pergelisihan pahansatall peagertian)  antara pemberi

kerjadmajikan dengan pekeja maka peche dilakukan al-bal seperti berikud:

I the event of a dispude beoween the Emplover aid the Worker, the following matters nnist be taken

into consicleration:

- Pihak pembert keja dan Pekerja akian bekerjasama melalul musyawarah untuk menyelesaikan
masalah yang lerkait,

The Employer and Workers witl wark togetier throngh consuliniions 1o resetve the related
{ys1es.

- Bila diperlakan pibak pemberi kerjn akan merujuk kepada Jabatan Tenapa Kerja dan Jabuatan
Imigresen dun pibalk tevkait dort Kerajann Malaysia atau. pihak Keduwlaon atan Konsulat
Jenderal Republik Tndonesia di Malaysia.

If necessary, the Emplover may regreest directions to the Minisiny of Lebor aud Innnigration or
any other Baluvsian government's departments or the Embassy/Consulate General of the
Republic of Indonesia in Malapsia,

- Semwa keputusan yang dibuat harus tunduk dan mengikuti Undang-Undang Malaysia dan
Kebijakan Kedutaan/Konsulal Indonesia di Malaysia,
All decisions nade must comply with aned follow the lows of Malavsic and policies from
Indonesian Mission in Malaysia.

12, PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORIK
VISA
Majilcan berhak membatalkan visa kerja/PLIKS apabila ada kesalahan dai Pelera yang mclanggar
undang-undang Kerjaan Malaysia (ndakan kriminal, lael dart pevisahann dan sebagainya). Pemberi
kerjsfmajikan wajib memberitahulan pihak Kedutaan / Konsulat Indonesia sceepatnya,
Vhe Employer has the right to cancel the working visa/PLES [ the workers « mistake which wolates
Methapsicnr v (erimined acts, naing awaee firon the eaployer, etcl. The Employer shall notify the
Embessy/Considaie General of the Republic of tndoncesiea in Melaysio promptiv.

)
t
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13, PERALATAN KERJA/WORKING BQUIPMENT

*

Pekerja wajib menjaga dan menyimpan serin merawal dengan baik sepatn peralatan yang
diberikan olch PEMBERIKERIA.

The Employee must keep, store and tuke a good care of all working equipment Jrovided by the
Fmplover.

Pekerja akan mengembalikan semua peralatan bila diarahkan olel PEMBERI KERJA atay
sefeiah pemutusan hubungan kerja kavena slasan apapun,

The Emplopee will rearn all working equipment when divected hy the Emplover or upon the
termination of employiment contracf for any reason,

Seragam kevji discdinkan odel perasabaan biln diperlukan,

Wark uniforms are provided by the company if needed

Peralatan kegja dan alat keselamatan kecja disedinkan oleh perusahaan seporti helmet, sepatu bot
dan sarong tangan dan sesuai denpan bidang pekerjaannya berdasurkan undang-ndang
Kernjaan Malaysia, Apabila hilang karena scogaja, Takai atay rusak maka akan Pekerja havus
bertanggungjawab,

Work equipment and work sufety equipment provided by company such as helimets, hoots,
gloves, and are suitable for the field of work in aecovdance with the Malavsian faows, {70ty lost
or dumaged deliberately or aceidentally, it will be on the Workers responsibifity.

Pekerja tidak dibebankan biaya pengantian peralatan jika peralatan torsebut sudah tidak layak
pakai dan bukan karena kesalahan pekerja. )

The Workers can not be charged for equipment veplacement if the cquipment is no longer
switable for use and is not due to the worker's faudl.

14.  PEMBERIENTIAN PERJANJIAN KERJA/TURMINATION OF EMPLOYMENET
CONTRACT

PRARTR PR AL AT 2

Pihak syarikat dapal membatalkan perjanjian pekerjaan ini sekiraya seorang  pekerja
melanggar hal-hal berikut sesuni peraturan ketja yang berlaku di Semenanjung, Sabah dan
Sarnwak:

The Emplovers can cancel the Employment Contract if the Worker viotates the follovwing
matters, according to the working reguletions applicable in Semenanjung, Sabal and Saravak:

o Tidak mencapai Gnglkat mutu kegja yang dikehendaki ofeh PEMBERT KERIA.
Not aehieving the level of work qualily requived by the Fuployer.,

« Tidalk mematubi peraluran dan undang-undang yang ditelapkan oleh PEMBER] KERJA.
Faiture to comply with the vules and regudations sel by the Employer.

o Kekerapan tidak hadiv berlugas dan ataw badiv tecambat saat berlugas,
Frequency of not shoving up for assieiments and or being lafe for assighmients.

o Tidak jujur, cerobolh ata Talai dan tidak bertanggungjawab semasa bertugas.
Dishonest, careloss or neglisent cnd irvesponsible while on duy.

Erard

« Berkelukuan atwe menjulankan  akiifitas yang  dupal mengganggu keharmonisan,
kesejahteraan, harta henda dan pengeluacan syarikat serla pekerja lain.
Behaving or carryving ot any activities that threatens the harmony, welfare, property aned
prochuction of the company and other workers.

« Menyalshggunakan hasta benda syarikat atau pun orang lain tanpa izin,
Misusing vompany’s or personal proper(y sitlhout peraission.
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I5. PENGHANTARAN PULANG PERERJA KE NEGARA-ASAL

il

« Merekamkan kartu kebadiran waktu kerja orang tain atau meminta orang  lain
merekamkan kartu kehadican waki lesja anda.
Helping other workers to record their tinesheed card or having other workers to record
histher imesheet card.

+ Menjalankan akiifitas sosial yang dapal menjatuhkan clten syurikal dan pekenu syarikag
lainnya.
Conduciing any social aetivities that conld damage the company’s or other enployee’s
ineges,

Pihak majikan atau Pekerja dupat menphentikan atan membatalkan kontrak lkeja sesos

peraturan ketja yang horlakno di Semenanjung, Sebab dan Sarawak.

The lomplayer or Weorker can terminete or cancel the Employient Contract in aceordunce (o

the work regalations in foree in Semenanjung, Sabah dand Sarawe G

[T B : Poras

Pihak syarikat akan membiayai sepenuhnya biaya pémulangin pékerja Ko dagrah asat {place of
origin} di Indonesia dischablan oleh Pekerja ito telab habis masa kontrak kerfanya, meningpal
chimia clan kesalahan pemberi kerjo tidak mematubi petjuajian kevja atou undangan-undang i
Malaysia :

The Employer will fildly Dear the travel expenses of returning the workers fo their plave of
origin in Indonesia when one of these conditions applicable are the Enployment Contract has
expired, the Worker fy paysed away and the Employer's mistalke or not phey the employment
contract or Melavsian fows and regiliion.

Pifiak Pemberi kerjn tidak akan membiayai bisya transportasi pemulangan pekerja asing ke
negara asal jika disebabkan menderita penynkit berat daw menular (LIV/ATDS, Hepatitis 13,
STD, Tubercolosis dan tain-lain seperti yang disahkan ofch ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan  hukum pidang,  Mempunyal  dan tesfibat i dafam magalah
sosial,pMenpakhivi kontrak kerja sebelum masn berlakunya selesai,Pemulangan disebablan
tidak dapat memalankan tugas sesouai dengan fngkal yong dikchendaki dan ditentukan oleh
syarikat walaupun fetah diberl bimobingan dun instruksi serla jangka wakiu ynng wajar,
mengundurkan dir,

However, the Employer will not be financing the trenspariation costs of foreion workers
retining to histher conniry of oviging when ho/she suffeving from sevious and conmunicable
discuses (HIVAAIDS, Hepatitic B, STD, Tubercolosis and others confirmed hy medical experts
in Malaysia), found guilty ander the criminal lew Having and being involved in socicl
fsses fernination the employvient contraet before its validity period due repatriation due to the

Juihure fo carry oud duties according to the level desired and detenmined by the company,

despite being given guidance aid instruction ax well as a reasonabie period of time, resign,

16 PENYELESAIAN SENGKETA /DISPUTE RESOLUTION

i,

PRARTREORALA 2023

Setiap perselisihan yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib
chiseiesaikan secara damai melalul musyawarah anlar pihak.

Any dispiie arising between the Employer and the Indonesion Migrant Worker stall be
resofved amicably through negotiation between parties.

Dalam hal tidak terdapat penyelesaiun alas peesolisihan tersebut, maka salah sntu alan kedua
pihale yang berperkara dapal membawa persefisihan hubingan kecja mereka tersebut kepada
olorilas Malaysia yanp terkait dan Perwaldiban Republik Indonesia di Malaysia untuk dilakukan
mediasi, koasiliasi, dan/ntiu resolust sesual dengan hukum yang berlaka di Malaysia,

In the event there is no seftlement on such dispute, one or both of the aurieved parties may

1
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refer their dispute refated 1o their felution of employment (0. the appropriate Mulaysian
authoritios and hidonesion Mission in Malaysia for miediation, conciliation, andior resofifion
in aveordance with the appticable liws in Malaysia,

Semwn isi peranjian kerja ini telah dibaca oleh kedun pibak dan ditandatangani dengan persaksian di antara
PEKERIA dengan PEMBERT KERIAMAIIK AN,

The eative comterits of thiy Employment Contract have been read aned sivned by both parties, the WORKER
and the EMPLOYER,

PEMBER]I KERJAMAJIKAN, PEKERJA

7
Namn : MR LIM AH LK Nami : INDAR JAYA
Kontak No - 01672061208 Tarikh : 16-01-2024

SAKS]

Nama : chone siv vEE

Nag HPP: 0197786831
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