PERJANJIAN RERJA REKALTERASI]
RECALIBREATION EMPLOYMENT CONTRACT

Perjanjian kerja imi dibust olch ;
Thix Recalihration Employment Contract is made by -

MNama Syarikat/ : PRIME NATURE ENTERPRISE
Company's Name
Nama Penparah ! YUSHAMIDE RIN YUSOFF
Company INrecior
No. IC / Paspor/ 1 T50617115223
Fussport Number
Alamat Syvarikar : lot 766, batu 17 172,
Campany's Addrees Jalan Reko, 43000,
Kajang
Xo. Telp Mejabat i DIe92TIII0
Mfice Phone Number
Email Syarikat 1 mdyushamidiiarmail.com
Company’s & mail
Sektor ! Agricullore
Sectar

(“Selunjutnya dmemakan PEMEER] KERJA/EMPLOYER™) dengan

Nama Pekerja r Y WARIM

Indonesian Warker’s Nume

No. Passport . 9515552

Tempat&Tangyal Iahir : DURIAN BETAKUK , 1995-07-06
Mucedate of Birth

Alamat tineeal Pekerjs di : JAMEBI, KECAMATAN RENAH PEMEBALAP,
Indonesia DESA DURIAN BETAKUK
Warker's oddress in Indonesia

Provins ¢ Jambi

Province

Kabuopaten Kota :  Kabupaten Merangin

ity

No, I Pekerja + D145294293%

Mobile phone

Nama Suamif Isteri Orass Toa/ ¢ Efcmdi

Wali' Ahli Waris

Name of Hushand! Wife/ Parents/

Family/ Bencficiary’s

Nomor Telp / Hp (kelnarya) » 457942193

Phone Number of Family

Wargancpara Indoncsia, (sclanjuioya dinamakasn "FPEKERJAMNORKER"™)



Pemberi Kerja/Majikan dan Pekerja sepakat unluk menandatangani Perjanjian Kerja
berdasarican hukum dan peraturan perundangan yans berfakuo di Malaysia denzun syaral dun
kelentuan scharai herikot:

The Emplayer and Worker herely agree to enter into an Emplovment Contract, in accordance iv the
Malavsian faws and repulations, with the following terms and conditions:

L.

-
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TEMPAT KERJA WORKPLACE

-8

Pemberi kerja hanya akan mempekerjakan Pekerja dalam jabatan schagaif
The Empluver shall only employ Indoresia Migrant Worker
us Agricaliural Lobour

Pekerja hanya diparbolehkan bekerja untuk Pemberi Kerja di lokusi kerja yang beralamar di/
Indonesian Migrant Worker shall onlv allvwed to work with Fmplovers

at;lot 766, batu 17 172,

Jalar Reka, 43008,

Kajang

MASA PERJANJIAN KERJAS DURATION THE CONTRACT OF EMPLOYMENT

.

Jangka Waktu Pejanjian Kerja imi adalah | (satu ) tabun scjak tanpgal perjanjian kerja Jengan
kermmgknan porpan)angan paling lama 1 (satu) tahun berdasarkun kesepakatan bersama.

The duration of thix Emplovment Contract shall be for | fone) years from the confirmation date
of the Emplayment Contract by both partics with the possibility of @ maximum | fone) vear
exfension baved on mutual agreement,

Rerdasarkan persetujean bersama antara Pemberi Kerja dan Pokerja . Perjanjian Kerja dapat
diperhanui, sctidaknya 3 (tiga) bulan scbelum berakhimya masa berlaku Pas Lawatun Kerja
Sememara (PLES)

Subject to mutual consent of the Emplover and Indonesion Miyrars F:F'arkrr the Emplovment
{unh.ldmu}'btmrdnifmuj {three)} months hefore expiration of w ¥ VINIL

Dalam hal Perjanjan Kerja diperbahani, Pemberi kea dapat menaikkan upah minimuom
Pekerja Mipran Indonesia denpan mempertimbangkan performa kerja dan jumlah keseluruhan
masa kerja Pekenga Mipran Indonesin

In the rave the Employment Contract is being remewvd, the Employer may raise the minimum
wuges of the Indonexian Migrant Worker taking inte acoount the work performance and the
totirl working period of the Indonesion Migromt Worker

PMembahanean alau perpanjangan Perjanjian Kerja wajibvharus diberitahukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistom yang disjukan olch Pember
Kenuw/'mapkan setidaknya 3 (tiga) bulan schelum berakhinnya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Employment Contract shall be rotified by the Employer to the
Indonesian Mixion in Peninmulor/SahahSarawak throuph the systemonline submitted by the
Emplaver at least 2 {two) montls hefore the expiration of working visa

BATAS UUMUR PEKERJAAN WORKER AGE LIMIT
Batas umur pekerpa yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja i adalah minimal
1§ tahun dan tergantung, lules o5 keschatan {Fomema).

The age limit for worker who can work in this Labor Recalthration program is of least 18 vears old
and depending on whether he/she passes the medical text (Fomema).



c)

d)
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i)

)

k}

tahum jika mapkan den pekerja sctujo untuk memperpanjang masa kerja dan PLES dalam wakiu
2 (dua) bulan sebelum berakhimya masa kontrak kerja sebelumaya.

Emplover iv obliged to arrunge for an exteavion of the employment contrart that is confirmed
iy the Embasey Consulate General of the Republic of Indonesia every vear if the Emplover and
Ermiplovee agree lo cxfend the working period ax well ax the Temporary Work Vicie Permit
fPIES) within 2 (iwe) months prior fo the cxpiration of the previows employment contract

Majikan tidak bolech mempekerjakan pekerja selain daripada tugas dan pekerjaannya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara

Emplovers are nol allowed (o employ the employess other thar their duties and work in
gecordance with the work contract and Temporary Wark Visit Permit (PLES).

Majikan wepb bertsnppung jawab menyediakan poralatan dan perlengkapan kerja bagi
kesclamatan pekerja secam cuma- uma

Emplavers must be respontible to provide work tools and equipment for the safety or workers,
free of charge.

Majikan hares menyediakan waktu bagi pekerja untuk beribadah sesuai agamanya dan istirahat
yaryg culiup selama jam kega sesuwn dengan Undang-Undane Ketenasakerjann,

Emplovers are obliged to provide vpportunities for workers to perform worskip aceording ta
their religion and adequate rest during working howrs in accordance with the Maloysion
Ermplovment Act.

Mupilkan harus moenyodiakan akomodasi atzu tompat tinggal bagi pekerfa denpan fasilitas
kebutuhun dasar pekerja vang, layak scwausi dengan alta standar minimum perumahan dan
fasilitas pekerja 1990,

Emplovers ure obliged to provide arcommuodation or [iving guarters for emplovees with barxic
necds facilities as stated in the Emplovees " Minimum Standard of Howsing, Accommaodations
and Amenitics Act 19H),

Mujikan harus membayar dan menangung, biaya rekalibrasi, levy, FOMEMA, dan semua baya
pembayaran program rekalibeasi tenaea kerja dan tidak ada pemotongan gaji atau bayaran yang
menjadi tngpungm pekerpa

Emplovers'are reguired to pay the recalibvation fee, fevy, FOMEMA ard alf other recalibration
program casiy, and there are no xalary deduction or anv payments which are the responsibiliny
of the workers,

Mujikan dilsrang melakuksn pemotongan gaji pekeria dan'stau meminta pekerja wotuk
membayar semua biaya pensunean Rekalibraa Tenaya Kena termasuk bvyan Rekalibras, levy,
proses, visa, FOMEMA atau biaya lain yang hans ditanppung majikan.

Emplovees are prohibited from deducting workers” wapes andlor asking workers tn pay all
cosix far recalibration foe, levy, processing, viseas, FOMEMA or any other oosts that must be

Majikan atau pihzk lain dilaranpg memepang dan menyimpan paspor pekerja denpan alasan
apapun.

Enmiplovers or anv other parties are prohibited from holding and keeping emplovess paxsports
for any reason.

Majikan harus bertanggung jawab jika pekenja bekena lilak sexuni dengan posiaa pekerjaan dan
Pas Lawatan Kerja Sementara dan majikan siap menerima sanksi hukum atas pelanggaran
tevrhadap Undanp-Undang Komigrasian dan/ atan Undang-Undang Ketenagakerjaan Malaysia,
Emplovers must be respomsible if the worker does mot work in accordance with the joh position
and Temporary Wark Visit Permit (PIKS), and the emplovers are apt to accept the legul
sanciions for vivlations of the Immigration Aol ard'or the Malavslan Lmployment Acl.

Majikan herianppungjawab untuk menvelesaikan pembavaran biava penpohatan pekerja asing



TUGAS DAN TANGGUNG JAWAR PEKERJAS WORKER'S RESPONSIBILITIES

=5
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Pekena harus senanfiasa menunjukkan mute kerja yang baik dan mematuhi semus arahan yang
diberikan olch PEMIER] KERJA melalui petugas yang ditunjuk.

Workery have to always demonstrate good warking quality and comply with all the invtructions
given v the Employer throuph the appointed officers.

Pekerja harus bekerja untuk PEMBERI KERJA ataupun syarikat ini saja dan bertangpungjawab
dan penuh dodikasi atas scgala tugas yanyg diberikan,

Warkers are onlv alfowed to work with this Emplover or company and must be responsibie ard
fully dedirared fn all assipmed faxks,

Pekerga harus sclalu menjaga tingkah laku, budi bahasa dan senuntiaza menghormati PEMBERI
KERJA atau wakil-wakilnya, rekun sckerja dan masyarakat sekitar,

Wourkers must always behave politely, courteourly ard respectfilly to Employers or their
represeniatives, colleagues and the surrounding commurine

Pekerja s menghormati budaya, tata-susila dan cara bidup masyarakat sciempat dun hukum
Malavsia,

Emplovees must respoct the culture and rucams of the local community and eomply with
applicable laws and regulations in Malaysia,

Pekerpa harus bekerpa sesuai dengan jabalan dan tognsnya scperti vaog tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Scmentara.

Emplovees must work according to their position and duties ax stated in the emplovesent
contract and Temporary Work Visit Permit (PLEKS).

Pekerja harus mematuhi semua poraturan yang ditclapkan oleh syarikat seperti yang tericra di
dalom beku peraturan dan syarat-syaral kenja serta peraturan yang diboat untuk asrama syarikat
scsuai aturan yang berluko di Malaysia,

Emplavees must comply with olf rules set by the company as stoted in the rule book, working
conditiony and reguletions made for the company dormitory. in accordance with the applicable
regulations in Malavsio.

Pekerja tidak dibenarkan membawa kelwarga dan tidak dibenarkan pula menikah dengan
scsama pekerja atau dengan pekerja asing linnya atau deagan penduduk sclompat tanpa irin
khusus dari Kerajaan Malaysia

Employees are nat ollowed to bring their fomilies and are not allowed to marry follow
emplovee or other foreign workers or local residents without special permiseion from the
Malfuysian government,

Pekerja dapat diberikan wmksi atan dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian kerja ataupun undang-undang di Malaysia.

Empluyecs muy be given sanctions or be suliject to disciplinary action if proven violating work
agreements or faws in Malavsia,

TUGAS DAN TANGGUNG JAWAR MAJIKAN (PEMBERI KERJA)

i)

k)

Majikan wajib membayar gaji dan tumjangan pekerja setiap bulan dan paling lambal sctiap
tungpal 7 pada bulan berlkutnya disertai bukti permhayersn gaji sctiap bulan,

Emplovers are required o pay salaries and emplovee benefits every month and no later than
the Tth of the following month, along with the proof of pavment of the monthly selary, fo the
worker's bank account.

Majikan wajib mengens perpanjangan kontrak kerja yang disahkan oleh KBRLUKIRI setiap
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m)

n)
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i)

sckiranyy lidak dilunasi olch pokerja asing selama poriode kontrak ketja atau Pas Lawatun
Kega Sementara

Emplovers are responsible for paving off the foreign worker's medical epensex if it iv not
veitled by the foreign worker during the emplovement controct period or Temporary Work Visit
Permir (PLAS).

Majikan dilarang dan boranggung jawab untuk tiduk memotong papi pekerja amas semua biaya
pengurusan Rekalibrasi Tenaga Ketja ini.

Emplovers are not ulfowed and responsible for not deducting workers” solaries for all coxts of
this recalibralion program.

Majikan hares bertanpgung jawab membayer biaya pemulangan pekerja asing ke deerah asal
pekera dan meluyporkan ke Kedutaan BesarKoeosulat Jendern] Republik Indonesia, apabila
pekerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapal bekerja
lagisakil, penjunjian kerya telah berakhir,meninggal dunia sty tidak lulus Rekalibrasi Tenam
Kerja.

Emplevers are responsible to pav for the costs of returning the forcien worker to hivher area of
wriyin und report it to the Embacsy: Consulate General of the Repablic of Indonesia, when it is
confirmed that ke'she has a dangerous diveasce, an infoctions discase.illness,, Is unahle to work
unymore, the employment contract has ended, deceased, or failed in the labor reculibration
program,

Majikan harus mengurnes porpanjangan kontrak kerja ke Kedutaaan atau Konsulat Indoncsia jika
kedua pihak sepakat untuk memperpanjang kontrak kerja dan sebelum  penpurssan
perpanjangan PLES.

Emplervers shall arrange the eviension of the emplavment contract to the Embaxo/€ onsulate
trencral of the Republic of Indonevia if both parties agree to extend the emplovmeont contract
and it s prior to the processing of Temporary Work Visit Permit (PLAS) extension

Majikan wajib mengikutkan pekerja  pada  Perkeso, aswrand  keschatsn  dan RPIS
Ketenagakerjaan Indonesia atau shema perlindungzm asuranst lainnva yang diwajibkan oleh
pemerintah Malaysia hayi pekerja asing,

Emplayers gre required o enroll their emplovees in Perbesn, kealth Insurance and Indonosian
BN Ketenagakerjoan or other inturonce profection schemex mandared by the Maloysion
poverament for foreign Workers

Majikan harus mengurus dan memperoleh Check OQut Memo (((OM) dan pibak Jabatan
Imigresen Malaysia sehelum pekerja =eme dipulangkan ke daerah asal di Indonesia jika pckema
tidak lulus tes keschatan (Fomema), lidak Julus visa kerja, atau telah selesai masa kontrak kerja
schelum FLKS berakhir dengan senua biaya kepulangun ditangrung majikan,

Emplover must manage and obtain @ Check Cut Memo (COM) from Jabalan [migresen
Malayxia hefore the forcign worker is returned to kisher place of origin in Indonesia if ke'she
does nol pasy the medical test (FOMEMA), working visa or if he/she compleies the emplnyment
coafract before the end of PLRS, with afl return coste barne by the Employer,

Majikan harus melaporkun setizp pekerja yang lulus atau tdak lulus tes keichaten (FOMEMA)
atan tidak lufus program Rekalibmasi Tenaps Kega ke Kedutaan Besar/Konsulat Jenderal
Republik Indonesaa

Emplover are required 1o report every worker wh passes or fails the medical test (FOMEMA)
or fulls the Lahor Recalibration progrom fo the Emhasey/Cansulate CGeneral of the Republic of
Indomesia

Majikan harus melaporkan ke KedutanKonsulat Indonesia jika pekerja kabur, sakit atau
meninggal dunia

Emplervers have ta inform the EmbosnyConsulate General of the Republic of Indonesia if the
worders run iway, ilfnexy or paxs away.



6.

s} Jika Majikan tidak mclaporkan setiap pekerja yang lulus atau tidak [ulus program RTK dan
tidak dipulanglom ke Indoncsia ke Kedutaan Besar/Koasulat Jenderal Republik Indonesia, maka
majikan harus bertanppung jawab pench lerhadap pekerja selama berada di Malaysia,

I Emplover is fuiled to report to the EmbcinyConsulute General of the Republic of Indosesia
af each worker who passes or failc the RTK propram and heiher is not returned to Indonesia,
then the Emplover must toke a_full responsibilite of the warker when be/she is in Muluysia,

GAJT DAN MANFAAT/ SALARY AND BENEFITS

= Liaji per bulan/Selary per momth RM 150000

*  Tunjangan makan'meal alfowancefif amy) RM 150,00

*  'Tunjangan kchadiran/uticndant allawanceflf any) RM 50.00

= Tunjangan shill pagi/morming(if cry) RM 0,00
Tunjangan shill sang/aftermoon{if amv) RM 0.00

«  Tunjangan shilt malam/migkefif anv) KM 0,00

PERINITUNCGAN LEMBUR (WERTIME CAL{CULATION

Pekerja yang bekerja lembur [ over time, maka kerja lembur / over time-nya akan dibayar, dengan
porhitngan mengikuti Undang-Undang Kelenagakenjaan /di Malaysia , denpan wraian schagai
benkut

Emplovee who works overtime, thea the avertime wages will be paid based on the calculations which
is in accnrdance with the Malavsian Employment Act, as follows:

a. Ordinary Ratc of Pay (ORP) :  _Caji Bulanag
26
b, Hourly Rate of Pay (1TRI) : ORP
' Workmg Hour per Day

WAKTU BEKERJA / WORKING HOURS

Pekerja bekerja ¥ {delapan) jam sehari atan maksimal sclama 45 jam scminggu dan jadwal kerjanya
diatur oleh pensahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia,

Working howrs are 8 (eight) hours o doy or mavimum 45 (forty five) houry a week and the work
schedule ix arranged by the company in accordance with the Malaysian Employment Act

CUTT TAHUNAN / ANNUAL LEAVE

Perusahaan dapat memberikan cuti kerja, cuti tshunan berbayar atou cud darurat kepada pekerja
sesuni dengan Undang-Undang Kerajaan Malaysia yany berlaku di Semenanjung, Sabah dan
Sarawalk, sebaian beriknt

The Company should provide the emplovee with puid leave | paid anmul leave ar emergenrey leave in
aecordance with the Malavsian Emplayment Act which s applicable in Semenanjung, Sahak dan
Serawak, ar follows:

= Pekena dibenarkan cuti pulang ke lndonesia atas biaya sendin jika ada kematian pada

keluarganya sendin,
Emplovec is entitled to paid leave to return fo Indoncsia of hivher ewn expense when there is a

member of hitther own family pasved oway.



= Jangkn waktn ani adalah sesuai icin dan kehijaksanann pibak perusahaan kepada pekerja.
The paid leave perind ix in arrordance with the permitvion and discretion of the company to
the emplover,

*  Pelena harus menponfinmasi status keadisan tersebut dengan menyerahkan bukt telepramsurat
atau surat kematian/pemakeman kepada pihak perusabaan
The Worker must confirm the emergency statue by delivering a telegram/ictier informing about
the deceused or a death certificate to the company,

10. FASILITAS! FACILITIES
i AsmamalAccomodation

Pihak syarikal menyediakan asrama yang lenghap unuk semua pekerja asing. Namun pihak
syankal perlu membuat peraturan dan syarat-yyarat bagi semus penghuni yang tinggal di
asrama syarikal sexusi dengan peraturan yang berlake di Semenanjung, Sabah dan Sarawazk.
The Employer must provide accommodation'complete dormitories for all foreign worders,
flowever, the Emplover should making the rules and conditions applied to oll rexidenix livirg in
the said dormitories, whick ix fn accordance (o the regulations applicable in Semenanjung,
Subah and Sarawak,

= Pekenja hanya dibenarkan tinggal di asama yang disadiskan oleh pihak syarikat dan
dilaramg menempati asrama selain dan yang lelah ditctapkan.
The Worker ix anly allowed to stay in the dormitory provided by the company and are
proaibited from sfavinge at other dormitary than what has been determined

*  Penghuni asama yang tinggal di astama syarikat, wajib menjaga s perlengkapan
yang disediskan apar tidak hilang staypun rusak.
The Warker wha lives in compuny dormitory ix required to take care of aff the cquipment
provided, prevents it from lost or any damayes

= Pekerja yanp tingpal di asrama syarikul wajib menjaga perilaku, tata krama pergaulan dan
pakaian selama borada di asmama
The worker who lives in compary dormitory is required to behave and maintain hisher
sociul etiquette during their stav ai the darmitory,

= Penghuni asrama Jilarang kerax membawa teman, tamu ataupun saudara ke asrama, baik
lala-Taki magpon perempoan
The worker ix strictly prohibited from inviting friends, guexts or relatives back 1o the
dormitory, both mule and female,

= I'ckerja wajib menjaga keberythan mmahoya sendin dan linghkungan sckitar asrama,
Darmitary residents have lo mainiain the cleanliness of their house and surroundings

= = Pembeni kerja'majikan akan membayar tagihan biaya listrik dan air secam cuma-cuma
sesuan aturan yang berlake,

The Emplaver will pay for the electricity and water bills free of charge according to the
Malayzion repalation.

b, TRANPORTASUTRANSPORTATION
Pemberi kerja/majikan hares menyediakan fasilitas pengangkutan Pekerja untuk keperfean
menguniar pekerja dan asrama ke tempat kerja dan schalliknya, penguresan paspor Pekerja ke
Kedutaan / Konsulat Isdonena, pemeriksaan keschatan, berobat ke klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia,
The Employers are required to provide iransportation fecilities for Indoncrian Migront
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Workers free of charge from the dormitory o the workplace and vice versa, provesxing the
Worker s pacsport af the EmbassyConsulate General of the Republic Indonesia, medical check-
up'treatment ai the hospitals or clinies, ac well as when sending ledonesian Migrant Workers
fuasck fonte 1o the airports in Malavsia.

FERAWATAN MEDISMEDICAL TREATMENT

Bag Pemben kerja/majikan yang tidak menyediakan fasilitas klinik keschatan maka Pokerja
harus dapat berobat di klinik mana saja yang terdekat dengan lokasi kerja dan semua biava
perawatan/pengobatan ditangyung oleh pemben kerja‘majikan

For comparies that do st provide health divic focilities, the emplovers must guarantee that
the worker ix able o get treatmentmedication af anv health facilities closest {o the work
focation und oll the casts are borme by the company,

Jika Pekerja sakit dan heres direwat inap, pemberi kerja menyediakan dan menangpung biaya
perawatan dan penpobatain,  Pembayarmn perawatan dan pengobatan akan  ditangpung
scpenuhnya olch perwsahamn mengikuti peraturan kerja yanyg berlaku di Semenanjung, Sabah
dan Sarawak.

i the worker petc tick ond must be hospitalized, the company has to provide and bear the
ireatment/medication covte. The treatment/medication bill payment will be fully borne by the
company in accordance with e work regularions applicabie in Semengnjung. Sohak and
derrowah

PENYELESAIAN SENGRETA/DISPUTE RESOLUTION

Apalnla temjadi perbedaan pendapat (pemsclisthan  pahamisalah  pengeriian) anlwra  pombeni
kerja/majikan dengan pekerja maka periu dilakukan hal-hal seperti berikot:

I the event of a dispute between the Emplover and the Worker. the folfowing maiters must be faken
indey conyideration

Pihak pemberi kerja dan Pekerja akan bekerjasama melalui musyawarah untuk menyelesaikan
masalsh yang teriait.

The Employer and Workers will work fopether through comsultations to resobve the related
RLT T

Bila diperlukan pihak pemberi kerja akan menujuk kepada Jabatsn Tonaga Kerja dan Jabatan
Imigresen dan pihok terkait dar Kerajaan Malaysia atn pthak Kedutwsn atsu Konsulat
lenderal Republik [ndonesia di Malaysia

If necessary, the Lmployer mav request directions o the Minisiry of Labor and Immigration or
any other Malaysian government’s depariments or the Fmbasgy/Consulate General of the
Republic of Indonesia in Malaysia,

Semus keputusan yang dibuat harus wnduk dan mengiketi Undang-Undang Malaysia dan
Kebljakan KedutnanRonsulst Indonesia di Malaysia,

All decidons made must comply with and follow the lows of Malavsia and policies from
Irdonesian Mission in Malavsia.

PEMBATALAN VISA KERJA (LZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Maonkan berhak membatalkan visa kerjaPLKS apabila ada kesalahan dari Pekerja yang melangpar
undang-undang Kerojaan Malaysia (tindakan kriminal, lari dari perusahaan dan kebagainya), Pemberi
kerjs/majikun wajib memberitahukan pihok Kedubesn / Konsulat Indoncsia scocpataya,

The Emplover hax the right to cancel the working visa/PLES if the workerx a mictale which violates



Malaysiar laws (criminal acts, running away from the employer, etc). The Emplover shall notify the
EmbacnyCansulate General of the Republic of Indonesia in Malavsia prompely,

13. PERALATAN KERJAWORKING EQUIPMENT

Pckerja wajib menjaga dan menyimpan sena merawal dengan baik sepala peralalan yang
diberikan olch PEMBERI KERJA,

The Emplivee must keep, store and take o good care of all working equipment provided by the
Fmplaver.

['ekerja akan mengembalikan semua peraluran bila dizrabkan oleh PEMBERT KERJA atau
setehah pemutesin hubungan kerja karena alasan apapun,

The Employee will return oll working equipment when direcied by the Emplover or upon the
fermination of employement contract for any reason.

Scragam kerja disediakan oleh perusshaan bila diperlukan

Wark uniforms are provided by the company if pecded

Peralalan kerja dan alat keselamatun kerja discdiakan olch perusahaan sepenti helmet, sepata bot
dan sanmy tangan dan scsual dengan bideng pekerjaannys berdesurkan undang-undang
Kerajaan Malaysia. Apabila hilang karena sengaja, lalsi atan rusak maka akan Pekerja horus
bertangpungjawab,

Wark equipment und work safety equipment provided by company such as helmets. hoots,
gloves, and are suitable for the field of work in accordance with the Malaysian laws. [f it’s lost
or dumeged deliberarely or accidentally, it will be on the Workers responsibiliny

Pekena tidak dibebankan biaya pengantian peralatan jika peralatan terscbut sudah tidak lavak
pakai dan bukan karena kesalahan pekesja

The Workers cun nol be charged for equipment replacement if the equipment is no losger
suftahle for use and is not due o the worker's fauls

14. PEMBERHENTIAN PERJANJIAN KERJATERMINATION OF EMPLOYMENET
CONTRACT '

i

Pihak  syarikal dapat membatalkan perjanjian  pekerjaan ini sckiranya scoranp  pekerja
melanggar hal-hal berikut sesuai peraturun korja yang berlako di Semenanjung, Sabah dan
Sarmwak:
The Emplovers cun cuncel the Employment Contruct if the Worker violates the following
matters, acenrding to the working regulations applicable in Semenanjung, Safak and Sarawak
= ‘lidak mencapai tingkat maty kerja yang dikehendaki oleh PEMBERT KIRJA.
Nol achieving the level af work quality required by the Employer.
*  lidak mematuhi peraturan dan undang-undang yang, ditetapkan oleh PEMBERL K ERJIA
Failure to comply with the rules and regulations set by the Emplover.,
*  Kekerapan tidak hadir bertugns dan atau hadir terlamban saot bertugms.
Frequeney nf rot thowirg kp for asignments and or being late for assipnmenis
= Tidak jujur, ceroboh atau lalai dan tidak bertangpungjawab semasa bertugzs
Dishonext, carelesy or negligent and irresporsible while on dury,

*  Herkelkuan atsu menjalankan  aktifitas yang dapal mengpanepu  keharmonisan
kesejahternan, harta benda dan pengeluarun syarikat scra pekerja lain
fchaving or currving oul any activities that threatens the harmony, welfare, property and
prosduction of the company and vther workerx,



b.

= Menyzlahgumakan harta benda syarikat atas pun orang Lain tanpa izin.
Misusim; company s or persoral property withou! permission.

*  Mockamkan kartu kehadiran wakiu kerja orang lain atsu meminta orang Iam
merckamban kirtu kehadinan wakiu kerja anda,
Helping ather workers to revord their timexheet card or having other workers to record
hix'her imechee! card,

= Menjalankan akiifitas sosial yang dupat menjatuhkan citra syarikat dan pekerja syarikat
lainnya
Conducting any social activities that could damage the company’s or other emplovee’s
images,

Pihak majikan atau Pekerja dapal menghentikan atay membatalkan kontrak kerjo sesuai

peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawuak,

The Employer or Warker can terminate or cancel the Employment Contract in accordonee fo

the work repulations in force in Semenanjung, Sabah and Sarawak.

15  PENGHANTARAN PULANG PEKERJA KE NFGARA ASAL

<

Pihak syarikal skan membiayai scpenuhnya biaya pemolanean pekerja ke duersh asal (place of
origin} di Indoncsia discbabkan olch Pekerja itu telah habis masa kontrak kerjanya, meninggal
dunia dan kesalahon pembert ketja tidak mematuhi perjanjian kerja atau undangan-undang di
Malaysia :

The Emplover will fully bear the travel experses of returning the workers 1o their place of
origin in Indonesia when one of these conditions spplicable are the Employment Contract bay
evprired the Worker is passed away and the Emplover 's mixtake or not obey the emploveent
rantract or \Walaysian laws and regulation.

Mhak Pemberi kesja tidak akan membiayai biaya transportasi pemulangan pekerja asing ke
negara aal jika dischabkan mendenta penyakit berat dan menular (HIV/ALDS, Hepatites 13,
STD, Tubercolosis dan lain-lain seperti yang disshkan olch ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan hukum  palma, Meompunyai dan torlbat di dalam masalah
sosial pMengakhin kontrak kerja schelum masa berlakunya selesai,Pemulangan dischablan
tidak dapat menjlankan wgas seswal dengan tingkal yang dikehendaki dan dueniukan oleh
syarikal walaupun telah diberi bimbingan dan instruksi serta jangka wakin yany wafar,
menrundurkam dm,

Hawever, the Emplover will mot be financing the transportation costx of foreign workers
returning to histher country of origin, when hedshe suffering from serious and communicalile
discases (HIVAAINS, Hepatitis B, §TT, Tuhercolatis and others confirmed by modical eyperts
in Malayxia), found guilty under the eriminal law Having and being involved in social
ixyues ferminatine the employment eortract hefore its validine period due repatriation due fo the
fatlure to carry out duties according to the level desired and determined v the company,
deapite being griven griddance and instruction as well as a reasonable period of time,resfyn.

16. PENYFLESAIAN SENCGKETA [ DISPUTE RESOLUTION
a.  Scliap perschsihan yang timbul antara Pemberi Kerjo dan Pekerja Migran Indonesia wajib

diselesaikon secars damai mclalul musyawarah anmr pihak.

Ary dispute arising between the Emplover and the Indonesian Migrant Worker shall be
resolved amicahly through nepotiation between parties

Thalam hal tidak terdapat penyelesalan atas perselisihan terscbut, maka salah satu alug kedus
pihak yang berperkara dupst membawa perselisihan hubungan kerja mereka tersebut kepada



otoritas Malaysia yang terkait dan Parwakilan Republik Indonesia di Malaysia untuk dilakukan
medizs, konsiliasi, dan‘atan resolust seswn dengan hukom yang berlaku di Malsyxia,

in the evenl there ix no settlement on such dispute, one or both of the apprieved porties may
refer their dispute related to their relation of employment to the uppropricte Malavsion
wthoriticy and Indonexion Afission in Muluoyxia for mediarion, concifigtion, andivr resolution
in arcordance with the applicable Loves in Malaysia.

Semua 1, perjanjian kerja ini telah dibaca oleh kedua pibak dan ditandatangani dengan persaksian di antara
PEKERJA denpan PEMBERI KERJAMAJIKAN

The eatire contents of thiv Employment Controct have heen read and signed iy hoth parties, the WORKER
amd the EMPILIYER,

PEMBERI HI':H.I'MMAJ:;IHAN, PEKERJA
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