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Perjanjian kerja ini dibuat ¢
This Recalibration Employm

Nama Syarikat/
Company's Name

Nama Pengarah
Company Director

No. IC / Paspor/
Passport Number

Alamat Syarikat
Company's Address

No. Telp Pejabat
Office Phone Number

Email Syarikat
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Pemberi Kerja/Majikan da
berdasarkan hukum dan pq
ketentuan sebagai berikut:
The Employer and Worker he

Malaysian laws and regulati

1. TEMPAT KERJA/

a. Pemberi kerja ha
The Employer sh

as:Restaurant W

b. Pekerja hanya di
Indonesian Migr
at:PTD 192367,
JOHOR

2. MASA PERJANJIA

e e Yarnalba YWWalbear D



4. TUGAS DAN TANG(

d.

Pekerja harus sena
diberikan olch PEI
Workers have to a
given by the Empl.

Pekerja harus beke
dan penuh dedikas

Workers are only
fully dedicated in

Pekerja harus scla
KERJA atau wakil
Workers must al
representatives, C

Pekerja harus men
Malaysia.

Employees must |
applicable laws ar

'-‘
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Employer is obli
by the Embassy/C
Employee agree

(PLKS) within 2 (

c) Majikan tidak bc
dengan jabatan pe
Employers are n
accordance with |

d) Majikan wajib |
keselamatan peke
Employers must
free of charge.

¢) Majikan harus me
yang cukup selan
Employers are ol
their religion an
Employment Act.

f) Majikan harus n



Employers are re.
settled by the fore
Permit (PLKS).

I) Majikan dilarang «
pengurusan Rekals
Employers are no
this recalibration |

m) Majikan harus be
pekerja dan mela
pekerja telah dipa
lagi,sakit, perjanji
Kerja.

Employers are res
origin and report
confirmed that he
anymore, the emp

program.
n) Majikan harus mei



tidak dipulangkan |
majikan harus bert:
If Employer is fail
of each worker wh
then the Employer

6. GAJI DAN MANFAA

Gaji per bulan/Salc
Tunjangan makan/
Tunjangan kehadir
Tunjangan shift pa
Tunjangan shift si

Tunjangan shift m:

7. PERHITUNGAN LE!
- Pekernia vane bekeria L



The paid leave pe
the employee,

Pekerja harus mer
atau surat kematia

The Worker must .
the deceased or a

10. FASILITAS/ FACILI

a.

Asrama/Accomos

Pihak syarikat me
syarikat perlu me
asrama syarikat se
The Employer mi
However, the Emp
the said dormitor
Sabah and Sarawc

* Pckernja hany
dilarang men
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Worker’s passpo.
up/treatment at t
back home to the

PERAWATAN

Bagi Pemben ke
harus dapat bero
perawatan/pengo
For companies t
the worker is al

location and all t

Jika Pekerja saki
perawatan dan
sepenuhnya oleh
dan Sarawak.

If the worker ge
treatment/medicc
company in acci




Embassy/Consulate G

13. PERALATAN KER.

Pekerja wajib m
diberikan oleh PE
The Employee m:
Employer.

Peckerja akan me
setelah pemutusal
The Employee wi
termination of em

Seragam kerja dis
Work uniforms a

Peralatan kerja dz
dan sarung tang
Kerajaan Malays
bertanggungjawal

4%1Lmnmnl
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e Merekamkan
merekamkan
Helping othe
his/her times.

*  Menjalankan
lainnya.
Conducting
images.

Pihak majikan a
peraturan kerja ya
The Employer or
the work regulatic

1S. PENGHANTARANI

a.

Pihak syankat ak:
origin) di Indones
dunia dan kesalal
Malaysia :



refer their disp
authorities and
in accordance w

Johor Bahru, ..... 08 Jan 2024 .....
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