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J Indoncsia,
N

(selanjutnyn dinamakan "PEKERJA/WORKER"),

Pemberi Kerja/Majikan dan Pekerja vepakal untuk menandutungani Perjanjian Kerja

berdasarkan hukum dan peraluran perundingan yang borlnkn di Malaysia dengan syarat d
ketentunn sebagal berikut:

The Emplover
Malaysion laws a

f Worker hereby agree to enter nto an Employment Contract, in accordarice (0 |
nd reguilations, with the following terms and conditions:

I TEMPAT KERIA/ WORKPLACE

Pemiber keria hanya akan mempeketjakan Pekerjn dalam jabatan sehagal/

The Emplayer shall only employ Indonesia Migrant Worker

as Planiation Worker

Pekerja hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerji yang beral
Indonesian Migrant Worker shall only allowed to work with Employers

at-NO 295 LORONG KOTA KENARI 42

TAMAN KOTA KENARI

09000 KULIM

1. MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYME!
s Jangks Wakiu Perjanfian Kerja ini acalah | (sam ) tahun sejak tanggal perjanjian k

kemungkinan perpanjangan paling lama | (satu) tahun berdasarkan kesepakatan ben
The duration of this Employment Contract shall be for 1 (ane/ years from the confir
of the Employment Contract by both parties with the possibility of a maximum |
axtension based on murual agreement,

Herdasarkan persetujuan bersama antars Pemberi Kerja dan Pekerjn , Perjanjian |
diperbarui, setidaknya 3 (tiga) bulan sebelum berakhimya masa berlnku Pas Law
Sementara (FLKS).

Subfect to munsal consent of the Employer and Indonesian Migrant Workes, the |
Contract may be renewed at least 3 (three) months before explration of warking vis:

Dalam hal Perjanjan Kerja diperbaharui, Pemben kena dapat menaikkan upal
Pekerja Migran Indooesia dengan mempertimbangkan performa kerja dan jumlah
masa kerja Pekerja Migran Indonesia

Ini the case the Employment Contract is being renewed. the Employer may ralse
wages of the Indoesian Migrane Worker taking into account the work performa
tatal working period of the Indonesian Migrant Worker.

Pembaharuan atsu perpanjangan Penanjion Kerja wajib/harus dibenitahukan oleh Pe
ke Perwnkilan Republik Indonesin di Maloysia melalui sistemn yang disjukan o
Kerjn/majikan sctidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas La
Sementara (PLKS).

The renewal or extension of the Employment Contract shall be notified by the Emy
Indanesian Mission in Peninsular/Sabah/Sarawak through the systemvanline suba
Employer at least 2 (nwo) months before the expiration of working visa.

1. BATAS UMUR PEKERJAAN WORKER AGE LIMIT
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4,

5.

\d depending on whether he/she passes the medical test (Famema).

TUGAS DAN TANGGUNG JAWAB PEKERJA/ WORKER'S RESPONSIBILITI

Pekeria harus senantinsa menunjukkan mutu kerja yang baik dun mematuhi semua
diberikan oleh PEMBERI KERJA melalud petugas yang ditunjuk.

Workers have to always demoestrate good warking quality and comply with all the
given by the Employer through the appointed officess,

Pekerja harus bekerja untuk PEMBER]I KERJA staupun syarikat inl sajs dan bertan

dan penuhb dediknsi atas segila tugas yang dibenkan,
Workers are anly allowed to work with this Fmployer or company md'm- htn!!i

fully dedicand in all assigned tasks.

Pekerja harus selalu menjaga tingkah laku, budi bahusa dan senantiasa menghorma
KERJA atsu wakil-wakilnys, rekan sekerjn dan masyarakat sekitar.

Workers must alwoys behave politely, courteously and respectfully to Employ
representatives. colleagues and the surrounding community.

Pekerjn harus menghormati budaya, tata-susila dan cara hidup masysrkat setempn
Malaysia.

Employees must respect the culture and customs of the local community and
applicable laws and regulstions in Malaysia

Pekerja hurus bekerja sesuai dengan jubatan dan tugasnyn seperti yang tercantum d
kerja dan Pas Lawatan Kerja Sementara, _

Emplovees must work according to their position and duties as stated in the
contract and Tempaorary Work Visit Permit (PLKS).

Pekerja harus memaruhi semua peraturan yang ditetapkan oleh syarikat seperti ya
dalam buku peraturan dan syarat-syarnt kerja sena peraturan yang dibunt untuk ase
sesuni aturan yang berlakuy di Malaysia.

Emplovees must comply with all rules set by the company as stated in the rule b
cantitions amnd regulations made for the company dormitory, in accordance with
regulations in Malaysia.

Pekena tidak dibenarkan membawa keluarga dan tidak dibedarkan pula mes
sesama pekerja atau dengan pekena asing lninnya atau dengan penduduk setem
khusus dan Kerajaan Malaysia,

Emplovees are not allowed to bring their families and are not allowed o
employee or other foreign workers or local residents withour special permis
Malaysian government,

Pekerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbul
perjanjian kerja atsupun undang-undang di Malaysia.

Employees may be given sanctions or be subject to disciplinary action ﬂ'pmnm
agreements or laws in Malaysia.

TUGAS DAN TANGGUNG JAWAB MAJIKAN (PEMBERI KERJA)



b)

¢l

d)

€l

g)

h)

1

1

Majikan wajlb mengurus perpanjangan kontrak kerjs yang disabkan olch KBRI
tadiins [tko majikan dan pekerjo setujo untuk memperpanjang musa kerju dun PLES
2 (dun) bulan schelum berakhimya masa kontrak kerja sebelumnya.

Emplover is obliged to arrange for an extension of the emplayment contract thaf
by the FmbasspComsulate General of the Republic of Indonesin every year If the |
Emplayee agree to extend the working period as weil as the Temporary Work
(PLKS) within 2 (twa) monthy prior to the expiration of the previous employment ¢

Majikan tidak boleh mempekerjakan pekerja selain danpada tugns dan pekerga
dengan jabatan pekorjuan dalam kontmk kerjn dan Pas Lawatan Kora Sementara,
Emphoyers are pot allowed to employ the employees other than thelr duties
accordance with the wark contract and Temparary Work Visit Permir (PLKS).
Majiksn wajib bertanggung jawab menyedinkan peralatan dan perlenghkapa
keselamatan peketja securn cuma-Cumia

Employers must be responsible fo provide work fools and equipment for the safe
free of charge.
Majikan harus menyediakan wakty bagi pekerjo untuk beribadah sosual agamany:
yang cukup selama jam kerja sesual deagan Undang-Undang Ketenagakerjann.
Employers are obliged to provide opportunities fur workers 1o perform warship
their religion and adequate rest during working hours It accordance with
Employment Act.

Majikan harus menyedinkan akomodasi atau tempat tinggal bagi pekerja de
kebutuhan dasar pekena yang layak sesuai dengan akta standar minimum pe
fasilitas pekerjn 1990,

Employers are obliged to provide accommodation or lving quarters for employe
needs facilities as stated in the Employees ' Minimum Standard of Housing, Acc
andd Amerities Ace 1990

Majikan harus membayar dan menangung biaya rekalibrasi, levy, FOMEMA dan
pembayarmn program rekalibrasi tenaga kerja dan tidak ada pemotongan guji ztan

menjadi tanggungan pekerja.
Emplovers are required to pay the recalibration fee, levy, FOMEMA and all othes

pn.grﬂmrmu.mﬂfhﬂrmnﬂmm:}'ﬂnfwﬂmw‘mfwwfﬂrhﬂmﬂl
of the workers.

Majikan dilarang melakukan pomotoogan gaji pekerja dan/stau meminta |
membayar semua binys pengurusan Rekalibrasi Tenaga Kerja termasuk biyaa Rel
proses, visa, FOMEMA atau binya lain yang harus ditanggung majikan.
Employees are prohibited from deducting workers' wages and/ar asking work
costs for recalibration fee. levy, processing. visas, FOMEMA or any other cost
barne by the employer.

Majikan atau pihak lain dilarung memegang dan menyimpan paspor pekerja
apapun.

Employers or any other parties are prohibited from holding and keeping employ
far any reason,

Majikan harus bertanggung jawab jiks pekerja bekerja tidak sesuai dengan posisi
Pas Lawatan Kerja Sementars dan majikan siap menerima sanksi hukum ats

PR P EETR Y RN



k) Mujikan beranggungjawab untuk menyelesaikan pembayamn bisys pengobutan
sekiranyn tidak dilunasi oleh pekerja asing selama periode kontrak kerja stan

Kerjn Sementara. ¢
Employers are responsible for paying off the lorelgn workee's, medical expens

settlod by the fareign worker during the employment contract period or Tempors
Perrnir (PLKS)

1} Majikan dilarang dan bertanggung jawab untuk tidak memeatong gaji poketja ata
pengurusan Rekalibrasi Tenagn Kerja inl ‘
Emplovers are mow alfowed and responsible for nor dedincting workers ™ saluries |
this recalibration program

mi  Maiikan harus beranggung jawabh membayar bisys pemulangan pekerja sing |

pekerja dan melaporkan ke Kedutaan Besar/Konsilat Jenderal Republik Indo
pekena telah dipastikan mengidap penyakit berbahayn; penyakin menular, tidak
lagi sakit, perjnnjinn kerja telah berakhirmeninggal dunin atay tidak lulus Reka
Kena,
Emplayers are responsible to pay for the costs of returning the foreign worker to |
origin and report it to the Embassy/Consulate General of the Republic of Indone
confirmed thar he/she has a dangerous disease, an infectious disease, illness,, s ¢
anvmare, the employment contract has ended, deceased, or falled in the labor
prograg).

n)  Mapkan harus menguras perpanjangan kontrak kerja ke Kedutanin stay Konsulat
kedun pihak sepakat unluk memperpanjung kontrak kera dan  sebelun
perpanjangan PLKS.

Employers shall arrange the extension of the employment contract to the Emba
General of the Republic of Indenesia if both parties agree to extend the empioy
and t's prior to the processing of Temporary Work Visit Permirt (PLKS) extensior

@)  Mapkan wajib mengikutkan pekerjs pads Perkeso, asuransi  kesehatan
Ketenagakerjuan Indonesia atau skema perlindungan asurnsi loinnya yang din
pemerintah Malaysia bagi pekerja asing.

Employers are required ro enroll their employees in Perkeso, health Insurance =
BPJ5 Ketenagakerjaan or other insurance protection schemes mandated by
government for farelgn workers.

p) Mujikan harus mengurus dan memperoleh Check Owt Memo (COM) dan _1
Imigresen Malaysia sebelum pekerju asing dipulangkan ke daerah asal di Indones
tidak [ulus tes keschatun (Fomema), tidak lulus visa kerja, atau telah selesai masa
sebelum PLKS berakhir dengan semua bisya kepulangan ditanggung majikan.
Employer must manage and obtain a Check Out Memo (COM) from Jaba
Malaysia before the foreign worker is returned to his'her place of origin in Indo
does not pass the medical test (FOMEMA), working visa or if he/she complates t
cuntract belore the end of PLKS, with ail return costs borne by the Employer.

q) Maujikan harus melaporkan setinp pekerju yang lulus atau tidak lulus tes kesehata
atau tidak lulus program Rekalibrasi Tenaga Kerja ke Kedutaan Besar/Kon
Republik Indonesia
Employer are required to report every worker who passes or fails the medical fe
or fatls the Labor Recalibration program to the Embassy/Consulate General of t




L.}

wopkers e away, iness or pass away

tdak dipulangkan ke Indonesia ke Kedutaon BesarKonsulat Jenderal Republik Indone
emajikan haros bertanggung jawab penih terhadap pekerja selamn beradn di Malaysia,

If Emplover i fafled to report to the EmbassyConsulate General of the Republic of
of each worker who passes or fails the RTK program and hefher is not returned o |
ther the Emplover must toke o full responsibility of the worker when he/she is in Mala

GAJEDAN MANFAAT/ SALARY AND BENEFITS

o Gaji per bulan/ Safary pes month RM 1500.00

+  Tunjangan makan/meal allowance(if any) RM 0,00
Tunjangan kehadiran/amendant allowance(if any) RM 0,00

= Tunjangan shift pagl/moming(lf any) RM 0.00
Tunjangan shift siang/afferncon(if any) RM (.00

*  Tunjangan shift malam/aijght(#f any) RM 0.00

PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerja yang bekera lembur / over time, maka kerja lembur / over time-nya akan dibay
perhitungan mengikutl Undang-Undang Ketenagakerjnan /di Malaysia , dengan urid
benkut ;

Emploves who works overtime, then the overtime wages will be paid based on the calculat
is in accardance with the Malaysian Employment Act, as follows:

a. Ordinary Raie of Pay (ORP) :  _Caji Bulanan
26
b. Hourly Rate of Pay (HRP) : LRP
Working Hour per Day

WAKTU BEKERJA / WORKING HOURS

Pekerja bekena 8 (delapan) jam schan atan maksimal selama 45 jam seminggu dan jady
dintur oleh perusahuan dan barus sesuni dengan Undang-Undang Ketenagakerjnan Malays
Warking hours are 8 feight) hours a day or maximum 45 [forty five) hours a week &
schiedule fs arranged by the company in sccordance with the Malaysian Employment Act.

CUTI TAHUNAN / ANNUAL LEAVE

Perusabann dopat memberikan cuti kerja, cuti tahunan berbayar atau cuti darurat kep
sesuni dengan Undang-Undang Kerajaan Malaysin yang berlaku di  Semenanjung,
Sarnwak, sebagai berikut:

The Company should provide the employee with paid leave , paid annual leave or emerge
accordance with the Malaysian Employment Act which Is applicable in Semenanjung

Sarawak, as follows:



irwirrheer o Misher: own Bunily pacsed away

Jangha waktu cuti adalah sesuai izin dan kebijaksanann pihnk perusahasn kepada pe
The paid beave period (5 in accordiace with the permiission and discretion of the

e erapripaeh,

Pekeria hiris mengonfirmas status keadsan tersebut dengan memyeralikan bukt tol
atay sural kematian/pemakaman kepada plhak perosshann,

The Worker must confirm the emergency status by delivering a telegramdetter infon
the deceased or a death cerrificare t the company.

10, FASILITAS/ FACILITIES

Asrama/ Accomodation

Pahak syarikst menyediakan astama yang lenghkop untuk semua pekerje asing. N,
syankat perlu membuat peraturan dan syarnt-syarat bagi semun penghuni yang
asrama syarikal sesuni dengan peraturan yang berlaky di Semenanjung. Sabah dan 8
he Employer must provide accommodation/complete dormitories for all forel;
Howwver. the Employer should making the rulés and conditions applied o all reside
the said dormitories, which &5 In sccordance to the reguliations applicable in Se
Sabah and Sarawak,

+  Pekena hanya dibenarkon tinggn] di asrama yang disediakan oleh pihak sy
dilarang menempati asrame selain dari yang telah ditetapkan.
The Worker is only allowed to stay in the dormitory provided by the compar
prohibited from staying ar other dormitory than what has been determined,
*  Penghuni asrama yang tinggal di asrama syarikat, wajib menjaga semua per
vang disediakan agar tidak hilang staupun rusak. '
The Worker who Hves i company dormitory is required to take care of all the
provided, prevenis it from lost or any damages.
= Pekerja yang unggal di asrama syarikat wajib menjaga perlaku, tata krama perg
pakaan selama berada di asrama.
The worker who [ives in company dormitory Is required to behave and maint:
social etiquente during their stay at the dormitory.
«  Penghum asrama dilarnng kerns membawa teman, tamu ataupun ssudam ke as
laki-laki mavpun perempuan.
The worker is strictly prohibited from inviting friends, guests or relatives b
dormitory, both male and female.

»  Pekena wajib menjaga kebersihan rumshnyn sendini dan lingkungan sekitar nsrs
Dormitory residents have to maintain the cleanliness of their house and surrour
* + Pemberi kerjn/majikan akan membayar tagiban biaya listrik dan air secara o
sesum aturmn yang berlaku. 1
The Employer will pay for the electricity and water bills free of charge acoor

Malaysian regulation,

TRANPORTASUTRANSPORTATION




9561/ PEN/RTK/ 11/2023

11,

11.

The Emplovers are required to provide transportation facllitles for Inchoresian
Workers free of eharge from the dormitory to the workplace and vice versa, proce
Worker s passport at the Embassy/Consulate Coneral of the Republic Indanesta, medi

uptreaiment at the hospitals or clinics, as well as when sending Indonesian Migran
fasck howme fo the alrports in Malaysia

¢ PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemben kenja/majikan yang tidak menyediskan fasilitas klinik kesehutan mak
harus dapat berobat di klinik mana saja yung terdekat dengan lokasi kerja dan ser
perawatan pengobatan drianggung oleh pemben kerja/majikan.

For companies that do not provide health clinic facilities. the employers. must guar
the worker iy able to get treatment/medication at any health facilivies closest to
location and all the casty are borne by the company.

Jika Pekerjn sakit dan harus dirawal inap, pemberi kerja menyediakan dan menangg
perawatan  dan  pengobatan. Pembayaran perawatan dan pengobatan aksn d
scpemuhinyn oleh perasahann mengikuti peraturan Kerja yang berlaku di Semenanju
dan Sarawak,

IT the worker gets sick and must be hospitalized, the company has to provide ant
treatmentmedication coses. The treatmentmedication bill payment will be fully bo:

company In accordance with the work regulations applicable in Semenanjung, S
Sarawak

PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabily terjndi  perbedsan  pendapat (perselisiban  paham/salah  pengertian) antar

kerju/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:

Int the event of a dispute between the Employer and the Warker. the following marers mu

into comsideration:
Pihak pember kerja dan Pekerja akan bekerjusama melalui musyawarah utituk mer
masalah yang terkait.
The Empiloyer and Workers will work fogether through consultations to resoive
[ssues

- Bila diperlukan pihak pemberi kerja akan menujuk kepada Jabatnn Tenaga Kerja d
Imigresen dan pihak terkait dari Kermjson Malaysia st pihak Keduman sta
Jenderal Republik Indonesia di Malaysia,
If necessary, the Employer may request directions to the Minisery of Labor and Imm
any other Malaysian government’s departments or the Embassy/Consulate Gen
Republic of Indonesia In Malaysia.

. mmmmmtmmmmﬂumumm
Kebijakan Kedutnan/Konsulat Indonesia di Malaysia
All decisions made must comply with and follow the laws of Malaysia lﬂd.pﬁ
Indonesian Mission in Malaysia,

PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE
VISA




Foldet The Employer has the right to cancel the working visa/PLKS If the workers & miistake
9561/PEN/RTK/11/2023 Malaysian laws (criminal acty, rusning sway from the employer, stc), The Employer s
Embassy/Consulate General of the Republic of Indonesia in Malaysia proenptly,

13, PERALATAN KERJAWORKING EQUIPMENT

14.

Pekeryn wajib menjaga dan menyimpan serta merawnt dengan baik segaln pei
diberikan oleh PEMBERI KERJA.

The Employee must keep, store and take a good care of all working squipment pre
Eapiloyer

Pekenin akan mengembalikan semun peralatan bila diarahkan oleh PEMBERI §

setelah pemutusan hubungan kerjs karena alasan apapun. |
The Empioyee will remurn all working oquipment when directed by the Employer

rermination of emplaoyment contract for any reason.
Seragam kerja disedinkan oleh perusahaan bila diperfukan,

Wark uniforms are provided by the company if needed

Peralatan kerja dan alat kesclamatan kerja disediakan oleh perusahaan seperti helme
dan sarung tangan dan sesuai dengan bidang pekerjuannyn berdavarkan un
Kerajnan Malaysio. Apabila hilang karenn sengajn, lalai ntau rusak maka akan P,
berunggungjawab. i

Work equipment and work safety equipment provided by company such as hel
gloves. and are sultable for the field of work In accordance with the Malaysian faw

ar damaged deliberately or accidentally, it will be on the Workers responsibility.

Pekerja tidak dibebankan biaya pengantian peralatan jiks peralatan tersebut sudah
pakai dan bukan karena kesalahan pekerfn.

The Workers can not be charged for equipment replacement if the equipment |
suftalle for use and is not due o the worker s faull,

PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMEN]

CONTRACT

a.

Pihak syarikat dapat membatalkan perjunjian pekerjaan ini sekiranya seors
melanggar hal-hal berikut sesuai perauran kerjn yang berlaku di Semennnjung,

Sarawak:
The Employers can cancel the Employment Contract if the Worker violates th
matters. according to the working regulations applicable in Semenanjung, Sabah ar

*  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBERI KERJA.
Nat achieving the level of work quality required by the Employer.

*  Tidak mematuhi peraturan dan undang-undang yang ditetapkan oleh PEMBER]
Fatlure to comply with the rules and regulations set by the Employer.

*  Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas,
Fwﬂmmupfwmﬂmmmwbﬂngmmmrm

Tidak jujur, ceroboh atau lalai dan tidak bertanggungjawab semasa bertugas.

Dishonest, careless or {zent and irres hie while
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15.

*  Menyainhgunaksn harta benda syuriket atau pun omng lain tanpas wein
Misesing company s or prrsonal property without permission

o« Meorckamkan kartu  kehadimah wakto kefja omng lain stoun  meminta
merckambkan kartu kehadiran wakru kerja anda.
Helping other workers to record thedr timesheet card or having other work

his-her Himeshee! card

«  Menjalankan aktifitas sosial yang dapat menjatubkan citrm synrikat dan pek

Jatnnya,
Conducting any soclal activities that could damage the company s or othes

images.

b Pihak majikan stau Pekerjs dapat menghentikan atap membatalkan hnnmk

peraturan kerja yang berlaku di Semenanfung, Sabah dan Sarawak.
The Emplover or Warker can terminate or cancel the Employment Contract in 4

the wark regulations in force in Semenanfung, Sabah and Sarawak.

PENGHANTARAN PULANG PEKERJIA KE NEGARA ASAL

o.

Pihak syankat akan membiayai sepenuhnya biaya pemulangan pekerja ke dacrub

arigin) di Indonesia discbabkan oleh Pekera itu telah habis masa kontrak kerjany

dumia dan kesalahan pemben kerja tidak mematuhi perjanjian kerja atau undang

Malaysia

The Employer will fully bear the travel expenses of returning the workers to ¢

arigin in Indonesia when one of these conditions applicable are the Employment

expired,the Warker is passed away and the Employer’s mistake or not obey the

contract or Malaysian laws and regulation,

Pihak Pemberi kerja tidak akan membiayni bisya transportasi pemulangan peke

negara asal jikn dischbabkan menderita penvakit berat dan menular (HIV/AIDS,
STD, Tubercolesis dan lain-lain seperti yang disahkun oleh ahli medis di Malaysia]
bersalah  berdasarkan  hukum  pidana, Mempunysi dan  terlibat di dala
sosial,pMengakhin kontrak kerja sebelum masa berlakunya selesai,Femulangan
tidak dapat menjalankan tugas sesuai dengan tingkat yang dikehendnki dan dite
syarikat walaupun telah diberi bimbingan dan instruksi serta jangkn waktuy
mengundurkan din,
However, the Fmployer will not be financing the transportation costs of fore
returning o his'her country of origin, when he'she suffering from serious and c
diseases (HIV/AIDS, Hepatitis B, STD. Tubercolosts and others confirmed by me
in Malaysia), found guilty under the criminal law Having and being involw
issues, termination the employment contract before its valldity period due repatriati
faflure to carry out dutles according fo the level desired and determined by U
despite being given guidance and instruction as well as a reasonable period of time

16, PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

Setiap perselisihan yang umbul antara Pembeni Kerja dan Pekerja Migran [ndc
diselesaikan secars damai melalui musyawarah antar pthak.

[T



A otoritas Malaysia yang terkiit dan Perwakiluon Republik Indonesia di th:.rnn ul
il mediasi, konsiliasi, dun/ateu resolusi sesual dengan hukum yang berlaku di Mala

]

956/PEN/RTK /11/2023 I the event there fs no settlement an such dispute, ane ar both of the aggriev
refer their dispute relafed to thelr relation of smployment fo the appropei
authorities and Indonesian Mission in Malaysin For mediation, wrmm, am

in accordance with the applicable laws in Malaysia

Semua isi perjanjian ketja ini telah dibaca oleh kedua pihak dan ditandutangani dengan persaks

PEKERJA dengan PEMBERI KERJA/MAJIKAN,
The entire contents of this Employment Contract have been read and sigried by both parties, thi

and the EMPLOYER.

PEKERJA
Nama - LOW KONG PENG Nama : Suli
Lu Yuan Plantation ]
Kontgod3371515 (003350335-P) ekt g_q/ ’1'/ o

No. 285, Lorong Kota Kenad 4/2,
Taman Kota Kenari,

08000 Kulim, Kedah, Penang, ..... 05Jan 2024 .....
Verified By,

TA PRAMASUF!
NSUL KONSULER

NoHP: O/l - 3599 k295
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