PERJANJIAN KERJA REKALIBRASI
RECALIBRATION EMPLOYMENT CONTRALCT

Perjanjinn kergn ind dibuat obieh :
This Revalibration Emploveneant Contract iv made Iy

Mama Synrikal/ P ARFA GARMENT
Comtparie's Nume
Mumu Pengarah o FATIMAI BINTIZAINUDINN
Company [rector
Mo, 1C [ Paspor! E HMM2IORGOHY
Fosspors Number
Alumut Syarikat NGOV W JALAN  UAL, TAMAN  DATO
Comprrnys Aoy UNDANG ABDULLAL
Thoth KUALA KLAWANG
Mo, Telp Pejaliat f TRl a6l
Office Phone Nimiber
Emall Syarikat : melagarmentfigmall.com
Company's e-mafl
Sekior i Bervice
Kewtor

(“Selanjutinya dinamakan PEMBERI KERJA/EMPLOYER") dengan

MNama Pekerja ¢ MHD SYAIIRIZAL
Fndewnesian Werker's Nanne

Mo, Passport 1 CO794999
Tempat & Tangpsl lahir ! MEDAN , 1998-07-13
Placed Dale of Birth

Alamal tinggal Pekerja di i JL DENAIVRAWA GG KUMIS I NO 12
Indonesia TEGAL 5. MANDALA III
Warker s address in Indonesia

Provinsi : Sumatera Utara

Province

Kabupaten Kota i Kota Medan

City

Mo, HP Pekerja » o D11612TB488

Mobile phone

Nama Spami! Isterdf Orang Tua/ : RITA WATI

Wali/ Ahli Waris

Name of Hushand! Wife! Parenis!

Family/ Beneficiary’s

Momor Telp / Hp (keluarga) ¢ +62BI167336590

Phone Number of Family

Warganeger Indonesia, (selanjutnya dinnmakag "PEKERJA'WORKER®),

AZFA NSOTTATTAD)
Mo, 98, Jaan LIA 1, Dt Acchubiah
T100 Wt islmparg, Hoasperi
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Pemberi Kerja/Majikan dan Pekerja sepakat untuk menandatangani Perjanjian Kerja

berdasarkan hukum dan peraturan perundangan yang berlaku di Malaysia dengan syarat dan
ketentuan sebagal berikui:

The Empiloyver and Woeker herely agree to enter fnto an Employment Contract, in accordance fo the
Melaysion s and regielarions, with the folfowing ferms and cosditfons:

L. TEMPAT KERJIA! WORKPLACE

a.  Pemberi kerja hanya akan mempekerjakan Pekerja dalam jabatan sebagai/
The Employer shall only employ Indonesia Migrant Worker
its! Wholesale and Refail

b.  Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerja vang beralamat dif
Inelonesian Migrant Worker shall only allowed to work with Emplayers
at: N 9B JALAN UAT, TAMAN DATO UNDANG ARDULLAN
71600 KUALA KLAWANG

1 MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

a. Jangka Waktu Perjanjian Kerja ini adalah 1 (satu ) tabun sejak tanggal perjanjian kerja dengan
kemungkinan perpanjangan paling lama 1 (satu) tahun berdasarkan kesepakatan bersama.
The duration of this Emplayment Contract shall be for | fone) years from the confirmation date
of the Employment Contract by both parties with the possibility of a maximum | fone) year
extension hased on mitnal agreement.

b.  Berdasarkan persetujuan bersama antara Pemberi Kerja dan Pekerja , Perjanjian Kerja dapat
diperbarui, sefidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

Subfect to mutual consent of the Employer and Indonesian Migrant Worker, the Emplayment
Contract may be renewed at least 3 {three) months before expiration of working visa.

c. Dalam hal Perjanjan Ketja diperbaharui, Pemberi kerja dapat menaikkan upah minfmum
Pekerjn Migran Indonesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
masa kerja Pekerja Migran Indonesia.

In the case the Employment Contract is being renewed, the Employer may raise the minimum
wages of the Indonesian Migrant Worker taking into account the work performance and the
total working period of the Indonesian Migrant Worker.

d. Pembaharean atau perparijangan Perjanjian Kerja wajibvharus diberitahukan oleh Pemberi Kerja
ke Perwakilan Republik Indonesia di Malaysia melalui sistem yang disjukan oleh Pemberi
Kerja/majikan setidaknya 3 (liga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementars (PLES).

The renewil or extension of the Emplopment Contract shall be notified by the Emplover to the
Indonesian Mission in Peninsular/Sabah/Sarawak through the system/ionline submitted by the

Employer ai feast 2 {two) months before the expiration of working viza.

i BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT

Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kerja ini adalah minimal
18 tahun dan tergantung lulus tes kesehatan (Fomema).

The age limit for worker who can work in this Labor Recalibration program iz at least 18 years old
and depending on whether he/she patses the medical test (Fomema),

Mo, 98, Jolen Lk mnﬁ“ﬂﬁqm
71600 Kt Kimwang, Megen Sempian
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4. TUGAS DAN TANGGUNG JAWAR PEKERJA/ WORKER'S RESPONSIBILITIES

a  Pekerja horus senantiasa menunjukkan mutu kerja yang baik dan mematuhi semua araban yang
diberikan olch PEMBERI KERJA melalui petugas yung ditunjuk,
Workers have to always demonstrate good working quality and comply with ail the instruciions
given by the Emplaver threugh the appointed afficers.

b. Pekerja harus bekerja untuk PEMBERI KERJA ataupun syarikat ini saja dan bertanggungiawab
dan penuh dedikasi atas segala tugas yang diberikan,
Workers are only allowed to work with this Emplayer or company and must be responsible and
fully dedicated in all assigned tasks.

¢, Pekerja harus selalu menjagn tingkah laku, budi bahasa dan senantiasa menghormati PEMBERI
KERJA atau wakil-wakilnya, rekan sekerja dan masyarakat sekitar.
Warkers must always befave politely, courtecinly and respecifidly to Employers or their
representatives, colleagues and the surrounding community.

d. Pckerja harus menghormati budaya, teta-susila dan cara hidup masyarakat setempat dan hukum
Malaysia,
Employees must respect the culture and customs of the local community and comply with
applicable laws and regulations in Malaysia.

e.  Pekerja harus bekerja sesuni dengan jabatan dan tugasmya seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Sementara,
Employees misi work according lo their position and duties as staled in the emplayment
contract and Temporary Work Visit Permit (PLKS).

T, Pekerja harus mematuhi semua peraturan vang ditetapkan oleh syarikal seperti yvang tertera di
dalam buku peraturan dan syart-syarat kerja serta peraturan yang dibuat untuk asrama syarikat
sesuai aturan yang berlaku di Malaysia,

Enipilayees must comply with all niles st by the company as stated in the rile book, working
covnditions and regulations made for the company dormitory, in accordance with the applicable
regulations in Malaysia,

g. Pekerjo tidak dibenarkan membawn keluarga dan tidak dibenarkson pula menikoh dengan
sesama pekerja atan dengan pekerja asing lainnya atau dengan penduduk setempat tanpa izin
khiisus dari Kerajaan Malaysia,

Employees are not allowed to bring their fomilies and are nof allowed to marry fellow
cmployee or other foreign workers or local residents without special permission from the
Malaysian government,

h. Pekerja dapat diberikan sanksi atan dikenakan tindakan DISIPLIN jika terbukti melanggar
perjanjian kerja atsupun undang-undang di Malaysia,

Employees may be given sanctions or be subject to disciplinary action if proven vielafing work
agreements or laws in Malaysia.

5 TUGAS DAN TANGGUNG JAWAR MAJIKAN (FEMBERI KERJA)

a) Majikan wajib membayar gaji dan tunjangan pekerja setiap bulan dan paling lambat sctiap
tanggal 7 pada bulan berikuinya disertai bukti pembayaran gaji setiap bulan.
Emplayers are required io pay salaries and employee benefits every month and no later than
the 7th of the following month, along with the proof of payment of the manthly salary, to the
worker s hank aceount.

b) Majikan wajib mengurus perpanjangan kontrak kerja yang disshkan olch KBRIKJRI setinp
tahun jika majikan dan pekerja setuju untuk memperpanjang musa kerja dan PLES dalam waktu

2 {dua) bulan schelum berakhimya kerja scbelumnya.
AZFA
Mo, 3, aken LA 1, Tamam Chwis Undiang Abcuiah.
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Emplayer i3 ebliged lo arrange for an exiension of the employment contract that is confirmed
hy the Embassy/Consulate General of the Republic of Indonesia every year if the Employer and
Emplayee agree to extend the working period av well as the Temporary Work Visit Permit
(PLKS) within 2 {rwe) months prier te the expivatlon of the previows emplayment contract,

Majikan tidok boleh mempekerjukun pekerja selain daripads tugas dan pekerjuannya sesuai
dengan jabatan pekerjaan dalam kontrak kerja dan Pas Lawatan Kerja Sementara,

Employvers are nol allowed to employ the employess other than their duties amd work in
accordance with the work contraet and Temporary Work Visit Permit (PLKS).

Majikan wajib bertanggung jawab menyediakan peralatan dan perlengkapan kerja bagi
keselamatan pekerja secara cuma-Cuma

Employers must be responsible to provide work tools and equipment for the safety or workers,
free of charge.

Majikan harus menyediakan wakmm bagi pekerja untuk beribadah sesuai agamanya dan istirahat
yang cukup sclama jam kerja sesuni dengan Undang-Undang Ketenugakerjaan.

Emplayers are obliged o provide opportunities for workers to perform worship according to
their religion and adequate resi during working hours in accordance with the Malaysian
Employment Act.

Majikan harus menyediakan akomodasi atau tempat tinggal bagi pekerja dengan fasilitas
kebutuban dasar pekerja yang layak sesuai dengan akiz standar minimum perumahan dan
fusilitns pekerja 1990,

Emplayers are obliged to provide accommodation or living quarters for emplovees with basic
needs facilities as stated in the Employees” Minimum Standard of Housing, Accommodations
and Amenities Act 1990,

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan semua biaya
pembayaran program rekalibrasi tenaga kerja dan tidak ada pemotongan gaji atau bayaran yang
menjadi anggungan pekerja.

Employers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration
program cosis, and there are no salary deduction or any payments which are the responsibility
of the workers,

Majikan dilarang melakukan pemotongan gaji pekerja dan/atau meminta pekerja untuk
membayar semua biava pengurisan Rekalibrasi Tenaga Kerja termasuk bivaa Relalibrasi, levy,
proses, visa, FOMEMA atau biaya lain yang harus ditanggung majikan.

Emplayees are prokibited from deducting workers® wages andior asking workers fo pay all
costs for recalibration fee, levy, processing, visas, FOMEMA or any other costs that musi be
borne by the employer.,

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alasan
apapun.

Emplayers or any other parties are prohibited from holding and keeping employess * patsporis
Jor any regson.

Majikan harus bertanggung jawab jika pekerja bekerja tidok sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerja Sementars dan majikan siap menerima senksi hukum atas pelanggaran
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjsan Malaysia.
Employers must be responsible if the worker doex not work in accordance with the job position
and Temporary Work Visit Permit (PLKS), and the employers are apt 1o accept the legal
sancitons for violations of the Immigration Act and/or the Malaysian Emplayment Act.

Majikan bertanggungjawab uniuk menyelesaikan pembayaran bisya pengobatan pekerja asing
sekiranya tidak dilunasi oleh pekerjn asing seloma periode kontrak kema atau Pas Lawatan
Kerja Sementara,
AZFA NSHTATID)
M, B8, Jakar LI 1, Taman Do Undang Abdulah,

‘“.ﬁ* Hagar Semdilan.
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Employers are re:g:m:‘bk Jor paying off the foreign worker's medical expenses i il is ned
settled by the foreign worker during the employment coniract period or Tempoarary Work Visit
Permif {PLKS),

Majikan dilarang dan bertunggung juwab untuk tidak memetong gidi j i

Bujt pekerjn ofas scmua b
pengurusan Rekalibrasi Tenaga Kerja i, " B3
Employers are not allowed and responsible for not deducting warkers " salaries for all cosis of
this recalibration program.

Majikun harus bertanggung jawab membayar biayas pemulangan pekerju asing ke dacrah asal
pekerja dan melaporkan ke Kedutaan Besar/Konsulat Jenderal Republik Indonesia, apabila
I!.'ll'.lﬂjﬂ _tc1ah dipastikan mengidap penyakit berbahaya, penyakit menular, tidak dapat bekerja
;:gq.lsninl. perjanjian kerja telah berakhir,meninggal dunia atau tidak lulus Rekalibrasi Tenaga
ET]a.

Empluyers are respansible to pay for the costs af returning the foreign warker to histher area of
origin and report it to the Embassy/Conxulate General of the Republic of Indonesia, when it is
confirmed that helshe has a dangerous disease, an infectious disease.illness,, is unable to work
amymore, the employment contract has ended, deceased, or failed in the labor recalibration
program.

Majikan harus mengurus perpanjangan kontrak kerja ke Kedutasan stau Konsulat Indonesia jika
kedua pihak sepakat unk memperpanjang kontrak kerja dan  sebelum pengurusan
perpanjangan PLES,

Employers shall arrange the extension af the employment contract to the Embassy/Consulaie
Greneral of the Republic of Indonesia if both parties agree to extend the employment contract
and it's prior to the processing of Temporary Work Fisit Permit (PLKS) extension,

Mujikan wajib mengikutkan pekerja pada Perkeso, asuransi kesehatan dan BPIS
Ketenagakerjaan Indonesia atau skema perlindungan asuransi lainnya yang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing.

Employers are required to enroll their emplayees in Perkeso, health Insurance and Indonesian
BRIS Ketenagakerjaan or other insurance protection schemes mandated by the Malaysian
government for foreign workers,

Majikon harus mengurus dan memperoleh Check Out Memo (COM) dari pihak Jabatan
Imigresen Malaysia sebelum pekerja asing dipulangkan ke daerah asal di Indonesia jika pekerja
tidak lulus tes kesehatan (Fomema), tidak lulus visa kerja, atau telah selesai masa kontrak kerja
sebelum PLKS berakhir dengan semua biaya kepulangan ditanggung majikan,

Employer must manage and obfain a Check Ourt Memo (COM) from Jabaian Imigresen
Mulaysia before the foreign worker is returned to his‘her place af origin in Indonesia if he/she
does not pass the medical test (FOMEMA), working visa or iff he/she compleies the emplayment
confract before the end of PLKS, with all return costs borne by the Emplover.

Majikan harus melaporkan setiap pekerja yang lulus atau tidak lulus tes keschatan (FOMEMA)
atan tidak lulus program Rekalibrasi Tenagn Kerja ke Kedutaan BesarKonsulat Jenderal
Republik Indonesia.

Emplayer are required to report every worker who passes or fails the medical test (FOMEMA)
or fails the Labor Recalibration program to the Embassy/Consulate General of the Republic of
Indonesia,

Majikan harus melaporkan ke KedutaanKonsulnt Indonesia jika pekerja kabur, sakit atau
meninggal dunia,

Emplayers have to inform the Embassy/Consulate General of the Republic of Indonesia if the
warkers run away, [IRess oF pass awaay,

Jika Majikan tidak melaporkan setiap a yang lulus atau tidak lulus program RTK dan
AZFA Enmnmq-u:
so. 3, Julan U1, Dty Unebangy Abedusla
71800 Kamle Kawary,

Sombelan,
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tidak dipulangkan ke Indonesia ke Kedutaan Besar/K onsulat Jenderal Republik Indonesia, maka
majikon harus bertunggung jawab penuh terhadap pekera selama berada di Malaysia,

If Emplaver is failed to repart te the Embassy/Consulate General of the Republic of Indonesia
of each worker wha passes or fails the RTK program and hether iz not returned o Indonesia,
then the Emplayer must take a full responsibility af the worker when he/she is in Malaysia.

. GAJL DAN MANFAAT! SALARY AND RENEFITS

«  Gaji per bulan/Salary per month RM 1500.00

*  Tunjangan makan‘meal allowancefifany) RM 0.00

*  Tunjangan kehadiren/afendant allowancefif amv) RM 0.00

*  Tunjangan shift pagi/morming(if any) EM 0,00
Tunjangan shift siang/affcrnoon(if any) RM 0.00

= Tumjangan shilt malam/ sk am) [ Lh IR

7. FERHITUNGAN LEMBUR/ OVERTIME CALCULATION
Pekerja vang bekerja lembur / over time, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikuti Undang-Undang Ketenagakerjaan /di Malaysia , dengan uraian schagai
berikut :
Emplayee who works overtime, then the overtime wages will be paid based an the calculations which
ir in ccordance with the Malaysion Employment Act, ax follows:

d. Ondinary Rate of Pay (ORPY:  Gaji Bulanan
26
b. Hourly Rate of Pay (HRP) : ORP
Waorking Hour per Day

8, WAKTU BEKERJA / WORKING HOURS
Pekerja bekerja 8 (delapan) jam sehari atau maksimal selama 45 jam seminggu dan jadwal kerjanya
diatur oleh perusahaan dan harus sesuai dengan Undang-Undang Ketenagakerjaan Malaysia.
Working hours are & {eight) howrs a day or maximum 45 (forty five) hours o week and the work
schedule is arranged by the company in accardance with the Malaysian Employment Aet.

2. CUTI TAHUNAN / ANNUAL LEAVE
Perusahaan dapat memberikan cuti kerja, cuti tshunan berbayar atau cuti darurat kepada pekerja
sesuai denpan Undang-Undang Kermjoan Malaysia yang berlaku di Semenanjung, Sabah dan
Sarawak, schagai berikut:
The Company should provide the employee with paid leave , paid anmual leave or emergency leave in
accordance with the Malaysian Employment Act which is applicable in Semenanfung, Saboh dan
Sarawak, as follows:
*  Pekerja dibenarkan cuti pulang ke Indoncsia atas biaya sendiri jika ada kemation pada
kelunrganya sendiri,
Employee is entitled to paid leave to return o Indonesia at hix'her own expense when there is a
member af histher own family passed away.

«  Jangka waktu cuti adalah sespai iﬁuaﬂ:ﬁﬂmmpﬂnkmmhunhpﬂhp&ﬂjn
AZFA :

T4TT4D)
o 58, Jakan LA 1, Varmain D Lindiang Al
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PEETAFORALIL®% 2028

CamScanner


https://v3.camscanner.com/user/download

The paid leave period ix in accordance with the permission and discretion of the company to
the employes,

*  Pekerja harus mengonlinmasi status keadoan terschut dengan menyerahlkan bukti telegram/surat
may surat kematinn/pemakaman kepada piluik perusahaan,
The Worker nout confiem the emergency statux by delivering a telegramAetter informing about
the deceased ar a death certificate o the company.

. FASILITAS FACILITIES
. Asramo’Accomodation

Pihak syarikal menyediakan asrama yang lengkep untuk semua pekerja asing. Namun pihak
syarikal perfu membunt peraturan dan syaral-syaral bagi semua penghuni vang tinggal di
asrama syarkat sesuni dengan peraturan yang berlaku di Semenanjung, Sabah dan Sarawak.
The Employer must provide accommodationfcomplete darmitories for all foreign workers.
However, the Employer should making the rules and conditions applied to all residents living in
the said dormitories, which is in accordance to the regulations applicable in Semenanjung,
Babak and Sarawak.

*  Pekerja hanya dibenarkan tinggal di asrama vang disediakan oleh pihak syarikat dan
dilarang menempati asrama selain dan yang telah ditetapkan.
The Worker ix only aliowed to stay in the dormitory provided by the company and are
prohibited from staping at other dormitory than what has been determined.

*  Penghuni asrama yang tinggal di asrama syarikat, wajib menjaga semua periengkapan
yvang discdiakan agar tidak hilang ataupun rusak.
The Worker who lives in company dormitory is reguired fo take care of ail the equipment
provided, prevents it from lost or any damages.

*  Pekerja vang tinggal di asmama syarikat wajib menjaga perilakou, tata krama pergaulon dan
pakaian selama berada di asrama.

The worker who lives in company dormifory is reguived to behave and matniain histher
social etiguelte during their stay at the dormilory.

*  Penghuni asrama dilarang keras membawa leman, tamu alaupun saudara ke asrama, baik
laki-laki maupun perempuan.
The worker is strictly prohibited from inviting friends, guests or relatives back fo the
dormitory, both male and female,

= Pckerja wajib menjaga kebersihan rumahnya sendiri dan lingkungan sekitar asrama.
Dormitory residents have to maintain the cleanliness of their howre and surroundings.

«  + Pemberi kerja'majikan akan membayar tagihan biaya listrik dan air secara cuma-cuma
sesuai aturan yang berlalou,
The Emplayer will pay for the eleciricity and water bills free of charge according o the
Malaysian regulation.

b. TRANPORTASLTRANSPORTATION

Pemberi kerja/majikan harus menyediakan fasilitas penganghkutsn Pekerja untuk keperluan
mengantar pekerja dari assama ke tempat kerjo dan scballiknya, pengurusan paspor Pekerja ke
Kedutaan / Konsulat Indonesia, pemeriksaan keschatan, berobat ke klinik atau rumah sakit, dan
pengantaran pulang Pekerja Migran Indonesia ke bandara di Malaysia.

The Employers are required io provide transperiation foclliies for Indonesian Migrant
Warkers free of charge from the itary to the workplace and vice versa, processing the

T4y
Mo, 58, Jalan LA 1, Taman Detio Abehian
71800 Kausle Krwany, mm y
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Warker ‘s passport ai the Embassy/Consulate General of the Republic Indonesia, medical check-
up/treatment al the hospitaly or clinies, ax well av when sending Indonesian Migramt Wearkers
back hame fo the airports in Malaysia,

c. PERAWATAN MEDISMEDICAL TREATMENT

Bagi Pemberi kerja/majikan yang tidak menycedinkan fasilitas klinik keschatan maka Pekerja
harus dapat berobut di klinik mana saja yang terdekat dengan lokasi kerjn dan semua bixya
perawatan/pengobatan ditanggung olch pemberi kega/mayikan.

For companies that do net provide health elinic facilities, the emplovers must guarantee that
the worker is able to get treatment/medication at any health facilities closest to the work
location and all the cosiz are borne by the company.

Jika Pekerja sakit dan harus dirawat inap, pemberi kerja menyediakan dan menanggung biaya
perawatan dan pengobatan. Pembayaran perawatan dan pengobatan akan ditangpgung
scpenuhnya olch perusahaan mengikuti peraturan kegja yeng berlaku di Semenanjung, Sabah
dan Sarawak,

If the worker gets sick and must be hospitalized, the company has to provide and bear the
ireatment/medication costs. The treatment/medication bill payment will be fully borne by the
company in accordance with the work regulations applicable in Semenanjung, Sabah and
Sarawak

11. PENYELESAIAN SENGKETA/DISPUTE RESOLUTTON

Apabila terjadi perbedsan pendapat (perselisihan paham/salah pengertian) antara pemben
kerja/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:

In the event of a dispute between the Employer and the Worker, the following matters must be taken
info consideralion:

- Pihak pemberi kerja dan Pekerjn akan bekerjasama melalui musywwarah untuk menjreImihn
masalah yang terkait,
The Employer and Workers will work together through consullafions ho rf;mi"w.- the related
izsues,

- Bila diperlukan pihak pemberi kerja akan merujuk kepada Jabatan Tennga Kerja dan Jabatan
Imigresen dan pihak terkait dari Kemjaan Malaysia atau. pihak Kedutaan atau Konsulat
Jenderal Republik Indonesia di Malaysia.

{f mecessary, the Employer may request directions to the Ministry of Labor and Immigration or
any other Malaysian government’s departments or the Embassy/Consulate General of the
Republic of Indenesia in Malaysia.

= Semua kepumusen yang dibuat harus tunduk dan mengikuti Undang-Undang Malaysia dan

Kebijakon KedutannKonsulat Indonesia di Malaysia,

All decisions made must comply with and follow the laws of Malaysia and policies from
Indonesian Mission In Malaysia,

12. PEMBATALAN VISA KERJA (1ZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA

Majikan berhak membatalkan visa kerjaPLKS apabila ada kesalahan dari Pekerja yang melanggar
undang-undang Kerajaan Malaysin (tindakan kriminal, lnri dari perusahaan dan sebagainya). Pemberi
kerja/majikan wajib memberitahukan pihak Kedutaan / Konsulat Indonesia secepatnys.

The Employer has the right fo cancel the working visa/PLKS if the workers a mistake which violates

Malaysian laws (criminal acts, mth employer, evc). The Employer shall notify the
s OB, Jada LA 1
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EmbassyConswlate Generad of the Republic af Indonesia in Malaysia promptly.

13. PERALATAN KERJAMWORKING EQUIPMENT
«  Pekerjin wajih menjagn dan menyimpan serin mernwal dengan baik segala peralatan yang
dibenknn oleh PEMBERI KERIA.
T Emplovee must keep, store and fwke a good core of all working equipment provided by the
Emplover,

*  Pekerja akan mengembalikan semua peralatan bila diarahkan olch PEMBERI KERJA atau
seicinh pemuiusan hubungan kera karena alasan apapun,
e Emplovee will return all working equipment when directed by the Employer ar upon the
fermimation of employment contract for any reason,

«  Seragam kerja dizediakan oleh perasahann bila diperfukan.
Work uniforms are provided by the company i needed

*  Pemlatan kerja dan alat keselamatan kerja disediakan oleh perusahaan seperti helmet, sepatu bot
dan sarung tangan dan scsuai dengan bidang pekerjaannys berdasarkan undang-undang
Kemjaan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akon Pekerja harus
berianggungjawab,

Work equipment and work safety equipment provided by company such as helmets, boots,
gloves, and are sultable for the field of work in accordance with the Malaysian laws. If it'’s lost
or damaged deliberately or accidentally, it will be on the Workers responsibility.

*  Pekerja tidok dibebankan biaya pengantian peralatan jika peralatan tersebut sudah tidak layak
pakai don bukan karena kesalahan pekerja.

The Warkers can not be charged for equipment replacement if the equipment is no longer
srdtable for wxe and is not due to the worker 's foult.

14, PEMBERHENTIAN PERJANJIAN KERJATERMINATION OF EMPLOYMENET
CONTRACT

2. Pihak syankat dapat membatalkan perjanjian pekerjaan ini sckiranya scorang pekerja
melanggar hal-hal berikut sesuai peraturan kerja yang berlaku di Semenanjung, Sabah dan
Sarmwak:

The Employers can cancel the Employment Contract if the Worker violates the following
matters, accarding to the working regulations applicable in Semenanjung. Sabah and Saravwak:

*  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBERI KERJA.
Not achivving the level of work quality required by the Emplayer.

«  Tidak mematuhi peraturan dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
Failure to comply with the niles and regulations set by the Employer,

*  Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas,
Frequency of not showing up for assignments and or being late for assignmenta,

= Tidak jujur, ceroboh atau lalai dan tidak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and irresponsibie while on duty.

+  Berkelakuan atay menjalankan aktifitns yang depat mengganggu keharmonisan,
kesgjahterann, harta benda dan pengelunrn syankat serta pekerja lain,
Behaving ar carrying oul any aclivities that threatens the harmony, welfare, properiy and
production of the company and other workers,

*  Menyalahgunakan harta benda syarikat atau pun orang lain tanpa izin.

Misusing company s or withou! permission.
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»  Merckamkan kartu kehadiran waktu kerja ormng lain atan meminta orang lain
mercknmkan knrtu kehadiran wakg kerja anda.
Helping other workers fo record their timesheet card or having other workers o record
his‘her timesheo! card.

«  Menjalankan akifitas sosial yang dapat menjatuhkan citra syarikat dan pekerja syarikat
Ininnym,
Condiecting any social acrivities that could damage the company 's or other emplayee's
images.

b. Pihok majikan atou Pekerjo dapat menghentikan atau membatalkan kontrak kerja sesuai

peraturan kerja yang berlaku di Semenanjung, Sabah dan Sarawak.

The Emplover or Worker can terminate or cancel the Employment Contract in accordance fo

the work regulations in force in Semenanjung, Sabah and Sarawak.

15 PENGHANTARAN PULANG PEKERJA KE NEGARA ASAL

a. Pihak syarikat akan membiayai sepenuhnya biaya pemulangan pekerja ke daerah asal (place of

orgin) di Indonesia dischabkan oleh Pekerja itu telah habis masa kontrak kerjanya, meninggal
dunia dan kesalaban pemberi kerja tidak mematubi perjenjizn kerja atau undangan-undang di
Malaysin :
The Employer will fully bear the travel expenses of returning the workers to their place of
origin i Tndovesia when one of these conditions applicable are the Employmenr Confract has
expired.the Worker iy passed away and the Employer’s mistake or not obey the employment
contract ar Malgysian laws and regulation.

b. Pihak Pember kerja tidak akan membiayai bisya transportasi pemulangan pekerja asing ke

negara asal jika disebabkan menderita penyakit berat dan menular (HIVAAIDS, Hepatitis B,
STD, Tubercolosis dan lain-lain seperti yang disabkan oleh ahli medis di Malaysia), dinyatakan
bersalah berdasarkan hukum pidana, Mempunyai dan terlibat di dalam masalah
sosial,pMengakhiri kontrak kega scbelum masa berlakunya selesai,Pemulangan dischabkan
tidak dapat menjalankan tugas scsuai dengan tingkat yang dikehendaki dan ditentukan olch
syarikat walaupun telah diberi bimbingan dan instruksi serta jangka wakiu yang wajar,
mengundurkan dir,
However, the Employer will not be financing the transporiation cosis of foreign workers
returning fo kisher country of origin, when hefshe suffering from seripus and communicable
diseases (HIV/AIDS, Hepartitis B, 5TD, Tubercolosis and others confirmed by medical experts
in Malaysia), found guilty under the criminal law Having and being involved in social
issues, fermination the employment contract before fis validity period die. repatriation due 1o the
failure fo carry ouf dutiex according to the level desired and determined by the company,
despite being given guidance and instruction as well ar a reasonabie period of time, resign.

16. PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

a. Setizp perselisihan yang timbul antara Pemberi Kerja dan Pekerja Migman Indonesia wajib
diselesaikan secara damai melalui musyawarah antar pihak,
Any dispute arising between the Emplover and the Indonesian Migrant Worker shall be
resofved amicably through negotiation between parties.

b. Dalam hal tidak terdopat penyelesaian aias persclisihan lerscbul, maka salah safu atau kedua
pihak yang berperkara dapat membawa perselisihan hubungan kerja mereka terscbut kepada
aloritas Malaysia yang terkait dan Perwakilan Republik Indonesin di Malaysia untuk dilakukan
mediasi, konsilinsi, dan/stau resolusi sesual dengan hukum yang berlaku di Malaysia.

In the eveni there is no setilement on sqyh dispuie, ane or bath of the aggrieved parties may
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refer their dispute related to their relation of employment to the appropriate Malaysian
autharities and Indonesian Mizssion in Malaysia for mediation, concillation, and‘or resolution
in accordance with the applicatle laws (n Malaysia.

Semua isi perfanjian kerja ini telah dibaca olch kedua pihak dan ditandatangani dengan persaksian di antara
PEKERJA dengan PEMBERI KERJA/MAJIKAN.

The entire contents of this Emplayment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER.

FPEMBERI KERJA/MAJIKAN, PEKERJA

AZFA GARMENT (Ma0174774-0)
. 581, ke L% 1, Tarreen (s Undlang Abadilet
TR Witk v, Mol Samislan,

Nama : BRI AT ODM #1' PO3Y Nama - MID SYAHRIZAL
Kontsk No : 0176316462 Tarikh - E!'/ | / 2024
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