PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjangian kerja ini dhibuat olch ;

This Recalibration Employment Controct is made by

Nama Syarikag/
{ompany’s Nume
Nama Pengarah
Compamy Director

Now 1C 1 Paspor/
lussport Numther

Alamat Syarikat
Cumpanv’s Addreer

No. Telp Pejabat
Cffice Phone Number
Email Syarikat

{ ‘ompary's £ mail

Sektor
Secror

PRIME NATIRE ENTERPRISE
TUSIIAMIDI EIN YUSOFF
THE1TIISEI)

lot 766, batu 17 L2,
Jalan Reko, 43000,
hajang
0169272220

mdyushamidir'pmail.com

Agriculture

(“Selanjuinya dmemakan PEMBERI KERJA/EMPILOYER") dengan

Nama Pekerja
Indonesion Warker’s Nume

No. Fasspart

Tempat&Tangpeal lahir
Placedate of Birth

Alamat tingeal Pekerja di
Indonesia
Warker s gddress in Indonesia

Provinsi
Province
Kabupaten Kta
it

No, [IF Pekerju
Mobile phore

Nama Soami/ Isterif Orang Tuoa/
Wali/ Ahli Waris

Nume of Fludhand! Wife/ Parenis/
Family/ Beneficlary’s

Nomor Telp / Hp (keluarpa)
FPhone Number of Family

EAHMAT FAJKI

E4925029
SEULEUKAT , 19589-07-0%

JALAN LINTAS MEDAN EBANDA ACEH,

SFEULEUKAT, BAKONGAN TIMITR, ACEH
SELATAN

Acch
Kabupaten Aceh Selatan

0139579237

LISWARDI

628237146330

Wargancgara Indonesis, (selanjutnva dinamakan "PEKERJA'WORKER").



Femberi KerjaMajikan dan Pekerja sepakat untuk mepandatanzani Perjunjian Kerja
berdasarkan bukum dan peraturan perundaszan yang berlakn di Malaysia dengan syarat dan
kKetentuan sebaran berikul:

The Empluyer and Warker hereby agree to enier inta an Emplovment Contract, in accordance w the
Malmvaian flawse and repulations, with the followinge terms and conditions:

b

a.

TEMPAT KERJA WORKFPLACE

'emberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sebhagail
The Emplayer shall only employ Indonesia Migrant Worker
as; Amricultural Labour

['ckerja hanya diperbulehkan bekerja untuk Pomben Kega di loknsi kezja yang beralarmst 4
fndonesian Migrant Worker shall only alfowed to work with Emplovers

at:lot 766, batu 1T 1/2,

Jalan Reko, 43000,

MASA PERJANJIAN KERJA! DURATION THE CONTRACT OF EMPLOYMENT

i

Jangka Waktu Porjanjian Kerja ini adalah | (satu ) tahun scjak tanggal perjanjian kerja dengan
kemunghkinin perpanjangan palmyg lama 1 (sato) whun berdasarkan kesepakatan bersama,

The duration of this Emplevemen! Contract xhall be for 1| fone) vears from the confirmanion dare
of the Emplayment Contract by both partics with the possibility of @ maximum | {one} vear
cufersion bused on mutual agreement.

Berdaorkan posctojpan bersama antam Pemberi Kerja dan Pekega | Pejanjian Kerja dapat
diperbarui, selidaknya 1 (liga) hulan sehelum berakhimya masa berlaku Pas Lawatan Kerpa
Sementara (IMLKS)

Sufrfect to mutuel convent of the Emplover and Indonesion Migramt Worker, the Employment
Contract may be renewed at least 3 (three) months before expiration of working visa.

Dalam hal Perjanjan Kerja diperbaharui, Pemberi kerja dapat menaikkan upah minimum
PMekerja Migian Indonesia denpan mempertimbangkan performa kerja dan jumlah kescluruhan
masa kerja Pekerja Migran Indonesia,

In the case the Employment Contract ix being renewed, the Emplover may raise the minimum
wages of the Indonesiun Migrant Worker toking into account the work performance and the
tortir] wesrkimgr period of the Indenesian Migrant Worker,

Pembaharuan atau perpanjangan Perjanjian Kerja wajibvhans diberitshukan aleh Pemberi Kerja
ke Perwakilm Repoblik Indongsia di Malaysia melalvi sistem yvane diajukan olch Pemberi
Kenja/majikan setidaknya 3 (tign) bulan sehelum hemkhimnya maga berlake Pas [awatan Kerja
Sementara (PLES).

The renewal or extension of the Imployment Cantract shall be notified by the Employer fo the
Indonesian AMfission in Penintular/Sabeh/Sarawat throurh the syxtem/online submitted by the
Emplover at leact 2 {rwo} montles hefore the eapiration of working visa

BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Hatas umur pekerpa yang dapat bekerja dalam program Rekalibras Tenaga Kerja int adalah minimal
| § tahun dan werpantung lulus tes keschatan (Fomema)
The age limit for worker who can work in this Labor Recaltbration program ix of feast 18 vears old

und depending on whether he/she paxvex the medical test (Fomema).



TUGAS DAN TANGGUNG JAWAR PEKERJAY WORKER'S RESPONSIRILITIES

E

Pekerja hatus senantiasa menunjukkan muty kerja yang baik dan memaruhi semua arahan yang
iberikun olch PEMBER] KERIA melalui petugzs yang dimmnyuk.

Worlers have fo alwayx demanstrate good workiny guality and comply with all the instructions
given by the Emplover through the appoirnied officers.

['ckenja harus bekena untuk PEMBER] KERIA ataupun syarikat i saja dan berangpungjawab
dan penuh dedikasi atas segala tugras yang diberikan,

Woarkerx are only allowed to work with thiv Employer ar company and must be responsible and
Jully dedicated in gll ascipred tasks.

Pekarga harus sclalu menjaga tingkah laku, budi bahasa dan senantiasa menghormati PLEMIBER]
KERJA atuu wakil-wakiloya, rekan sekerja dan masyaralkst sekitar,

Workers must alwayy behave politely, courteously and respecifully o Employers or their
represeniatives, colleagues and the surrounding communine.

Pekerja harus menghormati budiya, tafa-susila dan cam hidup masyarakal setempat dan bukom
Mulaysa.

Emplevees must respert the culture and vustoms of the lcal cnmmunity and comply with
applicable laws and regulations in Malaysii.

Pekerja harus bekerju sesaumi denpan jabatan dan tugasnya seperti yang tercantum dalam kontrak
kcra dan Mas Lawatan Kerja Sementara

FEmplovees must work according to their posiion and duties as stated in the emplovment
contract and Temporury Work Visit Permir (£70 L5).

Pekerja harus mematuhi semua peraluran yang ditetapkan olch syankat scperti vang tertera di
dalam buku peraturan dun syarat-syamat kerja serta peraturan yang dibuat untuk asrama gyarikat
sesuai aturan yang berlako di Malaysia,

Fmplovees must comply with all rules sei by the company ax steled in the rule book, working
conditions and regulelions mede for the company dormitory, in eecordance with the applicable
regulotions in Malaysia.

Pekerja tidak dibenarkon membawa keluarpa dan tidak dibenarkan pula menikah dengan
sesama pekerja atay dengan pekerja asing lainnya atau dengan penduduk sctempat tanpa izin
khusus dani Kerajaan Maolayaa

Emplovess are mot alfowed to Iring their fomilies and are not allowed fo marry fellow
emplavee or other foreign workers or local residents without special permission from e
Mualaysian povernment

Pekerja dapat diberikan sanksi atay dikenakan tmdakan DISTPLIN jika terbukd melangear
perjanjian kerja atanpam undang-undang di Malaysia

Emplovees may be given sanctinns or be sufject to disciplinary action if proves vielating work
agreements oF luws in Malaysia

TUGAS DAN TANGGUNG JAWAER MAJIKAN (FEMBERI KERJA)

1)

b)

Majikun wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lambat sctiap
tangpeal 7 pada bulan berikutnya discrai bukel pembayaran gaji setiap bulan,

Emplavers are required to pay saluries and emploves henefits every month and no later than
the Tth of the following manth, along with the proof of pavment of the monthly salary, o the
worker's bank account.

Majikan wajib mengurus porpanjangan kontrak kerja yang disahkan olch KBRUKIRT sctiap



c)

d)

<)

g}

k)

k)

tzhun pka mapkan dan pekerja sctuo unuk memperpanjang masa kerja dan PLES dalam wakm
2 {dua) bulan sebelum beakhimya masa kontrak kegla sebelumnya

Emplaver ix obliged to arrange for an exfeasion of the emplovment contract that s confirmed
fiv the Embagsy Convulate General of the Republic of Indoncsie every vear if the Emplover ami
Fmplavee agree to eviend the working period ex well ax the Temporgry Work Visit Pormit
{PLES) within 2 {twe) manths prior to the expiration of the previous emplayment contract,

Majikan tidak boleh mempekerjakan pekerja sclain danipada tugas dan pekerjaannyn scsuai
dengan jahatan pekerjaan dalam kontrak kerja dan Pax Lawatan Koja Sementara,

Employers are mot allowed to employ the employees other than their duties and work in
aevordanes with the work cuntruct erd Temporary Wark Visit Permit (PLKS;.

Majikan wajib bertungpung jawab menyedikan peralatan dun perlenghapan kerja hagi
kesclamatan pekenja sccara cuma-uma

Emplovers must be responsible to provide work lools and equipment for the safety or workers,
free af charge.

Majikan harus menyediakan wakte hagi pekerja untuk beribadah sesuai agamanya dan istirahat
yang cukup sclama jam kera sesuai dengan Undang-Undang Ketcnagakerjaon

Emplovers are obliged to provide opportunities for warkers to perform worship according fo
their religion and adequate rest during working howrs in accordance with the Maloyxian
Emplovment Act

Majikan harus menyedizkan akomodasi otau tempat tinggal bagi pekerja denpun fusilios
kcbutuhan dasar pekerja yang liyik sesuai dengan akra standar minimum perumahan don
fusilitas pekerja 1990,

Emplavers ure obliged to provide accommodation or living guariers for emplovees with basic
needs farilities as stated in the Emplovees " Minimum Standard of Ilousing, Arcommnodarions
armd Amenitiex Ace 1996},

Majikan barus membayar dan menangung binya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran progmam rekalibrasi tenagza kerja dan tidak ada pemolongan gaji alau bayaran yang
menjadi nggungan pekerja

Emplavers are required 1o pay the recalibration fee, lowy, FOMEMA and all ather recalthrarion
progrram costy, and there are an salory deduction or anv payvments which are the rexponcibiling
aof thie workers.

Majikan dilanmg melakukan pemotongan gali pokerja danfatau meminla pekerjz umluk
membayar semiua baya pengnrusan Rekalibrasi Tenaga Kerja termasuk bivaa Rekalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang hanes ditanggung majiksn.

Ermplovees are prohibiled from deducting workers' wages and'or asking workers o pay all
ety for recalibration fee, levy, processing, visas, FOMEMA or any other rosiy thet must be
borne by the employer.

Majikan atau pihak lain difarang memepang dan menyimpan paspor pekerja dengan alasan
Spapun.

FEmpiovers or anv other parilies are prohibited from kolding end keeping emplavees ' passports
for amy reazan,

Majikan harus bertanggung jawab jika pekerja bekerja tidak scsuai dengan posisi pekerjaan dan
Pas Lawatan Kerja Semeptara dan majikan siap menerima sanks hukum stex pelanggarnn
teshadap Undang-Undanys Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysia
FEmplovers must be responsible if the worker does rot work in accordaree with the job pasition
and Temporary Work Visit Permit (PIKS), and the emplovers are apt to accept the legul
sanciinns for violations of the Immigration Act and'or the Malavsian Employment Act

Majikan berianppungjawah untuk menyelesaikan pembayaran blaya peagobatan pekerja asing



i)

P!

ql

sekmanya tidak dilunasi oleh pokenja asing sclama periode kontrak kerja stau Pas Lawatan
Eerpa Sementara,

Lmplovers are responsible for paving off the foreign worker's medical expences if it is rot
settled Iy the foreipn worker during the ¢mplovment cortract period or Temporary Wark Visir
Fermit (PPLAS).

Mapikan dilarang dan bertangyrums jawab untuk tidak memotong gaji pekerja atas semua biaya
pengurusn Rekalibrasi Tenaga Kerja ini.

fimplovers are not allowed and rexponsible for rot deducting workers” xelaries for aff caxes of
this recalibration program

Majikan harus bertangrung jowah membayar bisva pemulangan pekerja asing ke dacrah asal
pekerja dan melporkan ke Kedutaan BesarKonsulat Jenderal Republik Indonesin, apabila
pekerja telah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapatl bekerja
lngi sakit, perjanjian kerja telah berakhir,meninggal dunia ataw tidak lulus Rekalibrasi Tenaga
Kena

Emplovers ure responsihle to pav for the costs of returning the foreign worker to hisTrer area of
wrigin and report it ta the Embassy, Conswlate (eneral of the Republic of {ndoncaia, when it ix
vonfirmed that ke'she har a dangerous discase, an infectious divease, illness,, is unalle jo work
amymore, the employment contract has ended, deceused, or fulled in the Inhor recolibration
[T,

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutanan atau Konsulal Indonesia jika
kedua pihak scpakat unmk memperpanjang kontrek ketjn dsn sebelum  penpurusan
perpanjangan MLKS.

Emplovers shall arrange the exicaxion of the employment contruct o the Emboaxy/{oncalate
General of the Republic of Indonesia if buth parties agree o extend the employment contrect
and it s prior lo the processing of Temparary Work Visit Permit (PLES) exiension.

Majikan wajib mengikutkan pekerja pada  Perkeso, asuransi keschatan dan  BPIS
Ketenagabeaun Indonesia atan shema perlindungan aswansi loinnya yung diwajibkan olch
pemerimtah Malaysia bagi pekerja asimg.

Emplayers gre required to exroll their emplovers in Perkoo, kealth Invuranee and Indonevian
HPSS Ketenagakerjaun or other invurance protection schemes mandated by the Malavsian
geverament for foreipn workers

Majikan harus mengurus dan memperolch Check Out Memo (COM) dari pihak  Jabatan
Imigresen Malaysia sehelum pekerja asing dipulangkan ke dacmh asal di Indonesia jika pekerja
tidak Tulus tes keschatan (Fomema), tidak hulus visa kerja, atau telah selesai masa kontrmk kerja
sebelum PLES berakhir dengan semua biaya kepulangan ditangpung majikan,

Emplover must! manage and obtain a Cheek Ouwt Memo (COM) from Jabatan Imigresen
Malaysia before the foreign worker s returned o Eivher place of origin in Indonesia i he'she
does not pass the medical test (FOMEMA), working viva or if he'she complotes the emplovesent
contract before the end of PLES, with all return costs borne by the Emplinver.

Majikan harus melaporkan sctiap pekerja yunyg lulus atan idak hulus tes keschatan (FOMEMA)
atau Udak lulus program Rekalibms Tenaga Kerja ke Kedutam BetarKonsulnl Jenderal
Republik Indonesia

Emplerver are required lo report every worker who passes or foils the medical text (FOMEMA)
or finlls the Labor Recolibration program to the Embasyy/Consulate General of the Republic of
fndonexia

Mapkan harus melaporkon ke KedutaanKonsulat Indoncsia jika pekerja kabur, sakil atau
meninggal dunia

Emplovers have lv inform the Embasey/Consulate General of the Republic of Indonesia if the
warkers rum gway, illness or pass away.



6.

7.

st Jika Majikon tidak mclaporkan setiap pekera yang lulus atou tidak lulus progrum RTK dan
tidak dipulanykon ke Indoncsia ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, maka
majikan harus bertanppung jawab penuh terhadap pekerja selama berada di Malaysia.
If Emplover is fuiled to report to the EmbusyyConxulate General of the Republic of Indoresia
of each worker who passes or foils the RTK program and hefher is not returned to Indonevia,
then the Emplover must ioke a full responsibility of the warker when he/she is in Mulavsia

GAJL DAN MANFAAT/ SALARY AND BENEFITS

«  Ciaji per bulan/Salary per month RM 1500.00

*  Tunpngan makanimeal allowancefif amy) RM 0,00

= 'I'vmjangan kehadiranfuttendant ullowancetif any) RM 0.00

= Tunjangan shift pagi/morning(if anv} RAM 0.00
Tunpangan shilt sanp/afrernaan(if amy) RM 0.00

- Tunjangan shift malamnighifif anvl M 0,00

PERINITUNGAN LEMBUR OVERTIME CALCULATION

Pekerja yang bekerja lembur / over time, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungen mengloot Undang-Undang Kelenagakerjaan /di Malaysia . denpan walan sebagu
berikut :

Emplovee who works overtime, then the overtime wages will be paid based on the celculations which
iv in accardance with the Mulaysian Emplovment Act, as follows:

a. Ordinary Rate of Pay (ORP):  (Gaji Bulanan
26
b. Hourly Rate of Pay (11RI) : ORPr

' Working Hour per Day

WAKTU BEKERJA / WORKING HOURS

Pckerja bekerja ¥ (delapan) jam seboni atan maksimal sclama 45 jam scminggu dan jadwal kerjanya
diatur aleh perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia.

Working hours are 8 feight) hours a day or mavimum 45 (forty five) hours a woek and the work
schedule Iv arranged by the company In accordance with the Malaysian Emplayment At

CUTT TAHUNAN /| ANNUAL LEAVE

Peruzahaan dapat membenkan cuti kerja, cuti tahunan berbayar atou cuti darurat kepada pekerja
sesui denpan Undang-Undang Kerajaan Malaysia yang berlaku di Semenonjung, Sahah dan
Sarswalk, sebasan berikut:

Fhe Company showld provide the emplovee with paid leave | paid anmual leave or emergency leave in
eccordance with the Malavslun Employment Act which is applicable in Semenanjung, Sahak dan
Karawak, ar follows:

*  Pekena dibenarkan cuti pulang ke lodopesia alas biaya sendin jikz mda kematian pada
kcluarganya sendini.
Emplovec is entitled to paid leave fo return to Indonesio of hivfrer own expense when there ix a
member of histher ovwn family paoied away.,



= Jangka waktu cuti adalah sesumi izn dan kebijaksanaon pihak perusahaan kepeda pekerja.
The paid leave perind is in accordance with the permivdon and diseretion of the company to
the emploee,

= Pekenja harus mengonfirmasi status keadasn tersebutl dengan menyerahkan bekt telepram’surat
atan sural kemation/pemalaman kepada pibak porusahoaan
The Worker must confirm the cmergency xtatux by delivering a telegramdietier informing about
the deceused or a death eertificate fo the company,

10. FASILITAS! FACTLITIES
2. AsramafAccomodation

Pihak syarikal menyediakan asruma yang lengkap unmnik semua pekerja asing. Namun pihak
syankat perlu membuat perafwan dan syamt-syarat hagi semua penghoni yang tingeal &3
asrama syurikal sesuai dengan peratran yang berlaku Jdi Semenanjung, Sabah dan Sarmwak,
fhe Emplover must prowvide aecommodation’eomplete dormitories for all foreign workers,
flewever, the Emplayer should making the rules amd conditions applied o all residents livieg in
the said dormitories, which is In accordance 1o the regulations applicable in Semenanjung,
Serhah and Sarawak.

= Pckerjo hanya dibenarkan tinggal di asrama yang disedinkan olch pihak syarikal dan
dilarang mepempati asrama selain dan yang telah diteapian
The Worker ix only allowed o stay in the durmflory provided by the company and are
prohibited from staving at ather dormitory than what has been determined.

= Penghuni asrama yang tinppal di asmma syarikat, wapb menjaga semua parlengkapan
yang disediakan ayar tidsk hilamg atappyn resak.
The Worker who lives in compuny dormitory is required o take care of all the equipment
provided, prevents it from fast or any damages

= DP'ckena yang tinggal di asrama syarkal wapihb menjaya perilaku, taia krama perpavlan dan
pakaisn sclama berada di asmama.
The worker who lives in company dormitory ix required to bekave and maintain hisher
sowial etiquette during their stuy af the dormitory.

= TPenghunl asrama dilarang keras membawa teman, tamu atavpun saudara ke asrama, baik
lala-laki manpon perempoan
The worker ix strictly prohihited from inviting fricads, guests or relalives back o the
dormitory, both mule and female,

= Pekerja wajib menjaga kebersihan romahnya seadlri dan linpkusean sekitor asrama
Dormitory residents have fo maintain the cleanlinesy of their house and surroundings

= = Pemben kerja'majikan akan membayar tagihan biaya Istrik dan air secara cuma-cuma
sesual aturun yany berlzku,

The Emplover will pay for the electricity and water bills free of charye according to the
Malavsian revulation.

b.  TRANPORTASUTRANSPORTATION

Pemberi kerja’'mapiken hares menycdiakan fasilitas penganpkutan Pekerfa entuk keperluan
mengantar pekena dan asrama ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesia, pemeriksaan keschatan, berobat ke klinik atou rumah sakit, dan
pengantaran pulang I'ckerja Migran Indonesia ke bandara di Maloywis

The Emplovers are required to provide trarsporiation focilitles for Indonesian Microni
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Workers free of charge from the dormitory to the workplace and vice versa, processing the
Worker s paxeport at the Embassyv/Consulate Grencral af the Republic Indonesia, medical ckeck-
uptreatment al the hoxpitals or clinics, as well ax when sending Indonesian Migrant Workers
Ffurck hope ta the airports in Mulevsie.

FERAWATAN MEINMSMEDICAL TREATMENT

Bagi Pemben kerja/majikan yang Udak menyediakan fasilitas klinik keschatan maka Pekerja
harus dapal berobat i klinik mana saja yarg terdekal dengun lokasi kerja dan semua biava
perawatan/pengobatan ditmgnmg alch pemberi kerja'majikan

For companies that do not provide health climic facilities, the emplovers must guarontee that
the worker is able o get treaiment/medication ot any health facilities closest to the work
focation and all the costs are borae by the company,

Jika Pekerja sakit dan hares dirowat inap, pemberi kerja menyedizkan dan menangpung biaya
perawatan dan penpobatan.  Pembayaran perawatan dan pengobatan akan ditangpung
sepenuhnya olch perwsaboaon mengikuti peraturan kerja yang berlakue di Semenanjung. Sabah
dan Sarawak.

If the worker gex sick and must be hospitalized, the company hus lo provide and bear the
treatment/medication rocte The treatment/medication hill payment will be fully borne by the
comparny in accordance with the work requlations applicable in Semenanjune. Subah and
Sutrcrwal

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabila terjadi perbedaan pendapat (persclisthan  paham/salah  pengertian) antara  pemberi
kena/maqkan denpan pekerja maka perlu dilakukan hal-hal seperi berikut:

In the even! of a dispute between the Emplover and the Worker, the fillowing matters must he taken
inta conxideration

Pihak pembert kegja dan Pekerja akan bekerjasama melalui musyawarah untuk menyclesaikan
masalsh yang terkait.

The Employer and Workers will work topether through consuliations to resolve the related
LNTIACS

Bila diperlukan prhak pemben kerja akan memjek kepada Jabulan Tenaga Kerja dan Jabatan
Imigresen dan pihak teriait dari Kermjaan Malaysia atan. pthak Kedutaan atzn Konsulat
Iendleral Republik Indonesia Jdi Malaysia

{f necessary, the Lmployer mav request directions to the Ministry of Labor and Immigration or
any gther Malaysian goverament's departments or the Embasny/Coansulate General of the
Republic of Indonexia in Malavsia,

Semua keputuzan yang dibuat harus tunduk dan mengikett Undang-Undang Malaysia dan
Kebijakan Kedutasn/Konsulat Indonesia di Malaysia

Al decisions made mui comply with and follow the laws of Malaysia and policies from
Indonexion Mizsion in Mafmvsia

PEMBATALAN VISA KERJA (LZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhak membatalian visa kerjo/PLES opabila ada kesalahan dari Pekerja yang melangpar
undang-undang Kerajoan Maluysia {(tindakan knminal, lan dari perusahaan dan sehagainya). Pemberi
kenjs'majikan wajib memberitalkan pihak Kedutusn / Konsulat Indoncsia scecpataya.

The Emplaver kax the right to cancel the working vise/PLKS if the workers a mixtake which vialates
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Malaysian laws (criminal acts. running away from the employer, etc). The Employer shalf notify the
EmbuassviConrulate Greneral of the Republic of Indonexia in Malaysia prompily.

PERALATAN KERIAWORKING EQUIFMENT

*  Pekena wajib menjaga dan menyimpan scrta merawat dengan baik sepula peralatsn vang
inenikan oleh PEMBERI KERJA.
The Empluvee must keep, store and take a good care of all working equipment provided by the
Emplerver,

*  Pckerfa akan mengembalikan scmua peralatan bila dizrahkan olch PEMBERI KERJA atau
selelah pemutusan kubungan kerja karena slasan apapun.
The Emplinvee will return all working equipment when direvted by the Emplover or upon the
termination of employment coniract for any reason,

= Seragam kerja disediakan alch perazabsan bila diperlukan.
Work wniforms are provided by the company if necded

«  Peralatan herja dan alal kesclamatan kerja disediakan oleh perusahaan sepeni helmet, sepatu bot
dan samung tangan dan sesuai dengan bidang pekejarmnyn berdasarkan undang-undang
Kerajasn Malaysia Apabila hilang karenn sengaja, lalai atau rusak maka akan Pekerja harus
bertangeungjawah,

Work equipment and work safcty equipment provided by company such as helmets, boots,
yloves, and are xuitable for the fiefd of work in accordance with the Malaysfan laws, [f it's lost
or damaged deliberately or aceidentally, it will be on the Werkers rexponsihiling

= Pekena ndak dibebankan biaya pengantian peralatan jika peralatan tersebut swdah tidak layak
pakai dan bukan karena kesalshan pekerja.
The Workers car not be charped for equipment replacement i the equipment is no fonger
sultable for uie and ix not due to the worker's fault

PEMBERHENTIAN PERJANIIAN KERJATERMINATION OF EMPLOYMENET
CONTRACT *

o Pihak syarikat dapat membatalkan perjunjian pekerjaan inl sckiranya scoranp pekeria
melangpar hal-hal benikut scsuni poraturan kerja yang berlaku & Semenanjeng, Sabah dap
Sarawak:

The Emplovers car cancel the Emplovment Contruct if the Warker violates the followine
mutters, according to the workimg: regulations applicable in Semenanjunys, Subah and Sorawal

= Tulak mencapai tingkat mu kega vang dikehendaki oleh PEMBER] KERJAL
Not achieving the level of work quality required hy the Emplover.

*  Tidak mematuhi peraturan dan undang-undang yang ditetapkan olch PEMBERI KERJIA
Failure to comply with the rules and regulations set by the Emplover

= Kekerapan lidak hadir hermpas dan atau hadie terlombal saol bertugas,
Frequency of not showing up for axvdgnments and or being fote for assignments.

= Tudak jujur, ceroboh atau lalai dan tidak bertangpunpjawab semasa bertupas
Lishonest, carelesy or negligent and irvesporsible while on duty.

*  Herkelakuan atae menjalankan akiifitas yang dspat mengpansgpy  kebarmomsan
kesejahteraan, harta benda dam penpeluaran syarikat sera pekena lan,
Hehaving or carrving out any activities that threutens the harmory, welfare, property and
production of the company and other workers.



b.

= Mcoyalahgunakan harta benda syartkat atan pun orang bnin tanpa izin.
Mivusing company ‘s or personal property witheul permivsion.
= Merckamkan karu kehadiran wakiu kerjn orang Iain amu memuma orang o
merckamban kuriu kehadirnn wakm kerja anda
Helplng other workers to record their timesheer card or having other workers lv rocord
iy fier mesheet card
= Menjalankan aktifitas soxial yang dapat menjatubkan citra syarikal dan pekenja syarikat
iamnnya
Condurting any social activities that could domage the compary's or other emplaves’s
Pihak majikan atas Pekerja dapat menghentikan otay membatalkan kontak kerja sesuai
peraturan kerja vang berlaku Ji Semenanjung, Sabab dan Sarawak.
The Employer or Worker can terminale or cancel the Employmen: Contract in accordance to
the work regrufationy in force in Semenaniung, Sobah and Sarawak

15. PENGHANTARAN PULANG PEEFERJA KE NEGARA ASAL

E B

Pihak syarikat akan membiayai scpenuhnya biaya pemulangan pekerja ke dacrah asal (place of
wrigin) di Indoncsia dischabkan olch Pekerja it telah habis masa kontrak kerjanya, meninggal

chmia dan kesalahan pemberi kerja tidak mematubi peganjian kega atan undangan-undang i

Malaysia -

The Emplover will fully bear the travel expenses of returning the workers 1o their place of
arigin in Indonesia when one of these conditions upplicable are the Emplayment Contract hus

expired the Worker i paxsed away ard the Emplover’s mistake or aol ofey the emplovment

contract or Malaysian laws and regulation.

Pihak Pembeni kermja fidak akan membiayai biaya tansportasi pemulangon pekerja asing ke
nepara asal jika discbabhan mendenita penyakit berat den menular (HIV/ALLS, Hepatitis 13,
S5TD, Tubercaloss dan lan-lain seperti yang disahkan oleh ahli medis di Malxysia), dimyztakan
bersalah  berdasarkom  hukum  pidemma, Mompunyai dan terlibat di dalam  masalsh
sosial,pMengnkhin kontrak kerja scbelum masa berlakunya selesai Pemulangan dischabkan
tidak dapat menjalankan tugas sesnai dengan tinpkat yane dikehendaki dan ditentukan oleh
syarikat walaupun telah diberi bimbimgan dan instruksi sevla janpka waktu yang wajar,
mengundurkan dird,

However, the Emplover will not be financing the fransporfation cosis of foreirn wordery
returning to hivker countre of vrigin, when kelshe suffering from seriows and communicable
discuses (IIIVAINS, Heparitis B, 577, fubercolosis and others confirmed by medical experis
in Malaysia), found puilty under the criminal low Having and being imvolved in social
irvues, termination the emplovment contract hefore its veliditv period dur,repatriation due to the
failure to carry out duties according to the level desived and determined by the company,
despite being given guidunce and instruction ax well av a reavonahle perind of time,resign.

16. PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

1.

b,

Sctiap persclisiban yang tmbul antara Pemberi Kerja dan Pekerja Migran Indoncsia wajib
e2sclesaikan soeara damai melalul musyawarah antar pihak.

Arv dispute arising belween the Emplover and the Indonesian Migrant Worker shall be
resilved amicably thringh nepotiation between partics

Dalam hal tidak terdapal penyelesuian ates penclisthan terscbur, maka salah sam ataw kedua
pihak yang berperkara dapat membawa perselisihan hubungan kerja mercka tersehutl kepada



atonitas Malaysia yang terkail dan Porwakilan Republik Indonesia di Malaysia untuk dilakukan
madira komaltas, dan/atsy resolusi sesuai dengan hukum yang berlaku di Malaysia

In the event there is no setilement on such dispute, one or both of the agerieved parties may
refer their dispute related 1o their refotion of emplovment to the appropriate Malovsion
aethoriticy und Indonexion Mission in Malavsia for mediation, conciliation, and or resolution
in arvordance with the appliceble lows in Malaysia.

Semua 191 perjanjian kerja ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PEKERIA dengan PEMDBERI KERJAMAJIKAN

The entire comtents of this Employment Contract kave been read and signed by both parties, the WORKER
and the EMPLOYER

FEMBERI KERJAMAJIKAN, PFERKERIA
' ;p ' 40"
/ 5 I,l*
Mo YUSHAMIDI BIN YUSOFT Mama : RAHMAT FAJRL

Konlok Ko : 016927222300 Tarikh - §=12024

Y,
SAKSI ‘%’I 9%
Nama: [lamiyad MO Harato

Nell: arz- TeF T227



