PERJANJIAN KERJA REKALIERASI
RECALTBRATION EMPLOYMENT CONTRACT

lPerjanjian kena mi diboat oleh ;

This Recalibration Employment Contract iy mode By -

Nama Syarikay
Company’y Nome

Nama Pengarah
Company Direcior

No. 1C/ Pazpor!
Pusxport Number

Alumat Syarikat
Company's Address

No. Telp Pejabat
tMfice Phone Number
Email Syarikat
Company’s & muil
Sektor

Sectar

PRIME NATLUHRE ENTERPRISE
YUSHAMIDI BIN YUSDFF
TSOGITIISELY

lot 766, bama 17 172,

Jalan Heko, 43000,

Kajang

0169272220

mdyushamidifa’rmail.com

Agriculture

{“Selunjuinya dinamakan PEMBERI KERJA/EMPLOYER"™) denpan

MNama Pekerjn
Indonesion Workers Nome

Mo, Passport .

Tempat&Tanppal lahir

Plaved Date of Rirth

Alamat tingral Pekerja di
Indonesia

Worker s address in Indonesia
Provinsi

Provinee

Kabupaten Kola

ity

No. I Pekerja

Mobile phose

Nama Szmami/ Isterif Orang Tua'
Waly' Ahls Waris

Name of Hlushand! Wife/ Parents/
Family/ Bereficiar’s

Nomor Telp / Hp (kelmarsa)
Phone Number of Family

TITIN FITRIYANI PRATAMA

FO434242
BINJAL, 1995-11-17

JANMEI, KECAMATAN RENAH PEMBALAP,
DESA DURIAN BETAKUK

Jamhi
Kabupaten Meransin
0147672139

Efendi

GIRYITIRAG330

Wargancgara Indoncsia, (selanjutnya dinamakan "PEKERJA/WORKER").



Femberi KerjaMajikan dan Pekerja sepakat untuk menandatangani Perjanjian Kerja
berdasarkan buknm dan peraturan perundangan yang berlaku di Malaysia deogun syarat dan
ketentuan sebaran berikal:

The Employer and Warlker herehv ageee Lo cnfer inti an Employment Contract, in aocordance to the
Mulavsian loves and regulations, with the following terms ard conditions -

L

TEMFPAT KERJA/ WORKPLACE

a.

Pemberi kerja hanya akan mempekerjakan Pekerja dulam jabaian schagail
The Emplover shall onlv employ Indoresia Migrant Worker
as;Agricultural Labour

Pckerja hanya diperbulehhan bekenja untuk Pemberi Kerja di lokasi kerja yang beralamat dif
Indonexian Migrant Worker shall only allowed to work with Emplovers

utlor 766, batu 17 172,

Jafan BEeko, 3000,

Kujarme

MASA PERJANJIAN KERJAS DURATION THE CONTRACT OF EMPLOYMENT

L

Jangka Wakiv Paganjian Kerja ini adalah | (satu ) tahun scjak tanggal perjanjian kerja dengan
kemungkinan perpanjungan paling lama 1 (satu) tahun berdaxarkan kescpakatan bersama.

The duration of this Emplovment Contract shall be for [ fome) veurs from the confirmation date
of the Emplovment Contract by both partics with the possibiline of @ mavimum | {one) veur
cufension based on mutual ayreement

Bendrarkan persctujuan bersama antara Pemberi Kerja dan Pekerja , Perjanjian Kerja dapat
diperbanui, setidaknya 1 (tiga) bulan sebolum berakhimya masa berlaku Pas Lawatan Kerja
Sementara ('L KS)

Stbject o mutual consent of the Employer and Indonesion Migrant Worker, the Employment
ontract may be renewed at least 3 (three} months before expiration of working visa

Dalam hal Perjanjan Kerja diperbahari, Pemberi kenga dapat memaikkan upah minimum
Pekena Mipran Indonesia dengan mempertimbangkan performa kerja dan jumbh keseluruhan
musa kerja Pokenja Migran Indonesia

In the case the Employment Contract is belng remewed, the Employer may raise the minimum
wages of the Indonesiun Migrant Worker taking info account the work performance and the
fotul werking: period of the Indonean Migrant Worker,

Pembaharvan atau perpanjangan Perjanjian Kerja wajib/harus diberiiabukan oleh Pemberi Kenja
ke Perwakilm Republik Indonesia di Malaysia melalui sistem yang dinjukan olch Pemberi
Kerja'majikan setidaknyu ¥ (tiga) bulan schelum berakhiraya mosa berlaku Pas Lawatan Kerja
Sementara (PLES).

The renewal or eension of the Employment Contract shall be notified hy the Employer to the
Indonesian Mission in Peninsulur/Sabak/Sarawak through the sysiem/online submitied by the
Employer at least 2 (fwa) months before the expiration of working visa

BATAS UMUR PEKFRIAAN/ WORKER AGE LIMIT
Batas umur pekena yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
18 tabun dan terpaniung lulus tes keschatan (Fomema),

The age limit for worker who can work in this Labor Recalibration program is af leaxt 18 vears old
and depending on whether he/she pastes the medical test (Fomema).



TUGAS DAN TANGGUNG JAWAR PEKERJA WORKER'S RESPONSIRILITIES

A

[

Pekerja harus senantiasa menunjukkan mutu kerja yang baik dan mematehi semua arahan yang
diberikan olch PEMBERI KERJA melalui petugas yang ditunjuk.

Workers have fo always demanstrate good working quelity and comply with all the inviructions
given frv the Emplover through the appointed officers.

Pekerja harus bekerja untuk PEMBERT KERIA ataupun syarikat ini saja dan berangpungjawab
dan penub dedikasi alas sepals tugas yang dibenkan

Workerx are only allowed to work with this Emplover or compuny and murst be responsible and
fully dedicated in all axcigned tasks

Pekerja harus sclalu menjaga tingkah laku, buds bahasa dan senantizsa menghormati PEMBER]
KERJA atau wakil-wakiloya, rekan sekerja dun masynrakar sckitar,

Workers must alwavs behave politely, courteously and respectfully 1o Employers vr their
reprexentiatives, collcapues and the surrounding communiny

Pekera harus menghormati budaya, tata-susila dan cara hidup masyatakat sctempat dun hukum
Malaysia,

Emplovecy must respect the culture and cuxtoms of the loeal community and comply with
applicable lows and regrulations in Malaysio.

Pekerja harus bekerja sexum dengan jabatan dan tugasnya seperti yang tereantum dalam kostrak
kerja dan Pas Lawatan Kerja Sementara,

Emplovees must work according to their pasition and duties as stated in the emplavesens
vontrect and Temporary Wark Visit Permit (P1AS)

Pekerja harus momatuhi scmua peraturan yang ditctapkan olch syarikat seperti yany tericra di
dalam buku peraturan dan syarat-syarat kerja serta peraluran yang dibuat untuk asrama syasikat
sestian aturan yang berlaku di Malaysia,

Emplovees must comply with all rules sel by the company as stated in the rule book, working
vonditions und rexulutions made for the company dormilory. in accordance with the applicable
regulationy in AMafavsia

Pekena tidak dibenarkan membawa keluarpa dan tiduk dibenarkan pula menikah deapan
sesuma pekerja atau dengan pelerja asing lainmya atw dengan peaduduk setempal tanpa i7in
ichusus dan Kerajam Malaysa,

Emplovees are not allowed to bring their familics and are not allowed to marry fellow
cmplevee ar ather foreign workers or local reddente without special permisdion from the
Malavsian poverament

Pekerja dapat dibenkan sanksi alau dikenulom tindakan DISIPLIN jika terbukti melomgrmr
perjanjian ketia ataupon undang-undang di Malaysia

Emplivees muy be given sanctions or be subfect to diveiplinery action if proven violating work
agrecments or laws in Malavela,

TUGAS DAN TANGGUNG JAWAE MAJIKAN (FEMOERI KERJA)

a)

b)

Majikan wajib membayar gaji dan tusjangan pekerja sctisp bulan dan paling lambat setiap
tangpal 7 pada bulan berikutnya disertai bukt pambayaran gagi seriap belan,

Emplavers are required to pay saluries and emploves benefits everv month and no later than
the 7th of the following month, along with the proof of pavment of the monthly salary, o the
wirker's bank aocount.

Majikan wajib mengurus perpanjangan kontrak kerja yang disahkan olch KBRIKJIRI setiap



tabun jikn majikan dun pekenja sciuju yntuk memperpanjang masa kerja dun PLES dalam wakm
2 {dua) bulan sebelum berakhimya masa kontrak kerja sehelumaya.

Employer ix obliged to arrange for an extenvion of the employment contrace thar is confirmed
I the Embassy Consulate General of the Republic of Indonesia every veor if the Empliver and
Emplovee agree to catend the working period ax well ax the Temparary Work Visit Pormit
(PLES) within 2 {iwe) morths prior to the expiration of the previous emplnyment contract.

¢) Majikan fidak bolch mempekerjakan pekerja sclain daripada tugas dan pekerjaannya sesuai
denpan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara,
FEmplavers are not allowed fo employ the employees other than their duties and work in
urcordance with the work contract und Temporary Wark Visit Permit (PLKS).

d) Majikan wajib bertanggung juwab menyediakan peralatan dan perlenpkapan kena bagi
kesclamalan pekerja socar cuma-{ 'uma
Emplovers must be reponsible to provide work tools and equipment for the safety or workers,
free af charpe.

¢} Majikan harus menyediakan wakiu bagi pelera untuk beribadah sesuai apamanya dan istirahat
yang cukup sclama jum kerja sexuwn denpan Undang-1ndang Ketenapakerjuan
Empluvers are obliged to provide opportunities for warkers to perform worship aceording o
tweir religion and udequate rest during working howrs in eccordance with the Malaysion
Lmplovment Act

f) Majikan harus menyediskan akomodasi atzu tempat tinggal bagi pekerja denpun fasilizs
kchurshan dasar pekerja yang lavak sesusi denpan akra standar minimum perumahan dan
[asilitas pekerja VRN,

Emplovers are obliged o provide arcommuodation or living guarters for emplovees with baxic
needs farilities ax stated in the Emplovees” Minimum Stendard of Housing, Accommaodations
drd Amenilics Act TOH)

£} Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayarun program rekahibrasi tenaga kerja dan tidak ada pemotoagan gaji atau bayarm yang
menjadi tangpungan pekerja
Erplovers'are required te pav the recalibrution fee, levy, FOMEMA and alf other recalibration
program costs, and there are ni salary deduction or anv pavmeats whick are the responsibility
of the workers,

h) Majikan dilarang melakukse pemotongan gaji pekerja dandstan memimta pekerja mmtuk
membayar semua biaya pengurusan Rekalibrasi Tenagn Kerja termasuk biyaa Rekalibrasi, levy,
pruses, visa, FOMEMA atau biaya Lain yang hares ditanpyung majikan,

Emplovees are prohibiled from deducting workers” wages and/or ashing workers o pay all
canty for recalibration fee, levy, procesing, visas, FOOMEMA or any other cacx that muew be
borne by the employer.

1) Majikan atau pihak lain dilarang memegong dan menyimpan paspor pekerja denpan alasan
apapun
Emplovers or any otker parlies are prohibited from holding and keeping emplovees” passports

Jfor amy rearon.

i) Majikan harus berangpung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lowatan Kerja Sementara dan majikan siap menerima sunks hukum atas pelanpparan
rerhadap Undang-Undimyz Keimigrasian dan/ atau Undang-Undang Eetenayrakerjaam Mulaysia
FEmplovers must be responsible if the worker doex rot work in accordance with the job position
and Temporury Work Visit Permit (PIKS), and the emplovers are apt to accept the legul
sunciions for vinlations of the Immigration Act and'or the Malavsian Emplaoyment Act.

k) Majikan bertanppungjawab untuk menyelesaikan pembayaran biaya peagobatan pekerja asing



m)

n)

p)

gl

scharanya tidak dilurasi olch pekoga asing sclama periode kontrak ketju atau Pas Lawatan
Ke=j= Sementara

Employers are responsible for paving off the forvign worker's medical expenses i it is mot
settled by the foreign worker during the emplovment contract period or Temporery Work Visit
Permit (PLES).

Majikan dilaraeg dan bertangynung jawab untuk tidak memotong gaji pekerja atas semua biaya
pengurusan Rekalibrasi Teaapa Kerja ini

Emplovers are pol alliowed and responsible for aot deducting workers* salariex for all costs of
thix recalthrazion program.

Mapkan hanes bertanggung jawab membayar buaya pemulangan pekerja asing ke daerah asal
pekerja dan meliporkan ke Kedutaan BesanKonsulat Jendern] Republik Indonesia, apabila
pekerja (clah dipastikan mengidap penyakil berbahaya, penyakit menular, tidak dapat bekerja
lagisakit, perjanjizn kerja telah herakhirmeningeal dunia atau tidsk lulus Rekalibrosi Tenaga
Kena

Emplovers are responsible to pav for the costr of returning the forcign worker to hisfier area of
arigin and report it o the Embasoy Consulate General of the Republic of Indonceria, when ir ix
cunfirmed that he/she has a dongerous disease, an Infectious disease iliness,, is unable to work
armymore, the emplovment contract har ended, deceaved, or failed in the lohor recalibration
JrOghan,

Majikan harus mengunes porpanjangan kontrak kerja ke Kedulman atau Konsulat Indoncsia jika
kedna pihak sepakat unluk memporpamang kontrak kerja dan sebelum  pengurusan
perpanjangan PLKS,

Emplovers shall arrunge the extension of the emplovment contract o the Embasoy/t orcalate
Ueneral of the Republic of Indonesia if both parties agree to extend the employment contract
and il's prior io the procescing af Temporary Work Visit Permit (PLES) extension

Mnjikan wajib mengikutkan pekerja pada Perkeso, aswansi kesehatan dan BPIS
Ketenagabherjam Indonesia atan skema pedindungan weuransi lainnyva vang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing.

Emplavers are required ta enroll their emplovees in Perfeso, health Insurance and indonesian
PSS Ketenagakerjoan or other inrurance profection schemes mandated by the Malovsion
Joverament for foreign workers.

Majikan harus mengurus dan memperolch Check Owt Memo (COM) den pihak Jabaran
Imigresen Malaysia sebelum pekerja asing dipulangkan ke dacrah asal di Indonesia jika pekerja
tidak lulus tes keschatan (Fomema), tidak lulus visa kerja, atau telah selesal masa kontrak kerja
sebelum PLES berakhir dengan scmua biaya kepulangan ditanppung majikan,

Emplover must manage and oblain a Check that Memo (O0M) from Jabotan imigresen
Malaysia before the foreign worker ix returned to histher place of origin in Indonesiz if he/she
does not pass the medical text (FOMEMA), working viza or if he/she completes the emplovment
contract before the end of PLKS, with all return costs barne by the Emplayer.

Majikan barus melaporkan setizp pekerja yang lulus atou tidak hulus tes kesehatan (FOMEMA)
atan lidsk lulus program Rekalibrasi Tensga Kena ke Keduizen Besar/Konsulat Jenderal
Republik Indonesia

Ermprliaver are required to repart every worker whe passes or fails the medical tese (FOMEMA)

or falls the Labor Recollbration program o the EmbassyConsulale General of the Republic of
Irdnnesia

Mapkan harus melaporkan ke KedutzanKonsulat Indonesia jiks pekerin kabur, sakit atau
meninggal dunia.

Empluvers have o inform the EmbasnConsulaie General of the Republic of Indonexia if the
workers run awav, illness or pass away.



.

s)  Jika Majikan tidak melaporkan sctiap pekerja yang lulus atau tidak lulus program RTK dan
tidak dipulangion ke Indonexia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, maka
majikan harus bertangpung jawab penuh lerhadap pekerja selama berada di Malaysia,
if Employer is fuiled to report to the Embasyy/Consulate General of the Republic of Indoresio
of each worker who passes or fuils the RTK program and hefher is not returned o0 Indonesia,
then the Employer must take a full responsibility af the worker when he/she is in Mualuysio.

GAJL DAN MANFAAT/ SALARY AND BENEFITS

*  Ciaji per bulan/Salary per month RM 1500.00

= Tunjangan makan/mea! allowancefif any) BM 150,00

= Tumjangan kchaditan/utiendant alfowuneefif any) RM 50.00

= Tunjangan xhifl pagi/morming(if any) RM 0.00
I'unjangan shifl siang/afternooniif amyvi RAT 0.0

*  Tunjangan shifl malam/rightfif umy) RM 0.00

PFERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pckorja yang bekerja lembur £ over ime, maka kerfa lembur / over lime-nya akan dibayar, dengan
perhilungzn mengikuti Undang-Undang Kelenapakerjaan /di Malaysia , dengan ursion schagai
berikut ¢

Emplavee who works overtime, then the avertime wages will be paid based on the celcwlations which
s ir ac covdarce with the Malavsian Employment Ace, ax follows:

a, Urdinary Rate of Pay (ORP):  (Gadi Bulanan
26
b. Hourly Kate of ay (1HRP) : ORP
Working Hour per Day

WARTU BEKERJA f WORKING HOURS

Pekerja bekerja & {delapan) jam sehari atau muksdmal sclama 45 jam scmingen dan fadwal kerjanya
distur oleh peresahasn dan harus sesuai dengan Undang-1ndang Ketenagakerjaan Malaysia,

Warking howurs are 8 (eight] houry o doy or macimum 45 (forty five) howrs @ week and the work
schedule is arranged by the company in accordance with the Malayxian Employment dct.

CUTI TAHUNAN / ANNUAL LEAVE

Penoahuan dapat memberikan cuti kerja, cuti whunen berbayar atau cuti darwrst kepuda pekerja
scsuai dengan Undang-llndang Kerajaan Malaysia yang berlaku di Semenanjung, Sabah dan
Sarawak, schagai berilour

The Company should provide the emplovee with peid leave | paid anmual leave or emergency leave in
aecordance with the Malaysion Employment det which is applicable in Semenanjung, Sahah dan
Surawak, ax follows:

= Pekerja dibenarkan culi pulang ke lndosesia atas biaya sendin jika ada kematian pada
keluarpanya sendin.
Emplovee is entitled 1o paid leave to return to Indoncia at hivher own expence when there is a
member of hisher own fomily pased awey,



»  Jangka wakto cuti adalsh sesuai 17n dan kebijaksanaan pibak perusshaan kepada pekerja,
The paid leave period is in accordance with the permiccinn and discretion of the company o
the emplover,

= Pehenja lurus mengonfirmasi status keadaan tesebut dengan menyarahkan bukts telepramsurat
atau surat kematian/pemakaman kepada pihak penesahasn
The Warker must conftrm the emerpency stauy by delivering a telegramiletier informing about
the deceased or a death certifteate to the company,

10. FASILITAS/ FACTLITIES
2. AsmamalAccomoedation

Pihak syarikat menyediakan astama yang lengkap untuk semun pekerja asing. Namun pihak
syankat perlu membuat peraturan dan gyarsr-syarat bagi semua penphuni yang tinggal di
axrama sysnkal sesual dengan peraturan yang berlaku i Semenanjung, Sabah dan Sarawak

the Employer must provide arcommodation/compleic dormitories for afl forcign worlers,
Hewever, the Emplayer showld muking the rules and conditions applied o all residents living in
the said dormitories, which ix in accordance to the regulations applicable in Semenanjung,
Suhalh and Sarawak.

*  Pekerjn hanya dibenarkan tingpal di asrama yang dizediakan olch pikak syarikat dan
cilarang mepempali asrama sclain dari yang telah ditetaphan.
The Warker ix anly allowed to stay in the dormitory provided by the company and are
prohibited from staving at other dormitory than what has been determined

= Penghuni asrama yang tingpal & moama syankat, wajib menjaga semua perlengkapan
yang disediakan agar tdak hilang ataupun rusak.
The Warker who lives in company dormitory ix required to fake care of all the cquipment
provided, prevents it from lost or any dumagpes

= IPckenja yang tinggal di asrama syarikat wajib menjapa perilaky, tata krama pergaulon dan
pakuian sclama berada di asrans
The worker who livex in company dormitory is required (o behave and maintain hisher
sowial etiquette durime their stay af the dormitory,

*  Penghuni asrama dilerang keras membawa teman, tamu ataupun sasdara ke astama, baik
laka-laki mavpun perempan
The worker ix sirictly prohibited from inviting friends, gueste or relatives back 1o the
dormitory, both mife and female,

= Pekerja wajib menjaga kebersihan mmahnya sendin dan lingkungan sckitar asrama,
Dormitory residents have to maintzin the cleanliness of their house and surroandings.

=+ Pomben kerja'majikan akan membayar tagihan biaya listrik dan air secam cuma-cunia
sesuai aturan yang berlaku.
The Employer will pay for the electricity and water hills free of charge according 1o the
Malavsion regulation.

b, TRANPORTASUTRANSPORTATION

Pemberi kerja'mapkan harus menyediakan fasilitss penganskuton Pokorjs wntok keperiuan
menganiar pekerpa dan asrama ke tempat ketja dan seballiknya, penpuresan paspor Pekerja ke
Kedulaan / Konsulat Indonesia, pemicriksaan keschatan, berobat ke klinik atau rumah sakit, dan
pengantaran pulang Mekerja Migran Indoncsia ke bandara di Malaysia

The Emplayers are required 1o provide tramsportalion focilitics for Indonesian Migrant



1

Workers free of charge from the dormitory to the workplace and vice versa, processing the
Worker s paxtport af the Embassv/'Consulele Generul of the Republic Indonesia, medical check
up/treatment al the hoxpitals or clinics, as well as when sendimg Indonevion Migrant Workers
hack home to the alrports in Mulavsia.

PERAWATAN MEDISMEDICAL TREATMFENT

Bag Pemberi kerja/majikan yang tidak menyediakan fasilitas klinik keschatan maka Pekerja
harux daput berohat d klinik mara saja yang terdekal denpan lokasa kerja den semua biaya
perawatan/pengobatan ditengrung oleh pemben kerja/majikan,

For eompanies that de aot provide health clivic facilities, the employers must puarantee that
the worker is able to get treatment'medication at ey health focilities closest o the work
tovation and all the costs are burme by the vompany.

like Pekerja sakit dan harus dirawal inap, pemberi kerja menyediakan dan menanggung biaya
pérawatan dan pengohatan.  Pembayaran perawatan dan pengobaian akan  ditangpung
sepenuhnya olch perusahaan mengikuti peraturan kerja yang berlaku di Semenanjunp, Sabah
dan Sarawak.

If the worker gews sick and must be haspitafized, the company hat o provide and bear the
irealment/medication eotte. The treatment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenarjung, Sebukh and
Sarowak

PENRYELESAIAN SENGRETA/DISPUTE RESOLUTION

Apabila tefadi perbedaan pendapal (persclisthan pahamyvsalzh pengertian) antam pember
kerpumajikan dengan pekerja maka perlu dilakukan hal-hal seperti berikat:

Iz the event of a dispute between the Emplover and the Worker, the folfowing matters must be tcken
info conxideration,

Pihak pemberi kemja don Pekena akan bekerjasama melalui musyawarah untuk menyelesatkan
masalah ving terkan

The Employer and Workers will work topether throwgh comsultations to resolve the related
LANEE,

Hila diperlukan pikak pemberi kerfa akan merujuk kepada Jabatan Temaga Kosja dan Jabatan
[mipresen dan pihak terkmt dori Kerajaan Malaysia atau. pihak Kedutaan atan Konsulat
Jenderal Republik Indonesia di Malaysia

If necexsary, the Lmplover may request directions to the Minisiry of Labor and Immigration or
any other Mafavsian povernment'’s departmentsy or the EmbaooyConsulate General of the
Republic of Indonesia in Malavsia.

Semua keputuzan yang dibuat harus tunduk dan mengikutt Undang-LUndang Malaysia dan
Kebijakan Kedutaan/Konsulat Indonesia di Malaysia

All decisions made oruxt comply with and follow the lows of Malovsia and policies from
Indonesian Mission in Malnsia.

PEMBATALAN VISA KERJA (LZIN KERJA) PEKERJA/CANCELLATION THE WORK,
VISA

Majikan berhak membatalkan vis kerja/PLES apabila ada kesalahan dari Pekerja yang melanggpar
undang-undang Kerujaan Maluysa (tindakan kriminal, lard dari perusahaan dan sebagainya). Pemben
kerjz/'majikan wajib memberitabukan pihak Kedulusn / Konsulast Indonesia secepatmya,

The Emplaver hax the right to cancel the working visaPLES if the workers a mivtake which violatex



L}

14.

Malaysian laws (criminal acts, running away from the employer, eic). The Emplaver shall notify the
EmboonyConvulate General of the Republic of Indonesia in Malaysia prompily,

PERALATAN KERJAWORKING EQUIPMENT

Pckerja wajib menjaga dan menyimpun sorta merawat dengan baik segala peralatan yang
dibenkan oleh PEMBERI KERJA.

The Emplovee must keep, store and take o pood care of ell working equipment provided by the
Emplover,

P'ckerja akan mengembalikan scmpa peralatan bila dizahkan olch PEMBERI KERJA atau
selelah pemutusan hubungan kerga karena alasan apapun.

The Empliyee will return all working equipment when directed by the Emplover or upon the
termination of empluyment contract for any reason,

Seragam kerja disediakan oleh perusabaan bila diperlukan.
Work uniforms are provided by the company if necded

Peralatan kerja dan alat keselamatan kerja disediakan olch perusahaan sepeni helmet, sepatu bot
dan sarung tangan dan sesuai dengan bidang pekajaannys berdasarkan undang-undang
Kerajasn Malaysia Apabila hilang karena sengaja, lalai atau resak maka akan Pekerja harus
berangrunpjawah,

Work equipment and work safety equipment provided by company such as helmets, boots,
xloves, and are suitable for the field of work in acvardance with the Malavsian lews. If it's lost
or damayed deliberately or accidentally, it will be on the Warkers responsibiling.

Pekerja tidak dibebankan biaya pengantian peralatan jika peralatan terschut sudah tidak layak
pakai dan bukan karena kealshan pekerja.

The Warkers can not be charged for equipment replacement {f the equipment ix no fonger
suitahle for use and s ol due (o the worker s fault

PEMBERHENTIAN PERJANJIAN KERJATERMINATION OF EMPLOYMENET
CONTRACT *

He

Pihak syarikat dapat membatalkan perjunjian pekerjaan ini sekiranya scorang pekerja
miclangear hal-hal benket scsual peraturan kerja yang berlaku & Scmenanjong, Sabah dan
Sarawak:
The Emplovers can cancel the Emplovment Contruct if the Warker violates the following
maiters, according to the working regulations applicable in Semeninjung, Sabak and Sarowak
= Tulak mencapai tingkat motu kerja yanp dikehenduki oleh PEMHERL KERJAL
Not achieving the level of wark quality required by the Emplover.
*  Twlak mematuhi peraturan dan undang-undang yang ditetaphan aleh PEMBERI KERIA
Failure tu comply with the rules and regulations set by the Emplover.
= Kekerapan tidak hadir bermugas dan atau hadir terlambas saal bermgas.
Frequency of rol shawing up for assignments and or being lnir for axsignments,
= Twlak jujur, ceroboh atau kalai dan tidak bertangpungjawab semasa bertupas
{ishonest, cardless or negligent and irvesponsible while on duty.
*  Berkelakoan atu menplankan akiifitns yang dapat menppangpu keharmonism,
keseahteraan, harta benda dan perpeluaran svankat serta pekerja lain,
Behaving or carrving ouf any activities that threatens the harmony, welfare, property and
production of the comparny and other workers,



*  Meoyalahsunakan harte benda syerikat atan pun orzag lain tanpa fzin,
Mixusing eompany s or persvnal properiy without permiveion

= Merckamkan kore kehadiman wakme kerja orang lain atau meminta orang lam
merckamban karte kehadiran waktu Kerja anuda.

Helping other workers to record their timesheet card or having ether workerx to record
nicher limeshee! card

= Menjalankan aktifita sosial yang dapat menjatubkan citra syarikat dan pokerja syarikal
lainnya.
Conducting any social activities that could demage the camparv's ar other emplover's
LFFLOre.

Pihak majikan atau Pekerja dapat menghentikan atay membatalkan kontrak kerja sesuai
peraturan kerfa yang berlaku di Semenanjung, Sabah dan Sarawak.
The Emplover or Worker can termirate or cancel the Employmem Cantract in accordance to
the wark regulations in force in Semenanfung, Sabal and Sarawak

15. PENGITANTARAN PULANG PEKERJA KE NEGARA ASAL

a

Mihak syarikat akan membiayai sepenuhnyu biaya pemulangan pekerja ke dacrah asal (place of
urigin) di Indonesia dischablkan olch Pekerja itu telah habis masa kontrak kerjanya, meninggal
dunia dan kesalzhan pemberi kerja tidak mematuhi peganjian kerja atau undangan-undang di
Malaysia ;

The Emplaver will fully bear the travel expenses of returning the workers o their place of
urigin in Indonceig whea oae of thexe conditions applicable are the Emplovment Contract fus
eipired the Worker is pasced oway end the Employer’s mistake or not obey the employment
conalract or Malovsian fows and regulation.

Pihak Pemberi kerja tidak akan membiayai biaya transportasi pemulangun pekerja asing ke
nepara asal jika dischubkan mendenita penyakit berat dan menular (HIV/ALYS, Hepatitis B,
ST13, Tubercolosis dan lain-lain seperti vang disshkan oleh shli medis di Malaysia), dinyatakan
bersabth bendemarkan hukwm  pidana, Mempunyai dan terlibat di dalam masalah
sosialpMenpakhin kontrak kerju scbelum masa berlakunya sclesa Pemulangan dischabkan
tikak clapat menjalankan tueas sesuai denpan tingkol yang dikehendaki dan diteniukan alch
syuwikal walsupum telah diben bimbmgan dan instruksi scria janpka wakm yanp wajar,
mengundurkan dara,

However, the Emplover will not be finarcing the tramsportation cosls of foreign workers
returnieg to hisiher country of origin, when helshe suffering from serious and communicable
dizcases (HIV/AIDS, Hepatitis B, 5T1, Tubercolosis und others confirmed by medical experts
in Malaysia}, found puilty under the criminal low, Haoving and being involved in social
istues fermination the emplovmen! confract before ifs validity period due, repatriation due to the
failure 1o corry out dutics according to the level desired and determined by the company,
despite being given guidunce and instruction uy well ax a reasonable perind of time, revign

16. PENYELESAIAN SENGKETA /[ DISPUTE RESOLUTTON

al,

Sectiop periclisihen yany timbul unlara Pemben Kerja dan P'ckerja Migran Indoncsia wajib
disclesaikan sccara damal melalui musyawarah antar pihak.

Amy dispute arising between the Employer and the Indonesion Migrumt Worker shall be
resolved amicabiv throuph acpotiation between parties,

[alam hal tiduk terdapat penyelesaion atas perschsihan terscbut, maka salah sam atau kedua
pihak yang berperkara dapat membawa perselisihan hubungen kerja mereka tersehut kepada



otontas Malyysia yang terkant dun Porwakilan Republik Indonesia & Maluysia untuk dilakukag
medeast, konsiliasi, dan‘atan resolusi sexuai dengan hulum yang berlaku di Malaysia,

In the cvent there ix no setlement on such dispute, one or both of the aperieved parties may
refer their dispute related to their relation of employment to the appropriate Malavsian
wuthorities and Indonexien Mission in Mafavsia for mediation, conciliotion, and or resolution
in aceardance with the applicahle Ines in Malaysia.

Scmua isi perjanjian kerja ini telah dibaca olch kedua pihak dan ditandatangani dengan persaksian dl antara
PEKERIA denpan PEMBERI KERIAMAJIKAN,

The entire contents of thix Employment Controct have been read and sigeed by both partics, the WORKER
urd the EMPLOYER

FEMEE HI h["ﬂ.l..lﬁ'l TRAN, PEKERJA
MNama {‘l"lf:‘ilthl’lil T3 YUISOFF Moma ; TITIN FITRIYANI PRATAMA
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