PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Fl_:!ljrm;ian kerjn imi dibunt oleh
This Recalibvation Employment Contract is made by

Nama Syarikat/

Company's Namie

P 988 FOOD COURT SDN BHD

Nama Pengarah
Company Direcror

NQ. IC/ PHPH-I‘."

goh cheng siang

9 0=
Pﬂ.rx;mr.r Nidaber 10102-01-6T9%
?’:i]rnmp:‘uﬁ'::“-::;‘m- _ : ptd 63342 (lot 66363) , jalan bistari 12, taman
Sk SHOrESS industri jaya 81300 skudai, juhor malavsia.
No. Telp Pejabat
197648
Office Phone Numher 3
Email Syarikat hienghi
Company's e-mafl > s i
Scktor Serviee
Sector

("Selanjutnya dinasmakan PEMBERI KERINWEMPLOYER") dengan

Nama Pelierja

sTi
Indonesian Worker's Name iy
Mo, Passport s bTR1 1696
Tempat&Tanggal lahir : kendal , 1982-06-01
MlacedDare af Birth
Alamal !:iﬂgg:t Peleerja di ¢ bulu bede, ro03 | rwio; kes patebon,
Tndonesin kendal
Worker s address in Indonesio
Provinsi ¢ Juwa Tengah
Frovince
Eubupaten Kota ¢ Kabupaten Kendal
Ciry
Mo, HP Pekerja : D1161194875
Mabile phone
Nama Suaml/ Isteri’ Orang Tua/ ¢ tuminah
Wall/ Ahli Waris
Name of Husband/ Wife/ Parenis/
Family/ Beneficiary s
Nomor Telp / Hp (keluarga) © +HH2HDS366190361

Phone Number of Family

Warganegarn Indonesia, (selanjutnya dinamakan "PEKERJA/WORKER"),
Pemberi Kerja/Majikan dun Pekerjn sepakat untuk menandatangani Perjunjion Kerja




berdasarkan hukum dan peraturan perandangan yan

g herlaku di Minlavsin dengan syaral don

ketentuan sebagai berikut:
The Emplover and Worker frorehy agree fo emter (ot of Fryrovmeetnt Comtract, in aceardance 10 e
Mataysian faws and regulations, with the following trerms and conditions

1.

Pt
"

&

MASA PERJANJIAN KERJAS DURATION THE

a

L

TEMPAT KERJA/ WORKFPLACE

Pemberi kerja hanya akan mempekerjnkan Pekerjn dalum jabatan sebugal/
Thee Emplover shall only emplay Indonesia Migrant Worker

as Restawrant Worker

Pekerja hanya diperbolehkan beketya uniuk I
Indonesian Migrant Worker shall only allo
at:ptd 63342 (Tot 66363) , julun bistari 12, tamas indus

emberi Kerjn di lokasi kerjn yang beralamat di/

il o wiork with Employers
tri fupa §i1300 skudai, Johar prnaalaysia.

CONTRACT OF EMFLO YMENT

{ahun sejak mnggal perjanjian kerja dengan
un berdasarkan kescpakatan bersama.

fone) years from the confirmation dure
mepximumn { (one) year

Tangka Waktu Perjanjian Kena ini adalah 1 (satu )
kemumnikinan perpanjangan pakng lama | {satu) tah

The duration of this Emplayme! Cantract shall be for |

of the Empleyment Corntract by both pariies with the possibility i 6

exienvion based on mutual agréement.
Herdasarkan persetujuan bersamn antarn Pemberi Kerjn dan Pekerja , Perjanjian Kerja dapat
diperbarni, setidaknyn 3 {tign) bulan sebelum berakhirnya masa berlaku Pas Lawatan Kerja

Sementarn (PLES)
Subiect to muial consent of the Employer and Indonesian Migrant Worker, the Employment!

Contract may be renewed ai least 3 {three) months before expiration of working visa.
Dalem hal Perjanjan Ketjn diperbaharui, Pemberi kerja dapat menaikkan gpah minimum
Pekerjn Migran Indonesia dengan mempertimbangkan performa kerjn dan jumlah keselurohan

mnsa kerja Pekerja Migran Indonesia.

I the case the Employment Contract i being renewed, the Employer may raise e minim
wages af the Indonesian Migrant Worker taking into account the work performance and the
total working period of the Indonesian Migrant Worker.
Pembaharsn atau perpanjangan Perjanjion Kerja wajib/harus diberitahukan oleh Pemberi Kerga
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang disjukan olch Pemben
Kerjamajikan setidaknya 3 (tiga) bulan sebelum bernkhirnya masa berlaku Pas Lawatan Kerjn

Sementara (FLES),
Employment Contract shall be notified by the Emplaver to the

The renewal or extension of the
Indonesian Mission in Peninsular/Subah/Sarawak through the system/online submitted by the

Empleyer al least 2 (twe) manths before the expiration of working visa.

BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Hatays umur pekerja yang da
I# tahun dan tergantung lulus
The age Nede for wiarker wha con work {n
and depending on whether lhe/she passes the m

TUGAS DAN TANGGUNG JAWABF

pat beketjn dalun program Rekalibrasi Tenaga Kerja ini adalah minimal

te4 kesehnian (Fomema),
this Labor Recalibradion program ix at least 18 years old

eelical test (Fomema).

EKERIA/ WORKER'S RESPONSIBILITIES
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Pekerja harus senantioss menunjukken mutu kerja yang baik dan mematuhi seniua arnhan yang

diberikan olel PEMBER] KERJA melilul petupas yang ditunjuk.
Workers hive i always demonstrate goud working giality amd comply with all the insfruchony

wiven by the Emplover thronigh the appointed officers
Pekerin harns hekerji umiuk PEMAER] KERJA ataupun syariknt ini snji dan hertanpuungiawab

dan petol dedikasi atsy segala tugns yong diberikan.
Workers wre only wlowed fo wisek with iy Enrplpyer or coRymar’ and mist e responsible and
Sult dfeadivaned T el axsigmed sasks.

Pekeria harus selilu menfagy tingkah laky, budi bahasa dan Hernnk

KERJA atau wakil-wakilnya, rekan sekerfo dan masynrkat sekitar. ) :
Workers must always beligwe politely. courteonsly and respectfully to Employers. or i

representatives. colleagines and the surrosmding commurity,
Pekerin harus menghormati budays, tata-susila dan can hidup masyarakal sefempat dan hukum

asa menghoemati PEMBERI

Malavzin, )
Emplinees nust respect the culture and customs of the focal community amd comply with

appiicable laws and regulirions in Mataysia.

Pekerja harus bekerjn sesuni dengan jabatan dun fugasoyi scperti yang tercantum dulam kontrmk
kerja dan Pas Lawatan Kerji Sementard.

Emplovees st work aecording to their position and duties ax stated in the employment
contract and Temporary Work Visit Permit (PLES).

Pekerja harus mematuhi semus peraturan yang ditetapkan oleh syarikat seperti yang fertera di
dulim buku peraturan dan syarat-syaral kerja sertn peraturan yang dibuat untuk asrama syarikat

sesusi uturan vang berlaku di Maloysia,

Empltvees must comply with afl rules sef by the campany as stated in the rule book, werking
conditions and regulations made for the company dormitory, in accordance with the applicable
regulations in Malaysid.

Pekerfa tidak dibenarkan membawn keluarga dan tidek dibenarkan pula memkah dengan
sesama pekerja atay dengan pekens asing lninnys stun dengan penduduk sctempat tanpa izin
khusus dari Kerajaon Malaysia.

Employees are noi alfowed to bring their families and are not allowed w0 mary follow
cmplavee or ather fareign workers or local residents without special permission from the

Maigyiian geernment.
Pekesja dapul diberikan sanksi atou dikenakan indakan DISIPLIN jikn terbukti melanggar

perjaniion kerja staupun undang-undung di Malaysia,
Empluyees may be given sanctions ar be subject to disciplinary action if proven Wolating work

agreements or laws in Maluysia.

TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBER] KERJA)

o) Mujiken wajib memhayar gaji dan tunjangan pekerju setiap bulan dan paling lambat getiup

h)

mngzal 7 pada bulan berikutnys disertai bukti pembayaron giji setiap bulan,
Emplayers are reguired (o pay saliries and emplovee benefits every montls and no later than
the 7th of the follawing month, along with the proof of payment of the monthly sulary, 1o the

warker ‘s hank gocound,

Majikan wajib mengurus perpanjangan konirak kerja yang disahkan oleh KBRUKIRI setiap
thiun jika majikan dan pekerjn setuiju uniuk memperpanjang masa kerja dan PLKS dalam wak
2 (dus) bl sebelum berakhimyn mash kontrik kerja sehelumnya.

Fmployer is obliged 1 arrange for an exienvion of the employment confract thai is confirmed



d)

£l

il

h)

k)

hy the Embassy/Consulate General
Emplavee agree 1o extend the wiw
(PLKS) within 2 frwe)

of the Republic of Indonesia every year if the Employer and
king period ax well as the Temporary Work Visit Permit
manths prior to the expivation of the previows employment contract.

Majikan tidak boleh mempekerjukan pekerja selain duripada tugas dan pekerjannnya sesuni
dengan jabatan pekerjnan dalam kontrak kerja dan Pas Lawatan Kerjn Sementarn,

Emplayers are not allowed 10 employ the emplavees other than their duties and work in
accardance with the work contract and Fempoarary Work Visit Permit (PLKS).

Maijikan waiib bertanggung jawab menyedinkan peralntan dan perlengkapan kerja bagi
keselumatan pekerjn secara cuma-Cuma
-'fm.“fi J.f‘t'“‘ must be responsible 1o provide work tools and equipment for the safely or waorkers,
free of charge. | '
nl*lqukan_hnrux mmz:rcdinkng waktu bagi pekerja untuk beribadah sesuai agamanya dan istirahat
vang cukup selama jam kerja sesuni dengan Undang-Undang Ketenigakerjaan.

Emplovers are obliged to provide opporiunities for workers to perform worship according to

thelr religion and adeguate rest during working hours in accordance with the Malaysian
Employment Acr,

Majikan harus menyediakan akomodasi atou temput tinggal boagi pekerjn dengan fasilitas
ifa:l;fulmhan dasar pekerja yang layak sesuni dengan nkin standar minimum perumahan dan
fasilitas pekerjn 1990,

Empiayers are obliged to provide accommodation or living quarters for emplovees with basic

needs facilities as stated in the Employees’ Minimum Standard of Howsing, Accommuodations
and Amenities et 1990,

Megikan harus membayar dan menangung bisya rekalibrasi, levy, FOMEMA dan semua hiaya
pembayaran progrem rekalibrasi tenaga Kerjo dan tidek ada pemotongan gaji atau bayaran yang
menjadi tanggungan pekerja.

Emplovers are reguired fo pay the recalibration fee, levv, FOMEMA and all other vecalibration

program costs, and there are no salary deduction or any payments which are the responsibility
of the workers.

Majikan dilarang melakukan pemotongan gaji pekerja dan/atau meminta pekerja untuk
membayar semun bisyva pengurusan Rekalibrasi Tenagn Kerja termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau binya lain yang harus ditanggung majikan.

Emplovees are prohibited from deducting workers™ wages and/or asking workers to pay all
costs for recalibration fee, levy, processing, visas, FOMEMA or any other costs that must be
harne by the employer.

Majiksn stau pihak lsin dilarang memegang dan menyimpan paspor pekenia dengan alasan
gpapunn. _ | .
Employers or any other parties are prohibited from holding and keeping emplovees ' passports
for any reason.

Maiikan harus bertanggung jawab jiks pekerjn bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerjn Sementara dan majikan siap menerima sanksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagaketjaan Maloysia,
Empluyers must be respansible if the worker does not work in accordance with the fob position
and Temparary Work Visit Permit (PLES), and the employers are apt to accept the legal
sanctions for vielations ef the Immigrat fon Act andior the Mualaysian Employment Aci,

awnb untuk menyelesaikan pembayarun binya pengobatan pekeryn nsing

Majikan bertanggung] pekeria asing selama periode kontrak kerja atau Pus Lawatan

sekiranys tiduk dilunasi oleh
Kerna Sementam

Emplayers are responsible for paving off thir foreign worker's medical expenses if &t iy not



m)

nh

o)

gl

r)

)

seftled by the foreign worker during the emplovment contract period or Temporary Waork Visil
Permit (PLKS),

Majikan dilarang dan bertanggung jawab untuk tidak memotong gaji pekerja atas semua e
pengurusan Rekalibrasi Tenagn Kerja ini.

Emjpﬁ Wirrs are mot ﬂ”ﬂ“‘ﬂd ”"d ﬂ'-"ﬁmﬁ'ihh' ,r”r it ‘-hpd'"lrj”g Wﬂfk!_-l".i" _Tq‘.lfﬂrh'.‘ I.FI'-'-"I ﬂ'” COXEs I‘-EIr
this recalibration program, .

Majikan harus bertanggung jawab membayar biayn pemulangan pekerja asing ke daernh nﬁ_ul
pekerja dan melaporkan ke Kedutsan Besar/Konsulat Jenderal Republik Indonesia, upuhllln
pekeria telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat thmu
IEEE-IS“H'-- perjanjian kerja telah berakhirmeninggal dunin atau tidak lulus Rekalibrasi Tenaga
erja.
Emplovers are responsible 1o pay for the costs af refurning the foreign worker to histher area ﬂf
arigin and report it to the Embassy/Consulate General of the Republic of Indonesia, when it is
confirmed thar he/she has a dangerous disease, an infectious disease, illness,, is unable to work

amymare, the employment contract has ended, deceased, or failed in the labor recalibration
program.

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutanan atau Konsulat Indonesia jika
kedus pihak sepakat untuk memperpanjang kontrak kerja dan sebelum pengurusan
perpanjangan PLKS.

Emplovers shall arrange the extension of the employment contract to the Embassy/Consulate
General of the Republic of Indonesia if both parties agree to extend the employment contract
and it s prior io the processing of Temporary Work Visit Permit (PLES) extension.

Majikan wajib  mengikutkan pekerjn pada Perkeso, asuransi keschatan dan  BPJS
Ketenagakerjaan Indonesia atau skema perlindungan asuransi lninnva yang diwajibkan oleh
pemerintah Maloysia bagi pekerja asing.

Emplavers are required to enroll their employees in Perkeso, health Inswrance and Indonesian

BPIS Ketenmagakerioan or other insurance protection schemes mandated by the Malaysian
government for foreign workers,

Majikan harus mengurus dan memperoleh Check Out Memo (COM) dari pihak Jabatan
Imigresen Malaysia sebelum pekerjn asing dipulangkan ke daerah asal di Indonesia jika pekerja
tidak lufus tes kesehatan (Fomema), tidak lulus visa kerja, atau telah selesai masa kontrak kerja
sehelum PLKS berakhir dengan semuan biaya kepulangan ditanggung majikan,

Emplover must manage and obiain a Check Out Memo (COM) from Jabatan Imigresen
Malavsia hefore the foreign worker iy returned to histher place of origin in Indoncsia if he/she

does not pass the medical test (FOMEMA), working visa or if he/she completes the employment
cantract before the end of PLES, with all return costs borne by the Employer.

Majikan harus melaporkan setiap pekerjn yang lulus ataw tidak lulus tes keschatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenaga Kerja ke Kedutaan Besar/Konsulat Jenderal
Republik Indonesia.

Emp.fu_j'pr (e FI"-I'fl-IIﬁ:’IJ fiy reprt every wenrker who NH-E.! ar fiits the medical fest fFﬂMEMJ;

or fails the Labor Recalibration program to the Embassy/Consulate General of the Republic of
Fndonesia,

Majikan harus melaporkan ke Kedutam/Konsulat Indonesia jika pekerja kabur, sakit atau
meninggal dunia,
Emplovers have to inform the Embassy/Consulate General of the Republic of Indonesta if the

wordars i ey, (Iness or pass away.

Jikn Majikun tidok melaporkan setinp pekerjn yang lulus stau tidak lulus program RTK dan
tidak dipulangkan ke Indonesia ke Kedutaan Bessr/Konsulat Jenderal Republik Indonesia, maka



majikan haryg bertanggung
If Emplayer i failed 1o
of each workep v
then the

Jawab penyh terhadap pekerja selama berada di Malaysia.

report to the Embassy/Consulate General of the Republic of Indonesia
Emp ho passes “"ﬁfmﬂ the RTK program and he/her is not returned to Indonesia,
MPLOVEr must take @ full responsibifi tv of the warker when hefshe is in Malaysia.

GAJLDAN MANFAAT/ SALARY AND BENEFITS

* Gayi per huhm.'iufmy per month RM 1500,00

v Tunjangan mokan/meqf allowanceif any) RM 0.00

" Tunjangan kehadiran/atrondans allowancefif any) RM 500.00

*  Tunjangan shify pagimorning(if any) RM 0.00
Tunjangan shift sian glafternoon(if any) RM 0.00

*  Tunjangan shift malam/night(if any) RM 0.00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerjn vang bekerja lembur / over time, maka kerja

perhitungan mengikuti Undang-Undang  Ketena

lembur / over time-nya akan dibayar, dengan
berikut ;

gakerjuan /di Malaysia , dengan uraian sebagai
Employee who works avertime, then the overtine wages will be paid based on the calculations which
15 in accordance with the Malaysian Employment Act, as foliows:
a. Ordinary Rate of Pay (ORP):  Gaji Bulanan
26
b. Hourly Rate of Pay (HRP) : ORPE

Waorking Hour per Doy

WAKTU BEKERJA / WORKING HOURS

Pekerju bekerjn § (delopan) jam schari stay maksimal selama 45 jam seminggy dan jadwal kerjanva

diztur oleh perusahann dan homis sesuni dengan Undang-Unding Ketenagakerjann Malaysia.
Warking howrs are 8 (eight) hours a day or maximum 43 (forty five) howrs a week and the work
schedule iy arranged by the company in accordance with the Malaysian Employment Act.

CUTT TAHUNAN / ANNUAL LEAVE

Perusabinan dapat memberikon cutl kerja, cuti tahunan herbayar atou cuti darurst kepada pekerja

sesuni dengan Undang-Undang Kernjoan Malaysin yang berlaku di Semenanjung, Subah dan
Surawak, schapn benkuol

The Company should provide the employee with patd leave | paid annual leave or emergency louve i

aceordance with the Malaysion Eaplovment Act which is EFJ'"”'-'"M" in Srmrrw‘uug. Kabah din
Sarwiak, ax foflows;

Pekerin dibenarkan cuti pulang ke Indonesia atas biayn sendivi jika ada kematian pada
keluarganyn sendin.

Empleywr iy entitled to paid leave to renirn to Indonesta at histher own expense when there iy
sl dif Wisder eovn fimily passeed away.

s cuth ndalah sesun izin dan kebljaksanaan pihak perusabian kepada pekerys.
j:;:??r:‘:1:r:: period 1a In gocordance with the permission and discretion of the ORI ()
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”‘It! I.'”If};ﬂ:r-":t:.

o s )

;--; urat kemation/pemakaman Kepada pihiak perusalinan
e Waorker musy COonfirm the eme I

the deceaved or q death certificar,

bukti telegram/surat

reency status by defivering a telegramsdettor informing about
10 the compeany,

FASILITAS! FACH ATIES

Asrlmﬂhccnmudnthn
Pihak syarika menyedink

o N asrama yang lengkap untuk semun pekerja asing. Namun pihak
syarikat perlu membugy peraturan dan o g : 2

: syarat-syarat bagi semua penghuni yang tinggal di
ﬂ ]

“rama syarikat sesuni dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Emplover mus; provide

i : accommodation/complete dormitories for all foreign workers.
owever, the Emplover should miaking the
the said dormitorie

ki rules und conditiony applied to all residents living in
% Which is in accordunce 1o the resulatic ns HEabla tn Semenati
Sabah and Sarawak. & Y dppdlcanie in HOHfIEHE,

Pekerja hanva dibenarkan tinggal

dilarang menempati asrama selain

di asrama yang disediakan oleh pihak syarikat dan
The Worker

_ dari yang telah ditetapkan.
e is anly allowed to stay in the darmitory provided by the company and are
prohibited from staying at other dormitary than what has been determined.

Penghuni asrama yang tinggal di asrmma syarikat, wajib menjaga semua perlengkapan
yang disediakan agar tidak hilang ataupun rusak.

The Worker who lives in company dormitory is required to take care of all the eguipment
provided. prevents it from lost or any damages.

Pekerjn yang tinggal di asrama synrikat wajib menjaga perilaku, tata krama pergaulan dan
pakaian selama berada di asrama,

The worker who lives in company dormitory is required to behave and maintain his/her
social etiguette during their stay at the dormitory.

Penghuni asrama dilarang keras membawn teman, tamu atwupun saudars ke asrama, baik
lnki-laki maupun perempuin.

The worker is steictly prohibited from inviting friends. guests or relotives back o the
dormitory, both male and female.

Pekerin wajib menjaga kebersihan rumahnya sendiri dan lingkungan sekitar asrama.
Darmitary residents have to maintain the cleanfiness of their house and surroundings.

* Pemnberi kerja/majikan akan membayar tagihan biaya listrik dan air secam cuma-cuma
sesuai aluran vang berlak,

The Employer will pay for the electricity and water bills free of charge according to the
Malaysian regulation.

TRANPORTASITRANSPORTATION

pemberi kerja/majikan harus menyediakan fasilitas pengangkutan Pekerja untuk keperluan
mengantar pekerjn dari asramu ke lml?ﬂl kerjpitha seoBiict, pmmm i Fﬂk‘iﬁl i
Kedutwan | Konsulat Indonesia, pcmmksnlnr kesehatan, berobat ke Ifl1mk atwu rumah sakil, dan
pengantaran pulang Pekerjn Migran Indosiesia ks uandes o MH:;T“' Tk

The Employers are requived to provide transporiation Jacillties for Indonevian Migeant
Warkers free of charge from the dormitary (o the ""“'-'-"I*i""r“""' and Wee wieg, processing the
Worker's passport af the Embassy/Consulaie General of the Ropublic Indonexiu, medical chok-



11.

12.

o

upvtreatmeny

at the hos Mtals
back home i Al oy

oy clinies, ax well as when sending Indonesian Migrant Workers
fhe airports in Malaysia,

PERAWATAN MEDIS/MEDIC

B AL TREATMENT

|1:£:htr;;:?1h¢t::::“;mikn“ Ving lidnlf menyediakan fasilites klinik II-rE:.EhMHTI maka l‘eklmja

perawatan/penzabat tdl_r.lmlk mana saja ynngllcrdli:]vcul '.:I.mg“n lokasi kerja dan semua biaya

Hor cisiase 1;,[.; . tanggung oleh pemberi kerja/majikan.
panies that do not provide health clinic facilities, the emplovers must guarantee that

the worke .

location q

r s able 10 get treatment/madication at any health facilities closest to the work
”d I'.f” 'ﬂl’." CONIS (e ."H',I;Ij]p l']'_.,r f;ll'_' COMPAny,

Yika Pekerja sakit dan harus dirawai inap, pemberi kerjn menyediakan dan menanggung biaya
periwatan  dan pengobatan. Pembayaran perawatan  dan pengobatan  okan  ditanggung
sepenuhnya oleh perusahaan mengikuti peraturan kerja yang berlaku di Semenanjung, Sabah
dan Sarawak.

If the worker geis sick and must be hospitalized, the company has to provide and bear the
freatment/medicaiion costs. The treatment/medication hill peyment will be fully borne by the

company In accordance with the work regulations applicable in Semenanjung, Sabak and
Sarawak.

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apobila terjadi perbedann pendapat (perselisihan paham/salah pengertian) antara pemberi
kerja’'majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:

In the cvent of a dispute berween the Empiaver and the Worker, the folfowing matters must be taken
into consideration:

Pihak pemberi kerja dan Pekerjn akan bekerjasama melalui musyawarah untuk menyelesaikan
masalah vang terkait.

The Emplover and Workers will work together through consultations to resolve the related
ISSNES,

Rila dipertukan pihak pemberi kerja akan merujuk kepadn Jubatan Tenaga Kerja dan Jabatan
Imigresen dan pihak terknit dan Kerajann Malaysin atau. pihak Kedutaan atau Konsulat
Jenderal Republik Indonesia di Malnysia.

If necessary, the Employer may request directions to the Ministry of Labor and Immigration or

any other Malaysian government’s departments or the Embassy/Consulate General of the
Republic of Indonesia in Maolaysia.

Semun keputusan yang dibuat harus tunduk dun_ mengikuti Undang-Undang Malaysia dan
Kehijakan Kedutaan/Konsulat Indonesia di Malaysia,

All decisions made mus! comply with and follow the laws of Malaysia and policies from
Indonesian Mission in Malaysia.

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

) viss kerja/PLKS apabils ads kesalohan dari Pekerja yang melanggar
Majfan tr':::f"'f ;"ﬂ::::.ﬂpm (tindakan kriminal, lari dari perusahaan dan sebagainya), Petnberi
:’ "LT.“E!:;M“ :-'u.jih memberitahukan pihiak Kedutaan / Konsulat Indonesia secepatnys, _

!;f* Employer has the right 10 cancel the working visa/PLES if the H'ﬂl‘*ll'ﬁ a mistake which '“Nj“":"
Valaysian faws (eriminal aei, runmilng away from the ﬂ:.!;.l-hlylrr. ofe), The Emplayer shall notfy the
Il‘.'.rrl.l'n.;.a.-. wilonsulaie € seneral of the Republic af Indonesia in Maluysia prompily.
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PERALATAN I{ER.IWDRHJN

: 2 G EQUIPMENT

ETLT:mTl?:l: :EE:"IJEEEBRI‘M&:;;EIHDM seria. merawal dengan baik segala peralatan yang
TE?:;EET’J"EE must keep, store and take o good care of all working equipment provided by the
Pekerja akan mengembalikan semug

ot peralatan bila diarahkan oleh PEMBERI KERJA atau
setelah pemutusan hubungan kerja karenn alasan apapun.
The Emplovee will reti

termination of emplenm

Serngam keria disedi
Waork uniforms are

i all working equipment when directed by the Employer or upon the
ent contract for any reason.

akan oleh perusahaan bila diperlukan.

provided by the company if needed
Peralatan kerjn dan ala k

dan sarung tangan
Kerajaan Malaysia,
bertanggungjawab,

eselamatan kerja disediakan oleh
dan sesumi dengan bidan

perusahnan seperti helmet, sepatu bot
Apabila hilang karena seng

g pekerjaannys berdasarkan undang-undang
aja, lalai atou resak maka akan Pekerjn harus
Work equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are suitable for the field of work in accordance with the Malaysian laws. [f it's lost
or damaged deliberately or accidentally, it will be on the Workers responsibiliey.,

Pekerja tidak dibebankan biaya

pengantinn peralatan jikn peralatan tersebut sudah tidak layak
pakai dan bukan karens kesalahan pekerja.
The Workers can not be charged for

equipment replacement if the equipment is no longer
suitable for use and is not due to the worker s fault.

CONTRACT

PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET

Pihak syarikat dapat membatalkan perjanjian pekerjaan ini sekiranya seorang pekerja
melanggar hal-hol berikut sesuni peraturan kerja yang berlaku di Semenanjung, Sabah dan
Sarawnk:

The Emplavers can caneel the Employment Contract if the Worker violates the following
matters, according to the working regulations applicable in Semenanjung, Sabah and Sarawak:
«  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBER] KERJA.

Not achieving the level of work quality required by the Employer.
Tidak mematuhi peraturan dan undang-undang vang ditetapkan oleh PEMBER]I KERJA.
Failure to comply with the rules and regulations set by the Employer.
Kekerapan tidak hadir hertugns dan atau hadir terlambat saat bertugas,
Freguency of not showing up for assignments and or being late for assignments,
Tidak jujur, cerobol atau lalai dan 1idak bertanggungiawab semasa beriugns.
Dishonest, careless or negligent and irresponsible while on duty.
Herkelnkuan atau menjalankan  aktifitas yang dapat menggangpu  keharmonisan,
kesejuhternan, harta benda dan pengeluarn syarikat serta pekerja lain.

Behaving or carrying out any activities that threatens the harmony, wellitre, iond
production of the company and ather workers. properyy

Menyalahgunakan harta benda syarikat atau pun orang lain tatpa izin.
Misiostng company s ar persenal property without permission,
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Merekamkay 1y

m“ﬁ-‘kﬂmkn" v T 'tnhadimn wakiu  kerja ormng lnin  siew  memints orang lain
Ht‘fpl‘ng athey artu :H'l-ndhun wiikiy kur_m pmila,
Wiy MR gy i < A 2 4 ) "
ﬁi&'.’?l(‘r' H-nm-‘,ﬂ!'t‘l' [-ﬂ:,.ﬂl_ His record their Nmeshieo! « L T other workers io record
* Menjalank i : .
Wi an ktifitas sosial yang daput menjatuhkan citra syarikat dan pekerja syarikat
Cond :
i u; ::-r.‘ng any social activities that could damage the company ‘s or other employee s

Pihak majikan agay Pek

: era dopat menghentikan atan membatalkan kontrak kerja sesuai
peraturan kerja yang berlaky di Semenanjung, Sabah dan Sarawak.
The Employer or Work

) ; . OF can terminate or cancel the Employment Contract in accordance to
the work regulations i farce in Semenanjung, Sabah and Sarawak

PENGHANTARAN PULANG FEKERJA KE NEGARA ASAL

Pihak syarikat skan membiayai sepenuhnya biaya pemulangan pekerin ke daerah asal (place of
origin) di Indonesia discbabkan oleh Pekerja itu telah habis masa kontrak kerjanyn, meninggal
dunia dan kesalahan pemberi kerjn tidak memanhi perjanjion kerja atou undangan-undang di
Malaysia

The Emplover will fully bear the travel expenses of returning the workers to their place of
origin in Indonesia when one of these conditions applicable are the Employment Contract has

expirved,the Worker is passed away and the Emplover's mistake or not obey the employment
contract or Malaysian laws and regulation,

Pihak Pemberi kerjo tidok akan membiayai biays transportasi pemulangan pekerja asing ke
negara asal jikn disebabkan menderita penyakit berast dan menular (HIV/AIDS, Hepatitis B,
STD. Tubercolosis dan lain-lain seperti yang disahkan oleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan  hukum  pidone, Mempunysi dan  terlibat i dalarn  masalah
sosial,pMengakhin kontrak kerjn sebelum masa berlakunya selesai,Pemulangan disebabkan
tidak dapat menjalankan tugas sesuai dengan tingknt yang dikehendaki dan ditentukan olch
symrikat walaupun telsh diberi bimbingan dan instruksi serin jangks wakiu yeng wajar,
mengundurkan diri,

However, the Emplayer will not be financing the transportation costs of foreign workers
returning to histher country of origin, when he/she suffering from serious and :anllml'mb{r
diseases (HIV/IAIDS, Hepatitis B, STD, Tubercolosis und others confirmed by medical experts
in Maluysia), found guilty under the criminal law Having and being involved in social
isxues, termination the employment contract before its validity period d"“-f'f’“"m""’“d”‘-' i v
failure to carry out duties according to the level desired and d'rm-rnfmd EI}' the cmpum
despite being given guidance amd instruction os well as a reasonable period of time, resign,

16, PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

i

Setiap persclisiban yang timbul mtara Pemberi Kerja dan Pekerin Migmn Ind wajib
diselesaikin secara damui melalui musyawarah untar pihak.

Any dispute arising between the Emplaver and the Indonesion Migrant Worker shall be
vesolved amicably through negotiation hetween parfiey,

hal tidak terdapat penyelesainn atas perselisihan tersebul, mnk.n gilali sabu aliou
Ii;:;‘l:;nyu:ﬂ Ihl:mﬂﬁ““ dupat membawn perselisithan hubungan kerja mercka l.uuhu kepada
Ewn'lna Mulaysia yang terknit dan Perwakilan Republik Indonesia di Malaysia uniuk dilakukan
mediasi, konsilins, dun/ata resolusi sesusi dengan hukum yang berlaku di Malaysis.

I the event fhere iy no setilement an such dispite, one or both of the aggrieved parties may






