PERJANJIAN KERJA REKALIBERASI
RECALIBRATION EMPLOYMENT CONTRACT

Perjunpian kerja ini dibuat oleh

Thix Recalibration Emploveent Contrace is mache by

Namn Svarikar/
Company s Mame

“ama Pengarah
Company Dinectos

No. IC [ Paspor/
Fassport Number

Alamat Svarikat
Coanmpamy' ¥ Addiress

LU YUAN PLANTATION

LOW KONG PENG

TO0911-02-5565

NO 295 LORONG KOTA KENARI 412

TAMAN KOTA KENARI

09000 KULIM
No. Telp Pejabat 0194191818
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Fmall Svarikat luyuan8988@ gmall.com
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(“Selanjurnva dinnmokan PEMBERI KERJA/EMPLOYER™) dengan

Nama Pekerja Suli
fadonesian Worker's Name
o, Passport AB9T0503
Tempat& Tanggal lahir Neelenter Sesok , 1970-12-31
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Alamat tinggal Pekerja di Alamat : Ngelenter Sesok
Indonesin RT/RW : D000
Worker 's address in Indonesia KelMesa : Jango
Kec : Janapria

Provinsi Nusa Tenggarn Barat
Province
Kabupaten Kota Kabupaten Lombok Tengah
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No. HP Pekerja 0136376279
Mobile phone
Nama Suaml/ Isterl Orang Tun/ Suarni
Walil Ahli Waris
Name of Husbapd’ Wife/ Parents/
Family' Beneficiary s

mor Telp / Hp (keluarga) 6287740291051

Plisgiee Nenber of Family |
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L Wargancgara Indonesia, (selanjutiys dinamakan "PEKERIA/WORKER”),

r H.*
Pembori Kerja/Majikan dan Pekerja sepakal untuk menanduinngani Perjanjian ker
berdasarkan hukum dan peraluran perundungan yang berinkn di Malaysia dengan syarst dan

ketertuan sebhagal berikut:
The Emplover and Worker hereby agree (o aiter, ffo a8 Employment Contract, in accordarice to the

Malaysian laws and regulations, with the following teems and conditfons:

I TEMPAT KERIA/ WORKPLACE

s Pemberi kena hanya akan mempeketjakan Pekerjn dalam jabatan sehagah/
The Emplayer shall only employ Indonesia Migrant Worker
as Plantation Worker
b, Pekcria hanya diperbolehkan bekerja untuk Pemberi Kerja di lokasi kerjn yang beralamst dif
Indonesian Migrant Worker shall only allowed to work with Employers
at-NO 295 LORONG KOTA KENARI 42
TAMAN KOTA KENARI
09000 KULIM

2 MASA PERJANJIAN KERJA/ DURATION THE CONTRACT OF EMPLOYMENT

s Jangka Wakiu Perjanjian Kerja ini adalah 1 (satu ) tahun sejak tanggal perjanjian kerja dengan
umﬂmmmmwmml{mmmmmmmmm
The duration of this Employment Cantract shall be for 1 (une) years from the confirmation date
urrmEnwwmﬂammbymmFmﬂﬂﬂmﬂumﬂﬁqulmﬂmJﬁ:aujjm'
axtension based on murual agreement,

b, Berdasarkan persetujuan bersama antars Pemberi Kerja dan Pekerja , Perjanjian Kerja dapat
diperbanii, setidaknya 3 (tiga) bulan sebelum berakhitnyas masa berlaku Pas Lawatan Kerja

Sementara (PLKS).
Subject 1o murual consemt of the Employer and Indonesian Migrant Worker, the Employment

Contract may be renewed at least 3 (three) months before expiration of working visa.

¢  Dalam bal Perjanjan Kerja diperbabarui, Pemben kerja dapat menaikkan upsh minimum
Pekerja Migran Indooesia dengan mempertimbangkan performa kerja dan jumlah keseluruhan
masa kerja Pekerja Migran Indonesia
In the case the Employment Contract is being renewed. the Employer may raise the minimum
wages of the Indonesian Migrant Worker taking into account the work performance and the
tatal working period of the Indonesian Migrant Worker.

d  Pembaharuan stau perpanjangan Perjanjinn Kerja wajib/harus diberitahukan oleh Pemben Kerja
ke Perwnkilan Republik Indonesin di Maloysia melalui sistemn yang disjukan oleh Pemberi
Kerjw/majikan sctidaknya 3 (tiga) bulan sebelum berakhimya masa berlaku Pas Lawatan Kerja
Sementara (PLKS).

The renewal or extension of the Employment Contract shall be notified by the Employer to the
Indonesian Mission in Peninsular/Sabah/Sarawak through the systenvonline submitted by the
Employer at least 2 (nwo) months before the expiration of working visa.

1 BATAS UMUR PEKERJAAN/ WORKER AGE LIMIT
Batas umur pekerja yang dapat bekerja dalam program Rekalibrasi Tenaga Kegja ini adalah minimal

un dan tergantung lulus 1es keschatan (Fomemn).
The age Iimir for worker who can work in this Labar Recalibration program is at least 18 years old

: P
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and depending on whether he/she passes the medical test (Famwmia).

4. TUGAS DAN TANGGUNG JAWAB PEKERJIA/ WORKER'S RESPONSIBILITIES

Pekerin harus senantinsa mesunjukkan muty kera yang baik dun mematuhi semua urahan yang. *.i'
diberikan oleh PEMBERI KERJA melaluf petugas yang ditunjule

Workers have to always demostrate good working quality and comply with all the instructions
given by the Employer thiugh the appointed officess,

b, Pekeria harus bekerja untuk PEMBERI KERJA staupun syarikat inl sajs dan bertanggungiswab

dan penuhb dediknsi atas segila tugas yang dibenkan,
Workers are anly allowed fo work with this Fmployer or company md'n- be responsible and

fully dedicated in all assigned tasks.

¢ Pekera harus selalu menjaga tingkah laku, budi bahasa dan sensntiasa menghormati FEMBERI
KERJA atsu wakil-wakilnys, rekan sekerjn dan masyarakat sekitar.
Workers must always behave politely, courteously and respectfully to Employers or thelr
representatives. colleagues and the surrounding community.

d  Pekerjn harus menghormati budaya, tata-susila dan cara hidup masysrukat setempat dan hukum

Malaysia.
Employees must respect the culture and customs of the local community and comply with

applicable laws and regulstions in Malaysia

. Pekerjn horus bekerja sesuai dengan jobatan dan tugasnyn seperti yang tercantum dalam kontrak
kerja dan Pas Lawatan Kerja Sementara.
Employees must work according fo their position and dutles as stated in the employment
contract and Temporary Work Visit Permit (PLKS).

f.  Pekerja harus memaruhi semua peraturan yang ditetapkan oleh syarikat seperta yang tertera di
dalam buku peraturan dan syarat-syarat kerin sena pemturan yang dibunt untuk asrama syankat
sesuni aturan yang berlakuy di Malaysia.

Employees must comply with all rules set by the company as stated in the rule book, working
canditions and regulations made for the company dormitory, in accordance with the applicable
regulations in Malaysia.

g Pekerja tidak dibenarkan membawa keluargs dan tidak dibenarkan pula menikah dengan
sesama pekerja atau dengan pekena asing lainnya atau dengan penduduk setempat tanpa izin
khusus dani Kerajaan Malaysia. J
Employees are not allowed to bring their families and are not allowed to marry fellow
employes or other foreign workers or local residents withour special permission from the
Malaysian government,

. Pekerja dapat diberikan sanksi atau dikenakan tindakan DISIPLIN jika terbulkni melanggar
perjanjian kerja atsupun undang-undang di Malaysia.
Employees may be given sanctions or be subject to disciplinary action ﬂ'pmmn v!ﬂhwguwi .
agreements or laws in Malaysia. f

5. TUGAS DAN TANGGUNG JAWAR MAJIKAN (PEMBERI KERJA) "

. aa [ i - I!
a) Majikan wajib membayar gaji dan mnjangan pekerja mﬂnphﬁnuhnpﬂmghmhl&\
tanggal 7 pada bulan berikutnys disertai bukti pembuyaran gaji setiap bulan,
Employers are required to pay salaries and employee benefits every month and no later Hmf

the Teh_of the following manth, along with the proof of payment of the monthly salary, p-h‘u
*'s bank accoun,
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Majikan wajlb mengurus perpanjangan kontrak kerjn yang disahkan oleh KBRUKIRI setiap
tahien [ika mnjikian dan peketja setuju untuk memperpanjang misa kerju din PLKS dalam wakti
2 (dun) bulan schelum berakhimya masa kontrak kerja sebelumnya.

Emplover is obliged to arrange for an extension of the emplayment contract that s confirmed
by the FmbassyComsulate Ceneral of the Republic of Indonesta every year If the Employer and
Emplayee agroe io extend the working period as well as the Temporary Work Visir Permi
(PLKS) within 2 (twal moathy prior o the expiration of the previous employment confrace.

Majikan tdak boleh mempekerjakan pekerja selain danpada tugns dan pekenaannys sesual
dengan jabatan pekerjnan dalom kontrak kerjn dan Pas Lawatan Koga Semeninra.
Emygrhovers are pot allowed to employ the emplovees other than tielr dutles and work in

accordance with the wark contract and Temporary Work Visit Permir (PLKS),

Majiksn wajib beranggung jawab menyedinkan peralatan dan perlengkapan kerja bagi
kesclamatan pekerja securm cuma-Cuma

Employers must be responsible to provide work fonls and equipment for the safety or workers,
free of charge.

Majikan harus menyediakan waktu bagi pekerjn untuk beribadah sesuai agamanya dan istirshat
yang cukup selama jam kerja sesual deagan Undang-Undang Ketenagakerjann.

Employers are obliged to provide opportunities fur workers to perform warship according to
their religion and adequate rest during working hours It accordance with the Malaysian
Employment Act |
Majikan harus menyedinkan akomodasi atau tempat tinggal bagi pekerja dengan fasilitas
kebutuhan dasar pekena yang layak sesuai dengan akia standar minimum perumahsn dan
fasilitas pekerjn 1990,

Employers are obliged to provide accommodation or llving quarters for employees with basic
needs facilities as stated [n the Employees ' Minimum Standard of Housing, Accommodations
and Amenities Ace 1990,

Majikan harus membayar dan menangung biaya rekalibmsi, levy, FOMEMA dan semua binya
pembayarmn program rekalibrasi tenaga kerja dan tdak sda pemotongan gaji ztan bayaran yang

menjadi tanggungan pekerja.
Emplovers are required to pay the recalibration fee, levy, FOMEMA and all other recalibration

program costs, and there are no salary deduction or any payments which are the responsibility
of the workers.

Majikan dilarang melakukan pemotongsn gaji pekerja dan/stay memints pekerjn untuk
membayar semua binys pengurusan Rekalibrasi Tenaga Kerja termasuk biyaa Rekalibrasi, levy,
proses, visa, FOMEMA atau binya lain yang harus ditanggung majikan.
Employees are prohibited from deducting workers' wages and/or asking workers to pay all
costs for recalibration fee. levy, processing. visas, FOMEMA or any other costs that must be

barne by the employer. [

Majikan atau pihak lain dilarang memegang dan menyimpan paspor pekerja dengan alssan

apapun. |
Employers or any other parties are prohibited from holding and keeping employees” passports
far any reason,

Majikan harus bertanggung jawab jika pekerja bekerja tidak sesuai dengan posisi pekerjaan dan
Pas Lawatan Kerju Sementars dan majikan siap menerima sanksi bukum atas pelanggarin
terhadap Undang-Undang Keimigrasian dan/ atau Undang-Undang Ketenagakerjaan Malaysia.
Employers must be respansible if the worker does not work in accordance with the job position
and Tt Work Visit Permit (PLKS), and the employers are apt to accept the legal
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Maujikan hertanggungjawab untuk menyelesaikan pembayamn bisys pegobatsn pekerjn asing
sekiranyn tidak dilunani oleh pekerja asing selama periode kontrak kerjn stau Pas Lawatan

Kerjn Sementara, ¢
Employers are responsible for paving off the loreign worker's medical expenses if it is nof

sertled by the faredgn worker during the employinent contract period or Temporary Work Visit
Perrnir (PLKS).

Majikan dilarang dan bertanggungt jawab untuk tidak memotong gaji pokerjo atas semun binya
pengurusan Rekalibrasi Tenaga Kerja inl :

Employers are mot altowed and responsible for nor dedicting workers® saluries for all coses of
this recalibration program

Majikan harus bertanggung jawab membayar biays pemulsngan pekerja ssing ke daerah nsal
pekerja dan melaporkan ke Kedutuan Besar/Konsulat Jenderal Republik Indonesis, apabils
pekena telah dipastikan mengidop penyukit berbahayn, penyakit menular, tidak dapm bekerja
lagi.sakit. pegangian kerja telah berakhir,meninggal dunia atay tdak lulus Rekalibrasi Tenaga
Kena,

Emplayers are responsible to pay for the costs of returning the foreign worker to his/ber area of
arigint and report it to the Embassy/Consulate General of the Republic of Indonesia, when it is

confirmed that he/she has a dangerous disease. an infectious disease, illness,, Is uriable r wark
anyimore, the employment contract has ended, deceased, or falled in the labor recalibration

prograg).
Majikan harus mengurus perpanjangan kontrak kerjn ke Kedutasin atau Konsulat Indonesia jika
kedun pihak sepakat untuk memperpanjung kontrak kerjn dan schelum  pengurasan

perpanjangan PLKS.
Employers shall arrange the extension of the employment contract to the Embassy/'Consulate

General of the Republic of Indenesia if both parties agree fo extend the employment contract
and it’s prior 1o the processing of Temporary Work Visit Permit (PLKS) extension,

Majkan wiajib mengikutkan pekerjs  padn  Perkeso, nsumnsi  kesehatn dan BPIS
Ketenagakerjuan Indonesia stay skema perlindungan asurnsi luinnya yang diwajibkan oleh
pemerintah Malaysia bagi pekerja asing.

Employers are required ro enroll their employees in Perkeso, health Insurance and Indonesian
BFJS Kerenagakerjaan or other insurance protection schemes mandated by the Malaysian
government for farelgn workers.

Mujikan haros mengurus dan memperoleh Check Ouwi Memo (COM) dan pihak Jabatan
Imigresen Malaysia sebelum pekerjn asing dipulangkan ke daerih asal di Indonesia jika pekerja
tidak lulus tes keschatun (Fomema), tidak lulus visa kerja, atau telah selesal masa kontrak kerja
sebelum PLKS berakhir dengan semua bisya kepulangan ditanggung majikan.

Employer must manage and obtain @ Check Out Memo (COM) from Jabatan Imigresen
Malaysia before the foreign worker is returned to his/her place of origin in Indonesia If he/she
does not pass the medical test (FOMEMA), working visa or if he/she completes the employment
cuntract belore the end of PLKS, with ail return costs borne by the Employer.

Majikan harus melaporkan setinp pekerju yang lulus atau tidak lulus tes kesehatan (FOMEMA)
atau tidak lulus program Rekalibrasi Tenaga Kerjn ke Kedutsan Besar/Konsulst Jenderal

Republik Indonesin.
Employer are required to report every worker who passes or fails the medical test (FOMEMA)

or fatls the Labor Recalibration program to the Embassy/Consulate General of the Republic of
Indonesia.

Majikan harus melaporkan ke Kedutsan/Konsulat Indonesia jika pekerja kabur, sakit atau
meninggal dwnin.

Emplo ave to fnform the Embassy/Consulate General of the Republic of Indonesia If the

7 ] 6{_%




wopkers e away, ilness or pass gaway.

s)  Jikn Majikan tidak melaporkan setinp pekerja yang hilus stay tidak lulus program RTK dan
ticdak dipulangkan ke Indonesia ke Kedutaan Bessr/Konsiilat Jender) Republik Indonesin, maky.
majikun harus bertanggung jnwab penub terhadap pekerja selamn beradn di Malaysia,

If Employer is failed to report to the Embassy'Consulate General of the Republic of Indonesia
of each worker who passes or fails the RTK program aod heher is not returned 1o Indonssia,
therr the Emplover must ke o full responsibility of the worker when hedshe is in Malaysia

o GAJI DAN MANFAAT/ SALARY AND BENEFITS

o Gaji per bulan/ Safary pes month RM 1500.00

«  Tumangan makan/meal alfowance(lf any) RM 0,00
Tunjangan kehadiran/amendant allowance (il any) RM 0,00

= Tunjangan shift pagl/moming(lf any) RM 0.00
Tunjangan shift siang/afferncon(if any) RM (.00

*  Tunjangan shift malam/aijght(#f any) RM 0.00

7. PERHITUNGAN LEMBUR/ OVERTIME CALCULATION

Pekerjn yang bekerja lembur / over time, maka kerja lembur / over time-nya akan dibayar, dengan
perhitungan mengikutl Undang-Undang Ketenagakerjnan /di Malaysia , dengan ursian scbagai
benkut ;

Emploves who works overtime, then the overtime wages will be paid based on the calculations which
is in mocordance with the Malaysian Emplayment Act, as follows:

a. Ordinary Raic of Pay (ORP) :  _Caji Bulanan
26

b. Hourly Rate of Pay (HRP) : LORP
Working Hour per Day

8 WAKTU BEKERJA / WORKING HOURS
Pekerja bekerja § (delapan) jam sehari atau maksimal selama 435 jam seminggu dan jadwal kerjanya
dintur oleh perusshaan dan harus sesuai dengan Undang-Undang Ketenagakerjnen Malaysia.
Waorking hours are 8 feight) hours a day or maximum 45 [forty five) hours a week and the work
schiedule is arranged by the company in accordance with the Malaysian Employment Act.

9. CUTI TAHUNAN / ANNUAL LEAVE
Perusshasn dapat memberikan cuti kerja, cuti tahunan berbayar atau cuti darurat kepada pekerja
sesuni dengan Undang-Undang Kerajaan Malaysin yang berlaku di Semenanjung, Sabuh dan
Sarmwak, sehagai berikut:
The Company should provide the emplayee with paid leave , paid annual leave or emergency leave in
accordance with the Malaysian Fmployment Act which Is applicable fn Semenanjung, Sabah dan
Sarawak, as foliows:

’ Pukmnmhmutmmpu]mghlndnnﬁmmhnﬂmduijﬂumkmhnpﬂ
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irwirrheer o Misher: own Bunily pacsed away

*  Jangka waktu cuti adalah sesuni izin dan kebijaksansn pihak perusahasn kepada pekerja.
The paid leave peciod (5 in accordience with the permission and discretion of the company o

e erapripaeh, !
+  Pekerja s mengonfimua status keadaan tersebut dengan memyernhikan buknl telegram/surt | l

atay surat kenatian/pemakaman kepada pihak perusshaan,
The Worker must confirm the emergency stafus by delivering a telegramdetter informing aboor

the deceased o a death cerrifican ) the compeany.

10, FASILITAS/ FACILITIES

a  Asrama/ Accomodation
Fihak syarikat menyediakan asmma yang lengkap untuk semun pekerja asing. Namun pihak
syarnknt perlu membuat peraturan dan synrat-syarat bagi semun penghuni yang unggal o '
asrama syarikal sesuni dengan peraturan yang berlaku di Semennnjung, Sabah din Sarawak.
The Employer must provide accomumodation/complete dormitories for all forelgn workers.
However. the Emplayer should making the rules and conditions applied to all residents living in
the said dormitories, which is In accardance to the regulations applicable in Semenanjung.
Sabah and Sarawak,
*  Pekerja hanya dibenarkan tinggn] di asrama yang disediakan oleh pihak syarikat dan
dilarang menempati asruna selain dari yang telnh ditetapkan.
The Worker is only allowed o stay in the dormitory provided by the company and are
prohibited from staying ar other dormitory than what has been determined,
*  Peoghuni asrama yahg tinggal di asrama syarikat, wajib menjaga semus periengkapan
vang disediakan agar tidak hiling ataupun rusak.
The Worker who Iives fn company dormitory is required to take care of all the squipment
provided, prevesits it from lose or any damages.
Pekerja yang unggal di asrama syarikat wajib menjaga perilaku, tata krama pergaulan dan

paknan selama berada di asrama.
The worker who [ives in company dormitory Is required 1o behave and maintain histher

social etiquente during their stay at the dormitory.

*  Penghuni asama dilarang keras membawa teman, tamu ataupun saodar ke asrama, baik
laki-laki mavpun perempuan.
The worker is strictly prohibited from inviting friends, guests or relatives back to the
dormitory, both male and female.

»  Pekera wajib menjaga kebersihan rumshnyn sendini dan lingkungan sekitar nsrama.
Dormitory residents have to maintain the cleaniiness of their house and surroundings:

* + Pemberi kerjn/majikan akan membayar tagiban biaya listrik dan air secara cuma-cuma

sesum aturmn yang berlaku. 1
The Employer will pay for the electricity and water bills free of charge according to the

Malaysian regulation, _

b TRANPORTASUTRANSPORTATION

Pemberi kerja/majikun harus menyediakan fasilitas pengangkutan Pekerja untuk keperlusn
mengantur pekerjs dor asrama ke tempat kerja dan seballiknya, pengurusan paspor Pekerja ke
nsulat Indonesia, pemeriksaan kesehatan, berobat ke klinik atau rumah sakit, dan
pulang Pekerja Migran Indonesia ke bandara di Malaysia.




The Emplovers are required to provide trapsportation facilities for Tndonesian Migrant
Workers free of eharge from the dormitory fo the workplace and vice versa, processing the
Warker 's passport af the Embassy/Consulate General of the Republic Indonesia, medical check-
uptreatment af the haspitals or clinics, as well as when sending Indonesian Migrant Workers
bk home o the alrports in Malaysia.

¢ PERAWATAN MEDIS/MEDICAL TREATMENT

Bagi Pemben kerja/majikin yang tidak menyediakan fasilitas klinik keschatan maka Pekerjs
harus dapat berobat di klinik mana saja yang terdekat dengan Jokasi kerja dan semiis biaya

perawatan pengobaten dianggung oleh pember kerja/majikan.

For companies that do not provide health clinic facilities. the employers must guarantes that
the worker is able to get treatment/medication at any health facilities closest fo the work
location and all the casts are borne by the company.

Jika Pekerjn sakit dan harus dirawnl inap, pemberi kerja menyediakan dan menanggung binya
perawatan  dan  pengobatan. Pembayaran perawatan dan pengobatan aksn ditanggung
scpemuhinys oleh perasahaan mengikuti peruturan kerja yung berlaku di Semenanjung, Sabah
dan Sarawak,

If the worker gees sick and must be hospitalized, the company has to provide and bear the
treatment’medication coses. The treament/medication bill payment will be fully borne by the

company In accordance with the work regulations applicable in Semenanjung, Sabsh and
Sarawak

11. PENYELESAIAN SENGKETA/DISPUTE RESOLUTION

Apabily terjndi perbedsan  pendapat (perselisiban paham/salah  pengertian) anmra pemberi
kerju/majikan dengan pekerja maka perlu dilakukan hal-hal seperti berikut:
Int the evenr of a dispute between the Employer and the Warker, the following marters must be taken

into consideration:
Pihak pembern kena dan Pekerja akan bekerjasama melalui musyawarah untuk mermyelesailan
masalah yang terkait.
The Empiloyer and Workers will work together through consultations to resoive the related
[ssues

- Bila diperlukan pihak pemberi kerja akan menyjuk kepada Jabatan Tenaga Kerja don Jabatan
Imigresen dan pihak terkait dari Kerajuon Malaysia atau. pihak Keduman st Konsular
Jenderal Republik Indonesia di Malaysia.
If necessary, the Employer may request direcrions to the Minisery of Labor and Immigration or
any other Malaysian government’s departments or the Embassy/Consulate General of the
Republic of Indonesia in Malaysis.

. mmmmmtmmmmmummmm

Kebijakan Kedutnan/Konsulat Indonesia di Malaysia
All decisions made must comply with and follow the laws of Malaysia lﬂdﬁﬁnﬁ: from

Indonesian Mission in Malaysia,

12.  PEMBATALAN VISA KERJA (IZIN KERJA) PEKERJA/CANCELLATION THE WORK
VISA
Majikan berhalk membatalkan visa kerja/PLKS apabila ada kesalahan dari Pekerja yang melanggur
undang-undany Kerajann Malaysia (tindakan kriminal, lan dani perusahaan dan schagainys). Pemben
kerjs/majikan warth memberitahukan pibak Kedutann / Konsulat Indonesio secepatinya

/\_,N ~ 6?/\-
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' The Employer has the right to cancel the working visa/PLKS if the workers a mistake which violates
Malaysian laws feripinal acty. running sway from the employer, ete), The Employer shall notify the
Embassy/Consulate General of the Republic of Indonesia in Malaysia proenptly,

1. PERALATAN KERJAWORKING EQUIPMENT

Pekegn wajib menjaga dan menyimpan serta merawat dengan baik segals peralatan yang
diberikan oleh PEMBERI KERJA.

The Emplovee must kvep. store and take a good care of all working equipment provided by the
Eapiloyer

Fekenin akan mengembalikan semun peralatan bila diarshkan oleh PEMBERI KERJA atay

setelah pemutusan hubungan kerjs karena alasan apapun. _
The Emplayes will return all working equipment when directed by the Employer or upon the

rermination of employment contract for any redason.
*  Seragam kerja disedinkan oleh perusahaan bila diperfukan,
Wark uniforms are provided by the company if needed
Peralatan kerga din alat kesclamatan kerja disediakan oleh perusahaan seperti helmet, separu bot 4
dan sarung tangan dan sesuni dengan bidang pekerjmannys berdasarkan undang-undang
Kemjnan Malaysia. Apabila hilang karena sengaja, lalai atau rusak maka akan Pekerja harus
berungeungjawab, i
Work equipment and work safety equipment provided by company such as helmets, boots,
gloves. and are suitable for the fleld of work In accordance with the Malaysian laws. If t's lost
ar damaged deliberately or accidentally, it will be on the Workers responsibility.

Pekena tidak dibebankan biaya pengantian peralatan jikn peralatan tersebut sudah tidak layak

pakai dan bukan karena kesalahan pekerju.
The Workers can not be charged for equipment replacement if the equipment Is no longer

suitable for use and is not dise ro the worker s faulr,

PEMBERHENTIAN PERJANJIAN KERJA/TERMINATION OF EMPLOYMENET

CONTRACT
Pihak syarikat dapat membatalkan perjunjian pekerjaan ini sekiranya seorang pekerja
melanggar hal-hal berikut sesuai peraturan kerjn yang berlaku di Semenunjung, Sabah dan

Sarawak
The Emplayers can cancel the Employment Contract if the Worker violates the
matters. according to the working regulations applicable in Semenanjung, Sabah and Sarawak:
*  Tidak mencapai tingkat mutu kerja yang dikehendaki oleh PEMBERI KERJA.
Nat achieving the level of work quality required by the Employer.
*  Tidak mematuhi peraturan dan undang-undang yang ditetapkan oleh PEMBERI KERJA.
Failure to comply with the rules and regulations set by the Employer.
*  Kekerapan tidak hadir bertugas dan atau hadir terlambat saat bertugas,
Frequency of not showing up for assignments and ar being late for assignments.
+  Tidak jujur, ceroboh atau lalai dan tidak bertanggungjawab semasa bertugas.
Dishonest, careless or negligent and irresponsible while on duty.
*  Berkelakuan atwu menjalankan ektifitas yang dapat mengganggu keharmonisan,

kesejahteraan, harta benda dan pengeluaran syarikat serta pekerju lain,
Behaving or carrying out any activities that threatens the harmany. welfare, property and

prodi of the company and other workers,
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*  Menyainhgunaksn harta benda syuriket atau pun omng lain tanpas wein
Misesing company s or prrsonal property without permission

Merckamkan karty kehadirnn wakra ketja orang lain atoun memints oring lain

merckamkan kartu kehndiran waktu kerja anda.
Helping other workers o record thelr timesheet card or having other workers fo record

hisher Himesheer card.
Menjalankan aktifitas sosial yang dapst menjatuhkan citm synnkat dan pelerja syankat

Jatnnya,
Conducting any soctal activities that could damage the company's or ather employee 's

images.
Pikak majikan atau Pekerjs dapat menghentikan atau membatalkan hmtrik kerja sesuai

peraturan kerja yang berlaku di Semenanfung, Sabah dan Sarawak.
The Emplover or Worker can terminare or cancel the Empioyment Contract in accordance to
the wark regulations in force in Semenanfung, Sabah and Sarawak.

PENGHANTARAN PULANG PEKERJIA KE NEGARA ASAL

Pihak syankat akan membinyai sepenuhnya biaya pemulangan pekerja ke dacruh asal (place of
arigin) di Indonesia discbabkan oleh Pekera itu telah habis masa kontrak keranys, mminml

dunia dan kesalahan pemben kerja tidak mematuhi perjanjian kerja atau undangan-undang di

Malaysia :
The Emplover will fully bear the travel expenses of returning the workers to their place of
arigin in Indonesia when one of these conditions applicable are the Employment Contract has
expired,the Warker is passed away and the Employer’s mistake or not obey the employment

m::r”uh;m laws and regulation,
Pihak Pemberi kerja tidak akan membiayni bisya transportasi pemulangan pekerja asing ke
negara asal jikn discbabkan menderita penyakit berat dun menular (HIV/AIDS, Hepatitis B,

STD, Tubercolosis dan lain-lain seperti yang disahkun oleh ahli medis di Malaysia), dinyatakan
bersalah  berdasarkan  hukum  pidana, Mempunyni dan terlibat di dalam masalah
sosial,pMengakhiri kontrak kerja sebelum masa berlakunya selesai,Pemulangan disebablan
tidak dapat menjalankan tugas sesuai dengan tingkat yang dikehendnki dan ditentukan oleh
syarikat walaupun telabh diberi bimbingan dan instruksi serta jangks waktu yang wajar,

mengundurkan din,

However, the Emplover will not be financing the transportation costs of foreign workers
returning o his/her country of origin, when hed'she suffering from serious and communicable
diseases (HIV/AIDS, Hepatitis B, STD. Tubercolosts and others confirmed by medical experts
in Malaysia), found guilty under the criminal law,Having and being involved in social

f5sues, rurm.*n.;n'an the employment contract before its validity period due repatriation n&.rd.- fo the
faflure to carry out dutles according to the level desired and determined by the compary,

despite being given guidance and instruction as well as a reasonable period of time, resign.

PENYELESAIAN SENGKETA / DISPUTE RESOLUTION

Setiap perselisiban yang timbul antara Pemberi Kerja dan Pekerja Migran Indonesia wajib

diselesaikan secars damai melalui musyawarah antar pihak.
Any dispute arising between the Employer and the Indonesian Migrant Worker shall be

resalved amicably through negotiation between parties,
Dalam hal tidak terdapat penyelesainn atas perselisihan tersebut, maka salah satu atau kedua
pihak yapg berperkara dapat membawa perselisihan hubungan kerja mereka tersebut kepada
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otoritas Mulaysia yang terkiit dan Perwakilan Republik Indonesia di Malaysia untuk dilakukan
mediasl, konsiliasi, don/itau resolusi sesuai dengan hukum yang berlaku di Malaysia.

In the event there is no settlement an such dispute, one ar both of the aggrieved parties may
refer their dispute related to thelr relation of employment to the approprinte Malaysian
authorities and Indonesian Mission in Malaysin for mediation, conciliation, and/or resolution
tn accordance with the applicable laws in Malaysin

Sermua isi perjanjian ketju ini telah dibaca oleh kedua pihak dan ditandatangani dengan persaksian di antara
PEKERJA dengan PEMBERI KERJA/MAJIKAN,

The entire contents of this Employment Contract have been read and signed by both parties, the WORKER
and the EMPLOYER. |

PEM ERJA/MAJIKAN., PEKERIJA
B ¥ [f}-v
Nama : LOW KONG PENG Nama : Suli

Lu Yuan P | :
Hﬂntﬂﬂﬁm:nu:ﬂgua;:gi?p? Tankh ; g—‘!/fi"/i-ﬂ =31

No. 205, Lorong Kota Kenan 4/2,
Taman Kota Kenari,
08000 Kulim, Kedah,
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